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g Empluy;‘nent and Tralning Adminlistration

LI A B et -

LYMN ETTE

OMB Control No. 1205-0134
Explration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamlento de Alimentos

(Print or typa In sach fleld block — To Include additlonal information, go to block # 28 - Please follow Step-By.Step Instructions
(Favor de usar letra de molde en la solicitud - Para Inclulr informacién adlclonal vea ol punto # 28 ~ Favor de seqgulr I:s lr{strugclanea psso-lvpuo}

1. Employer's and/or Agent's Neme and Addross (Numbar, Street, Clty, State
and Zip Code / Nombre y Direccién dei Empleador/Patrén y/o Agente
(NGmero, Calle, Cludad, Estado y Cédigo Pastal ):

Roberts Circle R Fruit Farms inc
1512 Kent Rd
Kent, NY 14477

a) Fsdngﬂmt Emp‘ljzym Identification Number (FEIN) / Namero faderal de
Identificacian del Empleador:
: 20-3882762

b) Telephone Number / Nomero de Teléfono:
585-682-4435

¢) Fax Number / Nimero de Fax:
585-682-4968

d) Exmall Address / Diraccién de Correo Electronico!
Ibgregori@yahoo.com

Nos. 4 through 8 for STATE USE ONLY

Nimeros 4 a 8 para USO ESTATAL

4. S0C {O*NET/OES) Occupatianal 5.Job Order No. / Num, de Ordan de
Coda / Cédigo Industrial: Emploo:

o e NY 11,1983

a. $Pc IOINET,’OES] Occupatlonal
tle / Titulo Ocupacignal
a‘@iﬁtbm‘?

Farmwor

! :
6. Address of Order Holding Office (Include Telephona number) / Direccldn de
la Ofleina donde se radlico la oferta (incluya el nimero de taléfono):

§77-46l- 9757

a. Name of Local Office Reprasentativa (Include direct dlal telephons
numbar) / Nombre del Reprasentante de la Oficina Local (Incluya el
numero de teléfono de su linea directa).

Y77- 46b-27157

2. Address and Diractions to Work Site / Domiclllo y Direcclones al lugar de

trabalo:
west to 13485 Roosevelt Highway Weterport NY
14571, 1/4 mile prior to rt 279 on right hand side.

/all work sites listed are owned and controlled by the
employer.

7. Cloarance Order Issue Date / Fecha de Emlelén da la Qrden de Empleo:
2|2] 20lp
8. Job Order Expiration Date / Fecha de Vencimlento o Expiractn de |a Orden
de Empleo; -
¥[13] 2000
8, Anticipated Perlad of Employment / Pariodo anticipado o previsto do Empleo:
From / Desde: 04/26/2016 To / Hasta: 11/30/2016

70, Number of Workers Requostad / NGmero de Trabajadores Solicitados:

20

3 Address and Directions to Housing / Domicilo y Direccignes al lugar de
vivienda: 571 touv
13429 Kendrick Road, Waterport NY , From 98 N to

Rt 18 West to Rt 279, turn Left, 1/2 Mile on left hand
side

8) Description of Housing / Descripcién de la vivienda:
(54) occupancies

kiﬁ@ﬂEEWUED

FEB 2 9 2016

Al

11, Anticipated Hours of Work par Week / Horas Anticipadas/Previstas de

Trabajo por Semana. Tolal: 40

Sunday / Domingo, Thursday /Jueves 7
Monday / Lunes Friday |Viemes_{_____
Tuesday / Martes __ Saturday / S4bado 5
Weodnesday / Miéreoles

12. Anlicipated range of hours for difforent seasonal activities: / Rango previsto da
horas par alas diferentes actividades de 'a temporada:

Hours worked each day wliil depend on condition of crops, weather

13. Collect Calls Acceptad from: / Aceplan Liamadas por Cobrar de:

Employer / Emploador: Yos/SIO No®

02/26/2016 15 38

Aam AT A0D0
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s e <o g o1 UNBIND W PIUVIDE BITVBT 3 Maals A dsy to each workor of fumish free and convenieni cooking and Kitchan facilies for workers (o prepare
medls / Descrtbs como of emplsador tane a intencidn do ofrecer, ya sea 3 comidas 2! dla a cada trabajador, o praparcionar gratultaments Instalacionss para cocinar,

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Workers may not williully abuse or destroy any .
machinery, truck or other vehicle, equipment, tools, or other property belonging to the employer or to other
employees. Violators will be subject to discharge immediately.. Housing and utilities are provided at no cost
to workers who are unable to return to their place of residence the same day.

- No tenancy in employer-provided housing Is created by this arrangement. The employer retains

possession and control of the housing premises at all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.

Employer will not provide 3 meal per day Z|

Employer will provide 3 meals per day and charge a day.

If meals are not provided then the employer will furnish free cooking facilities so workers may prjepa're their
own meals. Free fransportation wiil be provided once a week to grocery store so workers can purchase thelr

groceries.

-2-

$2542-003
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1o LRGBS UCUOTS @00 HINAD Information | Instruccionat dobre cdmo Referir GanGidatos/SoNGaNtos - (Cxpialn how applicants ere 1o bo Rred or rofemed Snd o

- Employer's/Agant's avallable hour to interview workers / Explique como los candidatos se: refaridos, dispon!
antrevisier a los trabejadores). See Instructions for mors detalls / Vea lag instruecionas paﬁt: :;’;”;eﬁ;?ao yles horas flos dolempleaderlagents para

The applicant holding office to refer all able willing and qualified a

, ' _ pplicants through the order holding office
or the applicants can contact the farm directly at the address or phon ' :
790, during normal business hours to apply. o erphone numoer listed in ftem 1 on the ETA

Contact Employer Directly during Normal business Haurs 8 AM- 4PM or Nearest one Stop Office

Office, Contact Laurle Gregori, Office Phone 585-682-4435

16. Job description and requirements / Descripcian y requisitos del trabajo;
Prune Trees and Pick Applesfor Fresh Market and/or processing and juice. Productivity must be atleast 3
" Bins per day of Fresh Market and 4 Bins aday of processing fruit. Workers Must be pysically able to pick
tree fruit, most of which is done on ladders, with lower branches being picked from ground. Picked fruit is
placed in a metal frame canvas covered picking bucket with canvas straps that slip over the head and rest
on shoulders, weighing 40 ibs.

See page 7 Item 28 for more information.

1. Is-previous work experience preferred? / Se prefiare provia experisncia? Yes/Si® No Q If yes, number of months preforred: / Si es asl, numero de
moses do experignela; 3 months

2. Chack all requirements that apply:
0Q Certification/License Requiremonts / Certificacién/Licencia Requisitos O Crimino! Background Check / Verificacifin ve antecedontes penales

Q1 Driver Requirements / Requisitos del conductor Q Drug Screon / Deteccion de Drogas
Q Employer Wiil Tealn / Empleadior entrenard o adlestraré @ Extensive Pushing and Pulling / Empujar y Jalar Extensamente
O Exisnsive 8itting / Estar eentado largos ratos @ Extensive Walking / Caminar por largos ratos
@ Exposure to Extrame Temp. / Expuesto a Temporaturas Extromas @ Froquent Stooping / inclinAndose o agachdndose con frecuencle
& Lifting roquiroment / Levantar o Cargar 23____ tbs/libras 0 OT/Hoilday Is not mandatory / Horas Extras (sobre tiompo) / Dias Feriados no
& Ropotitive Movements / Movimlentos repetitivos obligatorio
-3.
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©82/26/2016 10:24

o coopy cewiwe; wpTUa Cay Il ang Ueductlans / Tarifa do Pago, informacion Sobre Pagos Eamalssj_zoeuucuom?— obajas
_ Crop Aciivies | Hourly Wage Pleg:“f(!:)te / (iopedal Ptay) Deductions® | Yes/3I 'ﬁ{oLJ‘ Pay Poriod |
nus, efc
- - L e Period
Cuitivas Salarlo por Hora Pagos Espociales Deduccioney ° do Pago
Pago por Pleza / {Bono, etc.) ) /
- Unidad{es) ' ' '
fresh a $ Soslal Security / i o T w
PP 'e_s 11.74 Seguro Saclal R " oeky / Somanal
$ 3 Federal Tax / ] Q 6
manual farm work| 4 4 74 Impusstos X
: . Fedeorales
] : State Tax =) a ]
, fimpuestos X Qum?l:{
- i Estatnles
$ . § ‘ Meals / Comidas (] R a
3 3 Gihor (apaciiy) 7 =3 ~—iorm
) Otro (ospacifica) 9 'iMensuat
. |
1
Other/Otro
a

18. More Detalls About the Pay / Mas Datalles Sobra el Pago;
Workers will be paid for all hours worked atthe Wage Rate in effect at the time the work Is performed,

- required at 20 CRF 655.122 (1) and 655.120 (a). The required wage may be dlifferent than it is at the time of
filing this job offer.

18, Transportation Arangaments / Arreglos de Transportacién

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has corme to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of return transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be retumning to the
place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment will be equal to the most economical and reasonable similar common carrier transportation charges
for the distance involved, "except that any worker protected pursuant to the Fair Labor Standards Act will be
paid in compliance with the FLSA beginning in the first workweek." See attachment page 4.

-4.
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eve 1o n uro pievanmiy Pracues 10 use Farm Labor Contractors (FLO) to recrult, supsrvies, ransport, house, andjor pay workers for this (these) ¢ro activity
{les)? / (Es la practica habltual usar Contratistas de Trabsjo Agricota para reciutar, supervisar, transportar, dar vivienda, y/o pagarsa 3 lol tmbpaledom
para este(os) tipo(s) do cosecha(s)? Yes/8 QO No @ -

if you havodcl;gcxod yes, what is the FLC wage for each actlvity? / 81 contesto *SI,” cut es ol safario que le paga al Contratista do Trabajo Agricola por
cada activida

21, Are workers covered for Unemployment Insurance? / ¢ Se le proporcionan Seguro de Dessmpleo & los trabajedorag? Yes/Si@ No O

‘22, Ao workers covered by workers' compenaation? / . Se la provae seguro de compensaciénfindemnizacion al frabajador:  Yes/SIER No O

- 23, Are tools, supplies, and equipmant providad at no chargo to the workers? / 4 Se les provean herramiantas y equipos sin costo alguno a los trabajadores?
Yes/SIR No O

24. List any arrangements which have baen made with establishment owners or agants for the payment of a commisslon or other benefits for sales mado to
workers. (If there are no such arrangaments; enter "None®.) / Enumere todos fos acuerdos o convenios hachos con los propletarios del establecimianto o
sus agentes para el pago de una comisibn u otros beneficlos par ventas hechas a los trabajadorss, (SI no hay ningan acuerdo o convenio, indique

*Ninguno®.)

NONE

| foppage, slowdown, of interruption of operation Tho omployoes at the place whore the workers will be erplayed. (1f there are no such incidents,
‘2& gtwmmrgfu;m o'l‘imlga.pa'r:rome:pﬂnd?:mmd;ymdw:balopwpaﬂedabsmmmmelh:ga:doempleo.(S!mhayh\dmmm

fipo, indique *Ningunc™)

NONE

-5-
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| = W e juY VUG W LY PIOED 1N CONNECHON With A Gifura Appfication for Tamporary Cenploynvent Gesoncation for
: 6n conexion con una ﬁm solicitud de certificacién da empioo tomporal para mr;ajad%g: H-2A7 F=ZA warkers? | ¢Esta m" ds empleo ha sldo puasts

Yea/Siy No Q0

27. Employers Cortification: This job ordar describes the actual terme end conditions of the employment baing offerad by me and contains all the material
torms and conditions of the job. / Certificacion del Empleador: Esta ordan de trabajo describe los términos y condicionss del empleo que g0 le oftece, y
contiens todos los términos y condicionss matertales ofrecidos.

Bemard Heberle , Owner
Employer's Printad Name-& Title / Nombre y Titulo en Letra de Molde/imprania del Empleador

, / . /
Pesnand O. Neboste % w0t

Employer's Signature / Fimia y Titulo de! Empleador Date / Fecha

READ GAREFULLY, In view of tha statutorlly established baslc function of the Employment Service as a no-fee labor exchange, that s, as 8 forum for bringing
together employers and job seekers, neither the Employment and Tralning Administration (ETA) nar the State agencles aro guarantors of the acouracy or
truthfuiness of information contained on job orders submitted by employers. Nor doss any job order accepted or recruliad upon by the Amerlcan Job Center
conatittito a contractual job offer to which the American Job Center, ETA or o State agency s in any way a party.

LEA CON CUDADO, En vista de la funcibn basica de! Sarvicio do Empleo estableckia por ley, como una entidad de intarcambio Isboral sin comisionas, €s decir, como un
foro para reunir 8 los emplendores y fos soliciiantes de empiso, nl ETA nl las egencias del eatads pusden garantizar la exattittd o veratidad de la informacidn contanida en
las drdenes de trabajo sometidas por los empleadores. NI ninguna orden de trabajo aceptado o contratado en el Centro do Carreras {American Job Center) constituyen una
oforta de tmbajo contractusles a las qup 6] American Job Canter, ETA o un organismo estatal es do ninguna manera una de las pertes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 730, which s required to obtaln or retaln benefits (44 USC 3501), I3 estimatad to be approxdmately 60 minutas per
responss, Including tme for reviewing inatructions, searching existing data sources, gatharing and reviawing the collection. The pubfic need not raspond to this collection of
Informatian undess R displays a currently velid OMB Confrol Number. This Is public information and there Is na expectation of confidentiallly. Send commenis regarding this
tunden estimate or any other aspect of this collaction, Including supgestions for reducing this burdan, to the U.S. Departmant of Labor, Employment and Tralning
Administration, Office of Workfores invastmant, Reom C-4510, 200 Constitution Avenue, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA

La carga de Informacién pbilca para responder a la Forma ETA 780, qua se requiere para obtenar o retener bensficips (44 USC 3501), so estima en apraximadamante 60
minutes por respussts, incluyando ¢f empo para revisar (as instrucciones, buscar fuentes de datos axistentes, recopflar y revisar la caleccion, Ei plblico na tisns por qué
responder a osta recopllacidn de Informacisn a menos que muestre un nimero de control OMB vaildo, Esta informacién es pldllca y no hay ninguna expactativa do
confidenciafidad, Envie sus comentarios acerca de esta carga o cuaiquier ofro aspacto de esta colacsién, incluyendo sugerencias para reduclr esta cargs, 8l U.S,

Department of Labor, Employment and Tralning Admintsiration, Qffige of Workfaros Investment, Room C:4610, 200 Canstfiuian Avatius, NW, Washington, B¢ 20210,

~6-
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¢o. Uga 18 86C30N 10 Provida sdditonal supporting information (including seulion DUX NUMDe). INGUTS alachiants, H nacoseary.] Utico 63t secciin para proporcionar
Informacitn adictonal do apeyo; incluya el numsro de la seccién o Incluya archives adjuntos, sl es necesario, . .

Pruning trees require handling of chain saws with weather conditions being below 20 degrees. Workers
are required to handle up to 24© ladders and weighing about 2 Ibs per foot. Workers maybe instructed to
gelectively pick mature fruit according to size and color and other USDA and Global GAP standards.
Workers are expected to work atleast the number of days and hours specified. Workers should report to
work with their own suitable work clothing. Orchard temperatures may range from 0-90 + degrees (F) with
possible wet moming conditions. Due to health and safety concems relating to pesticide application and
the-operation of equipment on our farm. Workers are required to have the ability to comprehend simple
instructions in English. Workers referred against this order must have a minimum of 3 months experlence

in the aforementioned.

-7-
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referrad through the clearance system the number of
hours of work per week cited In Item .11 of the clearance order for the weak beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). 1If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work If the guarantee Is
Invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relleve the employer from. paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paving transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon leaming that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested

through the clearance system.

The employer 2iso assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107,

Roberts Circle r Fruit Farms, Inc. 02/26/2016
Employer's Name Date:

Employer's Signature &MMJ_QL‘—M

/

Besides the material terme and conditions of the amployment, the employer must agree to these assurances If
the fob order is to be placed as part of the Agricultural Recruitment System. This assurance statement must ba

signed by the employer, and It must accompany the ETA Form 790.

-8-
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Page 1 of 4

New York State Department of Labor
Form ETA 790 and ETA 9142 Attachments
Terme and Conditions/Clarifications and Assurances/
Additional Information

.~ *JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS. *

A: CLARIFICATION OF ITEMS ON FORM ETA 730

Housing .and utiliies are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.
Houslng beds, bedding, and mattresses will be fumished at no cost to the workers.
Housing will be clean and meet the applicable Federal and State housing standards.
Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.
No tenancy in employer-provided housing is created by this arrangement. The
- employer retains possession and control of the housing premises at all times. Workers provided
housing under the terms of this. Clearance Order shall vacate the housing promptly upon
" . termination of employment with the employer.

Employer wllli iwill not provide three meals per day and will deduct $ per day.

Employer will [Z] will not_] fumish free dishes, cooking utensils and convenient kitchen and cooking
facliities.

Employer will [V]wiii not [[] provide transportation to assure workers access to stores where they can
- purchase groceries and/or other incidentals, and/or medical necessities.

Panpc

tem 16: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described,

b. The employer wlil provide 3 days of training and/or allow 5 days of work for worker to reach
production standards if applicable.

c. Production Standards (if applicable): After completion of training or break-in period, employer will

expect worker to:

d. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and hired;

2) Commiits serious acts of misconduct;
3) Fails, after completing any tralning or break-in perlod, to reach production standards (if

applicable); or

4
5; Abandons Job ("Job Abandonment”) ~ is absent for five consecutive previously scheduled days
without prior notification to employer.

The employer will offer, advertise in Its recruitment, and pay a wage that is the highest of the AEWR, the
prevaliing hourly wage or plece rete, the agreed upon collective bargaining wage, or the Federal or State

-010
ROR 497 4828 02/26/2016 15:41 RECEIVED FROM: 5856824968 £2542-01
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Page 2 of 4
minimum wage, except where a special procedure Is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such
increase will be paid as of the effective date of the increase. Also if the AEWR Is decreased this will
become the wage effective on the date of the decrease.

a. If piece rate eamings for total hours of work at a piece rate during a pay period do not result in
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will recelve make-
up pay to the guaranteed minimum wage rate.

b. .In New York State, the only deductions that can be taken from worker pay are:

1.. Those required by law, such as Soclal Security, income tax, and garnishment of wages: and
2. Those that benefit workers and are-authorized in writing, such as life insurance, or a savings
account.

Any other deductions are illegal.

¢. . The employer guarantees to offer employment for a minimum of % (“three-fourths guarantee®) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
bagins with the first workday after the worker’'s arrival at the place of employment and ends on the

- date spacified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
.determined by the Certifying Officer) the %.guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employar must (1) retum the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker’s next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer's place of employment. Dally
subsistence must be computed as set forth in paragraph (h) of 655.122. The amount of the
transportation payment must not be less (and Is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees In ltem 19 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a

- workday.:or-on their Sabbath or federal holidays to meet this guarantee. The worker's average hourily
eamings will be used under this guarantee where wages are paid on a piece rate basis, Workers who
are terminated for cause or who voluntarily abandon thelr job are not entitied to this guarantee Iif
emplayer provides timely notification to the NPC and DHS,

e. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker’s total eamings for the pay period; (2) the worker’s hourly rate
and/or piece rate of pay; (3) the hours of employment offered to the worker (showing offers in
-accordance with the % guarantee as determined in paragraph (i) of the reguiations at 20 CFR sec.
656.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemization of all deductions made from the worker's wages; (6) If plece
rates are used, the units produced dally; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

f. The employer will provide workers referred through the interstate clearance system 40 hours of work
for the week beginning with the anticipated date of neaed, unless employer has amended the date of need
by notifying the SWA no later than 10 business days before the date of need. if the employer fails to
notify the NYS Department of Labor, then the employer shall pay an eligible worker referred through
the clearance system $ 469.60 (number of hours of work x AEWR/prevailing wage/minimum wage) for
the first week starting with the originally anticipated date of need. If worker referred faiis to notify the
NYS Department of Labor of continued interest in the joh @t least & days before date of nead, warker

will be disquallfied from this assurance.

£2542-011
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Page 3 of 4 : 2
g. Employer will maintain adequate payroli records. Workers will be paid weekly on ﬁ‘dﬂ:j for work
through the previous week, - :

tem 19; Transportation ﬂgl_:jq (D, o

Employer agrees to reimburse Inbound transportation and subsistence expenses (54488 per day
minimum to a maximum of $48:80 per day) to each worker, or any person, government agency, or private
organization which, on behalf of the worker, has pald or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipulated period of

- employment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of Gad (as determined by the Certifying Officer), from place of employment to place
of recruitment, except If the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer - see Item 17 (c) above, Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar _
common carrier transportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor, The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for workers with and without receipts).

c. If requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day. -

fem 22: Workers' Compensation

The employer assures that Policy # 2144423263 issued by
¢ Stute s waonce Fun
Provides the required insurance for injuries arising out of and in the course of employment.
E1mployer’s proof of insurance coverage will be provided to the Chicago Processing Center before

certification Is granted.

ltem 23: Tools and Equipment

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.

B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135. _
2. The employer will expeditiously notify the State agency by telephone immediately upon learning that a crop
Is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the

terms and conditions of employment.
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Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501(xvi).

4. Where appropriate, the employer Is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements. The
employer assures that workers hired under this order who will be handling pesticides will be provided
appropriate training.

5. The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,

. or to a worker in corresponding employment no later than on the day work commances, a copy of the work
- contract betwsen the employer and the workers in a language understood by the worker.

6. The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE Identification card. -

7. The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers or processors in New York State. growers or processors
in New York State who use the services of a farm labor contractor, and growers or processors.in New York
State who, without using the services of a farm labor contractor, are responsible for bringing into-the state
five or more out-of-state migrant farm or food processing workers, not including H-2A workers, are
required to register with the New York State Department of Labor . This statement applies only to H-2A
employers who also employ five or more out-of-state migrant workers.

8. Employces who are H2A workers are notified that they are required to leave the
U. S. at the end of the period of certified employment, or if separated from employment early,
unless the H2A worker is being sponsored by an other employer, for a future H2A contract.

/

Employer Signature | o
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