U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud - Para incluir informacion adicional vea el punto # 28 - Favor de seguir las instrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, City, State
and Zip Code / Nombre y Direccion del Empleador/Patron y/o Agente
(Namero, Calle, Ciudad, Estado y Cadigo Postal ):

Bonnie Plants

C/0 Sam Hancock
2290 Albany Post Road
Walden, NY 12586

a) Federal Employer Identification Number (FEIN) / Ntmero federal de
Identificacion del Empleador:

26-1729711

b) Telephone Number / Nimero de Teléfono:

(334) 312-2035

c) Fax Number / Namero de Fax:

d) E-mail Address / Direccién de Correo Electronico:;

waldenny@bonnieplants.com

Nos. 4 through 8 for STATE USE ONLY

Numeros 4 a 8 para USO ESTATAL

5.Job Order No. / Num. de Orden de
Empleo:

NY 156062

4. SOC (O*NET/QES) Occupational
Code / Cédigo Industrial:

H52. 09202

a. SOC (ONET/OES) Occupational
Title / Titulo Ocupacional

Farmwiviers, LO0bi-ers
Ciroge .

6. Address of Order Holding Office (include Telephone number) / Direccion de
la Oficina donde se radico la oferta (incluya el nimero de teléfono):

@77) =975

a. Name of Local Office Representative (include direct dial telephone
number) / Nombre del Representante de la Oficina Local (Incluya el
nimero de teléfono de su linea directa).

317 466-9157

2. Address and Directions to Work Site / Domicilio y Direcciones al lugar de
trabajo:

2290 Albany Post Road

Walden, NY 12586

From Newburgh, NY Head east on 2nd St toward
Grand St

Take South St, 1-84, NY-17K W, Coldenham Rd and
NY-52 W to Albany Post Rd in Montgomery (14.2 mi)
Turn left onto Albany Post Rd go 0.2 miles to 2290
Albany Post Rd

Wrtseke oerud 4 operstid by empliyer

7. Clearance Order Issue Date / Fecha de Emision de la Orden de Empleo:
|29 2015
8. Job Order Expiration Date / Fecha de Vencimiento o Expiracion de la Orden

de Empleo: }J[ l 19 I 201,

9. Anticipated Period of Employment / Periodo anticipado o previsto de Empleo:

From / Desde: 02/22/201 6 To/Hasta: 6/1 5/201 6

10. Number of Workers Requested / Nimero de Trabajadores Solicitados:

4

3. Address and Directicns to Housing / Domicilio y Direcciones al lugar de
vivienda: beL

2290 Albany Post Road Walden, NY 12586

From Newburgh, NY Head east on 2nd St toward Grand St

Take South St, I-84, NY-17K W, Coldenham Rd and NY-52 W to

Albany Post Rd in Montgomery (14.2 mi)

Turn left onto Albany Post Rd go 0.2 miles to 2290 Albany Post Rd

a)
1 trailer home with 2 bedrooms, kitchen, 2
bathrooms, and living room

Capneihy” 4

Description of Housing / Descripcion de la vivienda:

J2{ex]

11. Anticipated Hours of Work per Week | Horas Anticipadas/Previstas de
.L( Trabajo por Semana. Total: 35

Thursday /Jueves_ &
Friday / Viernes_¢
Saturday / Sébado ©

Sunday | Domingo
Monday / Lunes _s
Tuesday / Martes ¢
Wednesday / Miércoles_é&

12. Anticipated range of hours for different seasonal activities: / Rango previsto de
horas par alas diferentes actividades de la temporada:

13. Collect Calls Accepted from: / Aceptan Llamadas por Cobrar de:

Employer / Empleador: Yes/SiO No®




14. Describe how the employer intends to provide either 3 meals a day to each worker or furnish free and convenient cooking and kitchen facilities for workers lo prepare
meals / Describa como el empleador tiene la intencién de ofrecer, ya sea 3 comidas a! dia a cada trabajador, o proporcionar gratuitamente instalaciones para cocinar.

Employer will furnish free and convenient cooking and kitchen facilities so workers may prepare their own
meals. Employer will provide (on a voluntary basis) transportation to assure workers access to stores where

they can purchase groceries.




15. Referral Instructions and Hiring Information / Instrucciones sobre como Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or referred, and the
Employer's/Agent's available hour to interview workers / Explique como los candidatos seran contratados o referidos, y fas horas disponibles del empleador/agente para
entrevistar a los trabajadores). See instructions for more details / Vea las instrucciones para mas detalles.

All U.S. candidates will be advised of the availability of entire contract period, and of the terms, conditions,
and nature of the employment offered. Telephone interviews may be made by contacting Bo Hancock at
(334) 312-2035 and candidate may apply directly.

16. Job description and requirements / Descripcién y requisitos del trabajo:

Workers will assist in the cultivation, planting, spraying, digging, fertilizing, and prunning plants on land pertaining to the farm. Workers will assist in loading and transporting
the plants to storage areas. Workers will assist in cleaning and maintaining of the equipment and the genera! area including fences, water tanks, and will assist In preparing
plants for storage and shipping. Workers must be physically able to bend and stoop for iong periods of time. Able to stand on feet for long periods of time. Physically able to
meet and perform all other job specifications. Piants consist of tomatoes, peppers, cabbage, letluce, and cauliflower.

Trabajadores ayudaran en la cultivacion, plantando, rociando, cavando, fertilizando, y cortando plantas en la lierra que pertenece a la finca. Ayudando en cargando y
transportando las plantas hasta el area de almacenaje. Trabajadores ayudaran en la limpieza y mantenimiento de! equipo y el area general, incluyendo cercos y tanques de
agua, ayudando en la preparacion de las plantas para almacenamiento y transportar. Trabajadores deben tener la ablilidad fisica de doblar y agacharse por tiempos largos.
Abilidad de pararse de pie por tiempos largos. Abilidad fisica de satisfacer y hacer todos los requisilos del trabajo. Plantas consisten de tomate, chiles, repollo, lechuga, y
coliftor.
1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/Si® No O I yes, number of months preferred: / Si es asi, numero de
meses de experiencia;

l"\zw{

2. Check all requirements that apply:

Q Certification/License Requirements / Certificacion/Licencia Requisitos 0 Criminal Background Check / Verificacion de antecedentes penales

O Driver Requirements / Requisitos del conductor O Drug Screen / Deteccién de Drogas

Q Employer Will Train / Empleador entrenara o adiestrara W Extensive Pushing and Pulling / Empujar y Jalar Exiensamente

O Extensive Sitting / Estar sentado largos ratos @& Extensive Walking / Caminar por largos ratos

W Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas ® Frequent Stooping / Inclindndose o agachandose con frecuencia

@ Lifting requirement / Levantar o Cargar 70 Ibs.flibras 0O OT/Holiday is not mandatory / Horas Extras {sobre tiempo) / Dias Feriados no
& Repetitive Movements / Movimientos repetitivos obligatorio




17. Wage Rales, Special Pay Information and Deductlions / Tarifa de Pago, Informacién Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activities Hourly Wage Piece Rale / Special Pay Deductions® Yes/Si No Pay Period / |
Unit{s) (bonus, elc.) Periodo de Pago
Cultivos Salario por Hora Pagos Especiales Deducciones / /
Pago por Pieza / (Bono, etc.)
Unidad(es)
. $ $ Social Security / Weekly / Semanal
Planting crops 1.74 Sequro Social Z
. ; $ Federal Tax / /
Cultivatin Impuestos
g 1 1 74 Federales
$ $ State Tax / Bi-weekly/
Cleaning and Maintenance 1 7 4 /Impuestos Quincenal
N Estatales
Tormuioec, T 24 $ Meals / Comidas v
V3 $ Other (specify) / Monihly/Mensual
K'HU u’l 4 Otro (especifica) /

Couute -

(& Other/Otro
PEls”

18. More Details About the Pay / Mas Detalles Sobre el Pago:

(n)TmemEMngoRamdS 1.74, lmmmxmmymmmmuummmmm pon cooctive bargacng wago, of the Federa) or Statp wage rato, wil bo the rots of pay. € yor assuros that
# o chango in the AEWR i the such i wili bo poid 83 of the effoctive dato of tho increase. lﬂhowofknr‘awmrnmmmwmnmymmmwwywmmdwmnmmmm
mingmum, the worke? wil bo ) LY ..paylnm,, oo
{b} The followtng doductions wii bo mado:
_x_ Toxos, Happlicabio undor Foderal, Stats, and locat taw from U.S. Workers; _ x __FICA Toxes FUTA Taxes __x__ Feoderal Incomo Tax Withholding

Advonces,
—___Meats,
Wi ign of propo! {
_x Deduc) ogerty e&o ‘t\z‘ll

N3 wil be made whth wou'd bang the employee's hourly wage boiow the Fodera!

Mxmmumana
{c)} Tho employer wil .wmInct _x__ pay the worker o bonus of $
based on Quatity Picking End of Seascn
Antcipolod date by which paymants wil be madp;
{d) Employer gu to offer Y fanmmauumwmdmwmWmmmmmmmmmmwnosmmmmgmmmwwmmermmwmdw
and ending on the oxpiration date spacifiod m the work contrict or oxtonsons theroof. In Act of God termination, the ¥ guamnioe poriod onds on the date of lermaaton
() Payroll Periods wil bo __x___ Woekly. Twice Monthy. Workers wl be paid on Friday {day of the wesk) each payrol penod end wil be with an g which at o mont tha hours actually werked, totnl samngs,

proco rates / number of units (¢ prece ratos are used). and ot dacuctons. Tho statements wil comply wath 20CFR 655.122()m).

() Empioyer will pronado 8 workes roforrod through the intarstate clearanco system 36 hours of work for the week boginning with tho anticipated date of neod, unlusompbyefhasnmendedmualndmbymmmommmgoﬂmmuwm"

10 days bo'ore tho cato of neod. If empioyer fols to notty tho ordor-holding office, then employor shal pay an ehgdie worker referred Prough the cearonce system $ 11.74 P/ for tho first week starting with tho originally anticipatnd date of noed.

Emen_x_7w;m —_fequire workof o perform aftematve work # tho guarantoe cled in this secton is mvokod. Altsmats work may bo provided f the guaranies ctod n ths socton is inveked. Tho cltemate work and pay wilbe:  Cleaning and
intonance 11.74 P

1 3 worker rofarmed trough the inlarstats deamnce sysiem faris (10 notdy tho order-hotd:ng office of contnuad mierest in the j0d ot least § days beforn the dato of need, worke? will bo 120 from tho abow

19. Transportation Arrangements / Arreglos de Transportacion

The employer will provide advance transportation for reasonable (most economical) common carrier or other transportation which conforms to the Interstate Commerce Commission (ICC)
inbound transportation (if it is the prevailing practice). If not the prevailing practice, the employer will reimburse the worker for transportation costs and subsistence to the employer's
work site when the worker completes 50% of the work period.

The employer will also provide advance subsistence at a minimum amount of § N/A per 24hour period of travel from place of recruitment 10 the place of employment (if it is the prevailing
practice).

Workers who provide receipts for meals and non-alccholic beverages in excess of $ N/A will be reimbursed during the first pay period, up to the maximum amount of $ NVA per 24-hour
period of travel from place of recruitment to the place of employment (if it is the prevailing practice).

Workers who voluntarily quit or are terminated for cause prior lo completing 50% of the contract period will be required to reimburse the employer for the full amounts of transportation and
subsistence which were advanced and/or reimbursed to the worker.

After worker has completed 50% of the wark contract period, employer will reimburse worker for the cost of fransportation and subsistence from the place of recruitment to the place of
employment. Upon completion of the work contract, employer will pay reasonable costs of return transportation and subsistence (travel reimbursement subsistence will be the minimum
amountof § 11.86 per 24-hour period of trave! and the maximum amount will be

$ 46.00 per day) from the place of employment 1o the place of recruitment, except when the worker will not be retuming to the place of recruitment dus to subsequent employment with
another employer who agreas to pay such costs, in which case the employer will only pay for the transporiation and subsistence to the naxt job. The amount of the transportation payment
will be equal to the most economical and reasonable similar common carrier transportation charges for the distance involved.

Free transportation will be provided from the housing location to the work sile and return each day.




20. Is it the prevailing practice to use Farm Labor Contractors (FLC) to recruit, supervise, transporl, house, and/or pay workers for this (these) crop activity
(ies)? / ¢ Es la practica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transporiar, dar vivienda, y/o pagarle a los trabajadores
para este(os) tipo(s) de cosecha(s)? Yes / Si [:] No®

If you have checked yes, what is the FLC wage for each activity? / Si contesto Si,” cudl es el salario que le paga al Contratista de Trabajo Agricola por
cada actividad?

21.  Are workers covered for Unemployment Insurance? / ¢ Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/Sild No @

22. Are workers covered by workers’ compensation? / ;Se le provee seguro de compensacionfindemnizacion al trabajador:  Yes/Silll No OJ

23. Are tools, supplies, and equipment provided at no charge to the workers? / 4 Se les proveen herramientas y equipos sin costo alguno a los trabajadores?

Yes/Si@ NoQ

24. List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to
workers. (If there are no such arrangements, enter "None®.) / Enumere lodos los acuerdos o convenios hechos con los propietarios del establecimiento o
sus agentes para el pago de una comision u otros beneficios por ventas hechas a los trabajadores. (Si no hay ningun acuerdo o convenio, indique
*Ninguno®.)

None / Ninguno

25. List any strike, work stoppage, slowdown, or interruption of operation by the employees at the place where the workers will be employed. (If there are no such incidents,
enler "None".) / Enumere toda huelga, paro o interrupcion de operaciones de trabajo por parie de los empleados en e! lugar de empleo. (Si no hay incidentes de este
tipo, indique *Ninguno®.)

None / Ninguno




26. Isthis job order to be placed in connection with a future Application for Temporary Employment Certification for H-2A workers? / ; Esta orden de empleo ha sido pussta
en conexidn con una futura solicitud de certificacidn de empleo temporal para trabajadores H-2A?

Yes/Si@ NoQ

27. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the material
terms and conditions of the job. / Cerlificacién del Empleador: Esta orden de trabajo describe los términos y condicionas del empleo que se I ofrece, y
contiene todos los términos y condiciones materiales ofrecidos.

Sam Hancock - Manager
Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/imprenta del Empleador

b D ds 12/22/2015

Employer's Signature / Firma y Titulo del Empleador Date / Fecha

READ CAREFULLY, In view of the statutorily established basic function of the Employment Service as a no-fee labor exchange, that is, as a forum for bringing
logether empioyers and job seekers, neither the Employment and Training Administration {ETA) nor the State agencies are guarantors of the accuracy or
truthfulness of information contained on job orders submitted by employers. Nor does any job ordss accepted or recruited upon by the American Job Center
constitute a contractual job offer to which the American Job Center, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista de 1a funcidn basica del Servicio de Empleo establecida por ley, como una entidad de intercambio faboral sin comisiones, es decir, como un

foro para reunir a los empleadores y los solicitantes de empleo, nl ETA nilas agencias del estado pueden garantizar la exactitud o veracidad de la informaci6n contenida en
fas 6rdenes de trabajo sometidas por los emplaadores. Nininguna orden ds trabajo aceptado o contratado en e! Centro ds Carveras {(Amearican Job Center) constituyen una
oferia de trabajo contractuales a las que el American Job Center, ETA o un organismo estatal es de ninguna manera una de las partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Farm 790, which is required to obtain or retaln benefits {44 USC 3501), is estimated to be approximately 60 minutes per
response, including time for reviswing instructions, searching existing data sources, gathering and reviewing the collsction. The public need not respond to this collection of
information unless it displays a currentfy valid OMB Control Number, This is public information and there is no expectation of confidentiality. Send comments regarding this
burden estimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S. Department of Labor, Employmant and Tralning
Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenus, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

La carga de informacitn plblica para responder a la Forma ETA 790, que se requiere para obtener o retener beneficios (44 USC 3501), se estima en aproximadamente 60
minutos por respuesta, incluyendo e! tiempo para revisar las instrucclones, buscar fusntes de datos existentes, recopilar y reviser la coleccién. El pibtico no tiene por qué
responder a esta recopitacién de informacidn a menos que muestre un nimero de control OMB vélido. Esta informacién es pfibfica y no hay ninguna expectativa de
configenciafidad. Envie sus comentarios acerca de esta carga o cualguier otro aspatto ds esta coleccitn, incluyendo sugerencias para reducir esta carga, al U.S.
Department of Labor, Employment and Training Administration, Office of Workforce Invastmant, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.
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28. Use this section to provide additional supporting information (including section Box number). Include attachments, if necessary. / Utilice esla seccibn para proporcionar
informacién adicional de apoyo; incluya el numero de la seccidn e incluya archivos adjuntos, si es necesario.

TERMINATIONS: The employer may terminate the worker with notification to the Employment Service if the worker: (a) refuses

without justified cause to perform work for which the worker was recruited and hired; (b) commits serious acts of misconduct; or (c)

fails, after completing any training or break-in period, to reach productions standards when production standards are applicable.

In the event of termination for medical reasons occurring after arrival on the job, or occurring as a result of employment, or in the
event of termination resulting from an Act of God, the employer will pay or provide reasonable costs of return transportation and
subsistence to the place of recruitment. Additionally the employer will reimburse worker for reasonable costs of transportation and
subsistence incurred by the worker to get to the place of employment.

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish, without cost, all tools, supplies, or equipment
required in the performance of work.

TRAINING: Training will be provided for 0 days and workers will be allowed 1 day to reach the production standards for the activity.

PRODUCTION STANDARDS: Worker will be expected to meet the following preduction standards after completion of training or
break-in period, if applicable: (List the production standards for each activity if production standards are applicable):

50% RULE EXEMPTION __ Applies __X_ Does not Apply. When applicable, the employer did not, during any calendar quarter, use
more than 500 man-days of agricultural labor, is not a member of an association which has applied for alien labor, and has not
“"associated” with other employers applying for alien labor.

INJURIES: The employer will provide Workers Compensation Insurance or equivalent employer provided insurance, at no cost to the
worker, covering injury and disease arising out of, and in the course of, the worker's employment. Employer's proof of insurance
coverage will be provided to the ETA field office before certification is granted.

EMPLOYER OBLIGATION IF EMPLOYMENT EXTENDED: No extension of employment beyond the period of employment specified
in the job order shall relieve the employer from paying the wages already earned, or, if specified in the job order as a term of
employment, providing return transportation or paying return transportation expenses to the worker.

TERMS AND CONDITION CHANGES: The employer will expeditiously notify the order holding office or State agency by telephone
immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have
changed the terms and conditions of employment.

OUTREACH WORKERS: Outreach workers shall have reasonable access to the worker in the conduct of outreach activities
pursuant to 20 CFR 653.107 and 20 CFR 653.501.

CONTRACT IMPOSSIBLITY: The employer will terminate the work contract of any worker whose services are no longer required
due to an act of God. In the event of such termination, the employer will be bound by the three-fourths guarantee from the first
workday after arrival to the date of termination. The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law as applicable.

PROOF OF CITIZENSHIP: All workers hired under this order will be required to provide documentation attesting to U. S. citizenship
or legal status to work in the U. S.

AGRICULTURAL WORK AGREEMENT: A copy of the agricultural work agreement contract or the ETA 790 and attachments will be
provided to the worker by the employer no later than on the day the work commences.

NUMBER OF WORKERS: The employer expects the total number of workers used in this occupationtobe 4 , of which 4 will be
H-2A workers for which certification is requested, and the balance will be domestic workers. These numbers are estimates as total
workforce needs are dependent upon weather, crop conditions, and worker availability.

OTHER: The employer agrees to abide by the regulations at 20 CFR 655.135, Assurances, and 20 CFR 653.501. The working
conditions will comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor
contractor registration and other employment-related laws. The employer is an Equal Employment Opportunity employer and will
offer U. S workers at least the same opportunities, wages, benefits, and working conditions as those which the employer offers or
intends to offer to non-immigrant workers.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the origlnal date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and If such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already eamed, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, heaith and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Sam Hancock 12/22/2015

Employer’s Name Date:

Employer’s Signature 4@,\, W

Besides the material terms and conditions of the employment, the employer must agree to these assurances If
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.
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New York State Department of Labor
Form ETA 790 Attachment
Terms and Conditions/Clarifications and Assurances/
Additional Information '

A: CLARIFICATION OF ITEMS ON FORM ETA 790

item 3: Housing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.

Housing beds, bedding, and mattresses will be furnished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

item 14: Board Arrangements
Employer will[] will not@frovide three meals per day and will deduct $ per day.
Employer will[ 22" will not[ ] fumnish free dishes, cooking utensils and convenient kitchen and cooking
facilities.
Employer willlz/will not[] provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentals, and/or medical necessities.

apo

ltem 16: Job Specifications

-~
\dzt\ D
a. Workers must be able to demonstrate that they are physically able to perform the work as described. v
b. The employer will providle O days of training and/or allow P days of work for worker to reach p
production standards if applicable.
c. Production Standards (if applicable): After completion of training or break-in period, employer will
expect worker to:
d. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and hired;
2) Commits serious acts of misconduct:
3) Fails, after completing any training or break-in period, to reach production standards (if
applicable); or
4) Abandons Job (“Job Abandonment”) - is absent for five consecutive previously scheduled days
without prior notification to employer.

ltem 17: Wage Rates, Special Pay Information and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decrease.

a. If piece rate eamings for total hours of work at a piece rate during a pay period do not result in
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

b. In New York State, the only deductions that can be taken from worker pay are:

1. Those required by law, such as Social Security, income tax, and garnishment of wages; and
2. Those that benefit workers and are authorized in writing, such as life insurance, or a savings
account.

1



Page 2 of 4

Any other deductions are illegal.

c. The employer guarantees to offer employment for a minimum of % (“three-fourths guarantee”) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker’s arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) retum the worker, at the employer’s expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer’s place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 655.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in item 19 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average hourly
earnings will be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker's total eamings for the pay period; (2) the worker's hourly rate
and/or piece rate of pay; (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemization of all deductions made from the worker's wages; (6) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

f.  Workers with school age children who have migrated with such children and who depart in time to
return home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitied had they stayed
the entire job order period.

g. The employer will provide workers referred through the interstate clearance system 3l  hours of
work for the week beginning with the anticipated date of need, unless employer has amended the date
of need by notifying the SWA no later than 10 business days before the date of need. If the employer
fails to notify the NYS Department of Labor, then the employer shall pay an eligible worker referred
through the clearance system $4{22 44tnumber of hours of work x AEWR/prevailing wage/minimum
wage) for the first week starting with the originally anticipated date of need. if worker referred fails to
notify the NYS Department of Labor of continued interest in the job at least 5 days before date of
need, worker will be disqualified from this assurance. Employer will[]] will not[}] require worker to
perform alternative work if the guarantee cited in this section is invoked.

Alternative work: —
h. Employer will maintain adequate payroll records. Workers will be paid weekly on Mdgfor work

through the previous
Qa(/\\ﬁ

21zt
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Item 19: Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($11.86 per day minimum
to a maximum of $46.00 per day) to each worker, or any person, government agency, or private
organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipulated period of
employment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to retum to his place of recruitment and has subsequent
employment with an employer — see Item 17 (c) above. Employer will not be responsible for providing
retumn cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for workers with and without receipts).

c. [If requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

item 22: Workers’ Compensation

The employer assures that Policy # issued by provides the required insurance for injuries
arising out of and in the course of employment.

Employer's proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.

ltem 23: Tools and Equipment

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.
B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.

2. The emplayer will expeditiously notify the State agency by telephone immediately upon leamning that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

3. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501(xvi).

4. If applicable, the employer is certified in the use and application of pesticides per Federal Environmental
Protection Agency and State Department of Environmental Conservation requirements. The employer
assures that workers hired under this order who will be handling pesticides will be provided appropriate
training, if applicable.



Page 4 of 4

5. The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker in corresponding employment no later than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

6. The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE identification card.

7. The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers or processars in New York State, growers or processors
in New York State who use the services of a farm labor contractor, and growers or processors in New York
State who, without using the services of a farm labor contractor, are responsible for bringing into the state
five or more out-of-state migrant farm or food processing workers, not including H-2A workers, are
required to register with the New York State Department of Labor. This statement applies only to H-2A
employers who also employ five or more out-of-state migrant workers.

Employer &gnature_AM 1@.,”«/4,

5/2015




Bonnie Plants
C/0O Sam Hancock
2290 Albany Post Road
Walden, NY 12586
(334) 312-2035

December 22, 2015

New York State Department of Labor
Division of Immigrant Policies and Affairs
290 Main Street, Room 213

Buffalo NY 14202

To Whom It May Concern:

Enclosed please find the applications for H-2A Temporary Workers. Mr. Antonio
Crispin will be acting as my Agent in this matter. His Farm Labor Contractor’s License
number is: C-04-948823-F-16-R. Please contact him if you need more information. His
contact information is listed below:

Antonio Crispin

1021 Brooklyn Blvd Apt 35
Berea, KY 40403

Phone: (662) 425-4922

Email: acrispin@yahoo.com

Thank you for your time and attention to this matter.

Sincerely,

% Wb

Sam Hancock — Station Manager
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MMDD/YYYY)
712812015

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed.
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the
certificate holder in lieu of such endorsement(s).

If SUBROGATION IS WAIVED, subject to

PRODUCER

5500 Maryland Way, Suite 330
Brentwood TN 37027

Arthur J. Gallagher Risk Management Services, Inc.

RaMEC’ Paula Litton

PHONE

NE . 615-377-5166 [FBX oy 615-377-5101

| &k <s: Paula_Litton@ajg.com

Alabama Farmers Cooperative

INSURER(S) AFFORDING COVERAGE NAIC #
msurer A :Nationwide Agribusiness Insurance C 28223
INSURED mnsurer 8 :Sentry Insurance a Mutual Company 24988
Bonnie Plant Farm; Bonnie Plants, Inc.; insurer ¢ : Sentry Casualty Company 24860

1727 HWy 223 INSURERD :
Union Springs AL 36089 INSURER € :
INSURERF :
COVERAGES CERTIFICATE NUMBER; 532005376 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

[INSR ADDT Y
) TYPE OF INSURANCE W50 wv POLICY NUMBER oRer oY | i?m:”n%'«'\irxv'h umTs
A | X | COMMERCIAL GENERAL UABILITY CPP852098A B/1/2015 112016 EACH OCCURRENCE $1,000,000
"DAMAGE YO RENTED
J CLAIMS-MADE | X | OCCUR | PREMISES {Ea occumence) | $250,000
MED EXP (Any ono person) SN/A
PERSONAL & ADV INJURY | $1,000,000
 cent AGGREGATE LIMIT APPLIES PER GENERAL AGGREGATE $2,000.000
’ poucy | | 5R% [ x]ioc PRODUCTS - COMPIOP AGG | $2.000,000
s
A" | AUTOMOBILE LIABILITY CA B52098A BI2015 8172016 I D STNGLE LM sy 550 000
X | any auto BODILY INJURY (Per person) | $
ﬁb‘:rgg"‘"e“ 2GyERuLED BODILY INJURY (Per accident) | $
m NON-OWNED FPROPER)
HIRED AUTOS AUTOS [P nctiony AGE s
s
UMBRELLA LIAB OCCUR EACH OCCURRENCE $
EXCESS LIAB CLAIMS-MADE AGGREGATE $
pep | | RETENTIONS )
B |WORKERS COMPENSATION 90-1541 1-03 /172015 112016 x | BER | [gm
B |AND EMPLOYERS' LIABILITY YIN 90.15411-04 112015 12016 STATUTE ER
C |ANY PROPRIETOR/PARTNER/EXECUTIVE EXCLUDES ND/OH/MWANWY /112015 1/20 L I 1,000,000
OFFICER/MEMBER EXCLUDED? NIA 0 18 EL EACH ACCIDENT $
(Mandatory In NH) E L DISEASE - EA EMPLOYEH $1,000,000
[\ Eaa describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LMIT | $1.000,000
DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Sch may be attachod if moro space Is required)

EMPLOYEES PROVIDED FOR OPERATIONS AT BONNIE PLANTS AT ALL LOCATIONS - ALL 50 STATES

CERTIFICATE HOLDER

CANCELLATION

Administration

!

U.S. Department of Labor Employment and Training

Chicagoe National Processing Center
844 North Rush Street 12th Floor
Chicago IL 60611 USA

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE ODELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

Al 'ORIZED REPRESENTATIVE
. »

ACORD 25 (2014/01)
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