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/ S U.S. Department Labor
. / Employment and Training Administration

STANTON PAGE 81

OMB Control No. 1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Allmentos

(Print or type in each field black - To Include addltlonal information, go to block # 28 - Please follow Step-By-Stap Instructlons)

(Favor de usar letra de molde en la sollcitud - Para Inclulr Informacién adicl

onal vea el punto # 28 - Favor de segulr las instrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, City, State
and Zip Code / Nombre y Direccion del Empleador/Patran y/o Agente
(Nomero, Calle, Ciudad, Estado y Cédigo Postal ):

Timothy W Stanton

DBA S¥xanden™s Feura Farm

2106 Onesquetharny Creex Rd.
Ura 805’\, ANY. 12067

a) Federal Employer Identification Number (FEIN) / Nimero federal de
ldentificacién del Empleador:

14~ £77850
b) Telephone Number / Nimero de Teléfono:
E18) -5 68- 234
¢) Fax Number / NUmero de Fax:
(51%)-768 -234d
d) E-mail Address / Direccion de Correo Elactrénico:
‘Geqm-(;urm OO0\ . DM

2. Address and Directions to Work Sile / Domicilio y Direcclones al lugar de |

trabajo;

AYx 210 Onesﬁu&% Crech €.
Fewn Bush  NY 12067
s

AN 32 Soovh Cum Albany lett
Ot\s(‘\\ O,-‘e_rguu\'l't\._; (-fttJ’\ Qé

'wofikS:\-( Onnd and opeaded
Dy e~ployer
3. Address and Direclions to Housing / Demicilio y Direcciones al lugar de

vlvienda:
Apatmen  on S oX Lon

on OHUQ\.L&‘\H Crecin Rt\ F';u-qguilv\y.‘).r

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a 8 para USO ESTATAL

4. SOC (O*NET/OES) Occupatlonal 5.Job Order No. / Num. de Ordan di
Code / Cédigo Industrial: Emplec;

13209 202 NY I 15962

a. SOC (ONET/QES) Occupational

Title / Titulo Ocupacional

amwerkes and
Laborers Crof

f'
6. Address of Order Halding Office (include Telephone number) / Direcclén d
la Oficina donde se radico |a oferta (incluya el ntmero de teléfono):

877-44E-9757

a. Name of Local Office Representative (include direct dial lelephone
number) / Nombre del Representante de la Oficina Local (Incluya el
namero de leléfono de su linea directa).

877 Hll-975 7
7. Clearance Order Issue Date / Fecha de Emision de la Orden de Empleo;
\ipf2015
8. Job Order Expiration Date / Fecha ds Vencimlento o Expiracion de [a Crden

Empleo: '
NI 2512015 s (215

0. Anliclpated Peried of Cmployment / Peiiwdu anlicipadu o previsto de Emplso;

From / Desde: 3/{5/20;5' To / Hasta: H/s"/éms’

10. Number of Workers Requested / Nimero de Trabajadares Solicilados.

_ 5

11. Anticipated Hours of Work per Wesk / Horas Anticlpadas/Pravislas de
Trabajo por Semana. Tolal: LfO

Mb
%S-ﬂs-

Sunday / Domingo__ O Thursday /Jueves_7
Monday / Lunes 27 d Friday / Viernes___ 7
Tuesday / Martes __'7 Saturday / Sébado ___§
Wednesday / Miércoles__7

a)  Description of Housing / Dascripcitn de la vivianda:

pr\-hm \ Wi al\\

12. Anticipated range of hours for different seasonal activilies: / Rango previsto de
horas par alas diferentes actividades de la temporada:

%dm*‘;{pm

Ko
/:‘ u"/, 0

‘Q&L\\\\‘:eg and (,L\?QL\.\‘} O&- 5.

)

e & '_'_-}
cEIVE

1

0 9
- &

13. Collect Calls Accepled from: / Aceplan Liamadas por Cobrar de:
NemE Acle

Employer / Empleador: Yes/SiQ No&

e

—
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14, Describe how the employer iniends to provide either 3 meals a day 1o each worker or fumigh free and convenient cooking and kitchen facilities for workers to prepare
mezls / Describa cdmo el empleador liene la Intencidn de ofrscer, ya sea 3 comidas al dia a cada trabajador, o proporcionar gratuitamsnie instalaclones para cocinar.

K\Scc\'\eo \ Q‘Qap-slm-" 5 Pmm&gé wth  Ulemnile and
(‘_ookmﬂ Qac.\\\lcr. Worhes murd buy and  Pre@art Oiun f’v\‘i.
EQ w\ ‘ake worher< S\ﬂo?f.‘v\g once o wek. Thewe w e
ne chaee Gor "'rmlfbf*a\'\.nv- 4o Shore,
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j i ] ic - j i hired or refarred, and the
15. Refarral Instruclions and Hiring Information / Instrucciones sobre cémo Referir Candidatos/Seficitantes - (Expiain how applicants are to be X
Employers/Agent's available r?cur (o interview workers / Expligue como fos candidatos ser4n contratados o referidos, y las horas disponibles del empleador/agents para
entrevistar a los bsbajadores). See instructions for more details / Vea laa instrucciones para més delaltas.

Conmecx  Mn Stan ko dm\-\y o\ @‘&\-768"23%4 be \ucen

Mo hout o 4 aad 5 Pm, o~ go Yo Yhe nearest one Shop
o §Cice.

16. Job description and requirements / Descripcidn y roquisitos del trabajo:

See 28  For DeSonphon

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/ Si R No Q If yes, number of months preferred: / Si es asl, numero de
mases de experiencia:

2. Check all requirements that apply:

O Cantificalion/License Requirements ! CertificaciniLicencia Requisitos O Criminal Background Check / Verificacién de antecedentes panales
Q Driver Requirements / Requisitos del conduclor Q Drug Screen / Datsccion de Drogas

U Employer Will Trein | Emplaador entrenard o adiestrara _X(Exiensive Pushing and Pulling / Empujar y Jatar Extensamente
E‘Eaxtensive Sitting / Estar senlado largos ratos J Extensive Walking / Caminar por largos ratos
xposure lo Exireme Temp. / Expuesto a Temperaluras Extremas A Frequent Stooping / Inclinandose o agachandose con frecuencia
Lifling requiremeni / Levantar o Cargar _7.S _Ibs.flibras Q OT/Holiday is not mandatory / Horas Extras (scbre iempo) / Dias Feriados no
W Repatitive Movements / Movimiantos repetitivos obligatorio
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['17. Wage Rates, Special Pay Information and Deductions / Tarlfa de Pago, Informacién Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Aclivities Hnnrly Wage Piera Rala / Special Ray Doductions? Y&3/Ci No Pay Periud /
Unit(s) (bonus, ete.) Perlodo de Pago
Cultivos Salario por Hora Pagos Especlales Deduccionas / |
Pago por Pieza / (Bono, etc.)
o Unidad(es)
G $ - $ Sacial Security / -1 Q Weekly / Semana
Sxha.bermed l , =) C N/Q MNon Segure Social
A e ey $ $ Federal Tax / [ a 9(
Yoo /a - Impuesios
Suss i AR 2'G N MorE Federales
Tor~aXeel $ $ Slale Tax 1 a Bi-waskly/
< N/ INE. /Impusslos Quincenal
zm X : “‘ 26 : a4 (s Estalalss
M@ . Meals / Comidas W] Q
Sguc th 26 N/& NME -
$ $ giher (speciily} / 8] Monthly/Mensual
s tro (especifica)
Eﬂsp berries n.2€ Ve Nox E | )
Fg Other/Olro
Q

18. More Detalls Aboul the Pay / Mas Delalles Sobre el Pago:

NONE

18. Transportalicn Arrangements / Arreglos de Transportaclén

Em(\o)fcf agreeS o reimbuae inbound *fcmgfbfh\\':bn and  §ubidece
exgenses (¥11,58 P day $ov- o mayimum of ‘ﬂl-i‘G.OC) +e eatn wo~hes o

Oy Perion, Goveenment agenty G- privele ijr«—\;m\\én whith o~ ehaWe
oY Yhe worke Yias Pc“é. or advanced guch +¢\hp@r——\v\\1&n and

CubS i Tane exgrnses, Lony, e r‘t!“\(ke,u,c_c_/ Place ok \ary W\p}.«mh}/ or
el od cecrnidmuat Yo the ov e afle- e worhes Mt C%\»\e'&cd
S0% of khe SpoW¥A perod ob emplyment, fom mNal dde ol ped
oc Sem day abbe ackual armva\ o werke~ K lader Han sdaded dile
Yo veford.




81/12/2815 13:83 5187682344 STANTON PAGE 85

20. Is it the prevailing oraclice 1o use Farm | ahar Contrartare (FI £3) to recruit, superviee, trancporl, houoo, and/or pay werlters for this (these) crop aclivily

(ies)? / ¢ Es la praclica habitual usar Contralistas de Trabajo Agricola para recluter, supervisar, ransportar, dar vivienda, y/o pagarle a los trabsjadores
para esle(os) tipo(s) de cosecha(s)? Yes/Si O No X

It you have checked yes, whal is the FLC wage for each actlvity? / Si conlesto *S)," cuél es ¢l salario que le paga al Contratisia de Trabajo Agricola por
cada actividad?

21.  Are workers coverad for Unemployment insurence? / 4 Se le proporcionan Seguro de Desempleo a los trabajadores? vos/sid No 3

22. Are workars covered by workers' compensation? / ;Se le provae seguro de compansaciénfindemnizacién al trabajador:  Yes/Sild No O

23. Are lools, supplies, and equipment provided at no charge to the workers? / 4 Se les proveen hemramienlas ¥ equipos sin costo alguno a los trabajadores?

Yes/SI No D

24. List any arrangemenis which hava been made with establishment ownere or agents for the payment of a esmmissicn or other benafits for sales made (o
workers. (If there are no such arrangements, enter *None®.) / Enumere tados los acuerdos 0 convenios hechos con los propietarios del establecimiento o
sus agentes para el pago de una comisién u otros beneficios por ventas hechas a los trabajadores. (Si no hay ningan acuerdo o convenio, indique

*Ningune".)
None /}J INGUWO

25. List any strike, work stoppage, stowdown, or Interruption of operalion by the employeas al the place where the workers will be employed. (if iheve are no such incidens,

enter “None".} / Enumere toda huelga, paro o interrupcldn de operaciones de trabajo por parte de los empleados en el lugar de empleo. (Si no hay incidentas de este
tipo, indique "Ninguno®.)

Neve/ Nweawo
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28. I this Job onder (o be placed in connection with a future Application for Temporary Employment Cartification for H-2A workers? / ¢ Esta orden de smpleo ha sido puests
en conexi6n con una futura soficitud de centificacion de empieo lemporal pasa trabajadores H-2A?

Yaclsﬁ No O

27. Employer's Cerification: This job order describes the actual lerms and conditions of the employmenl being offered by me and contains all the malerial

termg and conditions of the job. / Certificacién de! Empleador: Esta orden de trabejo describe los tArminos y condiciones del emplao que se le ofrsco, y
contiene ledos los términos y condiciones maleriales ofrecidos.

77;'10 Hy W, Staaton

Employer's Prinled Name & Title / Nombre y Tilulo en Letra de Molde/imprenta del Empleador

4/% //// /20/5’

Employer’s Sigfialure / Firma y Titulo del Empleador Date / Fegfa /

READ CAREFULLY, In view of the statulorily established basic function of the Emplayment Service as & no-fee labor exchange, that is, as a forum for bringing
tegether amployers and job seskers, nelther the Employment and Training Administration (ETA) nor the State agencies are guarantors of the accuracy or

truthfulness of informatian contained on job orders submitied by employers. Ner does any job order accepted or recrulted upon by the American Job Center
constitute a contractual job offer to which the American Job Cenler, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista de la funcién basica del Servicio de Empleo astablecida por ley, como una entidad de intarcambio laboral sin comsionss, es decir, como un

foro para reunir a los empleadores y los soficianles de empleo, ni ETA nllas agencias del estado pueden garantizar |a exactitud o veracidad de la Informacién contenida en
las 6rdenas de trabajo somslidas por los empleadores. NI ninguna orden de lrabajo aceptado o conlratado en el Centro de Carreras (American Job Center) constiluyen una
oferta de trabajo conlractuates a las que el American Job Center, ETA o un organismo estatal es de ninguna manera una de las paries.

PUBLIC BURDEN STATEMENT

Tha public reporting burden for respending to ETA 7o 790, which is required 6 obtein ur 1elain benefits (44 USC 3501), Is estimated to be appraximately 60 minutes per
response, including me for reviewing instructions, searching existing dala sources, gathering and reviewing the collection, The public need not respond to this collection of
information unless it displaye a currontly valld OMB Control Number. This is public information gnd Users is 1o uxpeciation of confidenilality. Send comments regarding this
burden estimata or any other aspect of this collectlon, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA

La carga de Informacion pdblica para responder a la Forma ETA 790, que se requiere para obtener o retener beneficios (44 USC 3501), se estima en aproximadamente 60
minulos por respuesta, Incluyendo o tismpo para revisar las instrucciones, busear fuentas da dalos exdsientes, recopitar y fevisar la coleccién. €§ piblico no tiene por quéd
fesponder a esta racopilacion de Informacion a menos Gue muestre un némero de control OMB vlido. Esta informacién es piblica y no hay ninguna expeciativa de
confidgncialidad. Envie sus comenlarios acerca de esta carga o cualquier otro aspecto de esta colecclén, incluyendo sugerencias para reducir esta canga, al US.
Department of Labor, Empfoyment and Training Administration. Office of Workfoma Invastment Rnnm -850 200 Ranetitition Avenue, NW, Waghinglon, DC 20210.

-6-
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28. Use this saction to provide addiional supporting information {including section Box number). Include altachments, ff necessary. / Ullice esla seccion para proporcicnar
informacién adicional de apoyo; Incluya el numero de fa seccién e inciuya archivos adunlos, si es necesario,

1€ . Tobo dQ.S'C/\f\':Qﬂ and Y‘Q%u\\(‘e.mef\‘k'

manua\\Y \9\0n3r, cU\k\v«\e and hav-\lef'\' .VCQQ\GE\CS', C—m\r) Yoerres
and e\l crops. Threse wrelwde: qpeler, Sicmbernes, blwbeier, rasphe-mes,
Sweek corn, Yomakoer, Deans, pomphing and sguash, Use haad tuole  sueh ;»s shew s
Frewels, bhoes, Shenes, ang knwes, Dulies mclade Mg Sou\ ama g lyng
Lex\zers; '\’rMS\?\An\(n_‘j, weedmy , thinan " O @runing (voes) Q?P‘Y""j
PQS\K'AQS': C\ewy Py Gnd loaé(na bharvesed Fméqcks . Con ;\Wg,\‘mg
‘\'re.\\\SeS) repgawy g:o.—\ces ond  Sarm bq\\L\-\gS and Fo.v-)ﬁg\(o.)rc A
lerigads achudnes.  SeY 0P cnd cpe-ade Wwrged on e‘dwem«\',Og’e««\e
Fralhors, Yeudhr dvmmn mgchinery, Gnd SA\C_propcled  prackmey 4c elow
Navews and fetle g0t cr do pland , Co\Xuake | Sety and  harvet
CrofS, @Q?“"- and  mowntawn %"‘\ VQ‘A'\L\QY, \V"\P\Q\"ha—\'\'g and mg(\r\&ﬂ\'c‘.\
equiprent. Hoovesd Lruds and yegeradler by bhand. Aeply perhicdes,
\"\Q.,-\o‘\c.\ées Cr Qe-'\t\icev-s '\'b Cvopd . rngor'm 'powmgz-s or Qawm Mmge-:\"
of crops Pregress I_dea\'igy ?\a«v\s, pey\s and  weedt Yo demme
e seleckion, agelitahon of poNicdes  ond LerANizers, Clea-and
Mown N ‘\\’r"\gt\\im« d\\d\cf. REU&"(L mgo«-mulﬂv\h O\\oou\ CrOgs Scchw
as  peshiide ose ) yie\ds ) or cosks. Must have thee monlbhs
exge\ence N aove.
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week clted in Item 11 of the clearance order for the week beginning with the
anticipated date of need, unless the empluyer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-HoldIng Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work If the guarantee is
invoked and if such alternative work Is stated on the job order.

The employer agrees that no extenslon of employment beyond the period of employment shown
on the job order will relleve the employer from paying the wages already eamed, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’'s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The amployor, if acting as a farm labor contiaclur, lias a valld farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activitles pursuant to 20 CFR 653.107.

Employer’s Name 71‘;»0'“03/ 14/ g""v\'ko"l Date: /ZN ZZOIS'
Employer’s Signature M W M

Besides the material terms and conditions of the employment, the employer must agree to these assurances If
the job order is to be placed as part of the Agricultura! Recruitment System. This assurance statement must be
signed by the employer, and It must accompany the ETA Form 790.
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New York State Department of Labor
Form ETA 790 Attachment
Terms and Conditions/Clarifications and Assurances/
Additional Information

A: CLARIFICATION OF ITEMS ON FORM ETA 780
| : Mousi

Housing and utilities are provided at no cost to M-2A workers and those workers in corregponding
employment who are unable to retum te their place of residence the same day.

Housing beds, bedding, and mattresses will be furnished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner

4: Board Arr
Employer will[(] will notm provide three meals per day and will deduct $ per day.
Employer will will not("] furnish free dighes, cooking utensils and convenient kitchen and cooking
facilities.
Employer will )] will not{"] provide transportation to assure workers access to stores whare they can
purchase groceries and/or other incidentals. and/or medical necessities.

aop

temn 16: b cifi ns

a. Workers must be able to demonstrate that they are physically able to perform the work as described.
b. The empioyer will provide days of training and/or allow days of work for worker to reach
production standards ff applicable.

e ey SN T I\

-—BXpect workerie—
\S d. Employer may terminate worker with imely notification to the NPC and DHS, if the worker-

1) Refuses, without cause. to perform work for which the worker was recrulted and hired:
2) chmits serious acts of miscond_ut;t:

TS
\\\\\

appliinbl); or

4) Abandons Job ("Job Abandonment’) - is absent for five consecutive previously scheduled days
without prior notification to employer.

) 17: W, teos | Pay informa

The employer will offer, advertise in its recruitment, and pay a wage that 1s the highest of the AEWR. the
prevailing hourly wage or piece rate, the agreed upon collactive bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employmaent. Employer agsures that if a change in the AEWR requiras an iricrease such

become the wage effective on the date of the decrease. i
a If piece rate eamings for total hours of work at a piece rate during a pay perii:d do not result in
average hourly earnings equal to the guaranteed minimum hourty rate. the workes will receive make-
up pay to the guaranteed minimum wage rate. :
b. in New York State, the only deductions that can be taken from worker pay are
1. Those required by law, such as Social Security, income tax, and garnishment of wages; and
2. Those that benefit workers and are authorized In writing, such as life insurance, or a savings
account.



PAGE 18
81/12/2815 13:83 5187682344 STANTON

Page 2 of 4

Any other deductions are ilegal.

c. The er_nployer guarantees to ofier employment for a minimum of % (“three-fourths guarantee”) of the
hours in the workdays during the period of the contract, and all extsnsions thereof. This guarantee

determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. [f such a transfer is not affected. the
employer must (1) return the worker, at the employer's expense, o the place from which the worker
{disregarding intervening employment) came to work for the employer, or transport the workar to the
worker's next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the ful!
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of employment. and (3) pay the worker for any costs incurred by

subsistence must be computed as set forth in paragraph (h) of 855.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most ecocnomical
and reasonable common carrier transportation charges for the distancas involved provide the
guarantees in Item 19 (a) be|ow,

g. vvorkers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meat this guarantee, The workel's average hourly
garnings will be used under this guarantee where wages are paid on a piece rate basis. Warkers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarantes if
employer provides timely notification 1o the NPC and DHS.

e. On or before each payday the employer will provide to each warker in one or more written statements

the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate

and/or piece rate of pay; (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (i} of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above tha grarantes); (1) tho heurs actualiy
worked by ihe worker; (5) an itemization of all deductions made from the worker's wages; (6) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period: and (8) the
employer's name, address, and FEIN.

f.  Workers with schoal age children who have migrated with such children and who depart in time to
return home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitled had they stayed
the entire job order period. Mb K shs

g. The employar will provide workers raferred through the interstate clearance system hours of
work for the week beginning with the anticipated date of need, unless employer has amended the date
of need by notifying the SWA no later than 10 businese days before the date of need. If the employer
fails to notify the NYS Department of Labor, then the employer shall pay an eligible worker referred
through the clearance system $4/50.4Qnumber of hours of work x AEWR/prevailing wage/minimum
wage) for the first week starting with the originally anticipated date of need. If worker referred fails to
notify the NYS Department of Labor of continued interest in the job at least 5 days be_rfore date of
need, worker will be disqualified from this assurance. Employer will{_] will nqu require worker to
perform alternative work if the guarantee cited in this section is invoked.

Alternative work; _ '
nh  Employer will maintain adequate payroil records. Workers will be paid weekly on for work
through the previous
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19: Transpo on

i H‘S& M ‘\(1‘3({5'

Employer agrees to reimburse inbound transportation and subsistence experses (§&=42 per day minimum
to @ maximum of $46.00 per day) to each worker. or any person, government agency, or private
organization which, on behalf of the worker, has paid or agdvanced such transportation and subsistence
expsnses, from the place from which the worker has come to work for the employer, whether in the U.S or
abroad to the place of employment, after the worker has completed 50% of the stipulated period of

employment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by tha Certifying Officer), from place of enpluyiment to place
or recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see (tem 17 (c) above. Employer will hot be respansible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the jab or is terminated for cause and emplayer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be aqual to the most economical and reasonable similar
common carrier transportation charges for the distance involved. All transportaticn provided by the
amployer will be by common carrier or othar transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United Stales Department of Labor. The
amount of daily subsistance will be in accordance with current rates published ir the Federal Register
(for workers with and without receipts). !

¢ If requested by the worker employer will assist in making transportation arrangements.

d. Employer will provige transportation, at no cost to the worker, from the enployer provided housing to
the actual work site and return at the end of the day.

item 22: ﬂgrkal_'g' Commnaggon
Z-986555-2 SHXe Insormmee Fond

The employer assures that Policy #A issued by /1 provides the required insurance for injuries
arising out of and in the course of employment.

Employer's proof of insurance coverage’ will be provided to the Chicago Processing Cenler bafore
certification is granted

m 23: Tools and i nt

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.

B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655135,

2. The employer will expeditiously notify the State agency by telephone immediately upen learning that a crop
's maturing earlier or later, or that weather conditions over-recruitment. or other factors have changed the
terms and conditions of employment.

3. Outreach workers ghall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501 (xvi).

4. Where appropriate, the employer is certified in the use and application of pesticides per Federal
Environmental Protection Aganey and State Oepartment of Environmental Coniservation requirements. The
employer assures that workers hired under this order who will be handling pesticides will be provided
appropriate training.
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5 The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker in corresponding employment no later than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

6. The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE identification card.

7. The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers or processors in New York State, growers or processors
in New York State who use the services of a farm labor contractor. and growers or processors in New York
State who, without using the services of a farm labor contractor. are responsible for bringing into the state
five or mare out-of-state migrant farm or food processing workers, not including H-2A workers, are
required to register with the New York State Department of Labor and pay a registration fee in addition to

any other fees that may be applicable. This statement applies only to H-2A employers who also employ
five or more out-of-state migrant workers.

-_-—m: \ S E
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