U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-8134
Expiration Date: October 341, 2015

Agricuitural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field black - To include additional information, go to block # 28 ~ Please follow Step-By-Step Instructions}

{Favor de usar letra de molde en la soficitud - Para incluir informacion atdicional vea el punto # 28 - Favor de seguir las instrucciones paso

-3-paso)

(23]
7Y

1. Employer's and/or Agent's Name and Address (Number, Street, City, State
-and Zip Code / Nombre y Direccion def Empleador/Patron y/o Agente
{Namero, Catlle, Ciudad, Estado y Codigo Postal ):
Steve Pennings
Pennings Farm Market, Inc.
161 State Route 94
Warwick, NY 10809~
w480
Agent
Steven MeKay
H2 Express
3007 County Route 20
Hadson, NY 12534
518.451-0109 cell
866-218-1791 fax

a) Federal Employer |dentification Number
tdentificacion def Empleador:
06-153 5352

(FEINY/ Namero federal de

b) Telephane Number / Nimero de Teléfono:
845-988-1059

¢} Fax Number  Nimero de Fax:
845-087-1856

d) E-mail Address / Direceion de Correo Electrbnico!
pennings@optoniine.net

5.Job Order No. / Num. de Orden de |
Empleo:

4. SOC (O*NET/QES) Occupationat
Code / Codige Indusiriak

g - z0o4t.uo

a. SOC (ONET/OES) Oceupational

Title / Titulo Ocupacional _

frav ead | iaveed BA bt

D‘;wcx_kt»‘f -

B, Address of Order Holding Office (inciude Telephone number) / Direccion de
ia Oficina donde se radico fa oferta {incluya el nimero de teléfono):

M iverat e

(@1} Hus- TS

a. Name of Local Office Representative finclude direct dial telephone
aumber) / Nombre del Representante de la Oficina Local {incleya el
niimero de tetéfono de su linea directa).

(D11Y Y - G151

7. Clearance Order Issue Date / Fecha de Emision de la Orden de Empleo:

zlre i i+
8. “Job Order Expiration Date ! Fecha de Vencimiento o Expiracion de ia Orden
de Empleo; )
elevig

2. Address and Directions to Work Site / Domicifio y Direcciones al lugar de
trabajo:
161 State Route 94, Warwick, NY 10990

Properiy is owned by the farmer,

8. Anticipated Period of Employment / Periodo anticipado o previsto de Emplea:
afzs)zovth
From / Desde: BS#2686+H  To/ Hasta: 12/15/2014

10. Number of Workers Requested { Nimero de Trabajadores Solicitados!
One (1}

11. Anticipated Hours of Work per Week / Horas AnticipadasfPrevistas de
Trabajo por Semana. Totah 40

Sunday / Demingo Thursday /Jueves 8
Monday / Lunes Friday I Viemes 8
Tuesday / Martes Saturday / Sdbado __8

8
Wednesday / Migrcotes__ 8

3. Address and Directions to Housing { Domicilio y Direcciones al lugar de
vivisnda: 38 Pennings Lane, Warwick, NY 10920

Description of Housing / Descripcion de la vivienda: ; finished basement in
owner's wooden frame house, 1 bedrooms, , fully furnished, electric and heat
provided with wéter and sewer. capacity 2, St. Anthony Communily Hospitat is
closest medicat facility in Warwick; recreation possible: jog, lift weights, satellite
TV, Warwick Vailey Community Center

12. Anficipated range of hours for different seasonal activities: / Rangd previsto de
horas par alas diferentes acfividades de la temporada:
Plant and maintain vegetables: 3545 hours per week
Harvest vegetables: 3545 hours per week
Clean vegetables for sate: 10 hrs per week
Maintenance: 35-45 hours per week
13. Collect Calls Acsepted from: / Aceptan Llamadas por Cobrar de:

Yes!Sia NoxO

Employer / Empleador:

et
Hasiy



":',Dtiﬁngr'[)ircctions from 38 Pennings Ln, Warwick, New York 10990 to [1 57-180] State ...

Page 1 of 1
_ - Notes

Trap tor
157- 1801 State Rout@ 94 S
'Warwack NY 10990 :
0.42 miles /-

Pennings L ok NY S Dié”‘

38 Pennings Ln, Warwmk, NY 10890-3612 - F;?e‘gg;‘ ?3% _

o @ S 1. Start out'going northeast on Pennings Ln foward RT-84. Magp o 0.2 b

Q.2 Mi Total

0.2 M
0. M Totst

ﬁ‘ | *éaj 2. Turn right onto RT-84. Map

© 3. [157-180) STATE ROUTE 94 8 fap
Your destination is 0.2 mites past Sanforavitle Rd
I7 you reach Warwick Turmpike you've gone about 6.1 miles too far

N iﬁ@ [157-180] State Route 84 S, Warwick, NY 10990

Tota[ Travel Estrmate .42 miles - about - . :
. FREE N AVQGAT ON APRPP Enser your rasile number

C,r“w»,« I ii'*’}“ONE i,’ ANDIROHS

@)23M WMapQuest, Inc. Use of directions and maps is subject to the MapCuest Terms of Use. We make no guaranies of the accuracy of
their content, road condikcms GF route usability. You assume all risk of use. View Termss of Use

http:/fwww.mapquest.com/print?a=app.core.c7c5aff1 81848950d7e3ecl 3 o 2/22/2014



16 Descrbe how e employer intends to provide either 3 meals aday to oach worker or furnish free and convenient cooking and kitchen facilities for workers to preparg

meaie/ Describa como el empleador fiene la intencion de ofrecer, ya sea 1 somidas 2l dia a cada trabajador, o praporcionar gratuitamente instalaciones para cocinar.
in fully furnished

Transportation provided weekly to purchase food; beneficiaries will buy and prepare their own food

kitchen.




SELALE

5. Referral Instruclions and Hiring Informalion / Instrucciones sobre cémo Referir Candidatos/Soiicitantes - (Explain how applicants are 1o be hired or referred, and the
Employer's/Agent's avaiiable hour to interview workers / Explique cdmo los candidatos serdn contratados o referidos, y las horas disponibies del empleadorfagente para
enfrevistar a los trabajadores). See instructions for more details / Vea as instrucciones para mas defalles.

Contoes .
Sens-rasumelo 161 State Route 94, Warwick, NY 10990, or calf 845-986-1059 to arrange for interview with Steve Pennings. Generally available 8:30 am — 4:30
pm, M-F for calls.

Or apply through nearest NYS DOL One Stop Career Center. Please contact (877) 466-9757 1o locate nearest State Workforce Agency office.

18. Job description and requirements / Descripcidn v requisitos del trabajo: Will cperate equipment on a vegetable and fruft farm {crops: cofn, tomatoes,
melons, squash, petatoes, berries, apples, peaches). irrigate, plant, weed. Mix and appiy agrichemicals. Fix fences and farm buitdings 5%. Maintain farm
equipment 10 %. Manually and mechanicafiy plant (15%), maintain (40%), and harvest {20%) vegetables and fruil and clean and prepare produce for
market {10%)

1. [s previous work sxperience preferred? / Se prefiere pravia experiencia? Yes/SiXXQ No (I i yes, number of months preferred: / Si es asi, numero
de meses de experiencia: __§_ .

2. Check all requirements that apply:

2 CertificationiLicense Requirements / Cerlificacion/Licencia Requisites 1 Criminal Background Check / Verificacion de antecedentes penales

03 Driver Requirements | Requisitos de] conductar 0 Drug Screen / Deteccion de Drogas

0 XX Employer Will Train / Empleador entrenara o adiesirara U Extensive Pushing and Puliing / Empujar v Jalar Extensamanie

L Extensive Sitting / Estar sentade largos ratos L3 Extensive Walking / Caminar por largos ratos

O Exposure fo Extreme Temp, / Expuesio a Temperaturas Extremas LIXX Frequent Stooping / Inclindndose o agachandose con frecuencia

QXX Lifting requirement / Levantar o Cargar ___60___ibs./libras &1 QT/Holiday is nat mandatory / Horas Extras (sobre tierpa) / Dias Feriados ng
EIXX Repetitive Movements / Movimientos repetitivos cbiigatorio

3. Usa John Deere 2350 Tractor \and implements, weed wackers, forkiift,




17. Wage Raies, Special Pay Inlormation and Deductions / Tarifa de Page, Informacién Gobre Pagos Especiales

y Deduccionss {Rebajas}

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions® YesiSi No Pay Period /
: Unit{s) {bonus, eic.} Pariodo de Pago
Cuttivos Salario por Hora Pagos Especiales Deducciones ) ,
Pago por Piezs / (Boro, etc.) ’ !
Unidad(es}
Vegetables (com, $11.22 nia nia Social Security f xxid LI Weekly / Semanat
fomatoes, melons, : Seguro Soclaf
squash, polatoes) by im |
Farm Maintenance $11.22 nis n/a Federal Tax / w3 0
impuestos
. Federales
Fruit (apples, $it1.22 § State Tax w3 o Bi-weekiy/
peaches, herries) /impyesios Quincenat
Estatales ’
) $ Meals / Comidas i} e o
$ $ Other (specify) / | = Monthly/Mensual
Otro {especifica}
=
OtheriOtro
O

18. More Details About the Pay / Mas Detalies Sobre el Pago:  Pay weekly through Sunday on Friday, tax deduction optional, farmer processes payroll

Transportation ﬁ.r'ranlgfements / Arreglos de Transpostacién: Employer agrees to reimburse inbound transportation and subsistence

expenses (.

42 per day for a maximum of $46.00 as specified by regulations) to each worker and any person,

government agency, or private organization which on behalf of the worker has paid or advanced such transportation
and subsistence expenses from the residence, place of last employment, or place of recruitment to the job site after the
worker has completed 50% of the stipulated period of employment, from initial date of need or from the day after
actual arrival of worker if later than the stated date to report. Return expenses also paid.




19. Is it the prevailing practice to use Farm Labor Contractars (FLC) to recruit, supervise, transport, house, andlor pay workers for thig (fhesoj crop activity
{ies)? / ;Es |a practica habituat usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar viviends, yio pagarie a los trabajadaores

para este(os) tipa(s) de cosecha(s}? Yes /Si ] No XX
If you have checked yes, what Is the FLO wage for each activity? / Si contesto "Si," cual a5 & salario que le paga al Contratista de Trabajo Agricota por

cada actividad? - . .

20. .Are workess covered for Unemployment Insurance? / ¢ Se le proporgionan Segurc de Desempleo g ios trabajadores? ves/Si (3 NoxXxO .

21, Are workers covered by workers' compensation? / ; Se le provee seguro de compensacionfindemnizacion al trabajador:  Yes/Si xxld ne

Are tools, supplies, and equipment provided at no charge to the workers? / ¢ Se les proveen herramientas v equipos sin costo aiguno 2 ios trabajadores?
Yes/SiXXO No

22

List any arrangements which have bgen made with establishment cwners or agenis for the payment of a commission or other benefits for sales made {0
workers. {If there are no such arrangements, enter *None".) / Enumere todos los acuerdos ¢ convenios hechos con les propietarios del establecimiento o
stus agentes para el pago de una comisidn u ofros beneficios por ventas hechas a los trabajadores. (Si no hay ninglin acuerdo o convenio, indique

23.

"Ninguna®.) None

24, Listany strike, work stoppage, slowdown, or interruption of operaiicn by the smployees at the place where the workers wili be empicyed. {If there are nd such incidents,
enter “Nene".) ! Enumete loda hualga, paro o intermupcién de eperationes de trabajo por parte de los empleados en el tugar de empleo. (Sino hay incidentes de este

tipg, indique "Ninguna™.} None
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{05 la Hhis job oeder o ke placed in conneciion with o fuhure Appliastian for Tempsrary Employment Corffioolios fer H-9A worore? ) £ Exta ordon 82 :;»;;lao b oido puests
i o Sotaitn qin uhd fulurs solicttud de caricacion do emnleo lemporsl para trataisdores HIZAZ

Yes!SiXg 0 wNold

28, Employecs Certification: This job order describes the aptual tems and condittions of fie employment being offered by me and contskes 2l the malerial
terms and condifions of te job, f Cerificacion det Empleadot: Ebta orden de trabajo desonbe fos teminos v condiciones del empleo que s la ofrace, y
contiene todos 105 terminos y condiciones matenales ofrecidos.

__Steve Pennings, President )
Emplover's Printed Mame & Tilie s Nombre y THuld en Laka de Moldelimprenta det Emplaador if

0272412014 .
Employers Sionature [ Fiema y THila del Empleador Data ! Fatha

READ CAREFULLY, [n view of the tatuiorily established basic funcion of the Employment Service 89 & no-fee fabor exghignge, thet is, as a forum tor bringing
togathar emplayers and job seskers. nefther the Employment and Tralning Administeation {ETA] nor the State agencies are guataniors of he sccuracy or
truthiginess of information contained on job orders submilted by employers, Nor doas any iob ordar acoented or resrefied wpon by the Amedsan Jab Center
constitte 3 cantractual job offer 10 which the Amesican Job Canfet, ETA or 4 State agency is in any way a parly.

LEA CON CUIDADD. En visla de ks funcion bésicn del Servicio do Erplen estebiecida pot jav, somm una entidad de intercambio fabor sin comisianes, 56 dapir, como un

for0 para raynl 2 los empleadores ¥ (05 sofcitanted de empleo, 51 ETA ni b egenclas del sstads poeden garartizar s exaefitie! o veracicad de (s informacien conienida en
23 brdenas de fradalo somefidas por Jos etepleadares. Ni ninguna omen da rzbaje sceplado o contraleno &n of Céntro de Carreras tAmercan Job Center} consiiuyen tha
cfena de jrabals contraciuales 2 188 que e Ametican Job Canler, E7A o un oganismo estatal et de ninguns marers una de s paries.

PURLIC BURDEN STATERENT

The pueblic reporting burden for msponding (0 ETA Form T30, which I requiredt to obtain or redain bensits {44 USC 3507), i3 eutimated to ba approxinately 53 inutes per
FRspONge, insluding fime for revigwing instruciions, seorching existing data sources, gathering and reviewing the cofiection, The publit need o tespond Yo this cotlection of
information uness 1 displays & ciranily valid OMB Conteol Number. THis is public Infortation and there is no expectation of confidentiaity, Send comrments regarding this
burden estimate or any other aspuct of this calledtion, inctading suggestions for teduring this burden, fo e 1.5, Deparlment of Labos, Employment and Traieing
Admiristration, Office of Warkinibe imvestmend, Room C-4510, 200 Constituiion Avenue, MW, Washington, DC 20210,

DECLARACION OF CARGA PURLICA :

La oaiga de informacibn pliblica pera sesporder 5 (s Forma ETA 790, que se reguiers pasa oblanar 6 relener beneficios (44 USE 2501), s estime en aprosmadaments §0
trtos por msuests, incliyendo ef iampo para reviser las instrucciones, buscar fuentes de dains evistentes, recopilay y reviess fa colescide. 1 pblico ng Yene oy qus
responder a este recopilacidn de infornioidn a menos que muastre un ndmeto de conlrol OMB vilide. Esta informacion ee piiblica ¥ o hiy minguna expeciaiiva ce
sonfidenctalidad. Envie sus comentarios acerca de esla carga o cuaiguier olio especto de esta cofeceidn, incluyendo sugerentias pata foduci esta carga, 2 UG,
Depariment of Labor. Emplayment and Traicing Adrinistmion, Ofice of Workforee investvent, Room C-1510, 700 Canstitution Averte, WY, Washinglon, IC 202,

s



27. Use thig section to provide addifional supporting information (including section Box aumber}. Include attschments, f necessary. / Utilice esta seccion pars proporcionar
informackin adicicnal de apoyo; incluya ef numero de ia seccién e incluya archivos adiuntos, si es necesario. None
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*0 CFR £53.501
Assurances

INTRASTATE ARD INTERSTATE CLEARANCE ORDER

The employer agrees fo provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, urnless the employer has amended the date of need at least 10 working
days prior to the original dale of need by so notifving the Order-Holding Office {OHO). If the
employer fails to notify the OHO &t least 10 working days prior to the orginal date of nesd, the
employer shall pay eligible workers referred through the intrastatefinterstate clegrance system the
specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of the
Federal or State rminimom wage rate for the first week statrting with the arigine! anticipated date of
need. The employer may requiye workers to perform alternative work if the guarantes is invoked

and if such aiternative work is stated on the job order.

The employer agrass that no extension of employment beyond the period of employment shawhn on
the job order will relieve the employer from paying the wages already earned, ar specified in the
job order as 3 term of employment, providing transportation or paying transportation expenses to

the workar's home.

The empioyer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, haaith and safety, far labor confractor registration

and other employment-related [aws.

The employer agrees to expatdibously notify the OHO or State agency by telephune immediataly
! upon learning that a crofy is maturing earlier of later, or that weather conditions, over recruitment,
f or other factors have changed the terms and conditions of emplovment.

‘The employer, I acting a2 a farm labor conttactor, has & valid farm labor contractor registration
certificate. '
‘The employer assures the aveilability of no cost or public housing which meets applicable Federal

and State standards and which is sufficlent o house the specified number of workers requested
through the dearance system.

The emplover aise assures that outreach workers shali have reasonsble access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employars Name  Steve Pennings Date: 02/24/2014
' Employer's Signature wﬂ/\ : } W"‘?}J

Besides the material terms and conditions of the ewnployment, the employer must agres to these assurances if '
the job order is 1o be piaced as part of the Agricuihural Recriitment Systens. This assurance statement must be
signed by the employer, and i must accompany the ETA Form 790. ‘

. N

L
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New York State Department of Labor
Form ETA 790 Attachment
Terms and Conditions/Clarifications and Assurances/
Additional information

A: CLARIFICATION OF ITEMS ON FORM ETA 790

ltem 1: )
Employer Email: pennings@optonline.net

Empioyer Fax: 845-987-1 856

Agent Email: h2express@yahoo.com-
Agent Fax: 866-210-1791

item 3. Housing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return fo their place of residence the same day.

b. Housing beds, bedding, and mattresses will be furnished at no cost 1o the workers.

¢. Housing will be clean and meet the applicable Federal and State housing standards.

d. Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

ltem 14: Board Arrangements

Employer will[_] will not XX provide three meals per day and will deduct $ per day.
Employer will XX will not[_] furnish free dishes, cooking utensils and convenient kitchen and cooking
facilities.

Employer will XX will not{_] provide transportation to assure workers access to siores where they can
purchase groceries and/or other incidentals, and/or medical necessities.

ltem 16: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described.
b. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and hired;
™ 2) Commits serious acts of misconduct;
2\ 1e vk ¥ )

~er
4) Abandons Job (“Job Abandonment’) — is absent for five consecutive previously scheduled days
without prior notification to employer.

item 17: Wage Rates, Special Pay Information and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon coliective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decrease.
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=

If piece rate earnings for total hours of work at a piece rate during a pay period do not result in
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay o the guaranteed minimum wage rate,
In New York State, the only deductions that can be taken from worker pay are:
1. Those required by law, such as Social Security, income tax, and garnishment of wages; and
2. Those that benefit workers and are authorized in writing, such as life insurance, or a savings
account.

Any other deductions are illegal.

The employer guarantees to offer employment for a minimum of % (“three-fourths guarantee”) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker’s arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations {as
determined by the Certifying Officer) the %4 guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the empioyer s expense, {o the place from which the worker
(disregarding intervening employment} came to work for the employer, or transport the worker to the

. worker's next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full

amount of any deductions made from the worker’s pay by the employer for transportation and
subsistence expenses {o the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer's place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 655.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier fransportation charges for the distances involved provide the
guarantees in ltem 18 (a) below.

Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker’s average hourly
earnings will be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

On or before each payday the employer will provide to each worker in one or more written statements
the foltowing information: (1) the worker’s total earnings for the pay period; (2) the worker’s hourly rate
and/or piece rate of pay, (3) the hours of employment offered to the worker (showing offers i
accordance with the % guarantee as determined in paragraph {i) of the regulations at 20 CFR sec.
855.122(k}, separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5} an itemization of all deductions made from the worker’s wages; (6) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

Workers with schocl age children who have migrated with such children and who depart in time to
return home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitied had they stayed
the entire job order period.

The employer will provide workers referred through the interstate clearance system 40 hours of work
for the week beginning with the anticipated date of need, uniess employer has amended the date of
need by notifying the SWA no later than 10 business days before the date of need. If the employer
fails to notify the NYS Department of Labor, then the employer shall pay an eligible worker referred
through the clearance system $448.80 (number of hours of work x AEWR/prevailing wage/minimum
wage) for the first week starting with the originally anticipated date of need. If worker referred fails to
notify the NYS Department of Labor of continued interest in the job at least 5 days before date of
need, worker wilf be disqualified from this assurance. Employer will[_] will not XX require worker to
perform alternative work if the guarantee cited in this section is invoked.

2
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h. Employer will maintain adequate payroll records. Workers will be paid weekly on Friday for work

through the previous Sunday.

ltem 19: Transportation

st se
Employer agrees to reimburse inbound transportation and subsistence expenses ($H4-42-per day minimum
to a maximum of $46.00 per day) to each worker, or any person, government agency, or private
organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipulated period of
employment, from initial date of need or from the day after actual arrival of worker if later than the stated

date to report.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
compiletes the employment period, or who is terminated for medical reasons, or as the result of fire, -
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see ltem 17 (c) above. Empioyer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS. '

b. The amount of the transportation payment will be equal to the mast economical and reasonable similar
common carrier transportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which canform to the applicabie
regulations of the Interstate Commerce Commission or the United States Department of Labor, The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
{for workers with and without receipts). ,

c. If requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

Itemn 22: Workers’ Compensation

The employer assures that Policy # 3136N6072 issued by Farm Family Insurance provides the required
insurance for injuries arising out of and in the course of ampioyment.

Employer's proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.

item 23: Tools and Equipment

The employer will furnish without cost al! tools, supplies, or equipment required in the performance of work.
B: OTHER CLARIFICATIONS AND ASSURANCES |

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.
2. The employer will expediticusly notify the State agency by telephone immediately upon learning that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the

terms and conditions of employment. ~
3. Qutreach workers shall have reasonable access 16 the worker in the conduct of outreach activities pursuant

t0 20 CFR 653.501(xvi). -
3
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Tape 4 of 4

4 \Where appropriate, the employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements. The
employer assures that workers hired under this order who wilf be handling pesticides will be provided
appropriate traming.

5. The employer will provide to an 124 worker no later than the time at which the worker applies for the visa,

or o a worker int corresponding employment no \gter than on the day work cormmences, a copy of the work

contract behween the employer and the workers in a language understood by the worker.

The employer assures that f acling as & farm labor contractor (FLC) or farm labor contractor employee

(FLCE) on the order, hefshe has 3 valid fedaral FLG cerfficate or FLOE identification card.

7. The applicant assures that helshe complies with NYS registration requirements, Farm [8bor COMractors
anticipating employment confracting with growers or processors in New York State, growers or processors
in New York State who use the services of & farm lahor contractar, and growers oF processoers in New York
State who, without using the services of a farm bar contracior, are responsible for bringing into the state
five or more out-cf-state migrant tarm or food processing workers, not nciuding H-2A workets, are
requirad 1o register with the New York State Department of Labor and pay a registration fee in addition to
any other fees that may be applicable. This statement applies only to H-2A employers who aiso amnploy
five or more out-ot-state migrant workers.

»
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