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U.S. Department Labor

Employment and Tralning Administration

OB Control No. 12050134
Expiration Date: October 31, 2015

Agriculturzl and Food Pracessing Clearance Order ETA Form 730

Orden de Empleo para ObrerosiTrabajadores Agricolas y Procesamiento de Alimentos

(Print er type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en 2 solicitud - Para incluir informacidn adicional vea el punto # 28 - Favor de seguir las instrucciones paso-a-paso)

1. Employer's andlor Agent's Name and Address (Number, Streal, City, Stale
and Zip Code / Nombre y Direccidn del Empleador/Palrén ylo Agente
(Ndmero, Calle, Ciudad, Eslado y Codigo Postal ):

Childstock Farms, Ine.
156 Child Road
Malone, NY 12953

¢/o Leonard J, D'Arrigo, Esq.
Whiteman Osterman & Hanna LLP
One Commerce Plaza

Albany, NY 12260

a) Federal Employer Identificalion Number {(FEIN) I Ndmero federal de
Kantificacion da! Empleadorn

14-1635843

b) Telephone Number / Nimero de Teléfono:
(518) 569-5448

c) Fax Numbar / Nimero de Fax:

(518) 4831520

d) E-mall Address / Direccion de Correo Electrénico;
childstockfarms@verizon.net

Nos. 4 through B for STATE USE ONLY
Nomeros'4 a B para USO ESTATAL
4. SOC (O*NETIOES) Cccupalional 5.Job Order No. I Mum. de Orden de

Code / Cézigo Industrial: Emplec:
152092072
a. SOC (ONETI/OES) Qccupational N AARY wg"cp

Fa Title / Tllulii}cupacional{

¥ Crfeir AN

Lo lgf-’ﬂr : S cyip

6. Address of Ofder Holdidg Office (inziud2 Telephona numbar) / Bireccién de
la Oficina donde se radico la oferta (incluya el nimero de teléfono):

B171-%66-97157

a. Name of Local Office Representative (include direct dial telephone
number) [ Nombre del Representante de la Oficina Local (Incluya el
nimero de teléfono de su linea directa).

477 Yolo- 4757

2. Address and Directions to Work Site / Demicilio y Direcciones al lugar de
Irabajo:

156 Child Road, Malone, NY 12953,

Directions: From Malone, take Route 30 South to Child
Road. Travel approximately 1/2 mile, cross the stream,
continue short distance then turn left at second drive.

971 St., Rt. 86, Gabricls, NY 12939

Worksite owned and operated by Childstock Farms, Inc,

7. Clearance Order Issue Dale ! Fecha de Emisidn de fa Ordan de Emples:
\ / ; ’ =
3 o/ 2015
6, Job Order Expiralion Dale / Fecha de Vencimiento o Explracitn de la Orden

wEwe (7 zo1E

8. Anticipaled Period of Employment / Pericdo anfizipado o pravisto do Empleo:

From ! Desde: 03/282015 To ! Kasta: 10/1712015
10. Number of Workers Requested | Nimero de Trabajadores Solicitados:
12

3. Address and Direclions to Housing { Domicilio y Direcciones al lugar de
vivienda: 1295 3

129 Child Road, Malone, NY. Take Route 30 South to

Child Road, Travel approximately 1/2 mile, cross the

stream, continue short distance then turn left at second |

drive.

a) Description of Housing / Descriptidn da fa vivienda:

7 mobile homes, 27 bedrooms, 7 baths, 7 kitchens, 48
workers will be housed at this loeation.

See attached Housing Rules.

LAY 3]
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1. Anticipated Hours of Work per Weak / Horas Anticipadas/Previstas de
Trabajo por Semana. Tolal: 40

Sunday | Domingo® Thursday /Jueves?
Manday f Lunes 7 Friday 1 Viemes!
Tuesday /Martes * Salurday / Sdbado ¢

| Wednesday / Miércoles?

12. Anticipated range of hours for different seasonal activilies: / Rango previsto ca
heres par alas diferentes aclividadas de la lemporada:

| 40 Hours/Week

13. Collect Calls Accepled from: / Aceplan Llamadas por Cobrar de;

Employer | Emplaador: Yes/SI[C] No[x]




14, Describe how tho employer Intends (o provide eflher 3 meals a day (o each worker or furnish frea and convenent cooking andkiichen faciites for workers o propare
maals / Describa odmo el empleador Geno ka Intencidn de ofrecer, ya sea 3 comidas ol dfa @ ceda trabsjedor, o propercicnar gratiitamenta nstalaciones para cocinar,

Employer will provide free cooking and kitchen facllities. Workers will buy and prepare own food. Employer
will provide free transportation for workers to and from the neighboring closest town at least once per week for
supplies and/or banking (for workers for whom housing must be provided).

-2-




15. Refemal Insbuctions and Information / instriociones sobre coma Referir CandidalosfSoficitantas - (Explain how applicants are to be hired of relermred, and the
Wuwsma%mwmmmmuwmmmmmomlmymmmwmwhmem
entrevistar a los trabajederss). Sea instructions for more detalls / Vea las Instruocionas para mds detalles.

The employer agrees to interview U.S. workers referred by SWA and who apply through required newspaper
advertising, Monday-Friday, between 9:00am and 4:00pm by calling owner, Ralph Child at (518) 569-8440.

18. Job descriplion and requirements / Descripcién y requisites del trabajo:

Hand-harvest and field pack vegetables (potatoes, greens, spinach, herbs), Weed, thin plants, cut seed potato, and gronde potataes.
Prepare fleld for planting, Trausplant plants, riding on transplanter or by hand. May tie vegetables In bunches or top them. Plck, cut,
lift or pull crops to harvest them. Knives will be used when harvesting and field packing. Lozd field trallers, Core must be taken to
prevent damaging product and plants. Operate tractors, tractor-drawn machinery, and self-propelled machinery to harvest crops.
Workers must be physically able to lift up to 60 Ibs with assistance. Employer will furnish to workers, without cost, ail taols and
equipment required to perform dutles assigned. Field temperatures range from 10 to 100 degrees (F) with possible wet morning
conditions. After hire, employer may conduet random drug testing at employer's expense. See addendum and attachment #16.

1. Is previous work experience prefsrrad?/ Se prefiere pravia expedancia? Yes/SIBJ No[J!f yes, number of manths preferred: / Sl es asl, numero de
maeses de experancla; 3

2, Check all requiremonts thal apply:

[ Certification/Licanso Requiremenis / CertificaciéniLicancla Roquisitos Criminal Background Chack / Verificaclén de enlecedentes panales
Drivor Requiremonts / Raquisitas do! conductor : Drug Screan / Datecclon do Drogas
Employar Wil Traln / ador enlrerard o adieslrard Extansive Pushing and Pulling / Empujar y Jalar Extensaments

[ Extensive Sitting / Estar sentado largos ratos LI Extonstve Walking / Caminer por largos ratos

Exposure to Extremo Temp. / Expuaslo a Temparaturas Exiremas IX] Fraquont Stooping / Inclindndose o sgachindose con frecusncia

[} Lifling requirament / Levanlar o Cargar 2____jbs.jlibras L10TiHollday s not mandatory / Horas Extras {sobrs lsmpo) / Dias Ferlados no
Ropetilive Mevaments / Movimlentos repatilives obligatorio




17._Wage Rates, Special Pay Information and Deductions / Yarifa de Pago, Informactén Sobro PaE Espedales y Daducclones {Rebajas)
Crop Aclivitios Hourly Wage Place Rate / Speclal Pay Deductions® YesiS! No Pay Porlod /
Unlt(s) (bonus, etc.) Parlodo do Pago
Cultivos Salario por Hora Pagos Especialns Deduccionss P
Pago por Pleza / (Bono, etc.)
Unidad{es)
Potatoes $ 126 $ Socl:'los;oc:’railty ! = O Weekly / Semanal
3 $ Fedaral Tax /
Herbs/Cilantro 11.26 Impuestos 0
Fedorales
$ 3 State Tax - Bl-wookly/
Parsley 11.26 fmpuestos a Qulnccnzi
Estalales 0
Greens $ 1126 s Meals / Comldas O ®
3 $ Othor (specify)/ Monthly/Menstal
Spinach 11.26 Olro (e,,,eda&, O l’:
OtheriOlro
O

18. Moro Datalla About tha Psy / Mas Detelles Sobre el Pago:

Employer will withhold only as authorized by law. See attachment 18, Employer will withhold for all U.S.
workers

19. Transporiation Arrangements / Arreglas de Transportacidn

Employer agrees to reimburse inbound transportation and subsistence expenses to each worker, and any person,
government agency or private organization which, on behalf of the worker has paid or advanced such
transportation and subsistence expenses, from the residence, place of last cmployment or place of recruitment to
the job site after the worker has completed 50% of the stipulated period of employment, from initial date of need
or from the day after actual arrival of worker if later than the stated date to report. Employer will also provide
return transportation and subsistence to workers, See attachment 19,




70. (s & tha prevalling practica to uss Famm Labor Contractors (FLC) lo recrull, suparvise, transpart, house, and/of pay workers for this (these) crop activity
(les)?/ 2 Es la praciica habitval usar Contratistas de Trabajo Agricela para reclular, supervisar, iransporiar, dar vivisnda, y/o pagarie a los irabsjedores
para esta{os) lipo(s) de cosecha(s)? Yes/Si [ No [X]

If you have checked yes, what [s the FL.C wage for each activity? / S| contesto “SI° cudl es el salario qus le paga &l Contratista de Trabsjo Agricala pes
cada aclividad?

N/A

21.  Ase workers covered for Unamployment Insurance? { 386 le proporcionan Seguro de Desampleo a los trabsjadores? Yee/SIEXI No[

22. Are workers covered by workers® compensation? / ¢ Se le proveo seguro de compensaciénfindemnizacién al trabsfador.  YewSHX] No[}

23. Are lools, supplias, and equipment provided at no charge to the workers? / L Se les provesn hertamientas y equipos sin costo alguno a los trabajadores?
Yes/Si(E] No[OJ

24. List any errangements which have baen madae with asiablishment owners or agents (or the paymant of a commission or other bansfits for sales made to
workers. ([ there are no such arrangamonts, enter ‘Nono".) / Enumore todos los acuerdos o convenlos hechos con los propistarios del establecimianto o
sus ageme)s para el pago de una comizidn u otres baneficles por venlas hochea a los trabajadores. (§1 ro hay ningtn acuardo o convenio, Indique
*Ninguno®,

N/A

25 I.lslmysmvmstoppaue.s!mlom.orm!etmpﬁmolepmﬂmwmmwmmmmmemmmwﬁwmmmmmmmmdem
:nlar'Nm‘;lNIgwm)utadahudga.pamolniermpddndeoperadmsdehbajomrmmbsemmameuallmrdombo.(smnaytndderaeadam
po, Indigue uno®,

None




Childstock Farms 518-483-4820 p.8

28 Bws onder 1o be piscad In coanecBenwith a huire Apglication far Tempora: a:mmmmmmmmuwmmmmmmm
. mmﬁamnmmwmmwnmwmmmmmu& H2A? .

YessSIEE] to[
jEmployer will submit Form ETA9142 upon issuance of acccpted job order at least 45 days prior (o date of need.

tams and condiions of the job. / Cerlificacién da) Enplesdor: Esta ordan do trabajo descrl érinos y condielonng del emplao qua 34 le ofrses, ¥
contiona todos (03 tS1ruinet y condlelonas mludalu o!nddon.

Ralpl Chitd, Presigont
Employer's Printed Namp & Titla 7 Nnmm y 'y TRulo 60 Lote da Moldanmpmnta dat E:rpludm

Y/ a

. mncenmawmﬁmucummmmaumaumum mntbahawamwmnﬂmhswﬁmmm!

azaocm:ruuv.mmumm«umummumnermmmmmuammhwmo.mam.mmmmmba
wwom notdier the Employmont and Yralring 007 the bials sgentlss ano gearaniop of

Suthfulness of hodm]cbmmmwmwcwbysu.wmw macaplodumrdledwmbylhmm z«m
mmamlm;cbnmmmmmmmmcmwErAuaswugmylslnnwmany
u-:neouunnano.amahmmulscm¢eawmummw.monmcammws&:mca«mm
mmw.mmyhmmmmmummwmmn gasaniizar 2 axpelitug o veraciiad do fa informiacin cortien'ds en

mm«momwmmmm Wmdendoﬁab&bwﬂdoomwlmnlcmndlmmmum:c«momﬁhuwm
vube:omm:duahqmdmdmkbmm.ﬂhommhmmu&mmmumdohsm

PUBLICBURDENS\'RTWM

Tha publc regarting bunden mmbmrmm.mmmmuwwammm (44 USC 3501), |5 estimaied & bo epproxiyalaly 60 minrng
responsa, bwuding Emo for reviewnng nstiuctions, eszrehtng eadsling data m mmh(o awﬁmmmmmbwwﬁ:
wm:amlmammm&rMhMMBgfuh oy m&q‘o&ng?m :ﬂﬂuﬁa@ p mmmms
anaxw:” Worldoreo Envastment, Room C-4510, 200 ConsSitien Avenus, NW, Washingtsn, DO

la dom::&n mmm F ETA 790, goo &3 taquiaro ablnss o rptonar benalleios (44 USC 3501), so estma en sproximadamants €0
n cma pasa ° ] on
mﬂlﬂwmmﬂm hwwims wwmmmm mnmammmww
respasiciis & osla mm:nmeammm Eata Informacitn 68 p3dicny o hay réngena expactstive
confidancictidad, Envie aomumumahmmmw mmmuu&
Dmdeemem&n hmmnmc-mo.mmmm mmm.ocma

-6-
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28. Uso this section to provide addilianal sugporting information (including section Box aumber). Include attachiments, if necessary. / Utlice esta seccin para proporcicnar

Informacién adicionzl de apoyo; nduya el numero de b seccitn eincluya archivos adjuntos, si o5 necesario. b
Item 16 - Description of Duties and Requirements ' '\qz‘\lui

(poTA“Ice SIQr(msﬁrt nae h,he-{bb)

Hand-harvest and field pack vcgctablcs[.\ Weed, thin plants, cut seed potato, and grade potatues. Prepare ficld for
planting. Transplant plants, riding on transplanter or by hand. May tie vegetables in bunches or top them. Pick,
cut, lift or pull crops to harvest them, Knives will be used when hurvesting and field packing, Load field trailers.
Care must be taken to prevent damaging product and plants. Opcrate tractors, tractor-drawn machinery, and
self-propelled machinery to harvest crops. Workers must he physieally able to lift up to 60 Ibs with assistance.
Employer will furnish to workers, without cost, all tools and cquipment required to perform dutics assigned.
Ficld temperatures range from 10 to 100 degrees (F) with possible wet morning conditions. After hire, employer
may conduct random drug testing at employer's expense. Long hours on fect, bend and stoop for long periods.
Work is to be done in the ficld for long periods of time. Workers are expected to perform duties, including
boxing, weighing, and loading of produce. Workers may assist In warchousing/palletizing and loading
trucks/trailers with produce welghing from 50-60lbs and lifting to a height of 5 fect. Production standards apply.
Assist with sorting of potato shipments, Cut sced potatoes by hand. Assist with ficld preparation. Workers
referred against this order must have a minimunt of 3 months of verifinble experience in the aforementioned. See
attachment 26 and separafc Work Rules provided with application.
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20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the numbei: of

hours of work per week clted In item 10 of the clearance order for the week beginning with the
antidpated date of need, unless the empjoyer has amended the date of need at least 10 working .

days prior to the original date of need by so notfying the Order-Holding Office (OHO). If the
employer falls to-notify the OHO at least 10 working days prior to the original date of need, thé
empioyer shall pay eligible workers referred through the Intrastate/Interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay,-the higher of
the Federal or State minimum. wage rata for the first week starting with the original anticipated
date of need, The employer may require workers to perform ajtemative work if the ‘guarantec is
Invoked and If such altérnative work is stated on the job order, .

The employer agrees that no extension of employment beyond the period of employmant shown
on the job order wiil relleve the employer from paying the \wages already earmned, or specified in
the fob order as a term of empioyment, providing transportation or paylng transportation
expenses to the worker's home, _ . )

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, sodnl securlty, health and safety, farm labor contractor registration
and other employment-related laws.

The emplayer agrees to expeditiously notify the OHO or State agency by telephone Immediately
upon leaming that a crop is maturing carlier or later, or that weather conditions, over
recrultment, or other factors have changed the terms and conditlons of employment.

'gt;l;mplpyer, If acting as a farm labor contractor, has a vaild farm {abor contractor registration
cate,

The employér assures the ava[labllliy of no cost or public housing which meets applicable Federal

and State standards and which [s sufficlent to. hotise the specifiad number of workers requested

through the clearance system.

The employer aiso assures that outreach warkers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name ~_Talpb 5B, Prosident __ Date: W

Employer’s Signature

———.

‘.
. ermnnce

——r tE® me ®.

Begldes the matarial terme and conditions of tha amplaymant, ths employar must agres to thase assursnces If
tha job order Is to ba placad ag part of the Agricultural Recrultment Syatem, This assurance statemant must be
signed by the omployer, and it must accompany the ETA Ferm 750, .
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New York State Department of Labor

Form ETA 790 Attachment
Terms and Conditions/Clarifications and Assurances/
Additional Information

A: CLARIFICATION OF ITEMS ON FORM ETA 7590
item 3: Housin

a. Housing and utilities are provided at no cost fo H-2A workers and those workers in comresponding
employment who are unable to retumn to their place of residence the same day.

Housing beds, bedding, and maltresses will be fumished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

ooo

item 14: Board Arrangements
Employer will_] will notDq provide three meals per day and will deduct $ n/a per day.
Employer willlXJ will not[] furnish free dishes, cooking utensils and convenient kitchen and cooking
facilities. .
Employer willX) will not[] provide transportation o assure workers access to stores where they can
purchase groceries and/or other incidentals, and/or medical necessities.

Item 16: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described.
b. The employer will provide 3 days of training andfor allow 3  days of work for worker to reach
production standards if applicable.

Three days of orientation will be provided for new hires to Childstock Farms to familiarize them with the
employer’s specific harvest practices. It will consist of demonstrations and verbal instruction given by the
employer or a specified employse. Demonstrations wlli review safety practices in handling and proper
techniques for plcking, bunching and packing vegetables using a knife. Workers will be encouraged to ask
questions and will be questioned to ensure that the specific practices are fully understood. Following
completion of the orientation, experienced farm workers will have one trial day to demionstrate their ability
to harvest. Workers unable to meet the employer’s production standards after completion of the trial date
may be terminated at the sole discretion of the employer.

¢. Production Standards (if applicable). After completion of training or break-in period, employer will

expect worker to:

Crop Type of Pack Units/Hour
Herbs 24 count/bunched 8

Cilantro 90 count/bunched 4.4
Parsley Loose pulled 12

Greens 24 count/bunched 115
Tumip Loose clipped 145
Mustard

Kale, Collard

Spinach Root cut loose 115
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Root cut bunched 7.3
(24 count)
Clipped loose 11.5

Workers hired under this order will be required to show evidence of right to work in the United States.

When a worker is terminated under any of the above provisions, or if the worker voluntarily terminates his
employment, the employer shall not be liable for the three-fourths guarantee.

The job requires a minimum of 3 months of experience working on a diversified crop farm handling both
manual and machine tasks with commodity production and harvest activities. Workers must be able to
perform manual as well as mechanized activities with accuracy and efficiency.

Persons seeking employment as experienced Farm Workers must be available for the entire period
requested by the employer.

d. Employer may terminate worker with timely nolification fo the NPC and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and hired;
2) Commits serious acts of misconduct;
3) Falls, after completing any training or break-in period, to reach production standards; or
4) Abandons Job (“Job Abandonment”) — is absent for five consecutive previously scheduled days
without prior nolification to employer.

item 17: Wage Rates, Speclal Pay information and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevalling hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change In the AEWR requires an increase such
increase will be paid as of the effective date of the increase. Also if the AEWR Is decreased this will
bacome the wage effective on the date of the decrease.

a. If piece rate eamings for total hours of work at a piece rate during a pay period do not resuit in
average hourly eamings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

b. In New York State, the only deductions that can be taken from worker pay are:
1. Those required by law, such as Social Security, income tax, and garnishment of wages; and
2. Those that benefit workers and are authorized in writing, such as life insurance, or a savings
account.

Any other deductions are illegal.

c. The employer guarantees to offer employment for a minimum of % (‘three-fourths guarantee®) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker’s arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make &fforis to transfer the worker to other comparable employment acceptable lo the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or {ransport tre worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by

2



Page 3 of 5
‘ the worker for transportation and daily subsistence to that employer's place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 6566.122. The amount of the _
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transporiation charges for the distances invoived provide the
guarantees in item 19 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average hourly
eamings will be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker's tolal earnings for the pay pericd; (2) the worker’s hourly rate
and/or plece rate of pay; (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined In paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guaraniee); (4) the hours actually
worked by the worker; (5) an itemization of all deductions made from the worker's wages; (8) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

f.  Workers wilh school age children who have migrated with such children and who depart in time to
return home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitled had they stayed
the entire job order period.

g. The employer will provide workers referred through the interstate clearance system 40 hours of
work for the week beginning with the anticipated date of need, unless employer has amended the date
of need by notifying the SWA no later than 10 business days before the date of need. If the employer
fails to notify the NYS Depariment of Labor, then the employer shall pay an eligible worker referred
through the clearance system $450.40 (number of hours of work x AEWR/prevailing wage/minimum
wage) for the first week starting with the originally anticipated date of need. If worker referred fails to
notify the NYS Department of Labor of continued interest in the job al least § days before date of
need, worker will be disqualified from this assurance. Employer will_] will notX] require worker to
perform alternative work if the guarantee cited in this section is invoked.

Alternative work: N/A

h. Employer will maintain adequate payroll records. Workers will be pald weekly on Friday for work

through the previous Momdey. S44y, rda\, . P«Y paod uny Suudm{ Thvough S!{l‘urdzu.[ ]
Item 19: Transportation

Employer agrees lo reimburse inbound transportation and subsistence expenses ($11.58 per day minimum
to a maximum of $46.00 per day) to each worker, or any person, government agency, or private
organizalion which, on behalf of the worker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipulated period of
en;pl;:yment, from initial date of need or from the day after actual arrival of worker if later than the stated
date fo repori.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who is ferminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Cerlifying Officer), from place of employment to place
of racruitment, except if the worker prefers not fo return to his place of recruitment and has subsequent

3

¥17)
'/z-l/,

b
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employment with an employer — see Item 17 (c) above. Employer will not be responsible for providing
retum cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or Is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carier transportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facllities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for workers with and without receipts).

c. If requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

te : Workers' Co nsation

The employer assures that Policy # Z-588-833-8 issued by The New York State Insurance Fund provides
the required insurance for injuries arising out of and in the course of employment. Employer’s proof of
insurance coverage will be provided to the Chicago Processing Center before cettification is granted.

{tem 23: Tools and Egujgmen;

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.
B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulafions at 20 CFR 853.601 and 20 CFR 655.135.

2. The employer will expeditiously nolify the Slate agency by telephone immediately upon leamning that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

3. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501(xvi).

4. Where appropriate, the employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements. The
employer assures that workers hired under this order who will be handling pesticides will be provided
appropriate fraining.

5. The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker In corresponding employment no later than on the day work commencas, a copy of the work
contract between the employer and the workers in a language understood by the worker.

6. The employer assures that if acting as a fanm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, he/she has a valld federal FLC certificate or FLCE identification card.

7. The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers.or processors in New York State, growers or processors
in New York State who use the services of a farm labor contractor, and growers or processors in New York
State who, without using the services of a farm labor contractor, are responsible for bringing into the state
five or more out-of-state migrant farm or food processing workers, not including H-2A workers, are
required to register with the New York State Depariment of Labor and pay a registration fee in addition to
any other fees that may be applicable. This statement applies only to H-2A employers who ailsc employ
five or more out-of-state migrant workers.
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Housing Rules

This housing is lemporary in-season housing provided for migrant agricullural workers
employed by Childstock Farms, Inc. who are unable lo commute daily from their normal piace of
residence. The housing provided Is group housing. All residents must be mindful of the rights
of other residents for qule! enjoyment of employer-provided housing. For the protection of the
employer and the employer's property, and to assure the comfort all residents, the following
housing rules will apply. Violators.of the housing rutes will bs subject to disciplinary action,
which may include termination of employment and/or removal from the housing.

1. Housing assignments will be made exclusively by the employer. Workers may occupy
only the housing to which they are assigned. Workers may only sleep in rooms, areas,
or units as assigned by the employer or desighated supervisor.

2. Workers assigned to bunk beds may not separate the bunk beds, as open floor space in
sleeping rooms is needed by ali occupants.

3. No person not assigned o the housing unit by the employer may occupy a bed or stay
overnight in the hausing unit.

govornmentG8iiimeguietions. Workers will be required to keep the exterior area
surrounding the housing clean and clear of debris. ’

5. Workers shail report any problem with the housing or any potenilal problem with
compliance Immadiately upon discovery to the employer or designaled supervisor.

6. Kitchen faclilies and olher common areas are the use of all residents of the housing
unit. Please be conslidarate of your fellow workers. Each person using the kitchen
facilities must clean them up promptly after each use. All occupants must cooperate and
share in the responsibility for keeping all common areas clean and malntaining them in
good condition.

7. No cooking is permitted in sleeping rcoms or any other non-kilchen areas.

8. No cooking grease Is to be dumped down the sink, nor out the window. Grease should
be put.in a in can and disposed of in the garbage dumpster.

9. Occupants are forbldden from removing batteries from smoke detactors for any reason.
VIOLATION WiLL BE CAUSE FOR IMMEDIATE TERMINATION,

10. Occupants must not drop paper, cans, bollles, personal items or other trash in the
housing units, yard or surrounding area. Trash and waster receptacies must be used.
Lids MUST remain on these receptacles at all times as required by law.

11. Workers fiving in employer's housing may not entertain guests In or on housing premises
after 10:00 pm Sunday through Friday or afler 12 midnight on Saturday.

12. Occupants may nol Interrupt other workers rest/sleep period by excessive noise or
commotion. Workaers must not play loud music after 9:00 pm Sunday through Friday, or
after 11:00 pm on Saturday.

13. Fighting, horseplay, scuffling, throwing things, drunkenness, loud or rowdy behavior and
threatening or harassing other occupants will not be tolerated and may be cause for

" “Termination and removal from the Housing.

14. Any worker who verbally or physically threalens anolher person with any tool or weapon
WilLL BE SUBJECT TO IMMEDIATE DISCHARGE,

15. Occupants may not post nor remove any notices, signs, posters, bulletin boards, or other
smc:hl documents from the employer provided housing without speacific authority from the
employer.
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16.
17.

18.

19.

20.
21,
22

23,

24.

25,

. Use or possession of ales

Ocecupants may nol willfully abuse or destroy any property at the housing owned and
provided by the employzr or the property belonging to other employees.
Lights and unnecessary heat should be turnad off: doors and windows closed in event of
rain and when heat is turned on. No electrdc healers are to be used,
Occupants may not remove beds, refrigerators, stoves, tables, chairs, elc., or any other
equipment from the housing premises without specific authorization from the employer.
VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE.
QOccupants must not deface, damage or destroy the housing or contents. H-asvesker

5 ; : :

workerawages,

WORKERS WILL BE DISCHARGED for stealing from the empleyer or from other
workers.

The use or possession of illegal drugs will be cause for immaediate termination and
removal from the housing.

Workers must vacate the housing and remove their belongings prompily upon
termination of employment with the employer.

Waorkers vill not knowingly or deliberately engage in any type of behavior o take any
action that might cause the heusing or the grower to be cut of compliance with any local,
stale or federal law.

Occupants must notify their supervisor if any fire extinguisher has been discharged for
any reason,

Occupants are prohibited from smoking inside the housing facilities. Smeking Is only
allowed in oulside designated areas.

FOFI AL

esramesenillegal drugs is striotly prohibited in
employer providad housing. Use or possession of alrahalissheveragesss illegal drugs,

falling or refusing to take a drug test will be CAUSE FOR IMMEDIATE TERMINATION.
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Reglas de vivienda

Esta vivienda es temporal vivisndas de temporada para los trabajadores agricolas migrantes
empleados por Childstock Farms, Inc. que son incapaces de viajar diarlamente de su lugar
normal de residencla. Las viviendas es el alojamiento en grupo. Todos los residentes deben ser
consclentes de los derechos de otros residentes para usufructo de viviendas provistas por el
empleador. Para la proteccién del empleador y de propiedad del empleador y para asegurar 1a
comodidad de todos los residentes, se aplicarén las slgulentes reglas de vivienda. Los
infractores de las normas de la vivienda seré sujeto a medidas disclplinarias, que pueden Inclulr
la terminacién de empleo y/o eliminacién de la cubleria.

1. Asignaciones de vivienda se reallzard exclusivamente por ¢! empleador. Los
trabajadores pusden acupar sdlo la vivienda a la que han sido asignados. Los
trabajadores sélo puede dormir en habliaciones, areas o unldades que asignadas por el
empleador o designado supervisor. ’

2. Los trabsjadores asignédos a la cama de cucheta no pueden separarse las literas, como
planta libre es necesarlo espacio en domllorios para todos los ocupantes.

3. Ninguna persona no asignada a la unidad de vivienda por el empleador puede ocupar
una cama o permanecer durante la noche en {a unidad de vivienda.

4. Ocupantes deben cooperar con el empleador y olros trabajadores en el mantenimiento de
la unidad de vivienda, limpias y en buen estado, en cumplimiento aplicables nos las
regulaciones OSHA del gobiemo. Los trabajadores estaran obligados a mantener el
4rea exterior que rodea el alojamiento limplo y claro de los desechos.

5. Trabsjadores Informara cualquier problema con el problema de la vivienda, o cualquier
potenclal cumplimiento inmediato al descubrir al empleador o supervisor designado.

6. Instalaciones de cocina y otras dreas comunes son el uso de todos los residentes de la
unidad de vivienda. Por favor sea considerado con sus compafieros de trabajo. Cada
persona que utiliza las instalaciones de la cocina debe limpiar iInmediatamente después
de cada uso. Todos los ocupantes deben cooperar y compartlr la responsabltidad de la
limpleza de 4reas comunes y mantenerios en buenas condliciones. ’

7. Cocinar no est4 permitido dormir en habitaclones o cualquier otro tipo de coclina no.

8. No grasa debe ser volcada en el fregadero, ni por la ventana. Grasa debe ser puesto en
una lata y desecharse en la basura dumpster.

9. Ocupantes estdn prohibidos de retirar las baterias de los detectores de humo por

c‘ualqu!er razén. y]olaclc}n serd causa de terminactén,

_ 40.Ocupantes no debe caer papel, latas, botellas, objetos personales o resio de la basura
en las unidades de vivienda, patio o alredéddres. Debén utllizarée rétibientes de basura
y desperdicio. Las tapas dehen permanecen en eslos racipientes en todo momento
como exige la ley.

11. Trabajadores viviendo en viviendas del empleador no pueden entretener a los
::gsgedes en o en locales de vivienda después ds 22:00 de! domingo al viemes o 12
ados.
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12 Ocupantes no pueden interrumpir a otro periodo de descanso/suefic dg trabajadores por

13,

14.

15.

16.

ruido excesivo o conmacion, L.os trabajadores no deben jugar musica a todo volumen
daspués de 21:00 del domingo al viernes, 0 después de 23:00 Saébado.

lLucha, juege rudo, refir, lanzar cosas, embriaguez, comportamienlo ruidoso o
alborotado y amenazar ¢ acosar a otros ocupantes no gera tolerado y puede ser causa
para la terminacién y el retiro de la caja.

Cualquier trabgjador que amenaza verbalmente o fisicamente a otra persona con
cualquier herramienta o arma ser sujetos a inmediata DESCARGARAN.

Ocupantas no podran publicar ni quitar todos los avisos, seiales, caneles, tablones de
anuncios u otros documentes del empleador proporcionado vivienda sin la autoridad
especifica dal empleador. '

Ocupantes no intencionalmente pueden abusar o destruir cualquier propiedad en la
vivienda propiedad y proporcionada por el empleador o los bienes pertenacientes a
otros empleados de.

. Luces y calor innecesario deben estar apagados, puertas y ventanas cerradas en ¢aso

de lluvia y cuando se enciende el calor. Los calentadoras elaclricos no deben usarse.

. Ocupantas no puede quitar camas, refrigeradoras, estufas, mesas, sillas, eic., o

cualquier otro equipo de las instalaciones de la vivienda sin una autorizacidn especlfica
del empleador. Los infractores estaran sujetos a la descarga inmediata.

20.

21,
22,

23.
24,

25,

Los trabajadores se DESPRENDERAN por robar del empleador o de otros
irabajadores.

Del uso o posesion de drogas ilegales serd causa de terminacion y refiro de la caja.

Trabajadcres deben desocupar la vivienda y quitar sus pertenencias sin demora en caso
de lerminacion de trabajo con el empleador.

Los {rabajadores no a sabiendas o delberadamenle participar en cualquier lino de
comportamiento o tomar cualquier accién que pueda causar la vivienda o el cullivador
de conformidad con cualquier ley local, estatal o federal.

Ocupantas deben notificar a su supervisor si cualquier extintor de incendios ha sido
descargada por cualquier razon.,

Ocupantes se prohiben fumar dentro de las instalaciones de la vivienda, Solo se permite
fumar en dreas designadas exieriores.

25.Uso o posesion de esbidsealaahtlizans drogas ilegales esta prohibida en el empleador

proporcionada vivienda. Uso o posesién de kabmissalcahéliensw drogas ilegales,
fracasan o negarse a realizar una prueba de drogas serd causa para la terminacién,
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Weork Rules

The following work rules are intended to provide guidance {o workers on (he standards of
conduct and performance expected of them by Childsteck Farms, Inc. Violation of these rules

or other lawlul job-related employer requirements, including these work rules, will be considered
grounds for discipline of immediate discharge. Penallies for infractions may include suspension
from work without pay for the ramainder cf the day or for up to {hree days, in the sole judgment
of the Employar, depending on {he sericusness of the infraction, the worker's prior record, and
other relevant factors. Repeated, serious, of aggravated Infractions may result in immediate
discharge., Workers are expected to comply with all rules relating to discipling, attendance. wark
quality, and quantily, and {he maintenance of all property.

1, Workers who periorm fraudulent or sloppy work, as defined under Job Specification will
be suspended without pay for the remainder of the day, or for up to three days, in the
sole judgment of the Employer, depending on the sericusness of the infraction, the
worker's pricr record, and other ralevant factors. Discharge of the worker may result
from any subsequent offense. Workers must perform their assianed workin a caraful,
workmanlike manner in accordance with the provisions of the work conlract. Sloppy
work will not be tolerated.

2. Usa or possession of alcohollc beverages o lllegal drugs is strictly prohibited during
work time or during any workday before work is completed for the day (such as during
meals); workers may not report for work undar the influence of alcoholic beverages of
illegal drugs. liegal drugsTreieskstiTEETRIages may not be used or kept on any
employer premises, including housing at any time. Use or possession of illegal drugs®r

failing er refusing fo take a drug test will be CAUSE FOR
IMMEDIATE TERMINATION.

3, Excessive absences andlor tardinass will not be permitted. Employees are expected to
be present, on lime, and willing to parferm the assigned work every scheduled workday.
This is not sporadic or “day work™. Excassive absences are defined as: Two
conseculive days of unexcused absences or three unexcused absences in a thirty-day
period. Viclation will be CAUSE FOR IMMEDIATE TERMINATION. Workers musl
raport at assigned time and place sach workday as directed by the supervisor.
WORKERS WILL BE DISCHARGED FOR EXCESSIVE TARDINESS. Excessive
tardiness is defined as three unexcused tardies in a row or five unexcused tardies in a
period of thirly days.

4. Workers must not drop paper, cans, botlles and other trash in fields, packing house, of
on employer’s premises. Trash and waste receptacles must be used. No glass of any
type will be allowed within proximily to any farm produce.

5, \Workers may not take unautharized breaks from work.

6. Workers may not leave the field or other assigned work area without permission of
employer or supervisor in charge.

7. Workers may not begin work prior to scheduled starting time or continue working after

~ slopping time unless expressly authorized by the employer.

8. Workers may not deliberately restrict production, damage plant or bruise vegetables.

9. Any worker who verbally or physically threatens another worker, the farmer, or
any supervisor with any tool or woeapon WILL BE SUBJECT TO IMMEDIATE
DISCHARGE.

10. WORKERS WILL BE DISCHARGED for fighting on the employer's premises,
including housing premises, at any time.
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11. Workers may not post or remaove any notices, signs, or other instructions or documents
from the employer's bulletin boards or the employer's property wilthout spacific authority
from the employer.

42 WWORKERS WILL BE DISCHARGED if they steal from fellow workers or from the
employer.

13. Workers may not falsily identification, personnel, medical, production, or olher work:
related records. VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

14. Workers may not willfully abuse or desiroy any machinery, truck or other vehicle,
equipment, {ools or other property belonging 1o the employer or to other empioyees.
VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY.

15. Workers may nol use or operate irucks or olher vehicles, machines, tocls or olher
equipment and property lo which the worker has nol been specifically asslgned by his
supervisor. Workers may not use or operate trucks or other vehicles, teols, or other
equipment or property for their parsonal use unless axpressly authorized by the
employer,

16. Woerkers may not misuse or ramove {rom the farm premises without authorization from
his supervisor and employer, property such as trucks and other vehicles, beds,
refrigerators, tools, elc. VIOLATORS WILL BE SUBJECT TO DISCHARGE
IMMEDIATELY.

47. Workers must obey all safely rules and common safety practices and must report any
injuries or accidents (0 their supervisor or the employer's office immediately. UNSAFE
WORK BEHAVIOR MAY SUBJECT THE VIOLATOR TO DISCHARGE.

18. Workers must follow supervisor's instructions.

15, Workers may nol commit acts of insubardination-failure to regard authority.

20. Workers will not knowingly engage in any type of behavior or take any action that might
cause the grower o be out of compliance with any local, state, or federal law.

21. No firearms or any other weapons may be brought on the employer's premises by the
worker at any time.

22 Workers may nol engage in horse play, scuffling, throwing things, wasting time of
loitering during work hours.

23. A worker may be dismissed is he/she accepts a job at Childstock Farms, Inc. and does
not report for orientation on the specified date, place, and time of the firsl day of
employment and fails to notify the employer.
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Reglas de trabajo

Lzs siguientes reglas de trabajo se pretenden orientar a los trabajadores sobre las normas de
conducta v rendimianto gue se espera de ellos per Childstock Farms, Inc. violacion de estas
normas o de ofros requisitos legzles relacionadas con el trabajo empleador, incluyendo es10s
trabajo reglas, se considerara motivo de disciplina o despice inmediato. Sanciongs por
infracciones pueden incluir la suspension del trabajo sin goce de sueldo por el resto del dia o
hasta (res dlas, en el juicio del empleador, segun la gravedad de la infraccién, antecedentes del
trabajador y otros factores pertinentes. Infracciones repelidas, graves o agravados pueden
resultar en el despldo inmodiala, Los trabajadores deben cumplir con todas las normas relativas
a la disciplina, asistencia, calidad de trabajo y cantidad y el mantenimiento de toda la

propiedad.

1. Los trabajadores que realizan trabajo fraudulenta o desculdado, como se define nla
especificacién de trabajo seran suspendidos sin goce de sualdo por ¢l resto del dig, ©
hasta tres dias, en el juicio del empleadar, segun la gravedad de la infraccién,
antecedentes del trabajader y otres factores pertinentes. Descarga del trabajador pucde
resullar de cualquier ofensa poslerior. Trabajadores deben realizar su trabajo asignado
da manera culdadosa y profesional, con arreglo @ lo dispuesto en el contrato de trabajo.
No se lolerara el trabajo descuidado.

2. Uso o posesién de bebidas alcohdlicas o drogas ilegales esta prohibida durante el tiernpo
de trabajo o durante cualquier dia laborable antes de terminar el trabajo para el dia
(coma durante las comidas); los {rabajadores no pueden reporlar para ¢l trabajo bajo la
influencia de bebidas alcohdlicas o drogas ilegales. Drogas ilegales vehabides
alechdlieas no pueden ser ulilizados o guardados en todo establecimiento o empleador,
incluyendo la vivienda en cualquier momento. Uso o posesion de drogas ilegales &
habidas-aleshéfions, fracasan ¢ negarse a realizar una prueba de drogas sera causa

ara la terminacidn,

3. Exceslvo ausencias y/o tardanzas no serén permitidas. Empleados deban estar
presentes, el tiempo y dispuesto a realizar el trabajo asignado cada dia de trabajo
programada. Esto no as esporadico o “Jornada". Ausencias exceslivas se definen como:
dos dias consecutivos de ausencias o lres ausencias en un perlodo de treinta dias.
Violacion serd causa para la terminacion. Trabajadores deben informar al tiempo
asignado y colocar cada dia de trabajo como lo indique el supervisor. Trabajadores se
DESEEENQEBQE de tardanzas exceslvas. Tardanzas excesivas se definicion como
tres ‘Taa?anzas injustificadas seguidas o cinco Tardanzas injustificadas en un periodo de
treinta dias.

4, Trabajadores de no deben retirar papel, latas, botellas y demas basura en campos,
embalaje de la casa, o en los locales de! empleador. Deben utilizarse reciplentes de
Basura y residuos. No se permitird ninguna Copa de cualquier tipo cerca de cualquisr
producto de la granja.

5. Trabajadores no pueden tomar descansos sin autorizacion de trabajo.

6. Los irabajadores no padran salir del campo u ofro asignado a la zona de trabajo sin
permiso del empleadaer o supervisor a cargo.
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7. Los trabajadores no pueden empezar a trabajar anles de la hora de salida programada o
sequlr trabajando después de parar el tiempo a menos que expresamente aulorizado
por el empleador.”

8. Trabajadores no deliberadamente pucden resiringir la producclén, daiar |2 planta o
conlusién verduras.

9. Cualquler trabajador que verbalmente o fisicamente amonaza a otro trabajador, el
agricultor o cualquler supervisor con cualquler herramienta o arma ser sujetos a
ihmediata DESCARG N,

.

10. Los {rabajadores se DESPRENDERAN para luchar en las instalaclones del
empleador, incluyendo Instalaclones de vivienda, en cualquier momento,

11. Los trabajadores no pusden publicar o quitar todos los avisos, sefiales, u otras
Instrucciones o documentos de tablones de anuncios dsl empleador o de propledad del
empleador sin la autoridad especifica del empleador.

12.Los ores se DESPRENDERAN si roban de compafieros de trabajo o del
empleador.

13.Los trabajadores de no pueden faisificar identificaclén, personal médico, produccién y
otros regisiros relacionados con el trabajo.-Los infractores estarin sujetos a la
descarga inmediata,

14. Trabajadores no intenciorialmente pueden abusar o destruir cualquier maquidaria.
camiones u otro vehiculo, equipo, herramientas u olros bienes pertenecientes al
empleador o a ofros empleados, Violadores so someteran, desearga
[nmediatamente.

15.L0s trabajadores de no pueden utilizar u operar camiones u otros vehlculos,
maquinas, herramientas u otro equipo y propledad a la que el frabajador no ha sido
espasificamente asignado por su supervisor. Los trabajadores no pueden usar uoperar
camiones u otros vahiculos, herramientas, o equipo o propledad para su uso personal a
menos que expresamente autorizado por el empleador.

18. Los {rabajadores no pueden abusar o relirar de las Instalaclones de la granja sin
autorizaclén de su supervisar y el empleador, propledad como camiones y otros
vehioulos, camas, refrigeradares, herramientas, elc. violadoves va ser suleto a la

descarga inmediatamente.

17. Trabajadores deben obedecer todas las raglas de seguridad y précticas de seguridad
comunes y deban reportar accidentes ni leslones a su supervisor o a la oficina del
empleador Inmediatamente. Comportamlento de trabajo Inseguro puede someter al

- |nfractor.a desecarga.
18. Los trabajadores deben seguir las instrucciones del supsarvisor.

19. Los trabajadores no pueden comeler actos de insubordinacién-falta considerar
autoridad.
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20. Los trabajadores no deberfan participar en cualiduler tipo de comporiaimiento o tomar
cualquler accién que pueda causar el cultivador de conformidad con cualquier ley local,

estatal o faderal.

21. Sin ammas de fuego o cualquler otro lipo de armas puede ser hecha en los locales del
empleador por el trabajador en cualquier momento.

22.1os trabajadores no pueden participar en el juego de caballo, refilr, tirar cosas, perder
{lempo o vagancla durante horas de trabajo.

23, Un (rabajador. puede.ser despedido es élella acepta-un trabajo en Ghlidstack Farms,
Inc. y no.reperta para la ofientacion enia fecha, lugar y lempo de la primera jomada de
smpleo y no notlficar al'empleador.
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