U.S. Department Labor
Employment and Training Administration

OHMB Control No. 1205-0134
Explratlon Date: Oclober 31, 2015

Agricultural and Food Procoescing Cloaranco Order ETA Formt 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procasamiento de Allmentos

{Print or type in each field block - Te Include addillonz! information, go to block # 28 - Please foliow Stop-By-Gtep Instructions)
(Favor da ugar [stra de molde en 12 solicltud - Para Inclulr Informacidn adiclonal voa el puato # 28 - Favor de segulr las instrueciones paso-a-prso)

1. Employer's and/or Agenl's Nams and Addiess (Number, Stieet, City, Stale
and Zip Code / Hembre y Direccion del Empleadar/fation yo Agente
{Ndmero, Galle, Cludad, Estado y Cédigo Postsl ):

Binley Florist, Inc

Dol Egglesion, Gerden Conter Managsr

173 Quaksr Road

Queansbury, NY 12804

Steven McKay
H2 Expross

i AR

TEUS
SOEST,

4, SOC (O'NETIOES) I | 5.Job Ordor No. / Hum. do Otdon de
Code | Cédlgo Industrial: Emplea:
HG209 2.0 |
a. S0C (ONETIOES) Occupalional | /\J >{ f [/ (5~
Tille  Tlulo Ccupacional O {

Nursery Wevkers

3007 Counly Roule 20
Hudson, NY 12534
§18-451-0109
HZexpress@yahoa.com

a) Federal Employer Idantification Numbet (FEIN) ! Ndmero federad da
idenlificacitn del Emploadon:
141765681

b) Telophone Numbat / Nimero de Teléfono:

6. Address of Ordar Holding Office (include Telephone number) / Direccion 4o
la Oficing donde se redico la oferta (incluyz el ndmero de felilono):

877w~ 9757

a. Hame of Local Office Representative (include dired dial lelzphons
numter) / Nombre del Representants da Iz Oficina Lozal (Incluya !
némero de leléfono de su linea directa),

877 Ylolo-975 7

518.793-9603

c) Fax Numbar / Nomsro de Fax

7. Claarance Order Issue Dale / Fecha d& Emisidn da 3 Orden 05 Emplea:

§18-793-5336

d) E-mail Address | Direcrsén da Cerren Elsclitnico:
dol@binlayiterist.com

\[27 (2015
8. Job Order Expirallon Dale / Fecha da Vencimlanio o Expirzcion 63 12 Orden
e Empleo;
Gl 2015

2. Address and Dirgctions (o Work Site / Domicilio y Dieccionas al fugar de
lrehalo:

9. Anticipaled Peried of Employment / Pericto anlidpads o provisto Emplea:
From/ Dosdo: 0212312015 To / Hasta: 0612512015

773 Quaker Rd.
Queensbury, NY 12804
Worksite is at this exact address and it is owned and operated by

10. Number of Worksrs Requested / Nimero de 1rabajndores Soliclados:
2

employer.

3. Address end Directions lo Housing  Domicilio y Diraccionas al lugar do
vivienda:
12} Main Streel, ApL 5, Hudson Falls, NY 12839

3 miles eust of nursery

1. Anticipaled Hours of Work per Weok | Horas Anlicipadas/Pravislos da
Trabajo por Semana, Told: 40

Sunday ! Domingo________ Thursday lueves___ 8
Mondoy /Lunes __8 Friday { Viemes
Tuesday [ Marles 8 Saiurday / Sébade

Wednesday / Miéroales__8

3 room upariment with large bedroom in brick building conlulning 4
other apurtinents,

All fumnishings, lousehold equipmen, urilities supplied by employer
for workers unable o rétum home in the evening,

Bescriplicn of Housing / Descrpetdn de la vivienda; Wood and brick bullding, 1
laigu bedroom, fiving room/ Klichen, fully funished with electric utilives,
capacity 2, neaxest medical feciliny: Glens Fals Hospila, recreation: jorging and

telmvision,

g)

12. Anficipaled ranga of hours for differenl seasonal eclvities: / Ranga previsto da
hores par eles diferenios ectividades de la temporada;

Transplani: 40 hr
Move conlalners; 30 hr
Waler: 40 hrs

Weed: 30 his
Prunes 40 hes
Cleanup and Packing, 20 s




13, Deycriba how $ho ompioyer Jnlends La proyida cliner 3 moala 8 day to eech workar Gr Rrmiah free and converlea cooking e Kichen fzdklies for workers (o prepare
m:mmﬂe‘a&wm latntendén dedme:r?yams comicas al dla a cada krabajador, o proporcionat graiuamentansiataclones para ecelhar.

Transportation provided weekly to purchase food; beneficiaries will buy and prepare their own food in fully furnished
kitchen.




14. Refenal Instructions and Hiring Information / instrucclones sobre chmo Refedr Candidatos/Solicitantes - (Explain how appiicants are to be hired or referred, and the
Employer's/Agent's availebls hour lo inferview workers / Explique cmo los candidatos serdn contratados o referidos, y las horas disponibles de! empleadoriagente para
entrevisier 8 los irabsjadores). Ses Instructions for mate details / Vea las instnicciones para més detalles.

Contact Binley Florist, Inc., Dot Egglesion, Garden Center Manager
773 Quaker Rd.

Queensbury, NY 12804

Phone 518-793-9603 between 9a-5p

Applicant will complete an application

Or apply through nearest NY DOL One Slop Employmenl Center, 877-4656-9757

15. Job descrption and requirements / Descrlpcion y requisitos def trabajo: Transplant seedings and rooted propagules {20%): carefully place propagule af
proper leve! in soil in pot, apply water and space pots on bench. Move containars (various pots and planter units)(25%): space containars properly on
benches and oul in the nursery rows. Water plants (15%): Touch up wéter where sprinklers and drip devices don'’t apply sufficient water, place and
maintain drip and sprinkler devices on piants. Wead (10%): Carefully remove weads from containars and from sofl In nursery area. Prune (10%): prune
planis in pots {o promote fullness and maintain shapes. Cleanup and pack (20%): Malntain aursery and sales area neal, clean, and tidy, package orders as
instructed by manager.

Equipmen aperated: Irrigation sprinklers and emltters, tractor and traller, skid steer, fork lift, mowar and titer, mechanizad vacuum, and siring trimmers
Workers will comply with and follow other instructions of supervisor. Workers will follaw rulas that asure sefely is practiced in lifting and other opsrations.

1. Is previous work experlence preferred? / Se prefiere previa experlencia? Yes/SIXXQ NoQ if yes, number of months proferred: / Si es asf, numero
do meses de experiencia: __6___ \/

~ P .
a:]z_ﬂlo'S

-

2. Check all requirements that apply:
Q Cartification/tLicense Requirements / Centificaciénfticencla Requisitos O Criminal Background Check / Verificacion de anlecedenies penales

O Driver Requirements / Requisitos del conduclor Q Drug Screen / Dateccitn de Droges

Cl Employer WIll Traln / Empleader entrenerd o adlestrard Q Extenslve Pushing and Pulling / Empujar y Jalar Extensamente

Q Extensive Sliting / Estar sentado largos ratos Q Extensive Walking / Caminar por largos ratos

XXQ Exposure to Exireme Temp. / Expuesto a Temperaturas Extremas XXO Frequent Stcoping / Inclindndose 0 agachandose con frecuencia

XXQ Lliting requiremant / Levantar o Cargar 50 |bs./libras Q OT/Hollday is not mandatary / Horas Extras {scbre tiempo) / Dias Fertados no
XXQ Repetitive Movements / Mavimlenios repetitivos obligatorio




16. Wage Rates, Special Pay Information and Dedugilons / Tarifa de Pago, informacién Sobre Pagos Especlales y Deducciones {Rebsjas)

Crop Activilias Hourly Wage Piece Rala / Special Pay Deductions* YesiSI No Pay Perlod /
Unit(s) (bonus, elc.) Periodo de Pago
Cultivos Salasio por Hora Pagos Espociales Deducciones / /
Pago por Pieza / (Bono, elc.)
Unidad{es)
Plant seeds and $11.26 NJA NIA Social Securly / XX =] Weekly 7 Semanal
| propagules Sspure Spcial
Malntain plants $11.26 NIA NIA Federal Tax / X =] xxa
Impuesios
Federalas
Movs and space $11.26 NIA NIA Slate Tax xxQ Q Bi-weekly/
pols impuestos Quincenal
Estatales
Weed $11.26 N/A NA Meals / Comidas Q xxa a
Nursery $11.26 NIA NIA Other (specily) / 0 )@’ Monthly/Mensual
maintenance Otro (especifica)
{none) ! a
vl
{ Other/Otro
i 7 RS Hy
PRESIL Q

17. More Delaifs Aboul the Pay / Mas Detalles Sobre el Pago: optional federal tax witholding

18. Transportation Arrangements / Arreglos de Transportacién: Employer agrees to reimburse inbound transportation and subsistence

government agency, or private organization which on behalf of the worker has paid or advanced such

expenses ($11.58 per day for a maximum of $46.00 as specified by regulations) to each worker and any person,

transportation and subsistence expenses from the residence, place of last employment, or place of recruitment to
the job site afier the worker has completed 50% of the stipulated period of employment, from initial date of need
or from the day after actual arrival of worker if later than the stated date to report. Return expenses also paid.




transgort, house, andlor pay workers for ihis {thase) crop sclivity

70, 1 L the prevaliing proctios Lo U0 FaR Labor Conlraciors (FLC) (o fecruil, supenviso,
tranaportar, dar vivienda, yfo psgarie a los trabajadores

(tes)?/ {Es la préciica habllual usar Conlratisias da Trabajn Agriccla pera reclutar, supervisat,
pore oste{os) Upols) de cosacha(s)? YesiSi QO No YO

If you havo chacked yes, what s the FLC wage for each acUvity? / S! contasto *8,* cu! es el salerlo que le pags & Contralista de Trabajo Agrico'a gor
cada actividad?

20. Aroworkors covered for Unemploymant Insuranca? / ¢Se la proporciahan Seguro d@ Desempleo a 1od trabajadorea? Yesis!Q NoxxQ1

21, Ara warkera covared by workers' compensation? | ¢Se la provea seguro de compensaciénfindemnizecidn of trabajader:  Yes/SXXQ No O

Ase tecla, supplles, and equipment provided at no charge to the warkara? / 4Se les provesn heramientss y equipos sin costo aigano a los trabsjadores?
Yes/SIXXO No O

23, Ust any amangements which have been mada with establishment owners or agents for the payment of a commlasion of cther bonafile for sales mada (o
warkars. (If there ara no such sengements, enler *Nono'.) / Enumare lodos fos acuerdas o convantas hechas con los propletarics del establecimianto o

au? sgen!e)s &nrau pago de uns comisitn u otros bensflcios par ventas hechas a tos trabejadores. (St no hay ringlin acusrdo o convenlo, indique
‘Ningano®.) None

34, LISt any G071k, Work S5ppage, siowsowm, Of enupin of aperation by tie emptoyeas 81 the place where the workara wil ba employed. (K these ane no suchincidens,
m‘m&)lmm?;mhmmohmmumwﬂhpwmubwnplmmsmdaerw!eo.(m no hay incldentes de este

2. kU bordsrtobe T connection with @ fulsse Appicetion for Temporary B Certfication for H-2A workers? / JEsta onden éa emploo ha ¢ido puosia
en conaxién oon tna soiiciud da cerfificacién do emplan lemporal para %? &8 ha
Yes/81X{Q No O




o e A — — —

- —— —— o e —

— b —

36, amgloyery Cortacanen: 1hs job Criet Desribes ha soda forms and cong.Uons 6f ke employmenl Delng clercd by me ond contarrs & Uhe matorial |
terms and condiions of sha job, I Cortifencién dof Erplesder: £5ta ovden do rabals desestha los theminos y condcicnas dol emplzo gue sele ofrece,y
conllens todes los trmings y canccones matertaes oliecidas.

- Wallace Rirsch, Owner_
Emgployars Prinigd Name & Trita / Nambre y Thuto on Lewra do Moidehmprenta dut Emplosdor

/. 4/4‘/@ 1211672014__

Oita ! Faghn

- e -

HEAD CAREFULLY, in view of ha stanutorily asabdshed bas'c function of ¢ Exploymant Servien as a no-fce lebor exchangn, tha: ls, a3  forum lor brbyging
{ogether ord job soakera, sallver the Employmant aad Troindng Adminisiration {EVA) northe Stato ngencica s guerantas of the er
truikfiulness of conlaingd o fod orders subminted by empioyess. Nordies any job erdet eooenled of recrued upon by the Ameriean fob Centae
cenatilutn @ contrectusl feb affor ©o which the Amedzan Job Center, ETA or 3 Stai2 egenty is b any vay a pary.

mcmwlm&mmummuwwap Sorgteo eatatieddn pa iy, CAMO YN EALNESI 02 eramolo 12boral sin comisizies. 6 06ty TUTo 13
f=0 para rounlr o (oe emplandares y s tacBaning da amplao, ¥ ETA i a3 aganciat ded extado punden gacandror Ly axactizd 6 veresiad & Ls armaciin contorida en
s dndenes dabutolo somelicas pot ns erplocciores. wmmumm«muamammwsmmwmm
oiontd de Vaba(o caniractuzies 8 s qua & Areriean Job Cenler, ETA 0 ua organisao estatal es da alegund manira uaa da fas pars,

PUBLIC RURDEN STATEHENT

T2 pubilic et burdan for reapanading to ETA Form 780 wich & oculred b oblain tr retaly bonefic (44 USC 3301} Isestimaiod Lo bo apprassnaily 60 minios per
rasporen, leckoling o o rovizedy) bautions, ceaicdn exlsing daty scutnes, mv«h&ummmmmwwmkma
ixtormation uniona @ dicplays o cprerdly vafid OMB Contrd Rumber, Thais putie 8d (harw Is 10 axpectrion of eovidentlatly, Sced commenh cogoring s

mmwwmmdmm,mm&mmmummwamawm and Traes ‘
Adnivivraton, Offico of Workfares bivastten, Room 4510, 2K Consthuadon Avem, NV, Wasitagion, DC 20210 i I

DECLARACIOR OE CARGA PUSLICA :
anthp&mmemeaﬁMmum&meommm LSC 350), se eatints en gprodmasararta €0
mhsprmpmMd@wvmmmmmmmmmmyWhMQMmmww

ceriden ghalldsd, Ervie svs comentsrics aceres do ests po cus'uler ctro aspect &) ¢33 coteceila, Inchuyerdo supsroncias pam redudlr aus.
m&xmummmmmmmao&ma%mm.mmn §

-6-

- et - tima




77, Use (s saciion (o provide eddianal sopporting wioemation (nciuding secion Bax rambed). Includs siichments; § necassary. / Ltice esta secciin para propardones
informeactin adicons! da apoyo; inctuye el numern da lasaceitn e ncluya archivosadiuntos, & es necesero, None




20 CFR652.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to pravide Lo wiorkers eelareed through the clearance syslem thi: number of

hours of wark per weak cited in ftens 10 of
anbapated dote of need, un!

days prior o
emplayer falls

employer shall pay eligible

the clesrance order for the week beginnng with the
6ss the employer has amanded the date of necd ot Igast 10 working

the original datc of need by so noilfying the Order-Holding Office {OHO). [f the
to nollfy the OHO at least 10 warking days prior to the original date of need, the

the specifled hourly rate or pay, or [n

the Fedaral or State minimum wage rate

the absenca of

azte of nged, The employer may renvire worka-s to
such alternativa werk ic stated on the )

favoked and it

workers referred through the intrastatyfinterstate clearance system

& specified haurly rate or pay, ibe higher ot

for e firgt weok starting with the orginai anticipated

perform alrernative wark if the guarantec ig
b order,

The employer agrees that no extension of employment buyond the peslod of cinployment shown
on the job order will relleva the employer from saying the wages dlresdy earned, or specified in
the job order os & term af cinployment, providing transportation or naying transportasion
expenses to the worker's homne.

The emplayar

The empicyer

upon learning that & crop is ma

rectuitmert, o

Tne employer,

certificate.

The employer

ang State standards and which ig

assures that all working conditons comply wilh applicable Federal and State
mirlmum wage, chilc labor, soclal security, heellh and sefety, farm laber contractor Tegistratton
and othar employment-related lay 5.

agrees to cxpeditious!y aollfy the OHC or Stole agency by telephone unrmediotaly

tring carliec or fater, or that weatter condilions, uver

r other ractoes hiave changad the terms and conditions of employment.

if acting as a farm lebor contractor, hos a valid larm labor contractar registration

o55ures the avalablilty of no cast or public housjirg which mesets applicable Federal

thraugh thy clusrance Ssystem.

The employer alen acsures that cutreach wo

sufficient to house the specifiud numbar of woarkers requesteg

rhers shall have reasonadle access (o the warkers in

the conduct of autreach activitles pursuant to 20 CFR 653.107.

Employer's Na

2.
Empioyer's Signature )_g/ 4. //

me  Wallace Hirsch

Date: 1271672014

Besides the materlal torms and conditions af the amploymen

ricultural Recey

t, the emiployer must agree to these assurancos i
itment System. This assurance statement mugt bo

ny the EYA form 790.

—— ere . - C e wm—— e s



Page 1 of 4
New York State Department of Labor

FORM ETA 790 Attachment #1
Terms and Conditions/Clarifications and Assurances

Job Order Number: N Y{ {50l
A: CLARIFICATION OF ITEMS ON FORM ETA 780

Iltem 1:
Employer Emali: dot@binleyflorist.com Afgent Emall: h2express@yahoo.com
Emplover Fax: 518-793-5336 Agent Fax: 866-210-1791

item 3; Housing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to returmn to thelr place of residence the same day.

b. Housing beds, bedding and maliresses will be fumished at no cost to the workers.

c. Housing will be clean and meet the applicable feceral and State housing standards.

d. Workars will be responsible for maintaining housing and surrounding aress in a neat, clean manner.

item 14: Board Arrangements
Employer will [ ] will not XX provide three meals per day and will deduct $ per day.

Employsr will XX will not [ furnish free dishes, cookng utensils and convenient kitchen and codking
facilities.

Employer will XX will not [ provide transportation to assure workers access to stores where they can
purchase groceries and/or other Incidentals and/or medical nacessities.

tem 16: Job Speciflcations

a. Workers must be able to damonstrate that they are physically able to perform the work as described.
b. Employer may terminale worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without cause, to perfarm work for which the worker was recruited and hired:
2) Commits serlous acts of misconduct; or
3) Abandons Job ("Job Abandonment”) - Is absent for five consecutive previously scheduled days
without prior notification to employer.

ite ¢ Wane Ratas, Special Pa: ommation snd Deductions

The employer will offer, advertise in its recrultment, and pay a wage that Is the highest of the AEWR, the
prevailing hourly wage or plece rate, the agreed upon colflective bargaining wage, or the Federal or State
minimum wage, except where a epeolal procedure Is approved for an occupation or specific olass of
agricuttural employment. Employer assures that if a change in the AEWR requlres an increase such
increase will be paid as of the effective date of the increase. Also if the AEWR is detreased this wil
become the wage effactive of the dale of the decreass.

a. If plece rate eamings for total hours of work at a piece-rate during a pay period do not result in
average hourly eamings equal to the guarantesd minimum hourly rate, the worker will recelve make-
up pay to the guaranteed minimum wage rate.

b. In New York Slate, the only deductions that can be taken from worker pay are:

1. Those required by faw, such as Social Security, Income tax, and gamishment of wages;
2. those that benefit workers and are authorized In writing, such as life insurance, or e savings
account



Pape 2 of 4
Any other daductions are lllegal.

. The amployer guarantees to offer employmentfor a minimum of % (‘three fourths guarantee") of the
hours in the workdays during the period of the contraet, and all extensions thereof. This guarantes
begins with the first workday after the worker's amival at the place.of employment and ends on the
date specified on the job order or extenslons tharecf. In fire, weather or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a tranafer is not affacted, the
emplayer must (1) return the worker, at the employars expense, to the piace from which the worker
(dlsregarding Intervening employment) came ta work for the emgployer, or transport the worker to the
workers next certified H2A employer, whichever the worker prefers (2) reimburse the worker the full
amount of any deduclions made from the warkers pay by the employer for transportation and
subsistance expenses to the place of employmant; and (3) pay the worker for any casts incurred by
the worker for transportation and dally subsistence to that employers place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 865.122. The amount of the
transpartation payment must not be less (and is not required fo be more) than the most econemical
end reasanable common carrier transportation charges for the distances involved provide the
guarantaes In item 19 (a) below.

d. Workers will not be required to work more than the number of hours apecified in the job order for 8
workday or on their S8abbath or federal holidays to meet this guarantee. The worker's average hourly
eamings will be used under this guarantee where wages are pald on a piece rate basls. Workers who
are teminated for cause or who voluntarily abandon thelr Job are not entilled to this guarantes if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employar will provide to each worker in ons or more written statements
the following information: (1) the workers total eamings for the pay period; (2) the workers hourly rate
and/or plece rate of pay; (3) the hours of employment offerad to the worker (showing offers in
accordance with the %'s guarantee as detemmined in paragraph (i) of the regulations at 20 CFR sec.
865.122(k), separate from any hours offered over and above the guerantes); (4) the hours actually
worked by the worker; (5) an itemization of all deductions mads from the worker's wages; (6) If place
ratas are used, the units produced dally; (7) beginning and ending dates of the pay period; (8) the
employer’s name, address, and FEIN.

f. Workers with echool age children who have migrated with such children and who depart In time to
retum home for the beginning of the school year shall be pald, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitied had they stayed
the entire job order peried.

g. The employer will provide workers refamed through the interstate clearance system 40 hours of work
for the week beginning with the anticlpated date of nead, unless employsr has amended the date of
need by nofifying the State agency no later than 10 business days before the date of need. If the
employer falls to notify NYS Department of Labor office, then employer shall pay an aligible worker

Employer will meintain adequate payroll records. Workers will be pald weekly
on FRIDAY for work through the previous TUESDAY.
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itam 18: Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($11.58 per day minimum
to a maximum of $46.00 per day) to each worker, or any peraon, govemment agency or private
organtzation which, on bahalf of the worker has peid or advanced such transporiation and subsistence
expenses, from the place from which the wotker has come to work for the employer, whether in the U.S. or
abroad 1o the place of employment, after the worker has completed §0% of the stipulated period of
employment, fram inftial date of need or from the day after actual arrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of retum transporiation and subsietence to each worker who
completes the employment period, or who Is terminated for medical reasons, or as the resuit of fire,
weather or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except If the worker prefers not to retum to his place of recrultment and has subsequent
employment with an employer — see ltem 17 (¢) above. Employer will not be responsible for providing
retumn cost of transportation and subsistance from place of employment to place of recruitment if the
worker vsluntarfly abandons the job or is terminated for cause and employer provides timely nofification
to the NPC and DHS.

b. The amount of the transportation payment will bs equal to the most economical and reasonable similar
commeon carrier transportation charges for the distance involved. All transportation pravided by the
employer will be by comman carvier or other tranaportation facilitias which conform to the applicable
regulatians of the interstale Commerce Commission or the United States Department of Labor, The
amount of dally subsistence will be In accordance with current rates pubiished in the Federal Reglster
{for workers with and without receipts).

c. If requested by the worker, employer will asslet in making traneportation arrangements.

d. Employer will provida transporiation, at no cost to the worker, from the employer provided housing to
the actual work efte and retum at the end of the day.

The employer assures that.Policy # Z-135032 issued by STATE INSURANCE FUND

provides the required insurance for injuries arising out of and in the course of employment.

Emﬂoyer's proof of insurance coverage will be pravided to the Chicago Pracessing Center before certification
granted. ‘

s T and ant
The employer will fumish without cost all tools, supplles, or equipment required In the performance of work.
B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 663.501 and 20 CFR 655.135.

2 The employer will expeditiously notify the State agency by telephone Immediately upon leaming that a crop
I8 maturing earller or later, or that westher conditions, over-racruitment, or other factors have changed the
terms and congditions of employment.

3. Outreach workers shall fiave reasonable access to the worker in the conduct of autreach activities pursuant
to 20 CFR 653.501(xvi).

4. Where appraopriate, the employer is certified in the use and appHcation of pesticides par Fedseral
Environmental Protection Agency and State Department of Environmental Conservation requirements. The
employer assures that workere hired under this order who will be handling pesticides will be provided
appropsiate training.



e s emes
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s.

The employer will provide to an H-2A worker no later than the time at which (he worker applies for the visa.
or to a worker in cormesponding employment no taterthan on the day work commences, a copy of the work
contract betwean tha employar and the workers in 3 language undarstood by the worker

. The employer agsures that if acting as a fam labor contractor (FLC) ar fann labior contractor employee
(FLCE) on the order, he has a valid federe! FLC certificate or FLCE identification card.

. The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors

anticipating employment contracting with growers or frocessors In New York State, growers or processars
in New York Stale who usa the services of  farm Jabor contractor, and grovers ar processors In Mew York
Slate who, withou! using the services of s farm labor contraclor, are faspansible for bringing into the stats
five or more out-of-stete migrant farnm or food processing workers, including H-2A workers, are required to
regisier with the New Yotk State Department of Laber and pay a regisiration fea in addition to any other
fees that may be applicable.

Employer Signature. X JAAAE P /7 ; "Z




U.S. Department Labor
Employment and Training Administration

ONB Control No. 1205-0134
Explration Date: Oclober 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud - Para incluir informacién adicional vea el punto # 28 - Favor de seguir las instrucciones paso-a-paso)

1. Employer's andlor Agent's Name and Address (Number, Street, City, State
and Zip Code / Nombre y Direccién del Empleador/Patron y/o Agente
{Nimero, Caile, Civdad, Estado y Cédigo Postal ):

Binley Florist, Inc

Dot Eggleston, Garden Center Manager

773 Quaker Road

Queensbury, NY 12804

Steven McKay

H2 Express

3007 Counly Roule 20
Hudson, NY 12534
518-451-0109
H2express@yahoo.com

a) Federal Employer Identification Number (FEIN) / Ndmero federal de
Identificacién del Empleador:
14-1269691

b) Telephone Number / Nimero de Teléfono:
518-793-9603

¢) Fax Number / Nimero de Fax;
518-793-5336

d) E-mall Address / Direccién de Correo Electronico:
dol@binleyflerist.com

Niimeros 4 a 8 para USO ESTATAL
Y5204 20|
NYIIeSo(
Nursery wevkers
877-e- 9757
nimero de leléfono de su linea directa).

4, SOC (O*NET/OES) Occupational 5.Job Order No. / Num. de Orden de
a. SOC (ONET/OES) Occupalional
6. Address of Order Holding Office (include Telephone number) / Direccion de
a. Name of Local Office Representative (include direct dial lslephone
77 4l-975 7

Nos. 4 through B for STATE USE ONLY
Code / Cédigo Industrial: Empleo:
Title / Titulo Ocupacional
la Oficina donde s radico la oferta (Incluya el nimero de teléfono):
number) / Nombre del Representante de la Oficina Lacal (Incluya el
7. Clearance Order Issue Dalte / Fecha de Emisitn de la Orden de Empleo:

\fz7[zo0s

8. Job Qrder Expiration Date / Fecha de Vencimiento o Expiracién dz la Orden
de Empleo: &
&f( o 2215

2. Address and Directicns to Work Site / Domicilio y Direcciones al lugar de
trabajo:

773 Quaker Rd.

Queensbury, NY 12804

Worksite is at this exact address and it is owned and operated by

employer.

9. Anlicipated Period of Employment / Pericdo anticipado o previsto de Empleo:
From / Desde: 02/23/2015 To | Hasta: 09/25/2015

10. Number of Workers Requested / Nimero de Trabajadores Solicitados:
2

3. Address and Directions to Housing / Domicilio y Direcciones al lugar de
vivienda:
121 Main Street, Apt. 5, Hudson Falls, NY 12839

3 miles east of nursery

3 room apartment with large bedroom in brick building containing 4
other apartments,

All furnishings, household equipment, utilities supplied by employer
for workers unable to return home in the evening.

a)  Description of Housing / Descripcién de la vivienda; Wood and brick building, 1
large bedroom, living room,/ kitchen, fully furnished with electric utilities,
capacity 2, nearest medical facility: Glens Falls Hospital, recreation: jogging and
lelevision.

11. Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
Trabajo por Semana. Total: 40

Sunday IDomingo_______ Thursday fJueves__8
Monday / Lunes __ 8 Friday / Viemes__8
Tuesday / Martes 8 Salurday / Sabado

Wednesday / Miércoles___8

12. Anticipated range of hours for different seasonal activities: / Rango previsto de
horas par alas diferentes actividades de la temporada:

Transplant: 40 hr
Move containers: 30 hr
Water: 40 hrs
Weed: 30 hrs
Prune: 40 hrs
Cleanup and Packing, 20 hrs




13 Describe how the employer Intends lo provide elther 3 meals a day to each worker or fumish free and convenlent cooking and kitchen fecifiies for workers lo prepare
meszls / Describa cémo el empleador Uene fa intencién de ofrecer, ya sea 3 comicas ! dia 8 cada trabsjador, o proporcionar gratutamente instalaciones para coclnar.

Transportation provided weekly to purchase food; beneficiaries will buy and prepare their own food in fully furnished
kitchen.




14. Referral Instructions and Hiring Information / Instnucciones sobre como Referir Candidatos/Soficitantas - (Explain how applicants are to be hired or referred, and the
Employers/Agent’s avaitable hour to interview workers / Explique como los candidatos serdn contratedos o referidos, y as horas disponibles del empleador/agents para
entrevistar a los trabajadores). See instructions for more detalls / Vea las instrucciones para mas detalles.

Contact Binley Florist, Inc., Dot Eggleston, Garden Center Manager
773 Quaker Rd.

Queensbury, NY 12804

Phone 518-793-9603 between 9a-5p

Applicant will complete an application

Or apply through nearest NY DOL One Stop Employment Center, 877-466-9757

15. Job description and requirements / Descripcidn y requisitos del trabajo: Transplant seedlings and rooted propagules (20%): carefully place propagule at
proper [evel in sail in pot, apply water and space pots on banch. Move contziners (various pots and planter units)(26%): space containers propery on
benches and cut in the nursery rows. Water plants (15%): Touch up water where sprinklers and drip devices don't apply sufficlent water, place and
maimaln drip and sprinkler devices on plants. Weed (10%): Carefully remove weeds from containers and from sail tn nursery area. Prune (10%); prune
planis in pols to premote fuliness and maintain shapes. Cleanup and pack (20%): Maintain nursery and sales area neat, clean, and tidy, package crders as
instructed by manager.

Equipment operated: irrigation sprinklers and emitters, tractor and trailer, skid steer, fork fift, mower and tiller, mechanized vacuum, and string frimmers
Workers will comply with and follow other instructions of supervisor. Workers will follow rules that asure safety is practiced in lifting and other opsrations.

1. 18 previous work experience preferred? / Se prefiere previa expariencia? Yes/SiQ No XXQ If yes, number of months preferred: / Si es asi, numero
de meses de experiencia: _6___

2. Check &l requirements that apply:

0 Certification/ticense Requirements / Certificacién/Licencia Requisitos Q2 Criminal Background Check / Verificacion de antecedentes penales

Q Driver Requirements / Requisitos del conductor Q Drug Screen ! Defeccién de Drogas

O Employer Will Traln / Empleador entrenara o adiestrara Q Extensive Pushing and Pulling / Empujar y Jalar Extensamente

O Extensive Sitting / Estar sentado largos ratos Q Extensive Walking / Caminar por largos ratos

XXQ Exposure to Extreme Temp. / Expuesto a Temperaiuras Extremas ~ XXQ Frequent Stooping / Inclindndose o agachéandose con frecuencia

XXQ Lifting requirement / Levantar o Cargar 50 ibs/libras Q OT/Holiday is not mandatory / Horas Exiras (sobre tiempo) / Dias Feriados no
XXQ Repetitive Movements / Movimientos repetitivos ohligalorio




18. Wage Rales, Spacial Pay Information and Deductions / Tarifa de Pago, Informacién Sobre Pagos Especiales y Deducciones (Rebajas)
Crop Activilies Houily Wage Pliece Rate / Special Pay Deductions” Yes/Si No Pay Pericd /
Unil(s) (bonus, efc.) Periodo de Pago
Cultivos Salario por Hora Pagos Especizles Deduccionss / /
Pago por Pieza / {Bano, etc.)
Unidad(es)
Plant seeds and $11.26 NIA N/A Social Security / poin] 0 Weekly / Samanal
| propagules Sequro Social
Mainlain plants $11.26 NA NIA Federal Tax / xxQ Q po(m]
Impuestos
Federales
Move and space $11.26 N/A NIA State Tax xXa Q Bi-weekly/
pots limpuestos Quincenal
_Estatales
Weed $11.26 N/A N/A Meals / Comidas Q fo{m] o
Nursery $11.26 N/A NIA Other (spacify) / Q Moanthiy/Mensual
maintenance Otro (especifica)
{ncne) o
Other/Ctro
Q

17. More Details About the Pay / Mas Detalles Sobre el Pago: optional federal tax witholding

18. Transportation Arrangements / Arreglos de Transportacién: Employer agrees to reimburse inbound transportation and subsistence
expenses ($11.58 per day for a maximum of $46.00 as specified by regulations) to cach worker and any person,
government agency, or private organization which on behalf of the worker has paid or advanced such
transportation and subsistence expenses from the residence, place of last employment, or place of recruitment to
the job site after the worker has completed 50% of the stipulated period of employment, from initial date of need
or from the day after actual arrival of worker if later than the stated date to report. Retumn expenses also paid.




19. Is it the prevailing practice to use Farm Labor Contractors (FLC) to recrull, supervise, transport, house, and/or pay workers fer this (these) crop aclivity
(ies)? / 4Es la préctica habitual usar Contratislas de Trabajn Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarle a los lrabajadores
para este(os) lipo(s) de cosecha(s)? Yes/Si O No XXO3

If you have checked yes, what is the FLC wage for each activity? / Si conteste *Si,’ cudl es el salario que le paga 2 Contratista de Trabaje Agricola por
cada actividad?

20. Are workers covered for Unemploymant Insurance? / ;Se le proporcionan Seguro de Desempleo a los trabajadores? ves/siQ No xxQJ

21. Are workers covered by workers' compensation? / ; Se le provee seguro de compensacidnfindemnizacion al trabajador: Yes/SXXQ No O

22. Are tools, supplies, and equipment provided at no charge to the workers? / 2Se les proveen herramientas y equipos sin costo aiguno a los trabajadores?
Yes/SIXXO No O

23. List any arrangements which have been made with establishment owners or agents for the payment of a commissicn or other benefits for sales made to
warkers. (If there are no such amrangements, enter *None".) / Enumere todos los acuerdos o convanios hechos con los propietarios del establecimiento 0
sus ageme)s I‘?ara ¢l pago de una comisién u otros beneficios por ventas hechas a los trabajadores. (Si no hay ningtin acuerdo o convenio, indique
*Ninguno'.) None

24, List any strike, work stoppage, slowdowm, or interruplion of operation by the employees at the place where the workars will be employed. (If there are no such Incidents,
enter "None".} / Enumers toda huelga, paro o intemupcién de operaciones de trabajs por parte de los emplasdos en el lugar de empleo. (SI no hay incidentes de este

tipo, indigue “Ninguno’.) None

25. Is this job order to be placed in connection with a future Application for Temporary Employment Certification for H-2A workers? / 4 Esla orden de empleo ha sido pussta
en conexitn con una futura solicitud de cerfificacion de empleo temporal para trabdadores H-2A?

Yes/SIXXQ No QO




26. Employers Certiiication: This job crder cescribes the sciual Terms end condilizns ¢l the employment being oFered by me end contains 2! the material
‘erms and condiflons of the ioh. / Centificacitn de! Empleador: Esta o:den de Yabzjo deseribe los timinos y condiciones d2f empleo que se le ofrece, v
cantiens lodcs log términes y candiciones matetiales ofrecidos.

Wallace Hirsch, Owner_
Employer's Printed Name & Tile / Nombre y Titulo en Leira de Mcide!mprenta de! Empleados

(ﬁé’%‘i 12/1672014_

{Fifaay Titlo del Empteador Dale / Facha

Employer's Sigh

READ CAREFULLY, In view of the statutorly established basic function of the Errployment Sarvice as a no-fee lebor exchange, that Is, as a forum for bringing
tegether employers and job saekers, nalther the Employmant and Training Administrafien (ETA) nor the State ajencies are quarentors of tha accuracy cr
fruthfulness of information contained on job arders submilisd by employers. Nor dzes any fob arder accepted of recruited upon by the American Jeb Center
constitute a contractual job ofter 10 which the American Job Centee. ETA or a Stat2 agency is in any way 2 parly.

LEA CON CUIDADO, En vista de [a funcion bésica del Sendrio de Smpleo estabietida porisy, Como una entided de fiercemio [2boral $n Comisiones. es 007, 0UTs L
forn para reunir 2 los empleadores y las sallcitanies da empiso, ni ETA ni las agenoas del estado puadan garanitzer 13 axadlifvd o veraciiad dn la iformacitn contenida en
ks drdenes de trabajo sometidas por log empleadores. Ni ninguna exian de ‘rabajo aepiado o contratado en & Centro de Casreres {American Job Center) constiuyen una
olena de wabejo contractuaies a lzs que o American Job Canfer, ETA o un omznismo egtatal es da ninguna manera una de las panss.

FUBLIC BURDEN STATEMENT

Tha public reporting turden for respanding to ETA Form 780 which is required to obtain or retsin benefits (42 USC 3501). is estimated 1o be appraximately 60 miswies per
respongs, includng tma for revigwing nsiuctons, searching existing data sources, gathsring and reviawing the coflection. The pubkc nod not respend to Bis colecticn of
intormation uniess ¢t displays 2 currently valid OMB Control Number, This is public information and thare is 1o expactation of confidentiafity. Send commenis regarding this
¢ bunden estimate ar any olhar aspect of thls caligction, ncluding euarestions for reducing s burden, o the U.S. Deparment of Labar, Employment and Training

;  Adminisaion, Cllva ol Workioroe bvestment, Room C-4510, 200 Constiuiion Avenue, NW, Washingten, DC 20210

DECLARACION OE CARGA PUBLICA ’

La carga de informacidn plblica pera respander 2 {a Forma ETA 780, que se requiere pera oblener o refensr beneficios {44 USC 3501), so estima en aproxmadameris €0
minulos por resgesta, induyeads e tempo para reviser fas insbuccicnes, buscar fusndes dis dafos existentes, receplar y tevisar ta eofeocion. Ef piblico ne Gene por qué
respander a esta recaplizcisn de informacidn a menos que musira un nimero do contee SMB vilfido. Esta informacén es pibfca ¥ ro hay ninguna expsctalive ca
configenciafidad, Envie sus comentzrios 506rca de esta cargs o cuaiguier otro aspedta &2 estz cofection. inciuyerda sugarenties para reducl estz carga, & U.S
Deparurent of Labor, Employment end Traning Adminisiratian, OBz of Wokforee Investment, Room G-4510. 200 Constiufion Avenus, NW, Wastington, 20 20710




27, Use this section to provide addifiona! supporfing information (incuding section Bax number). Includs allachments, if necessary. / Utilice esta seccldn para proporcionar
informacién adicional de apoyo; incluya el numero de la seccién e incluya archivos adjuntos, si es necesario. None




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week baginning with the
anticpated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original dete of need by so notifying the Order-Holding Office {OHO). If the
employer fails to notify the OHO at least 10 warking days prior to the original date of need, the

employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the originai anticipated
date of need. The employer may require workes to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer assures that ail working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon leaming that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallabliity of no cost or public housing which meets applicable Federal

and State standards and which is sufficient to house the specified number of workers requested
through the clearance system,

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name  Wallace Hirsch Date: 12/16/2014

27

Employer’s Signature

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recrultment System, This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.
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New York State Department of Labor
FORM ETA 790 Attachment #1

Terms and Conditions/Clarifications and Assurances

Job Order Number: N Y(llesol

A: CLARIFICATION OF ITEMS ON FORM ETA 790

Item 1:
Employer Email: dot@binleyflerist.com Agent Emall: h2express@yahoo.com
Employer Fax: 518-793-5336 Agent Fax: 866-210-1791

Item 3: Housing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to retumn to their place of residence the same day.

b. Housing beds, bedding and mattresses will be fumished at no cost to the workers.

c. Housing will be clean and meet the applicable feceral and State housing standards.

d. Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

item 14: Board Arrangements
Employer will [[] will not XX provide three meals per day and will deduct $ per day.
Employer will XX will not [[] furnish free dishes, cookng utensils and convenient kitchen and cooking
facilities.
Employer will XX will not [_] provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentals and/or madical necessities.

Item 16: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described.
b. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and hired;
2) Commits serious acts of misconduct; or
3) Abandons Job (“Job Abandonment”) — is absent for five consecutive previously scheduled days
without prior notification to employer.

Item 17: Wage Rates, Special Pay Information and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective of the date of the decrease.

a. If piece rate earnings for total hours of work at a piece-rate during a pay period do not result in
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

b. In New York State, the only deductions that can be taken from worker pay are:

1. Those required by law, such as Social Security, income tax, and garnishment of wages;
2. those that benefit workers and are authorized in writing, such as life insurance, or a savings
account
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Any other deductions are illegal.

c. The employer guarantees to offer employment for a minimum of 34 (“three fourths guarantee”) of the
hours in the workdays during the pericd of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker's arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the employers expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
workers next certified H2A employer, whichever the worker prefers (2) reimburse the worker the full
amount of any deductions made from the workers pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employers place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 665.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantses in item 19 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average hourly
earnings will be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the workers total earnings for the pay period; (2) the workers hourly rate
and/or piece rate of pay, (3) the hours of employment offered to the worker (showing offers in
accordance with the %'s guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemization of all deductions made from the worker's wages; (6) If pisce
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; (8) the
employer’s name, address, and FEIN.

f. Workers with school age children who have migrated with such children and who depart in time to
retumn home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitled had they stayed
the entire job order period.

g. The employer will provide workers referred through the interstate clearance system 40 hours of work
for the week beginning with the anticipated date of need, unless employer has amended the date of
need by notifying the State agency no later than 10 business days before the date of need. If the
employer fails to notify NYS Department of Labor office, then employer shall pay an eligible worker
referred through the clearance system $450.40 for the first week starting with the originally anticipated
date of need. If worker referred fails to notify the NYS Department of Labor of continued interest in the
EIIJ at least 5 days before date of need, worker will be disqualified from this assurance. Employer will

will not XX require worker to perform alternative work if the guarantee cited in this section is
invoked.

Employer will maintain adequate payroll records. Workers will be paid weekly
on FRIDAY for work through the previous TUESDAY.

v
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item 19: Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($11.58 per day minimum
to a maximum of $46.00 per day) to each worker, or any person, government agency or private
organization which, on behalf of the worker has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipulated period of
employment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to retum to his place of recruitment and has subsequent
employment with an employer — see Item 17 (c) above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for workers with and without receipts).

c. If requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

Item 22: Workers' Compensation

The employer assures that Policy # Z-135032 issued by STATE INSURANCE FUND

provides the required insurance for injuries arising out of and in the course of employment.

Employer’s proof of insurance coverage will be provided to the Chicago Processing Center before certification
is granted.

item 23: Tools and Equipment

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.
B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the ragulations at 20 CFR 653.501 and 20 CFR 655.135.

2. The employer will expeditiously notify the State agency by telephone immediately upon leaming that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

3. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501(xvi).

4. Where appropriate, the employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Depariment of Environmental Conservation requirements. The
employer assures that workers hired under this order who will be handling pesticides will be provided
appropriate training.
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5.

Employer Signature

The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or fo a worker in corresponding employment no later than on the day work commences, a capy of the work
contract between the employer and the workers in a language understood by the worker

The employer assures that if acting as 8 farm labor contractor (FLC) or fanm labor contractor employee
(FLCE) on the order, he has a valid federal FL.C cerfificate or FLCE identification cand.

The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers or processors in New York State, growers or processors
in New York State who use the services of & farm labor contractor, and growers or processors in New York
State who, withaut using the services of a farm labor cantracior, are respansible for bringing into the staig
five or more out-of-state migrant farm or food processing workers, including H-2A workers, are required to
register with the New York State Department of Labor and pay a registration fee in addition to any other
fees that may be applicable.




