U.S. Department Labor OMB Contral No. 12050134
Employment and Training Administration Explration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type In each field block - To Include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
{Favor de usar letra de molde en !a solicitud - Para incluir informacion adicional vea el punto # 28 - Favor de segulr las instrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, City, Sfate Nos. 4'throtah' 8 for STATE USIE:
and Zip Code / Nombre y Direccidn del Empleador/Patron ylo Agenate - Nl’lmergs 4ag aI?U S0 ‘E.S'TKT -
(Nomera, Calle, Ciudad, Estado y Cédigo Postal ): P £

Clinton Vineyards 4. SOC (O'NET/QES) Occupational 5.Job Grder No. / Nm. de Orden do
450 Schultzville Rd. Cede / Cédigo Industrial: Empleo:

Clinton Carners, NY 12514 Lff)?‘DL'I ‘ O O ‘

Agwsi a. S0C (OET/OES) Occupational | [\ Y 11 ¥3S |

Stoven McKay Tille / Titulo Ccupacional

H2 Exptess IE; vewtoval Lluipnu Ny

3007 County Route 20 _ppnakn . -

Hudson, NY 12534 B. Address of Order Holding Offic (includz Telephone number) / Direccidn de
518.451-0109 cell 12 Oficina donde se radico la oferta (incluyz el némero de teléfono);

866-210-1791 fax 8 7 7, L]‘(dﬂ B q'7 g _7

a) Federal Employer Idantification Number (FEIN) / Nimero federal de

Identificacidn dol Empleador: a. Name of Local Office Representative (include direct dial telephona

13-287 6550 number) / Nombre del Representanle de la Oficina Lecal (Incluya el
nimero de leléfono de su linea directa).
b) Telephcne Number / Namero da Telélono: < % iy e
845-266-5372 577'%@@ I AS 7]
¢) Fax Number / Nameco do Fax: 7. Clearance Order Issue Dale / Fecha de Emision de la Orden de Empleo:
none o
2[a:( 2015

d) E-mail Address / D{recdén da Correo Elecirbnico: 8. Job Order Expiration Date / Fecha de Vencimieato o Expiracidn de la Ordan
sparkscv@amail.com ds Empleo: s
2. Address and Directions to Work Site / Domicilio y Direcciones al lugar de %( l S/ 2018

trabajo: o
Clinton Vineyards, 450 Schultzville Rd., Clinton Corners, NY 12514 9. Anlicipated Ped“’f'_ 1"5 Emg“" ment / Perieda anficipado o previsto de E"‘ﬁf'-

21 zeis M

Site owned and operated by employer From / Desde: 15 To/Hasta: 12/15/2015 zfﬁhg

10. Number of Workers Requested / Nimero de Trabajadores Scliciladas:
“Frrotie One (1)

1. Anlicipaied Hours of Work per Wesk /| Horas Anticipadas/Pravistas da
Trabajo por Semana. Total: 35

Sunday | Domingo, Thursday lueves___ 7

Monday { Lunes __7 Friday / Viemes 7
‘ . Tuesday / Martes 7 Salurday / Sabado
Aidi:lress and Direclions to Housing / Domiciiio y Direcclones al lugar de Wednesday / Miércoles__7____
VT e o e et
11 Rokeby Road, Red Hook, NY 12571 12. Anticipated ranga of hours lor different saasonal activities: / Rango previsto ds
(Cwned by employer) horas par elas diferentes actividades da 1 temporada: =
_ ) - ) Waler, fentil ne vines: 35 hrs
a)  Description of Housing / Desciipcion do la vivienda: Wooden House,de  living Harvest g@zgs:parg hours per weak
room; 4 bewn?vn:N-:- kitchen, fully fumished, alf utiities previded: ofl heat, electric; Maintenenca: 20 hours per week
capadi . Duichess Hosptal, Rhinebecke is closes! medical faciity; 13. Call : ' ?
8 e T Calloct Calls Accepled from: / Aceptan [lamadas por Cobrar de:
Empioyer | Empleador: Ho

< '{i@ﬁ”%
AL |
TR .i

\{‘3\; o >
(G
/
/



14. Desaibe how the employer inlends to provids elther 3 meals a day 1o each worker or fumish fres and convenlent cooldng and Kiichen es for workers o prepare
meals / Describa cimo el empleador Lena 1a intencitn de ofrecer, ya se2 3 comidas 2l dla a ¢ada trab{ador, © proporcionar grat {a Instalaciones para cocinar.

Transportation provided weekly to purchase food; beneficiaries will buy and prepare their own food in fully furnished
kitchen.




j i ir Ci i - {Explai lo be hired or refermed, and Lhe
i Hiting Information /lnsliucciones sobre cdma Referir Candidatos/Solicilanles {Expla:t_: how applicants are L
h mﬂwgﬁf a?rna?lab!e hm?r o interview workers / Explique cdmo los candidales serdn conlralades o referidos, ¥ Ias horas disponibles ded empleades/agante para

enirevistar a los irabajadores). See Instuctions for more detals / Vea las instruccicnes para mes detalles.
Inquire at: 450 Schultzville Rd., Clinton Corners, NY 12514, or call 845-266-5372 for phone interview with Phyllis Feder. Generally available 8 pm io 5 pm for

calls.

Or apply through nearest HYS DOL Cne Stop Career Center.  Please contact (877)466-9757 1o locate nearest State Workforee Agency office.

Job descriplion and requirements / Descripcibn y requisilos del trabajo: Plant, harvest fruit, prune, thin, grape vineyards. Vineyard work includes
pruning, tying, hand hoeing, planting, shoot and cluster thinning, leaf pulling, pest control, mawing, composling, weeding, moving calch wires,
shoot positioning, trellis construction and repair, and hand harvest. Workers must be physically able to harvest fruit including carrying 35 Ib
boxes of grapes over the head and oul of the rows. Assist in leading and unloading trucks. @0 voxrie Tl'ddﬂ 7 mbweé (l 4“;'5 T ‘:}
Is previous work experience preferred? / Se prefiere previa experlencia? Yes/SIXXQ NoQ If yes, number of months prefarred: i es asi, ﬁmer! de

meses de experiencia; __6___
Equipment operalion: Traclor and mower. Tractor and sprayer

1. Check all requirements that apply:

0 XX Exposure to Exireme Temp. / Expuesto a Temperaluras Extramas
0 XX Frequent Slooping / Inclinandose o agachandose con frecuencia
QX Lifting requirement / Levantar o Cargar ___35__ ibs.libras

O XX Repelilive Movements / Moyimientos repetitivos

N-h

k(i




16._Waqa Rates, Spocial Pay Information and Deductions / Tarlla de Pago, laformacion Sobre Pagos Especiales y Deducciones (Rebajas) —
| iviti T ! pecial Pay Deductions® Yes/Si No ay Pen
Crop Aclivities Houtly Wage Pieuu;i:::)e 1 g;;: :. ;.:./, Periodo de Paga
Cultivos: Grapes Salario por Hora Pasgs Espega)les Deducciones / /
Pago por Pieza / (Bono, olc.
Unidad(es)
Plant $11.26 nla nla Social Security / O [=] Weekly / Semanal
Seguro Social
pain}
Irrigate $11.26 nla nla Federal Tax/ Poia] a
impuestos
Fedorales i
Mainlenante, $1126 nla nla State Tax w0} [w} Bi-weely/
operate machlnery fimpuestos Quincenz!
Eslatales )
Prune $11.26 n/a nla Maals / Comidas  vin) u
Harvest $11.28 nla nla Other (specify) / xQ MonthlyMensual
Otro {especifica)
a
Cther/fOtro
0

GJ

- _$11.86

17, More Detalls About the Pay / Mas Detallas Sobre el Pago: Tax deduction oplional and elected by worker.

governmejt

and subsisterce-e

enfs ] Arreglos de Transportacién: Em
rer day for a maximum of $46
agency, or private organization whic
penses from the residence, pla
worker has completed 50% of the stipulated peri
actual arrival of worker if later than the stated d

ployer agrees to reimburse inbound transportation and subsistence

00 as specified by regulations) to each worker and any person,

h on behalf of the worker has paid or advanced such transportation
ce of last employment, or place of recruitment to the job site after the
od of employment, from initial date of nced or from the day after

ate to report. Return expenses also paid.




18. 15 1l the prevalling praclice to use Famm Labor Conlraclors (FLC) o recrull, supervise, lranspoarl, house, and/or pay workers for this (these) crop aclivily
{lesy?/ . Es la praciica habilual usar Conlrallstas de Trabsjo Agricola para reclutar, supesvisar, transportar, dar vivienda, y/o pagarie a los trabajadores

para este{os) tipo(s) de cosechs(s)? Yes/St Q No XxQ

1t you have checked yes, what I3 the FLC wage for each aclivity? / St contesto *SI,* cuél es el salarlo que le paga al Conlratista de Trabajo Agricola por
cada actividad?

18.  Are workers covered for Unemployment Insurance? / ¢ Se le proporcionan Seguro de Dasempleo a los trabajadores? ves'si O NoxxQ

20. Are workers covered by workers' compensation? / 2 Se le provee seguro de compensecidnindemnizacién al trabzjador:  YestSi XXO No O

21, Ara tools, supplles, and equipment provided at no charge lo the workers? / ;S les proveen herramisnias y equipos sin costo alguno a los irebajadores?
Yes/SIXXQ NoQ

2. st any aangemanls which have been made with establishment owners or egents for the paymenl of a commissicn or other benefits for sales made to
workers, (If there are no such arrangements, enter *None".) / Enumere todos tos acuerdos o conventos hechos con los propieterios def establecimiento o
s:s agenies '?ara ¢l pago de una com!sién u otros beneficies por ventas hachas a los trabajadores. (SI no hay ningin scuerdo o convenlo, indique
‘Ninguno".) None

23, Lstany stfike, woik sioppag, slowdown, of nentupion of cperation by tho employees i U pi2oa Whero e warkars willbo erployed. (128 a70 o Such iadana,
gum.)lam?r&mmmommmawmaammwmmmmmmdmam.(émm?&m&m




24, 1s this job order to be piaced in connection with a future Agplication for Temporary Employment Certfication for H-2A workers? / ¢ Esta orden da empeo ha Sido puesia
en conaxdén con una future sofictud de certificacidn de empleo lemporal para Wrabajadores H-2A7

Yes/SIXXO NoQ

25. Employer's CerliRcatlon: This Job order describes tha aciual femms and condiions of the employment being offered by me and contalns &l e matarial
lerms and conditians of the job. / Certificacion def Empleador: Esta orden de trabajo describe los términos y condiciones del empleo que se le ofrecs, y
contlene todos los términas y condicianes materiales ofrecidos.

Phyllis Feder, Owner
Employer’s Printed Namo & Title / Nombre y Tiuto en Leira do Molda/imprenta del Empleador

t1s A.—()é& Urieny = 2

01/29/2015
Date / Fecha

ployer’s Signature / Firma y Titulo del Empleador

READ CAREFULLY, in view of the statutorlly established basie function of the Employment Service as a no-fee labor axchange, that is, a3 a forum for bringing
together employers and job seekers, nelther the Employment and Tralning Administration {(ETA) nor the Stale agencies are guarentors of the eccuracy or
truthfulness of informaticn contained on job orders submitted by employers. Nor does any job ardar accapled or recruited upon by the Amarican Job Center
constilute a contraciual job offer to which the American Job Center, ETA or a State agency Is in any way a party.

mmwmm.&maumwas«mummmwmm entidad de Inlarcambio laboral sin comisiones, es decir, camo un
bmpmm:amwmmymmmdem.mmmmmwmmmmmomabmmm
las érdenes de trahojo somatdas por 03 emplaadores. mwmmammommummcm(mmwmm
MawmahmdmM&m.ﬂkommhmmaden&mmmmdomm

PUBLIC BURDEN STATEMENT
mmmmwmmmmmmummatoomwmmmmﬁm(uuscsson. is estimated to be approsimately 60 minutes per
mwmmmmmwudﬁmadﬁngddam.gﬂmhgmdmhwhg&sdhdmﬂnwmmmmbﬁsmwmd
mfummuwammmmumw.mahmmummmummamw. Send comments regarding this
burden esttmate of any other aspect of this collecton, including eupgestions far reducing this burden, to the LS. Department of Labor, Employment and Trainlng

1 Office of Worldorca Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, BC 20210.

&%mmmnewmw {a Fonma ETA 780, requiero para cblener o retener beneficios (44 USC 3501), ce esima en eproximadaments 50
a oma , - -} 8f DON N en 9
ﬁwwwmxmmmmmm&mmfmwmmwaymumammmwm
mamwmmwamqummmmammmmmm@mmmmmmm
WMMmmammommmammmmmmmmwa
D&paltnmioflabu.&WMlmeﬁngMMkﬁaﬂon.OﬁmdmmmRoom04510.2000alsﬁ1mmAmue.NW,Was!ﬁngm0620210.

-6-




26. Use s section to provide addiional suppcrling information (inckuding sectlon Box numbei), inciude atachments, i necessary. / Uice esla Secdin para proporionar
informecitn adicional de apoyo; incluya el numero de la seccién e lndluya archivos adjunlos, &l es necesarlo. None




20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, uniess the employer has amended the date of need at least 10 working
days prior to the original date of need by so notlfying the Order-Holding Office (OHD). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system the
specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of the
Federal or State minimum wage rate for the first week starting with the original anticlpated date of
need. The employer may require workers to perform alternative work if the guarantee is invoked
and If such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown on
the job order will relieve the employer from paying the wages already earned, or specified In the
Jjob order as a term of employment, providing transportation or paying transportation expenses to
the worker’s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, heaith and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earller or later, or that weather conditions, over recruitment,
or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valld farm labor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which Is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that cutreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name  Phyllls Feder Date: 01/29/201S

Employer's SIgnatu;(.?Z;;}% ?g(p—-ﬁ.

Besides the material tarms and conditions of the amployment, the employer must agree to these assurances Iif
the job order Is to be placed ag part of the Agricuitural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 780.




Page 1 of 4
New York State Department of Labor
FORM ETA 790 Attachment #1
Terms and Conditions/Clarifications and Assurances

Job Order Number: N Y “1 % E{§ {

A: CLARIFICATION OF ITEMS ON FORM ETA 790
Item 1:

Employer Emall:sparkscv@gmail.com
Employer Fax: 846-266-5372

Agent Emall: h2express@yahoo.com
Agent Fax: 866-210-1791

Item 3: Housing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to retumn to their place of residence the same day.

Housing beds, bedding and mattresses will be fumished at no cost to the workers.

Housing will be clean and meet the applicable federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

Item 14: Board Arrangements

Employer will not X provide three meals per day.

Employer will X fumish free dishes, cooking utensils and convenient kitchen and cooking faciliies.
Employer will X provide transportation to assure workers access to stores where they can purchase
groceries and/or other incidentals and/or medical necessities.

ftam 16: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described.
b. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and hired;
2) Commits serious acts of misconduct: or
3) Abandons Job (“Job-Abandonment”) - is absent for five consecutive previously scheduled days
without prior notification to employer.

item 17: Wage Rates, SQQt;ial Pay Information and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or plece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure Is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such
increase will be pald as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage sffective of the date of the decrease.

a. If plece rate eamings for total hours of work at a place-rate during a pay period do not result in
average hourly eamings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

b. In New York State, the only deductions that can be taken from worker pay are:

1. Those required by law, such as Social Security, income tax, and gamishment of wages;
2. those that benefit workers and are authorized in writing, such as life insurance, or a savings

account

eow



Page 2 of 4

Any other deductions are illegal.

¢. The employer guarantees to offer employment for a minimum of % (“three fourths guarantee”) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker’s arrival at the place of employment and equ on the
date specified on the job order or extensions thereof. In fire, weather or Act of Gad tenmqations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) retum the worker, at the employers expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
workers next certified H2A employer, whichever the worker prefers (2) reimburse the worker the full
amount of any deductions made from the workers pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employers place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 655.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in ltem 19 (a) below.

d. Workers will not be required to work mare than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to mest this guarantee. The worker's average hourly
earnings will be used under this guarantee where wages are paid on a plece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the workers total earnings for the pay period; (2) the workers hourly rate
and/or piece rate of pay; (3) the hours of employment offerad to the worker (showing offers in
accordance with the %'s guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemization of all deductions made from the worker's wages; (6) If piece
rates are used, the units produced dally; (7) beginning and ending dates of the pay period: (8) the
employer's name, address, and FEIN.

. Workers with school age children who have migrated with such children and who depart in time to
retum home for the beginning of the school year shall be pald, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitled had they stayed
the entire job order period. 35

g. The employer will provide workers referred through the interstate clearance system 49 hours of work
for the week beginning with the anticipated date of need, unless employer has amended the date of
need by nolifying the State agency no later than 10 business days before the date of need. If the
employer fails to notify NYS Department of Labor office, then employer shall pay an eligible worker

9739419 refemed through the ciearance system $45840 for the fimt vwonk starting with the originally anticipated

Mmb
fasjis

date of need. If worker referred falls to notify the NYS Department of Labor of continued interest in the
job at least 5 days before date of need, worker will be disqualified from this assurance. Employer will
not X require worker to perform alternative work if the guarantee cited in this section is invoked.
h. Employer will maintain adequate payroll records. Workers will be paid weekiy
on Saturday for work through the previous Sunday.

Item 19: Transportation

$11.86
Employer agrees to reimburse inbound transportation and subsistence expenses ($14.68 per day minimum

to @ maximum of $46.00 per day) to each worker, or any persan, government agency or private
organization which, on behalf of the worker has pald or advanced such transportation and subsistence

expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
2



Page 3 of 4 . .
abroad to the place of employment, after the worker has completed 50% of the stipulated period of

employment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of retumn transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see Item 17 (c) above. Employer will not be responsible for providing
retum cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides limely notification

to the NPC and DHS. N
b. The amount of the transportation payment will be equal to the most economical and reasonable similar

common caier transportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for workers with and without recelpts).

c. Ifrequested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employar provided housing to
the actual work site and return at the end of the day.

Item 22: Workers' Compensation

The employer assures that Policy # Z 2555 6“(0 (P issued by
NYS | F provides the required insurance for injuries arising out of and in the

course of employment.

Employer's proof of insurance coverage will be provided to the Chicago Processing Center before

certification Is granted.

ltem 23: Tools and Equipment

The employer will furnish without cost all taols, supplies, or equipment required in the performance of work.

B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 663.501 and 20 CFR 655.135.

2. The employer will expeditiously notify the State agency by telephone immediately upon leaming that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

3. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501(xvi).

4. Where appropriate, the employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements. The
employer assures that workers hired under this order who will be handling pesticides will be provided
appropriate training.

5. The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker in corresponding employment no later than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker

6. The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, he has a valid federal FLC certificate or FLCE identification card.

7. The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers or processors in New York State, growers or processors
in New York State who use the services of a farm labor contractor, and growers or processors in New York

3
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Page 4 of 4
State who, without using the services of a farm labor contractor, are responsible for bringing into the state
five or more out-of-state migrant farm or food processing workers, Including H-2A workers, are required to
register with the New York State Department of Labor and pay a registration fee in addition to any other
fees that may be applicable.

) , P
Employer Signature (7"’71;1?/65 %é’/




82015 Driving Directions from Clinton Corners, New Yorkto 450 Schultzville Rd, Clinton Corners, New York 12514 | MapQuest

Notes : _ _ o

! L} L A ]

D‘jru‘]‘loﬂg "‘}9 uul.-tc,mj — Tt
worlk sste ,

Trip to:

450 Schultzville Rd
Clinton Corners, NY 12514-2402
1.51 miles / 3 minutes

Q Clinton Corners, NY Soveload
Free App
= 1. Start out going north on Salt Point Turnpike / County Hwy-17 toward Schultzville 0.2 Mi
Rd/ County Hwy-12. Map 0.2 Vi Total
ﬂ 2. Take the 1st left onto Schultzville Rd / County Hwy-12, Map 1.3 Mi
If you reach Noftingham Rd you've gone about 0.4 miles too far 1.5 Mi Total
B 3.450 SCHULTZVILLERD s on the left. Map

Your destination is just past Harpers Rd
Ifyou reach Willow Ln you've gone about 0.6 miles too far

@ 450 Schultzville Rd, Clinton Comers, NY 12514-2402
Total Travel Estimate: 1.51 miles - about 3 minutes

©2015 MapQuest, Inc. Use of directions and maps is subject to the MapQuest Temns of Use. We make no guarantee of the accuracy of
their content, road conditions or route usability. You assume all riskof use. View Tems of Uss

hitp/Aww.mapq uest.comyprint Pa=app.core.dd7aab2e5eh280048ba5454c
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Driving Directions from 450 Schultzville Rd, Clinton Corners, New York 12514 to 11 Ro... Page 1 of |

Notes

ER ,
L. mapguest
Trip to:

11 Rokeby Rd

Red Hook, NY 12571-1807
14.14 miles / 22 minutes

@ 450 Schultzville Rd, Clinton Corners, NY 12514-2402

1. Start out going northwest on Schultzvilie Rd / County Hwy-12 toward Willow Ln.
Map

2. Tum right to stay on Schultzville Rd / County Hwy-12. Map

Schullzville Rd is 0.4 miles past Willow Ln
If you are on Sunset Trl and reach Horseshoe Trl you've gone about 0.4 miles too far

3. Tum right onto Centre Rd / County Hwy-18. Map

4. Tum left onto Slate Quarry Rd / County Hwy-19. Map

@
id
g
g
ﬁ -ég 5. Tum right onto Route 8G / NY-9G. Map

ﬁ 1 6. Tum right onto Route 9 / US-9 N. Continue to follow US-9 N. Map
; 9 ; If you are on Route 9G and reach Old Post Rd you've gone about 0.1 miles too far
-

7. Tum left onto Rokeby Rd. Map
If you are on S Broadway and reach Old Farm Rd you've gone about 0.2 miles too far

4

B 8. 11 ROKEBY RD is on the left. Map
If you reach Adams Rd you've gone a liftle too far

@ 11 Rokeby Rd, Red Hook, NY 12571-1907

Total Travel Estimate: 14.14 miles - about 22 minutes
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