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U.S. Department Labor
Employment and Tralning Administration

Agricultural and Foad Processing
Orden de Empleo para Obreros/Trahajadores

LYNN ETTE PAGE @2/89

7Y

Clearance Order ETA Form 790
Agricolas y Procesamienta de Allmentos

OMB Control No. 1205-0134
Expiralion Date: October 31,2015

(Print or type In each ficld block - To include additional information, go to block # 28 - Please follow Step: By-Step Instructions)
(Favor de usar Ictra de molde en 13 solicltiud - Para incluir informaclon adicional vea el punto # 28 - Favor de sequir las instrucciones paso-a-paso)

1. Employer's and/or Agant's Name and Addrase (Number, Strea!, Clty, State
and Zip Code / Nombra y Diracclén del Empleador/Patrén ylo Agente
(Nomero, Calle, Ciudad, Estado y Codigo Postal ):

Roberts Circle R Fruit Farms inc

1512 Kent Rd

Kent, NY 14477

a) Fedaral Employar Idenlification Number (FEIN) / Nomaro federd de
Identificacion del Emplesdor:
20-3992762

4 S0C (O*NET/QES) Occupational

Nos. 4 through 8for STATE USE ONLY

Numeros 4 a 8 para USO ESTATAL
5.Job Order No. / Num, de Ordan de
Code / Codigo Industnel:

45 20920

Empleo:
a. S0C (ONET/QES) QOccupational
__ Tiltte / Titulo Ocupacional
Yormwwilers § (sdvert

M IIT45 47
CA7

b) Telephona Number / Nimero ¢e Taléfono:
585-682-4435

¢) Fax Number / Nimerao de Fax:
585-682-4968

d) E-mall Addreas / Direccion de Correo Electronico:

Ibgregori@yahoo.com

2. Addrass and Directions to Work Site / Domicilio y Direcclones el lugar da
trabaj o

From Ransomville Road North to Rt 18, east to

6. Address of Ordar HoldIng Office {includa Teleghone number) / Direcsion de
la Oficina donde sa radico la oferla (incluys el nimero da teldfono):

g11-466- Q757

a. Neme of Local Oflica Representative (include direct dial talaphone
number) / Nombre dal Reprasentanta da la Oficina Local (Incluya el
numero da talafono de su linea directa).

1157

817- 4606

7. Clesrance Order lssun Dale / Facha do Emision de 12 Orden do Emplao:

G |24l 201

13485 Roosevelt Highway Weterport NY 14571, 1/4
mile prior to rt 279 on right hand side.

8. Job Order Expiration Date / Fecha ds Voncimlanto o Expiracion da la Orden

de Emplao® ’0’” {20”4,

/all work sites listed are owned and controlled by the

9. Anticipated Pariod of Employment / Perlodo anticiparo o previato de Emplao:
From/ Desde; 08/21/2016 o/ Hasta: 11/30/2016

employer.

| 10. Number of Workers Raquested / Nomern de Trabajadores Sollcitados:

10

3. Address and Directions lo Hous!ng / Domicilio y Direccionas al lugar de
viviends;

2229 Youngtown Wilson Road Ransomville NY

412l

11. Anticipated Hours of ‘Work per Week / Horas Anticipadas/Previatas de

Trabajo por Semana. Totsl: 4Q

Sunday { Domingo Thuraday /Jueves P
Monday / Lunas Friday /Viemes

Tuesday / Martes 1 Saturday / Sabedo 5

Wednesday / Miércolan

a)  Dascription of Housing / Descripcion da la viviende:
(10) occupancies - lower housing living quarters with
kitchen and bathroom

12. Anticipated range of hours for ditferent seasonal acfivities.  Rango previsto de
horas par glas difarenles actividades de b remporada:

Hours worked each day will depend on condition of crops, weather

13. Collect Calls Accepted from: / Aceplan Liamadas por Cobrar de:

603 497 4828

D EGE EWE Employer / Empleador Yas/SiO No®
JUN 2 3 2016
PO \Wy
06/20/20168 18:21 RECEIVED FROM 5856824368 23104-002




66/208/2016 12:07 5856824968 LYNH ETTE PAGE ©3/89

14. Describo how tha employer Irtends fo provide either 3 meals a daoy to each warker of furnish free and conveniant cooking and kitrhon feciitios for workers to prepare
msals / Deacrida como of empleador tiens la intencion db ofrecer, ya sea 3 comidas & dla a cada trabajadar, o proporcionar gratcilamente ingtelacionos para cocinar.

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Workers may not willfully abuse or destroy any
machinery, truck or other vehicle, equipment, tools, or other property belonging to the employer or to other
employees. Violators will be subject to discharge immediately.. Housing and utilities are provided at no cost
to workers who are unable to return to their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains

possession and control of the housing premises at all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.

Employer will not provide 3 meal per day
Employer will provide 3 meals per day D and charge a day.

If meals are not provided then the employer will furnish free cooking facilities so workers may prepare their
own meals. Free transportation will be provided once a week to grocery store so workers can purchase their

groceries.

£3104-003
603 497 4828 06/20/2016 18:22 RECEIVED FROM. 58568243968
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15, Referral Instructions and Hiring Information [ Instrucciones sobre cdmo Referlr Candidatos/Selicitantas - (Explain how applicants are to ba hired or referred, and the
Employer's/Agent’s avaiabls hour Lo intarview workars / Expliquo cémo los candidalos serén contratados o reeridas, y las hores dispornibles del empleader/agents para
antrovistar @ los trabajadores). See instructions for more details / Viaa las instrucclones para mas detalles.

Contact Employer Directly during Normal business Hours 8 AM - 4PM or Nearest one Stop Office
Office, Contact Laurie Gregori, Office Phone 585-682-4435

16. Job description and requirements / Descripcién y roquisitos daf trabajo.
Prune treces and pick apples for fresh market and/ or procesaing. Productivity must be at Icast 3 Bins per day of Freah market and 4 Bins
per day of processing fruit. Warkers Must by physically able to plck tree fruit, moat of which Is done on ladders, with lower branches
being picked From ground. Picked fruit is placed in 2 metal -framed canvas covered picking bucket with canves straps that slip over the
head and rest on the shouiders, Fillad bucket weighing up 10 40 1bs, is emptied into bulk Bins with a u'apacitz' equal to 20 bushels. a ¢
Pruning trees require handling of chafn saws with weather conditlons being below 20 degrees. Workers g:y instructed U\w W
to selective pick mature frult according to size, color, and other USDA standands. Employees are required to have proper hyglene
ond follow GAP requirements, 3 Months expenence,

1. Is previous work exparianca preferred? / Se prefiera previa experiancia? Yes/SI@ NoQ If yas, number of menths prefarrad: / Sl es asi, numero da
mases de expeniancia: __3.__

2. Check all requirements that apply:

O Cortification/Licenss Requiremants / Certificecion/Licancia Reguisites O Criminai Background Chack / Verificacién do antecedentes penalas

Q Driver Raquirements / Roquisitos del conductor O Drug Screen / Detecclén do Drogas
Q Employer Wil Traln / Emplsador entrenaré o adiestrara Extensive Pushing and Puiling / Empujar y Jalar Extonsamente
Q Extensive Silting / Estar santado largos ralos Extangive Walking / Caminar por largos retos
B Exposure to Extreme Temp. / Expuesto a Tsmpmluras Extromas roquent Stooping / Inclinandose o agachéndosa con frecuencia
&R Liting requirement / Levantar o Cargar 40 " \ps fiibras OT/Holiday is not mandatcrey | Horas Extras (gobre liempo) / Dias Ferlados no
Q Repatitive Movements / Movimlontes rapetitivos obligatorio

L, (gdltb

0C o\ A
23

603 497 4828 06/22/2016 14:17 RECEIVED FROM 5856824968 #3112-001
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06/26/20816 12:07 5856824968 LYNN ETTE
17._Wapo Ratas, Spocial Pay information and Deducticns / Tarifa de Pago, Informacién Sobro Pegos Especialos y Doducciones (Robaos)
Crop Activities Hourly Wego Piece Rate / Speciol Pay Daductions® ] Yam/SI | No Pay Pefiod /
Unit(s) (bonus, elc) Perlodo do Pago
Cuilivos Salario pot Hora Pegos Espociatea Oeducelones
Pago por Pieza / (30n0. oic.) It
Unidad{as}
fresh apples | *11.74 ¥ aocal Seaurty ! X B ] Woay/Semana
$ $ Fedorsl Tax / (=] Q
manusl farm work 11.74 Impuostos x )&
Federales
$ $ State Tax =) Q Bi-waokly/
/impugstos Quincen
Estetaleg X conel
$ $ Magls / Comidas (=] R Q
$ $ Othor (specity) Q Monthly/Mensual
Otro (especifica) R Wiens
Q
Other/Otro
Q

18. More Dateils About the Pay / Mas Detalles Sobre & Pago:

Workers will be paid for all hours worked at the Wage Rate in effect at the time the work is performed,
required at 20 CRF 655.122 (1) and 655.120 (a). The required wage may be different than it is at the time of
filing this job offer.

18. Transporiation Arrangements / Arreglos de Transpostacion
After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of retumn transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be returning to the
place of recruitment, due to subseguent employment with another employer who agrees to pay such cost, in
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment wiil be equal to the most economical and reasonable similar common carrier transportation charges
for the distance involved, "except that any worker protected pursuant to the Fair Labor Standards Act will be
paid in compliance with the FLSA beginning in the first workweek." See attachment page 4.

603 497 4828 06/20/2016 18:22 RECEIVED FROM- 5856824368
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20. lg it the provailing practice to use Farm Labar Coniractors (FLC) to recrult, suporvise, trangport, house, andfor pay workers for this (thosa) crop activity
(168)? / ¢ E la praclics habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, daf vivienda, y/o pagarte a los lrabajadores
para aste{as) Epo(s) de ccoocha(e)? Yes/Si ]} No &

i you havo chacked yes, what ls the FLC wege for each aclivity? 7 Si contesto °Si,” cual es ef salario que le pags al Contretista de Trabaje Agricola por
cada actividod?

21.  Are workers covered for Unemployment Insurance? / o Sa le proporcionan Seguro de Desempleo & los trabsjadores? ves/SIE No O

22.  Are workers covarad by workers' compensation? / ,Se lo proves seguro do compengacionfindemnizecion a trabajador.  Yes/SIER No O

23. Are tocls, supplies, and equipment provided at no charge to the workers? / 4 Se leg proveen herramientas y equipos sin costo aiguno a los trabajadores?
Yoo/Sil® No O

24. Liet eny arrangements which have been made with egtablishment owners or agents for the payment of a commissian of othgr benafits for sales made to
workers. (I there are no such arangemants, enter "None".) / Enumere todos los acuerdos o convenies haches con los propictarios de! esteblecimiento o
nxn egeme)s para el paga de una comiglon v olros beneficios por ventas hechas a log trabajadores. (Si no hay ningln ecusrdo o convenio, indigue
*Ninguno®.

NONE

2. Lis! any stiike, work eloppage, slowdown, of interruption of oparation by the employsss at the place whera the workers will bo empioyad, (I thefe &0 no such incidonts,
enter “None™.) / Enumere toda hutiga, paro o Interrupcidn de operaciones de trabajo por parta da loc emploados on ¢! hgar da empiso. (51 no hay indidantas do ects

tipo, indique “Ninguno®.)
NONE
-5-
603 497 4828 06/20/2016 18.23 RECEIVED FROM - 5856824968 23104-006




96/20/20616 12:07 5856824968 LYHN ETTE PAGE 07/89

26, lsWsiabordartobapmdhmnec&mwmwlutumAppﬁuﬂon!othmqumﬁoyrnentCerﬁﬁmﬁm&wH—ZAmem?l puesta
en conaxién con una futura soliciid do contificacion de emplec tampora! para trabajadores H-2A? eEsthonden de onpiso ha £do

Yes/SiG No O

18 Emp!oyars Coniﬁcatlon: This job order describes the ectual lenms and conditions of the employment baing offerad by me and contains ah tho materis!
terms and conditions of the job. ! Certificacién dof Emplaador: Esla orden da trabajo describa log térmmnos y condiciones del empieo que sa le ofreco, y
contiens todos los términos y condiciones materiales ofrecidns,

Laune Gre,gtw-:  OFee Mosayr

Employer's Printed Name & TitikJ Nombre y Titulo en Letra de Molde/impranta def Emplpador

foe 201

de! Empleador Date ¢ Fachs

READ CAREFULLY, In viaw of the statutorily established basic function of ihe Employmant Sarvice as & no-fes labor exchangs, that is, as a forum for bringing
together employars and job seokers, neithor the Employment end Training Adminiatration (ETA) nor the State agenclos ere guarantors of the accuracy or
truthfuiness of information containad on job orders submitted by employars. Not does any job order accepted or recruited upan by the American Job Canter
constitute & contractual job offer to which the American Job Center, ETA or g State egency is in any way a party

LEA CON CUIDADO, En vista do la funcitn bésica do! Servicio do Empleo astableckia por lsy, como una entided do intercambio laboral sin comisiones, es decir, como un
foro para reunir 8 Jos empleadores y los solicitantes de ampleo, nl ETA i las agencias del estado puedon garantizer ln exactiud o veracidad da la infarmacion comtenida en
tas &rdonos de babajo somstidas por los empleadores. Nininguna orden da trabdajo aceptado o contratado on el Centro de Carreras (Americon Job Centar) congtituyen una
oferta de trabsjo contractuales 8 1as que el Amsrican Job Center, ETA o un organismo eststal es do ninguna manem una do lag partes.

PUBLIC BURDEN STATEMENT )
The public reporting burden for responding to ETA Form 790, which is requirad to obigin or retain benefits (44 USC 3501), s estiméted to be approximataly 60 minutes per
respanso, including tima for reviewing instructions, searching existing dxta sources, gethering and reviewing the colloction. The pubfic need nat respend to Biis collection of
information unlocs i dispiays a currently valid OMB Control Number. This is publiz information and there is no expectation of confidentiefty. Send comments regarding this
burdan estimato or any other aspoct of this coflecion, including supgestons for reducing this burdan, to the U.S. Dapartment of Labar, Cmployment and Training
Adnynistration, Offoe of Workforce Investmant, Room C-4510, 200 Constitution Avenug, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

La carga do Informacion pablica par responder e 1o Forma ETA 790, que so raquiono para obtenor o retonor baneficios (44 USC 3501), 8¢ ¢stima en eproximadaments 60
minutos por respuceta, induyando ¢ tiempo para revisar ias instrucciones, buscar fusntes do datos oxistontss, recopilar y rovisar la coleceién. E1 pibiico no fiene por qué
respondor 8 esta recopilacion de informacién @ menos quo musstre un numero de contro! OMB vitido. Exta tnformacion es piblfica y no hiay ninguna expectativa da
confidanciaiidad. Envis sus comentarios acerca do este campa o cualquiar ctro aspecto do esta coleccitn, incluyendo sugorencies para redutir este cags, al U.S.
Departmant of Labor, Employment end Training Administratian, Office of Workforce investmant, Room C-4510, 200 Constitution Avenus, NW, Washington, DC 20210.

e DS

-6-

-007
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% nfomacidn ion to provide additional eupporting Information (Including section Box number). Include attachmants, &
. .
edicional d9 8poyo; incluya &t numero da ta $0cion e incuys erchivos adjumtos, f 68 e nacessery. / Utifice asta seccion para proporcionsr

—

603 497 4928 06/20/2016 18:23 RECEIVED FROM: 5856824968 23104-008
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 11 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/Interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work If the guarantee Is
Invoked and if such altemative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earller or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of empiloyment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name @M&AM&@% ._____.1‘0""3 20l Yo

1@
Employer’s Signature i O_uhel.. ()W%% \

Besides the material terms and canditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricuitural Recruitment System. This assurance statement must be

signed by the employer, and it must accompany the ETA Form 790.

£23104-009
03 497 4828 068/20/2018 18:23 RECEIVED FROM. 5856824968
S
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Page 1 of 4
Now York State Department of Labor
Form ETA 790 and ETA 9142 Attachments
Terms and Conditions/Clariflcations and Assurances/
Additional Information

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS *

A: CLARIFICATION OF ITEMS ON FORM ETA 790
Item 3: Housing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.
b. Housing beds, bedding, and mattresses will be fumished at no cost to the workers.
c. Housing will be clean and maet the applicable Federal and State housing standards.
d. Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.
e. No tenancy in employer-provided housing is created by this arrangement. The
employer retains possession and control of the housing premises at all times, Workers provided
housing under the terms of this Clcarance Order shall vacate the housing promptly upon
termination of employment with the employer.

: 3. 508 Arrangements
Employer will|__will not provide three meals per day and will deduct $ per day.
Employer will [Z] will not[_] furnish free dishes, cooking utensils and convenient kitchen and cooking
faclitties.

Employer will wlll not D provide transportation to assure workers access to stores where they can
purchase groceries and/or other Incidentals, and/or medical necessities.

tem 16: Job ons

a. Workers must be able to demonstrate that they are physically able to parform the work as described.

b. The employer will provide 3 days of training and/or allow 5 days of work for worker to reach
production standards if applicable.

c. Production Standards (if applicable): After compietion of training or break-in period, employer will

expect worker to:

d. Employer may terminate worker with timely notification to the NPC and DHS, if the worker;
1) Refuses, without cause, to perform work for which the worker was recruited and hired;
2) Commits serious acts of misconduct;
3) Fails, after completing any training or break-in period, to reach production standards (if

applicable); or

5) Abandons Job ("Job Abandonment”) - is absent for five consecutive previously scheduled days
without prior notification to employer,

The employer will offer, advertise In its recruitment, and pay a wage that is the highest of the AEWR, the
prevaliling hourly wage or plece rate, the agreed upon collective bargaining wage, or the Federal or State

603 497 4828 06/22/2016 14 17 RECEIVED FROM: 5856824968 £3112-002
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Page 2 of 4
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an incraase such
Increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decrease.

a. If plece rate eamings for total hours of work at a piece rate during a pay period do not result in
average hourly eamings equal to the guaranteed minimum hourly rate, the worker will recelve make-
up pay to the guaranteed minimum wage rate.

b. In New York State, the only deductions that can be taken from worker pay are:

1. Those required by law, such as Social Security, income tax. and gamishment of wages; and
2. Those that benefit workers and are authorized in writing, such as life insurance, or a savings
account.

Any other deductions are illegal.

¢c. The employer guarantees to offer employment for a minimum of % (“three-fourths guarantes®) of the
hours in the workdays during the period of the contract, and all extensions thereof, This guarantee
begins with the first workday after the worker's arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing Immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the employer's expsense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the warker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer’s place of employment. Daily
subsistence must be computed as set forth In paragraph (h) of 655.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in ltem 18 (a) below.

d. Workers will not be required to work more than the number of hours spacified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average hourly
eamings will be used under this guarantee where wages are paid on a piece rate basls. Workers who
are terminated for cause or who voluntarlly abandon their job are not entitied to this guarantee if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker’s total earnings for the pay period; (2) the warker’s hourly rate
and/or plece rate of pay; (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (1) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemization of all deductions made from the worker’s wages; (6) if plece
rates are used, the units produced daily; (7) beginning and ending dates of the pay psriod; and (8) the
employer's name, address, and FEIN.

f. The employer will provide workers referred through the interstate clearance system 40 hours of work
for the waek beginning with the anticlpated date of nesd, unjess employer has amended the date of need
by notifying the SWA no later than 10 business days before the date of need, If the employer fails to
notify the NYS Department of Labor, then the employer shall pay an eligible worker referred through
the clearance system $469.60 (number of hours of work x AEWR/prevailing wage/minimum wage) for
the first waek starting with the originally anticipated date of need. If worker referred fails to notify the
NYS Department of Labor of continued Interest in the job at leagt § days before date of need, worker

will be disqualified from this assurance.

603 497 4828 06/22/2016 14 17 RECEIVED FROM 5856824968 23112-003
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Page 3 of 4
g. Employer will maintain adequate payroll records. Workers will be paid weekly on for work

through the previous week.

te : 0 (-]

Employer agrees to reimburse inbound transportation and subsistence expenses ($12.09 per day

minimum {o a maximum of $51.00 per day) to each worker, or any person, government agency, or

private organization which, on behalf of the warker, has paid or advanced such transportation and

subsistence expenses, from the place from which the worker has come to work for the employer, whether

in the U.S, or abroad to the place of employment, after the worker has completed 50% of the stipulated
period of employment, from Initial date of need or from the day after actual arrival of worker if later than

the stated date to report.

a. Employer will provide or pay the cost of retum transportation and subsistence to each worker who
completes the empioyment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of racruitment, except If the worker prefers not to return to his place of recrultment and has subsequent
employment with an employer - see Item 17 (c) abave, Employer will not be responsible for providing
retum cost of transportation and subsistenca from placs of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS,

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common canier transportation charges for the distance involved. All transportation provided by the
employer wilf be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor, The
amount of daily subsistence will be in accordance with current rates published In the Federal Register
(for workers with and without recelpts).

o. W requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and retum at the end of the day.

ftem 22: Workers' Compensation
) State Mmswrance Fanel
The employer assures that Policy # A 144 l+ [zl 3 ) .T“e issued by

Provides the required insurance for injuries arising out of and in the course of employment.
Eimployer's proof of insurance coverage will be provided to the Chicago Processing Center before

cartification is granted.
Item 23: Tools and Equipment
The employer will fumish without cost all tools, supplies, or equipment required in the performance of work.
B: OTHER CLARIFICATIONS AND ASSURANCES
1. The employer agrees to abide by the regulations at 20 CFR 653.601 and 20 CFR 655.135.

2. The employer will expeditiously notify the State agency by telephone immediately upon learning that a crop
is maturing earlier or later, or that weather conditions, over-racruitment, or other factors have changed the

terms and conditions of employment.
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3. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501(xvi).

4, Where appropriate, the employer is certified In the use and application of pesticldes per Federal
Envirecnmental Protection Agency and State Department of Environmental Conservation requirements. The
employer assures that workers hired under this order who will be handling pesticides will be provided
appropriate training.

5. The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker in corresponding employment no later than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

6. The employer assures that If acting as a farm labor contractor (FLC) or farm labor contractor employee
(FL.CE) on the order, he/she has a valid federal FLC certificate or FLCE Identification card.

7. The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers or processors in New York State, growers or processors
in New York State who use the services of a farm labor contracior, and growers or processors in New York
State who, without using the services of a farm labor contractor, are responsible for bringing into the state
five or more out-of-state migrant farm or food processing workers, not including H-2A workers, are
required to register with the New York Stale Department of Labor , This statement applies only to H-2A
employers who also employ five or more out-of-state migrant workers.

8. Employees who are H2A workers are notified that they are required to leave the
U. S. at the end of the period of certified employment, or if separated from ecmployment early,
unless the H2A worker is being sponsored by an other employer, for a future H2A contract.

o /,
Employer Signature /JU)’AM IWQ
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