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U.S. Department Labor OMB Control No. 12050134
Employment and Training Administration Explration Date: October 31, 2015

Agricuttural and Food Processing Clearance Order ETA Form 780
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print of type In sach field block - To Include additional Information, go to block # 20 - Please follow Step-By-Step Instructions)
{Favor de usar letra de molde en Ia solicitud - Para Inclulr Informacln adiclonal vea el punto # 28 - Favor de sogulr las Instrucclones paso-s-paso)

[1. Employer's and/or Agent's Name and Address (Number, Street, City, State
| and Zip Code / Nombre y Direccion det Empleador/Patrén y/o Agente
(Namero, Calle, Ciudad, Estado y Cédigo Postal ):

Nos. 4 through 8 for STATE USE ONLY
Numeios 4 a 8 para USO ESTATAL

G & G Fams Inc 4. SOC (O'NET/OES) Occupational | 5.Job Ordor No. / Num. de Orden de
6832 Salman Creek Rd. Code / Cbdigo Industrial: Empleo:
Williamson, NY 14588 WS- 2041 .02
372295
a. SOC (ONET/OES) Occupational M2z 2e
Title / Titulo Ocupacional
ey e el Ll ovew,

a) Fadatal Employer Identification Number (FEIN) / Namero federal de b i

ldenlificacion del Empleador:16-1027148 6. Address of Order Holding Offica (include Telephone number) / Direcclon de

la Oficina donde se radico la oferta (incluya el nimero da teléfono):

b) Telephone Number / Namero de Teléfono:1-315-569-2235 (217) Hew - 41ST

a. Name of Local Office Representalive {Include direct dial telephone
c) Fax Number | Nimero de Fax:1-315-588-2235 number) / Nombre del Representante de ta Oficina Local (incluya el
numero de eléfono de su linea directa).

d) E-mal Address / Direccidn de Comeo (@211} HwL - 2471
Electrnico: bigbanjo(@rochester.rr.com

7. Clearance Order lssue Date / Fecha de Emision de la Orden de Empleo:

2. Address and Directions to Work Site / Domicilio y Direcciones al lugar de ¢ f \ Z-r'-_’\ \s
trabajo:R1 31 West to Rt 83, north to Rt 104, tum north onto Salmon Creek  F°8 ™ job Order Expiration Date / Fecha de Vencimionto o Expiracion de fa Orden
Rd. 1 mile. Farm | son the right (east) de Empleo:
A123|1s
6832 Salmon Creek Rd. Willlamson, NY 14588 8. Anticipated Period of Employment / Perlodo anlicipado ¢ previsto de Emplea:

From / Desde:BN15To / Hasta:11/15/15
Work site owned & Operated By employer

10. Number of Workers Requested | NOomero de Trabajadores Solicitados: 26

11. Anticipated Hours of Work per Week / Horas Anlicipadas/Previstas de
Trabajo por Semana. Tolal:40

3. Address and Directions to Houslng / Domicilio y Direcciones al lugar de Sunday / Domingo___0 Thursday /Juaves__7
vivienda: 6832 Salmon Creak Rd. Williamson, NY 14589- and 3058 Monday / Lunes ___7 Friday / Viemes___7
Shepherd Rd. Williamson, NY 14588 Turn West off of 8almon Creek R don Tuesday / Martes _7 Saturday | S4bado _5
to Shepherd Rd. Wednesday / Mibreoles__7

12, Anticipated range of hours for differant seasonal activities: / Rango previsto da
horas par alas diferantes actividades de la lemporada:

a)  Descrption of Housing / Descripcién de la vivienda 8832 Salmon Creek Rd. 13. Collect Calls Acceptad from: / Aceplan Liamadas por Cobrar de:
Has 2 Modular Homes, 2 House Irailers Cap. 24, 3058 Shepherd Rd has 2 Red
Wood frame buildings Cap 8, and 1 new camp precast 2 stary- cap 19 Iotal

cap. i1 Employer / Empleador: Yes/SiXQ NoO
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14 Describe how the employer infends to provida either 3 meals a day to each worker or fumish free and convenisnt cooking and kitchen faciities for workers to prepare
meals / Describa cdmo &l empleader iene la intancidn de ofrecer, ya 8ea 3 comidas & dia a cada trabajader, o proparcionar grtutamenta insialacionas para cocinar.
Workers must buy snd prepare own meals./ los trabajadores comprarany (repararan sus proplos alimientos,

Employer will not provide thres meals per day and will deduct $N/A per day.
Employer will fumish free dishes, cooking iensila and convenient kitchen/cooking facilities
Employer will provide iranspovtation to assure workers acoess fo stores where they can purchase groceries, other incldent and for madical nocessities.
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Referal instructions and Hiring Information / Instrucciones sobre odmo Refertr Candidatos/Solicitantes - (Explain how applicants are to be hired o referred, and the
® Bnployeltl’-’:lAgenrs :um&utommmmlwmwmmmwm contratados o referidos, y las Roras dizponibles del empleador/agente para

entrevistar a los trabajadores). Sée Instnictions for more detalls / Vea las instrucciones para més detalles.

Contract employer directly during normal business hours or neares! one-stop office. .

Contactar 8l negocio directamente durante las horas normates de negocio o la oficina “one stop® to mas cerca.

Gary Verbridge 315-589-2235

16. Job description and requirements / Descripcion y requisitos del trabajo:
See #28 for full job description

+ 1. Is previous work exparience preferred? / Se prefiers previa experlencia? Yes/SiOX No (I If yas, numbar of montha preferred: / Si s asl, numero de
meses de experiencia: _1___

2. Check all raquirements that apply:

Q Centification/License Requirements / Certificacion/Licencla Requisites O Criminal Background Check / Verificacién de antecedentes penales
U Driver Requiraments / Requisitos del conductor Q Drug Screan / Deleccién de Drogas

Q Employer Will Train / Empleador enirenara o adiesirard XQ Extensive Pushing and Pulling / Empujar y Jalar Extensamante

Q Extensive Sitting / Estar gentado largos ratos X0 Extansive Walking / Caminar por largos ratos

Q Exposure to Extrema Tomp. / Expueste @ Temperaturas Extremas Q Frequent Stooping / Inclinandese o agachandose con fracuancla

XQ uitting requirement / Lavamar o Cargar _50 Ibs.Albras O OT/Haliday is not mandatory / Horas Extras (sobre tiempo) / Dlas Feriados
no

xQ Repetitivo Movements / Movimiantos repetitivos obligatorio
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17. Wage Rstes, Speclal Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions® Yes/Si No Pay Pericd /
Unit(s) (bonus, sic.) Pericdo de Pago
Cultivos Salario por Hora Pagos Espociales Deduccionss ;
Pago por Pieza / {Bono, eic.) !
Unldad{es)
*Orchard Work $11.26 $ No Social Security / X o Weekly / Semanal
Seguro Satial
X0
**Pick Apples $11.28 $.90/Bushet No Federal Tax / p(u] Q
Frash/Dwarf Impuestos
Fedarales
***Pick Apples $11.26 $.80/Bushel NO Staie Tax X0 a Bl-weekiy/
Fresh/Standard impuestos Quincenal
Eslatales
**** Procoss $11.26 $.65/Bughet NO Meals / Comidas XQ Q
*e*** Drops $11.26 $.60/Bushg! NO Other (spacify) / n X Monthly/Mensual
Otro (especifica)
Q
Other/Otro
Q
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A1

18. More Datails About the Pay / Mas Detalles Sobre el Pago:

N VG
19. Transportation Arrangemants / Arreglos de Transportaclén Employer agrees to reimburae Inbound transportation and subsistence expense (%ay)
without receipts or up to $4§.00/day with recalpts) to each worker, ar any parson, govarnment agency or private organization which, on behalf of the worker
has paid or advanced such transportation and subsisterce expenses, from the place from which the worker has come to work for the employer, whether in
the US, or abroad to the place of amplayment, after the worker has completed 0% of the slipulated pariod of employment, from initial date of need of frem

the day after actua) arrival of worker if later than the stated date to report.

A.  Employer will provics of pay the cost of return transportation and subsistence to each worker who complates the employment period, or who ls
terminated for medical reasons, or as the result of fire, weather or an Act of God (as determined by the centifying officer), from place of employment to
place of recruitment, except if the worker is not returing to hisaer place of recruitment and has subsequent employment with an employer who will
bear transpartation expenses, In which case this employer only pays for transporiation to the next Job.

g " 3 b ""8 (HIM) Cfop Bctivlt
; h ( ) ! ( ) ) ! Si 0 pa pﬁ r, '8“3”‘ laf, da' VIVIenda. ylo Dagaﬂe alos tfaba‘mofas

if you h i *Si,* i j
ca%:u m?lzled:::cked yes, what Is the FLC wage for each activity? / Si contesto *Si,* cud es el salario que le paga &l Contratista de Trabajo Agrfcola por

21, Are workers covered for Unemployment Insurance? f ,Se e proporcionan Seguro de Degempleo a los {rabajadores? Yes/SILIX No O

-6-
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22. Are workers covered by workers' compenaation? / £ Se le provee seguro de compensacién/indemnizacion ai trabajador: Yeu/S! ax wQ

23. Are tools, supplies, and equipment provided at no charge lo the workers? / 4 Se les proveen hesramientas y equlpos sin costo alguno a los trabajadores?
Yes/iSIOX NoQ

24. List any arrangements which have been made with astablishment awners or agents for the payment of a commission or other benefits for sales made 1o
workers. (H there are no such arrangsntents, enler "None®.) / Enumere fodos los acuerdos o convenios hechos con los peopietarics del establactmionto o
sus agentes para el pago de una comisién u otros beneficios por vantas hechas a los trabajadores. (Si no hay ningin acuerdo o convenlo, Indique

‘Ninguno*.) NONE

25. List any strike, work stoppage, slowdown, of intermuption of operation by the employees at the place where the workers will be employed. {f thare are no such incidents,
emet'Nme‘.)lEmmlodamma.panolmelmpciondaowmmumqowmnedemunﬂeadosmdlmdom.(smhayimwm

tipo, indique *Ninguno'.) NONE

28 s this job order to be placed in connaction with a future Applicetion for Temporary Employment Certification for H-2A workers? / ; Esta ofden da empiso ha sido puesta
&n conaxidn con una futura solicitud de certificacion de empleo temporal para \rabajadores H-2A?

Yes/SIX NoQ
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27. Employers Certificaticn: This job order describes the aclual terms and condiliens of the empioyment being offered by me and contains all the material
tarms and conditions of the job. / Certificacian del Empleador: Esta orden de trabajo describa los iérminos y condiciones del empleo que ¢e lo ofrece, y
contiene todos los (érminos y condicionea materiales ofrecidos.

_Gury Verbridge VP
Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/imprenta del Empleador

gar U 5126/15
Employer's Sighature / Firma y Titulo 461 Empleader Date / Fecha

READ CAREFULLY, In view of the statutotlly established basle function of the Emplayment Service as a no-fee labor exchange, that is, as a forum for bringing
together employars and job seekers, naither the Employment and Tralning Administration (ETA) nor the State agencies are guarantors of the accuracy or
iruthfulness of infarmation conlained on job orders submitted by employers. Nor does any job order accepted or recrulted upan by the American Job Center
constitute a contractual job offer to which the American Job Center, ETA or a State agency is in any way a party. ‘

LEA CON CUIDARD, En vista de la funcién baaica del Servicio de Empleo establacida por lay, como una entidad de Intercamblo laboral sin comisiones, es dacir, como un
tuopaarwniralosermlaadomsylossoﬁdtanlasdeempleo.niETAniIasagenclasdelastadowedengafanﬁzarlaexacﬁmdove;addaddoiainfmmonmnm!daan

as Ordenes de trabajo sometidas por los empleadores. Ni ninguna orden de trabajo aceptado o contralado en ¢l Centro de Cameras (American Job Centsr) constituyen una
oferta de rabajo contractuales a las que el American Job Center, ETA o un organismo estata) es de ninguna manera una de las partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which is required to obtain of ratain benefits (44 USC 3501), s estimated to be approximately 60 minutes per
response, including ima for reviewing instructions, searching existing data soufoes, gethering and reviewing the collection. The public need not respond to this collection of
information uniess It displays a currently valld OMB Contro! Number. This is public information and thara is no expectation of confidentiality. Send comments regarding this
burden estimate of any other aspect of this colleclion, including suggestions for reducing this burden, to the U.S. Department of Labor, Employmant and Tralning
Administration, Office of Workforce Investmant, Room C-4540, 200 Censtitution Avenue, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA
Lacargadelnfonnad&pﬁbﬁmpmmponderalaFotmErAm.quesemqtsiompamohmneromwmfbenaﬂdoa(uuscasol).semﬁmm aproximadamente 60
minulos por respuesta, incluyendo el tiempo para revisar las instrucciones, buscar fuentes de datos existentes, recopilar y revisar 1a coleccion. El pblico no tiene por qué
responder a esta recopiiacion de informacitn a menos que mueslre un nimero de control OMB véiido. Esta informacién es piblica y no hay ninguna expectativa da
confidenciakdad. &vhmm@m«mﬂmomwmmm&mm&. incluyendo sugerencias para reduci esta carga, al U.S.
Department of Labor, Employment and Training Administration, Office of Workforce Investment, Room C-4510, 200 Consitution Avenus, NW, Washington, DC 20210.




Moy ey f\w—\1~ ov(-hvc.k can A \n..wwgy s, pqd\,,,hnq ler. Use Land t0Vis SVeh ac s wovels
vowtls, W W ivien g OOk Ve i ¢ o X,.,“ oy 2
cwws nqhdudea’mng coa\ and apph}mg fertinzers; transpfanung, weedlng ,thlnnl or pruning crops, applying pesticldes, cleaning, packing, and

loading harvested products. My construct trellises, repalr fences and farm bulidings, or participate in Irrigation activities. Set up and operate Irrigation
equipment. Operate tractors, tractor-drawn machinery, and self propelled machinery to plow, harrow and fertilize soil, or to plant, cuttivate, spray and
harvest crops. Repair and maintain farm vehicles, implements, and mechanical equipment. Harvest frults by hand. Apgly pesticides, herbicides or

5\4»\\  fertllizers to crops, Inform farmers or farm managers of crop progress. Identify plants, pests, and weeds to determine the selectlon and application of
pesticides and fertllizars. Claar and maintain irrigation ditches. Record Information about crops, such as pesticide use, yellds, or costs. Apples Injured
by brulsing during picking shall no exceed 2% (WNY) FOR FRESH AND 2% (WNY) for processing. Productivity must be at least 3 Bins (60Bushels) fresh
market and/ or 4 Bins {80 bushels) processing fruit per day. Employer will furnish to workers, without cost, all tolos and equipment required In the
pesformance of the duties assigned. Workers should report for wark with their own sultable work clothing. Fleld temperaturas may range form balow
0 to 90+ degrees (F) with possible wet morning conditlons.
*workers referred against this order must have a minimum of 1 month experience in performing tasks described |n this order.
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 11 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform aiternative work If the guarantee is
invoked and If such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relleve the employer from paying the wages already earned, or specifled in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’'s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, chliid labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name _G & G Farms Inc__ 5/26/15

2 )
Employer’s Signature MMI{P

Besides the material terms and conditions of the employment, the amplo must agree to these
tha job order ls to be placed as part of the Agricultural Recruitntent Svmvl:'.. This a:lurlnea mt:m.::?r:m ::o
signed by the emplayer, and it must accompany the ETA Form 790.

Date:

-10-
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Page | of 4
New York State Department of Labor
Form ETA 780 Attachment
Terms and Conditions/Clarifications and Assurances/
Additional Information

A: CLARIFICATION OF ITEMS ON FORM ETA 780
item 3: Housing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to retum to their place of residence the same day.

Housing beds, bedding, and mattresses will be fumished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be regponsible for maintaining housing and surrounding areas in a neat, clean manner.

ltem 14: Board Arranqements
Employar willC] will not{)) provide three meals per day and will deduct$ O  per day.

Employer willid] will not[] fumish free dishes, cocking utensils and convenient kitchen and coaking
facilities.

Employer wlllm will not[]] provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentats, and/or medical necessities.

Qoo

18: ns

a. Workers must be able to demonstrate that they are physically able to perform the work as described.

b. The employer will provide Q days of training and/or allow ¢  days of work for worker to reach
production standards if applicable.

c. Production Standards (if applicable): After completion of training or break-in riod, employer will
expact worker 10:3 Bivs (G0 Bushe L Fpesh or Bm.ﬁé’o Bushel, 'f”c ¢ss efa- oy

d. Employer may terminate worker with timely notification to the NPC and DHS, if the workef:

1) Refusas, without cause, to perform work for which the worker was recruited and hired,;
2) Commits serious acts of misconduct:

3) Falls, after completing any training or break-in period, to reach production standards (if
applicable); or

4) Abandons Job (“Job Abandonment®) — is absent for five consecutive previously scheduled days
withaut prior notification to employer.

The employer will offer, advertise in its recrutment, and pay a wage that is the highest of the AEWR, the
Prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricuitural employment. Employer assures that if a change in the AEWR requires an increase such
Increase will be paid as of the effective date of the Increase. Also if the AEWR is dacreased this will
become the wage effective on the date of the dscrease.

a. If plece rate earnings for total hours of work at a piece rate during a pay period do not result in

average hourly eamings equal to the guaranteed minimum hou rate, the worker will
up pay to the guarantaad minimum wage rate. k4 o recelve make-

b. In New York Statq, the only deductions that can be taken from worker pay are:
1. Thosae required by law, such as Social Security, income tax, and garnishment of wages; and
2. Thosomthat benefit workers and are authorized in writing, such as life insurance, or a savings
account.

]
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Page 2 of 4

Any other deductions are lilegal.

. The employer guarantees to offer employment for a minimum of % (“three-fourths guarantee”) of the

hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker's arrival at the place of employment and ends on the
date specified on the job order or extansions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) retum the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of employment. and (3) pay the worker for any costs incurred by
the worker for transportation and dally subsistence to that employer's place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 855.122. The amount of the
transportation payment must not be less (and Is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in Item 19 (a) below.

. Workers will not be required to work more than the number of hours specified in the job order for a

workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average hourly
eamings will be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

. On or before each payday the employer will provide to each worker in one or more written statements

the following information: (1) the worker’s total earnings for the pay period; (2) the worker's hourly rate
and/or plece rate of pay; (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (I) of the regulations at 20 CFR sac.
855.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemlization of all deductions made from the worker's wages: (6) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer’s name, address, and FEIN.

Workers with school age children who have migrated with such children and who depart in time to
return home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitled had they stayed
the entire job order period.

. The employer will provide workers refarred through the Interstate clearance system #0  hours of

work for the week beginning with the anticipated date of need, unless employer has amended the date
of need by notifying the SWA no later than 10 business days before the date of need. If the employer
fails to notify the NYS Department of Labor, then the employer shall pay an eligible worker referred
through the clearance system Slf!o.‘ﬂ)(numbef of hours of work x AEWR/prevailing wage/minimum
wage) for the first week starting with the originally anticipated date of need. If worker referred fails to
notify the NYS Department of Labor of continued interest in the job at least 5 days before date of
need, worker will be disqualified from this assurance. Employer will[] will notf{(X] require worker to
perform altemative work if the guarantee cited in this section Is invoked.

Altemative work:

. Employer will maintain adequate payroll records. Workers will be paid weekly on Ff‘d“%for work

through tha previous ™wsdad.
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Page 3 of 4
Hem 18: Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($11.86 per day minimum
to a maximum of $48.00 per day) to each worker, or any person, government agency, or private
organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipulated period of
employment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of retumn transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see Item 17 (c) above. Employer will not be responsible for providing
retum cost of transpartation and subsistence fram place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar

common carrier transportation charges for the distance invoived. All transportation provided by the

employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register

(for workers with and without receipts).

If requested by the worker, employer will assist in making transportation arrangements.

Employer will provide transportation, at no cost to the worker, from the employer provided housing to

the actual work site and return st the end of the day.

a0

22: ! n
8

2657-525-
The employer assures that Policy # issued byN)’.SH’ provides the required insurance for injuries
arising out of and in the course of employment.

Employers proof of insurance coverage will be provided to the Chicago Processing Center before
cartification is granted.

The employer will furnigh without cost all tools, supplies, or equipment required in the performance of work.
B: OTHER CLARIFICATIONS AND ASSURANCES

-

1. The amployer agraes to abide by the regulations at 20 CFR 8563.501 and 20 CFR 855.135.

2. jrhe employer will expaditiously notify the State agency by telephone immediately upon learning that a crop
is maturing earlier or later, or that weather condlitions, over-recruitment, or other factors have changed the
terms and conditions of employment.

3. Outreach workers shall have reascnable access to the worker in the conduct of outreach activities
to 20 CFR 653.501(xvi). y pursuant
4. If applicable, the employer is certified in the use and application of pesticides per Federal Environmental
Protection Agancy and State Department of Environmental Conservation requirements. The employer

assures that workers hired under this order who will be handlin ticides will be provi A
training, if applicable. g pes provided appropriate
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Page 4 of 4

5. The employer will provide to an H-2A worker no fater than the time at which the worker applies for the visa,
or to a worker in corresponding employment no later than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

6. The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE identification card.

7. The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers or processors in New York State, growers or processors
in New York State who use the services of a farm labor contractor, and growers or processors in New York
State who, without using the services of a farm labor contractor, are responsible for bringing into the state
five or more out-of-state migrant farm or food processing workers, not including H-2A workers, are
required to register with the New York State Dapariment of Labor. This statement applies only to H-2A
employers who also employ five or more out-of-state migrant workers.
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