U.S. Department Labor
Employment and Training Administration

OMB Control No. 12050134
Expiration Date: October 31, 2015

Agricullural and Food Processing Clearance Order ETA Form 7190

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 - Pleass follow Step-By-Step Instructions)
(Favor de vsar letra de molde on la soliciud - Para inclulr informacién adicional vea ! punto # 28 - Favor de seguir las insliucciones paso-a-paso)

! Employer's andior Agenl's Name and Address (Number, Street, City, Slate
and Zip Code | Nombre y Direccion dol Empleadoc®alron ylo Agante
[Nimero, Calle, Ciudad, Estado y Codigo Postal ).

Champlain Valloy Apple Storage, Inc
490 River Road

PO Box 26

Peru, New York 12972

a) Federal Employer Identilication Number (FEIN) / Nomarm fesseal da
Ienithcscion del Tmplosdar
14-1468308

b) Telephono Number § Numan de Teldlona
S18-643-821

¢) Fax Numbar | Numero de Fax
S18-643-6609

d) E-mail Addmes | Dvecaon de Carreo Electronico;
osullivan®gacl.com

2. Address and Directions to Work Site | Domcilio y Direcciones al fugar de
trabayp:

40 River Road Paru, New York 12672

Located 14 mile norhwest of cealer ol Pery, NY on River Road

333 Pleasant Streat Pecy, New York 12672
Located 12 miée norh of center of Pesu, NY on Pleasant Stroet

480 Sullivan Road, Pery, New York 12972

Located 2 mies southeast of Peru, NY. From Peru take roule 442 East 1 mile,
turn right on Telagraph Road for 1 % mile, turn night on Sullivan Road - Y mile
o 458 Sullivan Road

Emgloyes owns, operates and contrals worksiles.

3. Address and Diteclions 1o Housing { Domicillo y Direcciones @ lugar de
wiienda.

333 Pleasant Stroet Pory, New York 12972

Located 12 mike north of centar of Pery, NY an Pleasant Streat

3] Descripbion of Housing | Doscripaon de la vwienda.

Woued lrame barracks type housing, coment foors with attached self-serve
kitchen

Number of barracks -~ One (1), total capacity 15

Employer owns, operaies and conlrols housing

4 S0C (O*HETIOES) Docupational

Code | Codgo Industrial Empleo
ds-2042.02
a 50C (ONETNOES) Occupational M W24+ 2

Tithe | Tilulo Ocupacional

6. Address al Order Holding Office (include Talephiona number) / Direccion de
la Oficing donde se radico la oferta (incluya el nomero de teléfono):

(211) Hue - A1 51

a. Kame of Local Office Represontative (include direct dial telephone
numbet) | Nombre doi Representants de 1a Ohcina Local (Incluya el
nimmen da felédona de su linea direcla).

(e11) Hoeb - 41571
7. Clearance Order tssus Date / Focha de Emision de la Osden de Empleo.

viwhs
8. Job Order Expration Date / Fecha de Vencimionto o Expiracion de & Crdan
ds Enrgiien _
|\9\\w

9. Anticipated Penod of Empioyment / Pedodo anticpado o previslo de Emgloc

From / Desde. 0BITNS To ! Hasta: 060116

Nine (9) workers requested

1. Anticipated Hours of Work por Weok / Horas AMKipadasPravistas 0v
Irabajo por Semana. Tolal 40

Sunday | Domingo___ X
Monday | Lurwes 7
Toesday f Martes __ 7

Wednesday / Midreobes__ 7

Thursday Nueves 7

Frday [ Viemes__ 7
Saturday / Sabado ___5

hores par akes diferonies acivdades da L temporada:

Hours may vary because of weather and seasonal needs - Sam - Spm .

13 Coliect Calls Acospied licen | Aceptan L kit poe Cobrar te

Ermpioyer i Fmpleador Yes /SO NoX

T{%E@E EWI@W

I JUN T 19015 o7




14, ommmmmmmmm&m3mmnmmmmam&mmmmmmmmmmmm
mlmmmmmammom.mmmmmsmmammmw.opmmwmmmmmm.

Employer wil provide transportalion weekly o assure workers access (o stores where thay can purchase groceries andior
other incidentals andfor medical necessifes. Workers wilt prepare food in employar's provided kitchen free of charge.




e
Wi

15. Returral Instrucions and Hiing tnforratzon / Irstruasonss obro como Retonr Candidaos Saatanios - (Expiain how spplcns a0 i bo hirvd or refencd, 2nd the
Eemployor WAgont's availabds hour to tigrview workoss / Expliges obivo los canddetos serin aordmtudes o ifondas, y 3s horas doporibles ol emplazdoriagents para
enficvisiar o lns trabajatores). Seo satnsctions tor moro dotais / Vea (33 nstustones para wels datatng

To apply call employer - Mr. Sullivan @518-643-8221 - Monday thru Friday - 1pm to 5pm, or go to the nearest
One-Stop Center or to contact your nearest State Workforce Agency call 877-466-9757.

Pf&w:l;tf:tﬂwmmnam:eqweammlbes&bcnﬂyrmwtos del trbojo -

Pesform any combination of tasks tefated to manually planting, cullivating, hand harvesting and processing of fresh marke! apples urcluding,
but not liméted to, driving, operating, adjusting &nd maintaining fasm machines, preparing soil, pruning, picking brush, weeding, thinning,
spraying, mowing, harvesting, grading, sortmng. or ciassifying unprocessed applos by size, weight, color or condition, placing apples in
eomainers,tape,nmmsmkm.UsemmB.suQassmmhm.m.mumghooks.stmm.ammmltpptaslnjwedby
bruising during pisking shall not excaed 4% for fresh as defined in te U.S. Standards tar Grades. Productivity must be at least 60 bu. boxes af
fresh market hour day warked. Employer will fumish to workers, without cos, all tools and equipment required in the perfarmance of
the duties assigned. Workers required (o handiz ladders up to 24' long and weighing about two Ibs. per foot. Werkers should report for work
with their own suitable work clothung. Due to safety concems on a farm, workers must understand basic instructions @ English. Workers
retenedasarew!olmsmmmaninknumdww(l)mrﬂhofveﬂﬁab&emﬁenwinMommmmwwibedimhisiob

1 I3 provious werk cxpericnog psaferred? / Se grefere provia caparinnsia? Yos /8iX Ne (3 11 yes, number of months preferied / Si os asi, cumero o
mases de expenonel” _(1)

2. Check all requiresagnis that apply.
U Coertlicatnlicerise Reguiremiants / Cemfoasbni icenmia Remuisins U Camnal Background Chech / Vesificaaon de antacedentes penakes

»  Driver Requiramants / Requisiten duf conductor Q Oy Sciven / Cetscoisa de Brogas

x Employer Vil Train / Empiaadar entrenard o acxstrard X Extensive Pushing and Pulling / Esnpugar y Jatar Extensamente

Q Extenaive Sutmg 1 Estar contado targos 13403 X Eatensive Waling / Caminar por larges ratos

1 Expusure fo Exiremo Temp. / Expuesto a Tempersturas Extremas X Frequent Stoeping / inclindndoso o agachandase con frecuenciy

s Ldting requirement / Levantar o Casgar __75___ (b5 .Abras L) OTiHoiday is nol mandatory / Horas Extras {setire tiempo) / Deas Fariados no
z Repetitive Movemeatts / Movimignius tepelitives cbégainno

17_Vinge Ratos, Special Pay Information and Doductions / Tarita Ge Pego, Infosmacion Sebra Pagos E5p0cies ¥ Uoducaiones (Rebads)

Crap Activties Housty Wage . Paoo Rate ¢ Speciat Poy Coductinnsg® YeuiSi o Pay Pesind ¢
Unil{s) (Loaws, ete.)




Cutwas | Salario por Hora Pagus Espedaies Onduteerss '
Pago por Pieza / (Bauo, et ) { !

— Unidad{es) e
Farmacrkes $ 1% $ nha RO Sevia) Seeusity J X (0] Weekly / Senumnal
Laborer’Crop Sequre Socinl
Fresh AWKI 5td § 2% $07peritu. |nene Fedenad Tax 1 X ) X

{mpucstos
) _Fedusifes
Fresh Ik Det $ N $ 0.75par t by. | nonn State Tux X J Bi-weskly/
Rimpucstos Quingena)
8 _ Egtatatas e L
Procassing $ 1126 $ wa nanc Menls ! Camidas u X €
Orops $ 1126 $ nfa none Other (speaty) / 9] X MonihlyMensuat
Otro {espocifica)
U
Qiher/Otro
Q

None

18 Maore Details Abowt tho Pay / Mas Dstzfes Sobio of Prgor

EM
Lhvhis

distance involved.

19 Transportation Arrangements / Arreglos de Ymnaporlacion

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the employer shall reimburse
the worker for cost of transportation and subsistence from the place from which the worker has come to work for the employer.
Upon completion of the work contract empioyer will pay reasonable costs of retum transportation and subsistence, $+¥:68-per day
for a maximum of $46.00, to the piace from which the worker departed to work for the employer, as required at 20 CFR 655.122(h),
except when the worker will nat be ratuming fo the place of recruitment, due to subsequent employment with another employer
whoagneestopaysuchtml.hwhidlmeﬂlisempbyemntypaysfurmetramponaﬁontomamxttob.Theazmuntoﬂhe
transportation payment will be equal to the most economical and reasonable simitar comman carrier transportation charges for the

4\l.9b



20.

13 22 tha provailing practics ta use Fanm Lader Contraciors (FLC) to recruil. supsrvise, rarsport, house, andfor pa_yﬁnmm for this (thaso} crop activity
{s)? { ;Es la praetics habitual usar Contratistas ¢ Trabajo Agricela parm reclutar, suparvises, ransportar, dar vivienda, yfo pagarlo a los tabajadsres
para aste(es) tpa(s) do cosacha(s)? Yes/Si O Ko X

if you havo checked yes, what Is the FLC wage for each actwvity? / Si contesto *8i,” cual es ol salario gue I paga =t Contratista de Teabajo Amptaola por
¢ada acsvidod?

2.

23

Are workers covered for Unamployment Insuranco? / ¢Se de propurcionan Seguro de Desemplen a los irsbajacdores?  YearSaX Mo O3

Ans aoskers covered by workers' compensation? f 40 Io proves sequro do compansarisnfindemnizacian al trahyador  YesfSiX No

Are Iools, suppliss, and equipmunt providad at no charge to tho workers? J ¢Seles provenn herramientas y equ:pos sin costa alguno a los trabajadores?
Yeu'SiX Na Q)

4.

List any arrangamants which have been mada with estzblishment cwners or agents for 1he payment of a commeasion of cther benelits for sales made to
waiiers. (If thare are no Such asrangemanis, entir *Hone®.}/ Enomere todos 108 atuerdus o comenios hechos oon s propletarios dol establecimiento o
3US agentes pasa el pago de und omsion u olies boneficios por vealas hechas a los trabajadores. {Si no hay alagdn acuerdo o cowverio, indigue
*Hinguna®.)

None

75 List ary stnke, wurh sloppgy, kowRigan, of #2EMIpTon of GBITAoN by (he empKiyees f G Lice wharo the wazkers wil e argloyed. (3 Swr &6 o Sith MCkant,

mm.)l&mmehmwoommdnmdame&mmq:!eadmm:elhgardeemplm {5i no hay inddentes de este
tpa, indiqua "Ningune®.) ’

None




% smm«mmm‘{umnmmmm-mamnmmlmmmyawwmdﬁmmfun—uwu&mmmmmmm
mMmmWﬂW@WWWWmW&H-M?

YeafS: X Nol)

21, Employors Cernlication. This [ub urdas describes iha actust feme and cond.tians of fhe emplogmunt baing ofiered by me and contess a3 the matesial

tnrms and condittors of i . / Cartifizaoon det Emploadar Eata ardon de babajo describe los tArminos y condaiones ded emplro qua 5o In ofreen, y
contigno (scos los érmings y conditones materiles afiocidos

Champlain Valley Apple Storage, Inc. by David A. Sullivan, President

Empioyer's Printad Namo & Tile  Nombre y Titulo ca Lelra de Moldeitmprents do? Empioadar

Duik A S Mo, Tema I, 2015

Erptoyers Sgnature ) Fima y Titufo dot Empleador Date / Fecha

READ CAREFULLY, In vizw al the stxtutorly ostablished basic function of the Employment Service as o no-fae tibor axchango, that is, as a torum for bringing
togethor emgloyers and job seckorn, asithar the Employment and Traming Admmisiration (ETA} aor tho State agencics are guarantors of the noasaty or
trothiuiness of irtarmation containad on job orders submitiod by employess. Nar decs any job prdar accepted of recruiled upen by tho Amarican Job Cenler
congbiute a contractunt jub offer to which the Amarican Jub Center, ETA or a State agancy is in any way a party.

LEA CON CUIDADO, En vizth ¢ {3 fncsdn bilien dnl Senvicio da Eenploo establieida pot by, comp yna entidad de biurmblo kool sn comitionss, €3 dedr, como wn
foeo para seunir 3 s ampleaganes y b sodotinies i crgino, &3 EVA ri las ayasxcias ded estonto pundan garartiear [y exacitd o veraidad do £3 informacion contenida en
s &edones de Yahap sometidas pot s ampicadores. K ninguna ced:mn do trabcip acegtzto o conratadn en of Cerdro do Canreras (Amosican Job Centier) consShiynn una
dmdutrahapwﬁmﬁ:ﬁasahsmd%mnmm,nAomuganmmamumdenbgmmmmdemnm.

PUBLIC BURDEN SYATEMENY

The puble: repotling tiurdsn for respandng o ETA Form 790, which & requeed to ebiin ar rmfain bensfits (84 USC 3501), i extmated to bn approximately 60 mingss per
respanse, incladng ime for fevizaing inatnactinng, tecyching cxissing data sourers, gathering and reviewing O aolecion. Tho public need aat respand fo Bhis collection of
infurmation wdess € asphEys a asrently wild OMB Coniral Kumder s i putiic information and thero i nn crprotaton of confidentizity. Send comments regrding this
busdin o5tmits of 2ny olirer aspect of (s cofinciion, mcuding Suggertons for remuenyg O burden, to the U.S. Dapartmant of Labar, Employment and Trehing
Administraton, Ofiice af Worktarco Imenztzunt, Room C 4530, 200 Consthution Avanin, NW, Washington, DC 20210

DECLARACION DE CARGA PUBLICA

La cama db informanin pidiic para rspordy a by Forma ETA 150, que %e requicoe para obiencr o wlver benufitios {44 USEC 1501), 50 estima on apraximadesets 60
mredas por renpuestn, mmawmmmrmmmmmgmmmymnm.ﬂmmmwm
:swmummmw&mmamwnmemmmmmmEmtmmgwsﬁhnymfﬁymmwam
u:nﬁmwmawbwmh;mcomamonmmmmcemmw,mmmmmmmﬁmwmdus
Bapartment of Latier, Errgfoymunt arg Training Adminstroion, Oticn of Wortfarte bivestinent. Riram C-45¢0, 200 Comstitution Avenwe, NW, Wasstrgian, DG 20210

7 e i g ——— 2 e



8. V50 (ho saxson i provide aaditional supporting efoemalion (indxding sedion Rox numbor]. taciide oltachmants, 8 neacssary. J Uifon oot socoién pam proporcionar
nfomatite adcisns) & apoye; itchys o nume da B socosn o inckiya ardhivas adirios, Bl e3 necesadn,

Statement of Ownership:
David Sullivan, Bruce Sulfivan, and Everett Orchards, own Champlain Valley Apple Storage, Inc. Only the apples grown on the

farms owned and/or leased by Sullivan Orchards, Inc. (David Sullivan), Bruce Sullivan, and Everett Orchards are packed at
Champlain Valley Apple Storags, Inc.

e RO




20 CFR 653.501
Asgurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the dearance system the number of hours
of work per week cited in Item 10 of the clearance order for the week beginning with the anticipated
date of need, unless the employer has amended the date of need at least 10 working days pnor to the
original date of need by so notifying the Order-Holding Office (OHO). If the employer fails to notify the
OHO at least 10 warking days prior to the original date of need, the employer shall pay eligible workers
referred through the intrastate/interstate clearance system the specified hourly rate or pay, or in the
absence of a specified hourly rate or pay, the higher of the Federal or State minimum wage rate for the
first week starting with the original anticipated date of need. The employer may require workers to
perform aitemative work if the guarantee is invoked and if such alternative waork is stated on the job
order.

The employer agrees that no extension of employment beyond the period of employment shown on the
job order will relieve the employer from paying the wages already earned, or specified in the job order
as a term of employment, providing transportation or paying transportation expenses to the worker's
home.

The employer assures that all working conditions comply with applicable Federal and State mimimum
wage, child labor, social security, health and safety, farm {abor contractor registration and other
employment-related laws.

The employer agrees to expedrtiously notfy the OHO or State agency by telephone immediately upon
learning that a crop s matunng eariier or later, or that weather conditions, over recruitment, or other
factors have changed the terms and conditions of employment.

The employer, iIf acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal and
State standards and which is sufficient to house the specified number of workers requested through the
clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in the
conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name  Champlain Valley Apple Storage, Inc, Date: _,G/L%LS‘

Employer’s Signature DML Q g- \«.@Z‘% .

Besides the material terms and conditions of the employment, the employer must agree to these assurances if the job
order is to be placed as part of tho Agricultural Recruitment System. This assuranco statement must be signed by the
employer, and it must accompany the ETA Form 780.
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New York State Department of Labor
Form ETA 790 Attachment
Terms and Conditions/Clarifications and Assurances/
Additional Information

A: CLARIFICATION OF ITEMS ON FORM ETA 790
item 3: Housing

a. Housing and utilittes are provided at no cost o H-2A workers and those workers in coresponding
employment who are unable to retum to their place of residence the same day.

Housing beds, bedding, and mattresses will be fumished at no cost to the vworkers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining houstng and surrounding areas in a neat, clean manner

apgo

item 14: Board Arrangements
Employer will not provide three meals per day and will deduct $ N/A per day.
Employer will fumish free dishes, cooking utensils and convenient kitchen and cooking facilities.
Employer will provide transportation to assure workers access to stores where they can purchase grocefias
and/or other incidentals, and/or medical necessitics.

item 16:_Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described.

b. The employer will provide (3) days of training and/or allow (3) days of work for worker to reach
production standards if applicable. .

c. Production Standards (if applicable). After completion of training or break-in period, employer will
expect worker to: Productivity must be 60 bu. Boxes of fresh market apples per 7 hour day with no
more than 4% brusing.

d. Employer may terminate worker with timely notification to the NPC and DHS. if the worker:

1) Refuses, without cause, to perform work for which the worker was recruited and hired;

2) Commits serious acts of misconduct:

3) Fails, after completing any training or break-in period, to reach preduction standards (if
applicable), or

4) Abandons Job (*Job Abandonment”) — is absent for five consecutive previously scheduled days
without prior notification to employer.

item 17: Wage Rates, Special Pay Information and Deductions -
The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourty wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage offective on the date of the decrease.

a. If piece rate eamings for total hours of work at a piece rate during a pay period do not result in
average hourly eamings equal to the guaranteed minimum hourly rate, the worker will recgive make-
up pay to the guaranteed minimum wage rate.

b. In New York State, the only deductions that can be taken from worker pay are:

1. Those required by law, such as Social Secunty, income tax, and garnishment of wages. and
2. Those that benefit workers and are authorized in writing, such as life insurance, or a savings

account.
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Any otﬁer deductions are illegal.

c. The employer guarantees to offer employment for a minimum of % (‘three-fourths guarantee®) of the
hours in the workdays during the period of the contract, and all extensions theseof. This guarantee
begins with the first workday after the worker’s arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
workaor, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker’s next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer’s place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 855.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in item 19 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meot this guarantee. The worker's average hourly
eamings will be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarity abandon their job are not entitled to this gquarantee if
employer provides limely notification to the NPC and DHS. :

e. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker's total eamings for the pay period; (2) the worker's hourly rate
and/or piece rate of pay; (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker, (5) an itemization of all deductions made from the worker's wages; (6) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

f.  Workers with school age children who have migrated with such children and who depart in time to
retum home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitied had they stayed
the entire job order period.

g. The employer will provide workers referred through the interstate clearance system 40 hours of work
for the week beginning with the anticipated date of need, unless employer has amended the date of
need by notifying the SWA no later than 10 business days before the date of need. If the employer
fails to notify the NYS Dapartment of Labor, then the employer shall pay an eligible worker referred
through the clearance system $450.40 (number of hours of work x AEWR/prevailing wage/minimum
wage) for the first week starting with the originally anticipated date of need. If worker referred fails to
notify the NYS Department of Labor of continued interest in the job at least § days before date of
need, worker will be disqualified from this assurance. Employer will not require worker to perform
altemative work if the guarantee cited in this section is invoked.

Alternative work: N/A

h. Employer will maintain adequate payroll records. Workers will be paid weekly on Thursday for work

through the previous Sunday.

[

----.»,--_..-I-Er._}.r{:::.-q B
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item 19: Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($11.86 per day minimum
to a maximum of $46.00 per day) to each worker, or any person, govemnment agency. or private
organization which, on behaif of the worker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, afier the worker has completed 50% of the stipulated period of
employment, from initial date of need or from the day after actual armrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who i1s terminated for medical reasons, or as the result of fire,
weather. or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment. except if the worker prefers not to retum to his place of recruitment and has subsequent
employment with an employer — see tem 17 (c) above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carier transportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for workers with and without receipts).

c. If requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and retum at the end of the day.

ltem 22: Workers’ Compensation

The employer assures that Policy # HHUB-4D70171-7-15 issued by Travelers Indemnity Company Of
America provides the required insurance for injunes arising out of and in the course of employment.
Employer's proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.

item 23: Tools and Equipment

The employer will fumish without cost all tools, supplies, or equipment required in the performance of work.
B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655 135.

2. The employer will expeditiously notify the Stale agency by telephone immediately upon leaming that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

3. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant

-to 20 CFR 653.501(xvi).

4. If applicable, the employer is certified in the use and application of pesticides per Federal Environmental
Protection Agency and State Department of Environmental Conservation requirements. The employer
assures that workers hired under this order who will be handling pesticides will be provided appropniate
training, if applicable.
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5. The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker in corresponding employment no later than on tho day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker. ‘

6. The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE identification card.

7. The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors

anticipating employment contracting with growers or processors in New York State, growers or processors

in New York State who use the services of a farm labor contractor, and growers or processors in New York

State who, without using the services of a farm labor contractor, are responsible for bringing into the state

five or more out-of-state migrant farm or food processing workers, not including H-2A workers, are

required to register with the New York State Department of Labor. This statement applies only to H-2A

employers who also employ five or more out-of-state migrant workers.

Employer Signature D ' S

5/2015




