U.8. Department Labor
Employment and Training Administration

CMB Cortrol No. 1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para ObrerosiTrabajadores Agricolas y Procesamiento de Allmentos

{Print or type in each field block - To include additional Information, go to block # 28 - Please follow Step-By-Step Instructions)
{Faver de usar fetra de molde en Ia solicitud —Para inciuir Informaclén adicional vea el punto # 28 - Favor de segulr las Instrucciones paso-a-paso)

1. Employer's andfer Ageri’s Name and Address [Number, Sireel, Cily, State
and Zip Code / Nombre y Direccién dei Empleador/Palrén y/o Agenie
{Numer, Calle, Ciudad, Estado y Cédigo Postal );

Pazienza Enterprises, LLC dba The BloomIn' Haus
Malling Adtdress:

§16 Waverly Avenue
Hoitsville, NY 11742

Physical Address:

. ' ( " pallo
Gode / Cédigo Industrial:
HS2.09520)

8. SOC (ONET/OES) Occupational
Title / THulo Ocupacional

N “%hf/f’ ooy

Empleo:

NTIv 2370

816 Waverly Avenue
Holtsville, NY 11742

&) Federal Employer Identification Number (FEIN) ¢ Nimero federal de
Identificesion del Empleador,

14-3602598

b} Telephone Number / Nimero ce Teléfono: (631) 404-7953

¢} Fax Number / Nimero de Fax: {§31) 207-3645

6. Address o'f’ Order Holding Office {inciude Telephone number] 7 Direccion de
|a Oficina dande se radico la oferta {incluya el nimero de teléfono):

§17 Y- 7757
a. Name of Loca! Office Representative (inciude dires! dial telephone

number) / Nombre-del Representante de la Oficina Locat fncluya el
nimero de teléfono de su linea directa).

1T ~466 - 7757

d) E-mail Address / Direccion de Comeo Elestrériso;

{. Clearance Crder [ssue Date | Fecha de Emision de iz Orden: de Empleo:

IL/:./'ZGib{

clo Employer Agent E-mail: masH2A@maslabor.com

8. Job Order Expiration Date / Fecha de Vercimiento o Expiracion de 1a Orden
de Emplec: ;
S/lzors

2. Address and Directions o Work Sile ] Domicilio y Direcoiones &l lugar de

trabaio:
816 Waverly Ave., Holtsville, NY 11742

8. Anticipated Period of Employment / Perfodo anficinada o previsto de Empleo:

From!Desde 21112015 TofHaste 81512015

M}&J,g_{;ﬂﬂ. ewwned comck & peratedd i«_’r?- e’.mf?{f"j &,

g 1ede i

10. Number of Workers Requested / Nomero de Trebejadores Solciiados
10

11, Anticipated Hours of Work per Week / Horas AncipadasiPrevisias do
Trabaic por Semana. Toal 40

Sunday | Domingo__8

Thursday flueves__T
Monday / Lunes _7

Friday f Viemes_7

Tuesday { Martes _7 Seturday / Sébado_5
Wednesday / Miércoles_ 1

See “Attachmant 1 to ETA 790" Item 11/Ver “Adjunto 1 a ETA 730 Articule 11

See “Attachment 1 to ETA 790" Ham 2/Ver “Adjunto 1 & ETA 790 Artlculo 2

3. Address and Direclions to Housing J Domicilio y Direcciones al lugar de
vivienda:
218 Long istand Ave,, Holtsvilie, NY 14742
220 Long [sland Ave., Holtsville, NY 11742

8)  Descriplion of Housing / Descripcion de lavivienda:

Frame single-famlly house: capaclty - 6 perzons
Frame singie-family house; capacity - 4 persans

12 Anlicipated range of heurs for diferent seasond activities | Rango previdode
horas par alas Gferentes aclividades de latemporada;

Performs a variety of manualiequipment operation tasks In Nursery

operation.

Ses “Attachmentf to ETA 750 ftem 120/er “Adjunto 1 a ETA 790" Artlcule 12

13 Collect Calis Accepted from: 7 Acepian Lamadas por Gobrar de:

Yes/SiXD NoO

Empioyer { Empleador,

Sae “Attachment 1 to ETA 730" Item 3er “Adjunto 4 1 ETA 790 Artleulo 3




14.” Describe how the employer intends fo provide either 3 meals a day to each worker of Jumish free and convenient cooking and kitchen facilities for workers to prepare
meals { Describa como el empleador iene la intencidn de ofracer, ya sea 3 comidas al dfa a cada trabajador, o proporsionar gratuitamente instalaciones para cocinar.

In addition to providing free cooking and kitchen facilities, employer will provide free transportation fo and from the neighboring closest town
no less than once each week for supplies and/or banking {for workers for whom housing must be provided). Dining, full kitchen/cooking
facifitles and other common areas will be shared by all workers. '

Ademds de proveer cocina y las facilades gratis, ¢l empleador proveera transportacion gratuita a los empleados de y hastz [a cludad mas
cercana al menos una vez por semana para comprar suministrosfir al bantco (para por fos empleados & quicnes se les deba de proveer
vivienda). &l comedor, cocina completa/instalaclones de cocina y otras ireas comunes serdn cqmpartidas por tados los empleados.




15. Referral Instructions and Hiring Information / Instrucsiones sobre come Referir Candidatos/Sclicitantes - (Expiain how applicants are to be hired or referred, and the
Employer'siAgent's avaitable hour to interview workers / Explique camo los candidatos serdn contratados o referides, y las horas disponibles del empleador/agente para
entravistar a los frabajadores). See inetructions for more delails / Vea las instrucciones para mas detalies, ’

The actual employment offer is at the sole discretion of the employer, Referrals will be accepted from the State Workforce Agencies (SWAs), directly
from applicants, walk-ins, gate hires, and from other sources. SWA's should thoroughly familiarize each applicant with the job specifications and terms
and conditions of employment before a referral Is made, Workers must meet all of the foillowing criteria:

1. Are available and indicate willingness to work the entire season.

2. Have transportation to job site at start of season for non-local workers and dally for local workers.

3. Have been fully apprised by the local employment office of the terms, conditions, and nature of employment.

4, Are legally entitled to work in the U.S,

S. Are able, wiling and qualified to perform the work, ‘
Workers must possess documentation required to enable employer to comply with the employment verification requirements of [RCA. Accurate
completion of Form I-8 will be required of each worker within (3) days of employment pursuant to U.S. Law. Pazlenza Entarprises, LLC dba The
Bloomin' Haus will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring of individuals referred through the
¢tlearance system.

El empleo actual es a discrecion exclusiva del empleador. Se aceptan referenclas del la Oficina Estatal de Empleo (SWAs), solicitantes directos,
personas sin cita, contrataciones de puerta y de otros medios. Las SWAs debe estar completamente famillarizada con cada solicitante con las
especificaciones del empleo y términos y condiciones del empleo antes de que se realice la referencia. Los empleados deben de cumplir con todos los
sigulentes criterfos:

1. Se encuentran disponibles e indican voluntad para trabajar la temporada completa.

2. Tiene transportacién hacla el lugar de trabajo al inicio de ia temporada para empleados na locales y para empleados locales dlarios.

3. Se le ha informadeo completamente por la oficina focal de empleo sobre los términos, condiciones y naturaleza det empleo,

4. Estdn legaimente autorizados para trabajar en los EEUU.

§. Son capaces, tienen el deseo v estdn calificados para desarroliar el trabajo.
Los empleados deben de poseer la documentacién requerida para que el empleador cumpla con la verificacién del empleo segin fos requisitos del
IRCA. El cumplimiento preciso de la Forma |9 seré requerido para cada trabajador dentro de {3} dias def empleo de acuerdo con la ley de [os EEUU.
Pazlenza Enterprises, LLC dba The Bloomin' Haus seré acatada por los requisitos y garantias del 20 CFR § 653.501en el proceso yio contratacion de
indlviduos referidos a través de! sistema de acreditacién.

See “Attachment 1 to ETA 730" tam 15/ Ver “Adjunto 1 @ ETA 790" Articulo 15

16. Job deseription and requirements / Descripeidn y requisitos del trabajo:

This job requires a minimum of three months {480 hours} of prior experience working on a nursery handling both manual and machine tasks
associated with commodity production and harvest activities. Knowledge of fertilization and watering of plants is necessary.

See “Attachment 1 10 ETA 790” ftem 16/ Ver “Adjunta 1 a ETA 790" Articuio 16

1. Is previous werk experience preférred? { Se prefiere previa experiencia? Yes/Si No U Ifyes, number of months prefarred: / 5i es asf, numero de
meses de experiencia: 3 ____

Three months previous experience required in the [ob described./Se requiere tres meses de experiencia previa,

2. Check all requirements that apply:

J Certification/Licenss Requiremants / Certificacion/Licencia Requisitos [ Criminaf Background Check / Verificacion de antecedentes penales

LI Driver Requirements / Requisifos del conductor O Drug Screen / Deteccion de Dregas

[ Employer Will Train / Empleador entrenard ¢ adiestrara U Extensive Pushing and Pulling / Empujar y Jalar Extensamente

[ Extensive Sitting / Estar sentado largos rates @ Extansive Walking / Caminar por largos ratos

[ Exposure to Extreme Temp. f Expueste a Temperaturas Extremas & Frequent Stooping / Inclindndose o agachandose con frecuencia

Lifling requirement / Levantar o Cargar __&0 _Ibs /libras LI CT/Holiday is not mandatory / Horas Extras (sobre tiempe) / Dias Feriados no
@ Repetitive Movemants / Mavimientos repelitivos obligatorio

Because the work qualifies as exemnpt under 29 USC § 213(b){6), overtime rates are not applicable unless required by state law. | Ya qus el empleo califica como extento
bajo 29 USC § 213(b}(6), el empo extra no es aplicable 2 menos que sea requarido por la oy estatal,
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17. Wage Rates, Special Pay Information and Deductions / Tanf

A de Pago, Informacion Sobre Pagos Espediales ¥ Deducciones {Rebajas)

Crop Aclivities Hourly Wage Piece Rate Special Pay Deductions™ Yes/Si No Pay Peried /
Unités) {bonus, etc.} : Perlodo de Pago
Cultivos Salafio por Hora Pagos Especiales Deducciones ; ;
Pago por Pieza/ (Bano, etc)
Unidad{es) _
nursery $ 11.22 $ Seo Social Security / Weekly / Semanal
stockiglaptas de “Attachiant { Sequro Social :
vivero $ $ toETA 70" Federal Tax/ P-4
Ham 47 - impuestos
Federales
$ $  Ver*Adunto State Tax [ 1] u Bi-waekly/
12 RTATS0" fimpuestos Quincenal
Artleulo 17 Estatales
3 $ Meals/ Comidas d
3 $ Other (specify) f 3 Monthiy/Mensual
Otro (espacifica)
a
Other/Otro
See *Attachment 1 to ETA 790" tam 17 [ Ver “Adjunto 1 2 RTA 750" Artieulo 17
i

18. More Details About the Pay / Mas Detalles Sabre of Page:

The amployer guaranitess to offer, advertise, and pay a wage defined as the highest of the USDOL-promulgated AEWR, the prevailing hourly wage or piece rate, an agread.
upon collective bargaining wage (this employer is not subject to a collective bargaining agresment) or the federal or state minimum wagein effect at the time work subject to
the provisions of the joh arder is performed. This guaranteed wage will not ha based on commission, bonuses, or othar incentives.

El empleador garantiza ofrecer, publicary pagar ol salario definida como & mas aito en el AEWR promulgado por of Daparimento da Trab o, &f salaric por hora provalecients
o por rango de pieza, o acordade bajo 4 negociacion eolectiva del salario (el empleador no asta sujsta a un acuerdo de negociacion celectival, o ol salario Federal o minime
astatal an efocto al momertto del tiompo do trabajo sujeto 2 provision al momento de cealizar ol trabajo. El salario garantizads no se baca comisiones, bonos u ofros
incentives.

Sea “Attachment 1 to ETA 746" tem 181 Ver “Adjunto {1 a RTA 730° Articulo 18

19. Transporiation Arrangements / Arreglos de Transportacién

The amployer will relmburse the worker In the first workweak for costs incurred by the worker for visa application fees, border crossing fees, transportation costs, and
reasonable subsistence from the place from which the worker departed to work for the employer to the place of amployment, to the axtent that such worker-homs
expenditures reduce the worksrs’ eamings below the FLSA minitmurn wage In the first warkwesk. Pursuant to 20 CFR 655.122){1), the employer wili reimburse the worker
in full for aforementionad transportation costs and reasonable subsistence not later than at the halfueay peint in the work contract (*50% poried”) if such payment was not
already paid in full to the worker prier te the 50% period, The minimum travel subsistence of $11.58 par day or the curtent minimum subsistence amount published in the
Federal Registar will he paid to wrorkers who cannot provide raceipts, and the maximum travel subsistence of $46.00 per day or the current makimam subsistence amount
published in the Federal Register will ba paid to workers with acceptabla receipts. The transportation reimbursement shail be caleulatad on the worker's actual eost but ne
mora than the most econemieal and reasenable stmllar common carrier transportation charges for the distance involvad.

Ef empleador raambalsara al primer dia del frabajo por los costos realizados por of trabafador por ¢l costo de {a solicitud de visa, coste de eruce fronterize, costos de
transpertacion y subsistencia razonable del iugar do donds ef smpleado partit para trabajar para el empleader hasta of lugar del empieo, al grada gus los gastos raalizados
por el emploads ! total def antes mencionada casto de transportacién y la subsistencia razonable a mas tardar a la mitad def contrate de trabajo ("periodo del 50%"), st
dicho page no se ha pagado por completo durante o period del 50%. La subsistencla minima de viaje de $11.58 por dia o la subsistsncia mintma actual publicada por ol
Registro Federaf pagado a los trabajadores queno puedan proveer recibos, y ol maxime do subsistencia de $45.08 por dia o la subsistencla maxima actual publicada por of
Reglstro Foderal sera pagado a los empleados que puedan prasentar recibes, El reambolse do la transportacion seré calculadz on of costo actuat del empleade, pero no
mayor que el modio da transporte mas scondmico y razenable en fa distancia involucrada.

Soeo “Attachment 1 to ETA 790" item 13 { Ver "Adjunto 1 a RTA 790" Articulo 49




20. lafthe prevaiing practice to use Fatm Labor Contractors (FLC] 1o recruft, supasvise, iransport, house, andlor pay workers for [his {ihase) ¢rop acthaly
{ies)? ! ;€8 la priclica habitual usar Conlratistas de Trabajo Agrisela para reciutar, supeevisar, Transpertar, dar vivienda, yio pagaria a los trabajadores
para ostolos) tipels} 4o copachals)? Yesis  0Q No &

{Fyou hiave checked yes, what is the FLG wage for eash activity? / 51 contesto ™51, sudl s of salario que le paga af Gontratista de Trabajo Agrigola par
vada sclividad?

2%, Amworkors sovered for Unemplayment insurance? J 4 Se le prapercionan Seguro de Desemploo a Tos brabajadares¥ Yos/5iEE Mo O
{mhen applicablo accarding to state fax) F(Guando sex applisablo de acuerds afa loy estatal)

22, Aro workars tovored by workers” compangation? / ;5o le praven segura de compensacibnAndemnizacion al trabsjador:  Yes/SiKD No

23. Arelools, supplics, and equipment provided i no charge te the workere? / ;Se los provaon horrzmiontas ¥ equipos sin costo alguno 3 los frabaiadares?

Yox/SiE) He Ol

24, List any attangemants which hawo been made with establishment owers of agents for tha payment af a commission or sther bunefts for safes made to
warkers, {if thore aro no such arangements, onter “Heone".}/ Enumare tedos los acuerdos ¢ sonvonivs hothes con ins propictaries dei estoblecimionte o
sus agentes para ol page 4o una comisitn L otron bunefitios por ventas hechas a los trabajzderes. {Si no hay ninglin 2cuerda o convenis, indique

*Ninguna* )

None/Ningune

23, Listany striko, work sloppage, siowdtwn, ot inferrupEon of oporaton by the omploytes & the place where the workers wii be emplayed. &fthere ore ne such esdonts,
enter “Nong™ 1 Enumere lota huigs, pato o iterrupabn de operacienes ds taboyo por parte de fes empleades on of lugar de emplon (S no hay neidentn s de esle

Epo, indiqus *Naguno® )

HonefNingunoe




26. s this job order to be placed in connection with a future Application for Temparary Emplayment Certification for H-2A workers? £ ¢ Esta orden de emplao ha side pussta
€n conexidn can una futura saficitud de certifieacion de empleo temporal para trabzjaderes H-2A7

Yes/Si BNo O]

27. Employer's Cerlification: This Job order describes the actual tarms and conditions of the employment being offered by me and gontains all the material
terms and conditions of the job. / Certificacién del Empleador: Esta orden de trabajo describe los términos y condiciones def empleo que se le ofrece, y
contiene todes los términes y condiciones materiales ofrecidos.

Michael Pazienza , Manager
Empleyer's Printed Name & Title

bre y Titulo en Letra de Molde/imprenta de! Empleader

R

Employer's Signature / Firma y£Fifulo del Empleadar Date / Fecha

READ CAREFULLY, In view of the statulorily estabiished basic functior of the Employment Service as a no-fee labor exchange, that is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA} nor the Stalte agencies are guarantors of the accuracy or
truthfulness of information centained on job orders submitted by employers. Nor does any job order aczepted or recruited upen by the American Job Center
constitute a contractual jeb offer to which the American Job Center, ETA or a State agency is in any way a pardy.

LEA CON CUIDADO, En vista de la funcidn basica del Servicio de Empleo establecida por ley, como una enfidad de intercambio Jaboral sin comisiones, es decir, como un

foro para reunir a los empleadores y los solicitantes de empiso, ni ETA ni las agencias def estada pueden garantizar la exactitud o veracidad de |a informacion contenidz en
las drdenes de trabajo sometidas por los empleadores. Nininguna orden de trabajo aceptade o contratade en el Centro de Carmeras {(American Job Center} constituyen una
oferta de frabajo contractuates a las que ef American Job Center, ETA o un organismo estatel es de ninguna manera una de [as pares.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which is required to obtain or retain benefts {44 USC 3501), is estimated to be approximately 66 minutes per
respense, including ime for reviewing instruetions, searching existing data sources, gathering and reviewing the collection. The public need net respond to this collection of
infarmation unless it displays a cumantly vaiid OMB Control Number, This is public information and thers is no expectation of confidentiality. Send comments regarding this
burden sstimata ar any other aspect of this collection, incleding suggestions for reducing this burden, te the 1.5, Depariment of Labor, Employment and Training
Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washingten, DC 20210.

DECLARAGION DE CARGA PUBLICA

La carga de informacidn pdblica para responder a fa Forma ETA 790, que se requiere para obtener o retener beneficios (44 USC 3501), se estima en apraximadamente 60
mirutos por respuesta, ingluyendo ef tiempo para revisar fas instrucciones, buscar fuentes de datos existentes, recopiar y revisar la coleccién. B poblico ne fiene por qué
responder a esta recopitacian de information a menos que muestre un nimere de control OMB vélido. Esta informacidn es piblica y no hay ninguna expestativa de
confidencialidad. Envle sus comentarics acerca de esta carga o cualquier otro aspecta de esta colescion, incluyendo sugerencias para reducir esta carga, al U.S.
Department of Labor, Employment and Training Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenus, NW, Washington, DC 2021C.
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28. Ugo tis sechion la provide additianal suipporiing information (including seclion Box mumbar). inchids alfachments, if nocossary. 7 Utlicn osta soccion para proparconar
informacida adizionat de apoyo; inchiya el numero de fa soctdn aindiya anchives aduntos, si o8 necesanio.

Sae "Attachment 1 to ETA 790" forcontinuations of flem 2, lem 3, fem 11, ltem 2, ltem 15, tom 16, Hem 17, Ham 15, and Hem 15.

Workers Compensation Insurance

Carrier: Property & Casualty Insurance Co. of Hartford
Policy: 12 WEC CV5383

YU B PN Pt g D o i T ey ¥ e £008 i Y T e e S Sk T 08 gy ot £ N e T TS S S TS S Y8 TS SN OO 0 T A8 $ M £ T P ST G S0 e X o P v g g T o P I S o P g0

Ver “Adjunta 1a ETAT90" for continuaciones of Articulo 2, Artleulo 3, Articule 41, Articulo 12, Articulo 15, Articule 18, Ariculo 17, Articuo 18, y
Articulo 18, '

Seguro de Compsnsacién de Trabajadores

Portador: Property & Casualty Insurance Co, of Hartford
Poliza: 12 WEC CV5389 '




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticlpated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHOQ). If the
employer faiis to notify the OHO at least 10 working days prior o the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee Is
Invoked and if such alternative work Is stated on the job order,

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’'s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earller -or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system,

The employer also asstres that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name _Michael Pazienza Date: 12\ l 1

?mployersSignature ; 2;‘; : @’/\

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790. .




ETA 790 — Attachment 1
Pazienza Enterptises, LLC dba The Bloomin' Haus
Page 1 of 11

ENGLISH
Item 2. Address and Direction to Work Site (continued from ETA 790, page 1, Item 2)

816 Wavetly Ave., Holtsville, NY 11742 — Directions: From I- 495/Long Island Expressway, take Exit 62 to right on Waverly
Ave. Go south for approximately one mile to 816 Waverly Ave.

Item 3. Address and Directions to Housing {continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-comsmuting workers™ are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing,

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

218 Long Island Ave., Holtsville, NY 11742 - Directions: From I- 495/ Long Island Expressway, take Exit 62 to right on
Waverly Ave. Proceed on Waverly Ave. for 0.5 mile and turn left on Long Island Ave. Continue 0.25 mile to 218 Long Island
Ave, on right.

220 Long Island Ave., Holtsville, NY 11742 — Directions: From 1-495/ Long Island Expressway, take Exit 62 to right on
Waverly Ave. Proceed on Waverly Ave. for 0.5 mile and turn left on Long Island Ave. Continue 0.25 mile to 220 Long Island

Ave. on the right.

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(i). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, Pazienza Enterprises, LLC dba The Bloomin' Haus requests a
timely inspection of employer-provided worker housing by representatives of the State Workforce Agency, the State Health
Department and/or the US Employment and Training Administration to verify the condition of such housing so as to ensure
that all worker housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quatters in a neat, clean
smanner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinaty action as described in the Wotk
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women wotkers will be provided with sleeping facilities and bathroom/toilet facilides shared only with
other female workers.

Item 1. Asticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 8:00 AM until 3:30 PM Monday through Friday and 8:00 AM until 1:00 PM on Saturday, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to wotk as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions, Extremne heat, cold
or drought may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer each day.



et

ETA 790 — Attachment 1
Pazienza Entetprises, LLC dba The Bloomin' Haus
Page 2 of 11

Item 12. Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Item 12)

(See Item 16 for a complete desctiption of scope of job duties). All hours worked will be engaged in nursery stock
production. Given that the demands of agricultural production are unpredictable and driven by factors including weather,
crop conditions, market demands and seasonal task needs and numerous other factors, it is impossible to predict with any
degree of accuracy what percentage of time will be dedicated to specific tasks desctibed in Item 16.

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Pazienza Enterprises, L1.C dba The Bloomin' Haus will abide by the requirements and assurances of 20 CFR § 653.501 in the
processing and/or hiring of individuals referred through the clearance system. Referrals of individuals shall be made through
the order holding office of the New York State Department of Labor in order to ascertain current employment, crop or
housing infotmation and to enable proper arrangements to be made. It will be the responsibility of the referring SWA office
to inform job seekers of the terms and conditions of this clearance order. The referring SWA. office after coordinating the
teferral with the order holding office will contact the employer’s agent or the employer ditectly and advise the agent or
employer of the referral or referrals. When possible, SWA offices should furnish translator services if necessary. Intetviews,
either in person or by telephone, will be conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM , Monday
through Friday. Employer’s agent to be contacted fitst at the following address and phone number. If unavaifable,
contact employer ditectly during the same hours,

Employer Agent _ Employer

MAS Labor H-2A, L1.C. Pazienza Enterprises, LLC dba The Bloomin'
Haus

P.O. Box 507 Michael Pazienza

Lovingston, VA 22949 B16 Wavetly Avenue , Holtsville, NY 11742

434-263-4300 (phone) {631) 404-7953 (phone)

434-263-4700 (fax) (631) 207-3645 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. Ifa holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and a ime scheduled for the interview.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email
address or other contact information in the event that such 2 decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office: ~ NY State Dep't of Labor

One Stop Office Nearest to You

(N340 - 215 F  irfefid G
Pazienza Enterprises, LLC dba The Bloomin' Haus will abide by the assurances set forth in 20 CFR § 655.135 including but
not limited to specific regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State,
and local laws, and all specific obligations set forth in subpart (a) through (1) for all workers who apply and/or are hired to
perform the specific work described in this clearance order.

Item 16. Job Description and Reguirements (continued from ETA 790, page 3, Item 16)

Workers will water plants and fertilize ali plant material. Workers must be able to identify lack of nutrition and
types of fertilization each variety of plant requires. Workers will space plants according to variety and hanging
of basket material. uncover and/or tecover winter storage houses. Loads/unloads trucks and wagons of
all plant material grown on the farm. %&ay'gperate tractors and other mechanical ‘gﬁ}lipmem under supervision.
Work is to be done in the field or greenhouse for long periods of time. Workers ssay assist i loading trucks
with nursery products weighing up to and including 60 pounds and lifting to a height of 5 feet. Workers should
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be able to work on their feet in bent positions for long periods of time. Work requires repetitive movements
and extensive walking, Allergies to ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers’
ability to perform the job. Workers are exposed to wet weather early in the morning through the heat of the
day. Temperatures may range from 10 to 100 F. Workers may be required to work during occasional showers
not severe enough to stop operations. Workers should be physically able to do the work required with or
without reasonable accomodations. Saturday work required.
; A\
et Work‘;aey also include mechanized field work using power equipment. By way of example and not limitation
L power equipment may include tractors, planters, sprayers, cultivators and other equipment. Workers will be

expected to be able to operate agricultural equipment with or without direction.

Employer assures that wotkers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations).

Persons seeking employment as expetrienced Nursery Worker must be available for the entire period requested
by the employet. Applicants must be able to furnish job reference(s) from recent employer(s) establishing
acceptable prior experience. Successful applicants will be subject to a tral period of up to 5 days during which
their performance of required tasks will be evaluated. If the performance during the trial period is not
acceptable to the employer the worker‘s employment will be terminated.

Raises and/ or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole disczetion, based on factors including work performance, skill, and tenure.

Employer tetains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. {See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workets, employed in the occupation described in this clearance order.

tem 17, e Rates, Special Pay Information and Deductions {continued from ETA 790, page 4, Item 17)

Piece Rate: N/A

The employer guarantees to offer the workers employment for at least ¥ of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the wozk order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be entitled to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than three (3} years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and Liens, and any other such legally-required deductions will be made in individual citcumstances as
required by law, All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
Jaled if any, may be repa.ld by pre -authorized payroli deductions. The employcr does not envision other uniform workforce-wide

30

wer—ker The empioye: may offer voluntary employee insurance or retirement pians o its workers, paruapatlon in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing, Reasonable-repait-costs-ofdamage
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to-hrousmp other-than-that caused-bynomnal ; ave been responsible for-sueh-
dﬂmage—tehea&mg« No charge will be made for beds and sjmslz.r items ﬁmushed to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear.

Item 18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employet's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid houtly wage rate so long as the newer lower AEWR remazins the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 CF.R. § 655.122(1). The cmployer will make efforts to transfer the worker to other compa.rabIe
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

(1) Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment} came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the worket's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the wotker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(k). The amount of the transportation payment will equal the
most economical and reasonable common cartier transportation charges for the distatices involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no Jater than five (5) working
days prior to the otiginal date of need cited in the job order. Failure to contact such office shall disqualify the wotker from the
assurance provided in 20 CFR § 653.501(d)(iH)()(A) & (D).

If the worker voluntarily abandons employment before the end of the job order petiod ot is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying retum transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to retumn to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.
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The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Thursday. The payroll period is weekly. The employer will furnish
to the worker, on or before each payday, one or more written statements showing the worket’s total earnings for the pay
periods, the beginning and ending dates of the pay period, the worker’s houtly rate and/or piece rate of pay, the units
procuced daily (if paid by piece rate), the houts of employment which were offered to the worker (broken out by the hours
offered in accordance with and over and above the % guarantee), the hours actually worked by the worker, an itemization of
all deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.

‘The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worket when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification
date.

Item 19. Transportation Arrangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worket’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to wotk for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance {to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period ot who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on 2 daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We have translated these terms of employment into Spanish and done our best to be accurate in every respect. However, if thers is a conflict between
the Spanish transiation and the English original, the English original controls.

Hermos traducido las condiciones de empleo al espariol, y hemos hecho nuestro mejor esfuerso para ser excactos en tods los aspectos. Sin embargs, en
caso de an conflicto entre i traduccion al espariol y el original en inglés, el contrato en inglés prevalecerd,

Item 2. Address and Directions to Wotk Site /Domicilig y Direcciones al Lugar de Trabajo (continuacién del ETA

790, pagina 1, Articulo 2)

816 Waverly Ave., Holtsville, NY 11742 - Instrucciones: Desde la I- 495/ Long Island Expressway, tomar la salida Exit 62 a
la derecha en Waverly Ave. Ir al sur por aproximadamente una milla hacia 816 Wavetly Ave,

Item 3. Address and Directions to Housing/Domicilio v Direcciones al Lugar de Vivienda
790, pagina 1, Articulo 3)

{continuacién del ETA

La vivienda es provista bajo ningiin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables™ a los
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en el
momento del ofrecimiento de trabajo. La vivienda ser4 provista solamente a empleados. Ninguna persona que 1o sea un
empleado y que no se le haya asignado vna habitaci6n se le permitird ocupar la vivienda.

El empleador se retiene la posesién y control del 4rea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacidn del empleo con el
empleador quien provee la vivienda, de acuerdo con lz ley estatal.

218 Long Island Ave,, Holtsville, NY 11742 - Instrucciones: Desde la I- 495/ Long Island Expressway, tomar Ia salida Exit
62 a la derecha en Wavedy Ave. Continuar en Waverly Ave. por 0,5 milla y dar vueltaa la izquierda en Long Island Ave.
Continuar por 0,25 milla hacia 218 Long Island Ave. en la derecha.

220 Long Island Ave., Holtsville, NY 11742 - Instrucciones: Desde la 1-495/ Long Island Expressway, tomat la salida Exit 62
a la derecha en Wavetly Ave. Continuar en Waverly Ave. por 0,5 milla y dar vuelta a Ia izquierda en Long Island Ave.
Continuar por 0,25 milla hacia 220 Long Island Ave. en la derecha.

En caso de alquiler y/o alojamiento piblico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estasndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(ii). Todos los gAastos por renta
seran pagados por el empleador directamente al duefio o corredor de la renta y/o a la unidad de alojarniento publico.

Sino se ha realizado una al momento del llenado, Pazienza Enterprises, LLC dba The Bloomin' Haus solicitars una
inspeccién a tiempo de la vivienda provista por el empleador 2 los representantes de la Agencia de Personal Estatal, el
Departamento de Salud del Estado y/o la Administracién de Empleo y Entrenamiento de los EEUU para verificar las
condiciones de dicha vivienda para asegurar que todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30
dias previos a su ocupacién.

Los empleados que ocupan la vivienda serdn responsables de mantener la vivienda y los derredores en orden, Limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo v serin anexados a esto e incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas reglas seré resultado de una accién disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serin asignados a la vivienda del empleador por parte de un administrador designado por la compaiiia y
deberin ocupar la vivienda asignada a ellos. Las empleadas mujeres serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.
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Item 11. Anticipated Houss of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semana (continuacién

del ETA 790, pagina 1, Articulo 11)

El dia de trabajo es de 8:00 AM hasta 3:30 PM de lunes a viernes y 8:00 AM hasta 1:00 PM el sabado, con un tiempo para
comer, sin goce de sueldo (7 hotas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en el dia de descanso religioso, dependiendo en las condiciones climiticas u otras

- condiciones. El calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del tiempo y la condicién de la cosecha lo permitan, Los empleados se reportarin a trabajar
el dia y al lugar designado como se le indicé por el empleador cada dia.

Item 12. Anticipated Range of Hours for Different Seasonal Activities/Rango Previsto de Horas para las Diferentes
Actividades de la Temporada (continuacién del ETA 790, pigina 1, Articulo 12)

Desatrolla un variedad de trabajos manuales/ operacién de equipos en operacién del vivero.

(Ver el Anexo 16 para una descripcidn complete de la descripcidn del trabajo). Todas las horas serén relacionadas con la
produccién de plantas de vivero. Dado a que la demanda de 12 produccién agricola es impredecible y se maneja por factores
que incluyen la temperature, condiciones de la cosecha, demandas del mercado y trabajos temporales requiren de numerosos
factores, es imposible predecir con un nivel de precisién que porcentaje de tiempo seri dedicado para especificar trabajos
descritos en el Anexo 16.

Item 15. Refertal Instructions and Hiring Information/Instrucciones Sobre Cémo Referier Candidatos/Solicitantes

(continuacion del ETA 790, pagina 3 Artculo 15)

Pazienza Enterprises, LLC dba The Bloomin' Haus acatari los requisitos y garantias del 20 CFR § 653.501 en el proceso y/o
contratacion de individuos referidos a través del sistema de acreditacién. Las referencias de estos individuos seran hechas a
través de las oficinas de colocacién de lz2 New York State Department of Labor de acuerdo para comprobar el emnpleo actual,
cosecha o informacién de vivienda y para asegurar que se hapan los arreglos correspondientes. Sera responsabilidad de la
oficina SWA referente de informar a los solicitantes de empleo de los términos y condiciones de la autorizacién. La oficina
SWA referente después de coordinar las referencias con las oficinas de colocacién contactars al agente del empleador o al
empleador directamente y asesorara al agente o empleador sobre la referencia o referencias. Cuando sea posible, las oficinas
SWA podrin proveer el servicio de traductor si fera necesario. Las entrevistas, ya sea en persona o por teléfono, serin
dirigidas por el agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador
sera contactado primeramente en el siguiente domicilio y teléfono. Si no se encontraré disponible, contactatse con
el empleador directamente duraate el mismo horario.

Agente del Empleador Empleador

MAS Labor H-2A, LLC. Pazienza Enterprises, LL.C dba The Bloomin'
Haus :

P.Q. Box 507 Michael Pazienza

Lovingston, VA 22949 816 Wavetly Avenue , Holtsville, NY 11742

434-263-4300 (teléfono) (631) 404-7953 (teléfono)

434-263-4700 (fax) (631) 207-3645 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacién planea referir a varios solicitantes al mismo tiempo, se requiere que el
empleador sea avisado por adelantado y un agenda para las entrevistas.

La decision de contratacion serd comunicada directamente al solicitante al teléfono, direccién, correo
electrénico u otro medio de informacién en el caso que dicha informacién no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualguier
caso.
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Oficina de Agencia Estatal: NY State Dep't of Labor
Las oficinas “One Stop Office” mds cercanna en cualquier

Pazienza Enterprises, L1.C dba The Bloomin' Haus acatard de acuerdo a la establecido por el 20 CFR § 655.135 que incluye
pero no se limita a la normativa especifica con referencia a las pricticas de contratacion, reclutacién afirmativa, en
cumplimiento con las leyes Federales, Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al (1) para
todos los traba]adores que aplican y/o son contratados para desarrollar el trabajo especificamente descrito en l2 orden de
autorizacion.

Item 16. Job Description and Requirements/Descripcién y Requisitos del Trabajo (continuacién del ETA 790, pigina

3, Articulo 16)

Este trabajo requiere un minimo de tres meses (480 horas) de experiencia previa trabajando en un vivero realizando tanto
trabajos manuales y mecénicos asociados con la comodidad de la produccién y actividades de cosecha. Se requiere tener el
conocimiento de fertilizacién y regar plantas.

Los emplesdos regardn las plantas y fertilizarin todo el material de las plantas. Los empleados deben ser capaces de identificar
la falta de nutrdentes y los tipos de fertilizante para lo que cada vatiedad de planta necesita. Los empleados espaciaran las
plantas de acuerdo a la variedad y del material colgante. Ruede f@scubrir y/o recubrir el almacenamiento de invierno,

Cargza/ descarga camiones y vagones de todos los materiales de las plantas que crecen en la granja. Beede €onducir tractores y
otros equipos mecinicos bajo supervision.

El trabajo se realiza en el campo o invernaderos por largos periodos de tiempo. Los empleados podrin ayudarin en cargar
camiones con productos del vivero que pesan hasta e incluyen 60 libras y levantarlos a una altura de 5 pies. Los trabajadores
seran capaces de trabajar en sus pies inclinados por largos periodos de ticmpo El trabajo require movimientos repetivos y
caminatas extensivas. Las alergias a solidago, ambrosia, espray de insecto, quimicos relacionados, etc. puede afectar la habilidad
de los trabajadores para desarrollar el trabajo. Los trabajadores estarén expuestos a temperaturas himedas temprano por la
mafiana y con calor a través del dia. Las temperaturas oscilan de 10 a 100 grados F. Se requiere que los trabajadores trabajen en
lluvias ocasionales que no sean severas para detener el trabajo. Los trabajadores deben estar fisicamente capaces de desarrollar
el trabajo requerido con o sin comodidades razonables. Se requiere trabajar el sibado.

. &z . . . . C .
Ademis, se pwade request que los trabajadores desarrollen varios trabajos como los siguientes: irrigacién, ayudar en la acequia,
palear, azadonear, transportar, prepatar la tierra, quitar maleza y otros trabajos relacionados a la operacién de un vivero.

E trabajo pusde incluir'trabajo de campo mecanizado utilizando equipo de potencia, Por ejemplo y no limitado al equipo de
potencia puede incluir tractores, sembradoras, rociadoras, cosechadoras y otros equipos. Se espera que los trabajadores sean
capaces de operar equipo agricola con o sin indicaciones.

El empleador asegura que al trabajador se le proveeri transportacién de su vivienda al lugar de trabajo cada dia (?ara los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen el empleo como Trabajador de Vivero con experiencia deberd estar disponibles por el periodo
requendo por ¢l empieadox Los solicitantes deberdn proveer referencia(s) de empleador(es) treciente(s) estableciendo
experiencia previa aceptable Los empleados exitosos estarin sujetos a una prueba de hasta 5 dias durante el cual su desarrollo
o trabajo requerido serd evaluado. Si ¢l desarrollo durante el periodo de prueba no es zceptado por el empleador el trabajo del
empleado serd dado como terminad.

Los aumentos y/o bonos podran ser ofrecidos a cualquier empleado temporal de conformidad con este pedimento de trabajo,
a completa discrecién de la compafifa, basada en el factor que incluye su rendimiento, habilidad y permanencia.

El empleador se retiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario para que ¢l empleador aumente una
produccion de calidad Premium, o por cualquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).
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Todos los términos y condiciones incluidos en la orden de trabajo se aplicarin por igual 2 todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacion descrita en esta solicitud de aceptacién.

Item 17. Wage Rates, Special Pay Information and Deductions/ Tarifa de Pa nformacidn Sobre Papos

Especiales y Deducciones (Rebajas) (continuacién del ETA 790, pigina 4, Articulo 17)
Pago por pieza: N/A

El empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de trabajo del periodo total durante el cual el
trabajo y todas las extensiones estarin en efecto, iniciando con el primer dia de trabajo después de la Hegada del trabajador al
lugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provisién, el trabajador serd pagado la cantidad que él/ella
hubiera ganado donde él/ella, de hecho, haya trabajador para garantizar la cantidad de horas. Cualquier empelado que sea
despedido por rausa justificada no tendra derecho a esta garantia.

El empleador esti de acuerdo en mantener los registros de némina adecuados y precisos, de acuerdo 2 los requisitos del 20
CFR § 655.122 (j)(1} y de retener dichos records por un periodo de al menos tres (3) afios después de la fecha de Ja
certificacion. El empleador proporcionari a cada empleado en el dia de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravamenes, y cualquier
otra deduccién legalmente requerida serd en circunstancias individuales requeridas por la ley. Todas las deducciones serdn
realizadas de acuerdo a la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, seran
pagados por deduccién pre autorizada en la némina. El empleador no prevé otras deducciones hechas a la némina de acuerdo

ci empieado. El empleador puede ofrecer seguro voluntario al empleado o pla de retiro a sus
pleados; la participacién en dicho plan, se debe ofrecer, es voluntario y serd pre-autorizado por el empleado por escrito. Fes-
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Item 18. More Details About the Pay/Mas Detalles Sobre el Pago (continuacion del ETA 790, pigina 4, Articulo 18)

En el caso que el Departamento de Trabajo baje el AEWR por cualquier razén durante el tiempo de la reclutacién del
empleador y el término de la solicitud del certificado de trabajo, el empleador reduciri su oftecimiento/ pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mis elevado de los rangos antes mencionados en cfecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacion que promulgue un rango de
salatio por hora mis elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aptobado
por el Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor a su discrecién, perc en
cualquier caso que no sea menor al mis elevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarrallado.
5i, antes de la fecha de expiracion especificada en esta solicitud de aceptacion de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, el empleador podra dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato este seri determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumplird con la garantia de tres cuartos por el tiempo que paso desde el primer dia del

* empleo al momento de la terminacién como se describe en el 20 C.F.R. § 655.122(). El empleador hari un esfuerzo en
transfetir 2l empleado con otro empleo comparable e ignalmente aceptable para el empleado, consistente con la existente ley
de inmigracidn, como aplique. Si dicha transferencia no es efectuada, el empleador deberé:
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(1) Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar el empleo que interviene)
provenga a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que el
empleado prefiera;

2) Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacién
y gastos de subsistencia al Jugar del ernplec; y

(3 Pagari al empleado por cualquier costo realizado por el empleado por su transportacién y subsistencia diatia al lugar
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diaria serd contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del serd igual al
medio de transpotte més econdmico y razonable que cubra la distancia involucrada.

El empleador proveeri sin costo todas las herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberdn comunicarse con la agencia o
preferiblemente a la oficina local, para verificar Ia fecha de necesidad mencionada en este pedido de trabajo 2 mis tardar de
nuevo (9) dias laborales y a tnds tardar cinco (5) dias laborales previos a la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificari al empleado de garantizarle los previsto en 20 CFR § 653.501

(DAY & (D).

Si el empleado voluntariamente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificard al Departamento de Trabajo (y Seguridad Interna, en el casode un
trabajador H2-A) a més tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significard abandono del empleo. El empleador no seri responsable de proveer o pagar la transportacién de retorno y gastos
de subsistencia del empleado y el empleador no esti obligado a Iz garantia de tres cuartos descrita arriba.

El empleador ha informado 2 los beneficiatios/empleados de la visa H-2A de su responsabilidad de regresar a su pais de
otigen, o de las autorizaciones de empleo subsecuetnes, al final del término del empleo.

El empleador prohibe el pago de la reclutacién de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
el mismo, él o ella deberin de informar al empleador de inmediato para que el empleador pueda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en jueves. El periodo de pago es semanalmente.

El empleador proporciona al empleado, en o antes del dia de pago, uno o mds de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, el rango por hora del
empleado y/o el rango de pago por pieza, las unidades producidas diariamente (si €l pago es por rango de pieza) las horas de
empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre ia garantia de %), las
horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,
el nombre del empleador, direccion y FEIN.

El empleador estd de acuerdo de levar los registros de ganancias y los estados de cuenta disponibles pata inspeccidn y
transcripcién bajo pedimento de la Secretaria de Trabajo o algin reptesentante autorizado y designado, y por el empleado o
representante designado por el mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveeri al empleado compensacién sin costo que cubra heridas o enfermedades que se den fuera y en el curso
del empleo del trabajador. Se proveera comprobante del seguro de compensacién proveido por el oficial certificador previo a
la fecha de certificacion.

Item 19, Transportation Astangements/Arreglos de Transportacion (continuacién del ETA 790, pagina 4, Articulo 19)

Si el empleado completa el periodo de empleo, el empleador proveerd o pagara la transportacidn y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
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empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
~ empleador solo pagari por la transportacién hacia el nuevo trabajo.

El reemnbolso de la transportacién de llegada o retorno aplica solo 2 las personas reclutadas fuers de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacion bajo ningun costo para elempleado desde su vivienda al fugar del trabajo y regresarle a
su vivienda diariamente. Dicha transportacion sera de acuerdo con las regulaciones aplicables en la Federacién, Estado o leyes
locales. Eluso de este transporte es voluntario, a ningiin empleado se le requerira como condicién del empleo el utilizar la
transportacién y subsistencia si aplica. El empleador no proveera transportacion a los empleados locales diferente que de la

granja al lugar de trabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause ptiot to the end of the petiod of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for tehire in Future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (2 copy of general rules is attached); (d) fails after
completing the allowable three day training petiod or five day trial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; (e) is found to have a criminal
conviction record that the employer reasonably believes, consistent with current law, will impair the safety and living
conditions of other workers; {f) provides other lawful job-related reasons for termination of employment, including
termination of a non-US worker because a US worker makes himself available for the job under the DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes 2 contract impossihility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
Falfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worket, consistent with existing immigration law, as applicable. If such transfer is not effected,
the employer will: ‘

1) Return the worier, at the employer's expense, to the place from which the worker {disregarding intervening
employment) came to work for the employer, or transpott the worker to the worket's next certified H-2A employer,
whichever the worker prefers;

2) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation 2nd subsistence expenses to the place of employment; and

3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employet's place
of employment, if such payments were not already paid to the worker priot to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the
distanices involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, of, to a worker in corresponding employment, no later than on the date work commences. In the absence of 2
separate, wiitten work contract entered into between the employer and the worker, the required terms of this job order and
the certified Application for Temporary Employment Certification will be the work contract.,
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Condiciones Generales

Para ser contratado para este empleo bajo esta descripcidn, el empleado deberi ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de 1a necesidad de desarrollar el trabajo descrito en esta descripcion.

El empleado entiende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibird el
reembolso de transportacién mencionado bajo el Titulo 17 y no podra ser elegible para contratacién en afios futuros,

El empleador podra dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacion significara
abandono del empleo; el empleado deberi notificar al empleador y asegurar el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacién desatrollat el trabajo como se le es indicado para lo que fue reclutado o
contratado; (¢) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podrd hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, el empleador deberd acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehisa después de completar el periodo de tres dias de entrenamiento
o cinco dias de periodo de prueba, lo que aplique, a desarrollar de manera humana el realizar que el empleador produzca o
venda productos de calidad premium; (€) si se le encuentra un record de condena criminal que el empleador crea
razonablemente, de acuerdo con Iz ley, que impedird la seguridad y condiciones de vida de otros trabajadores; (f) ofrece otros
procesos legales relacionados con el trabajo para la terminacién del empleo, incluyendo la terminacién de un empleado no
originario de EEUU potrque un empleado de EEUU se pone a disposicion para el empleo bajo de regla del 50% del IDOL.

81, antes de la fecha de expiracidn especificada en el contrato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento def contrato
sea imposible, el empleador podri por terminado el contrato de trabajo. 8i dicho evento constituye una imposibilidad del
contrato este serz determinado por un Ofidal Certificado de acuerdo con la ley. En el evento que se de por terminado el
contrato, el empleador cumplira con la garantia de tres cuartos por el tiempo que paso desde el primer dia del empleo al
dempo de la terminacion como se describe en el 20 C.F.R. § 655.122(1). El empleador hara un esfuerzo en transferir al
empleado con otro empleo igualmente aceptable para el empleado, consistente con la existente ley de inmigracién, como
aplique. Si dicha transferenciza no es efectuada, el empleador debera:

6y, Regresar al trabajador, & costa del empleador, al lugar de donde sea el empleado (sin impoftar el emplec que
interviene) del cual proviene a trabajar para el empleador, ¢ transportar al empleado al siguiente empleador H-28 certificado,
cualquiera que el empleado prefiera;

{2) Reembolsar af empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

(3) Pagara al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diaria sera contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del transporte no
sera menor {y no se requiere ser mas) que el medio de transporte mas econdmico y razonable que cubra la distancia
mvolucrada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccién
20 CFR 655.122(q) serdn proveidas al empleado en el idioma entendido por el empleado a mds tardat en el tiempo en que el
empieado aplique por su visa, 0, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos
requeridos en este empleo y la Certificacidn dz le Solicitnd de Empleo Temporal certificada sera el contrato de trabaje.



Pazienza Enterprises, LL.C dba The Bloomin' Haus Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for immediate termination of a wotker’s employment. Penalties such as suspension from wotk
opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

10.

11.

12,

13.

14,

Workers who perform sloppy work may be suspended without pay for the remainder of 2 workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time ot duting any workday before work
is completed for the day (such as duting meals}); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing,

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated.

Worlkers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They ate not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

Al housing must be locked each morning before leaving for work. Lights and unnecessary heat should be turned off;
doors and windows closed in event of rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants,

Workers living in employer’s housing may not cook in sleeping rooms or any othet non-kitchen areas. Employer
furnishes cocking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthorized breaks from work.
Workers may not leave the field or other assigned work area without permission of employer ot persen in charge.
Workers may not enter employer’s premises without authorization.

Workers shall be present at their assigned worksite at the scheduled start time. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.
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16.

17.

18.

19.

20,

21.

22,

23,

24.

25,

26.

- Workers may not deliberately restrict production, damage plants ot bruise fruit.

Any wotker who physically threatens anothee wotker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge,

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any time.
Workers will be discharged if they steal from fellow workers or the employer.
Wortkers will not falsify identification, personnel, medical, production or other work-related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property
belonging to the employer or to other employees.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which
the wotker has not been specifically assigned by his supervisor, Workets may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

Workers must not misuse or remove from the farm premises without authorization any employer-owned property.

Workers must obey all safety rules and common safety practices and must report any injuries or accidents promptly to
their supervisor or the employer’s office.

Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

Except as otherwise noted above, employees who violate work rules will be disciplined according to the following
schedule:

First offense:  oral warning and correction.

Second offense: written warning and unpaid leave for balance of day.

Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact
statement,
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NORMAS DE TRABAJO

Aunque no es la intencién de ser una lista complete, la intencidn es que estas normas de trabajo provean guxa a 1os
trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados al trabajo que tenga el patrén,
incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dias pueden Hevarse a cabo en el
caso de violaciones menos graves.

Se espera que los trabajadores cumnplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de
trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que el patrén le provea.

1. Los empelados que desarrollen un trabajo descuidado o inseguro podran ser suspendidos sin derecho a pago porel
resto del dia o hasta por tres dias a discrecién del supervisor, dependiendo del grado de la infraccién, al record previo
del empleado y otros factores relevantes, Fl despido del empleado podri ser resultade de ofensas anteriores.

2. No se podri usar o poseer cerveza, licor o drogas flegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
trabajar -bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por el uso
excesivo de alcohol, andar borracho y/o tener una conducta inadecuada en la vivienda después de hotas. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo la
vivienda.

3. No se permitirin ausencias y/o llegadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que Jos empleados estén presentes, disponibles y deseosos de desatrollar su trabajo diario y en el tempo
programado. Este no es un ernplco esporadico o de un dia. Las llegadas tardes en exceso o repetitivas no serdn
aceptadas Cuanmer ausencia al trabajo debera ser reportada 2 las 7 AM. Las ausencias sin ]ustlﬁcac:c)n de cinco dias
consecutivas constituirdn como abandono det empleo y el empleado sera desped.tdo

4, Los empleados deberin mantener cualquier la vivienda proveido a ellos limpia y en buen estado, dando uso y despaste
razonable, Los empleados deberdn cooperar en mantener las 4reas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

5. Todos los posters requeridos por ley federal o estatal seran colocados en cada campamento. No podrin ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requieran copias podrin pedirselas al supervisor.

6. Todas las viviendas deberin cerrarse cada mafiana antes de ir a trabajar. Las luces y calefaccién innecesaria deberd ser
apagada, las puertas y ventanas cerradas en caso de Huvia y cuando la calefaccidn esté encendida.

7. Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones es necesario para los demds ocupantes.

8. Los trabajadores gue viven en las viviendas del patrdn no pueden cocinar en los dozmitorios o en cualquiera otra drea
que no sea la cocina. El patron proveeri los aparatos y articulos para cocinar,

9. Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el dtea de trabajo, ni en el drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

10. Los empleados no podran tomar recesos del trabajo sin autorizacién.

11. Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o Iz
petsona encargada..

12. Los trabajadores no deben entrar a la propiedad del patrén sin autorizacion.
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13.

14.

15,

16.

17.

18.

19.

20.

21

23.

24.

25.

26.

Los empleados deberin Presentarse al lugar de trabajo asignado a la hora programada para iniciar. Los empleados no
podrin iniciar el empleo antes de la hora de entrada o continuar trabajo después de la hora de terminacién.

Los empleados que habiten la vivienda del patrdn no podran tener visitas después de las 10:30 p.m. con la excepcién
de los sibados en la noche donde las visitas terminarin z las 12:00 de la medianoche. Ninguna persona que no esté
asignada por el empleador, podri dormir en una habitacion.

Los empleados no pueden deliberadamente restringir la produccion, dafiar las plantas o lastimar las frutas.

Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estara sujeto a despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estari
sujeto a despido de inmediato.

Los empleados serin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cualquier
MOomento.
Los empleados serin despedidos si roban de otros compafieros de trabajo o el empleador.

Los empleados no falsificardn su identificacio, registros personales, medicos, produccién u otros registros
relacionados al trabajo.

Los empleados no podran intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,
herramienta o propiedad perteneicente al empleador o empleados.

. Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y

propiedad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrén usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal a menos
que hayz sido expresamente autorizado por el empleador.

Los empleados no podrén hacer mal uso o retirar de la propiedad de la granja sin autorizacién cualquier propiedad del
empleador.

Los empleados deberan obedecer todas las reglas de seguridad o practicas de seguridad comiin y deberan reportar
cualquier lesidn o accidente de inmediato al supervisor o la oficina del empleador.

Los empleados deberan seguir las instrucciones del supervisor. La insubordinacién sera causal del despido.

Salvo se indique lo contrario, los empleados que violen las normas de trabajo serdn disciplinados de la siguiente
manera: ,
i Primera ofensa: aviso oraly a prueba
#. Segunda ofensa: aviso por esctito y resto del diz sin paga.
ii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pedird al trabajador
que firme los hechos por escrito.

Page 4 of 4






Pazienza Enterprises, LLC dba The Bloomin' Haus

816 Waverly Avenue
Holtsville, NY 11742
Phone: (631) 404-7953
Fax: (631) 207-3645

11/18/2014

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago National Processing Center

11 West Quincy Court

Chicago, IL 60604-2103

RE:  Pazienza Enterprises, LLC dba The Bloomin' Haus

To Whom It May Concern:

In accordance with 20 CFR § 655.122(e)(1) and 20 CFR § 655.122{c)(2), I attest that Pazienza Enterprises, LLC
dba The Bloomin' Haus's Workers’ Compensation insurance policy will be renewed to cover the entire contract
petiod specified on my H-2A application; to-wit: 2/1/2015 - 8/15/2015. A copy of my current certificate is
enclosed herein.

Sincerely, /
Michael Pazienza

Manager
Pazienza Eaterprises, LLC dba The Bloomin' Haus

Enclosures



AEGAARGCR A RG N ERRARCRUAURE DARRENAURIN +20002120vs3ms0101  osse

STATE OF ki

YORK - WORKERS’ COMPENL .

ON BOARD

ESTADO DE NUEVA YORK - JUNTA DE COMPENSACION OBRERA

NOTICE OF COMPLIANCE
' TO EMPLOYEES
IMPORTANT INFORMATION FOR EMPLOYEES WHO
ARE INJURED OR SUFFER AN OCCUPATIONAL
DISEASE WHILE WORKING.

1, 8y posting ihis notice and information conceming your rights as an
injured warker, your employer is In compliance with the Workers'
Compensation Law.

2. If you do not notify your employer within 30 days of the date of your
injury your claim may be disatiowad, so do so0 immediately.

3. You are enfitled to obtain first ald or other necessary medical
treatment and should do so immediately.

4. You may choose any dactor, podiatrist, chiropractor or chologist
referred by a2 medical doctor that accepts NY State Warkers'
Compensation patients and is Boand authorized. However, if your
smployer is [nvolved in a certified preferred provider organization
{PPO) you must first be treated by a provider chosen by your
employer and your employer must give you a written statement of
your rights conceming further medical care.

5. You should tell your doctor to file copies of medical reports
concermning your ciaim with the Workers' Compensation Board and
with your employer's insurance company which is Indicated at the
bottom of this form.

6. ‘You may be entitled o lost time benefils if your work-related injury
s(eergs you from work for more than seven days, compels you to
work at lawer wages or results in parmanent disabliity te any part of
your body. You may be entitled to rehabilitation services if you
need help returning to work.

7. You should not pay any medicei providers directly. They shouid
send their bills to your employer's insurance carrier. If there is a
dispute, the provider must wait until the Board makes a decision
before {t attempts to collect payment frern you. If you do not pursue
your claim or the Soard rules that your injury is not work-related,

oU may be responsible for payment of the bills.

8. ou are entiled to be represented by an attomey or licensed
representative but it is not required. if you do hire a representative
do not pay him/her directly. Any fee will be set by the Board and
will be deducted from your award. -

9. |f you have difficulty in obtaining a claim form or need help In filling
it out, or if you have any other questions or problems about a b~
raelatt;d injury, contact any office of the Workers' Compensation

oard.

NYS Workers’ Compensation Board
Centralized Mailing
P O Box 5205
Binghamton, NY 13902-5202

Customer Service Line: 877-632-4996

Statewide Fax: 877-533-0337

AVISO DE CUMPLIMIENTO
A EMPLEADOS
INFORMACION IMPORTANTE PARA EMPLEADOS QUE
SEAN LESIONADOS O SUFRAN UNA ENFERMEDAD
CCUPACIONAL MIENTRAS TRABAJAN.

{. Su patrono estd cumpliende la Ley de Compensacion Obrera
cuando despliega este comunicado concemiente a sus derechos
como irabagdor lesionado.

5 sj usted na notifica a su patrono dentro del término de 30 dias de
haber sufrido su lestén su reclamacion podria ser desestimada, por
eso nolifique inmediatamente.

3. Usted tiene dereche a recibir cualquier tratamients médico
necesario relacionado con su lesion y debe gestionarlo
inmediatamente.

4. Para el tratamiento de cualguler [esion o enfermedad, relacionada
con el trabajp usted puede escoger cualguier médico, podiatra,
gulropractic & psicalogo (si es refendo por un médico autonzade)
gue este autonzado y acepte pacientes de ja Junta de
Compensacion Obrera. Sin embarge si su patrono estd autorizado
a participar en una organizacién certificada de proveedores
preferidos (PPO), usted deberd obtener tratamiento inlcial para
cualquler lesién o enfermedad relaclonada con el trabajo de iz
coffespondiente entidad. Patronos gue participen an cueiquiera de
astos programas establecidos por ley estan obligados a proveer a
sus empleados notificacién escrita explicando sus derechos y
obligaciones bajo ef pragrama a que esté acogido.

5. Usted deberd requerir de su Médico que radigue coplas de los
Informes médicos de sy caso en ka Junta de Compensacion Obrera
y en ja compafiia de seguros de su patrono, que se indica al final
de esta farma.

6. LUsted tiene derecho a compensacién si su lesidn retacionada con el
trabajo le impide trabajar par mas de slete dias, le obiiga a trabajar
a sueldo mds bajp ¢ resulta en incapacidad permanente de
cualquier patte de su cuerpo, Usted puede tener derecho a
ser;;cjgos de rehabilitacion si necesita ayuda para regresar al
tra .

7. No pague a ningun proveedor medico directamente por tratmiento
de su lesién o enfermedad relacionada con el trabajp. Ellos deben
enviar sus facturas al asegurador de su patrono. Si el caso es
cuestionado, el proveedor deberd esperar hasla que la Junla
decida el caso, antes de iniclar gestion de cobro alguna contra
usted. Si usted rno tramita su case o [a Junta falla que su lesléno
enfermedad no estd relacionada con el trabaje, usted podria ser
responisable dei pago de las facturas.

B. Nn es obligatorio e estar representado en ninguno de los
procedimientes de fa Junia, pero es un derecho que usted tiene, el
estar representado por abogado ¢ por representante licenciado si
usted asi lo desea, Si es reprasentado, no pague al abogadoe 6 al
representante licenciado Cuande { Junta decida su caso, los
hohorarios ssran determinados por la Junta y descontados de sus
beneficios.

9. Sitlene usted dificultad en consegulr un formulario de reclamacién
0 necesita ayuda para lenalo 6 tlene dudas sobre cualquier
situacian relacionada con una lesién o enfermedad comuniguese
con la oficina mas carcana de fa Junta.

(2t & Bt

ROBERT E BELOTEN, CHAIR/PRESIDENTE

Workers' Compensation benefils, when due, will be paid by {Los beneficios de Compensacion Obrera, cuando debidos, seran pagados por):

Name, address and telephone number of licensed insurance carrier,
authorized group self-Insurer er main office of authorized self insurer

PROPERTY & CASUALTY IN
S ¢O. OF HARTFORD
ONE HARTFORD PLAZA,
CONNECTICUT 06155
B800~327-3636

For Insurance Carriers ONLY: Policy No. 12 WEC Ccv5389
Poticy In Force from; 02/12/14 4 02/12/15

HARTFORD,

C-105 {1-11) Workers' Compensation Board
Prescribed of by Chairman

State of New York

www.weh. ny:gov

Form WC 88 31 14 Q Printed in U.S.A.

Name of employer {Nombte del patrono} X
PAZIENZA'S ENTERPRISES LLC -BA THE
BLOOMIN HAUS

THIS NOTICE MUST BE POSTED
CONSPICUOUSLY IN AND ABOUT THE
EMPLOYER'S PLACE OR PLACES OF BUSINESS.

Failure by an employer to post this notice in and about the employer's
place or places of business may result in a $250 penatty for each
violation.
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© 2014 (revisnd 228/2014, printed 337 PM REZ014}
2014-15 H-2A Document 4

AGEMCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT {the "Agresment”)
Is entared Into by and betwsen MAS LABOR H2A, LLC
{"masH2A™), a Virglnia limited Hability company, and

Pazlenza Enferprises, LLC

{"Cllent™),
an employer having lts principal place of business In the state of

Naw York

WHEREAS masHZA provides professional services intended to essist
employers in obtalning capable, rellable, lagal seasonat or temporary
fabor:

WHEREAS Client needs such services as masH2A provides;

WHEREAS Cllent has agreed to retaln masH2A's services and
masH2A has agreed to provide Its sarvices for the purposes and upon
the terms and conditions herein set out.

NOW, THEREFORE, in consideration of the mutual promises and
premises hereln contained and other good and veluable consideration,
the adequacy of which Is heraby acknowledged, the parties, Intending
to be legally bound, hereby agree as follows:

INDEPENDENCE: Cilent and mésH2A each understand and agree
that it Is independently engaged in the operation of its own business,
that nelther shall be considered to be the agent, master or servant of
the other for any purposa except as set forth in this Agreement, and
that nelther has any general authority to enter into any contract,
assume any obligations or o ctherwise make any warranties or
representations on behalf of the other, except as otherwlse expressly
provided herein, 1tls the Intention of Client and mésH2A In
accomplishing the resuits undertaken by mésH2A that mésH2A be an
Independent contractor and this agreament shall be construed In light
of this intention. In no event shall méasH2A be desmad to be an
employer of any workers oblained by or for Client. Furthermore, while
masH2A may assist Client in placing help wanted ads and other
recrulting activities, méasH2A will not make hiring decision on behalf of
client. Hiring decisions are the exclusive right and responsibiity of
client.

AGENCY: Client agrees lo hire masH2A and masH2A consents o be
hired by Cllent to provide services to Cilent as sst forth In in *2014-15
H-2A Document 2*, the *Service and Fee Schedule” signed by

Client and incorparated herein by reference. Client heraby

irrevocably makes, con&tas and appoints masH2A as its lawiul
agent to perform, carry out or confirm on Client's behalf alf such acts,
desds, and services as may be necessary to accomplish the faregoing.
As required by 20 C.F.R, § §55.135{k), Client heraby forbids masH2A
and any of its agents to seek or receive payments or other
campensation from prospective H-2A employees.

TERM: This Agreemant shall commence upon its execution by both
masH2A and Clisnt and shall apply to arrangements made for the
workers to perform wark during a single period of need following the
execution of this agreement.

COMPENSATION TO mésH2A: masH2A shall be compensated by
Cllent for its services hareunder as set forth In "2014-15 H-2A
Document 2, the "Service and Fee Schedule” signed by Client,

DUTIES: Client agrees fo comply In a tmely manner with al! requests
mads by méasH2A as reasonably necessary for the provision of its
services to Client hereunder. Further, Client agress that any and al!
information fumished to masH2A will be truthful, Further, Cllent agress
to famitiarize itself wilh the terms and conditions of employment stated
by mésH2A on Client's behalf In its labor certification application and in
Its written disclosure te prospactive werkers and to comply with those
terms and conditions, Further, Client agrees to famillarize liself with all
obligations imposed on it as an employer of U.S, andor foreign labor
under any and all applicable state and federal law and regutations and
wih such reasonable policies as mésH2A may require and to comply
with those obligations and policles.

REPRESENTATIONS: Client and masH2A each represents and
warrants that It has full power and authority to execute and deliver this
Agreement and to perform it obligations hereunder, and that this
Agresment constitutes a valid and legally binding obligation,
enforceable in accordance with ils tarms and conditions. Client and
mésH2A each further represents and warrants that nelther the
execulion and the delivary of this Agreement, nor the consummation of
the trensactions contemplated hereby, wilt viotate any constitution,
stetute, regulation, rule, injunction, judgment, order, dacres, nuling,
cherge or other rastriction of any government, governmental agency or
caurt to which It is subject,

INDEMNITY: To the fullest extent permitted by law, Cllent expressly
agrees o defend (at the Cilent's expense and with counsel retained by
or agreed to by mésH2A for such purpose In masH2A's sole
discretion), indemnify, and hold harmiess masH2A, its affilfates, and
thelr respective officers, members, pariners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
their raspective clients from and against any and ail clakns, losses,
damages, liabflities, fines, penalties and expenses of any kind
whatsoever, including without limitation arbitration or court costs and
sttomeys’ fees, such legal expenses to include costs incurred In
enforcing or effectuating the obligations agreed o In this Ssction,
arising on account of or in connection with any clalms, demands,
causes of action, suits, investigations, audits, or proceedings (made,
fited or threatened) agalnst the Client or masH2A by any person
or enity not a party to this Agreement and which relate to, or
arise out of



S
or in conneclion with masH2A's services provifféﬁ hereunder {Including
without limitation any claim that mésH2A was acting as a joint
employer with Client or any clalm of any violation or afieged violation of
any law or other autherity related to Cllenf's use of labor provided
pursuant to masH2A's efforts), if Cliant recelves notice of an assertion
of any such claim, loss, damags, liability, fine, penalty, or expense,
Cilent agrees that it will immediately notify masH2A of such assertion.

Client also hereby expressly agrees to defend (at the Clisnts expense
and with counsel retained by or agreed o by masH2A for such purpose
in its sole discretion), indemnify and hold masH24, its effiliates, and
their respsctive officers, members, partners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
other cllents, harmless from and agalnst any and ali claims, damages,
Iiability or losses, fines, penalties and expenses of any kind, including
atorneys’ fees and, arising or resulting from Client's breach of any of
its representations, warranties, covenants and agreements contained
in this Agraement.

SURVIVAL OF OBLIGATIONS: Cliant and masH2A each understand
and agree that this Agresment shall be valid for, and legally binding on,
its respective successors and assigns. Cllent and m&sH2A agree that
obligations pursuant to paragraphs litted *COMPENSATION TO
mésH2A", "DUTIES", *REPRESENTATIONS” and *INDEMNITY” above
shall survive the expiration of this Agreemsnt.

GOVERNING LAW AND JURISDICTICN: This agresment shall ba

- -governed by and construed In accordance with the faws of the
Commonweaith of Virginia, without regerd to its cholce of law

fules. Jurisdiction and venue for resolution of ail disputes and claims
under or refated o this Agreement or any other agreement between the
Cllent and mésH2A shall rest exclusively and solely in the Clrcuit or
General District Courts for the County of Nelsen, Virginia or the United
States District Court for the Western District of Virginia, Lynchburg
Diviston, and Cilent and masH2A agres to take such actions as may be
necessary to camy out the terms of this provision,

PRONOUNS AND PLURALS: All pronotns and variations thereof
shall deemed to refer to the masculine, ferninine, neuter, singutar or
plural, as the Identity of the person or persons, entity or entities, may
require.

ENTIRE AGREEMENT: This Agreement contains all the terms and
conditions agreed upon by the partles and na other agreements, oral o
otherwise, regarding the subject matter of this Agreement shall be
deemed lo exist or bind either of the parties.

BINDING EFFECT: This Agreement shall be hinding on the parties
and their respective heirs, successors, and assigns, except that Cllent
may not assign it duties hereunder without masH2A's exprass writlan
parmission,

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be vaild unless the same shall be In writing and
signed by both of the parties herato. No walver by masH2A of any
default, misrepresentation, or breach of waraniy or covenant
hereunder, whether intentional or not, shall be deemed to extend

to any prior or subsequant default, misrepresentation, or breach

of warranty or covaniant hereunder or affect in any way any rights
arising by virtue of any prior or subsequent such occurrence.

SEVERABILITY: Any term or provision of this Agreement that is
tnvalid or unenforceable In any situation in any jurisdiction shall not
affect the validity or enforceabllity of the remaining terms and
provisions hereaf or the validity or enforceability of the offending term
or provision in any other situation or jurisdiction.

IN WITNESS WHEREOF, the parties have signed this Agresment
this

Ayt _Scpternber 2014

MAS LABOR HZA, LLC (“mdsH2A")

By: A% Mfﬁ}

President

CLIENT
Pazlenza Enterprises, LLC

Printed Name: Mochae/ ,Q 2/2428

Signature: -//W

e

Te: " Haa age”/







