U.S. Department Labor
Employment and Training Administration

OMB Gontrol Ho. 1205-0134
Expiralion Date: Oclober 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Cbreras/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 — Please follow Siep-By-Step Instruclions)
(Favor de usar letra de molde en la solicitud - Para incluir informacidn adiclonal vea el punto # 28 - Favor de segulr las instrucciones paso-a-paso)

1. Employer's andfer Agent's Name and Address (Number, Street, Clly, Slale
and Zip Code / Nombre y Direccion del Empleador/Palrdn ylo Agenle
(Numero, Calle, Giudad, Estado y Cédigo Postal ):

Canor Crickmone

Neversink Farmn

635 Claryville Road

Claryville, NY 12725

Agent

Steven McKay

HZ Express

3007 County Route 20
Hudsen, NY 12534
516-451-0109 cell
£66-210-1794 fax

a) Federal Employer Idenlification Number (FEIN) I Némero fedaral da
Identificacion del Empleador:
271612372

b) Telephone Number / Nimero da Teléfono:
845-985-2519

¢) Fax Number / Nimzro de Fax:
none

d) E-mail Address / Direccion de Cotreo Electrénion;
conor@neversinkfanm.com

Address and Directions to Work Site / Domicilio y Direcciones al lugar de
trabajo:
6335 Claryville Road, Claryville, NY 12725

Site leased by employer. (Please see altached lease.)

Nos. 4'throuah! 8 for STATE USE ONLY.
Numeros 4'a 8 para USO ESTATAL

4. SOC (O°NET/OES) Qccupational | 5.Job Order No. f Num. de Orden de
Code / Codigo Industrial: Empleo:

HS2L 09207

a, S0C (ONET/OES) Occupational
Tille / Tllulo Ocupacional
Farmgwevke s wel
Ltabvaces Cynps

NY(6y9<

6. Address of Order Holding Olfice (include Telephone nember) / Direccion de
la Oficina dende se radico la oferta {incluya el nimero de teléfona):

ETT-U06-9757

a. Name of Local Office Representative (include direct dial talephone
number) / Hombre del Representante dz la Oficina Local {Inciuya e
nimero de teléfono de su linea directa).

877- Yot-9757

7. Clearance Order Issue Dale / Fecha de Emision da ia Orden da Emplea:

‘/30/2016'

8. Job Order Expiration Dale / Fecha de Vencimienio o Expiracion de 12 Orden

S e eets  Bfufzos

8. Anticipated Period of Emplagmenl I Periodo anlicipado o pravisto de Emgleg:
06/01/201

From ! Desde: Sedadagide 7o / Hasla: 14/21//2015

10. ¥umber ol Werkers Requested | Namero de Trabajadores Solicilados:
wo (2)

Address and Directions lo Housing ! Domiclio y Direcciones al lunar de
vivienda:
19 Jan Drive, Neversink, NY, 12765

@)  Descrption of Housing / Descrncion da la vivienda:
1 mobile home, 2 bedrooms, living room, bathroom, kitchen/dining
room, /fully furnished, all utilities provided: oil heat, electric; capacity 4;
Catskill Medical Center, Harris is closest medical facility; recreation
possible: jog, satellite TV

HBE L e Mo jw
0N a2 62015

RETH)

| 1. Anlicipated Hours of Work per Week / Horas Anticipadas/Previstas ds

Trabajo por Semana. Tolak 40

Sunday / Domingo, Thursday MNueves 8
Monday / Lunes __8 Friday I Viemnes i
Tuasday / Martes 8 Saturday / Sabado

Wednosday / Migrcoles___8

12. Anticipated range of hours for diferent seasonal activities: / Rango previsio de
tioras par alas diferentes actividades de la temperada:
Plant crops 40 hrstwk
Water, ledilize, prune plants: 40 hes
Harvest vegelables: 40 hours per week
Maintenance: 20 hours per waek

13. Collect Calis Accepted from: / Aceplan Llamadas por Cobrar de;

Employer / Empleador: XX No

3iefis

e

J—



18, Describe how fhe employer ntends to provide eilher 3 meals a day to each worker or fumish free 2nd convenient cooking and kilchen faciifis for workers to prepere
mazls / Deseiba cimo el erpleador tena la Intencién de ofrecer, ya sea 3 camidas al dia a cada tabajador, o proporcionax graluilamenta instalacionos para cocinar.

Transportation provndedecekly lo purclmsc foad; beneficiaries will buy and prepare their own-food in fiilly furnistied

kitchen.
at meloytr U&pm‘s&/ fyae fo Worke g i
Yaa/c




. Refera Instructons and iformation / instrucciones scbre cimo Referlr Candidatos/Sokditantes - (Exglain how apphcants are to be hired of refemed, and the
8 wwwmrsmt;&fmwwmmwamlwmmmmsmmomm,ymmmuawmmlmm
entrevistar a los trabajadores). Seo instructions for more datafla / Vea las Instniccionss para més detafles.
Inquire at: 635 Claryville Road, Claryville, NY 12725, o call 846-985-2519 for phone interviaw with Conor or Kate Crickmore. Generally available 8 amio 7 pm
for calls.

Or apply through nearest NYS DOL One Stop Carear Canter. Pleasc contact (877)466-9757 to locate ncarest State Workforco Agency office.

Job description and requirements f Dascripclén y requisitos del trabajo Manually plant, cultivate, and harvest vegetables (Artichokes, asparagus, beans, beets,
bfoecnﬁ,wm.mm.m.mmmt.md.mmmhets,m.mm.pem.peppas.pota!oes.rad&hes.shaws.sphadl. swiss chard,
tomsioes, tumips, squash, herbs, fiowers). Uss hand tools to tll, fertilize, transplant, weed, thin, prune, clesn, irrigate, and load produce. Operute, repair,
maintain powered equipment to grow and harvest crops: (Sseders, Tilthers, chainsaws, UTVs, Forced Alr Vegetable Washer, Cullivalors (Whesled and Non Wheeled),
Flad Mower, Roo! Pullers, Trelds Lowar and Lean System, Flamo Weeders) Lift up to 50 pounds.

Sembrar, cultivar, y cosechar manualmente vegelales (tomates, chiles, alote, melons, berenjens, vainica, cebolla, papas). Ulilisa heramientas de mano para

harar, abonar, tansplantar, deshierbar, podar, limpior, regar agua, y cargar producto. Operar, reparar, y manicner equipos motorizados para cultivary
casechar cullivos: sembradores, cultivadores, motosierras, vehiculos todo tereno, lavadores de vegetales, maquina corte cesped, cosechador de tuberculos,
magquina de flama para meter malesa. Levantar hasta S0 libras,

1. Is previous work experience preferred? / Se profiere provia experlencia? Yes/SIXXQ No O (f yes, number of months preferred: / Si es asl, numero
de mases de experiencia: _3_

2, Check afl requirements that apply:

Q XX Exposure to Extremo Temp. / Expussto a Temperaturas Extremas

Q XX Frequant Stooping / Inclinindose o agechindose con frecuencla

QXX Lifting tequirement / Levantar o Cargar __ 50__ Ibs.filbras

Q XX Rapolilive Movements / Movimlentos repetitivos

QXX Certification/License Requirements / Certificacion/Licencia Requisitos: Driver's Licenso

DXX Driver Requirements / Raquisitos del conductor Be able to didve from housing to fanm site in Insured, inspected farm vehicle




16. Wage Rates, Special Pay information and Deducticns / Tarifa de Pago, Informacién Sobre Pagos Espae!alas y Deducciones (Rebajas)
Crop Activitles | Houry Wage Piece Rale/ Special Pay Oeductions* Yes/Si No

Pay Period /
Unit{s) {bonus, alc.) Perledo de Pago
Cullivos ((Aschokss, | Salario por Hora Pagos Espsclales Deducciones ! /
asparegus, beans, beeks, Pago por Pieza ! (Baro, efc)
"'mu "'. m“’-“ Unidad{es)
auoumbers aggplant,
fonnel, galzd greens,
kalo, leeks, leituca,
onicns, paas, peppers,
shallels, spinach, swiss
chard, tamatoes, emips,
fogars)
Plant $11.26 nla nla Soclal Security / w0 aQ Waookly / Semanal
Seguro Social
Imigate $11.26 na na Fedesal Tax / g Q xQ
mpuesios
Federales —
Remove weeds, $11.26 fnfa na State Tax o0 Q Bi-weeklyl
prune fimpusstos Quincenal
Estatales
Harvest 311.26 nia na Maals / Comidas Q w0 Q
Malnlenance $11.26 Na nla Ciher (specify) 7 a oG | MonthiyMensual
: Otro (especifica)
Q
OtheriOtro
(m]

17. More Details About the Pay / Mas Detalles Sobre el Pago: Tax deduction oplicnal and elacted by worker,

Transporiation Arrangements / Arreglos de Transportacién: Employer agrees to
expenses ($ 11.86 per day for a maximum of $46.00 as specified

and subsistence expenses from the residence,
worker has completed 50% of the stipulated
actual arrival of worker if later than the stated date to report. Return expenses also paid.

reimburse inbound transportation and subsistence

by regulations) to each worker and any person,
government agency, or private organization which on behalf of the worker has paid or advanced such transportation
place of last employment, or place of recruitment to the Jjob site after the
period of employment, from initial date of need or from the day after




18. 15 it the prevalling practice {o use Farm Labor Contraciers (FLC) to recruit, suparvise, transpor, house, and/or pay workers for this (lhese) crop activily
(les)? / 4Es In practica habilugl ussr Contralistas de Trabajo Agricola para reclutar, suparvisar, transportar, dar vivlenda, ylo pagarle 8 log trabsjadores
pata este(os) tipo(s) de cosecha(s)? Yes/St O No XX0Q '

If you have checked yes, what is the FLC wage for each activity? / Si contesto *8i,* cuél es ol salario que le pagé al Contraiista de Trabajo Agricola por
cada actividad?

19. Are workers covered far Unemployment Insurance? / ¢ Se le proporcionan Seguro de Desempleo a los irabajadores? YesiSi O NoxxQ)

20. Are workers covered by workers' compensaticn? / 4 Se le provee seguro de compensadénfindemnizacién al rabajadar: Yeu/SIXXED No Q)

21, Are lools, supplies, and equipment provided at no charge to the workers? / ¢Se les proveen hervamlanias y equipos sin cosio alguno a los lraha]adom“?
YesiSiXXQ NoQ

. Usl any arrangements which have been made wiih establishment owners or agents for the payment of a commission or other benefils for sales made l;:
workera. (If there are no such armangements, entar *None".) / Enumars todos los scuerdos 0 convenlos hechos con los propietarios del establecimiento o
s:sm agsnle)s l~;‘aara ¢ pago de una comisitn u ctros beneficios por ventas hechas a los trabajadores. (SI no hay ningdn acuerdo o convenlo, indigue
‘Ninguno".) None

a wwm.mmmahmmammwmmmmmmmmmmmw(ummmmmwmu.
;::um%m"mmmohmmdemmudamowmdabaemﬂamwel!ugardeemp(eo.(smharhddamsdaealo




b hisjebordertabe hmewmﬂmammumfammww&mwwwmmmmﬂlmammwm
24 m&mmmm&m 43 édipleo tempore! para trabajedorss H-2A'

Yes/SIXXQ NoQ

25. Em Emﬁtqu‘acemmm mmmmammmmmmpwmwmammmmmmmmm
tarms and condifons of e W&udﬂ&nﬁnﬁr&haﬂmd&m tnminos y candicionas def ampleo quo sa o ofreco, y
cnnﬂmhdslost&udmymmamm

01/23/2015

cmmmrmmammmxmwﬁmamamasmmmswnaammmmm farum fos bringing
uemﬂmmﬁh&uohmmﬂhumanmmtudTMMMMn A)nmtbesmmagsndsmmm;&:

aLourecy of
lnﬂMu ol infomation cantalned an job ordsrs submitied cmployera. Nor deas endac of recrulted y the Amertcan Job
mﬁfuteawmmd]cboﬁmow&mmnbczmETAwasutoac:’n‘yqla!nanym Panty Conte

mmwm&mahmwwmmmmm s ComoUnd entidad do infercambio bhore sin comisiones,

gm%qhmgamweﬁMMmlzwg&mm@h?ﬂowaw mm
érdenes da trabalo eometiday| empleadores. Ninhguna Yabalo ateptadd o contratado en el Centro do Carveres {Amesican Center) constiuyen

cfarta ds trabisjo contractuslas alas o 6 Amedamn Job Center, Eonmammmuummm&hm ma

PUBLIC BURDEN STATEMENT
mmmmwmmmmmmbmumm«mmmmmuscmu. s estimsted t be spprodmately 60 minutes por
mmm mmmmmmmmmmmmmmwmm’&
tamie oxtimate o7 mw@aﬁm ma&ggmmmm&?&'wu Wﬁ i rening o
mmmﬁmmw' C-4810, 200 Consttttion Avenuis, NV, Washingion, DC 20210, s T

anemmm o ——
Mwmamw; Forma $0 fequiers para obiener o retencr heneficios (34 estina an spreinadaments 60
m rospests, induyentn 6f tempo par revisar ksbmdcﬁg.m dodatos ‘ usc;amxm Y
mmduamtamﬂhd&ada&imnﬂonammmmnﬂmdamuommsﬁammﬁﬂnum,noh {
conftdencicdiidad Envie mmm«mmowwmmmmmmm
WdWWMUﬂnMMWWWWH&&%MA NW, Washingion, DC 20210.

-6-




26, Usa 05 sacion io provids eddiipaal Supporing Iformation (etuding soclion Bos nutmber], Indiude allachmenls, H necessary. | UtEcd oot 562X pare propordiondl
Informesién adidonal de apoyo; incluya .ol numero de fa sectién e Induya archivos adjuntos, 8! es necesario. Nona




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The empl agrees {p pravide to workers refarred through the-clearance system the number of
hours ole;?r; pger weak cited In Item 10 of the clearance -order for the week beginning with the.
antidpated- diata of need, unlass the employer has amended the date of need at feast 10 working
days prior to the original date of need by so nctifying the Order-l-loldln’g Office (OHO). If the
employer falls to notify the OHO at least 10 working days priar to the original date of need, the
employer shall pay ellgible workers referred through the Intrastate/Interstate. clearance systom the
specified haurly rate or'pay, or in the absence of a specified hourly rate or par, the higher of the
Federal or Stata minimum wage rate for the first week starting with the original anticipated data of
need. The employer may raquire workers to perform altamative work If the guarantee 15 invoked
and if such alternative work is stated on the job order.

The employéi agraes that no extension of amployment beyond the period of employmant shown on
the job orderwill relfave the employer from paying the weges .alteady earned, or specified In the
Job order as a term of eroployment, providing transportation or paying transportation expenses to
the worker’s home,

The employer #issures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon leaming that a crop is maturing earller or later, or that weather conditions, over recruitment,
or ather factors have changed the terms and conditions of employment.,

Thretl ;gployer, If acting as a farm labor contractor, has a valld farm labor contractor registration
ce te.

The emplayer assures the availabiiity of na cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the spacified humber of workers requested
through the clearance: system.

The employer also assures that outreach workers shall have reasonable access to the warkers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name Conor, ore Date: 01/2372015

Employer’s Signature

Besldes the material torms: conditions of the emplayment, the amployer must agree to thase assurances {f
the job order i3 to ba placed:ds part of the Agricuitural Recruitment System. This assurance statemant must be
signed by tha-employer, and it must aecompany tho ETA Form 790.
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New York State Dapartment of Labor
FORM ETA 790 Attachment #1
Terms and Conditions/Clarifications and Assurances

Job Order Number:; NYl ” é‘fqg'

A: CLARIFICATION OF ITEMS ON FORM ETA 790
Item 1:

Employer Email:conor@neversinkfarm.com

Employer Fax: none
Agent Email: h2express@yahoo.com

Agent Fax: 866-210-1791

item 3: Housing

Qe o

Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.

Housing beds, bedding and mattresses will be fumnished at no cost to the workers.

Housing will be clean and meet the applicable federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

Item 13: Board Arrangements

Employer will [] vill not [X] provide three meals per day and will deduct $ per day.

Employer will X] will not (] fumish free dishes, cooking utensils and convenient kitchen and cooking
facllities.

Employer will & will not (] provide transportation to assure workers access to stores where they can
purchase graceries and/or other incidentals and/or medical necessities.

ltem 16: Job Specifications

a.
b.

c.

Workers must be able to demonstrate that they are physically able to perform the work as described.
Employer may terminale worker with timely notification to the NPC and DHS, if the worker:

1) Refuses, without cause, to perfarm work for which the worker was recruited and hired;

2) Commits serious acts of misconduct; or

3) Abandons Job ("Job Abandonment®) ~ is absent for five consecutive previously scheduled days

without prior notification to employer.

The employer will provide workers referred through the interstate clearance system _40_ hours of
work for the week beginning with the anticipated date of need, unless employer has amended the date
of need by notifying the State agency no later than 10 business days before the dale of need. If the
employer fails to notify NYS Department of Labor office, then employer shall pay an eligible worker
referred through the -clearance system $ _460.40__ for the first week starting with the originally
anlicipated date of need. If worker referred fails  to notify the NYS Department of Labor of continued
interest in the job at least § days before date of need, worker will be disqualified from this assurance.
Employer will [ ] will not [ require worker to perform alternative work if the guarantee cited in this
section Is invoked.

d. Employer will maintain adequate payroll records. Workers will be paid weekly

on Friday for work through the previous Wednesday.
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17: Wagqge Ra jal | on and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevalling hourly wage or piece rate, the agreed upon collective bargaining wage, or the Ifederal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an Incraasg such
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective of the date of the decreass.
a. If piece rate eamings for total hours of work at a piece-rate during a pay period do not result in
. average hourly earnings equal to the guaranteed minimum hourly rate, the worker will recelve make-
up pay to the guaranteed minimum wage rate.
b. In New York State, the only deductions that can be taken from worker pay are:
1. Those required by law, such as Soclal Security, income tax, and gamishment of wages,;
2. those that beneft workers and are authorized in writing, such as life insurance, or a savings
account

Any other deductions are ilegal.

¢. The employer guarantees to offer employment for a minimum of % (‘three fourths guarantee”) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday afier the worker's arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather or Act of God terminations (as
determined by the Certifying Officer) the % guarantee pericd ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the employers expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
workers next cartified H2A employer, whichever the worker prefers (2) reimburse the worker the full
amount of any deductions made from the workers pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) Pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employers place of employment. Dally
subsistence must be computed as gat forth in paragraph (h) of 855.122. The amount of the
transportation payment must not be less (and is not required to be mare) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in item 19 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average hourly
eamings will be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer wiil provide to each worker In one or more written statements
the following information: (1) the workers total eamings for the pay period; (2) the workers hourly rate
and/or pisce rate of pay; (3) the hours of employment offered to the worker (showing offars in
accordance with the %'s guarantee as determined in paragraph (i) of the regulations at 20 CFR sec,
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an ltemization of all deductions made from the worker's wages; (8) If plece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; (8) the
employer's name, address, and FEIN.

f.  Workers with school age children who have migrated with such children and who depart in time to
retum home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitied had they stayed
the entire job order period.
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item 19: Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($11.58 per day minimum
to a maximum of $48.00 per day) to each worker, or any person, government agency or private
organization which, on behalf of the worker has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in thé U.S. or
abroad to the place of employment, after the worker has completed 50%.of the stipulated periodof -
employment, from initial date of need or from the day after actual arrival of worker if later than the stated

date to report.

a. Employer will provide or pay the cost of retum transportation and subsistence to each worker who
completes the employment period, or who Is terminated for medical reasons, or as the result of fire,
weather or an Act of Gaod (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to retum to his place of recruitment and has subsequent
employment with an employer — see Item 17 (c) above. Employer will not be responsible for providing
retum cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or Is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which conform to tha applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with curent rates published in the Federal Register
(for workers with and without receipts).

c. If requested by the worker, employer will assist in making transportation arrangements. v

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

20: Workers’ Compe on

The employer assures that Pollcy # Z 2338 0736 issued by NY State Insurance Fund provides the
required insurance for injuries arising out of and in the course of employment.

Employer's proof of insurance coverage will be provided to the Chicago Processing Center before
certification Is granted.

ltem 23: Tools and Equipment

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.
B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.

2. The employer will expeditiously notify the State agency by telephone immediately upon leaming that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

3. Outreach workers shall have reasonable access to the worker in the conduct of outreach actlvities pursuant
to 20 CFR 853.501(xvi).

4. Where appropriate, the employer Is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements. The
employer assures that workers hired under this order who will be handling pesticides will be provided
appropriate training.

6. The employer will provide to an H-2A worker no iater than the time at which the worker applies for the visa,
or to a worker in comresponding employment no later than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker

3
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8. The employer assures that if acting as a farm labor.contractor (FLC) or farm lgbor contractor employeo

7.

(FLCE).on tits orden, he tias a valid fedaral FLG certificate or FLCE identification card.
The applicant-essues thet he/ehe complies with NYS registration requirements. Famn labor contractors

enticigating smployment contracting with growers or procassors in New York State; growers or procesedre

in NawYotkm ysg the services of a farm labér cantractor, and growers or processers in New Yark
State who, Wi ngihe savices of a farm labor contractor, are rasponaible for bringing into the state
five-or mbre out-ofetate migtant fam or food procesaing workers, including H-2A warkers, are required to

| ~ register with the New Yaork State Department of Labor and pay a registration fee in addition to any cther

faes that may be-applicable.

Employor Signature____/_/ 2\ / Ve AL




