FEn Ll Sul i UEFN SUPLIEPEN HIELL

BU 1YY 109 P.c
S U.S. Depariment Lakor , :

L i : \ , OHB-Contmd Ho. 12034124
R } Employment and Tralning Administration Evpiiralion Date: Dazemhar 33, 2018
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| 530 Kirkup Lane, Matiituck, NY 11952 B oL / 181 /ﬁ@f&
' 5, Joh OMar Expivalion Data ] Foche 45 JERGmIeHlo o Exphacan g3 Ia Craen

Directions: 406 East to Raute 58 East 1o Route 43 Nodhto end. | %F0REE / P

Right turn-onto. Sound Ava. tn 7 miles; vight tum anio Kirkup Lane. 1 ""f / 0 ’f‘{‘-’

#530 oy right. ' . 9. Anticlpaiad Poried o1 Employmenl / Pedodo enticlpsda o pedsia o Empe:
employer owns and operates worksite . _ - From/ ande &41-18 To/ Hinste: 103116

14, Aumbar ol vorkers Reguested | Nimero f2 Trabsjadoins Soficliados:
2

3. Adtreas '&ﬂd.ﬂlr_.au,ilans foHousing f'Dumk:i!!o'y Dirzccionns al lugar da K %g;g;?g !;ggr gg%:;é@éﬁ#ﬁ:i’ H‘?"‘ag IpsIPIaVLEs o
_‘)Mmda'. 8:93?1 am - 4 pm Mon-Fri; 8:00 am - 12:00 pm Saturda
o Dami B )"GXMH'!'H "
530 KirkipLene, Mallluck, MY 11852 - : ety Pt lcondT

Nonday 7 Lunbs Tdeveion:) Fitday { VistnesTi
: N - Tuasday / Motlos TeldedededOiaid  Salurday / Sbado LRGN )
Directions: 405 East ta Route 53 East to Route 43 Norh to end. Wadnzgday | MGrtolorbabiirEotrn
Right tufm "-“‘9 Sound Avs. In 7 miles, tght fura anto Kirkup Lene, 12, -Anlltipated fango'  hoas foe difatent secscnal aclilles: f Rango B{e*dslﬂ da ]
7530 on dght. ' Wofag par alas dlesentes slividadsadelatempomds
B-1Zhous

1 @) Descdplion of Housing / Descripelon de la vivienda: Share of 8 {7 Eiea Calls Awsepted from:J Acapten Usmadas pat Cotrer d
#wo bedroom moblie Liallsr, maximum of four paopie to the unit. 0 Calty Acsples e { Acapiey Lenads pot Lsser s
Cormunity bafiroom, kitchen, lving rea. Fumished iicluding

khehen ttensils, stove and refiidgerator. Uilfifles Includad O HeE
electicly, het and wale, o Employer FEmpleador: Yesi &t o
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T, Descriva i 10 GTpoyer Blors o provido alar 3 mealo & day 1o 8ach v:ofer of Tmiah 1188 End carvenient cooking and Hiiahen fEriiea 10T WCAErS (o piepare
morla { Dooariba omo o smpleados ene la Intenciin do oirecsr, ya sea 3 comidea st dla & cada trabajador, 0 propbrcionar graitiaments inslsiadnes para cochar,

Commundty ilichen (n housing amangement on workslts properly. Allcooking utenslle are provided inclixding plates and pats. The kitehen

hag o stove, refridgerator and dining lable. Transporation to local grosery etore provider by employsrance per waek, emergeny
transportation wil be provided on & need basis. )
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[ 75, Tintorre tncinucions and Hiing Jrformalion | (NGANKGIONGS 6018 cbmo Rafari GaARdidaoe Soicanies - (Expiain fiow sppllcents sreto batlred or referted, end the

. Employer'siAgents avaliable hour Lo Intosview iorker / Explique vbmo los cand!datos erfin eoniraledos o rafaridas, y las horas disponltiep da ampieadoriaganta pars
enltevietsr s loa mbofadoces). Sz Inetnclions for mora defalls/ Vaalas inehucdlonnd pam mes datelisa. .

Candidates ta contect employer direcily by mail, fax or small. Employsr avallabla to interview Monday to Friday by phone or
Skype durlng busingss hours 8:00am ~ 4:00pm.

15, Tob Geaciplon and requiremsnis 1 Doscripeitn y equisitos dol Irobajsr -
Apill 11, 2016 to Octobar 31, 2018. p - , SAIGay 4+

8:00 am - 4 pm Mon-Fri; 8:00 am - 12:00 pm Saturday
16% Imigeting crepem  shrubs, trees and plants )

30% Order picking palr feader

15% Loadingfunfoading tnicks

16% Melntaining growing environment

-l 25% Product placement on growing floor

1. ks provious work expedente prefacred? { Sa prefiera provia axperlencla? Yes f81IE NoQ  Hyes, numbor of months pretamod: § 61es 284, numan da
moses da axparsacta: 3 Months '

2. Chetkdllrequiramants that apply:

€l Cordlicsfon/Uizense Requiremants / Cortfioscidndicancla Requisitos B Criminal Background Chack / Verlicadin de anlesedsnios penatos

L2 Dyiver Requiresranls J Requlsitos del conduetor Q Dyp Sermen / Daleccldn €6 Droges
dEnpeyeriiininktmlosdomonirnonimpuiiosepris [ Extsinslve Pushing end Pulling J Empufer y Jdar Extensaments

Q1 #:ansvn Sitling J Estar sentado tavgos ralos - Extonslve Walking / Carinar por largos raloz

B Expgore b Exireme Tanp. 7 Exptosto a 'g%'nparatums Exfremas {8 Frequant Stoaping ! Intiindadoze o egachindose con frecyencla

Lii¥og requirement / Levantar o Cergar 24 Jbs.filbras . Q¥ OTHoltday s not mandatory J Horas E:dm (sobra ttampo) J Dies Ferledos no
B Repafitho Movemants / Movimlentos rapailtives abligatodo




Fen i1i <Ulg S udrm

SUMLEER Hib L

HE1283H 108y 7.
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Crop Actiyitlen. Heusly Wage Piage Rate I Spacial Pay Dadstions’ YesfGh to “Pay Féflod 1
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A M shry Sequro Sooiat _
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— . Federles _
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. s}
W, Howe Doiella-Abon! Uie Pay £ Mas Dotalles Sobro-el Pagor

Payday is Friday for the pravious weaks work. Overlime is mandatory.

9. Trenspmtaﬂnu Asrangemenls £ Arregles de Transportaclin

Wﬂe—mda fo the local gracery store and shappmg centcr ance per waek. Emergency transpnr{aﬁun will b pmvlded
- onarised basls,
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30 o e pravaling preolice 1 usa Fam Labar Canfraciors [FLOJ 10 racrul, SupeTviae, [anapari, Rouas, andlar pay workera 1or thie (1h6aa) Crop actvly
(le8)? { 2Es la prictica hebtue] usar Contrafislea do Trabajo Agricols tﬁm restular, supstser, irensportar, dar viviands, ylo pagane a los frabgjedorey
para saiofes) Gpuls) de cosochale)? Yesisl O No '

&dm have checked yos, whet Is tha FLG wage for sach scihviiy? / 81 contasto "E\" cud! as ef selade qua le page of Contralisia da Trsbajo Agricoia por
a activided?

21, Araworkers-covared for Unsmpleyment insuranes? ! 48e Is proporclanan Seguro ds Dasamplac a fos rabejadoras? Youlsi Ko OO

22

Are wothoro covered by workern' compensalion? / 45 le provae seguro do compensaciénfindemnl2actén al {rabejaden Yeé’al =

8

Ate tnals, auppites, and equipment grovidad sl no changs lo the workers? 7 168 lee pr&vaan'hmmbmaa y equipos £ eoals alguno a tos trabajsdoros?
Yes/81 18 KoD

List nay arcangamenta which have baen mede with eatabliohment cwners ar agonts for tha paymen) of a commiasicn or alhet benefita for £alas made
warkess. {if hste are no such eraajemants, enler "None®,) # Enumere todos [0s tovardos o convenlus hechos.oon-los propleferias del esteblecimlento o
509 agemo;.pmd pogo da uan comislin u pires benalkios porventas kechas alos tiebejadoras, (81 no hay nlagda acusrdo o coavents, Indique -
‘Hinguro’. g 1] "

Nona. ' .

1D

28, Vsl any Siks, work B1oppage, koW, of Ieruplon of opolalion by Tha empioyeeh &t 10 place Whare D worker vl be amployed. (J there are nosich incldsats,
ety 'Mm'.uﬁunl.ge toda Mrsign, paro o InterupciSn da oparatioies delratsalo por parlads los empleades en-ef [iger de emplan. {3 no hayInciderles de etté
(o, Indique "Ningu

Mons.
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28, 1 thia Job ardario be piacod In Gonniecion with 8 JuUre Appicelion for T emporary EMPIGymant COricaton for He2A WOKETs] ] SE 8 Orden 06 LIes b ko punsia
o coneddn oon uma ubimra seflcitud da contficatitn &o ampiso lempssel pama rebajedoras HL2A7

Yapi8lE Mo T

27, Cmgioyers Confiication; Thla [0b 0rder doacribod (he Beiuci (ama o7d condland of The employmon being clicrod by ma 6nd caniaino el e matarial
tarmy and condifens of the job, F Cestificantin dal Empleddox Esta ardon da frabujo dezcribe fos tyminos y condicionss dal smpleo que ta bs affece, ¥
contione iados fas tdmmines v condlzlenas matatlatos ofrecidos. :

Ered Mamtiedls, Prasidan _
Employer's Printed Name & Tilla f Nombre y Titulo en Leire do Moldefimprenta del Empleador

o7 __ . /7
Employer's Gignalure / y Tiuto dal Empleadot -

Data / Fatha

REAL CAREFLITLY, I view of tha stalutorlly establishad baslc funcilen of the Employment Servica g8 a no{ee labor exchianga, thel is, as 8 forom for bringlng
fogathat enpliyars and job aaskers, solther tho Employment and Tralhing Adwminlsirallon (ETA) aor fhe Slaf epencles ose guatentors of tha ucu:atz ar
trulhfulness of lnformatcn contsinad on Job orders pubmitied by amployers, Nor does any Job erdar-aceeplad of rasniltad upen by the Amaeloan Job Ganlér
conyilfute a contractus) job offer o which tha Amercan Job Canter, ETA or 2 Sials sgency Is s any way a perty.

LEA CON CUIDADD, En vista da nfuncltn bbslea daf Bervido de Empleo establecide pot [ay, como una entdsdide inlarcambio lsboral sin comisionas, 63 a0, come 1n
foro pare reunlr & los emplaedores

yios soliBiantes de ampleo, i ETA n! a3 agenciss dsl estedo puedan garantizarie axacdiud o veranidad de lalefamanitin oontenida an
{03 Grdands do brabalo somestides poriog emglaadoms. Nninguna ordan do tiebsje

acsfiado o conlrelado en e Cestrodo Careren {Ameriean Job Genley) canstiuyan una
Ofata dotrohodo conlmcftios 6 k38 qus &l Amedean Job Cenler, EVA0 1n organismo ostetel es ¢e pinguna menora una delas pates. . o

FUBLIC BURDEN STATEIENT

Tha pubfio repmikgbundén for vespendng fo ETA Form 700, which 1s requkad fo oblzinor retsln henefits (44 USC 2601), {5-esfmated bo b3 spproximataly 60 mimdas per
rasponn, Inchudizg Umo for revigwing Instuctions, searching exsing data sources, gathedng and raviawing tha soliaciion, The pubilc nead not reapond to (s oolattion of
frfoemaiion urdasa 1 deploys A cumently velld OMB Conired tumber. Thia fs publls infarmation end thera & noaxpacletion of confidentialiy, Send comments mgerdingihla

unden astimate or 2ny ofhar aspact of this colectin, incudtg auggesiions for reducing \his burdas, to tha U8, Dapament of Lebor, Employmett and Trining
Administraion, Ofiice of Worldors lnvestment, Roomn C-4510, 200 Coenalitiiion Avenue, NW, Washingion, DG 20210.

DECLARACKN PR CARGA PUELICA

Lacagn dalrlomacion pibtea pam reapondsr o le-Farma ETA 70D, gua £6 raquiata para ohisner o retener baneXelos {44 USC 3501), se asima & aproaimedzments 60
snirutos par reapuesty, duyendn of tempn pam revisar ka5 strueciongs, bysaer feantos do datas edatentss, recoplary revisar Ia ectaocidn, B pliftico no tena por qué
responder & estanstopinckia da rioanaciin a menos qun mussie un admaro da aontol OKS vildo, Eatainformaciin oa piblioa y ao hoy ningunaexpesialiva da
ounfidenclatidad, Envie sus cemonterios ecerca ds asla carges o cusiguler olro aapacin da esta calesdtn, chuvendo sugerencias pare radrcl estacanygs, Al V.S,
Deparimeat of Labor, Employment and Tralning Adminlstretion, Ofice of Workfosca Invesiment, Ropen C-4510, 200 Consiiiuon Avenue, N, Washingon, DG 20210,
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25. Unothis mbManMwmm fifocmation fnciuding acon Bax number), ncludp Etechmants, o neeassaq.!um}eaataseuc‘.&npam propmum
informecifn edlional da apoyas noluyn & numero da e secdbnoincliys archives adjuntoe, s} es necasario,

- -
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer egrees to provide to workers refermred through the clearance system the number of
- hours of work per week clted in Itam 11 of tha clearance order for the weak beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days ptior to the original date. of need by ea notifying the Order-Holding Office (OHO). If the
employer falls to notify tha OMO ‘at leadt 10 working days prior to the original date of need, the
employer shall pay eligible workers referrad. through the (ntrastate/Interstete clsarancs system
* the specified hourly rate or pay, of in the absenca of g epecified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticlpated

date of need. The amployer may require workers to perform alternative work If the quarantee is
Invoked and if such alternative wark Is statad on the job order.

The employer agrees that no extension of employment beyond the paried of employnient shown
on.the job order witl reliave the employar from paying the wages aiready eamed, or specifled In

_ the fob order as a term of employment, providing transportation or paying trahsportstion
expenses fo the worker's home.

The employer assures that all working conditions comply with applieable Federal and State

- minimum wage, child labor, soclal sacurty, health and safaty, farm fabor contractor registration
and other employment-related laws. '

The employer agrees to expeditiously notify the OHO or Stte agency by telephone immediataly
upon kaming that a crop Is maturing eerlier or later, or that weather conditlons, over
recrultment, or ather factors haye thanged tha terms and conditions of employment,

The ;mpluyar, If acting as & farm {abar contractor, has a valld farm [abor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal

and State standerds and which Is sufficlent to house the spacified number of workers requested
through the dearanca system. -

The employar also assures that outreach workers shall have reasonable access to the workers in
the canduct of cutreach activities pursuant to 20 CFR 653.107.

Employer's Name Fe r&[ W ____ Date: 5:7_ ?zfé
Employer's Signature ‘;‘?AZ—’{

Besldus the material terme and conditions of tha employment, the employer must egrea to theas assurancos If

the Job orderie to o placed o poart of the Agricultural Recruitment System. This assuranco statemeont must be
slgnetl by the employar, and It must accompany the ETA Porm 790,
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Page'l of 4
. Maw York State Dopartment of Labor
; Fuorm ETA 790 Altashment
Terms and ConditlonsiClariiizations and Assurancaal
Additfonal information

A: CLARIFICATION OF ITEMS ON.FORM ETA, 790
tem 31 Housing

8, Houslng and utlifes are provided at no cost o H-24 workers and thosa workers In sorrasponding
o - wo - osnployment who ara unabla to matum lo Hislr placa of resldence the same day,

b, Housing beds, bedting, and mattrasses will be furnished atno cost to the workers..

& Housing will be slean and mest the applicabls Faderat and State Housing alendards.

d. Waorkers will be tesponsible for maintainkig housing and surrounding areas in. & neat, slean mannar.

Rom 44: B £

- .Emgloyet wAICT will o) provita throe magis per day and wilt deduct $ per day.

Lmployer wlﬂ@. will notl] furnish frap dishes, sooking uiensfis and convetlont kitthen and cooking
faciiifias,

Emplayar M[llﬂ will netl] provida transpevistion 1 assurs workers access o slores where they can
purchase grocetles and/or other incldantals, and/or medisal necasaitiss.

ftam 18 Joh Specifications

-8, -Workers must ba able to demonstrats that they are physlcally able {o parform the work eedescribad.
‘B, The employer will provide. O dayeoftraning andior allow ) days of work for worker 1o reach:
production standerds If applicable. , 7
raduction Standards (if epplioable); Aflereofiplstiay of trainig Srbreak-in FoTod,. ampfoyrui

it may terminate worker with timely nofification to the NG and DHS, Ifthe workar:

1) Reluses, withaut cause, to perform work for which the worker was reculted and hirad;

2} Gommite serioys acte of mistonduct: . '

3) Falls, aller completing any tralning or breekn period, to resch production. standards {if

applicabla); or

4) Abendons Joh {“Job Abandonment’) — ls absent for five consecutive previously scheduled days
without prior notifleation to amployer.

- tem 17: Wage Rates, Speclal Pay Infarmation and Dedustions

The employer will offer, sidvartise In Its recrulirent, and pay a wage that is the highest of the ABWR, the
pravaliing ficurly wage of piece rate, the agreed upon coliective bargalning wags, or the Federal or Stata
minimum wage, excaptwhers o speclal procedure Is appraved for an nooupation or specilic class of
agricuitural employment. Employer essures that if a changa in the AEWR requlfes an Increass such.
Inorease wil e pald as.of the effeclive date of the Increase. Alse If the AEWR Is decraased this will
bscoms the wege effeotive on the dale of the dacraasn,
# {f plece rale eamings-for tolal-hourd of work at a pleca rate during = pay perlod do not tasult In
avoraga hourly emnings equal to the guaraniesd minlmum hously rate, the workar will raceive make-
Lp pay {o the guarantesd minimum wage rats.
b. InNew York Stals, the only dadugitons that cen be taken from worker pay are:
1. These required by Jaw, such es Social Securily, Income tax, ond gamishmeant of wagaa: and
2. Those that benefit workers and are authorizad In wriling, such as life Insurance, or & savings
greount.

1
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: Any uther daductions sra llagal.

& The smployer guarantees fo offar employment for a minbmum of % Clhres-fourths guarantes™ oftha
howss in the workdays during the parod of the contract, and ail sxtensions thereel. This guaranton
begins with the firat"workday: after the worker's amivel 8t the place of employment and ends onthe -
data specified on the job order or extensions theract, In fire, weather, or Act of God terminations {as
datermined by the-Cartifving Officar) the % guarantee period antds on the date of termination. The
smployar must make efforls to transler the worker to othar comperable employmant acceptable lo the
worke, consistent with exisling Immigration law, as applicable.  |f such a transfer Iz not affected, the

~~ ampleyer must {1} retsn-the worker, at ha-employer's expanae, io-He place from-whlch the worker -~
{disreparding intervening employment) came-to.work for the employar, or transport the workar to tha -
wotkers next cestified H-2A employer, whichever the worker prefars; {2) relmburse the worker the full
amount of any deductions made from the warkar's pay by the amplayer for transpartation and

- subslsience expenses o the placs of employment; and (3) pay he worker for any cosls Incured by

- tha worker for ransportetion and daily subsistence {o that employer's place of employment. Daliy
subslistanca must ba computed as sotforth In paragraph (h) of 665,122, The amount ofthe _—
transportation payment must nol beless {end lsnot raquired o be more) than the most sconomicat
and reasonsble sommon varrler transporiatlon chages for ihe dizlances nvolved provide the '
guarantees In ltem 18 {a) bslow. :

d. Workers will ot be required lo worls more then the-oumber of hours spasified in the job orderfora .
workday ot on thelr Sabbath or faderal holldays to mest this guarantes, The worker's averags hourly
samings will be used undarihis yuarantes where wagss ars paid on a plece rate basis. Workers who.

..areterminated for cause or who voluntarily abandon thelr Job are not antitled to tis gusrantes if
amployer pravides timely nolification to the NPFGC and OHS,

6. ‘On or before each.paydey the employer will pravide to-eagh worker In ohs or more vriltan statemants
the following information: {1) the worker's {otal eamings for the pay perlod; {2) the worker's hourly vate
and/or plece rate of pay; (3) the hours of employment offered fo the workay (showing dffers In
eccordance with the ¥4 guarantoe: s defermined o paregragh {) of the ragulations at 20 CFR sec.
655.122{k), seperate from any hours offered over and above the guarantee); (4) the hours actually
worked by the-worker; (5) an itemization. of all deductions made from the warker's wages; (5) if pleca
rates are used, tha unlts produced daily; (7) beginning and ending dates of the pay period; and (8) the - .
employer's pame, addrass, and FEIN. ,

f.- Workers with sohool uge children who have migratad with such ehildran snd wiho depart In time to

- valumn home for the beglinning of the school yeer shall bs pald, in addition to the basicwages, any
- bonus orother Incentive payments or dlher expenses to which they would be entitled had they stayed
the ertire Jobr order period, _. 44

& The employer will provide workers raferved through the Interstate clearancs system 45: hours of
work for the week baginning. with the enticipated dale of nead, unless employer has smerided the date
of need by rotlying the SYWA rio later than 10 buainess days befors ths date of need, If the employer
1alls 1o notify the NYS Depariment of Lubar, then the amployer shall pay an eligible worker referred
thiough the clearance system §5dEamnumber of hours of work x AEWRI/prevaliing wage/minimum

. ‘wage) for tha first week staiioesh tha origlnelly anticipatsd date of need, If warker refarred fails to
Q‘('dc’.\\’g, * notily the NYS Depsgae of Labor of continued Interest In the job #t lsast & days befors dale of
ofgiﬁ need, workgpawi e didquaiified from this assurance, Employer witll] will nollX requirs worker to
ad pagaenlimalive wark if the guarantae cited Inthis section is Invoked, :
Pamative work: _ :
1 Employer will mainteln adequate payroll records, Workers witl be paid waskiy on Fﬁéﬁf!fm' work
through the previous LKL /

!
{

$516.56
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Employer agrees 1o felmburss inbound transportation and subsistenca expenses (§11,68 per day minlmum

1o 8 mendmurn of $46,00 per day) to each warker, or any peraon, govemment agency, or private

organization which, on behelf of the worker, has pald or advanced such transporiation and subsistonce

* expenses, from the placs from which the worker has come to work for the amploysr, whelher in the us.or

abroad to the place of employment, after the worker has completed 60% of the etipulated perdod of

amploymant, from inilial dete of resd or from the day aflar actual arrivel of worker If 1aler than the stated
dela to report.

a. Employsr will provide or pay the cast of return traneportation and subg!stenion to oach worker who
completas the employment period, or who is tammineted for medical reasons, or as the result of fire,
waather, or an Act of God (as determined by the Centifying Officer), from place of employmant lo place
of recrultment, axcept if the worker prefars not to raturn to his place of rearulimant gnd has subsaguent
employment with an employer — sea item 17 (o) above. Employer will rot be responaitie for pravidirg
retum cost of tranaperiation end subslstenos from place of employment to place of recrulimant ifthe

worker voluntarlly abandons the Job or |s terminafad for cause and employer provides timely notfication
to the NPC and DHS,

“ b. The amount of the ransportation payment will ba aqual to the most economical and reasonehbla similar

commeon samlor franaportaticn charges for the distance Involvad. All fransporiation provided by the
amployer will be by common carrer or other transportation facliles which conform to tha applicable
roguistions of the interstate Commerce Commiasion or the United Statas Depsitment of Lebar. The
amaunt of delly subslstence will ba In accordance with current rates publishad tn the Federal Reglater
(for workara with and without recelpia),
c. i raquested by the worker, empluyer will assist In making transportalion arrangemanta.

d, Employer will provide transportation, at no coatto the worker, from the employar provided housing to
the aciuel work site and return at the end of the dey.

22 W ' Compensatio 21292 6903 Wm&ﬁfé.

The employer assures (hat Policy # {asited W rovides fhe pequired Insursnce for Wjures
arlsing out of and In the course of employment. (&< ﬁfﬁ}&g&b Pai

Employer's proof of Insuratice coverage will be provided to the Chidage Proceseling Center before
coriifivation is granted. .

ma3: 1o L]

The employer will furniah vilhout cost all tools, supplies, o equipment requirad In the performence of work.

OTHER CLARIFICATIONS AND ASSURANCES

. The employar agreas to abido hy the regulations at 20 CFR 853.601 and 20 CFR 656,138,

The employar will sxpedillously notify the State agency by telaphons immediately upon leaming that a crop
Is maturing serller o later, or that weather corditions, over-racruttmant, or othar factors have changed the
torms and conditlons of employment.

Outreach workera shall have reasonahls access to the warker In the conduct of oufreach aciivilies pursuant
to 20 CFR 663.501 [xﬂ.
P H B A 8l
Protoction Agency anhd
aasures thel workers hirg

or |a an

]

88 pel

reme

(1H A B - - l
nts. The employar

rtified in the use snd application of

e o be handing pesHCIREE ™
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- 6. The employar will provids to an H-2A worker. no lator than the 1ims at whigh the worker applies for tha visa,
+orte a.worker In coresponding employment ng later than on the dsy wark commences, & copy of the wark
. coniract katwaen the smployer and the workars in a langusge understood by the worker.

. : 8. The employsr assuras that If acting as a farm Jabor contragtor (FLC) or farm labor sortractor emplicyes

. " (FLCE) on the order, he/shs has a valld federal FLC cartificats or FLCE idantifieation card.

- 1. The applicant assires that he/ahe complias with NY'S reglstration requiremants, Fanm labor comnactare

. ; @nficipating employment conlrecting. with.growers or procaessors In New York State, groware or processors

. in New York State who use {he earvices of a farm iabor contractor, end growsra or pracessors In Naw York
. - State who, without using ths services of e farm labor corntractor, are responsible for bringing (me ihe atate
- .- fiva or more out-of-etate migrant farm.or food procassing workers, not including H-2A workers, are

. requirad to ragleter with tha New York State Dapartrent of Labor. This statement applies only to H-2A
- erployars.who also employ five or more out-of-state migrant workers,

—
Employer Signature W

Br2o15 .




