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| 13 Describe how the employer intends to
meals / Describa camo el empleador (;

provide either 3 ineals a day 1o each woker of furnigh free and convenient cooking and Kitchen

faclifies for workers ic prepare
ene (2 intencion de ofrecer, ¥a sea 3 comidas 2l dia a cada trabajador. o proporcionar gratuila
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15. Refemral Instructions and Hiring Inform
Employer's/Agent’s available hour 1o |
entrevistar a los trabajadores). Seei

ation / Instarcciones sobre como R
nierview workers / Explique como |
nstructions for more dezails / Vea Ia

eferir Candidatos/Solicitantes - (Explain how applicants are 1o be hired o teferred, and the
0s candidatos seran conlralados o referidos,

¥ )as horas disponibles del empleadorfagente para
s inslrucciones para més detalles.
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Job deseription and Tecuirements / Descrincian v rapzisitas del trehain:

Drives and opetates furm machines 10 grow and hany

tomatocs, potatocs, sweet com, eggplants, parsley, onions sweet polatoes, garlic, teeks. winter squash,

and flowers. Attaches farm implemznis such as plow, Jiscs. seed drill. manure spreader

tractor and operates implements in the field and harnyard. Manually plant, cultiv

hand teols such as shovels, rowels. hoes and lampers, pruning hooks, shears and . v/-gi‘»

thinning, pruning, picking. cleaning, packing and loading crops. M construct trellises. repair fences and farm buildings, o participate in ujs ;’.‘)

imigation activitics., Set up and operate irrigation cquipment. Adjust, repair and maintain farm vehicles, implements, and mechani

Inform managers of crop progress. Clean and maintain irigation ditches. Recorl information about crops, viclds or costs. Must |
veritiable experience in the ahove.

1. s previoug ¥0N exp'enerée preterred? / Se prefiere previa experiencia? Yes/Si)) Nof) |f yes, number of months preferrec: / $i es asi, numero de

meses de expeneacla: A

¢st combination of kinds of erops such as berrivs, kale, collards. chard, salad grecns,

cucumbers, summer squash. celery, herbs
« and trailers and running gears 1o tractor and drives

ate and harvest bersies, vegetables. Rowers and field CEOPS using ve o
knives. Duties Be include tilling, transplanting. and weeding, LT

cal equipment,
have six months

2. Cneck all requirements that apply:

U Certification/License
i Driver Requirements
Q Employer Will Train /

Requirements / Certificacion - Criminal Background Check ; Verificacion
/ Requisilos de! conductor Y Drug Screen / Deteccign de Drogas

- Emgleador entrenara o adiestrara Exlensive Pushing ang Pulling / Empujar y Jalar Extensamente

U Exiensive Sitting 7 Estar senlady larges ratos ¥ & Extensive Vialking / Caminar por largosratcs

¥ Exposure 1o Extrema Temp. / Expuesto a Temperaturas Extremas X Frequent Slooping / Inclinandose o agachandose con lrecuencia

@ Lifting requirement fLevantar o Cargar iQ_Ibs.flinras 3 OT/Holiday is not mandalory / Horas Extras (sebre liempo) / Dias Feriados no
€4 Repetitive Movements / Movimiantos repetilivos obligatorio

iLicencia Reguisitos de anlecedentes penales




17._Wage Rates, Special Pay Information avnd Deductions / Tarifa de Pago. Informacién Sobre Pagos Espetiales y Deducciones {Rebajas}
Crop Aclivities Hourly Wage " PieceRate ; Special Pay Deductions* Yes/Si No Pay Period /
Unitis) (bonus, etc.) Periodo de Pago
Cultivos Salario por Hora Pagos Especiales Deducciones , ;
Pago por Pisza / (Bono, etc) !
Unidadies) N
. $ 3 S j Social Security / a Weekly / Semanal
006(‘0&3 (/4% N») n 9&6 \')/ A nont Sequro Social
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-~ Otro {especifica)
) a.“/ a0 d
OlherfOtro
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18. More Details About the Pay / Mas Detalles Sobre ¢l Pago:

h on<€

19. Transportation Arrangements ! Arreglos de Transportacign

L. B

Ve

N\ u]s*‘ 2

-8

3 sy o (% avi o v, Q \

Employer agrees to reimburse inbound transportation and subsistence expenses (B per day for maximum of $40.00) 10 cach worker or any
S 1 cy v ization which cn behalf of the warker has paid or
PeTson, governient agency. or private organiza Ifof the w : a " ice expe |
residence, plice of last employment, or place of recruiiment 1o the Jjob site atier the worker has completed 56% of the stipulated period of
employmeni, from initial date of need or from the day after actuad arrival of worker if later than the st

advanced any subsisience expenses, from the

ated date (o report such transponation.
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; 20. Is it the prevailing practice (o use Farm Labor Contraclors (F

LC) to recruit, supervise, lransport, house, and/or pay workers for this (
{ies)? ! ;Es la practica habiwal usar Contratistas de Trabajo

these) crop activity
Agricola para reclutar, supervisar, ransportar, dar vivienda, yfo pagarl
para este(os) tipoisj de cosecha(s)? Yes { Si a é

e a los trabajadores
No

If you have checked

yes, whal is the FLC wage for each activity? / Si conteslo
cada actividad? :

“8i." cual es &l salario que le paga al Conlratista de Trabajo Agricola por

21, Are workers cavered for Unemployment Insurance? j ¢Se le proporcionan Segure de Desempleo a los trabajadores? Yes/Sild no OJ

22, Are workers covered by workers' compensation? / iSe le provee seguro de compensacionfindemnizacion al \rabajador: Yes!Siﬂ No 0

23. Are tools, supplies, and equipment provided al no charge 1o the workers? / ¢ Se les provesn hemramiantas ¥ €Quigos sin costo alguno a los trabajadores?
Yes'SK) NoQ

24. List any arrangaments which have been madz with establishmenl owNers or @

e
warkers. (If there are no such arrangements, enter *N
sus agantes para

"Ninguno®.)

one®.) / Enumere togas |

0s acuerdos o canvenios hechos con los propietarios del establecimiento o
¢l pago de una comisién u atros baneficios per ventas rech

35 a los trabajadores, (Si no hay ningiin acuerdo o convenio, indique

npone

25, List any slrike, work stoppage. slowdowm

gents for Ine payment of a commissicn or other benefits for sales made ‘o0

1

» o interruplion of operay

icn by the employees at the place where the workers w
93, paro o interupcian ce ope

enter "None".}/ Enumere toda huel raciories de trabajo por parte de los empleados en ef |

Lgar de emplec. {Si no hay incidentes ce este
tipo. indique “Ninguno® )

nont

i be employed. {If there are no such incidents,




' 26. s this job order to be placed in connecticn with a future Application for Tempcrary Employment Certification for H-2A workers?/ ; Esta orden de empleo ha sido puesta
en conexion con una futura solicitud de certificacien de empleo temporal para lrabajadores H-2A?

YesISid NoQ

P 2. Employer's Centification: This job order gescribes the actual terms and conditions of the em
lerms and conditions of the job. / Certificacion del Empleador: Esta orden de trabajo descri

ployment being offered by me and contains all the material

be los términos y condiciones del empleo que se le ofrece. y
contiene todos los términos y condiciones materiales ofrecidos.
< jﬂfl(’(o?\\f/ ‘ \éﬁhﬁh Aunees “_\ g(‘g C1 a§ &“&'N Cﬁssl'\.(]
Employer's Pririted Name & Title / Nombre y Titulo en Letra de Molde/imprenta del Empleador
O O /333015
Employer's Signature f Firma y Titwio de Empleador Date ! Fecha N

on of the Employment Service as a no-fee labor exchange, that is, as a forum for pringing
i ini i 1 agencies are guarantors of the accuracy or
ed or recruited upon by the Amefican Job Center
party.

{American Job Center) constituyen una
smo eslatal es de ninguna manera una de las partes.

DECLARACION DE CARGA PUBLICA

La carga de informacién pirblica para responder a la Forma ETA 790, que se requiere para obtener o retener
minutos por respussta, incluyendo el tiempo parz revisar las instrscciones, buscer fuentes de datos
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28. Use this seclion lo provide additional sy,

informacion adicional de apoyo; incluya

pparting information
el numero de la sec

{inchiding section Box number). Include attachments,
cion eincluya archivos adjuntos, si es neceszrio,

if necessarg. / Ullice esta seccian para proporcionar
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated

date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in

the job order as g term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State

minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other emplayment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that -a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer,

if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or
and State standards and which is sufficient to hou
through the clearance system.

public housing which meets applicable Federal
se the specified number of workers requested

The employer also assures that outreach workers shal! have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name - @l\{‘( S*OP"\I‘?F QLJ/“QJ Date: “f/a.?/aOl(
O— O

Employer's Signature

Besides the material terms and conditions of the employment, the employer must agree to these assurances if

the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.
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New York State Department of Labor
Form ETA 790 Attachment -
Terms and Conditions/Clarifications and Assurances/
Additional Information

A: CLARIFICATION OF ITEMS ON FORM ETA 790
Iltem 3: Housing

a. Housing and utilities are provided at no co

employment who are unable to return to their
b. Housing beds, bedding, and mattresses will b [
¢. Housing will be clean and meet the applicabl
d. Workers will be responsible for maintaining

st to H-2A workers and those

e Federal and State housing standards.
housing and surrounding areas in a neat, clean manner.
ltem 14: Board Arrangements

Employer will not provide three meals per day and will deduct $ 0 per day.

Employer will_furnish free dishes, cooking utensils and convenient kitchen and cooking facilities.

Employer will provide transportation to assure workers access to stores where they can purchase groceries
and/or other incidentals, and/or medical necessities.

Item 16: Job Specifications

a. Workers must be able to demonstrate that the
b. The employer will provide 2 days of trainiqg a

¢. Production Standards (—if applicable): After co

d. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without Cause, to perform work for which the worker was recruited and hired:
2) Commits serious acts of misconduct;
3) Fails, after completing any training or break-
applicable); or

4) Abandons Job (“Job Abandonment”) - is absent for five consecutive previously scheduled days
without prior notification to employer.

Item 17: Wage Rates, Special Pay Information and Deductions

in period, to reach production standards (if

nimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.
b. In New York State, the only deductions that can be taken from worker pay are;
1. Those required by law, such as Socjal Security, income tax, and garnishment of wages; and
2. Those that benefit workers and are authorized in writing, such as life insurance. or a savings
account.



414 go. vo through the clearance System $488=R0 (number of ho
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Any other deductions are illegal.

thereof. In fire, we

% guarantee period ends on the date of termination. The

he worker to other comparable employment acceptable to the
tion law, as applicable. |f such a transfer is not affected, the
the employer's expense, to the place from which the worker

came to work for the employer, or transport the worker to the
worker’s next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the ful|

amount of any deductions made from the worker's pay by the employer for transportation and

employment; and (3) pay the worker for any costs incurred by
Yy subsistence to that employer's place of employment. Daily
et forth in paragraph (h) of 655.122. The amount of the

less {and is not required to be more) than the most economical
nsportation charges for the distances involved provide the

determined by the Certifying Officer) the
employer must make efforts to transfer t
worker, consistent with existing immigra
employer must (1) return the worker, at
(disregarding intervening employment)

transportation payment must not be
and reasonable common carrier tra
guarantees in ltem 19 (a) below.

d. Workers will not be requi

are terminated for tause or who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.
e. On or before each payday the em i

accordance with the % guarantee as
655.122(k), separate from any hours o
worked by the worker: (5) an itemizatio

g. The employer will provide workers referred thr

for the week beginning with the anticipated date of need,
need by notifying the SWA ol

ter than 10 busine§s days before the date of need. If the employer
fails to notify the NYS Departme

wage) for the first week starting with the originally anticj

st 5 days before date of

Alternative work: n/a

h. Employer will maintain adequate payroll Tecords. Workers will be paid weekly on Monday for work
through the previous Friday. '

it
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ltem 19: Transportation

abroad to the place of employment, after the worker has completed 50% of the
employment, from initial date of n

stipulated period of
eed or from the day after actual arrival of wor
date to report.

ker if later than the stated

a. Employer will provide or pay the cost of return
completes the employment period, or who is t
weather, or an Act of God (as determined by
of recruitment. except if the worker prefers n

transportation and subsistence to each worker who
erminated for medical reasons, or as the result of fire,
the Certifying Officer), from place of employment to place

ot to return to his place of recruitment and has subsequent
employment with an employer - see Item 17 (c) above. Empioyer will not be responsible for providing

return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is termin

ated for cause and employer provides timely notification
to the NPC and DHS.
b. The amount of the transportation

payment will be equal to the most economical and reasonable similar
common carrier transportation ch

arges for the distance involved. All trans
employer will be by common carri

amount of daily subsistence will be in published in the Federal Register
(for workers with and without receipts).

c. If requested by the worker. employer will assist in making transportation arrangements.
Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day. :

Item 22: Workers' Compensation

The employer assures that Policy # A 1351 194-8 issued by State Insurance Fu
insurance for injuries arising out of and in the cour

se of employment.
Employer's proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.

nd provides the required

item 23: Tools and Equipment

1.
2.

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.
B:

OTHER CLARIFICATIONS AND ASSURANCES

The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.
The employer will expeditiously notify the State agenc

y by telephone immediately upon learning that a crop
is maturing earlier or later, or that weather conditions, over-recruitment. or other factors have changed the
terms and conditions of employment.

Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant

to 20 CFR 653.501(xvi).

Where appropriate, t
Prote

he employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements. The
employer assures that workers hi i i

3
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6. The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE identification card.

7. The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers or processors in New York State, growers or processors
in New York State who use the services of a farm labor contractor, and growers or processors in New York
State who, without using the services of a farm labor contractor, are responsible for bringing into the state
five or more out-of-state migrant farm or food processing workers, not including H-2A workers, are
required to register with the New York State Department of Labor and pay a registration fee in addition to

any other fees that may be applicable. This statement applies only to H-2A employers who also employ
five or more out-of-state migrant workers. .

Employer Signature C"/—\ Q/——\ ‘-{/ 9“3/ a(_)_l_g___

3-2013



