‘o Joe Young PageGof9

U.S. Department Labor
Employment and Training Administration

2015-03-12 19.04.16 (GMT)

OM8 Controt No, 12050134
Expiration Date: October 31, 2016

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para ObrerosiTrabajadores Agricolas y Procesamiento de Alimentos

{Print ot type In each fleld block - To include additional infarmation, go to block # 28 ~ Please follow Step-By-Step Instructions)
{Favor de usar letra &fe molde an la solicitud - Para inclulr informacién adicional vea el punto # 28 - Favor de sequir las instrucciones paso-a-paso)

1. Employer's andior p\oent’s Name and Address (Number, Sireet, Cily, State
and Zip Gode f Noftbre y Direccién del Empleader/Patrén ylo Agenle
(Nimero, Calle, Cixdad, Eslado y Codigo Poslal §:

OIA Mv\)_- f(-a_‘;'_ Q&JMJ ELC.
CF Pae Woad RA
Hudson, NY| | 2534

a) Federal Employer [dentification Number (FEIN) / Numero federal de
Identificacion del Empleador.

H(s-3%4152

b) Telephone Numbef ! Himera de Teléfono:

a7 413 854 - 1507

c) Fax Number | Numeéto de Fax:

d) E-ma'l Address (D'vE::iO« de Comeo Electiinico:
H2AH2B@AOL.COM

Nos. 4 through B for STATE USE ONLY

Nimeros 4 a B para USO ESTATAL

4. S0C {O'NET/OES) Occupational 5.Job Order No. / Hum. de Orden da
Code / Codigo Industrial: Empleo:

5204207
. i NYI( 22 ¢

a S0C {ONET/QES) Occupational
Title ? Thulo Ceupacional
Farvmwo e va andk
Lavpres, crppP

—— e = e Canme s e g |

12072211080 From: Rachel Murphy

6. Address of Order Holing Office (include Telephone number) / Diteccitn de
la Oficina dande se radica la oferla {incluya el ndmero de teléfona):

gj‘)""—'(&(ﬂ“(f’]g 7

a. Name of Local Office Representative (include direct dia! lelephone
number) / Nombre del Representante de la Oficina Local (incluya el
nimero de feléfono de su linea direcla).

%17 4bb- 9157

2. Address and Directions to Work Site / Domicilio y Direcciones al lugar de
lrabajo: .

G?/Ja\ﬂ. VJ’wéKé
}{"‘\éf)onl N\, ]25’3'-}

7. Clearanca Order Issue Date / Fecha de Emision de la Orden de Empieo:

4[7/ 2015

8. Job Ordet Expiration Date / Fecha de Vencimiento o Expiracin de la Orden
de Emplea: e > J—
B[/ 201S

9. Anticipated Pericd of Emplz?ery Periodo anficipado o previsto dg Empleo.
/

From / Desds: & /gTDfmsml {f/f /9

10. Number of Workers Réquested / Nomero de Trabajadares Solicilados:

I

3. Address and Direclions 1o Housing / Domicio y Direcciones al lugar de
vivienda:

61 W Dt B2
ldeon N 12534

a)  Desaiption of Hoysing / Desaripcion dé la vivienda:
O V1B Coom  wiln o Wwndas

,_\}4.5 ‘< ChatX ™ CMM
b-ﬁ-“ll.'ms
Kl

TR
A

\"-““!6'\ O kldz\rbom “

11. Anlicipated Hours of Work per Week f Horas Anlicipadas/Previstas de
Trabajo por Samana. Tolal: 45~

Sunday { Dominga, Thursday Mueves_g
Monday / Lunes Friday /Viemes,

Tuesday / Mastes Salurday / Sabado _
Wednesday / Miércoles__4q___ ‘

12. Anticipated range of hours for differen! seasonal edivides: / Rango previsto da
horas par alas diferentes aclividades de la lemporada:

Hours worked each day will depend on condition of crops, weather

1 13 Collecl Calls Accepted from: ! Azeptan Llamadas por Cobrar de:

Empilayer { Empleador: Yes/SiO No®

) o™ ,
i 3 01
— —
" ---a—..--,_..--.,_d..-_

603 497 4828 03/19/2015 16:31

RECEIVED FROM:

12072211080 #1106-006
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To: Joe Young FPage7ot9 2015-03-19 19:04:16 (GMT) 12072211080 From: Rache! Murphy

14, Desaibe how the ¢nuployer intends to provide efher 3 meals a day 1o each warkes of furnish free and convenient cooking and kitchen facitias for workers to prepare
megls / Gesciba como el emplaador liene fa intancidn de ofrecer, ya sea 3 comidas al dia a cada trabsjadar, © propordionar grauitamente instataciones para cocingt,

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsibie forimaintaining housing in a neat, clean manner. Workers may not willfully abuse or destroy any
machinery, trugk or other vehicle, equipment, tools, or other property belonging to the employer or to other
employees. Violators will be subject to discharge immediately.. Housing and utilities are provided at no cost
to workers who are unable to retum to thelr place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains

possession and control of the housing premises at all imes. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.

Employer will not provide 3 meal per day »
Employer will provide.3 meals per day D and charge . aday.

if meals are not provided then the employer will furnish free cooking faciliies so workers may prepare their
own meals. Free transportation will be provided once a week to grocery store so workers can purchase their
groceries.

603 497 4828 03/18/2015 16:32 RECEIVED FROM: 12072211090 #1106-007
[ .




15. Refermal Instructions and Hiring Information /Instrucciones sobre como Referir Candidatos/Solicitantes - (Explain how appiicants are to be hired or referred, and the
Employer's/Agent's available hour 1o interview workers / Explique como los candidatos seran contratadas o referidos, y las horas disponibles del empleador/agente para
entrevistar a los irabajadores). See instructions for more detalls / Vea las instrucciones para mas detalles.

All applicants must be able, willing and qualified to do the duties required. The applicant holding office to

refer all able, willing and qualified applicants through the order holding office or the applicants can contact
the farm directly at the address or phone number listed in item 1 on the ETA 790, during normal business
hours to apply.

Call B2y Banks- Dobsont {3~ g%‘l“%Cﬂ

Mo
40i<

16. Job description and requirements / Descripcion y requisitos del trabajo:

WORK MAY INCLUDE BUT NOT LIMITED TO: SEE PAGE 7 ITEM 28 FOR COMPLETE JOB
DESCRIPTION.

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/Si® No O If yes, number of months preferred: / Si es asi, numero de
meses de experiencia: 2 MONTHS

2. Check all requiremenis that apply:

O Certificalion/License Requirements / Cerlificacion/Licencia Requisitos QO Criminal Background Check / Verificacion de antecedentes penales

O Driver Requirements / Requisitos del conductor O Drug Screen / Deteccion de Drogas
O Employer Will Train / Empleador entrenara o adiestrara H Extensive Pushing and Pulling / Empujar y Jalar Extensamente
O Extensive Sitling / Estar sentado largos ralos ® Extensive Walking / Caminar por largos rates
W Exposure to Extreme Temp. / Expuesio a Temperaturas Extremas @& Frequent Stooping / Inclinandose o agachandose con frecuencia
@ Lifting requirement / Levantar o Cargar s Ibs./libras 0 OT/Holiday is not mandalory / Horas Extras {sobre tiempo) / Dias Feriados no
® Repelitive Movements / Movimientos repetitivos obligatorio
=3=




To: Joe Young Page9ot9 2015-03-18 19.04:16 (GMT) 12072211080 From: Rachel Murphy
17._Wage Rates, Special Pay Informatien and Deductions 7 Tarifa de Pago, Informacidn Sobre Pagos Espedales y Deducciones {Rebajas)
Crop Activitias Houry Wege Piece Rate / Special Pay Deduclions® YesiSi No Pay Period
Unit(s) (benus, elc) Periodo de Pago
Cullivos Salario por Hora Fagos Etpeciaies Deducciones ' :
i Pago por Pieza / (Boro, elc.)
, Unidad(es) 5 e
$ " g Social Secunity / Weekly / Gemanal
4@&\ \)Jurh “ ze {Bm y/ Sequio Social ) “R X
$ $ Mb i'h‘h = Federal Tax/ 0 o
Apples % e S Impuestas X
ppie Federales
p Fia s 3 Stale Tax [m] a Bi-weekly/
VE{J :.‘_.1{1 le2S- [ [ Nimpuestos x Quincenal
Spvnag by, (¢ ttuadl o Eslatales
‘F;'Fb avu PUJG $ I (% $ Meals / Comidas a E a
A ‘ (Wt - [Ty A sl s i P s —— . —
Fibicéet-5t ‘N(; $ $ Other (specify) / o E Monlinly/Mensual
wh Gan s{ Olro {especifica)
”‘l‘}llg I"-)dl"l,; =
. Other/Otro
Q

18. More Detalls About the Pay / Mas Detalles Schra al Pago:

Workers will be paid for all hours worked at the Wage Rate in effect at the time the work is performed,
required at 20 CRF 655.122 (I) and 655.120 (a). The required wage may be different than it is at the time of
filing this job offer.

19, Transportation Arrangements / Arreglos de Transportacidn

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the J
employer shallireimburse the worker for cost of transportation and subsistence from the place from which i
the worker has come {o work for the employer. Upon completion of the work contract employer will pay
reasonable costs of retum transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be returning to the
- | place of recruiIment, due to subsequent employment with another employer who agrees t¢ pay such cost, in
- |which case this employer only pays for the fransportation to the next job. The amount of the transportation

payment will b{a equal to the most economical and reasonable similar common carrier fransportation charges
for the distance involved, "except that any worker protected pursuant to the Fair Labor Standards Act will be
paid in oompﬁénce with the FLSA beginning in the first workweek." See attachment page 4.

603 497 4828 03/19/2015 16:33 RECEIVED FROM: 12072211080
| S e ey ey
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To. Joe Young Page2o0ol6 2015-03-25 21:36.43 (GMT) 12072211090 From. Rachel Murphy

20. 1s 1l the prevaRing practice [0 use Fam Laber Contractors (FLC) to recruil, supervise, transport, hause, andlos pay workers for (his {(hese) crop aclivity
(ies)? ] 4E5 |a préctica habilual usar Confratislas de Trabajo Agricola para reclular, supervisar, transporiar, dar vivienda, ylo pagarle a los trabajadores

para este(os) lipo{s) de cosecha(s)? Yes!Si O No &
If you hava checked yes, what is (he FLC wage for sach activity? / Si conlasto “Si," cudl es el salario que Ie paga al Contratisla de Trabajo Agricola por
cada eclividad?

Yasl&‘iﬁ N& E’Li/—; {! -

Yee/Sil No (1

21. Are workers covered lor Unemployment Insuranca? / . Se le proporcionan Seguro de Desempleo a los trabajadores?

22, Are workers cavered by workers' compensation? / ,Se le provee seguro de compensacionfindemnizacion al (rabajador:

Are tools, supplies, and equipment provided al no charge 1o the workers? / (56 les proveen herramientas y equipos sin costo alguno a ks lrabajadores?
Yes/Si@ Ko O

24, List any arrangements which have been made with establishment owners or agents for he payment of a commission or cther benefils for sales made lo
workers, (If there are no such afrengements, entar "None".) / Enumere fodes los acuerdos o convanlos hechos con los propielarios del astablecimiento o
sus egenles para el pago de una comisidn v olras beneficios per venlas hechas a kos trebzjadores. (Sl no hay ninglin acuerdo o canvenio, indiguo

“Ninguno®.)

NONE

25, Listany strike, work stoppage, sm.aimnpﬁogdopcraiunbymaempbﬁuatm place where the workers will be employed. (If thene are no such incidents,
enler "None™.) | Enumere toda huelga, paro o in'2rrupcion de operadiones de abajo por parts de los empleados en ef lugar de empizo. (St no hay incidentes de ssle

tipo, indique TNinguno™)
NONE
..
603 497 4828 0372572015 19:00 RECEIVED FROM: 12072211080 #1137-002
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To: Joe Young Page3ot6 2015-03-25 21:36 43 (GMT) 12072211030 From: Rachel Murphy

28, mmtsjobomalbbephadhmm%amhm&pﬁwﬁcn for Temporaty Employment Certificalion for H-2A workers? / . Esta orden de empleo ha sido puesia
mMmmMMdemm&mﬂmMMmeH-mv

YessSigy NoQ

27. Employer’s Certftcation: This job arder describes the actusl (enms and condijans of the empioymaent being offered by me and contains ail the matsrial
terms and conditions of the job. / Centificacién del Empleador. Esta orden da {rabajo describe los 1éminos y condiciones def emplao que 50 le ofrece. y
confiene todos los términos ¥ condiciones materiales ofrecidos.

4 . -
Empl Prinrtad Noma & Tiile 7 Nombdre y Titulo en Let Moldefimprenta del Empleadar

Rt :M/ R l1a/is

Employer’s Signature / Firma y Titulo dol Empleador Date / fecha/

READ CAREFULLY, in view of Ihe slalulcrily established basic function of ihe Employment Service as a no-fee Iabor exchange, that Is, as a forum for bringing
togathar enpioyers and job seskers, neither the Employment aad Trgining Administration {(ETA} nor Ihe State agencies ate guarantors of the sceuracy or
trothiuiness of informaticn cantained on job orders submitied by employers. Nor doas any job order eccepted of recruited upon by ths American Job Center
constilite a contractual job offer to which the American Job Cenler, ETA ¢r a State agency Is in any way a party.

LEA CON CUTDADO, En vista de ta funcidn bisica del Sarvicio de Emploo astablacida porfey, comouna entidad de intercambio labotal sln comisiones, 3 dedit, como un
foro para reanls 8 los empleadores y los soiclantes de empleo, ni ETA ni fas agencias del estado pusden garantizar ta exaclitud o veracidad de & Informatién contenida an
1as 6rderes do trabajo cometidas por los empleadores. N: ningunta ofden de trabsajo aceptado o contratado en ef Cenlro de Cameras (Amesican Job Cender) consiiuyen una
oferta de trabajo controctuzins alas qua el American Job Center, ETA 0 un organismio estatal s de ninguna manera una de las partes,

PUBLIC BURDEN STATEMENT

The public reporfing burden for responding to ETA Form 790, which is required to obtain o setain benefiis (44 USC 3501), is esimated 10 be approximalely 80 minutes pel
responss, including time for reviewing instrucSons, searching axisting data sources, gathering and reviewing the caliection. Tha public need not nespond to this coBecan of
Information urdess it Giaplays o auently valid OMB Cordrol Number. This is public informaBon and there is no expeciation of confidentisfty. Sand comments regarding (his
busdsn estimata or any other aspect of thiis coffection, including suggestions for reduding this burden, to the U.S. Depariment of Labor, Empioyment and Tralning
Administration, Offic of Workforce Livestment, Room C-4510, 200 Consfiution Avenud, NW, Washingten, DC 20210.

DECLARACION DE CARGA PUBLICA :

Lacana deinformacién pdbiica pare responder a ia Fonma ETA 780, quo se requiane para oblenar o retener benafickas (44 USG 3501), seesima en agroximadaments 60
miRutoS por respuesty, Incluygedo o tiempo para revisar las insirucciones, buscer fuentes do datos exfsientes, recapllar y revisar ka ootecién. El pGblico no Sena por qué
responde a esta recapilacin do nformacion a menas qua muastre un nimero de control OMB vikdo. Esta informacién es pibiica y no hay ainguna expaciativa de
corfidencialidad. Envie sus comeniarios acenca de esta carga o cuslquisr obio espacto de eata colevcidn, incluyendo sugerenciss para reducir esta carga, al U.S.
Oepartment of Labor, Employment and Teaining Administraticn, Offioe of Workforos invastment, Room C-4610, 200 Constiiution Avenve, NW, Washington, DC 20210,

-6-

803 497 4828 03/25/2015 19:00 RECEIVED FROM: 12072211090 #1137-003
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28. Use this section lo provide additianal supporting information (including secticn Box number), Include altachments, if necessary. / Utilice esta seccidn para proporcionar
% Wmfi:rmamén adicional de apoyo; incluya el numaro da la soccion e incluya archivos adjuntos, si es necesario.
\
&y perform any combination of tasks related to the planting, cultivating and processing of apples, fruit
and vegetable crops including driving, operating, adjusts and maintains farm machines, preparing soil, . Wil
planting, pruning, weeding, thinning, spraying, irrigating, mowing, harvesting, grading, packing. ey use

hand tools such as shovel, pruning saw, hoe and ladder. 2 months of experience and-experieree-on wiTh
harvest and washing crews on organic salad greens farms.

Mdo q/zhg

UOFE_) wnalud g ‘C')a"l"c';‘ippt{sl %F"nﬂ.f.[/, uﬂ-uu "
Sdlm.‘l t-jr‘f’_e ns . / / ”’"@W[ﬁ\,m-"(f’("[

Wy Y9fi<s
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To: Joe Young  Page 5of 6 2015-03-25 21:36:43 (GMT) 12072211090 From: Rachel Murphy

20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the dearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). 1If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee Is
Invoked and if such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon leaming that a crop is maturing earller or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate,

The employer assures the availabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the dearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

.—;
Employer's Name M@JAM&_ Date: _37&17[[2'

Employer’s Signature 71» ﬂ/-./f @m{)

Beslides the material terms and conditions of the employment, the employer must agrea to these assurances If
the job order Is to ba placed as part of the Agricultural Recruitment System. This asgsurance statement must be
signed by the employer, and it must accompany the ETA Form 790,

803 497 4828 03/25/2015 19:02 RECEIVED FROM: 12072211090 #1137-005
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To: Joe Young FPage3of9 2015-03-19 18.04:16 (GMT) 12072211090 From: Rachel Murphy

Page 1 of 4

New York State Department of Labor
Form ETA 790 and ETA 9142 Attachments
Terms and Conditions/Clarifications and Assurances/
Additional Information

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

A: CLARIFIGATION OF ITEMS ON FORM ETA 790

item 3: Housing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in comesponding
employment who are unable to return to their place of residence the same day.

paoyw

Work
No tehancy in employer-provided housing is created by this arrangement. The

Housing beds, bedding, and matiresses will be furnished at no cost to the workers.
HousLng will be clean and meet the applicable Federal and State housing standards.

rs will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

employer retains possession and controf of the housing premises at all times. Workers provided
housihg under the terms of this Clearance Order shall vacate the housing promptly upon
termipation of employment with the employer.

ftes :

Arra

Employer will |__|will not provide three meals per day and will deduct $ per day.
Employer will [¥] will not furnish free dishes, cooking utensils and convenient kitchen and cooking

facilities.

Employer will wltl not D provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentals, and/or medical necessities,

ltem 16: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described.
b. The employer will provide  days of training and/or allow  days of work for worker to reach
production standards if applicable.

C.

nderds-(iFapplicable)—After completion-of-training-er-break-in-penod.-employerwill

e rker-to: Y ¢
(V ;
d. Emplpyer may terminate worker with timely nofification to the NPC and DHS, if the worker: S5

803 487 4828

1) Refuses, without cause, o perform work for which the worker was recruited and hired;
2) Commits serious acts of misconduct;

3) Falls, afier completing any training or break-Inperiod, (o reach production standards—(if
-applicable);-or

The empjoyer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevalling hourly wage or piece rate, the agreed upon collactive bargaining wage, or the Federal or State

0371872015 16:28 RECEIVED FROM: 12072211080 #1106-003
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To Joe Young Page4d4of9 2015-03-19 19:04 16 (GMT) 12072211080 From: Rachel Murphy

Page 2 of 4 :
gminiml.n'n age, except where a special procedure is approved for an occupation or specific class of

agriculturpl employment. Employer assures that if a change in the AEWR requires an increase such
increase will be pald as of the effactive date of the increase. Also If the AEWR is decreasad this will
become the wage effective on the date of the decreasse.

a. If piece rate eamings for total hours of work at a piece rate during a pay period do not result in
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

b. In New York State, the only deductions that can be taken from worker pay are:

1.| Those required by law, such as Social Security, income tax, and gamishment of wages; and
2| Those that benefit workers and are authorized in writing, such as life insurance, or a savings

account,

Any other deductions are illegal.

¢. The Employer guarantees to offer employment for a minimum of % ("three-fourths guarantee”) of the
hours n the workdays during the period of the contract, and all extensions thereof. This guarantee
begips with the first workday after the worker’s arrival at the place of emplayment and ends on the
date{specified on tha job order or extensions thereof. In fire, weather, or Act of God terminations (as

nce expenses to the place of employment; and (3) pay the worker for any costs incurred by
for transporiation and daily subsistence to that employer’s place of employment. Daily

and onable common carrier transportation charges for the distances involved provide the
guarantees in [tem 19 (a) balow.
d. Workers will not be required to work more than the number of hours specified in the job order for a

day or on their Sabbath or federal holidays to meet this guaraniee. The worker's average hourly
ngs will be used under this guarantee where wages are paid on a piece rate basis. Workers who
nated for cause or who voluntarily abandon their job are not entitled to this guarantee if
r provides timely nofification to the NPC and DHS.
r before each payday the employer will provide to each worker in one or more written statements
llowing information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate
r piece rate of pay; (3) the hours of employment offered to the worker (showing offers in
accqrdance with the % guaraniee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemization of all deductions made from the worker's wages; (6) if piece
are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
empjoyer's name, address, and FEIN.

f. Thelemployer will provide workers referrad through the interstate clearance system ‘-f S hours of work
for week beginning with the anticipated date of negd, unless employer has amended the date of need
by notifying the SWA no later than 10 business days before the date of need. If the employer fails to
n the NYS Dapartment of Labor, then the employer shall pay an eligible worker referred through
the clearance system $50(,,7 < (number of hours of work x AEWR/prevalling wage/minimum wage) for
the first week starting with the originally anticipated date of need. If worker referred fails o notify the
NYS Depariment of Labor of continued interest in the job at least 5 days before dale of nead, worker
will be disqualified from this assurance.

803 497 4828 0371972015 186:29 RECEIVED FROM: 12072211090 #1106-004
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To: Joe Young Page5of9 2015-03-18 19:04.16 (GMT) 12072211080 From: Rachel Murphy

Page 3 of 4 /
g. Employer will maintain adequate payroll racords. Workers will be paid weekly on ,‘gmkml for work

through the previous weelk.
Sundaﬂ nLlo Ll/”!s;’

item 19: Trapsportation £ in%p

Employer agreas to reimburse inbound transportation and subsistence expenses ($1H$B per day minimum

to a maxifnum of $46.00 per day) to each worker, or any person, govemment agency, or private

organization which, on behalf of the worker, has paid cr advanced such transportation and subsistence
expenses, from the place from which the worker has cocme to work for the empleyer, whether in the U.S. or
abread ta the place of employment, after the worker has completed 50% of the slipulated period of
employment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to raport.

a. Employer will pravide or pay the cost of raturn fransportation and subsistence to each worker who
completes the employment periad, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Cerlifying Officer), from place of employment to place
of recnutment except if the worker prefers not te return to his place of recruitment and has subsequent
emp! yrnent with an employer — see item 17 (c) above. Employer will not be responsible for providing
returr] cost of transportation and subsistence from place of employment to place of recruitment if the
work r voluntarily abandons the job or is terminated for cause and employer provides timely notification

to thg NPC and DHS.

b. The gmount of the transportation payment will be egual to the most economical and reasonable similar

common carrier transportation charges for the distance involved. All transportation providad by the
empt yer will be by common carrier or ather transportation facilities which conform to the applicable
regul tions of the Interstate Commerce Commission or the United States Department of Labor. The

nt of daily subsistence will be in accordance with current rates published in the Federal Register

(foraq‘orkers with and without receipts).

c. Ifrequested by the worker, employer will assist in making lransportation arrangements.

d. Emplpyer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

nszi_szkm_’ Compensation

oyer assures that Policy # B)o| 435 issued by

™, ot walk q TLwbmravce
Provides|the requ:FQd insurance for injuries arising out of and in the course of employment.

E1mployer's proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.

Item 23: Tools and Equipment

The employer will fumish without cost all tools, supplies, or equipment required in the performance of work.

The em

B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agress to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.

2. The employer will expeditiously notify the State agency by telephone immediately upen learning that a crop
is maturing earlier or later, or that weather condilions, over-recruitment, or other factors have changed the
terms anP conditions of employment.
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Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501(xvi).

4, Whera appropriata, the employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements. The
employer assuras that workers hired under this order who wili be handiing pesticides will be provided
appropriate training.

5. The employer will provide to an H-2A warker no later than the time at which the worker applies for the visa,
or to a worker in corresponding employment no later than on the day work commences, a copy of the work
contract between the employer and the workers in a [anguage understood by the woarker.

6. The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, hefshe has a valid federal FLC certificate or FL.CE {dentification card.

7. The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers or procassors in New York State, growers or processors
in New York Stafe who use the services of a farm labor contractor, and growers or processors in New York
State who, without using the services of a farm labor contractor, are responsible for bringing into the state
five or more out-of-state migrant farm or food processing warkers, not Including H-2A workars, are
required to register with the New York State Department of Labor and pay a registration fee in addition to
any other fees that may be applicable. This statement applies only to H-2A employers who also employ
five or more out-of-state migrant workers. _

8. Employees who are H2A workers are notified that they are required to leave the
U. S. at the end of the period of certified employment, or if separated from employment early,
unless the H2A worker is being sponsored by another employer, for a future H2A contract.

Employer Signature, 72 TZ"\ M

3-2013

603 487 4828 0372572015 19:03 RECEIVED FROM: 12072211080 2#1137-008
| .




e |

To: Joe Young FPage20f9 2015-03-19 19:04:16 (GMT)

12072211080 From: Rachel Murphy

H2a/b
Employer HE.LP.
Labor .
Programs 7 Main Street, Goffstown, NH 03045 Phone 603-497-2133 / Fax 603-497-4828
h2ah2b@aol.com
| by designate H.E.L.P. (Joseph Young) as my sgent and is authorized 1o represent me for the purposes of labor
cerlification by virtue of my eignature below, | take full responsibility for accuracy of any representations made by
my agent. Pipase address all issues with the altached ETA 790 and attachmant with my agent H.E.L.P.
Sincerely,

7% Uit e

EMPLOYERS|SIGNATURE
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