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{715, Referral Instructions and Hiring Information / Insirucciones sobre como Referir Candidatos/Soliciiantes - (Explain how applicanis are

tobe hired or referred, and the Employer’s/Agent’s available hour to interview workers / Explique cémo los candidatos serdn contratados
o referidos, y las horas disponibles del empleador/agente para entrevistar a los trabajadores). See instructions for more details / Vea las
instrucciones para mas detalles. ‘

Contact Employer, Steve Simpelaar directly, af (315) 963-3628 or-Nearest One Stop Office at (877) 4664757

16, Job deseription and requirements / Descripeidn y requisitos del trabajo

1. I8 previows work experience prefesred? / Se prefiere previa experiencia? Yes/SiX NoQ if yes, number of months preferred: / Si
€s asi, sumero de meses de experiencia- 1 month experience
Mnmalummmmmw@mmmu«wmm“mmmwm.mmmmm,m, _
and knives, Duties may include tilling soif and applying fertilizers; transplanting, weeding, thiming, or pranissg crops; applying pesticides; cleaning,
hpwidng.mdloa«ﬁngbmvmmdpxmmw&airfmmdmm«mhmwvmwwwwm
equipmml.Opememats.traaor-dnwnmuhinay.andaclf-pmpcﬂedmadﬁwytopbw,hmnwaﬁfuﬁﬁusoﬂ,o:wphm.wki’mc.m'and
harvest crops. Repair and maintain farm velticles, implements, and mechanical cquipment. Huarvest apples and/or chesries by hand. Apply pesticides,
berbicides or fentilizers to crops. Inform farmers or farm managers of crop progress. Identify plants, pests, and woeds 1o determine the selection and
aw!wmofpeaﬁdcsmdfaﬁlmkmmfmionam«ws,mupwkﬂcmymam.Awkshjmdbyhniﬁngdmingpicﬁng
shall not exceed l%(WNY)fwfmsbmdl%(WNY)fmm:andmmu.S.ﬁmhmintymnﬂbeathaadbinsfmh
madwtmdlotsbimpxoeminsﬁuitpaday.WukmmmhephysiwlyablemliﬁwwKOpm.Empioyefwiﬂfmuhhtowodm,w&homcos&,oll
tools and equipment required in the performance of the dutics assigned. Workers should report for wurk with their own suitable work clothing. Field
Wmmmmmowmm(ﬂmwcwmmmm&xmwhsﬂnfaymmmmgmpmﬁddc
application and the operation of equipment on owr farm, workers are required to have the ability to comprehend simple instructions in English. After
hiring, emplsyer may conduct random drug tests at employer’s cxpense. *Workers referred against this order must have a2 minimum of § month’s
verifiable experience in performing tasks described in this order. No driver's license required

2 Check all requirements that apply

{3 Certification/License Requirements / Centificacién/Licencia Q3 Criminal Background Chock / Verificacion de antecedentes
Requisitos fes

X Driver Roquirements / Requisitos del conductor ?&gSmlDueodéndeDmgaa

U Employes Will Train / Empleador entrenara o adiestrard X Extensive Pushing and Pulling / Empujar y Jalar Extensamente
QI Extensive Sitting / Estar sentado largos ratos XExtensive Walking / Caminar por largos ratiss

X Exposure o Extreme Temp. / Expuesto 8 Temperaturas 0 Frequent Stooping / Inclinéndose o agachindose con frecuencia
Extremas Q OT/Holiday is not mandatory / Horas Extras (sobre tiempo) /

X Lifting requirement / Levantar o Cargar 80fhs /libras Dias Feriados no obligatorio

X Repetitive Movements / Movimicntos repetitivos




17 Wege Rates, Special Pav Information and Deductions / Tarifa do Pago, Informaci

6n Sobre Paw E:ﬁcﬂgs v Deducciones (Rebajas)
Dedustions

Crop Axtivitics Hourly Wage Picce Special Pay Yeo'Si No Pay Period/
Rate/Unit(s) (bonusctc) Periodo de Pago
Cultivos Salario por Hors Pago por Preza { Pagos Especiates Deduccionts
Uoldadies) (Bono. ctc.) _
Farm equipment 511.22 Socint Security / X Weekly / Semanal
Apples-FreshMarket | ;4 95, $:8%per bu, Federsf Tax / X X
B £.40 Impuestos
{4 - Federales i
Apples-Frocessing 22 $:60 per bu. State Tax X a Bi-weekly/
Lys fimpucstos Quincenal
Egtatales
Apples-Diops s it 23 $.60 per bu. Meals/Comidas {| O X a
Cherries $11.22 Ottt (specify) ! e X Motthly/Mensual
Otro (especifica) a
2
18. More Demils About the Pay 7 Mas Detalics Sobee ¢l Pago
None/Ninguno

19. Transporwion Arrangorments / Atveglos de 1 ransportacion
Employer will provide transportation from the employer provided housing to the actual work site and retum at the end of the day.

Transportation will meet all requirements st CFR 655.122(h)

Patrém i

PrOpOioRNTE trensporic
los requisitos on 1 CFR 635,122 ()

desde o} empleador proporciona vivientda o g de trabajo actaal ¥ rogrosar al final del dia. Transporte 5o reundrs wdos

{See Attachments/Vea Anexos #2 & #13)
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20.buﬂwmﬁmgmadiecmm!‘mubm—&mmmmmm&mmhaumpmgmm«paym&mfnrﬂis(ﬂm)cmp
mw(mﬂlﬁhmmmmmmdeTmmkyiwhmmmvkw.wmw.dwvhm,ylomwkam
trabajadores para este(os) tipos) de cosachals)? Yes/Si Q Ne X

21. Are workers covered for Unemployment Insurance? / ;Se le proporcionsn Scguro de Desempioo a Jos rabajadores?  Ves/s X No O

H.Awwakmcwuedbyw«km'mahn?/ﬁclcmwmmodcmwmwwdmﬁmalmhajudcr. Yes/Si X No O3

23. Are tools, supplics, and equipment provided at no charge to the workers? / ;Sc les proveen herramicntas y equipos sin costo alguno a los
irabajadores?

Yea/S8iX No Q

24.uﬂm'mymemmhv'emmm«mbliﬂmutmmawfwdwmmofammisimuombmms&ruismde
towkm.(lﬂkmmnoawhmwm'ﬂmw".)lammmmmmommmmmmmwm
omwmdmawmmisiénuotmsbeneﬁciosporvemashedusalosuwdm'a.(Simhlynkngﬁnmdoownvmio,Mquc

"Ninguno®.)
None/Ninguno

25.Listmymikc,mrl:stoppagc,MMwimmnofmmbywmphymqu{awwmmemeﬁ!bcmw. (if there
ucmsucbdes,mWmc“.)lﬁumwdabmlga.moh&miﬁadcmbmdcmwcwpmdchsmmwcuugxdc
emploo. (81 no hay incidentes de asts tipo, indique “Ninguno™.)

None/Ninguno




.

26. s this job order o be placed in connection with a huture Application for Temporary Erployment Cerfification for P2A workers? / ;Esta orden de
mp!eohasidomcstammmxiénommﬁmsoiiﬁmddccwﬁﬁmiéndcm&eommlmwmwu?

YewSi X No O

27. Employar's Certification: This job order describes the actual terms and conditions of the enployment being offered by me and contains all the
mmia!!muﬂmndiﬁomofﬁejohi&zﬁfwufﬁndcwmpwm:&um&ukkﬁa}odmﬁeb&&m&mym&cbmddmhoqmwlc
ofvece, y comiene todos los términos y condiciones muterieles ofrecidos

e/ Focha

READ CAREFULLY, In view of the statitorily ostablishod basic function of the Employment Service as 8 no-fec Iabor exchenge, that is, 23 2 forum for
bringing together employers and job scekers, neither the Employment and Training Administration {ETA) nor the State agencies are guarantors of the
accuracy o truthfilness of information contained on job onders submittod by cmployers. Nor dots any job order accepted or recruited wpon by the
Amim]omemﬁumammﬂjobcﬁuwwhichmeMunthm.ETAmaSme‘gmyiSiuaaywayamz

LEA CON CUIDADO, En vista d¢ la funcidn bdsica del Servicio de Emploo establecida por ley, como una  cntidad de intercambio faboral sin
comisioncs, es decir, como un foro para reunic 3 los empleadores v los solicitantes de empleo, ni ETA ni Ias agenciss del estado pusden garantizar la
exactitud o weracidad de ta informacion conicaida cn lns érdenes de trabajo somotides por los crapleadoros. Ni ninguna orden de trabmjo aceptado o
coniratado on ol Contro do Carroras (Amovican Job Center) constituyen unat oforta de trabajo contraciuales a fas que of American Job Center, ETA o un
ocganismo cstatal os de ninguna manera una de las partes,

PUBLIC BURDEN STATEMENT

The public reporting burden for respoading to ETA Form 790, which is required to obtain or retsin benefils (48 USC 3501), is eatimated 1o be
W%@Mmpcrmpom.ﬁldodiugﬁmformmmm,mmwdﬂhgdmmm.mmﬁmmwm:!!36
collection. public need not respond 1o this collection of information unless #t displays a cunently valid OMB Control Number. This is public
information wnd there is no expectation of confideriality. Sond comments regarding this burden estimats or any other aspect of this collection, including
suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training Administration, Office of Workforce Investment,
Room C-45 10, 200 Constitution Avenue, NW, Washington, DC 20210.

DECLARAGION DE CARGA PUBLICA

La carga de informacion phblica pora responder & I Forma ETA. 790, que se requicre pars oblener o refencr bencficios (48 USC 3501), sc estima en
aproximadaments 60 minutos poc respuesta, incluyendo el ticmpo para revisar lag instrucciones, buscar fuentes de datos existentes, rocopilar y revisar fa
coleecion. Bl piblico no ticne por qué responder a oxta recopilacién de informacion » menos que mestc un namero do control OMB vilido. Esta
informaciéa ¢s piblica y no hay ningune cxpectativa de confidenciafidsd. Envic sus comentarios scorca de osta carga o cushquier oiro aspecto de esta
soloccion, ineluyendo sugerencins para roducir esta carga, af ULS. Department of Labor, Employment esd Training Administration, Office of Workforce
Investment, Room C-4510, 200 Canstitution Averue, NW., Washington, DC 20210
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28. Use this section 1o provide addiiona! sopporting information (mefuding section Box nember). Include attachments, if necesszry: / Utilice csta
scecion para proporcionar informacitn wdicional de apoyo; incinys o romero deo Is soecitn ¢induya archivos adjuntos, 5t cs necesario




20 CFR 653.301
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The emplower agrees to provide to workers referred through the clearance system the number of hours of work per week cited in tem 10
of the cleanance order for the week beginning with the anticipated date of need, unless the employer has amended the date of noed 3t Jeast
10 working days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the employer fails to notify the
OHO at least 10 working days prior to the original date of need, the employer shall pay eligible workers referred through the
intrastate/ipterstate cleasance sysiem the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of the
Federal or State minimum wage rate for the first week starting with the original anticipated date of need. The employer may require
workers to perform alternative work if the guarantee is invoked and if such altemative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown on the job order will relieve the employer
from paying the wages already camed, or specified in the job order as a term of employment, providing transportation or paying
transportation expenses to the worker's home,

The employer assures that all working conditions comply with applicable Federal and State minimum wage, child Inbor, social security,
health and safety, farm labor contractor registeation and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately upon learning that a crop is maturing
earlier or later, or that weather conditions, over recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, bas a valid farm labor contractor registration certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal and State standards and which is
sufficient to house the specified number of workers requested through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in the conduct of outreach activities pursuant
1020 CFR 651.107.

Employer’s Name Steve SimpelaarDate:  12/5/14

Employer’s Signature

Besides the material terms and conditions of the employment, the employer must agree to these assurances if the job order is 10 be placed
as part of the Agricultural Recruitment System. This assurance statement st be signed by the employer, and it must accompany the
ETA Form 190,
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New York State Department of Lahor
Form ETA 790 Attachmeont
Terms and Condiions/Clarifications and Assurances/
Additional information
1

1}~

A: CLARIFICATION OF ITEMS ON FORM ETA 790
m 3: Housl

a. Housing and utilities are prpvided at no cost to H-2A workers and those workers in comesponding
employment who are unabigeto return to their place of residence the same day.

b. Housing beds, bedding, and mattresses will be furnished at no cost to the workers.

¢. Housing will be clean and meet the applicable Federal and State housing standards.

d. Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

item 14: Board %.@n_% :
Employer willl_| wilf n three meals per day and will deduct $ N/A por day.

Employer wiltiDd will n fumish free dishes, cooking utensils and convenient kitchen and cooking
ﬁ .'i!.

Employérw&@wﬂlnot[jpmvidetrmpomﬁon to assure workers access to stores where they can
purchase groceries and/or other incidentals, and/or medical necessities.

Ham 14: .Job Specifications
Workers must be able to demonstrate that they are physically able 1o perform the work as described.
The employer will provide 0 days of training.
Production Standards (if applicable, employer will expact worker to: Harvest 4-20 bushel bins fresh
market apples; 6-20 bushel bins processing apples per day.
Employer may terminate worker with timely notification to the NPC and DHS, if the worker:

1) Refuses, without cause, to perform work for which the worker was recruited and hired;

2) Commits serious acts of misconduct;

3) Fells, to reach production standards (if applicable); r

4) Abandons Job (“Job Abandonment’) — is absent for five consecutive previously scheduled days

without prior nofification to employer.

o opw

The employer will offer, advertise in its recrultment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or speciic class of
agricultural employment. Employer assures that  a change in the AEWR requires an increase such
increase will be pald as of the effective date of the increass. Also ¥ the AEWR is decreased this will
beacome the wage effective on the date of the decreass.

a. If plece rate samings for total hours of work at a piece rate during a pay period do nat result in
average hourly eamings equal to the guaranteed minimum hourly rate, the worker will receive maks-
up pay to the guaranteed minimum wage rate,

b. in New York State, the only deductions that can be taken from worker pay are:

1. Those required by law, such as Social Security, income tax, and gamishment of wages; and
2. Those that benefit workers and are authorized in writing, such as life insurance, or a savings
account.

Any other deductions are illegal.
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¢. The employer guarantees to offer employment for a8 minimum of % (‘three-fourths guarantee”) of the
haurs in the workdays during the period of the contract, and all extensions thereof. This guarantee
bagins with the first workday afler the worker's arrival at the place of employmentand ends on the
date specifiad on the job order or extansgions therecf. {n fire, weather, or Act of Godtarminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make afforls to transfer the worker to other comparable employment acceptabie to the
-worker, consistent with existing immigration law, as applicable. #f such a transfer is not affected, the
employar must (1) retumn the worker, at the employer's expense, to the place from which the worker
{disregarding intervening employment) came to work for the empigyer, or fransport the worker to the
worker's next certified H-2A employer, whichever the worker preferily (2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incumred by
.the worker for fransportation and daily subsistence to that employer's place of empioyment. Daily
subsistence must be computed as set forth in paragraph (h) of 655.122. The amount of the
fransporiation payment must not be less (and is not required {0 be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in ltem 19 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guaranteq. The worker's average hourdy
eamings will be used under this guaraniee where wages are paid on a plece rate basis. Workers who
are ferminated for cause or who voluntarily abandon their job are not entitled to this guarantee if

employer provides timely notification to the NPC and DHS.
e. On or before each payday the employer will provide to each worker in one or more written statements

the following information: (1) the warker's total eamings for the pay period; (2) the worker’s hourly rate
andior piece rate of pay; (3) the hours of employment offered o the worker (showing offers in
accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5} an itemization of ail deductions made from the worker's wages; (8) ff plece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

{. Workers with school age children who have migrated with such children and who depart in time fo
retum home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitted had they stayed
the entire job order period.

g. The smployer will provide workers referred through the interstate clearance system 42 hours of work
for the week beginning with the anticipated date of need, unless employer has amended the date of
need by notifying the SWA no later than 10 business days before the date of need. If the employer
falls to notify the NYS Depariment of Labor, then the employer shall pay an eligible worker referred
through the clsarance system $471.24 (number of hours of work x AEWR/prevalling wage/minimum
wage) for the first wesk slaring with the originally anticipated dste of need. If worker refarred fails to
notify the NYS Department of Labor of continued interest in the job at least 5 days before date of
need, worker will be disqualified from this assurance. Employer will[] will not{X) require worker to
perform altemnative work if the guarantee cited in this section is invoked,

Allemative work:

h. Employer will maintain adequate payrol records. Workers will be paid weekly on Friday for work

through the previous Thursday.
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Empioyer agre#3do reimbursednboundl ransportation and subsistance explenses ($11.58 per day minimim
toa mad $46.00 per day) fo each worker, or any person, govemment agency, or private
organization Which,:oh behalf of the worker, has paid or advanced such transportation and sibsistence
expenses, frol the'pidce from which the worker has come 10 work for the empioyer, whether in th#§%).S. or
abroad to the place of employment} afler the worker has completed 50%'6f the stiputatedhp@riod’ of
employment, from initial date of need or from the daylafter actual arival of worker i later than th@ slated

date to report. 1 & B : wif ¢ - A

’ ool i 3¢ 4% .

a. Employer will provide or pay the cost of retum transporiaflon dndd subsistence ¥ each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment $o place
of recaruiiment, excent i the worker prefers not to refum ta his place of recruitment and has subsaquent
empioyment with an employer — see itent 17 (c) above. Employer will notbemponsi&efnrpmvﬁﬁng’
retum cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily ab@ndons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transpértation payment will be equal to the most economical and reasonable simitar

common carrier transpoftation charges for the distance involved. Al transportation provided by the

employer will be by common carrier or other transportation facilities which conform to the applicable
reguiations of the Interstate Commerce Commission or the United States Departiment of Labor. The
amount of daily subsistence will be in accaordance with current rates published in the Federal Register

{for workers with and without receipts).

¥ requesied by the worker, employer will assist in making transportation arangements. »

Employer will provide transportation, st no cost to the worker, from the employer provided housing to

the actual work site and retumn at the end of the day.

ap

The employer assures that Policy # Z 457 758-1 issued by NYSIF provides the required insurance for
injudes arising out of and in the course of employment.

Employer's proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.

item 23: Tools and Equi
The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.

B: OTHER CLARIFICATIONS AND ASSURANCES

1. Theemployer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.

2. The employer will expeditiously notify the State agency by telephone immediately upon leaming that a crop
is maturing earller or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

3. Outmach workers shall have reasonable access to tha worker in the conduct of outreach activities pursuant
to 20 CFR 653.501(xvi).

4. Whare appropriate, the employer is cerlified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements. The
employer aseures that workers hired under this order who will be handting pesticides will be provided
appropriate instruction.
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Employer Signature % Wﬁ%

The employer will provide to an H-2A worker no later than the time at which e worker epplies for the visa,
or to a worker in comesponding employment no later than on the day work conwnences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

The employer assuses that if acting as a fam tabor contractor (FLC) or farmn labor contractor employee
(FLCE) on the order, he/she has a vakd federal FLC certificate ox §1.CE ientifioation cand.-

The appiicant assures that hefshe complies with NYS registration requirements. - Farm labor contractors
anticipating employment contracting with growers or processors in New York State, growegs or processors
in New York State who use the setvicas of a farm labor contractor, and growers of processors in New York
State who, without using the services of a famm labor contractor, are responsible for bringing into the state
five of more out-of-state migrant farm or food processing workers, not Including H-2A workers, are
requifed to register with ise New York State Department of Labor and pay a registration fee in addgion to
any other fees that may be applicable. This statement applies only to M-2A employers who aiso employ
five or more out-o¥-state migrant warkers. . .




