OMB Conwol No. 1205-0134
Expiration Date: October 31, 2015

. 3\ LLEL Degaflien’ Lahen
4 /:l Employfrufnijand Tiaimng Administration
N _‘i
' Agricultural and Food Processing Clearance Order ETA Form 790
Ordeh de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos
|
(Print or type i4 eich

(Favor de usar letra de molde en la

"1 "Employer's and/or Agen! 3

and Zip Code / Nombre y

Millbrook Vinayard & Win
26 Wing Road
Millbrook, NY 12545

Agent

Steven McKay

H2 Express

3007 County Roule 20
' Hudson, NY 12534
518-451-0109 cell
518-822-8701 fax

a) Federal Empioyer Identifi
14-161 7977

b) Telephone Number / N
§45.863-4825 (eedl phay

¢) Fax Number / Nimero de
£45-577-6923

i d) E-mail Address / Direczion
| david@millwine com

3 “Address and Direclions 1§

trabajo:
i 26 Wing Road, Millbrock
| South on Taconic Statg
route 82, left on CR 57

|
| Address and Directions o |
vivienda: 26 Wing Road,

| [Owned by employer)
a) Descriplion of Housing /

[ bedrooms, living room, 4
siectiic; capacity 4; No

L.

(Namero, Calle, Ciudad. f

ientificacion del Empleadcy.

eas- L1~ 9383 Leomp

Site owned and aperatgd Fy 1

Millbrd

Daticnn

Dutbhes
Tacility; recreation possiffie:| 5.

|
-
|

-

v

|
Wit

N-][{ 13
Parky
left o

biking

teHen,

|
|

Name
Ditnce
sigdo
er‘,v} Ing.

fie Congo

nd Addiess (Number. Streel City, State
an dal Empleador/Palron yio Agente
{ Codigo Pastal |:

Lation Rumber (FEINY | Nomero federal da
3 c»!de‘lﬂlmuno:
1 e
Oyol plome) 3

Electrdnico:

1545
bay, Left on North Road, right on
1 Wing Road.

emplover

MBeniclioy Direcciones al lugar de
ok, NY 12545

i6n de la vivianda: Wooden House, 2

ully furnished, all utilities provided: oil heal,
5 Hospital. Rhinepeckr 15 closest medical
satalite TV, Internet, bike, fish

Site  Domidilo y Direcciones 2l lugar de

solizitud - Para incluir informacion adicicnal vez el sunto # 26 - Favor de sequir las instrucciones

iald blotk - To include additional information, go to biock # 2§ - Please follow Step-By-Step Instructions)

paso-a-paso)

g'for STATE S
4 a8 para USO ESTATAL
| 5 Jom Oder No. / Num. de Orden de
Empeo

' Nos 4'thirough

W NUmeros
300 {3*NETIOES) Occupalional
Code - Codigo Industrial: ||

4s-204)1.00 .
|

1. 3OC (ONET/OES} Dceupational |

Titie | Titwlo Ocupacional

N icie13

v i At haved BEuprment

aAUv s

PR
& hLdarpss of Order Ralding Office (include Telephone number) / Direceion de

|2 Cticina dorde se radico la oiartz {inclizya el numero de teléfono!
(N HvL - 4187

. Mame of Local Office Represeniative (inciude direct dial telephone
number) ! Nombire del Representanie de a2 Oficina Lecal {Incluya el
nimero de teléfono de su lings directs)

(€11 Hue - a1 s

7. Clearance Order lssue Date Facha de Erision de la Orden de Empiso

iz\2o 12
Job Order Expiration Date / Fecha de Vencimiento o Expiracion de ta Orden
de Emplso:
alald

3 Anticipaled Peried of Employment !

75 Colled Galls Accepted from, / Aceptan Liamadas por Gobrar de:

= rlicina. Dpens _;__.

From | Desde: 03012014 Te/ Hasta 11/16/2014

NuTBer of Warkers Raquested I Nomers dé Trabajadores Solicitados:
Fouir (&)

i1, '-\-"—‘;';i[:!_ﬂ@i Haurs of Wark pér‘fﬂf_ee;r_'-i;:a;aQlknricinéﬁasr?’re—ws:aa de

Iranzjo por Semana. Total: 40

Thursgay /Jueves 7
Friday | Viemes 7
Saturday /| Sabado ___5_

Sunday | Dominge

Monday fLunes __T____
Tuesday ! Martes 7
Wednesday [ Migrcoles___7

(LIS

12, Anticipated range of hours for different seascnal activities: / Rango previsto ce
horas par alas siferentes actividsdes de la lemporada
\Walar, ferilize, pu&asza%d ‘pian'.s. &0 hrs
Piant and hatves! gaske B0 nours per week

Mamntenance: 20 hours per week

(=AY
[Ps PR

X g

Emgloyer | Emplaadorn




| ’

14, Describe how tin: empldrerintesds to provide either 3 meals a day to ¢ach worker of furnion freo and,qonvgﬁi}ih! ééb?tiné‘ ond kitchen faolitios for workors t6 propare
meals / Describa como t spipiedador Gene laintencién de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcianar graluitamente instalaciones para cocinar.

Transportation prov|dgd L’eukl}' to purchase lood; beneliciaries will buy and prepare their own food in fully furnished
kitchen. ‘]




15. Refertal Instructions and b irinE' inibemation { instricciones sobre camo Referir CondidatosiSoicitantes - (Explain how appiicants are to bo hired or refered, andthe |
Employer's/Agent's availagic nﬁiEo interview workers / Explique c5mo los candidalos serén contratacos © referidos. y Jas horas disponinles del empleadeorfacente para
entrevistar a los Irabajacofest Sz instructions for more details / Vea las instruccinnes para mas delalles.

inquire al: 26 Wing Road, Wiillbrogk. NY 12545, or call 045-677-8383 for phune interview with David Bova. Generaily availzole 8 pmto § pm for calis

I

Or apply through neared! NiY S GOL Gre Sitap Career Center  Please contuct (§771866-975T 10 ocate aearest Stite Workipree Agency olfice. l
1

!

Job description 2nd requerererfis ! Descipcidn y requisitos del lrabajo: Drives and operales a variety of farm machines and equipmentl such as

tractors, sprayers, forklifts, acihoes, hay cutting equipment, bailers, and olhers to plani, harvest fruit, prune, thin, or spray grape vineyards. !

Maintains and performs fjrayenfalive maintenance on machinery and equipment. Will foliow directions for mixing and applying chemicals,

including hertbicide, and gther pesticides under the supervision and direclion of a ficensed applicator. Vineyard work includes pruning, tying,

hand hoeing, planting, stjoot andd cluster thinning, teaf pulling pest contral, mowing, composting, weeding. moving calch wires, shoot

positioning, trellis constryctipn dnd repair, and hand and machine harvest. Workers must be physically able to harvest fruit including carrying 35

Ib boxes of grapes over the hegd and out of the rows. Assist in loading and unloading trucks. Minimum of 6 months of experience in above i

listed tasks is required.

1. I3 previous work gxperidncE priderred? { Se preliere previa experiencia? Yes ' 8i XX( No I yes, rumber of months preferred: / Sies asi, numero
de mases de experiencg: | 6]

e | O Xx Exposure ta Exitemg Tgmp]’ Exouesto a Temparaluras Extramas
2oy O X4 Fraquent Staoping i ficlnarliose o apachandose con frecuencia
| LIXX Lifting requirement / Ljev intz| o Cargar 25797 __lbs.flibras
0 XX Repetitive Movemen(s / Modmientos repetilivos

2. Check all requirements Lh?‘ apply:
|

wn




Transportation Arrangemet|
expenses ($11.42 po
government agencyd
and subsisience exp
worker has complet
actual arrival of woi

(s
r ¢
0
M3
d
ke

ay
Py
RCS
M4
rif

Weekly / Semanal
«xd
" Bi-weekly
Quincenal
5]
MonthiyiMensual
o
Other:Gtro

0l

16. Wage Rulus, Speual ; siufi.un::tiun and Daductions / Tarifa de Pago, Informasion Sobre Pogos Lopegioles y Deductizn 11 cbiie
Crop Activities | Whul e Pigte Rols 7 Spaciy =3, Segeslions” vee S o
; Jair'el s 4
" Sultivas S R Pagos Especialas Cecucciones
! Sago co {Bono. etc.)
 Piant T Sfopt nla " Sovial Security / T a
P - - ..y Seguro Social —
lrrigaln TosHe.B ni3 nla Federal Tax / Pt} Q
P ' impueslos
i _Federales e
Mainteniance, . PG 3 nla Slale Tax xxbld d
cperate machinery /impueslos
: s . Sstalales
Prung TSN nfa nfa *Aeals 1 Comidas ] X
Harves| G T nia nia Other (spacily) / | x0
f Otro {especifica)
17. More Delails About thé: Fay ! Mas Detalles Scbre ef Pago:  Tax deduction ophonal ang elected by worker.

{ Arrbatos de Transportacion: Lmployer agrees 1w reimburse inbound teansportation and subsistence
for a maximum of $46.00 as specified by regulations) o each worker and any person.
ivate organization which on behalf of the worker has paid or advanced such transportation
from the residence, place of last employment, or place of recruitment {o the job siic after the
% of the slipulated period of emplavment, from initial date of need or from the day alter
fater than the stated date to report. Return expenses also paid.




10, is it the prevailing praftich to|uac [-orm Lobor Contactera (f LC) 1o reeruit, supervisc, iranaporl, housa, andfor pay wofitars for this (thosa) crop activity

{ies)? # L Es ta practic E habitat usar Gontratistas de Trabajo Agricola para reclutar. supervisar, transporlar, ¢ar vivienda, y/o pagarle 3 los trabajadores
para este(os) tipo{s) de qosegha(s)? Yas / Si a No X<Q

If you have checked yds. whatis the FLG wage for each actvity? / Si coniesto "Si,” cual es el salario que le pagd al Conralista de Trabajo Agricola por
cada aclividad?

S 1 S

19, Are workers covered jor Ungfmpleyment insurance? / ;Se le proporcionan Ssqure 2 Dasempleo a los trabajadores?

ves/Si 01 Ne xxU
i

§ 20.  Are workers covered py worllers' compensalion? / ¢ Se le provee sequit de compensacionfindemnizacion al wrabajador:  Yes!Si xxlJ N0 Q3

{

21, Aretools, supplies, arTj gquigment provided al no charge to the workers? ; , Se les proveen herramientas y equipos sir costo alguno a los trabajedores”
| .

YesiSi ¥XU No QO

22. List any arrangementq wijich have oeen made with establisnment owners or ggents lor Ihe payment of a commission of other benefits for sales made lo
workers. {if there ara hic such| arrangements, entor *Nane'.) / Enumere todas ias acuerdes o convenios hechos con ics propielarios del establecimignto o
sus agentes para el prgc de [inz comision u olros beneficios por vertas hachas alos lrabajadores. (Si no hay ringln scuerdo o convenio, indique
‘Ningune™.} None .

23 List any sirike, work slogpays, §owdown, of mierruption of aperation by ihe empioyees ol the flece where the workers will be empioyed. (If there are no suchincidents,
enter "None".) / Enumer: tc:a lilielga, paro ¢ Inlesrupcion de operaciones de trabajs por parte de los empleados en el lugar de empieo. {Si no hay incidentes de este
tipa, indique "Ningeno®.{None
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T - TS .- . . Cmerre esrmimi et et e e s .
35, Employer's Cotificalign. |4+ Job der daseiives the aciuat lerfs and sordilions uf he engloyrent bang otered by me and co v St
letms and conditions || Hju;cd. f Codifinasion de! Eaplrader Fsta vrden de obag cezcninn 103 16imings y conuionas ol omydey
conliena 15dos 1o lerbings ¥ fandivivnes mpleridles ofrecians
David Bova. Vide Pregident
Lmployer's Printed Kadiz 1 521« brsnbie y Tilulp en Lelrade Notledmprants det Tra.aoion
ot "
AT | N
i ; AR
Ao S , '
.w..L.’ L _{i;} ‘ TR {21 7{2013
Enployers Signature /[=irpa v|Tite o del Empleavor RS R

READ CAREFULLY, In vigw 41 tiv] slivutornily estalibshed basic funchien of the Dmpioy-un Saraap s ) ao-te 1abor exchimge. 913, 28 g by nie s
tepelher empayers atd wp squiofs, reither the Emptaymen? and raining Adinxizaticts  £TA) nor the Staic agentics are gu: Lo
lwginiutness of snfermation aafd of. ;ob arders submilles By einoyres, Nor does iy iob S1der seoepind of recieied upes: oy 11 Lnelcan ot Do
constitule 2 conttactua) jud ot uf which e American Jeb Conter, ZTA or g St ageany i 5 any way 2 paty.

fotu pera reuris o tos emipleikeils v s 507 ianles de empleo, o ETA niizs agentias ¢ CHTIYIERE S

LEA CON CUIDADO, En WEF«o 1o ingitn bdsca del Servicio de Empleo shtubivtifa 0 33, (a0 na eNiCad 02 IAeCambi FBOMm’ G 215K, 88 tedl e e
'-;I p s enplandaies. Nemngung orden de rabao sebeis
[

6w eatbiacke en e Sentro de Carreros {7 moicsn £ Sutiod s casilip s o

lag Grdenas de trabaio soiclid:
s Jue s Amerl sz Jab Center, ETA 0 o crganlsme e510b1 <6 di iagna San21a upa de s pates

olurta o lrabajr conlraciue'ls &

VONREDIR RN NP PP PRy .. - semae v e

PUBLIC BURDEN STATES|EHY
The sublic repouting burdenfcr xavpdnding 0 ETA Forn 780, whichis required fo etat o slidn b
rsLONSe, inCuiting live e ey wing laskuclions, Fearching existing daia sourcas et g and tev-awing the colention. The Latte aens 6ol sy,
infa:mation vnless it disployl: & yurelily v2id OMB Contial Mumber. This is putle informaton and theze is no erpectetion of conlddentialy Gans comments segirsita
busen esinaie of sy gy ashee bt hts colieclion, icto ng suggestions ior radusiie s Bareen. tothe U S Dopaitenent of Luber, Enpoganl and Trr r g
Hainrristralioe, OFee of Welkieloe Hjvosbnent, Fuam C 4540, 200 Consutiton Avange e Yasbaglas BC 4270

s {44 UST 3501), 1s estneled (9 oe apan

IBLISA
asrdesyondar 313 Forma (T4 703, que 5@ requicte

DECLARACION DE CARG
Lacarga ds mionmacen guuce s
i utps pur respuesty, irchijpendio Hitetas pava cauisae s mstrsociones, Luscat lneates Cal

raspondsr 2 esta recopitoaidu di: ik ac S0 2 naings que mieshie u nimsic £e cenird CME:
covlidancribsal. Enviu sut Pacjont{izs Soue 3 12518 Carga ¢ IEGUICT O dSpReID e ustiu

o eiener oeapilcios (44 UST 3503,
S ASICNIES, ECOURES Y TEVISE Do
5 Estaadomaciines pickea s
7, INCRIONUS SBJRICHCEIS Bard fofl o

IO AL
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SIgnap o
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26. Usa this seclion fo provide
informacidn adicional dela

dditpnal supponting information (incinding seclinn Box nitmbyr Incict attachmenis, if necessary | Htiden esta seccitn para praporcinnar
s incluya el numero de fa secdion eincluya archivos adjuntos, 5i s necesario. Hone

!

S7-




INYRASTATE AND INTERSTATE CLEARANCE ORDER

The emplpyer ggrees to provide to workers referrad thraligh the clearance system tbha number o)
hours of Ivairk ber weel cited in Item 10 of the clearance order for the week begineing with the
anticipateyd Giath of need, unless the employer fras amended the date of nead at lesst 10 worlang
days priof to the original date of necd by so uotifying the Order-Holding Office JOHO). U ihe
employer|fajls [o notify the OHO at least 10 working days prior to the original date of aeerd, s
employer ishull pay eligioie workers referred througi the intrastate/interstate clearance systeir ii:=
specified holriyl rate or pay, or in the absence of 2 specified hourly rate or pay, the higher of 15
Federal oi Sfatg minimum wage rate for Lhe first weok starting with the orginal anticipated dats of
neetl. The ¢aylloyar may require workers to perform aiternalive wark if the Giraran e s invokoe
and if such ditz(native work is statad on the job ordar.

(<

The emplgyar afrecs that no extension of employment peyond the period of employriant shown o
the job orfle}. viill relieve the employer from paying. the wages already earned, or specitied i the
Jiob order gsia tlrm of employment, providing transaoriation or paying transpartation expensas -
the workal’s|haine. :

The emplpyér pssures that all working condition: comply with appiicable Fedzral and Sav
minimum |vigef child labor, social security, heaith and safety, farm labar continctor reaistragion
and ather pnisidymaent-related lavys.

The emplidyer aprecs to expeditiously notify the OHQ or Stato agency by telephone immediiten:
upon Iearr?n:: that a crop is maturing earlier or later, or that weather condilions, avar ragruitment,
or other faftgrs have changed the terms and conditians of empioyment.

~

The emplojul, il acting as a farm labor contractor. has & vabd farm fabor contracte” registrat o
certificate.

The employe] aqsures the availabitity of no cost or public housing which meats applicasle Federai
and State ptandfirds and which is sufficient to nouse the specified number of workere requesiton

.

through the cleafence system.

The employeq| aike assures that outreach warkers shatl have reasonable access to the workers e
the conduct ¢f oltreach activities pursuant to 20 CFR 5532107,

Emplover’s Ngm4 David Bava  Date; 12/17/3013
-~ ]
‘o .' v
‘ . ‘ ]
Py )

Y If' KN ‘|£ { !,'f /. '
Employers fignafeee o At NS T b e

Basides the materifsl terins and gonditions of the empioyment, the employer must agree to these assurances ;7
the job order is to pepisivad as part of the Agricultural Recruitment System. This assurance statement must e
slined by the emplipyjar, and it tnust accompany the ETA Forrm 790.




Puge 1 of 3

Job Order Number:

A: CLARIFICATHOS

hnd 4

New York State Department of Labor
FORM ETA 790 Attachment #1
Terms and Conditions/Clarifications and Assurances

M

F {TENIS ON FORM ETA 790

tiities are provided at no cost to H-2A workers and those workers in corresponding

a are unable to return to their place of residence the same day.
dding and mattresses will be fumished at no cost to the workers.

ilil be{ clean and meet the applicable federal and State housing standards.
il| bg responsible for maintaining housing and surrounding areas in-a neat, clean manner.

ifications

b Employerimg

.-_

Any othe

c. Theem
hours in {
begins W
date spe
determin
employe
worker, @
employe:
(disregar
workers fe

0y
he
i

2d
i
0T}
]

er
P W
th

Cifled

by
us
i

us

pimg i

¢t q

stent with existing immigration law, as applicable.

rerminate worker with timely notification to the NPC and DHS, if the worker:

1) Refuses, without cause, to perform work for which the worker was recruited and hlred

serious acts of mlsconducl or
— is absent for five consecutive previously scheduled days

) Special Pay Information and Deductions

ffer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
hge or piece rate, the agreed upon collective bargaining wage. or the Federal or State

axtept where a special procedura is approved for an occupation or specific class of

ment. Employer assures that if a change in the AEWR requires an increase such
d as of the effective date of the increase. Also if the AEWR is decreased this will
sffective of the date of the decrease.

barnings for total hours of work at a piece-rale during a pay period do not resuit in
y earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
uaranteed minimum wage rale.

tate, the only deductions that can be taken from worker pay are:

bquired by law, such as Social Security, income tax, and garnishment of wages;

at benefit workers and are authorized in writing, such as life insurance, or a savings

eductions are illegal.

guarantees to offer employment for a minimum of % (“three fourths guarantee”) of the
brkdays -during the period of the contract, and all extensions thereof. This guarantee

s first workday after the worker's arrival al the place of employment and ends on the

on the job order or extensions thereof. In fire, weather or Act of God terminations (as
the Certifying Officer) the % guarantee period ends on the date of termination. The

t make efforts to transfer the worker to other comparable employment acceptable to the
If such a transfer is not affected, the
(1) return the worker, at the employers expense, to the place from which the worker
ntervening employment) came to work for the employer, or transport the worker to the
ertified H2A employer, whichever the worker prefers (2) reimburse the worker the full

!




Page 2 ol'3

amount pf any deductions made from the workers pay by the employer for transportation and
subsistehce expenses to the place of employment; and (3) pay the warker for any costs incurred by
the worfr fof transportation and daily subsistence to that employers place of employment. Daily
subsistehck must be computed as set forth in paragraph (h) of 655.122. The amount of the
transporjation| payment must not be less (and is not required to be more) than the most economical
and reagonabtie common carrier transportation charges for the distances involved provide the
guarantges in|ltem 19 (a) below.

Workers|wiil ot be required to work more than the number of hours specified in the job order for a
workday|o1 or} their Sabbath or federal holidays to meet this guarantee. The worker’s average hourly
eamingq will e used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarantee if
employef drovides timely notification to the NPC and DHS.

. On or before gach payday the employer will provide to each worker in one or more written statements

the folloyirlg information: (1) the workers total earnings for the pay period; (2) the workers hourly rate
and/or diete [rate of pay, (3) the hours of employment offered to the worker {showing offers in
accorda ith the %'s guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122{k)} separale from any hours offered over and above the guarantee):. (4) the hours actually
worked by [thg worker; (5) an itemization of all deductions made from the worker's wages; (6) If piece
rates ar% , the units produced daily; (7) begmnlng and ending dates of the pay period; (8) the
employe me address, and FEIN.

Workers|with school age children who have mngrated with such children and who depart in time to
return hame for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus oy othef incentive payments or other expenses to which they would be entitied had they stayed
the entirg: job rrder period.

Kem 19: Transpostation

Employer ag
to a maximu

gs tp reimburse inbound transportation and subsistence expenses ($11.42 per day minimum
af $146.00 per day) to each worker, or any person, government agency or private

organization ywhich, on behalf of the worker has paid or advanced such transportation and subsistence
expenses, frdm|the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the|place of employment, after the worker has completed 50% of the stipulated period of
employment, [from jnitial date of need or from the day after actual arrival of worker if later than the stated

a.

oo

Employer w‘ll provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather dr an sct of God (as determined by the Certifying Officer), from place of employment to place

. pxcept if the worker prefers not to return to his place of recruitment and has subsequent

ith and without receipts).

diby|the worker, employer will assist in making transportation arrangements.
Employerwill provide transportation, at no cost to the warker, from the employer provided housing to
the actual|work|site and return at the end of the day.

i
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B: OTHER CHARIFICATIONS AND ASSURANCES

1. The empleter agizes to abide by the regulalions at 20 UFR 553.507 and 20 CFR G535, 135

2. The employeqwil expeditiously notify the State agency by telephone immmediately upsn leariung that & cron
is maluringledrligr or later, or thal weather conditions, over-recruitment, or other factors ava changed the
lerms and qonditions of employment.

3. Outreach worker$ shall have reasonable actess o the worker in the cenduct of outreach activities oursua o
la 26 CFR $53.531{xvi).

4. Where appiciiale. the employer is certified in the usa ard application of pesticides per Fzderal

Environmental Piptectian Agency and Slale Deparlmeni of Environmental Conservation 1eopuremeanty

empioyer agsqired that workers hired under this order who will ae handling peslicides will ba yrpvided

appropriate] brainipg.

The employer|wilf provide o an H-2A worker no latcr than the time at which the warker apolics for e visu.

or to a worlierlin 4orresponding employment no later than on the day work commences, 3 coay of e v

conltract bejvieen|the emplayer and the vrorkers in = ianguage understood by the werker

6. The employleriasgures that if acting as a farm laber contractur {FLLC) ar farm labor contraciar empicyee
{FLCE) on thej orger, ha has a valid federal FLG cerificate or FLL.CE identification card

7. The apphicapt hisqures thal he/she complies with MYS registration requirements. Farm jabor sontrastors
anticipaticg lerpplgyment contracting with growers or processors in New York State, growe:s r processors
in Mew Yorit Siatg who use the services of a farm lator contractor, and growers or procnssors in Maw Yors
State who, Wwithoult using the services of a farm labor contracior, are ref_;ponsible for bringing into the staiwe
five or morg{ oél-cf-state migrant farm or food processing \.'Jorxers."l‘ﬁ‘audmg H-2A workers. are regirad to

v

&

regisler willf the New Yark State Department of Labor and pay a registration fee in additor: 1o any o
fees that mdy be spplicable, .
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New York State Department of Labor
Form ETA 790 Attachment #2 — Additional Information
item |l:

Embloyer Email:david@millwine.com

plover Fax: 845-677-6923
nt Email: h2express@yahoo.com

Agént Fax: 866-210-1791
Item 34: Hoard Arrangements

Employer will not X provide three meals per day.

Employer will X furnish free dishes, cooking utensils and convenient kitchen and
cooking|fadilities.

Employer will X provide transportation to assure workers access to stores
wherg they| can purchase graceries and/or other incidentals and/or medical necessities.
ltem 7! VW/age Rates, Special Pay Information and Deductions

- | Thg employer will provide workers referred through the interstate clearance
system 40 hours of work for the week beginning with the anticipated date of
need,|unless employer has amended the date of need by notifying the State agency no
later than 1o business days before the date of need. If the employer fails to notify NYS
Depa t%e t of Labor office, then employer shall pay an eligible worker referred through
the clgarance system $436.40 for the first week starting with the originally anticipated

date ¢f need. If worker referred fails to notify the NYS Department of Labor of continued
interept |n the job at least 5 days before date of need, worker will be disqualified from
this agsurance. Employer will not X require worker to perform alternative work if the

ltem 2

guarantee cited in this section is invoked. :
Employer will maintain adequate payroll recards. Workers will be paid weekly
on $aturday for work through the previous Sunday.

orkers’ Compensation

ity |
the cqunse
Em
Fro

g

2/201

i Tha employer assures that Policy # DBL 01 WEC NQO146 issued by Hartford
Casu

surance Co.provides the required insurance for injuries arising out of and in
of employment.

bloyer's proof of insurance coverage will be provided to the Chicago

cessing Center before certification is granted.




