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OMB Control No, 1205-0184
Expiration Date: Qctober 31, 2015

Agricuitural and Food Processing Clearance Order ETA Form 790

Orden de Emplso para Obreros/Trabajadores Agricolas y Procesamiento de Allmentos

(Print or type in each field block ~ To include addltional information, go to block # 28 ~ Plaage follow Stap-By-Step Instructions)
(Favor de usar latra de moide en ig solicitud ~ Para incluir informacién adiclonal vea &l punts # 28 - Favor do seguir les instrucclonss paso-a-pase)

1. Employer's and/or Agent's Name and Addrese {Number, Streat, City, Stale
and Zip Code / Nombre ¥ Direccién del Empleador/Patrén yfo Agante
{Nimere, Calie, Civded, Estade y Cédlige Postal ):

Roberts Clrele A Frult Farms, ine.
1512 Kant Rond
Kent NY 14477

&) Faderal Employer identificasion Number (FEIN) / Ndmero federal de
Ieteniiificaclén del Empleadon
20-3992762

b) Telephone Number / Nimere da Teléfono;
585-682-4435

¢} Fax Number / Ndmero de Fax:
685-682-4968

¢l) E-mal} Address / Direseién de Comrao Elactrénico:
[bgregori@yahoo.com

Nos. 4 through 8 for STATE USE OMNLY
Nameros 4 2 8 para USQ ESTATAL
4. SOC {O"NET/OES) Ocoupational §.Job Crder No, / Num. de Orden de
Code / Cédigo Industral; Empieo:
S 2pen O

a, 30C (CNET/QES) Oneupallonal
Title / Titulo Ocupaclonal
Tasvimmaividen s ) [ SRV Vo
o

N v e

2. Acdress and Directions to Work Site / Domicillo y Direccionss al lugar g6

trebelo:
13485 Roosevelt Highway, Waterport NY 14571

Rt 18 W from 98 N Approx 10 Miles, on left Hand side.

Orchards owned and operated by Employer,

8. Address of Order Holding Office {include Telephone numbsr) / Direccidn de
la Oficina donds se radico (o oferta (incluya el nimers de taléfono):

CeNTJ Yiog- 471 57
a. Nama of Local Office Represantative {Inciude dirsct dial teiephone
numbar) / Nombre de! Represaniante de la Offcina Local {Incluya ol
nimern de teléfono de su linea diracta). .

{@11) dul -~ a1

7. Clearanes Otdsr {ssue Dals / Facha de Emisidn da la Orden de Empleo:

5-%'%@2}2 o
8. Job Order Expiration Dute / Fechz de Vancimlento o Exgiracidn da la Orden
de Emplac: D
alahs

8. Antlolpsted Period of Employmant / Perfodo anticipads o pravisio de Empleo:
Jone
From / Dacde: 0@15/2015 To / Hasta: 11/30/2015

10. Number of Workars Requested / Nimero de Trabajadorss Solicliados:

54

3. Addrsss and Directions to Housing / Domiclllc y Direccicnes af fugar de
vivienda:

13429 Kendrick Road, Waterport NY 14571

Rt 18 W from Rt 98 N, approx 10 Miles to Rt 279 S
Make (eft and approx 3 Miles on [eft hand side.
Capacity (34)

a)  Desctiption of Housing / Descripeién de I viviends:

11. Anlicipated Hours of Work per Weaek / Horas Anticipades/Previstes de
Trabelo por Semana. Total: 40

Sundsy iDomingo__ & Thursday Ausves 7 . ek
Monday / Lunes 7 _ Friday /Viemes__7 1
Tuesday / Marles _7 Seturday / Sébado 4 S

Wednesday / Mlércales 7

12, Anficipated rangs of hours for different seasonal activilias: / Rangs pravista de
horas par alas diferentsa actividades da la tempaorada:

Hours Worked each day will depends on condition of crops,
waather,

13. Collact Calle Accapled from: / Acaplan Liamadsas por Cobrar de;

Yes/Sid NoX

Emplayer / Empleader;

WS
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14. Deggbe how the amployerintends to provids efther 3 meals @ day ta each workar or fumish free and convanient cooking and kilchen faciliies for workers o prepare
meals / Describa como o empleador tene la infencidn de ofreser, ¥a 2ea 3 comidas af dia & cade trabajador, ¢ proporcionar gratltaments hstalaciones para cocinar.

Heusing will be clean and meet the applicable Fedaral and State Housing Stendards. Workers will be responsible for maintaining
housing in a neat, clean manner. Housing and utiiities are provided at no cost to the workers who are unabis to retumn fo their

place if residence the same day,

No Tenancy in employerprovided housing is created by this arrangement. The employer retains possession and conirol of the
housing premises at all times, Workers provided housing under the terms of this Clearance order shall vecate the housing
promptly upon fermination if employment with the employer.

Employer will not provide 3 meals per day.

If meals are not provided then the employer will furnish free cooking facflities so workers may prepare their own meals, Free
transportation will be provided once a week to grocery stors so workers can purchase thelr groceries.
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16. Refersal nstructions end Hiring Infurmetlor; /ingiiceiones sobre oomo Reterlr Candi j
, ' atos/Solcitartes « (Expiain how eppiicants are 1o be hired o teferrad, and the
Emplctyer'szgem < aallable hour lo Intemgw waorkers / Explique cémo les candidatos serén comratades o fateridos, y las horas disponiblas del empleadnr'/a;;anle para
entrovistar & 10s frabafadoras), See instructions for more dotalls / Vaa Jas instrucclonses para més detalles.

The applicant ho!qing office to refer ail able, willing and qualified through the order holding office or the applicants can
contact the farm directky at the address or phone number listed in ltem 1 on the £TA 790, during the normal business
hours to apply from 9 to 5:00 PM.

16, Job dsscription and raquiraments / Daseripalén y requisitos def irabajo: vt s
Drive and opérate specific farm machines to grow a combination of vegetablss. Will Pick apples for Fresh Market and or
processing. Productivity must be atleast 6 Bins per day of Fresh Market fruit and 8 bins per day of Processing Fruit. Workers must
be physically able to pick fruit from tree, which must be done from ladders, with fower branches belng picked from the ground.
Picked fruit is placed n a metal-framed canvas covered picket bucket ith canvas straps the slip over the head and rest on shouiders.
Filled bucket, weighting up to 50lbs, is empiied into bulk bins with a capacity equal to 20 bushels. Workers are required to handle
ladders up to 24' long and weighing about 2 Ibs per foot, Workers maybe instrucied to selectively pick mature fruit according to size
and color and other USDA standards. Workers are expected to work at least the number of days and hours specified. Workers
should report 1o work with ther own suitable work clothing. Field Temperatures may range from 0-80 degrees. (F}. with posible wet
morning condltions. Due to health and safety concerns relating to pesticide application and the operation of aguipment on our farm.
Workers referred against this order have a minumim of & months experience in the aforementioned.

1. 18 previous work exparience praferred? / Se praflers previa experiensia? Yes / SiX noT it yes, number ¢f months preferred; / Sl &s asf, numars de
meses de axpariencls: _ 8
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2. Check ail requiremants that apply:

(3 Cerlification/License Requiremants / Certlfleaclén/Licencls Requisttos
S Orlver Ragquirements / Requisits del conductor

Q Employer Wil Train / Emplendor enlrenara o adiestrard

X Extensive Sitting 7 Eslar santado largos ratgs

X Exposurs to Extreme Tamp, / Expuesto a Temparaturas Exiremas

¥ Lifting requiremant / Levantar o Cargar __50___ Ibs /libras

U Aepatitive Movements / Movimientos rapetitivas

C Cyiminal Background Chanl/ Yerticacién de antscedentes penales
O Drug Sereen / Deteceidn de Drogas
LI Extensive Pushing and Pulling / Empular y Jalar Extensamente
X Extensive Walking / Camirar por larges ratos
X Fraquent Stooping / Inclinundose o agach&ndoss con frecusncla
{J OT/Hollday 15 not mandutory / Moras Exiras {sobre tlempo} / Dias Feriados no

obligaiorio

17, Waqge Rates, Special Pay Informalion and Deductions / Tarlfa de Pago, Informaclén Ssbre Pagos Fspeclales y Deducciones {Rebajas)
Crop Actlvitips Hourly Wage Place Ratg / Speclal Py Deductlons” Yoo/S( o Pay Perfod /
_ Uait(s) {bonus, ate.} Parfodo de Pago
Cultivos Salanio per Hora Pagos Especlaies Deduselonns ;- /
Pago por Pleza / (Reno, etc.)
Uhidadfes)
Fresh Apples $ Social Sacurily / X Weekly / Semang]
5 11.28 Seguro Soclal
- Manual Orchard 5 Federal Tax / X X
Waork Impugstos
§ 11.26 Federales
5 3 Siate Tax X Bl-waekiy/
/Implestos Quincenal
Estatales
$ $ Moals / Comidas [} ]
§ [3 Cther (speclfy) / Q MonthiyiMensugl
Otro (especifica)
Q
Clher/Otro
[
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18. Mora Detalls About tho Pey / Mas Detallus Sopre 6! Pago:

Sey Attachment Page 1 : item # 17

18. Transponalion Arrangaments / Arraglos de Transportacisn

See Attachment Page 3 : item # 19

20. s it the prevailing practice to use Fam Labor Comractors {FLC) to recrult, supervise, transpon, house, and/or pay warkers for this {ihesa) erop actlvity

{les)? / LEs in prdctica habltual usar Contratlstas de Trebejo Agrfcola para reclular, supervisar, transportar, dar viviends, yfo pagarie & los {rabsjadorss
para este(os) iipo(s) do cosechals)? Yes/ Si Q Ne xxx

If you have checked yes, what Is the FL.C wage for sach activity? / 8l contesto *SL" cudl 83 #! salarlo que le paga af Contratiste de Ttabajo Agricola por
cada actividad?

R1. Are workers covared for Unemployment Insurancs” / 4Se le propercionan Seguro de Desemplao a (o3 irabajadores? Yes/S| X No L}

22, Are workers cavered by workers' compensation? / 488 ls provee segure ds compensacidnfndemnizasisn al trebajador;  Yes/Bix No

25. Are tools, supplles, and equipmant providsd at no chargs to the workers? / ,Se les provasn herramiantas ¥ equipos gin costs algune a los frabajadoras?

Yeifdl X Nofl




B4/21/2015 11:81 5856824368 LYNN ETTE
24, LIst any arrangemonte which have b

PAGE 8B/13
S rnde Wil establishment owners or agenis for the payment of a comm
warkers. {If thars are no such amangements, anter

fesion or other benefits for sales mads to
"None'.} / Enumere todes los ecuerdos o conveniog hechos con los propietaros del establesimianto o
Sus agenias para el pago de una comistdn u otros bensficlos por ventas hechas & los trabajadares. (31 no hay ningiin acustdo ¢ convento, indlgue
"Minguno™.}

NONE

25. Lislany strke, work sleppage, slowdown, of INterruption of operatien by the employees 2t the placs whara the warksrs wii be employed. {If thare ars no such incidants,
enter "None'.) / Enumers toda huelga, paro o Interrupelén de operaciones tatrabefo por patts de fos smpleados en el lugar da smpleo. (31 no hay incldantes de sste
lipo, Indique "Ninguno*}

NONE

28, " Isthis Job order to be placed in canection with a futre Application for Temporary Employm
en conexl6n con una fulura sollcltud da camicaclén da empieo temporel pera trabajadare

ent Corification for H-2A workets? / +Esta ordan de emplec ha sido pussta
& Mh2AT

Yes/SIX No QO
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¢/, Employer's Certification; Thia job order desciibes e actual terms and condltions of the emploviment belng offerad by me and containg ail the mataral
lerms and condltions of the job. / Cenlificacién del Empleador. Esta orden de trabajo describe las ténmincs ¥ condiclones def amplso qus 94 le ofrecs, y
oonlisne todos los términos y condiciones materiafes ofracidgs,

le. Supery

Employer's Printed Name & Title / Nothbre v Titulo en Letra de Moldef!

mpranta del Empleador

thonte 4/1:/30/5'

Etmployer's Signature / Flrma y THulo del Empleador Date / Fach

READ CAREFULLY, In view of the statutorily established baslc functien of the Empioyment Service &s a no-fee labor exchange, that is, as a forum for bringing
together employers and job seekers, nsither the Employment and Tralning Adrinistration {ETA} nor the Siate agencies are guarantors of the acouraty or
truthftlness of information contained on job ordsrs submiited by employers. Nor does any job order accapied of recrutted upon by the American Job Cenler
constitule a contractual job offer to whish the American Job Cenier, ETA or a State agency Is In any way & parly.

LEA CON CUIDADO, En vista ds la funclén bésica dei Senviclo do Empieo establecida por oy, como uma enlidad cla Intercamblo leboral sin comisiones, es dacir, come un

foro para reunt & los empleadores y los solicltantes de empleo, nl ETA ni las agenclas d! estado puaden garantizar ja exactiud o veracidad de Iz Informacién contenida en
les drdones da trabajo sometidas por fog emplesdorss. NI ringuna orden do trabajo acepiado ¢ contratade en of Centra de Carreras {Amarican Job Centar) corstiluyen una
uistta de irebajo conractuales a las que ol American Jab Canter, ETA o un organisme eslata a3 de ninguns meners una da las panes,

PUBLIC BURDEN STATEVMENT

The public reporting burden for responding (o ETA Form 780, which Is raquired to obtaln or rataln bansfits (44 USC 3501), Is estimeted to be gpproximalely 60 minutes per
respones, including time for reviewlng instructions, searching existing data sources, gatharing and feviewing the eollaclion. The publie nesd nof respond to s collaction of
information unless it displays a currently vaild OMB Controf Number, This is publlc information erd ther Is no expactation of confidentiallty. Send commanty regarding this
burden estimals or any other aspect of this gollection, Including suggestions for reducing this burden, to the U.S, Department of Laber, Employment and Training
Administration, Offica of Workforce Investment, Room C-4510, 200 Consiitution Avanus, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

La carga de informacion publica para fasponder a la Forne ETA 790, qua se requlers para obtener o raterer berofiids (44 USC 3501), se estima en aproximadamente 60
minutos por raspuests, indhuyendo ef tismpo pars revissr fas Instruceiones, buscar fusntes de datos existentas, Facopllary revisar Ja coleceldn, €1 pdblico o tiene por qué
responder a esta recopifacion de infermacién a manos Qua mueslre un nimero de control OMB véllds, Ssta Informacdén es piibliea ¥ no hay ninguna expecialiva de
confidenciaiidad. Envle sus comentarios acerca do esta carga o cuslquier otro aspecto de esta eoloccién, incluyendo sugsranclas para reducir este carg, af UG,
Department of Labor, Employment and Trelning Administratien, Offies of Werkforce Investment, Room C-4510, 200 Gonstilution Avenue, NW, Washington, DC 20210,
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1 PV auunidlia SUBROINg Information (including saction Box number). nciade anachments, If necessary. / Utllce esta seccidn para proporcionar
infgrmacion adicional da apoyo; Incluya ef eumero de la seceién @ ineluya archivos adjuras, s ea necesaro.
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Ttem 11 of the clearance order for the week beginning with the
anticipated date of need, uniess the employer has amended the date of need at least 10 warking
days prior to the original date of nead by so notifying the Order-Holding Office (OHO). 1If the
emplover falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/Interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The empioyer may require workers to perform alternative work if the guarantee is
invoked and if such aiternative work s stated on the job order,

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages aiready earned, .or specified in
the job order as a term of employment, providing transportation or paying ftransportation
expenses to the worker’'s home.,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, heslth and safety, farm labor contractor registration

and other employment-related iaws.

The employer agrees to expeditlously notify the OHO or State agency by telephone immediately
upon learaing that a crap s maturing earller or later, or that weather conditions, over
recruttment, or other factors have changed the terms and condltions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor reglstration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federa)
and State standards and which js sufficient to house the specified number of workers requested
through the clearance systemn, :

The employer aiso assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach actlvities pursuant to 20 CFR 653.107.

Employer's Name MM_H}Z&LQJ/ <€ Date:l{ 2l 5
Employer’s Signature M‘E/__@M

esidas the m_ateﬂa! terms and conditions of the employment, the employer must agrea to these assurances jf
12 job order is to be placed as Part of the Agricultural Recruitment System. This asgsurance statement must be
aned by the employer, and it must accompany the ETA Form 790,
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Page 1 of 4
New York State Department of Labor

Form ETA 790 Attachment
Terms and Conditions/Clarifications and Assurances/
Additional Information

A: CLARIFICATION OF ITEMS ON FORM ETA 790

Hem 3; Housing

Housing and utfiiies are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to retum to their place of residence the same day.

Housing beds, bedding, and mattresses will be furnished at no cost to the workers,

Housing will be ¢lean and meet the applicable Federal and State housing standards,

Workers will be responsibie for maintaining housing and surrounding areas in a neat, clean manner.

oo o

ite : Board Arra
Employer will ] will not¥] provide threa meals per day and will deduct § per day.
Employer wfliﬂill not[] furnish free dishes, cooking utensiis and convenient iichen and cooking
facilities,
Employer wif![ﬁwiﬂ not"] provide fransportation to assure workers access to stores where they can
purchase groceries andfor other incidentals, endfor medical necessities,

Item 18: Joh Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described,

b. The employer will provide 14 days of training and/or aliow WA days of work for worker to reach
groguction stane:’ards if applicable. '

¢. Eroduction Standards (if applicable): After completion of trainin or break-in period, employer will
expect worker t0; ek o Rins fy piﬂ.asa.ng 5 Pins ?prgtcs‘ieg ,S-PP?ﬂ‘ PO"'O"“:T '

d. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:

1} Refuses, without cause, to perform work for which the worker was recrulted and hired;

2) Commits serious acts of misconduct;

3) Falls, affer completing any training or breakein period, to reach production standards (if
applicable); or

4) Abandons Job (“Job Abandonment”) — s absent for five consecutive previously scheduled days
without prior notification to employer.

Item 17: Wage Rates, 8pecial Pay information and Deductions

;gricuftural_ employment. Employer assures that if a change in the AEWR requires an increase such
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will

a. )f piece rate eamings for total hours of work at a piece rate during a pay period do not resylt in
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay fo the guaranteed minimum wage rate.

In New York State, the only deductions that can be taken from worker pay are:
1. Those required by law, such as Social Security, income tax, ang garnishment of wages; and
2, Those that benefit workers and are authorized in writing, such as fife insurance, or a savings
acoount.

|
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Any other deductions are ilegal.

» The employer guarantees to offer employment for 5 minimum of % (“three-fourths Quarantee”) of the

hours in the workdays during the period of the contract, and all extensions thergof. This guaranies
begins with the first workday after the worker's arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforis o transfer the worker to other comparable employment acceptabla to the
worker, consistent with existing immigration law, as applicable, such a transfer is not affected, the
employer must (1) return the worker, at the employer's expense, to the place from which the worker
(disregarding Intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer. whichever the worker prefers; (2) reimburse the worker the ful)
amount of any deductions made from the worker's pay by the employer for transportation ang
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for fransportation ang daily subsistence to that employer’s place of employment, Daily
subsistence must be computed as set forth in paragraph (h) of 855.122, The amount of the
transportation payment must riot be fess (and is not required to be more) than the most economica|
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in item 19 (2) below,

. Workers will not pe required to work more than the number of hours specified in the job order for a

workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average hourly
earnings will be used under this guarantee where wages are pajd on a piece ratg basis. Workers who
are ferminated for cause or who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

Cn or before each payday the employer will provide to each worker in One or more writfen statements

the following information; (1 ) the worker's total earnings for the pay period; (2) the worker's hourly rate
e h

andfor piece rate of Pay: (3) the hours of employment offered to the worker (showing offers in
accordance with the 3 guarantee as determined in baragraph (i) of the regulations at 20 CFR sec.
855.122(k), separate from any hours offered over and above the guarantee): (4) the hours actually
worked by the worker: (5) an itemization of a)] deductions made from the worker's wages; (6) if piece
rates are usead, the units produced daily; (7) beginring and ending dates of the pay period; and (8) the
employer's name, address, and FEIN,

Workers with school age children who have migrated with such children and who depart in time to
return home for the beginning of the school year shall be paid, in addition to the l:_msnc wages, any
bonus or other incentive payments or other expenses to which they wolid be entitlad had they stayed

the entire job order period,

. The employer will provide workers raferred through the interstate clearance system {0 hours of

work for the week beginning with the anticipated date of need, unless
of need by notifying the SWA no later than 10 business days bafor:

10, k x AEWR/prevailing wage/minimum
through the clearance system $So.4%(number of hours of wor ,:) AEWR ;)If ) egelminimum

first week starting with the originally anticipated date
:v;?f;)tf;; tIIJ-"?'Slr‘?l.’:'ls-.partn‘tent ofgLabor of continued interast in the job at least 05t d 3;2 ?}ierfgr;oﬁ;er g
need, worker will be disqualified from this assurance, Employer ;(Mlé{] will n g
pe:fo'rm alternative work if the guarantee cited in this saction is invoked,

j rk: . ; for work
gf,;&it;em maintain adequate payroll records. Workers will be paid weekly onfyiduy for

. through the previous wecic.,
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item 19: Trans ortation

weather, or an Act of God (as detarmi ‘
of recryi : mined by the Certifying Officer . from pl

employment wi oo, e worker Prefrs not o et to is piace of recrument and ran oD 202
retum cost of transport f Y and s 17 (¢) above. Employer will not be responsible fo i
worker voluntarily a%an?icln?'g ?lgg 'soLL;bSIS'fence from place of employment to piace of recruitm’:e?wiclf: ;g!:g
to the NPC and DHS, o5 Grs terminated for cause and employer provides timely notifcation

d. Employer will provide tra '
4 nsportation, at ne
the actual work site ang return at the end o??hs; t;a?e worker, from the empioyer provided housing to

fem 22: Workers’ Compensatio

The employer assures that Pofi.z; ;4%4&3@(:-3 ;‘lﬂk Sh".e‘m%m“' g""‘d

2215;79 out of ancﬁc In the course of empioyme:;tsued by provides the required insurance for injuries
ployer's proof of insurance o i ~ .

certification is granted, overage will be provided to the Chicago Processing Center before

ttom .'J.'oalsand ‘,. o

: ; ; e -
"The essployer will furnishithout cost af fodis, supplies, or equipment required in the performance of work.
B o =R CLARIFICATIONS AND ASSURANCES

o ces fo abide by the regulations at 20 CFR 653.50 ‘
3 The emp:oy:; \?v% expeditiously notify the State agency by telephone immed:atelé lét e e
e etmr?n%yearlier orbater, or that weather conditions, over-recruitment, or other
ia maturing ' ‘
l in the conduct of outreach activities pursuant

s and conditions of employment.
3 tg:t’:each workers shall have reasonable access o the worker

' i). o _
o F;tt??ﬁ:%;%gyer is certified in the use and application of pas}icudes per Fed;rqii_ f:;l;:;;?;:tai
; agp;ﬁon A'gency and State Department of Environmental Cpnserva_tlgn requiremen :ded et
ségf}es that workers hired under this order who will be handling pesticides will be provi p

training, if applicable.

1 and 20 CFR655.135.
pon learning that a crop

d the
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5 The employer wilf provide to an H-2A worker no iater than the time at which the worker applies for the visa,

or to a worker in corresponding employment no Iater than on the day work commences, a copy of the work

contract between the employer and the workers In & language understood by the worker.

The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee

{FLCE) on the order. he/she has a valig federal FLC certificate or FL.CE identification card,

7. The applicant agsures that he/she compliss with NYS registration requirements. Farm jabor contractors
anticipating employment contracting with growers Or processors in New York State, growers or Processors
in New York State who use the services of a farm labor contractor, and Growers or processors in New York
State who, without using the services of a farm labor contractor, are responsible for bringing into the state
five or more out-of-state migrant farm or food processing workers, not including H-2A workers, are
required to register with the New York State Department of Labor and Pay a registration fee in addition to
any other foes that may be applicable, Thig statement applies only to H-24A employers who also employ
five or more out-of-state migrant warkers.
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