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Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Emplec para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in cach field block - To include additional information, go to block # 28 - Pleasc follow Stop-By-Step Instructions)
(Favor de usar letra de molde en I3 solicitud - Para incluir informacion adicional vea of punto # 28 - Favor de seguir las instrucciones paso-a-paso)

1. Employer's andlor Agent’s Name and Address (Number, Strest, City, State
and Zip Code | Nombre y Direccidn del EmpleadorPalrn yfo Agente
(Nimere, Calle, Ciudad, Estado y Codigo Postal ):

Saratoga Apple Inc
1174 Route 29
Schuylerville, NY 12871

a) Faderal Employer Identifcation Number (FEIN) / Nimsaro lederal de
idensficacion del Empleador
14-1774309
b) Telephone Number / Nimero de Telélono
518-695-3131
c) Fax Numbes | Nimero de Fac
NA
d) E-mail Address | Direcoibo de Corren Elacinanion:
H2AH2B@AOL.COM

2. Address and Directons to Wark Ste / Domicilio ¥ Direcciones o lugar de
trabajo:

1174 route 29, Scuylerville NY 12871
exit 14 off 187 to route 29 east.

Wo-Ce ownd & ppertid by

Rav ,)4lle

3. Address and Diroctions to Housing / Domicilo y Ditecciones al lugar de

1174 route 29, Scuylerville NY 12871
exit 14 off 187 to route 29 east.

a  Deseighion of Housing / Descripsén de la vivienda:
barracks type, 4 rooms, capacity 9, wood frame

ECEIVE

JQN 3 0 2016

e —

Nos. 4 through 8 for STATE USE ONLY

Nimeros 4 a 8 para USO ESTATAL

4 SO0OC (O*NETIQES) Ococupational 5.Job Order No. ! Num. de Orden de
Code ! Codiga Industnal Empleo:

¢4<S20920L AN 115G4]

a. SOC (ONETIOES) Occupational

Titles ! Titulo On“nxpac al
z_a.bM!T

Formw

6. Address of Order Hnld:ng (ffice (include Telephnne number) /) Direccion d
la Oficsna donde s& radico la oferta (incluya el nimera de teléfono):

$17- 466 -9757

a. Name of Local Office Rapresentative (include direct dial telephone
nymber) / Nombre del Representante de la Oficna Local (Incluya el
nimera de leléfono de su linea directa).

3717- Yv6-9757

7 Clearance Order issue Date / Fecha de Emision de ta Orden de Emmploo:

2|40l

8. Job Qrder Expiration Date / Fecha de Vencimiento o Expiracién de b Orden

de Empleo: ?‘2'2,01(.

9, Anlicipaled Period ol Employment | Periodd anicipado o previsto de Empies
From ! Desde 3/30/2016 To ! Hasta- D€C- 5, 2016

10. Number of Workers Requested / Nimero de Trabajadores Solicitados
1

11, Anticipated Hours of Work per Week | Horas AntcipadasPrevistas e
Trabajo por Semana. Tolal 40

Sunday ( Domingo Thursday (Jueves
Monday ! Lunes Friday (Viemes_ O _ 8
Tueaday / Martes Saturday | SM
‘Wednesday / Migrcolas

12. Anticopated range of hours for diferent seasonal acivibies: / Rango previsto de
horas par das dilerentes actividades de (o lemporada:

Hours worked each day will depend on condition of crops, weath

13, Cmedcahm:epledtun 1 Aceptan Ulamadas por Cobrar de:

Empioyes / Empleador: Yes 1S Nol




Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Workers may not willfully abuse or destroy an
machinery, truck or other vehicle, equipment, tools, or other property belonging to the employer or to other
employees. Violators will be subject to discharge immediately.. Housing and utilities are provided at no co¢
to workers who are unable to return to their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains
possession and control of the housing premises at all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.

Employer will not provide 3 meal per day |/

Emet m idad | ; e i b e@b;lq‘“!

If meals are not provided then the employer will furnish free cooking facilities so workers may prepare their
own meals. Free transportation will be provided once a week to grocery store so workers can purchase the
groceries.




ertredst @ jos rabafdores). See instuctions for more datals { Vez Ias instusciones para mis detaliss.

The applicant holding office to refer all able, willing and qualitied applicants through the order holding oifice
or the applicants can contact the farm directly at the address or phone number listed in item 1 on the ETA
790, during normal business hours to apply.

76. Job descriplion @10 regairements { Descripcion y requisiios dal ratajo;

IF NECESSARY SEE PAGE 7 ITEM 28 FOR MORE INFORMATION.

1. lspmﬁowmmmanmmpmfmd?l&mﬁempmexpemw Yes /Si@ NoO [f yus, number of snonths prelerned: / S es asi. nurierd 62
meses de experientia: 1

2, Check ! requiremeants that @ply

Q Cenification/License Raguirsmenls { Curlieacitm/Livencia Rogquisitos 1 Criniimal Bmgmund Check / Verificecitn de antecedentes penales

IJ Driver Requiremants  Roguisitos dsl conduslot U Brug Scregn £ Detescién de Drogas
D Employer WEl Teain ? Emplesdor enfrenard o adieslierd i Extensive Pushing ans Fulling # Empuier y Jalar Extznsamante
3 Extensivo Sitting J Ester sentado largos ratos & Extensive Walking # Caminar por largos rafes
& Exposure 1o Extreme Yemp. / Expuesto a Temperaturas Extremas @ Freguent Stooping / incTméndoze o 2gechindose con frecuencia
8 Lining requirement / Levantar o Cargss % _ Ihsfibras 0 OFHaliday is no! mandatary J Horas Extres (sobre tiompo) ! Diss Fencdos no

® Repetitive Movemsnis ! Mmmws regenﬁvos chligatorio




N 4 Unstis) (Bonus, ¢ic) Petioda de Pago
Cultnves, Salaro por Harz T ) Pages Capeaiains Duedeecicers ’
Pago pos Pieza / (Bano, etc.) f
Undadies) S
1% 3$ Sociz! Securily ¢ ] Wiookly I Semanal
fruit crops 11.74 Sequto Sosial ®
& $ Federal Tax / j.l( %l
vegetable crops Impuestos
11 74 Federales S
$ $ State 1ax ?( (@] Bi-weckly!
greenhouse crops Hmpyestos Quincenat
11.74 Estantos
Meazis / i u o
flowers $ ve7a $ eais ! Comidas R
3 3 Otner (specily) / [» Q Mothly/Mensaal
Oira {espesifica)
a
 OthedtOvo
(n]

18 More Datats About the Pay / Mas Detalles Sodre el Pagn:

Workers will be paid for all hours worked at the Wage Rate in effect at the time the work is performed,
required at 20 CRF 655.122 (l) and 655.120 (a). The required wage may be different than it is at the time of
filing this job offer.

19. Trongporiclion Amangements ! Arregios de Transportacion

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of retum transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be returning to th
place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, i
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment will be equal to the most economical and reasonable similar common carrier transportation charge
for the distance involved, "except that any worker protected pursuant to the Fair Labor Standards Act will bt
paid in compliance with the FLSA beginning in the first workweek.” See attachment page 4.




bm'l usl;:(os) li'pe(s}m cosechiafs)? YesiSi O  NeB

It you have checked yes, whal is the FLC wage for each aclivity? / Si contesio Si.” cuél es e? salario que le paga al Conlratisia de Trabajo Agricola pos
cada zclividad?

———n ST Y

21, Are womers coverad for Unemploymant laserance? / oS¢ lo pwamucnan Seturo de Desumpleo alos tebajedores?  Yes/SiE No O

2. Are votiess cavered by workers' compensatinn? ¢ 2 Se le prowse 389610 Je compensacionfindemnizaziin 3l rabsjader;  YewSi@ 1o Q

Z3. . fue toois, supplies, and equipment pravided &1 no charge fo the workers? { ;Se les proveen hesamisnlas y equipos sin £osto afguno 3 s Uabsidoios?
Yes/Si@ Yo Q

24. List any asrangaments which have been mada with establishment guners or agents for (he payemont of 3 commiission o olhes bunolits for cales made to
wotkess. {If there are no such arra:ngmnts enter ‘Hone’ .}/ Enumere 10103 198 acuerdos o convenios hachos con los propictatios ol establecimiento o
sus agenles para el pago de una comisién u ofrns benelicios por ventas hechas 5 los tradaiadores. (Si no hay ningOn atuerdy o convenio, indigue
‘Ninguno®.)

NONE

S, Ligt any sir, viork stoppage, siowdosn, of hileupton of operafion by o empigyees at the plasa whese fhe wokess it bo employed. (If Dhere 302 #0 Such iRgigonis,
enlzr *Nome".} / Enumere toda hue'gs, paro o infemupritn de operacinnes de Imbaio por parte de tos empleanas en el ligar de empleo. (i no hay incidenties de esle
Upo, ingigue *Miaguno’.)

NONE




Yes/Sigg Mo )

27. Empéoyer's Cectification: Thi_s job order describes the actual {erms and condilions of the empioyment being offered by me and conlains all the matenial
terms and condifions of the job. / Certificacin cet Empleador: Esta ceden de trabajo describe los términes y condiciones def empleo que se le ofrece, y
confiene todes los t&rminos y condiclones malaniales olrecides,

Nathan Darrow President
- Employer's Printed Name & Tille ! Nombre y Tifuko en Letra de Moldelimprenta del Empleador

M%ﬂ Jam 2, 23b _

Employer's Signature /Firma y Titulo del Empleador oo TFochs PR S——

READ CAREFULLY, In view of the statutorily establishod basic function of the Employment Service as a no-fee labor exchange, that is, as a forum for bringing
logether employess and job seekers, neither the Employment and Training Adménisiration (ETA) nor the State agencies are quaranlors of the accuracy of
truthfulness of information contained on job ceders submitted by employers. Noe does any job order acoeptad or recruited upon by the American Job Canter
ponstitute a contractual job offer to which the American Job Center, ETA or a Stale agency is in any way a parly.

LEA CON CUIDADO, En vista de 13 funmdn hisica el Senwcin de Emplon establecida pes ley, como una enfidad de inlercambio laboral sin comisiones, es decir, como un
foro paea reunir @ los empleadores v ios soltantes de emgiso, e ETA ni las agencas dol estado putdon gasanlizar 13 exacfiud o veracidad de t informacion contenida en
las drdenes de trabajo somesSidas por los empleadores. Ni ninguna orden de lratan seeplado 0 contritado en el Centro de Carmeras [ungrican Jub Center) amstiluyon una
oferta da trebaj confractuales 3 las que el American Job Center, ETA 0 un oepanismo es1atal 65 de neguna maners und de ks portis.

PUBLIC BURDEN STATEMENT

The public reparting brurden Ko responding % ETA Form 730, which is requited to oblain or rotain benedits (44 USC 3501), is estimated 1o be approximately 60 minates per
response, including bimi 1o reiowing Tistiucions, searching exising data soutoes, gathering and reviewing the callection, The public need not respond 1o this collecticn of
indormialion unit=s % displys o Garently vaid OMB Control Nummber. This is public informasion and fere is o expectation o confidanaity. Send comments regardng ths
burden estimae o any oher zspeact of Ihis colecion, including suggestions for reducng Ihis burden, 1o the U.S. Depariment of Labor, Employment and Training
Administration, Office of Workdorce Imvesiment, Room C£510, 200 Consitulion Avenwe, NW, Wisshinglon, DC 20210,

DECLARACION DE CARGA PUBLICA

La carga de informaciin pdblica para responder ala Forma ETA 780, qus se requiere para obtener o redenes banaficias (44 USC 3501), se estima en aproximadamente 80
minulos por respuesta, induyends of Bempo para revisar |as instruociones, buscar fuentes de datos existentas, recoplar y revisar la coleccitn, E pltlico no liens por qué
responder a esta recopilaciin de informacion a menos que muestre un ndmero de control OMB valido. Esta infarmacidn es pablica y no hay ninguna axpectativa de
conlidersaicad. Envie sus comentarivs acerca de esta carga o cudiquier otro aspecto de esla colecciin, induyendo sugerencias para redudr esta carga, al U.S.
Department of Labaor, Employment and Teaining Administration, Office of Workoroa Investmen, Room C-4510, 200 ConsSitution Averue, NW, Washington, DC 20210.

-f-



May perform any combination of tasks related to planting, cultivating, harvesting and processing of fruits
and vegetables including, but not limited to, driving, operating and maintenance of farm machines,
preparing soil, transpianting, pruning, weeding, spraying, seeding, mowing, harvesting, grading, packing
and cider making. Use hand tools such as a shovel, pruning saw, power pole, hoe and ladder. One month
experience required in duties listed. Must be able to lift SO Ibs.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already eamed, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon leaming that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the dearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name Nathan Darrow Date: I‘j‘f:_l? ) Lol e
Employer’s Signature W MY

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.
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New York State Department of Labor
Form ETA 790 and ETA 9142 Attachments
Terms and Conditions/Clarifications and Assurances/
Additional Information

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

A: CLARIFICATION OF ITEMS ON FORN: ETA 790

item 3: Housing

a. Housing and utilittes are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.

Housing beds, bedding, and mattresses will be furnished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

No tenancy in employer-provided housing is created by this arrangement. The

cmployer retains possession and control of the housing premisces at all times. Workers provided

housing under the terms of this Clearance Order shall vacate the housing promptly upon

termination of' employment with the cmployecr.

item 14: Board Arrangements
Employer will|__jwill not || provide three meals per day and will deduct $ pers day.
Employer will ] will not] | fumish free dishes, cooking utensils and convenient kitchen and cooking
facilities.
Employer will II not D provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentals, and/or medical necessities.

ca0C

item 16> Job S ifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described.

b. The employer will provide 3 days of training and/or allow 5 days of work for worker to reach
production standards if applicable.

c. Production Standards (if applicable): After completion of training or break-in pericd, employer will
expect worker to:

d. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and hired;
2) Commits serious acts of misconduct;
3) Fails, after completing any training or break-in period, to reach production standards (if
ae\l/\‘" applicable); or
9\“ ;‘.Qf Abandons Job ("Job Abandonment’) - is absent for five consecutive previously scheduled days
* without prior notification to employer.

m17: Wa S ial Pay Info! on and Deducti

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon colleclive bargaining wage, or the Federal or State



Fage Lo 4
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricuttural employment. Employer assures that if a change in the AEWR requires an increase such
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decreass
a. If piece rate eamings for total hours of work at a piece rate during a pay pernod do not result in
average hourly eamings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.
b. In New York State, the only deductions that can be taken from worker pay are:
1. Those required by faw. such as Social Security, income tax, and garnishment of wages,; and
2. Those that benefit workers and are authorized in writing, such as life insurance, or a savings
account.

Any other deductions are illegal.

c. The employer guarantees to offer employment for a minimum of % ("three-fourths guarantee”) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker's arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of Ged terminations (as
determined by the Cedtifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptabie to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) retum the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the ful
amount of any deductions made from the worker's pay by the employer for transpertation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transpontation and daily subsistence to that employer's place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 655.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in item 19 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average hourly
earnings will be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitied to this guarantee if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer will provide to each worsker in one or more written statements
the following information: (1) the worker’s total eamings for the pay period; (2) the worker's hourly rate
andlor piece rate of pay; (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k). separate from any hours offered over and above the guaraniee); (4) the hours actually
worked by the worker. (5) an itemization of all deductions made from the worker's wages. (6) if piece
rates are used, the units produced daily; (7) beginning and erding dates of the pay period; and (8) the
employer's name, address, and FEIN.

{. The employer will provide workers referred through the interstate clearance system 40 hours of work
for the week beginning with the anticipated date of need, unless employer has amended the date of nee
by notifying the SWA no later than 10 business days before the date of need. If the employer fails to
notify the NYS Department of Labor, then the employer shall pay an eligible worker referred through
the clearance system $ 469.60 (number of hours of work x AEWR/prevailing wage/minimum wage) for
the first week starting with the originally anticipated date of need. I worker referred fails to notify the
NYS Department of Labor of continued interest in the job at least 5 days before date of need, worker
will be disqualified from this assurance.

&9



[ ] ‘.50 o WY o— .
g. Employer will maintain adequate payroll records. Workers will be paid weekly on "Y1 dﬂ‘-{ for work
through the previous &8<<~ w ML

e
Pt

item 19: Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($11.86 per day

minimum to a maximum of $46.00 per day) to each worker, or any person, govermnment agency, or private

organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
expenses, frem the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stiputated period of
employment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of retum transportation and subsistence to each worker who
completes the employment period. or who is terminated for medical reasons. or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to retum to his place of recruitment and has subsequent
employment with an employer - see ltem 17 (c) above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides tmely notification
to the NPC and DHS. »

b. The amount of the transportation payment will be equal to the most economical 2nd reasonable similar
common carrier transportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for workers with and without receipts).
if requested by the worker, employer will assist in making transportation arrangements.

Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and retum at the end of the day.

tem 22: Workers’ Compensation
Z 1126 070-0

The emp!c:&er assures that Policy # issued by
NewYork State Insurance Fund

Provides the required insurance for injuries arising out of and in the course of employment.
Etmployer’s proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.

itom 23: Tools and Equipment
The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.

a0

B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.

2. The employer will expeditiously notify the State agency by telephone immediately upon leaming that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.
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3. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501 (xvi).
4. Where appropriate, the employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements. The
employer assures that workers hired under this order who will be handling pesticides will be provided
appropriate fraining.

5. The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker in corresponding employment no later than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

6. The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE identification card.

7. The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anlicipating employment contracting with growers or processors in New York State, growers or processors
in New York State who use the services of a farm labor contractor, and growers or processors in New York
State who, without using the services of a farm labor contractor, are responsibie for bringing into the state
five or more out-of-state migrant farm or food processing workers, not including H-2A workers, are
required to register with the New York State Department of Labor . This statement applies only to H-2A
employers who also employ five or more out-of-state migrant workers.

8. Employees who are H2A workers are notified that they are required to leave the
U. 8. at the end of the period of certified employment, or if separated from employment carly.
unless the H2A worker is being sponsored by an other employer, for a future H2A contract.

/

Employer Signature____ ¢ (:‘-L‘-"‘-‘-—\\ ANt f Pg-&-r? L > Mij o AH,L e
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