9 Employment and Training Administration Expiration Date: March 34, 2019

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para ObrerosiTrabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 — Please follow Step-By-Step Instructions)
(Favor de usar latra de molde en la solicitud — Para incluir informaci6n adicional vea el punto # 28 — Favor de seguir las instrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, City, Slale
and Zip Code / Nombre y Direccion del Empleador/Palrén y/o Agente
(Nimero, Calle, Ciudad, Estado y Codigo Postal ):

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a 8 para USO ESTATAL

Stthen S Schilde  d/pja 4. Es:gé:a ({o(;:dgigqergﬂ a?rio::paumd S.éur:p?ozi:er No. / Num. de Orden de

SS?Bmghgs%hfcrdgf 4209202

a)f;nﬁﬁmﬁﬂywﬂrgeg,?mmm e | Ml 72306
(Y - 1414 - 3 5. Address of Order Hddiminduda Telephone numbar) | Direccion de

b) Telephone Number / Nimeso de Teléforo: la Oficina donde se radico la oferta (incluya el nimero de teléfono):
(518) 284 - 2570 97 7-Y%blbo- GTST

c) Fax Number / Nimero de Fax:
a. Name of Local Office Represenlative {include direct dial telephans
number) / Nombre del Representante de |a Oficina Local (Incluya el

d) E-mail Address / Direccion de Comeo Electronico: nimero de leléfono de su linea directa).
2 Mdd sehilde. 14 @Dgn-mm/ Copy) $17- €hl- q1s7
. = Al
oy and Directions lo Work Site / Dofmicilio y Direcciones al lugar de ke rance Ordor Issue Date / Fecha de Emiaion e a Orden 0 Empleo:

573 ChesTu? St Sharn §y9mg.5’ NY (ol 12]|20/0

[2459 [ 8. Job Order Expiration Date / Fecha de Vencimiento o E xpiracion de la Orden
de Empieo:

Rt 20 Hest Feom Q(Lﬂwy 10(12(20]¢

9. Anticipated Period of Employment / Perioda anticipado o previsio de Empleo:

Tarm 1S 2 miles £eom Taoon From / Desdo: 3/{3/24/4 To/Hasta: 2 /)3 /D)o

10. Number of Workers Requested / Nimero de Trabajadores Solicitados:

2

2. Address and Directions to Housing / Domiciio y Direcciones al lugar de 11. Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
vivienda: Trabajo por Semana. Totd: &0
Sary}e/ as 62,\190 ve Sunday | Domingo Thursday lueves___ 7.

&2 Ohf.S"'VwL{: .SFF' Sharm S:fh 2.5‘ N\{ I‘le?en:dagy!};:zs% md:Z ggﬁz ;;"fg?m?-
Pt 20 WLA'«"' 1an Mban Wednesday / Miércoles__~7 S

2 milys — — .
12 Anticipated range of hours for different seasona activities: / Rango previsto de
a) Description of Hmsmgmmpmnde!avmendet s titosecies aviladee dalat ia:

~ N/
3 beclrbom hovge’ CO"\M 13. Collect Calls Accepled from: / Aceptan Llamadas por Cobrar de:
Pacilities cr{' S Chgk;;d’&f’ |

sharm %r_le,N“f Employer / Empleador: Yes/SiQ No)§
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Workers boy and pre_f)are 6dNn Meals
Employec Takes voorkers slnaﬂpiné_ once a week,




Swre 4 WA Sl 40 et SRS PP Ll St ¢ 30 M . RPN & MTUR S \ . o stpEe ) of o W LW A IR VNS W Iw‘m NS &M
Employersa/Agent’s avaﬂab!e't:oum Interview workers / Explique cdmo los candidatos sendn contratados o referidos, y las horas disponibles def empleador/agents para
entrevisiar a los trabajadores). See instructions for more detalls / Vea las instrucciones para méas detalles.

Cadl 6mf107/er Me Sehilde aF 51€-384- 2570

o Contact (abor degt. cunny bustisms hewrs
pC

Olgslllo

16. Job description and requirements / Descripcidn y requisitos de! trabajo:

Worker will petborm commatior oF asks 1o harvesT and process £ crop. docker
Millkpfck o{f les -therefore must be able -z chmb /adlzérs 'andafli 52722{ n
spot picking , wHich ¢ se/cdrg Ffrvit -+t only Mmeets roquived goalily Steadacds
will ﬁms}od‘ £ul | bins ré rit £om orchard -t cdd Storage by Tractsr
Also will sperade. chainsanws, Worker must undersiznd basic i s in pglish.

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/SI§ No O Ifyes, number of months preferred: / Si es asi, numero de
meses de expeariencia; é

2. Check all requiremants that apply:

Q Certification/License Requirements / Certificacidn/Licencia Requisitos Q) Criminal Background Check / Verificacién ds antecedentes penales
Q Driver Requirements / Requisitos de! conductor Q Drug Screen / Deteccitn de Drogas

0O Employer Will Train / Empleador enlrenar o adisstrara O Extensive Pushing and Pulling / Empujar y Jalar Extensamants

{3 Extensive Sitting / Estar sentado largos ratos Q Extensive Welking / Caminar por largos ralos

QO Exposure lo Extreme Temp. / Expussto a Temperaturas Extremas O Frequent Stooping / Inclindndose o agachandose con frecuencia

0 Lifting requiremant / Levantar o Cargar _80 _Ibs.fibras 0 OT/Heliday is not mandatory / Horas Exiras (sobre tiempo) / Dias Feriados no
& Repetitive Movemants / Movimientos repatitivos obligatorio




(X 'C% § MNP, WSS § U 1 I & 4 P N ) ﬂ‘l! SN HTRMAVTL VAN ¢ ﬁ” - i ol P A ¢  §
Crop Activities Hourly Wage Piece Rate / Special Pay Deductions* Yes/Si No Pay Pariod /

Unii(s) (bonus, etc.) Pericdo de Pago
Cultivos Salario por Hora Pagos Egpeciales Dsdusciones / /
Pago por Pleza/ (Bono, etc.)
Unidad{es)
3 I /E s Social Security / B-§ w) Weskly / Semanal
taeed” ggoles| W74/ Sequro Social i
$ / 3 Federal Tax/ B Q |
, impuestos
CU+ ‘ﬁ ﬂ&wbocl J T4/nr Federales
$ $ State Tax ) Q Bi-weekly/
fimpuestos Quincena)
Estatales
$ $ Msals / Comidas =] Q
$ 3 Other (specify)/ a [+ Monthly/Mensual
Otro {especifica)
Q
Other/Otro
C 17
p M \\ 2\ (n]
18. More Detafls About the Pay / Mas Dstafies Sobre el Pago:
n/A

19. Transportation Arangements / Amreglos de Transportacion

€mployer ees +o ceinborse inbound and ovtbound 'fm:zsfmiéé
and subsistence expenses *y each yorker or any persen or

&Paam'zw}ﬂ;n u)l)om on b&})a)‘Po‘F ‘qu woaéﬁr' has ,oa;d or
& dvanced Soch expenses.
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Prnte - rvs
(ies)?/¢Esla préo?ica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar viviends, ylo pagarie a los trabajadores
para este{os) tipo{s) de cosecha{s)? Yes/Si O No

If you heve checked yes, what is tho FLC wage for oach activity? / Si conteslo "Si," cudl es of salario que le poaga a Contralista de Trabajo Agricola por
cada actividad?

21. Are workers covered for Unomptoyment Insurance? / 4Sa le proporcionan Ssguro de Desempleo a los trabajadores? Yee/5il] Noﬂ

22. Are workers covered by workers' compansation? / 4 Se le proves seguro de compensacién/findemnizacidn al trabajador: Yesl&m No O3

23. Are tools, supplies, and equipment provided at no charga to the workers? / LS lea provean herramientas y equipos sin coslo alguno a los trabajadores?
Yes/SI{ No O

24, List any arrangsments which have been mads with establishment owners or agents for the payment of a commisalon or other benefits for sales mads lo
workers. (If there are no such arrangaments, enter *None".) / Enumere todos los acusrdos o convenios hechos con los proplietarios de! establecimianto o
sus agentes para el pago de una comisién u otros beneficlos por ventas hochas a los trabajadores. (Si no hay ningGn acuerdo o convento, Indique

*Ninguno".) Mon&

3. meme.mmm.sm.mmmmmmmwqummmummoemmumm (if there are no such incidents,
emer'hbm‘.)l&mmefemwmommn&mmmwwm&lwwmmdmdeemun (Sl no hay incidentss da esto
tipo, indiqus “Ninguno®.)

None-
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YeslSiX NoQ

27. Employer's Certification: This job order describes tha actual terms and conditions of the employmant being offered by me and contains all the materia

terms and conditions of the job, / Certificacidn del Empleador: Esta ordan do trabajo describe los términos y condiciones del emploa que se lo ofrece, y
contiene todos los términos y condicionss materiales ofrecidos.

Stephen S Sehilde.  d/fo/a Sharon Orzhards

Employer's Printad Name & Title / Nombre y Tilulo en Letra do Moldefimprenta del Empleador

MJM -8 - 20/

Emfloyers S!gylum /Firmay Titulo de! Empleador Date / Fecha

READ CAREFULLY, In viow of the slatutorily established basic funttion of the Employment Sorvice as a no-fes labor exchange, that ts, as a forum for bringing
logsther employers and job seekers, neither the Employment and Tralning Administration (ETA) nor the Stals agencies are guarantors of the accuracy or

truthfulness of information contained on job ordsrs submitted by employers. Nor dogs any job order accepled or recruited upon by the American Job Center
constitute a contractual job offer to which the American Job Center, ETA or a State agency Is in any way a party.

LEA CON CUIDADO, En vista ds la funcidn basica dal Semvicio de Emplen estableoida por sy, como una entidad de intercamblo laboral sin comisianes, es dedlr, como un
foro para reunir alos empieadores y 103 solicitantes de empieo, ni ETA nl las agencias del estado puaden garentizar la exacttud o veracidad ds la informacién contenida en
las érdenes do trabajo sometidas por fos empleadores. Ni ninguna ozden de trabajo aceptado o contratado en el Centro de Cararas (Amarican Job Center) constituyan una
ofarta de trabajo contractuales a las que el American Job Center, ETA o un crganismo estatal es de ninguna manera una do las partes,

PUBLIC BURDEN STATEMENT

The publks reporting burden for responding to ETA Form 790, which is required to obtain or retain benafits (44 USC 3501), is estimated to be approximately 60 minutes per
responss, induding time for reviewing instructions, searching existing data sources, gathering and reviewing the coliection. The public need not respond to this collection of
information unless it displays a currently vafid OMB Control Number. This is public irformation and there is no expecisfion of confidentislily. Send comments regarding this

bunden estimats or any other aspect of this collection, indluding suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Workforoe Investment, Roam C-4510, 200 Constituion Avenuse, NW, Washington, DC 20210,

DECLARACION DE CARGA P{IBLICA

La camga de informacidn pliblica para respander a la Forma ETA 790, que se requisre para obtener o retensr banaficios (44 USC 3501), se estima en aproximedamente 60
minutos por respussta, incluyando e! iempo para revisar tas instrucciones, buscar fusntes de datos existentss, recopllary revisar la coleccién. B piblico no tiens por qué
respondar a esta recopiacién de informacién a menos que muestre un nimsio de control OMB vélido, Esta informacidn es plblica y no hay ninguna expectativa de
confidencizlidad. Erwia sus comeniarios acerca da esta carga o cualquisr ofro aspecto de esta coleccitn, induyando eugerencias para reducir esta carga, a U.S.
Departmant of Labor, Employment and Training Administration, Office of Workforoe Investment, Room C-4510, 200 Constitution Avenus, NW, Washington, DG 20210.
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 11 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original antidipated
date of need. The employer may require workers to perform alternative work if the guarantee Is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home. i

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the dearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name S+_6IDAM g S&Z‘);/C}e— Date: @ZS 120/ b

A
Employer’s Signature Wﬂﬁf M

Besldes the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recrultment System. This assurance statement must be
slgned by the employer, and it must accompany the ETA Form 790.
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New York State Department of Labor
Form ETA 790 Attachment
Terms and Conditions/Clarifications and Assurances/
Additional Information

A: CLARIFICATION OF ITEMS ON FORM ETA 790
ftem 3: Housing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in comresponding
employment who are unable to retumn to their place of residence the same day.

b. Housing beds, bedding, and mattresses wilf be furnished at no cost to the workers.

c. Housing will be clean and meet the applicable Federal and State housing standards.

d. Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

|

Hem 14: Board Arrangemse:
Employer will[ ] will notBd provide three meals per day and will deduct $ per day.

Employer willBd will not{] fumish free dishes, cooking utensils and convenient kitchen and cooking
facifities.

Employer willX] will not[] provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentals, and/or medical necessities.

Rtem 16: Job Specifications

a. Workers must be able to demonstrate that they are physically able to peform the work as described.
b. The employer will provide days of training and/or allow days of work for worker to reach
production standards if applicable.

réductiop-Stan

C.

. B - - .
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] expact Warkenle:
ﬂ \\ v d. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
\9\\3 1) Refuses, without cause, to perform work for which the worker was recruited and hired;
2) Commits serious acts of misconduct;
3) Fails, g ompleting—ar j
4) Abandons Job ("Job Abandonment”) — is absent for five consecutive previously scheduled days
without prior notification to employer.

tem 17: Wage Rates, Special Pay Information and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decrease.

a. If piece rate eamings for total hours of work at a piece rate during a pay period do not resuit in
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

b. In New York State, the only deductions that can be taken from worker pay are:

1. 'Those required by law, such as Social Security, income tax, and gamishment of wages; and
2. Those that benefit workers and are authorized in writing, such as life insurance, or a savings
account.

1
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Any other deductions are illegal.

c. The employer guarantees to offer employment for a minimum of % (‘three-fourths guarantee®) of the

pC
AL

hours in the workdays during the period of the contract, and all extensions thereof. This guarantese
begins with the first workday after the worker’s arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) retumn the worker, at the employer’s expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker’s pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer’s place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 6565.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in item 19 (a) below.

Workers will not be required to work more than the number of hours spedified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average hourly
earnings will be used under this guarantee where wages are paid on a piece rate basis. Warkers who
are terminated for cause or who voluntarily abandon their job are not entitied to this guarantee if
employer provides timely notification to the NPC and DHS.

On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker's total eamings for the pay period; (2) the worker’s hourly rate
andlor piece rate of pay; (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemization of all deductions made from the worker's wages; (6) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

Workers with school age children who have migrated with such children and who depart in timeto
return home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitied had they stayed
the entire job order period.

The employer will provide workers referred through the interstate clearance system 4D hours of
work for the week beginning with the anticipated date of need, unless employer has amended the date
of need by notifying the SWA no later than 10 business days before the date of need. if the employer
fails to notify the NYS Department of Labor, then the employer shall pay an eligible worker referred
through the clearance system W@?,ec(number of hours of work x AEWR/prevailing wage/minimum
wage) for the first week starting with the originally anticipated date of need. if worker referred fails to
notify the NYS Department of Labor of continued interest in the job at least 5 days before date of
need, worker will be disqualified from this assurance. Employer willm will not["] require worker to
perform alternative Brork_i;_the guarantee cited in this section is invoked.

Alternative work:  Pajn77) N

Employer will maintain adeds é”é%’ymﬂéewom will be paid weekly on FR1.for work
through the previous SAT.
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ftem 19: Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($1 2.09 per day minimum
to a maximum of $51.00 per day) to each worker, or any psrson, government agency, or private
organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipulated period of
employment, from initial date of need or from the day after actual arival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see ltem 17 (c) above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for workers with and without receipts).

c. [f requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and retumn at the end of the day.

Rtem 22: Workers' Compengation
4 387 - ¢

4 228
The employer assures that Policy # issu bylVYS/Ffamvides the required insurance for injuries
arising out of and in the course of employment.
Employer's proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.

item 23: Toolg and Equipment
The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.
B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.

2. The employer will expeditiously notify the State agency by telephone immediately upon leaming that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of empioyment.

3. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501(xvi).

4. If applicable, the employer is certified in the use and application of pesticides per Federal Environmental
Protection Agency and State Department of Environmental Conservation requirements. The employer
assures that workers hired under this order who will be handling pesticides will be provided appropriate
training, if applicable.
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5.

The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker in corresponding employment no later than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker. -

The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE identification card.

The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers or processors in New York State, growers or processors
in New York State who use the services of a farm labor contractor, and growers or processors in New York
State who, without using the services of a farm labor contractor, are responsible for bringing into the state
five or more out-of-state migrant farm or food processing workers, not including H-2A workers, are
required to register with the New York State Department of Labor. This statement applies only to H-2A
employers who also employ five or more out-of-state migrant workers. .

Employer Signature )@’Lé'v ly M

2/2016



