U.S. Department Labor

Employment and Training Administration

OMB Control No. 1205-0134
Explration Date: October 31, 2015

Agricultural and Foad Processing Clearance Order ETA Form 780

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type In each fiald block - To Include additional information, go to black # 28 - Please follow Step-By-Step Instructions)
{Favor de usar letra de molde en la sollcltud - Para Inclulr informacién adiclonal vea el punto # 28 ~ Favor de segulr las Instrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, City, State

and Zip Code / Nombre y Direcclon del Empleador/Patrén y/o Agente
{Nimero, Calle, Ciudad, Estado y Cédigo Postal ):

Petlit Farms
3677 Bates Road
Medina, NY 14103

Agent:

George Garcia

Florida East Coast Travel Services Inc.
12175 NW 98th Avenue

Hialeah Gardens, FL 33018
305-823-1148

a) Federal Employer fdentification Number (FEIN) / Nimero federal do
Identificacién del Empleador: 16-1046300
b) Telephone Number / Nimero de Teléfono: §85-798-3014

¢) Fax Number / NGmero de Fax:

d) E-mall Address / Direccién de Correo Elecirénico:
ggarcia@flectmex.com

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a 8 para USO ESTATAL
4, SOC (O*NET/OES) Occupational = | 5.Job Order No. / Num. de Orden de

Code / Cddigo Industrial: Empleo:
YS- 20492.92
a. SOC (ONET/OES) Occupational M{\oe3ia3

Title / Titulo Ocupacional
Fowvnwoviceyr cned Lalover,
evop

6. Address of Order Holding Office (include Telephone number) / Direccién de
la Oficina donde se radico la oferta (incluya el ndmero de teléfono):

( @1V HuwL - 1191

a. Name of Local Office Representalive (Include direct dial ielephone
number) / Nombre de! Representante de la Oficina Local (Incluya el
nimero de teléfono de su linea directa).

( 1) duy- 47181

7. Clearance Order Issue Dale / Fecha de Emisién de la Orden de Empleo:

33

8. Job Order Expiralion Date / Fecha de Vencimiento o Explracién de la Orden
de Empleo:
S\ 1y

2. Address and Directions to Work Site / Domicitio y Direcciones al lugar de
trabajo:
3677 Bates Rd , Medina, NY Who3

1 Mile north of Rt. 31 on Bates Road

9. Anticlpated Period of Employment / Perlodo anticlpado o previsto de Empleo:
'-ihﬂrwl ¢

From / Desde: 0412242844 To/ Hasla: 11/15/2014

10. Number of Workers Requesled / Namero de Trabajadores Solicitados:
2

11. Anlicipated Hours of Work per Week / Horas Anticlpadas/Previstas de
Trabajo por Semana. Total: 45

Sunday /Domingo_0____
Monday / Lunes __8___

Tuesday / Martes __8
Wednesday / Miércoles__8

Thursday Nueves___8
Friday / Viernes___8
Saturday / Sabado _5

3. Address and Directions to Housing / Domicilio y Direcciones al lugar de
vivienda:

QboN waont
11916 Telegraph Rd, 1 mile East of Medina, % mile north on Bales Rd to the
intersection of lelegraph Rd. 1 atterney, four bedrooms, 2 full twin, kitchen,
dining room & living room, fully furnished with a capacity for 10 at no charge
to the worker. The structure is a wood frame double wide sitting on concrele

block foundation. There are mulliple medical facilities within a 10 mile radlus.

Barracks/ Barracas

Total ¢ /capacidad Total

u Nu

i . 10

12. Anticipated range of hours for different seasonal activities: / Rango previsto de
horas par alas diferentes aclividades de la lemporada:

13. Collec! Calls Accepted from: / Aceplan Liamadas por Cobrar de:

Employer / Empleador: Yes/SiO No[E
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14. Describe how the employer intends to provide elther 3 meals a day to each worker or furnish free and convenlent cooking and kilchen facilities for workers to prepare
meals / Describa cémo ¢! empleador tiene la Intenclén de ofrecer, ya sea 3 comidas al dla a cada trabajador, o proporcionar gratultamente inslalaciones para cocinar.

Workers Must Buy and Prepare Own Food

(a) Employer will not provide three meals a day.
(b) Employer will furnish free dishes, cooking utensils and convenlent kitchen and cooking facllities.
(c) Employer will provide transportation to assure workers access to stores where they can purchase groceries andfor other Incidentals.

Los Trabajadores Deben Comprar y Prepara Alimentos

(a) Los empleadores no ofrecen tres comidas aldla
(b) Empresa Proporclonara de forma gratulta servida, utenslilos de cocina y cocina cOmoda,

() Patron propocionara el transporte para asegurar los trabajadores el acceso a las tiendas donde pueden
comprar alimentos y/ o otros gastos imprevistos.




[44]
RN

15. Relarra Inslructions and Hiring Information / Inslrucciones sobre como Referlr Candidatos/Solicitantes - (Explain how applicants are o be hired o referred, and the
Employer's/Agent's avallable hour to interview workers / Expligue como los candidatos seran contratados o referidos, y las horas disponibles del empleador/agente para
entrevistar a los trabajadores). Ses instructions for more details / Vea las insirucciones para mas delalles.

The applicants can contact any NY State Department of Labor local office for disclosure of full contents of this Job Order. All referrals are
to be directed to Charles Pettit (585)-798-3014. Walk-In applications will be accepted for interview. Referrals received from 9:00a.m. to
4:00p.m. Monday thru Friday. In addition, If the person designated as the contact person on the Summary of Employment Conditions
sheet attached to this order is not avallable, for an extended period of time, there will be someone available at the farm to effectuate
referrals. Prior to referral, each worker should either read or have read to them a copy of the Job Order and confirm that they understand
all terms and conditions of employment as noted In the Job Order. The worker should be able to work In any of the listed Job activities at

the discretion of the employer.

El solicitante puede comunicarse con cualquler Estado de Nueva York Departamento de Trabajo de Ia Oficina local para la divulgaciOn
del contenido integro de esta Orden de Trabajo. Todas las referenclas deben ser dirigidas a Charles Pettlt (585)-798-3014. Walk-in
se aceptarén soficitudes de entrevista. Referencias recibi6 9:00am hasta las 4:00pm de Lunes a Viemes, Ademas, si la persona designada
como [a persona de contacto en el resumen de las condiciones de empleo hoja adjunta a la presente orden no esta disponible, por
un pericdo prolongadode tiempo, habrA algulen disponible en la finca para efectuar referencias. Antes de acudir, cada trabajador o
deberia decir o he leldo una copia de la oferta de empleo y que entlenden todos los terminos y condiciones de empleo como se ha
serlalado en Ia orden. Todos los trabajadores tambien deben ser informados de que se espera que el trabajo para el periodo total de
empleo como se senate en la oferta de empleo y deberia estar disponible para trabajar en cualqulera de las actividades funclonales

que se enumeran en la discrecion del empleador.

16. Job description and requirements / Descripcién y requisitos del irabajo:

Under direction of supervisor worker will perform any combina on.gf task Invoived In the operaticn of farm equipment In the apple enterprise only for the  purpose of tilling soil,
mowing grass, cutling brush, planting young trees and plants. ¥y prune {rees,remove suckere; remove blossoms, and ihin {ruit lo Improve qualily. %engaga In weeding
and other activitles to keep orchard clean. Will be required to work In Inclement weather and In a range of lemperalures. !Xg}move emply bins around orchard for use by
pickers. Pick apples for fresh market and/or processing. Productivity must be at least 4.8 bins per day for fresh market apples and 6.75 bins per day for processing apples.
Workers must be physically able to pick fruit, most of which is done from ladders with lower branches picked from the ground. Picked fruit is placed in metal framed canvas-
covered picking buckets with canvas siraps thal slip over the head and rest on shoulders. The buckel when filled weighs up to 40 pounds and is emptied into bulk bins with
capacily equal o twenty (20) 1& 1/6 bushels. Worker are required 1o handle ladders up to 24 feel long and welghlng about two pounds per foot. Workers may bvg‘gr‘lptructed o
selsctively pick malure fruit according to size, color, and other USDA grade standard. Trim frult trees, hand thin weeding, hoeing, scoffing and summer thing. May also repair
boxes. All applicalions must have 3 month experience in the job description. Worker must have a basic command of he English Language, and must take baslc instructions in
English. Ev~piOter ™oy dAvig FTct woviee r, posi-hoe, ad 1T emPiVax's Expen s,

Bajo la direccidn del supervisor trabajador realizar cualquier combinacién de tareas implicadas en la operacién de equipo agricola en la empresa apple sélo con el fin de
Iabrar la tierra, slega hierba, corle pincel, sembrar plantas y &rboles jévenes. Pueds eliminar &rboles quilar suckere, quitar flores y frulas finas para mejorar la calidad. Puede
participar en desyerba y otras aclividades para mantener limpla la huerta. Se requerird para Irabajar en condiciones climaticas adversas y en un rango de temperaluras.
Puede mover bandejas vaclas alrededor de huerto para uso por selectores. Elija manzanas para mercado Iresco y procesamiento, Productividad debe ser al menos 4,8 bins
por dla para las Manzanas frescas mercado y 6,76 bandejas por dla para el procesamiento de manzanas. Los trabajadores deben ser fisicamente capaces de recoger frutos,
mas de [a que se realiza desde escaleras con ramas inferlores recogldas del suelo. Frutas escogidas se celocan en baldes de melal picking enmarcada lienzo cubiertos con
cintas de lela ese deslizamiento sobre la cabeza y el resto en los hembros. El cubo cuando llena pesa hasta 40 libras y se vacia en bandejas de grueso con capatidad
equivalente a veinte 20 4 y 1/6 busheis. Trabajadores estan obligados a mansjar escaleras hasta 24 ples de largo y un peso alrededor de dos libras por pie. Los frabajadores
podran instrucciones selectivamente recoger frula madura segun el tamafio, color y ofro grado USDA estandar. Recorle de rboles frutales, mano fina deshierbe, Ceballos,
mofa y cosa de verano. También se puede reparar cejas. Todas las aplicaciones deben tener 3 meses de experiencia en la descripcin del trabajo. Trabajador debe lener un

dominlo basico de! Idioma Inglés, y dabe tener las Instrucciones bésicas en Inglés.




1. s previous work experience preferred? / Se prefiere previa experlencia? Yes/Si&l No DO if yes,

meses de experiencla: ___3__

2. Check all requirements that apply:

O Centification/License Requirements / Certificacién/Licencia Requisilos

Q Driver Requirements / Requisitos del conductor
Q Employer Will Train / Empleador entrenara o adleslrara
A Extensive Sitting / Estar sentado largos ratos

Exposure to Exireme Temp. / Expuesto a Temperaluras Exiremas

@ Lifting requirement / Levantar o Cargar __70 _ Ibs.fibras
& Repelilive Movements / Movimlentos rapelilivos

B Drug Scresn / Deleccion de Drogas
& Exiensive Pushing and Pulling / Empujar y Jalar Exiensamente

& Extensive Walking / Caminar por largos ralos
Frequent Stooping / Inclin
Q OT/Holiday Is not mandatory / Horas Exras

obligalorio

number of months preferred: / Si es asl, numero de

O Criminal Background Check / Verificacién de antecedentes penales

4ndose 0 agachandose con frecuencia
(sobre tiempo) / Dlas Feriados no

17. Wage Rates, Special Pay Informatlon and Deductions / Tarifa de Pago, Informacién Sobre Pagos Espaciales y Deducciones (Rebajas)

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions* Yes/Si No Pay Period /
Unil(s) {bonus, elc.) Perlodo de Pago
Cultivos Salario ppr Hora Pagos Especlales Deducclones / /
Pago por Pleza / {Bono, etc.)
Unidad(es)
Apple/Fresh Dwarf $11.22 0.85/8U NIA Soclal Security / Waeekly / Semanal
Tree Sequro Social
Apple Processing- $11.22 0.60/8U Federal Tax/ a 7]
Dwarf Tree Impuestos
Federales
Apple/ Juice- Dwarf | $11.22 0.60/BU State Tax 7] Q Bl-weekly/
Tree /impuestos Quincenal
Estatales
General Labor $11.22 $ Meals / Comldas u]
Olher (specify) / Q 3] Monthly/Mensual
Otro (especifica)
a
Other/Otro
a




18. More Details About the Pay / Mas Detalles Sobre el Pago:
An hourly rate of no less than the Federal or Slate Minimum Wage, the currenl AEWR, or the employer's hourly rate, whichever is highest, is guaranteed to the
worker for the period of employment.

19. Transportation Arrangemenis / Aneg!os de Transporiaclén
¢ se

Employer agrees to reimburse inbound transportation and subsistence expenses ($33+48~per day minimum to a maximum of
$46.00 per day) to each worker, or any person, govemment agency or private organization which, on the behalf of the worker
has paid or advanced such transportation and subsistence expenses, from the place which the worker has come to work for the
employer, whether in the U.S. or abroad to the place of employment, after the worker has completed 50% of the stipulated
pericd of employment from initial date of need or from the day after actual arrival of worker if later than the stated date of report.

4. s?
El patron acuerda reembolsar los costos de entrada del transporte y de subsistencia ($1+£3%por minimo del dla a un maximo de
$46,00 por dla) a cada trabajador, o cualquler persona agencia estatal un organization privada que, a nombre del trabajador
haya pagado o ha avanzado a tales costos de] transporte y de subslstencia, del lugar que el trabajador ha venido trabafar para el
patrén . Sl.en los E.E.U.U. 0 al exterlor el lugal del empleo, despues de que el trabajador haya terminado el 50% de period()
estipulado de la fecha de la Initial de la forma de empleo de la necesidad o a partir del dla despues de la Ilegada real del

trabajador si mas adelante que la fecha indicada del informe.

20. Is it the prevailing practice to use Farm Labor Coniractors (FLC) to recrult, supervise, transport, house, andfor pay workers for this (these) crop activity
(ies)? / (Es la practica habitual usar Contratistas de Trabajo Agricola para reclular, supervisar, transportar, dar vivienda, y/o pagarle a los trabajadores

para esle(os) lipo(s) de cosecha(s)? Yes/SI Q No®d

If you have checked yes, what is the FLC wage for each activity? / Si contesto "SI," cual es el salario que le paga al Contralista de Trabajo Agricola por
cada actividad?

21.  Are workers covered for Unemployment Insurance? / ¢ Se le proparcionan Seguro de Desempleo a los trabajadores? Yes/SIEI No O

22. Are workers covered by workers' compensation? / 3 Se le provee seguro de compensaclén/indemnizacion al trabajador: Yes/SIEd No O

23. Are lools, supplies, and equipment provided al no charge to lhe workers? / ¢ Se les proveen herramientas y equipos sin costo alguno a los trabajadores?
Yes/SiEl No O

24, List any arrangements which have been made with establishment owners or agents for the payment cf a commission or other benefits for sales made to
workers. (If there are no such arrangements, enter “None®.) / Enumere todos los acuerdos o convenios hechos con los propletarios del eslable_clmiento 0
sus agentes para el pago de una comision u ofros beneficios por ventas hechas a los irabajadores. (Si no hay ningdn acuerdo o convenlo, indique

*Ninguno®.) None- Ninguno

-5-




MAR-1-20B4 B@8:55P FROM:PETTIT FARMS (585> 798-3814 TO: 13855568839 P.374

25 Listany slrika, work slsppane, slowdown, of Iniaruplien of operaion by the cmployaca el the place wharo tha workers wil o emplayed, (1 there ale no such Indidenis,

> onter *Nona",) / Enumaro toda huelga, paso o intamupeién dooperaclones do Irabejo por perta da loa ampleados en el lugar da empleo. (1 no hay incidentes de este
Upo, Indlque *Ninguno®,) Nene- Ninguno

26, 1a this jobcrdor lo o placod in connaciion wilh o fuluro Appication for Temporan{ Employmont Cortiloallon for H-2A workers? 7 4Esta orden do empico ha 610 puesi
&n conaxién con una futura solicilud da conificactdn do emplao famporal paro irabsjaderes H-2A?

Yos/8IE1 NoQ

27, Employer's Cedlficalion: This job order doacribea (ho aclual tarms &nd candliions of tho employment being oflerad by ma ahd coniaina all the maloril
ferms and condilians of tha [ob, / Cartificacion dal Empleador: Esia orden do trebajo deacribe loa términos y condlclonas del emplao quo 8e le aliege, y

canilane lades los 1rminas y condltionas maleralas ofracides,
7 Cemnf LLC

Emmployar's Printed Namo & Titlo / Nombro y Tllulb en Lotra da Motde/impranta do) Empleedor

>/ 2/// o

Employer's Slgnalure / Firma y Titulo de] Emplaador Dale / Facha/




READ CAREFULLY, In view of the statutorily established basic function of the Employment Service as a no-fee labor exchange, that s, as a forum for bringing
together employers and job seekers, nelther the Employment and Training Administration (ETA) nor the State agencles are guarantors of the accuracy or
truthfulness of informatlon contalned on job orders submitied by employers. Nor does any job order accepted or recrulled upon by lhe American Job Center
constitute a contractual job offer to which the American Job Cenler, ETA or a Stale agency is In any way a party.

LEA CON CUIDADO, En vista de la funcién basica de! Servicio de Empleo establecida por ley, como una enlidad de inlercamblo laboral sin comisiones, es decir, como un
foro para reunir a los empleadores y los sollcitantes de empleo, ni ETA ni las agenclas del estado pueden garantizar la exactilud o veracidad de la Informacién conlenida en
las érdenes de trabajo sometidas por los empleadores. Ni ninguna crden de trabajo aceptado o contratado en el Centro de Carreras (American Job Center) conslituyen una
cferta de trabajo contractuales a las que el American Job Center, ETA o un organismo estatal es de ninguna manera una de las partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Farm 790, which is required to obtain or retain benefils (44 USC 3501), is estimated to be approximately 60 minutes per
respense, including time for reviewing instructions, searching existing data sources, gathering and reviewing the coliection. The pubtic need not respond to this collection of
information unless it displays a currently valid OMB Control Number. This is public Infermation and thers is no expectation of confidentiality. Send comments regarding this
burden estimale or any other aspect of thig calleclian, including suggestions for reducing this burden, to the U.S. Depariment of Labor, Employment and Tralning
Administration, Office of Workforce Invesiment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA

La carga de Informacién publica para responder a la Forma ETA 790, que se requiere para oblener o retener beneficios (44 USC 3501), se estima en aproximadamente 60
minulos por respuesta, Incluyendo el tiempo para revisar las Instrucciones, buscar fusntes de datos existentes, recopilar y revisar la coleccion, El piblico no tiene por qué
responder a esta recopilacin de informacién a menos que muestre un nimero de control OMB valido. Esta informacién es pibiica y no hay ninguna expectativa de
confidencialidad. Envle sus comentarios acerca de esta carga o cualquier ofro aspecto de esta coleccitn, incluyendo sugerencias para reducir esta carga, al U.S.
Depariment of Labor, Employment and Training Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washingten, DC 20210.




28. Use this section to provide addilional supperiing Informatlon (Including section Box number). Include allachments, i necessary. / Ulilice esta seccidn para proporcionar
informacidn adicional de apoyo; Incluya el numero de la secelon e Incluya archivos adjuntos, si es necesario,
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the nhumber of
hours of work per week clted In Item 10 of the clearance order for the week baginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 warking days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticlpated
date of need. Tha employer may require workers to perform alternative work If the guarantee Is
invoked and If such alternative work Is stated on the job order.

The employer agrees that no extenslon of employment beyond the perlod of employment shown
on the job order will rellave the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paylng transportation

expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor reglstration

and other employment-related laws.

The employer agrees to expeditlously notify the OHO or State agency by telephene immediately
dpon learning that a crop is maturing earller or later, or that weather conditions, over
racrultment, or other factors have changed the terms and conditions of employment,

The employer, If acting as & farm labor contractor, has a valid farm labor contractor registration
certificate,

The employer assures the avalilabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the spacified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activitjes pursuant to 20 CFR 653,107,
jé‘ . Faaus LLC

Employer's Name 6%/?104’5 2 7{{ /L Date: frddd

Employer’s Signature

Besldes the materlal tarms and conditions of the amployment, the amployer must agraea to thesa assurancas If
the job order is to be placed as part of the Agricultural Recrultment System. This assurahce statamant muet be

glgnod by the employer; and it must accompany the ETA Form 790,
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New York State Department of Labor
Form ETA 790 Attachment
Terms and Conditions/Clarifications and Assurances/
Additional Information

A: CLARIFICATION OF ITEMS ON FORM ETA 790

item 3: Housing

aoo

Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.

Housing beds, bedding, and mattresses will be furnished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

Item 14: Board Arrangements
Employer will_] will notE provide three meals per day and will deduct $ N/A per day.

Employer willl will not] furnish free dishes, cooking utensils and convenient kitchen and cooking

facilities.
Employer willd will not[]] provide transportation to assure workers access to stores where they can

purchase groceries and/or other incidentals, and/or medical necessities.

Item 16:_Job Specifications

a.

b.

(2Y] C.
LR

Workers must be able to demonstrate that they are physically able to perform the work as described.
The employer will provide N/A days of training and/or allow N/A days of work for worker to reach

production standards if applicable.
Production Standards (if applicable): After completion of training or break-in period, employeJ will
expect worker to: Neme [\2% o ‘eagt 1 © s per doy Fesh manicamapplod ard Lo

d. Employer may terminate worke%ithﬁf}rrlvely notification to the NPC and DHS, if the worker:

1) Refuses, without cause, to perform work for which the worker was recrulted and hired:

2) Commits serious acts of misconduct;
3) Fails, after completing any training or break-in period, to reach production standards (if

applicable); or
4) Abandons Job ("Job Abandonment”) - is absent for five consecutive previously scheduled days

without prior notification to employer.

Item 17: Wage Rates, Special Pay Information and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an Increase such
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decrease.

a. If piece rate earnings for total hours of work at a piece rate during a pay period do not result in

average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

b. In New York State, the only deductions that can be taken from worker pay are:

1. Those required by law, such as Social Security, income tax, and garnishment of wages; and
2. Those that benefit workers and are authorized in writing, such as life insurance, or a savings

account.
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Any other deductions are illegal.

c. The employer guarantees to offer employment for a minimum of % (“three-fourths guarantee”) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker's arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the employer’s expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker’s next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer's place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 655.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in ltem 19 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average hourly
earnings will be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker’s total earnings for the pay period; (2) the worker's hourly rate
and/or piece rate of pay, (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
6565.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
waorked by the worker; (5) an itemization of all deductions made from the worker's wages; (6) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

f.  Workers with school age children who have migrated with such children and who depart in time to
return home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitied had they stayed
the entire job order period.

g. The employer will provide workers referred through the interstate clearance system 45 hours of work
for the week beginning with the anticipated date of need, unless employer has amended the date of
need by notifying the SWA no later than 10 business days before the date of need. If the employer
fails to notify the NYS Department of Labor, then the employer shall pay an eligible worker referred
through the clearance system $504.90 (number of hours of work x AEWR/prevailing wage/minimum
wage) for the first week starting with the originally anticipated date of need. If worker referred fails to
notify the NYS Department of Labor of continued interest in the job at least 5 days before date of
need, worker will be disqualified from this assurance. Employer will[] will notfX] require worker to
perform alternative work if the guarantee cited in this section is invoked.

Alternative work: None
h. Employer will maintain adequate payroll records. Workers will be paid weekly on Thursday for work

through the previous Saturday.
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Item 19: Transportation
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Employer agrees to reimburse inbound transportation and subsistence expenses ($1T122per day minimum
to a maximum of $46.00 per day) to each worker, or any person, government agency, or private
organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipulated period of
employment, from initial date of need or from the day after actual arrival of worker if later than the stated

date‘to report.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see Item 17 (c) above. Employer will not be responsible for providing
return cost of fransportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor, The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for workers with and without receipts).

c. If requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

item 22: Workers’ Compensation

The employer assures that Policy # 24534400 issued by State Insurance Fund provides the required
insurance for injuries arising out of and in the course of employment.
Employer's proof of Insurance coverage will be provided to the Chicago Processing Center before

certification is granted.

Item 23: Tools and Equipment -

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.
B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.

2. The employer will expeditiously notify the State agency by telephone immediately upon learning that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment. .

3. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501(xvi).

4. Where appropriate, the employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements, The
employer assures that workers hired under this order who will be handling pesticides will be provided

appropriate training.
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6.

The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker in corresponding employment no later than on the day werk commences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

The employer assures that If acling as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the arder, he/she has a valld federal FL.C cartificate ar FLCE Identification card.

The applicant assures that he/she compliss with NYS registralion requirements, Farm labor contractors
anticlpaling employment contracting with growers or processors in New York State, growers or processors
in New York 8tate who use the services of a farm labor contractor, and growers or processors in New York
State who, without using the services of a farm labor centractor, are responsible for bringing into the state
{ive or more out-of-state migrant farm or food processing workers, not Including H-2A workers, are
required to reglster with the New York State Department of Labor and pay a registration fee in addltion to
any other fees that may be applicable, Thie statement applies only to H-2A employers who also employ

five or more aul-of-atate migrant workers.

Employer 8lgnatura__W
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