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OMB Control No. 1205-0134

Uu.S. Department Labor
Explration Date: March 31, 2018

Employment and Training Administration

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadoras Agricolas y Procesamliento de Alimentos

{Print or typa In each field block - To Include additional Information, go to block # 28 ~ Please follow Step-By-Step Instructions)
{Favor de usar letra de malde en la solicltud - Para Incluir informacion adicional vea el punto # 28 - Favor de segulr las instrucclones paso-a«paso)

Nos. 4 through 8 for STATE USE ONLY
Nimeros 4 a 8 para USO ESTATAL

1. Employer's and/or Agent's Name and Address (Number, Street, City, State
and Zip Coda / Nombre y Direction del Empleador/Patron yfo Agente

{Numero, Calle, Cludad, Estado y Codigo Postal )
4, SOC (O*NET/OES) Occupationat 5 Job Order No. / Num, de Orden de
Lynn-Efte & Sons, Inc. Code / Codigo Industrial: Emploo:

1612 Kent Road 452()9 100

Kant NY 14477
. S0C (ONETIOES) Ocoupational | N Y[ [ 7 423
a) Federal Employer ldentification Number (FEIN) / Nomero foderdl de Titie / Titulo Ocupac:onst
Identificacion del Empleador: L) nc«H‘U;M qu//mom"
16-1265038 ’Emoof Order Holding Office (include Telephone number) / Dirécoion de

b) Talaphone Number / Nimaro de Taléfono: la Oficina donde 8e radico la ofarta {inclitya el ntmero da taléfono):

585-862-4435 877-Holo-915 7

c) Fax Number / Nimero de Fax:
585.682-4868 a Name of Local Office Representative (include direct dial tefephone
number) { Nombre dei Representante de le Oficing Local (incluya ef
d) E-mail Address / Direceldn de Correo Electronico! ntmaro da teléfono de su linea directa).
Ingregori@yahoo.com 811~ Yoo~ 9175 7
‘ i w 1 Domicilio y Direcct ] s
2 g:g;?g? and Diractions to Wark Site / Domicilio y Direccionas al lugar do  f—- Claarance Order Issue Date / Facha de kmigion dé s Orden da Emploo:
a7 /le
1512 Kent Road Kent NY 14477 take Rt 28 to Kent Road 2/10 Mile ,
North on left, 8. Job Order Expiration D%tg] / Facha de Vencimiento o Expiracion da la Orden
e ; E
2231 Youngstown Wiison Road , Ransomvile NY 14131 L T (316 mplzr :

Take Rt 18 1o Ransormnville Rd, turn laft 2 miles turn right,
12 Miles farm Is on right.

9. Anticipated Perod of Employment / Perlodo anticipado o previsto de Empleo:
23 /201, mb@[27

Worksites owned andd aﬁ-@‘ﬂ’d’cd o % From  Dasde: B8/22/2616 To/ Hasta: 12/31/2016
( . 10, Number of Workars Requested { NGmero de Trabajadores Sollcltados:
employer v @[5 . q

11 Anticipated Mours of Work per Week / Horas Anticipadas/Previstas de

3. Address and Directions to Housing / Domicillo y Direcciones &l lugar de
Trabajo por Semana. Total:

vivienda:
2229 Ransomville Road, Waterport NY |, Sunday /Demingo_______ Thursday Auoves_ 7
I 4 I 3 ' Monday 7 Lungs ___7 Friday / Viemes__.[
Tuesday | Martes 7 Saturday / Sadbado 5
mk(‘a Wednesday ( Miércoles___7
/a7
" . ! - 12. Anticipated range of houirs for different seaonal activities: / Rango pravisto de
8)  Descrption of Housing / Descripcion da la ivienca: horas par alas diferentes actividades de le lemporada;
Ransomville Camp (32) Capacity Houra worked each day will depand on condtion of crops, westher

13. Collect Calls Accapted from: / Aceptan Lieradas por Cobrar de:

Wil v ‘ Employer / Empleador: Yes/Sitd No®
) ECEIVE D
i

JUN 2 4 2016

La3

e —
————
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14, Describe how the employer intends to provide elther 3 meals a day to each worker or furnish free and convenient cooking and kitchen facilities for
workars to prepare meals / Describa cémo el empleador tiene la intencién de ofrecer, ya sea 3 comidas al dfa a cada trabajador, o proporclonar

gratyitamente Instalaciones para cocinar,

Housing will be clean and meet the apphcable Federal and State Housing Standards. Workers will be mb

responsible for mamtammg housmg ina neat, clean manner. Rmsmhtenpmq-of'dmagroﬂmﬂhm é’?

+that-eaused-byno
“hﬁﬁ"ﬁ'g‘ﬁr’furmhmg Housmg and unlmes are provnded at no cost to workers who are unable to return to

their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains possession
and control of the housing premises at all times. Workers provided housing under the terms of this Clearance
order shall vacate the housing promptly upon termination of employment with the employer.

Employer will not provide 3 meal per day

If meals are not provided then the employer will furnish free cooking facilities so workers may prepare their
own meals, Free transportation will be provided once a week to grocery store so workers can purchase their

groceries.

9.

603 497 4828 0B/23/2016 168:14 RECEIVED FROM 5656824968 #3123-003
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18.Referral instructions and Hiring Information / Instrucciones sobre coémo Referir Candidatos/Sollcitantes - (Explain how applicants are 1o be hired or referred, and the
Employer's/Agent's avallable hour to intarview wotkers ! Explique como los candidatos serén contratados o referidos, y las horas disponiblas del empleador/agente para
entrevistar a (o8 trabajadores). Ses instructions for more details / Vea las instrucclones para mas detalles.

The applicant holding the office to refer all able, willing and qualified applicants through the order holding
office or the applicants can contact the farm directly at the address or phone number listed on Item 1 on the
ETA 790, during normal business hours 9 - 5:00 PM.

18,Job description and requirements / Descripelon y requisitos del trabalo:

Drive and opérate specific farm machines to grow a combination of vegetables and grains. Will attach imlements and drive tractor,
forklifts, with attached instruments o fields for cultivating, discing and planting cabbage, snap beans and butternut, Will adjust and
maintain farm machines. Will plant , weed hoe and harvest cabbage and butternut. Will work in packing shed and grade and box
snap beans, butternut and cabbage to USDA specifications. Workers will repair boxes with nail guns.Workers are expected to work
atleast the number of days and hours specified. Must be able to physically lift up to 80 Ibs. Workers should report for work with theit
own suitabke work clothing. Field temperatux@s may range from 0-90 degrees (f) with possible wet morning conditions, Due to
health and safety concems relating to pesticide application and the gperation of equipment on our farm, workers are required to have
the abllity to comprehend simple instructions in English, Posthire Workers referred against this order must have & minimum of 3
months experience in the aforementioned. Proper Hygiene daily will be required for GAP requirements.
fos
49‘7

1. 13 previous work experlence preferred? / Se prefiere previa experlencia? Yes/8i XX No 0 If yes, number of months preferrsd: / 8i s asl, numero de

meses de experiencia: __3

2. Check all requirements that apply:

O Criminal Background Gheck / Verifieacion de antecedentas psnales
3 Drug Screen / Dateccidn de Drogas
(1 Extensive Pushing and Pulling / Empujar y Jalar Extensamente

X Extensive Walking / Caminar por largos ratos

0 Certification/License Requirements / Cedificacidn/Licencla Requigitos
I Driver Requirements / Requisitos del conductor
Y Employer Wil Traln / Empleador entrenard o adlestrarg

{1 Extensive Sitting / Estar sentado largos ratos

% Exposure to Extreme Temp. / Expuesto a Ta%%araturas Extremas % Fraquant Stooping / Inclingndose o agachdndose con frecuencia
X Lifting requirement / Levantar o Cavgar/ﬂ i s.nibm 1 OT/Holiday is not mandatory / Horag Extras (sobre tiampo) / Dfas Fertados no
X Repetitive Movemants / Movimiantos repelitivos 8%4 obligatorio
a3
603 497 4828 068/23/2016 16:15 RECEIVED FROM: 5856824968 #3123-004
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17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y
Deducciones (Rebajas)

Crop Activities Hourly Wage Piece Hate / Special Pay Deductions’ Yos/St No Pay Period /
Unlt(s) {bonus, etc.) Perfodo de Pago
Cultivos Salaro por Hora Pagos Espacialos Deducclonas
Pago por Pieza / (Bano; elo.) S
Unidad(es)
Cabbage and $11.74 $ Social Security / X a Weekly / Semanal
Snap Beans Seguro Soclal
WinterButero!] $11.74 $ Foderal Tax / % g X
Impuestos
Squash Fedarales
Manual Labor | $ 11.74 /Sttm TG;X x Q| Bi-wsekly/ Quincenal
mpuestos
Tasks Estatales 0
$ Maals / Comidas [=] X
[ Other (spacify) / a X Monthly/Mensual
Otro (especifica)
o
Other/Otro
7/‘)\.59/3_7 &
a

18, More Details About the Pay / Mas Detalies Sobre el Pago:

Workers will be paid for all hours worked at the wage rate in effect at the time the work is performed, required
at 20 CRF 655.122 (I) and 655.120(a). The required wage may be different than it is at the time of filing the job

offer,

19, Transportation Arrangements / Arreglos de Transportacion

After worker has completed 15 days or 50% of the work contract period,

whichever comes first, the employer shall

reimburse the worker for cost of transportation and subsistence from the place from which the worker has come to
work for the employer. Upon completion of the work contract employer will pay reasonable cost of return

transportation and subsistence to the place from which the worker departed to work for the employer, as required at 20
CFR 655.122(h)., except when the worker will not returning to the place of recruitment, due to subscquent employment
with another who agrees to pay such cost, in which case this employer only pays for the transportation to the next job.
The amount of the transportation payrent will be equal to the most economical and reasonable similar common carrier
transportation charges for the distance involved, “cxcept that any worker protected pursuant to the Fair Labor
Standards Act will paid in compliance with the FLSA beginning in the first workweek.” See attachment Page 4.

«d-
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20, Ig it the pravaillng practice §o use Farm Labor Contractors (FLC) (o restull, supervige, transpont, house, and/or pay workers for this (these) crop activity
{ies)7/ Es 1a practica habitual usar Contratistas de Trabsjo Agricola para reciutar, supervisat, {ransportar, dar viviends, y/o pagarle a los trabajadores

para este(os) tipo(s) de cosecha(s)? Yes /8 0 No X

if );!o;:dh?\;e shecked yes, wha! Is the FLC wage for each activity? / $f contesto *81." cusl 85 i salarlo que e paga al Contratista de Trabajo Agticala por cada
activida

21, Are workers coverad for Unamployment Insurance? / 1 Se le proporciongn Segure de Desempleo 8 1os trabajadores? Yes/Si x No {d

22, Are workers covered by workers' compansation? / ¢ Se le provea sequro de compensacidn/indemnizacion al trabajador:  Yes/Gi X' No L)

23. Are tools, supplies, and équipment provided at no charge 10 the warkers? / ;5 les proveen herramientas y equipos sin coato alquno a los {rabajadores?

Yas/Six No [

24. List any arrangements which have been made with establishnient owners or agsnig for the payment of a commission or other benefits for sales made to
workars. [ thare are no such arrangements, enter *None®.) / Enumere todos los acusrdos o convenios hechos con fos propletarfos del establecimiento o
sus agantes para ¢ pago da una comision u olros beneticlos por ventas hechas a 108 trabgjadores. (Si no hay ningtin acuerdo o convenlo, indique

*Ninguno®.)

NONE

25, List any strike, work stoppage, slowdown, of Interruption of oparation by fhe employees al the placs where the workers will be emplayed. {if there are no such incidents,
anter *None".} / Enumere toda huelga, paro o Inferrupcion de operacionas de trabajo por parte de los emplaados en el lugar de empleo. (8i no hay Incldentes de este tipo,

Indique *Ninguno®.)

NONE

-5
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26, 1s this job order to be placed in connection with a future Application for Temporary Employment Centification for H-2A workers? / ; Esta orden de emple ha sido puesta
8n conexién con una futura solisitud de certificacion de empleo temporal para trabajadores H-247

Yag/Si X No Q)

27. Employers Cedmcaﬁ?m This job order deseribes the actual 1erms and conditions of the employment baing offered by me and contalng all the material ferms
and conditions of the job. / Certificacién del Empleador: Esta orden de trabajo describe los términos y condiciones del emptes que se ls ofrece, y contiene
10dos los términos y condicionss materiales ofracidus.

Darren Roberts, President

Employer's Printed Name & Tite / Nombre y Titule en Letra de Molde/imprenta del Empigador

(wm@m @\ ylaate

Employers Signature / Firma y Titulo del Empleador Date / Fecha

READ CAREFULLY, in view of the statutorlly established basic function of the Employment Servige g8 a no-fee labor exshange. thet is, as a forum for bringing
togethar employers and job ssekears, neither the Employment and Training Adminletration (ETA) nor the Hlate agencles ars guarantors of the accuracy o
truthitiness of information contained on job arders submiited by employers. Nor does any job order accepted or recruited upon by the American Job Center
constitute & contractual job offér 1o which the Ametican Job Centar, ETA or a State agency is in any way a pany.

LEA CON CUIDADD, En vista de Ia furiclén basioa del Servicie de Empleo establecida por ley, como una entidad de intercambio laberal sin comisionas, s dacir, como un

foro para reurilr a.los empieadorss y los solicitantes de empleo, ri ETA oi las agenclas del sstado pueden garantizar la exactitud o veracidad de la Informagidn contenida en
183 Srdanes da rabajo somelidas por los empleadorss, Ni ringuna orden de trabajo aceplads o contratado en el Centro de Caneras (Amencan Job Ganter) constituyen una
oferia do trabajo contradtuales a las que & American Job Center, ETA o un omaniamo estatal s de ningung maners una de las partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which is required fo obtain or retain benefils (44 USC 3801), is estimated to be approximately 60 minutes per
response, Including time for réviewing instructions, searching existing dala sources. gathering and reviewing the collection, The public need not réspond to this collection of
Information unless # displays a currently vaiig OMB Cositrol Number, This is public informallon and there Is no expedtation.of confidentiality. Send commerts regarding this
burden estimate or any other aspect of this collection, inciuding suggesiions for reducing this burdan, to the U.S. Depariment of Labor, Employment and Training
Administration, Office of Workfores [nvestment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA

La carga de informacién publica para responder 3 la Forma ETA 790, que 6 requiere para obtener o retener beneficios (44 USC 3501), se estima an aproximadaments 80
minutos par respuasta, (ncluyando ef tiampo para ravisar as instrucclones, buscar fuentes de datos existentes, recopilar y revisar Ja coleccion, £ piblico no fiens por qué
rasponder a esta recopilacion de informacion a manos qus muestre un numets de control OMB vélido, Esta Informacitn s piblica y 0o hay ninguna expactativa de
sonfidencialigad. Envie sus comantarios acerca do ests carga o cualquier otro aspects.de esta colsscidn, incluyendo sugarencies para reduclr esta carga, al U.S. Departmant
of Labor, Employment and Tralning Administration, Office of Workforoe Invesimeit, Room (-4510, 200 Constitution Avenue, NW, Washington, DC 20210,

-6-
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20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the nurmber of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHQ at least 10 working days prior £o the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system the
specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of the
Federal or State minlmum wage rate for the first week starting with the original anticipated date of
need. The employer may require workers to perform alternative work if the guarantee Is invoked
and If such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order wii relieve the employer from paying the wages already earned, or specified in
the fob order as a term of employment, providing transportation or paying transportation expenses

to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State minimum
wage, child labor, soclal security, health and safety, farm labor contractor registration and other

employment-related laws.

The emplover agreas to expeditiously notify the OHO or State agency by telephone Immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over recruitment,
or other factors have changed the terms and conditions of employment,

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested

through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Emplover's Name Lynn-Ette & Sons, In¢c. Date: (9 \D{b\gblkf

Employer's Signature K})ﬁ MMM

Besides the material terms and conditions of the employment, the employer mast agrea to these assurances if
the job order is to be placed as part of the Agricultural Recruitmant System. This assurance statement must be

signed by the employer, and it must accompany the ETA Form 790,

~8-
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Page 1 of 4
New York State Department of Labor

Form ETA 790 and ETA 9142 Attachments
Terms and Conditions/Clarifications and Assurances/
Additional Informatlon

*JOR ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

A: CLARIFICATION OF ITEMS ON FORM ETA 790
Item 3;_Housing

Mousing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.

Housing beds, bedding, and mattresses will be fumished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Warkers will be responsible for maintgining housing and surrounding areas in a neat, clean manner,

No tenancy in employer-provided housing is created by this arrangement. The

employer retains possession and control of the housing premises at all times. Workers provided

housing under the terms of this Clearance Order shall vacate the housing promptly upon

termination of employment with the cmployer.

a.
b.
¢
d.
e.

Empioyarwi ; provide three meals per day and will deduct § per day,
Employer will [Z] will not[_] fumish free dishes, cooking utensils and convenient kitchen and cooking
facilities,
Employer will wils not D provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentals, and/or medical necessitios.

ltem 16: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described.

d. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) "Refuses, without cause, to perform work for which the worker was recruited and hired;

2) Commits serious acts of misconduct;

3) Falle—after—completing—any—training—orbreak-ir—period;, 1o Teach production—standerds—if
-applicable)-er ,'

e ad

5) Abandons Job (“Job Abandonment”) - is absent for five consecutive previously scheduled days
without prior notification to employer,

The smployer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or plece rate, the agreed upon coliective bargaining wage, or the Federal or State

603 487 4828 06/23/2016 16:18 RECEIVED FROM 5856824968 #3123-008
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Page 2 of 4
minimum wage, except where a specigl procedure is approved for an agcupation or specific class of

agricultural employment. Employer assures that if a change in the ABWR requires an increase such
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decrease.

a. if piece rate eamings for 1otal hours of work at a piece rate during a pay perled do not result in
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

b. in New York State, the only deductions that can be taken from worket pay are:

1. Those required by law, such as Social Security, income tax, and garnishment of wages; and
2. Those that benefit workers and are authorized in writing, such as life Insurance, or a savings

account,

Any other deductions are lllegal,

¢. The employer guarantees to offer employment for a minimum of % (“three-fourths guarantee”) of the
tiours In the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker's arrival at the place of employment and ends on the
date specifiad on the job order or extensions thereof, In fire, weather, of Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to trangfer the worker to other comparable employment acceptable {o the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the employer's expenise, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certifled H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transporation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employer's place of employment, Daily
subsistence must be computed as set forth in paragraph (h) of 655,122, The amount of the
frangportation payment must not be less (and is not required 10 be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in Hem 19 (a} below.

d. Workers will not be required to work rmore than the number of hours specified in the job order for a
workday or on thelr Sabbath or federal holidays to meet this guarantee. The worker's average hourly
eamings will be used under this guarantee where wages are paid on a plece rate basis. Workers who
are terminated for cause or who voluntadly abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS,

e. On or before each payday the emplayer will provide to each worker in one or more written statements
the following information; (1) the worker's total earnings for the pay period; (2) the worker's hourly rate
andlor plece rate of pay, (3) the hours of employment offered to the worker {showing offers in
accordance with the % guaraniee as determined in paragraph (i of the reguiations at 20 CFR sec.
655.122(k); separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (8) an Itermization of all deductions made from the worker's wages; (6) if plece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8} the
employer's name, address, and FEIN,

f. The employer will provide workers referred through the interstate clearance system 40 hours of work
for the week beginning with the anticipated date of negd,_unless employer fras amended the date of need
by notifying the SWA no later than 10 business days befors the date of need. If the employer falls to
notify the NYS Department of Labor, then the employer shall pay an eligible worker refetred through
the clearance system $ 469,60 (number of hours of work x AEWR/pravailing wage/minimurn wage) for
the first week starting with the originally anticipated date of need, 1f worker referred fails to notify the
NYS Department of Labor of continued Interest in the job at least 5 days before vate of need, worker

will be disqualified from this assurance.

603 487 4828 08/23/2018 1877 RECEIVED FROM: 5858824868 #3123-010
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g Employer will maintain adequate payroll records. Workers will be paid weekly on Pﬂa‘a for work
through the previous week .
My
b5

Item 19:_Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($12.09 per day

minimum to a maximum of $51.00 per day) to each worker, or any person, gavernmeant agency, or

private organization which, on behalf of the worker, has paid or advanced such transportation and

subsistence expenses, from the placae from which the worker has come to work for the employer, whether

in the U.S. or abroad to the place of employment, after the worker has completed 50% of the stipulated
period of employment, from initial date of need or from the day after actual anival of worker if later than

the stated date to report.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer ~ see ltem 17 (¢) above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
o the NPC and DHS,

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrler transportation charges for the distance Involved. All trangsportation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission ot the United States Department of Labor, The
amount of dally subsistence will be In accordance with current rates published in the Federal Register
{for workers with and without receipts).

c. If requested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

¢ ! sation

¢
The emplayer assures that Policy # 2 (49U 2965 issued by

sSrate nsuraecl Yun
Provides the required insurance for injuries arising out of and In the course of employment.
E1mployer's proof of insurance coverage will be provided to the Chicago Processing Center before

certification Is granted,
ltem 23: Tools and Eaulpment

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.

B: OTHER CLARIFICATIONS AND ASSURANCES

4. The employer agrees o abide by the regulations at 20 CFR 683,601 and 20 CFR 855,135,
2. The employer will expeditiously notify the State agency by telephone immediately upon learning that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the

terms and conditions of employment.
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workers shill have roasonable acowss to the worker in the conduct of outmach activities pumunnt

S, Dutrwash
mmﬁmmwummmmmmcwmmm r Fedaral
m&mwmmmumwammmg' roquiramanty, The

omploysr swures that workans fitred undar (his arder who will be handikos pesticiios will be providaed

Wmm.
6 The will provide to an H@A worker no [star than the tmo at which e warker appies for the viss,
oriou in cotrasponding smployment no latar than on the day work commernoes, & coby of the work

eontract rotwaon the o
8. The smployar assures thet I acting an » furm lubor contradtor {FLE) or fariy nbor

{FLOE) on the order, he/she has a valid foderal FLC sertifioste or FLCE idontification card,
registraton requitements, Fam labor contravtors

7. The spplicnrd sssures that he/ahe complias with NYS
nt contracting with groware or procsesars in New York Siate, growers or procaseons

anlicipating eraployme
I New York State who une the sorvioos of a tanm labar eantractor, and rowsns ot pruoaseors in New York
Stata who, without using the sorvices oF @ famm labor contraotar, nmmnﬂb&afurbﬁ into the stats

fhvn ot mote out-ol-tate migrant farm or food procussing workers, not teduding MGA » , Are
roquinad to repister with the New York State Daparimont of Labor ., This stadameant applios anty to H-2A
smplayato who rieo amploy fiva or more sutof-state rmigrent workere.

8, who sre H24 waricers sxe notified thet they are tequired to loave the

u.gamm«mwofmmﬂmmaummm loynwent essly,
tnless the FI2A worker {8 belng sponsored by an other employer, m»m%m:dy
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