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U.S. Department Labor ) _ ; OMB Control No. 12050134 -
Employment and Training Administration Expiration Date: October 31, 2015

o

- Agricultural and Foad Processing Clearance Order ETA Form 780
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento da Alimantos

(Print or type In each fleld block - To Include additlonal information, go to block # 28 ~ Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud - Para (nchulr Informacién adicional vaa al punto # 28 - Favor de seguir 1as Instrucclones paso-a-paso)

1. Employar's and/or Agent's Name and Address (Number, Street, City, State 5. 4 thr 8 STATE USE ONLY
and Zip Code / Nombre y Direccién del Empleador/Palron y/o Agenle No Nt'lm[;:lr?:ld thrfm Ué(] EEPANTAL
- (Namero, Celie, Cludad, Estaco y Cédigo Postal ): e NEUOS) 0 , ; 9 AT TR YTy,
; = S Za . ; (0" ccipatlona .Job Order No. f Num. rden de
ulpalis Paniel P. DeMarree Frudk Favms Code / Cédigo Industrial: Empleo:
Soclus, NN 1488 3. S0C (ONETIOES) Occupational Mz syie
a) Federal Employer Identification Number (FEIN) / Nomero federal de _ Tille / Titulo Ocupacional s
- 150295 % -
b 15 L2451 6. Acdrass of Order Holding Office (Include Telephone numter) / Direccion de

b) Telephone Number / Numero de Teléfono: la Oficina donde se radlco |a oferta (Incluya el nimaro de leléfono):

(215) 483 - 4051 (211) % - 41§71

¢) Fax Number / Nomero de Fax: " i O i A
! = oS 8. Name o ice Repragentalive (include direct dial lelephone
i (3 i5) 4‘33 4 ! . number) / Nombre del Representante de la Oficina Local (Incluya el
| d) E-mal Address / Direccion de Correo Electionica: nimero de teléfono de su linaa directa).
! . - 4

dcnmrrce, 1e Neahoo. c.om (&17) How 181
: I i d J
£ ﬁ:g::’ -::ﬁ:fil.?f_‘_ngmﬂe L?\TI:EE E{I{.ﬁ Off;i';;g?';ﬁ 7. Clearance Order Issue Dale / Fecha de Emisién de la Orden de Empleo:
J?:,\\,.;as—:z 7-29 Nevwart S+ 71538 Quarey EA elzal s
A5 <i' SodU‘S VY WA551 5 Tob Order Explration Dale / Fecha de Vencimlento o Expiracién de la Orden
vS, NN ' 1 deEmpeo: \
' .3 : WOLilis
Worke Dipgehons | l

Tokr Neworl S+($) to 2+ 3’33, +n Q,‘Sh ~ j'i- 9. Anticipated Period of Employmant / Perioda anticipado o previsto de Empieo:

" : 1 11 / =5
Tuen ‘et on Sodvs Center 2d. | From/ Desde: ahhs To I Hasta: i/is
"tT“_u{Jrr\ Eu\? b on grmdo\ Q'ZG}J-"'K'J’! Noreis el {10, Number of Warkars Requested / Numero da Trabsjadores Soliciados.
Y. Ve on Quar . :
Facm 15 Imile mhemrrj, on Zight \O : :
3. Addresa and Directions to Housing / Demiciio y Directiones al lugar ds . 11. Anticipated Hours of Work par Week / Horas Anticipadas/Previstas de
vivienda: Ne Si }- Trabajo por Semana. Total: ":}g
S22, 29 nork St ‘ ; .-
2 1.2 | . Sunday | Domingo Thursday /Jueves 2
SOOL)S‘ Ny 1468 e 23 i Monday / Lunes Friday / Viemes %
Fr‘om 104 Yuen Sasth en Coo . Tuesday / Martes Salurday / S4bado
. - Wednesday / Miércoles
Toen 0_167\4* onto  Newari .
2)  Description of Housing / Descripeién de (8 vivianda: ' 12. Anticlpated range of hours for different seasonal activities: / Rango previsto de

: horas par alas diferentes actvidades da la temporada:
Manofoehorced Troilers behind Shep Eam - 5pn/\ (| hr. funch)

(.'.‘«T).r\ P t{ LG

13. Collect Cals Accapted from: / Acaptan Llamadas por Cobrar de;

=Y - No '
ulralis Emplayer / Empleador Yes/Si0 No /
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14, Describa how the employer intends fo provide ofiher 3 meals a day to each worker or fumish free and convenient cooking and kitchen faciitias for warkers fo prepara
meals / Describa cémo ef empleador tiens la intencién de ofrecer, ya sea 3 comidas al dia 8 cade trabsjador, o proporcionar gratuitamente instatacionss para cocinar,

Eaav\ home. inClucles 'C,omp% Kitchen  inclyolin
applianees  owndl aool&hj \welo., |
o | Crocery Store is within Na\ling clishanss

v z,o\\\c . . s
\ BEmpioyar will provide  tvansporthon o A Least oneeper
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13. Referral instructions end Miring Infrmation / instrucciones sobre camo Referir Candidatos/Selicitantss - (Explzin how apgiicants are o b Ivred of referred, and the
Employar's/Agent's available hour to inerview warkers / Explique cdmo los candidatos serén contratados o referidos, y las hores disponibles del empleaderfagents para
entrévistar 3 los trabajadores). See instructions for more detalis / Vea las instrucciones para

hoilale  Neetoloys 1-4130 ﬁf"gnwr\licwg

Qpphcmks ~ill e hired follow.'gj an inkcviewy o
learm%»\, Gre ébOm‘theo/ Por “H-L\lob, ancl et
Hoe wumto of Ue leam. o

16. Job descripilon and requirements / Descﬂpc!ér; y requisilos del trabajo:
D\C\l_inb apples, 1609 ot +ime
vewents  indocle Strong  Norll. &thic, olole.do darey 40 lod otncd

Climb .oe, \adders. | ) -
p'.cz ip,:;\(: Lrom e, ploge- In Prckung Log. When Lo, wallk 4o bin plagel

Nearb  emply bag indo bin 1boc. /
1. 18 previous work experience preferrad? / Se proflere prevla experlencla? Yes/SiQ No if yas, number of months preferred: / Si es asl, numero de

™M mesas de experfencia: '
vialhs H—-m%h—bd“'—ﬁww

2. Check all requirements that apply:

3 Certification/License Requirements / CertificaciénLicencia Requisitos 3 Criminal Background Check / Verificacién de antecedentes penales
g)rivar Requirements / Requisitos del conductor 0 Drug Screen / Daleccion de Drogas

Employer Wil Train / Empleador entrenard o adiestrars %xtenslve Pushing end Pulling / Empujar y Jalar Extenasmente
D Extenslive Sitting / Estar sentado largos ratos Extenslve Walking / Caminar por largos ratos

B/aapasure to Extreme Tomp. / Expuesto a Temperaturas Extramas Q Frequont Stooging / Inclinandese o agachandose con frecuencia
a).uﬂrlq requirement / Levantar o Cargar _4& (2 Ibs./libras Q OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dias Fariados no
Repelilive Movements / Movimientos rapetitivas obligatorio
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17. Wage Rates, Special Pay Information and Geducticns / Tarifa de Pago, Informacion Sebre Pagos Especiales y Deducciones (Rebajas
Crop Activitiea Hourly Wage Pigce Rate / Speclal Poy Deduetlong® Yes/Si No Pay Period /
Unit(s) - (bonus, efc.) Pertodo de Pago
Cultivos Satario por Mora Pegon Espaclales Deducclones / ;
' Pago por Pleza / (Bona, eta)
N.2elw. | “Unidadles) '
Piolin § {'é'H\T"E 4 $13 Z[ b in Prgeessiag azle st Soclal Security / (g =) Weekly / Semana
_&ap_ap : i2lhn sh o Srla s Seguro Soclal L .
o S 3 Federal Tax / b=} a v
. Impuestos
- Federales .
3 $ State Tax YT 9 Bl-weekly/
Nmpuestos Quincenal
N Estatales
$ s Meals / Comidas [a] Q
S $ Other {specify) / a 1= 4 Monthly/Mensual
Otro (espacifica)
a
Other/Otro
Q
18. More Oetails About the Pay / Mas Dalalies Sobrs el Psgo:
Nort. el is Thorsdlay — Wedhcogbn,
Pak' day iS5 Fri do.j

19. Transpertation Arrangements / Arreglos de Transportacion

For daily work, employer il provicle +rans portoticy,
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—

20. I3 it the prevailing p[actice to use Farm Labor Contractors (FLC) to recruit, supervise, transport, house, and/or pay workers for this (these) crop activily
(les)? / ¢ Es la préctica habitual usar Contratistas de Ttga)oagdcola para raclutar, supervisar, transportar, dsr vivienda, ylo pagarle a los trabajadores
para esla(os) lipo(s) de cosecha(s)? Yos / Si No O

if you have chgcked y8s, what Is the FLC wage for each aclivity? / S) contesto *SI,” cudl es el salario que e paga af Contratiste de Trabajo Agricola por
cads actividad ) ’ .

pCY‘CeréraQe. of +otal bins piciecd

e

21. Are workers covered for Unemployment Insurance? / ¢ Se le proparcionan Seguro de Desempleo 3 los trabajedores? Yes/SICs No D/

22 Are workers covered by workers' compensation? / ¢ Se |e provee seguro de compensacién/indemnizacién al trabgjadar:  Yes/Si No O

23. Are fools, supplies, and equipment provided at no charge to the workers? / ¢Se les proveen herramientas y equipos sin costo algund a los frabajadores?

ves'sig” No Q

24. List any arrangements which hava besn made with establishment owners or aganis for the payment of a commisalon or other benefits for sales made to
warkers. (If there are no such arrangements, enter *Nane®.) / Enumare todos [0s acuerdes o coavenios hechos con los propiatarlos del estatlecimiento o
8us agentes para el pago de una comisién u otros beneficios por ventas hechas a los trabajadores. (SI no hay ningn- acuerdo ¢ convenio, indique
*Ninguno®.} .

None

25. Uit any strike, work stoppage, slowdown, of intermuption of eperation by the employees ol the place whare the workers will bs empicyed. (If there are no such Incldents,
enter *None’.) / Enumere toda hueiga, paro o intemspcidn do operacionas da Irabajo por parte de los ampieados en el lugar do empleo. (Si no hay incldentes de este
lipo. indique *Ninguno®.) . :

WNeater Conclitions
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2. Is this job ondar to be placed in connection with a future Appiication for T Employment Certification for H-2A workers? /  Esta orden de empleo ha 5ido puesia
en conexién con una futura selicitud de certificacitn de empleo temporal :a'?:maiadoms H-2A? .

YeslSle Q

Wovid prefer Same Noriers exery year

27. Employers Centificatlon: This job order describes the actual terns and conditions of the employment being offered by me and contairs all the material-
terms and conditions of the Job. / Certificacion del Empleador: Esta orden de trabajo describe los términos y condiciones del emplso que sa le ofrece, ¥
contiene todos los térmlnos y condlcionss materlales ofrecidos. ' :

I_Samgl P, beﬂhwcL CJanﬁf'

Employer’s Printed Name & Title / Nombte y Titulo en Letra de Mc!de/imprenta del Empleador

\\une 2' 205

ignature / Firma y Titvlo del Empleador Date / Fecha

Employers

READ CAREFULLY, In view of the stalutorily established baslc function of the Employment Service as a no-feo labor axchange, that is, as a forum for bringing
tegether employers and job seekers, neither the Employment and Training Adminlstration (ETA) nor the State agencies are guarantors of the gccuracy or
truthfulness of information contained on jab arders submitted by employers, Nor deas any job order gccopted of recrulted upon by the American Job Center
constitute a contractual job offer to which the Amarican Job Center, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista do is funcién bisica del Serviclo de Empleo establecida po ley, como una entidad d intercamblo laboral sin comisiones, es decir, como un
foro para reunir a lag empleadores y los solicitantes do empleo, nl ETA nf las agencias dal estade pusdan garantizar la exsctitvd o veracidad de fa informacién conlenida en
1ds érdenes de trabsjo sometdas por los empleadores. NI ninguna orden de trabsfo acepledo o contratado en el Ceniro do Carrerss (American Job Center) constituyen una
: cferta da trabajo contractuales a las que el Amorican Job Center, ETA o un erganismo estatal es de ninguna manera una do las partes.

PUBLIC BURDEN STATEMENT :

The public reparting burden for responding to ETA Form 780, which Is required to obigin r retain benafits {44 USC 3501), s eatimated to be appraximataly 80 minules per
resgonse, Including Ume for reviewing instructions, searching existing data sourcas, gathering and reviawing the collection. The public need not respond to this collection of
‘nformation uniess it displays a curently vaiid OMB Conlrol Numbsr, This is public Information and there is o axpactation of confidenifality. Send comments regarding this
burden estimate or any other aspect of this coliction, including suggastons for reducing this burden, to the U.S, Depantment of Labor, Employment and Tralning
Administration, Office of Workforce Invesiment, Ream C-4510, 200 Constitutien Avenus, NW, Washinglon, DC 20210, . '

DECLARACION DE CARGA PUBLICA

L3 carga do Informacitn pdbiica para responder aia Forma ETA 790, que se requiere para oblener o retener beneficios (44 USC 3501), se estima en aproximadamants 60
minutos por respuesta, incluyando e! iempo para reviser las Instrucciones, buscar fuentes de datos existenles, recopilar y revisar la coleccién. 1 piblico no tiene per qué
responder a esta recopilacidn ce informaclon a menos que muesire un nimero de control OMB valido, Esta infermacién g5 pibilca y no hey ninguna expectativa de
confidencialidad. Envie sus comentarios acerca de esta carga o cualquier oiro aspecto da esta coleccion, Incluyendo sugerencias para reduci esta carga, al U.S.
Department of Laber, Employment and Training Administration, Office of Workforce Investment, Roem €-4510, 200 Constituion Avenue, NW, Washingtan, DC 20210.

-6-
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28. Use lhis secllon o provid addilional supporing Information (including section Bax number), Inciude alachments, i necassery. 7 Ullice esta Seodion para proporcionar
informacion adiclonal e 2poyo; incluya el numero da Ig seceién @ inciuya archivos adjuntos, s! ea necesario,
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of nead at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
- the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the quarantee is

invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation of paying transportation
expenses to the worker's home.

The employer assures that all work‘ing conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration

and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earller or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate. .

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested

through the clearance system. - .

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name BO\Y\\CB( D b{,MQ(‘nec _ Date: Zp/’?_] !IS"
 Employer’s Signature %{ %/M_,{_/( -

Besides the material terms and conditions of the employment, the employer must agree to these assurances If
the job order is to be placed as part of the Agricultural Recrultment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790. :




exl
vlzslis

Vjzalis
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Page 1 of 4
' New York State Department of Labor
Form ETA 790 Attachment
Terms and Conditions/Clarifications and Assurances/
Additional Information

A: CLARIFICATION OF ITEMS ON FORM ETA 780
item 3: Housing

Housing and utilities are provided at no cost to H-2A workers and those workers in comresponding
employment who are unable to return to their place of residence the same day.

Housing bads, bedding, and matiresses will be furnished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

Ld

anoc

Item 14: Board Arrangements

Employer will (] will natX provide three meals per day and will deduct $§ . per day.

Employer willpd will not[] furnish free dishes, cooking utensils and convenient kitchen and cooking
facillties. -
Employer will[® will nodll} provide transportation to assure workers access fo stores where they can
purchase groceries and/or other incidentals, andlqr medical necessities.

Item 16: Job Specificationg

a. Workers must be able to demonstrate that they are physically able to perform the work as described.

b. The employer will provide | days of training and/or allow 2_ days of work for worker to reach
production standards if applicable.

c. Pr tan (if applicable). After completion of training or break-in period, employer will

expect worker to: i '

Employer may terminate worker with timely notification to the NPC and DHS, if the worker:

1) Refuses, without cause, to perform work for which the worker was recruited and hired:

2) Commits serious acts of misconduct;

3)_Eails —after—eor : ining

a

sil=1{[ale B *

4) Abandons Job (*Job Abandonment”) - is absent for five consecutive previously scheduled days
without prior notification to employer. : '

item 17: Wagqe Rates, Speclal Pay Information and Deductions

The employer will offer, advertise Iin its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or plece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a spacial procedure is approved for an occupation or specific ciass of
agricuitural employment. Employer assures that if a change in the AEWR requires an increase such
increase will be paid as of the effactive date of the increase. Also if the AEWR s decreased this will
become the wage effective on the date of the decrease.
a. If piece rate eamings for total hours of work at a piece rate during a pay period do not result in
" average hourly eamings equal to the guarantead minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate. )
b. In New York State, the only deductions that can be taken from worker pay are:
1. Those required by law, such as Social Security, income tax, and gamishment of wages; and
2. Those that benefit workers and are authorized in writing, such as life insurance, or a savings
account.

1



EMN
vlzslt s
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Page 2 of 4

Any other deduén‘ons are illegal.

. The employer guarantees to offer employment for a minimum of % ("three-fourths guarantee”) of the

hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker's arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the employer’s expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer's place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 6565.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances Involved provide the
guarantees in ltem 19 (a) below.

- Workers will not be required to work more than the number of hours specified in the job order fora

workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average hourly
eamings will be used under this guarantee where wages are paid on a plece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

. On or before each payday the employer will provide to each v)orker in one or more written statements

 the following infarmation: {1) the worker’s total eamnings for the pay period; (2) the worker's hourly rate
and/or piece rate of pay: (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemization of all deductions made from the worker's wages; (6) if piece -
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.
Workers with school age children who have migrated with such children and who depart in time to
return home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they wauld be entitled had they stayed
the entire job order perlad. o

. The employer will provide workers referred through the interstate clearance system ‘}g hours of

work for the week beginning with the anticipated date of need, unless employer has amended the date
of need by rotifying the SWA no later than 10 business days before the date of need. If the employer
fails to notify the NYS Department of Labor, then the employer shall pay an eligible worker referred
through the clearance system $S4° . “&(number of hours of work x AEWR/prevailing wage/minimum
wage) for the first week starting with the originally anticipated date of need. If worker referred fails to

- notify the NYS Department of Labor of continued interest in the job aleast 5 days before date of

need, worker will be .disqualified from this assurance. Employer willR will not[] requiré worker to
perform alternative work If.the guarantee cited in this section is invoked.

Alternative work: Qemgp hinlkox

- Employer will maintain adequate payroll records. Workers will be paid weekly on Fr‘idYor work

through the previous N eduo ol M
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Page 3 of 4
item 19: Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($11.86 per day minimum
to a maximum of $46.00 per day) to each worker, or any person, government agency, or private
organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipulated period of . :
employment, from Initial date of need or from the day after actual arrival of worker if later than the stated
dste to report.

a. Employer will provide or pay the cost of retum transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer - see Itam 17 (c) above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b.  The amount of the tranaportation payment will be equal to the most economical and reasonabie similar
common carrier transportation charges for the distance invoived. All transportation provided by the
employer will be by common carmrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsiatence will be in accordance with current rates published in the Federal Register
(for workers with and without receipts).

c. If requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the warkaer, from the employer provided housing to
the actual work site and return at the end of the day. .

item 22: Workers' Compansation ) . . .
R-1264-95-¢  News fort-Stnale [nSoprnce Conod

The employar assures that Policy # issued by provides the required insurance for injuries

arising out of and in the course of employment.
Employer's proof of insurance coverage will be provided to the Chicago Processing Center before

certification is granted.

ltem 23: Tools and Equipment

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.
B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 855.135.
2. The employer will expeditiously notify the State agency by telephone immediately upon leaming that a crop
- is maturing earlier or later, or that weather conditions, over-recruitment, or ather factors have changed the
- terms and conditions of employment. , ‘

3. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501(xvi). ‘

4. If applicable, the employer is certified in the use and application of pesticides per Federal Environmental
Protection Agency and State Department of Environmental Conservation requirements. The employer
assures that workers hired under this order who will be handling pesticides will be provided appropriate
training, if applicable. .
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Pa
5.

ge 4-0of 4

The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker in corresponding employment no later than on the day work commences, a copy of the work
contract between the employer-and the workers in a language understood by the worker.

The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE identification card.

The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers or processors in New York State, growers or processors
in New York State who use the services of a farm labor contractor, and growers or processors in New York
State who, without using the servicas of a farm labor contractor, are responsible for bringing into the state
five or more out-of-state migrant farm or food processing workers, not including H-2A workers, are
required to register with the New York State Department of Labor. This statement applies only to H-2A
employers who also employ five or more out-of-state migrant workers.

Employer Signature i f% QOW

5/2015



