RESEARCH WEST Fax:71e-851-2607

U.S. Department Labor
Employment and Training Administration

Jan 21 2016 11:13 P.02

OMB Control No, 1205-0134
Expiration Date: December 31, 2018

Agricultural and Food Processing Ciearance Qrder ETA Form 780

Orden de Empleo para Qbreros/Trabajadores Agricolas y Pracesamiento de Alimentos

. (Print or type In each figld block — To include additiona} information, go to block # 28 ~ Please follow Step-By-Step imlmetlons)
(Favor de 1)sar letra de molde an |2 solicltud - Para Inclilr Informaciéa adiclonal vea el puntu #28 - Favur llu neguir las Imtmcciones paso-l-pno)

1. Emnluw 75 andlor Agent's Name and Address (Number, Street, Gity, State
and Zip Sode / Nombre y Directidn del Empleador/Patron yfo Agonto
{Ndmer¢;, Calle, Giudad, Estado y Cadige Postal ):

Philip Wagm Farm

7047 Main 5t

Red Creek, NY 13143

@) Federal Employer ldentification Number (FEIN) / Nimero fedzral de
Icentific2 sidn del Empleador
15-103864¢-

b) Taiapho::la Number / Nimaro de Taléfano:
315-764-84 31

c) Fax Nun‘ber / Namero de Fax:
315-754-6431

) E-meil Ac dress / Direcoién de Gorres Blecironico: '
LLAppies@zrochesm.rr.Mm

$

Moo, 1 thr

5.Jop Order No I3 Num de Qrdan ck
Empleo:

NY ugxom

4, 50C (O° NE‘I’IOES) Orcupational
Cede / Codige Induatrial;

L5200 202

3, 80C (ONET/OES) Occupational

MT;'t‘ch; Iv'{‘l_tulo %;fdgnma i

!

2, :\dgress and Diractlons to Work Site 7 Domieliio y Diracoiones al lugar de
rabaja;
047 Maln SI,, %ad Crook, NY 13143

Rig, ME to Rh 14 N 1o Rie 104E, on 104 irn N enio 104A [ust ewleida of viitage 179 mile on fefl 5)
oppesiio Fine § III {Workslte ownad and oparsted by amployar)

6. Address of Order Ho:dlng Ofﬂce (lncluda Telephone number). / Drmce.!én de
la Oficina dande se radios la oferla (inoluya el nimere de teléfona); -

977 4l - 4157

a. Name of Local Offica Representstiva (include direct dial telephone;
number) / Nombre del Representanta de ia Oficing Locel {Incluya el
namero de teléfono de au linea directs),

§77- Hole~97S7

7. Clearance Grder Tssue Date /Fecha de Emision da Ja Orden de Fmpies:

[[20] 2004

8, Job Order Expiration Dals | Fecha de Vencimiento 6 Expiracion da la Oren

de Emples; 8‘3!7/0“1

9. Antlelpated Period of Employment / Periado anlicipado o pravist de Empleo.
From / Desde: 4/1/2016 Ta | Hasta:12/05/2016

10, Number of Workers Requsated / Numeto de Trabefadares Sollnltadds: 3.

. Addms tnd Directions (o Housing / Domiillo y Direcolones al lugar de
vivienda:.
}

Brown tre: Ilar in orchard on 7047 Main 5¢, Red Creek, NY 13143
Hnuslng (wned by Philip Wager Farm 3

8)  Description of Housing / Descripeién de la vivienda:

1 Barrack, tctel 3 bad capacily

EBECEIVE

JAK 1 7 2016

11. Antisipated Hours 5f Work per Week / Haras Anlieipagas/Brevistas de
Trabajo por Semana. Tolal 40 bys

Sunday /Domingo, 0___  Thursday Aueves__ 7 ___
Monday /Lunay __7____ Friday /Viemes__ 5§
Tuesday / Maries __7 Saturday / Sébado ,__L___,

Wednasday / Miérooles_7

12, Anttcipated range of hours for diferant seasonal aotivitles: / Rango previsto da
horas par ales diferentes actividades de ia temporada: '

7:00am-~35:00pm

13, Callect Calls Accepied from: / Aceptan Liamadas por Cobrar de:

Empioyer / Empieade: Yes/SIQX No O3
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14,

Descrit ohow the employer intends to provide either 3 meals a day 10 each worker or fumish free and eanvenieni cooking and kitohen facilities for workers to prapate

“meals Bascrlba como =l empleador Hiens ka intencldn de afrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar gratuilamente instalaolones para cociner.

Warkmn must buy and prepare own meals.

-Ermple:ier will not pravide 1hree mesle per day and wil not deduet $ N/A per d

«Emplo lor will fumish free dishes, cooking utensils and consistent kitchen and cmklng facllilles.

-Ernplmerwnl provice fransportation to a9sura workars access to stures whete thay can purchase groceries, other Incldentals, andior mar.lloal necessilles,
y R
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5. Refart:i Tnsiructons and Hiring Informetion / NSITUGOIONES SOBTe Garmi ReTen Candidatos/SGNcltantes - (EXPIAIN how applicants a7e o b Nired of reer ml andte
, ~Employar'siAgent's available hour bo imterview workers / Explique cime los candidaios seréin contraliados o referidos, y fas hores disponibles del empleadar/agente pars
enlravk;_bar a los trabsjadoras), See instructions for more detalls / Vea las Insinjcoiones para mas detalles.

Contard empioyar directly during nermal business hours or call yaur nearesi SWA Offine, Call 1-877-468-9757.
Emplo yor; Phifip Wager 315-754-6481

\ ‘::;‘ Job desiariptlan end requitements / Descripeion y requisitos dal (rebajo! ' C
\\le Manually piant, cultivate, and harvest fruits: Strawberries, Cherries, Peaches, Apples. Use hand tools. such as shovals, irow ook
sheafs. ar'i knives, Dutles nggy Inelude Hliing soll and applying fertilizers; transplignting, waeding, thinhlng. or prunirig n'ror?s: eal:plr;?:gs !p?s"t‘iﬂﬂﬁé p;mlglg"gqmgs,
packing, ad Inading harvested products. Canstruct tralises, repalr fences and farm buldings, or participate in iigallon activities. Set up and operate
;‘rnganon e uipment, Operate Araators, tractor-drawn machinery, and seif-propelled machinery to plow, hetrow and feriilize soll, or to plant, cultivate, spray and
arvest crc:ps. Repair and maintgin fatm vehicles, Implements, and machanicai equipmant. Harvest fruits by hand. Apply peslicides, herblcides or fartilizars ts
craps, Mq’.{“ farmars or farm managers of orap progress. Identify plants, pests, and weads to determine the seleation and application of pesticides and. -
ferifiizers, :lemr and maintain irigation ditohes. Record information about crops, such as pesticide use, yields, of costs, Apples injured by bruising during. -
Pchklng she)l not exoead 1% (WNY) far fresh and 1% (WNY) for processing, Workers are expected to work at least the numbar of days and hours specified, .
enendung_pn wezther, grop or other esnditons, workers may be requested, but net required, 1© work up 1o seven daya per week ang/or an the Sabbath nr'ud'u‘p
to 12 hours-per day. Employer will furnish to workers, without cast, all tools and equipment required in the performance of the duties mssigned. Workers:should
Eeport for w ori with their own suitable work clothing. Fleld temperaturgs may range from below 0 to 80+ degreas {F) with poaslble wet mnrnlng; condificns, '
Workers rciferred against this order must have a minimum of 1 mogth experignce in performing tasks described In this ordar, ' '

1. s previn-s-is work exparience prafarred? / Se prefiora pravie experiencia’ Yes / 8| : i .
e dl-f oo aparience pra prav pe in? Yes RX No O If yas, numbar of months preferced: / 8l as 2sj, numers de‘l

2. Check al- requiramanla that spply:
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[.Cerlifioa lon/License Requirements / Certificacién/Licancla Requisitos

L Driver Riuirsments / Requistios del conductor
XC Employer Wili Traln / Empleador entrenard o adlestrara
[ Extenslv: Sitting / Estar seniaco lergod ralos

X2 Expoute 1o Extreme Tamp. / Expussto a Temperaturas Extremas

CX Lifting reguirement / Lavantar o Cargar o_lbs.flibras
XQ Repelll:ve Movements / Movimlenios repetitivas

Employer will provide 30 days of instruction.

]

O Criminal Rackground Check / Verificacion de antacadentes pengles
D) Drug Soreen / Detecelon de Dioges

O Extansive Pushing and Pulling / Empujar y Jatar Extensamente

YO Extensive Walking / Caminar por targos ralos
X0 Fraquanl Stooping / in
X[ OT/Holidey 1s not man

obligatorio

olinandose o agachindose con frecuencla . “
datory / Moras Bxiras (sabre liempo) / Dias Foriados m

17. Wage.'Rates, Gpeclsl Pay Iofarmetion and Deductions / Tar

2 46 Pago, informacion Sobre Pagos &Eciaiag- ) U‘educcloneggRebg"m . R
Crop Ac Ihlltles Hourly Wage Fleoe Rate / Special Pay Daductions* | Yes/Si No .Pay Period {
- Unir(s) (bonus, atc.) Perfado de Psgo
Gul th__ns Salario por Hora Pages Eapeciales Deduceiones
Pago por Pleza | (Bono, stc.) Lo
Qrchard W: ?rk $11.74 s No goclal Securlty / xa u] Weekly / Baman:
—— equro Social - '
Plok Appie s 31174 §oz5/Bushel | No Federal Tax | X0 a Xa
Fresh/Dwar : Impuestos
i — Federales
Fre’:'ﬁsmg:d §11.74 §.52aMRushel | No Siaie Tax Xa o Bl-weakiy
lazm@isms _ Quincenal
[ITLT i) L £s 4
Process; §117a §68/Bushel | o Meals / Comidas X0 Q
"m‘&"_‘“’—‘ o , - ' -
Draps : $11.74 §.85/Bushel No Qther {spacify) / XX Monlhly(Mal{sua
Otro (especiiica) :
u .
¥
Other/Otro
)

Qa



Administrator
Typewritten Text
Employer will provide 30 days of instruction.
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18, More [:etails About the Pay / Mas Detalles Sobre el Pago:

N/A
i
i1
18, Transgpﬂation Arrangemanls / Arregios de Transportacidn _ @3(‘.) \W’
': 1K1 WH - | ‘
Employer agrees {o relmburse inbound transportation and subslstance expanses ( par ¢y minimum to a maxirmim of $46.00 per day) 1o sch warker, or

any perso:, government agency of privale organization which, on bebalf of the worker has pald or advanced such transporlation and subslstence expenses;
from tha p.acs from which the worker has come to work for the employer, whether in the U.S. or abroad to the place of employment, after the worker has
comp:‘tletad;.SO% of ihe stipulaied period of employment, from inillal date of need or from the day after aclual arrival of worker rf later than the stated date to
report, . '

a. Empisyer wl) provide or pay the cost of raturn Iransportetion and subsistence to aach worker whe completes the employmant perog, or who la terminatad
for mixdical reagons, or as tha result of fire, weather or an Act of God (as determined by the Certifying Officer), from place of empioyment to placa'of -
recru:imant, excepl if tha worker prafers nol to return {o his place of recruliment and has subsequent empleymant with an employer-see ltem 16-(c)
abovi:, Employer will not be responsible for providing relurn casl of ransportation and subsistence from place of employmant ks plade of recrultment if the
worke [ voltniarity abandons the job or is ierminated for cause and employer provides timely notification f the NPC and DHS.

(S80 \ttachment/Vea Anexo Pg 1 & 2)

20, lait lhe:';mvaiﬁng practice Lo use Farm Labar Contraciors (FLC) to racruit, supervise, trangport, house andlor' vorkars fof T3 (Fese) orop T
(ies)? { 1Es 1a practica habitua! usar Contralistas de Trabajo Agricola par; reclular, su envisar, transporiar dnpa¥ fanda. v pagats o o mp”“uv"y":
para ss.'.‘e(os) tipa(s) de cosecha(s)? Yes/5 1 No QX _ P ' porar, dar vivienda, lo pagarle 3 los rabejadores

If you have chackad yas, what is the FLC wage for each activily? / i "SI0 cusl @ -
cads aetvidad? y 1 y? { i contesto "81." cu4l es el salario que I paga al Contralista de Trabajo Agricola por
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21, Are W{\ivkers cavered for Unemployment Insurance? / . 5o le proporcionan Sequro de Desempleo a los trabajadones? ves/$i0 No OX

22.  Are wirkars coverad by workers' compensation? / ,Se le provee seguro de compensaciin/ndemnlzacion a! trebsjador:  Yes/SILIX No O3

€3, Are locis, suppiles, and equipment providad at no charge to the workers? / 4 8¢ les provesn heframlentas y equipos sin cosio sigunc a los trabafadores?

Yes/SIOX NoQ

4. Lisl an arrangements which have baen made with esteblishmeni awners or agents for-the payment of a commissicn or tther bﬂﬁcﬁts for sales made to -
worker'y, (If thare are no such arrangements, enter "None™.) / Enumere todos los acuerdos o convenios hechos con log propietarios del establecimianto -
:i;is agwmw)a para e! pago de una comisidn u ofros bensficios por ventas heches a los trabajadoreés, (St no hay ningtn acuerda o cofvenie, Indique
ngu1e’, !

None

25, List any sirke, work sloppage, slowdown, or interruption of operaljon l;y'thaem =
slrike, \ ployees at the place whera ihe workers Wil b2 employed. (i there ane no such Incidents,
m}erk'ig ;ﬂ: ;)Nc; fnum"er)e toda huelgs, pare o Interupcidn de operaciones de rabajo por pane de los empleades en el lugar de empleo, (S(i na hay Incldentes, de esg‘ -
, g} guno”, '
Nong ‘ '

b
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28, s this {ob order to be placad in connection with a future Application for Temporary Employrment Gertification far H-2A workers? / ¢ Esta orden de empieo ha sido pueata
" * & con 16N oon una fulura sollditud de certiicacion de empleo temporal para trabajadores H-2A7

Yes/SiOX No 2

27, Emplnj'iar‘s Ceriification: This job order dascribes the acfual terms and conditions of the smployment being offered by ma and contains all the ?naterlg! o
terms and canditions of the job, / Certificacién del Empleador: Esta orden de trabajo dascribe los tdrmirios y condioiones del émpleo que se le ofrece, Y
contierie lodog los términos y condiciones matsriales ofrecidos,

Lou Anne Wager Owner
Employar's Printed Name & Title / Nombre y Tiulo en Letrs de Molde/imprenta del Empleador

?ﬁé, iﬁ,ﬂ 3 /44,@_:% 01/05/2016
mploy:r's Signalure / Firma y Titulo | Empleador Datg / Fecha

READ GA@EFULLY, In vigw of the stalutorlly established basic funclion of the Employmant Service as ano-fae Jabor exchange, thatis, as a fbruﬁﬁ for briﬂgh{zg
tagather eriployers and job.seekers, neither the Employment and Training Administration (ETA) nor the State agencies are quarantors of the aacuracy or -

truthiutnes:: of informailon contalned on Aob arders submitted by amployers. Nor doas any Job-order acoepled of racrulted upon by the Amesicen Job Center’ -
constitule ¢ contraclual job offer to which the American Job Center, ETA or a Stale agency is In any way a party, ; '

LEA CON CUIDADO, & vista de Ia funcién bdsiea del Servitlo de Empleo establacida por iy, como una entidad de IMercamida {abaral sin comisiones, e deoir, coio un.’
fora para reqnir a los empleadores y los sofictantes de empleo, i ETA nl ﬁ agencias del eaiado pusden garaniizar I exactitud o veracidsd de ia Infermacidn contenide en.
las ordanes 19 rabajo somelidas por ios empleaciores, NJ ninguna orden trabajo aceptado o contratada an of Centro de Catraras (American Job Canter) constituyen una-
oferta de tranfo confractuales a l8s que &l American Job Center, ETA o un organismo estatal es de ringuna manera una dé las partes. o

PUBLIC BLRDEN STATEMENT

The public faporiing burden for respanding to ETA Form 750, which Is required ta obtain or retaln benefits (44 USC 3507), Iz estimated 1 bo appréxdimately 80 mihutes per -
2sponss, Ir tluding timia for reviewing instruetions, searching existing data sources, gathering and reviewing the collection, The public nead not respond o thig coliection of -
information - injess it dispiays a currently valid OMB Central Number, This is public informalton and there s no expectation of confidanifallty. Sand comments. reganding this. -
butden estit-ate or any other aspect of this coliection, including suggestigns for reducing this burden, ta the U.S. Department of Labor, Empiayment arid Tralfiing ‘
Adminigtrati in, Office of Workforce Investmaent, Raom C-481 0, 200 Constilution Avenue, NW, Washington, DC 20210,

DECLARAC JON DE CARGA POBLICA , e
La carge déinformacion pablica para responder afa Forma ETA 790, que se requiere para obiener o retenar bencficios {44 USC 3501), 5e estima en aproximadaments 80 -
mimuios par: fespuests, Incluyendo el tempo para reviser las insiueciones, blssolr fuentes de datos existentes, recopilar y revisar la eoleccion. Bl plblico no tene por qué” .-
responder & asta mcopilacion da informacién a menos que muestre n nimerc de canlrol OMB valido, Esta Informacion es pablica ¥ riohay ninguna expectativade <. -
confidenclal:dad, Envie sus comentarios aserss de mata carga o oualquier offo aspecto de esta coleccidn, ihcluyendo sugenenzias para reducir ests eargs, al'Ll.8, :
Departmenl af Labor, Employment end Training Administration, Office of Werkforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.. -

-7-
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28, Use thif section o provide eddilional supporting information (including section Bax number). include attachments, if nacessary. / Ulllice esi2 seccibn para proporclonar
. 'indormeydén adiolonsl de apoyo; inciuya el numaro de la seceidn e Inoluya archivos acjuntos, si es necesaro,




Besides the material terma and conditions of the employment, the employsr must agree to these assurances i

the job oiver is to be placed as part of the Agricultural Ruacruitment System. This assurance statement must be

RESEARCH WEST Fax:716-851-2607 Jan 21 2016 11:15  P.10

20 CPR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance otder for the week beginning with the
snticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by $o notifying the Order-Holding Office (OHQ®). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/Interstate clearance system
te spacifled hourly rate or pay, or in the absence of a specified hourly rate ‘or pay, the higher of
the Federal or State minimum wage rate for the first weak starting with the original anticipated.
date of need. The employer may require workers to perform alernative work if the guarantee Is
invoked and if such alternative wark is stated on the job order.

The empioyer agrees that no extension of amployment beyond the period of employment shown
an the job order will relieve the employer from paying the wages already earned, or specified in
twe job order as a term of employment, providing transportation or paying transportation
expenses (o the worker's home. o

The ampioyer assures that all working ¢onditions corply with appl'ic:able Federal and State
niintmum wage, child labor, soclal security, health and safety, farm labor contractor registration
ard other employment-related laws,

T_'ae emplayer agrees to expeditiously notify the OHO or State agency by telephone Irrimediate!y
uson Jearning that a crop is maturing earlier or later, or that weather conditions, over
racruitment, or other factors have changed the terms and conditions of amployment.

1§

Th:t ?rnployar, i acting as a farm labor contractor, has a valid farm labor contractor registration
cortificate. |

T?"le employer assures the availability of no cost or public housing which meets applicable Federal
&id State standards and which is sufficient to house the specified number of workers requested
tt:rough the clearanca system. |

K b ‘
Tt 1@ employer also assures that outreach warkers shall have reasonable access to the workers In
tt'e conduct of cutreach actlvities pursuant to 20 CFR 653.107. ' '

E('pployer's Name  lou Anne Wager. Date: (11/05/2016

Ernployer’s Signamm‘

signed hy.‘-'l;he employer, and it must accompany the ETA Porm 790.

3
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f .

Page | of 4
New York State Department of Labor
Form ETA 790 Attachment
Terme and Conditions/Clarifications and Assurancas/
Ac!ditional Information

A: CLARIFICATION OF ITEMS ON FORM ETA 790

jn‘j:m 3: Housing

@ Housing and utilitles are provided at no cost to H-2A workers and those workers in corresponding
- employment who are unable fo retum to their place of residenca the same day.

Housing beds, bedding, and mattresses yill be fumished et no cost ta the workers.

Housing will be clean and meet the applicable Federal and State housing standards. , ,
Workers will be responsible for maintafning housing and surrounding areas in.a neat, clean manner.

tein14: Board Arranaements

enw

- Employer will "] will not{X] provide three meale per day and will deduct $ per day. | , o
Empioyer williq will not] fumish free dishes, cooking utensils and convenient Kitchen and cooking . o
faellities, ' ' - .

‘Employer will)] will not[] provide transporiation to assure workers access to stores where they can
‘purchase groceties and/or other incidentals, and/or medical necessities.

jf-a. Workers must be able to demonstrate that they are physically able to parfarm the work as describad,
\9;.\“ b. The emplover will provide 20 days of training . '
X% =; '

. p. H o ;\.-:.1;‘: .-‘ ..:.n;lT L"" lm: ~ §

" -enpectworkerler M/4 y

Lf" d. Employer may terminate worker with timely notification to the NPC: and DHS, if the worker;
’ 1) Refuses, without cause, to perform work for which the worker was recrulted and hired;
2) Co_mmll:s rious acts of mlacond_uc_:t;

3)

appliable)-or o
4) Abandons Job ("Job Abandonment”) — is absent for five consecuitive previously schaduled days
without prier notification to emplayer, ,

nmdumﬁwmﬂww

"*he employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevalling hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
rainimum wage, except where a special procedura is approved for an occupation or specific class of -
wgricultural employment, Employer assures that if a change in the AEWR requires an increase such
terease will be paid-as of the effective date of the increase. Also if the AEWR is decreased this will
tecome the wage effective on the date of the decrease, |

8. If piece rate earnings for total hours of work at a piece rate during a pay perlod do not result in
~ average hourly earnings equal fo the ghiaranteed minimum hourly rate, the worker wilt receive make-

_ Up pay to the guaranteed minimum wage rate. : ‘ '

9, In New York State, the only deductions that can be taken from worker pay are;

’ 1. Those required by law, such as Social Security, income tax, and gamishment of wages; and

2, Those that benefit workers and are authorized in writing, such as life insurance, or a savings
account, :
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Pige2 of 4

Any other deductions are jllegal.

! ¢. The employer guarantees ta offer employment for a minimum of % (“three-fourth guarantee”) of the

' hours In the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker's arrival at the place of employment and ends on'the
date specified on the job order or extendions thersof. In fire; weather, or Act of God terminations (as
determined by the Certifying Officer) the 3 guarantee pericd ends on the date of tefmination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, cohslstent with existing immigration law, as applicable. if such a transfer is not effected, the
employer must (1) return the worker, et the employer’s expense, to the place from which the worker
(disregarding Irtervening employment) came to werk for the empioyer, or transport the:wq*kartq the
worker's next certified H-2A employer, whichever the worker prefars; (2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for frarisportation and- .
subsistence expensas to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer's place of employment. Daily
subsistence must be complited as set forth in paragraph (h) of 655.122. The amaunt of the
transportation payment must not be less (and is not required to be more) than the most economical.
and reasonable common cartier transportation charges for the distances Involved provide the

! guarantees in item 18 (a) below, Co ‘

d. Workers will not ba required to work mare than the number of hours specified In the job order fora -
workday or on their Sabbath or faderal holidays to meet this guarantee, The worker's average hourly.
eearnings will be used under this guarantee where wages are paid on a plece rate basis. Workers who
are terminated for cause or who voluntarily abanden their job are not entitied to this guarantee if

. employer provides timely notification to the NPC and DHS. N o -
" & On or before each payday the employer will provide to each worker in: one or mofe written statements -

the following information: (1) the worker's total eamings for the pay period; (2) the worker's hourly rate -

andfor piece rate of pay; (3) the hours of employment offered to the worker (showing offers in

accordance with the % quarantee as determined in paragraph (i) of the reguiations at 20 CFR see..
655.122(k), separate from any hours offerad over and above the guarantee); (4) the hours actually

worked by the worker; (5) an itemization of all deductions made from the waorker's wages; (8)if pigce
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the

+  employer's name, address, and FEIN. ' :

- f. Workers with school age children who have migrated with such children and who depart in time to

; return home for the beginning of the school year shali be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitied had'they stayed
the entire job order period. ‘

. 8. The employer will provide workers referred through the Interstate clearance system AO hours of -

work for the week beginning with the anticipated date of need, unless employer has smended the dite . - °
of need by notifying the SWA no later,then 10 business days before the date of nead, If the employer. .-

fails to notify the NYS Department of Labor, then the employer shail pay an eligible worker refered

thraugh the clearance system $4%9. éXnumber of hours of work x AEWR/prevailing wage/minimum . .

wage) for the first week starting with thé originaily anticipated date-of need, I worker referred fails to
notify the NYS Depariment of Labor of continued interest in the job at least. & days before date of
need, worker will be disqualified from this assurance. Employer willl] will notl] require worker to
perform alternative work if the guarantee cited in this section is invokad. T
Alternative wark: .
. h. Employer will maintain adequate payroll racords. Waerkere will be paid weekly on ¥ doy for work
’ through the previaus s;:aar
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itam 19: Transportation

itein 22: Workers’ Compensstion

Employer agrees fo reimburse inbound trapsportation and subsistence expenses ($11.86 per day minimum

- to a maximum of $46.00 per day) to each worker. or any person, govermnment agency, or private

- organization which, on behalf of the worker, has pald or advanced siich trensportation and subsistence

. expenges, from the place from which the worker has come to work for the employer, whather In.the U.S. or

. abroad to the place of employment, after the worker has completed 50% of the stipulated period-of

- employment, from initial date of need or from the day after actual arrival of worker if {siter than the stated

. date to report. : \

* 8. Employer will provide or pay the cost of return transportation and subsistence 1o each worker who

completes the empioyment period, or who is terminated for medical reasons, or as the resuit qf-ﬂre,.
weather, or an Act of God (as detarmined by the Certifying Officer), from placé of emplayment ta place -
of recruitment, except If the-worker prefers not to raturn to his place of recrultment and has subsequient
employment with an employer — see Item 17 (c) above. Employer will net-be reaponsible for providing
return cost of fransportation and subsistence from place of employment {0 place of recrufiment if the- .
worker, voluntarily abandens the job or is terminated for cause and employer provides timely natification . -

. tothe NPC and DHS. . ‘ S

" b. The amount of the transportation payment will be equal to the most aconomical and reasonable imilar -
common carrier transportation charges for the distance Involved. All transportation provided by the *
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor, The
amount of dally subsistence wiil be in accordance with current rates published in the Federa/ Register

© (for workers with and without recsipts), ' .- -

» . Ifrequested by the worker, employer will assist in meking transportation arrangements, .

~d. Employer will provide transportation, at no cost to the worker, from the empioyer provided: housing fo

" the actual work site and return at the end of the day. ‘

g Yoo

. - 00 ,
The employer assures that Policy #Z5ow1"gsued bywe*" provides the required insurance for injuries .
. arleing out of and In the course of employment. :

. Employer's proof of insurance covarage will be provided to the Chicago Processing Center befora

, tertification is granted,

I_t_g::m 23: Tools and Equipment

The employer wiil fumish without gost all tools, supplies, or equipment required in the parformance of work.

B'
.,

1.
2,

OTHER CLARIFICATIONS AND ASSURANCES

. The employer agrees to abide by the regulations at 20 CFR 853.501 and 20 CFR 8586, 135.

- The employer will expeditiously netify the Stata agency by telephone immediately upon learning that & crop
. is maturing eadlier or later, or that westher conditions, over-recruitment, or other factors have changed the
. terms and conditions of employment. . o
- Outreach workers ehall have reasonable acoess to the worker in the conduct of outreach activities pursuant
1o 20 CFR 663.501(xvi), | S -

.- If applicable, the employer is certified in the use and application of pesticides per Federal Envl‘rb‘nn'wntai'

* Protection Agency and Staie Department of Environmental Conservation requirements. The employer

- asaures that workers hired under this order who will be handling pesticides will be provided appropriate
- tratining, if applicable.
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5. . The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
" or to a worker in corresponding employment no later than on the day work commiences, a ¢opy.of the work
* gontract between the employer and the workers in a language understood by the worker. o

6. The employeér assures that if acting as a farm labor contractor (FLC) or farm [abor contractor employee
" (FLCE) on the order, heishe has a valid federal FLC certificate or FLCE identiflcation card.

7. The applicant assures that he/she complies with NYS registration réquirements. . Farm labor cantrantors .
. anticipating employment contracting with growers or processors in New York State, growers or processors -
--in New York State who use the services of a farm labor contractor, and growers or procesaors.in New York
- State who, without using the services.of a farm labor contractor, are responsible for bringing into the state
. five or more out-of-state migrant farm or food procassing workers, nét. including. H-2A workers, are
" reqguired to register.with the New York State Department of Labor, This statement applies only 1o H-2A
* employers who also employ five or more out-of-state migrant workers. :

Eriployer Slgnﬂumma
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