= U.S. Department Labor OMB Contrel No. 12055134
Employment and Training Administration Expirstios Date: March 31, 2018

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agncolas y Procesamienio de Alimentos

(Print or type in each ficld block - To include addonal information, go 1o block ¥ 28 - Please follow Step-By-Step Instructions)
{Favor de usar letra de molde en Ly solicitud ~ Para inchuir informacion adicional vea of punto # 28 - Favor de sequir Las instrucciones paio-a-paso)

1. Empioyers andior Agent's Neme and Address (Number, Streel, Cily, State Nos. 4 throuagh B for STATE USE ONLY
and Zip Code / Nombre y Drreccson del EmpleadonPation yio Agente h'&margs 428 pa.:a USO ESTATAL

(Numara, Calie, Cindad, Estado y Codno Postal )
4 SOC (O*NETIOES) Occupational 4§ Job Oettor Ma / Num. de Qrden de
Saratega Apple inc Code 1 Codiga Industrial Empico

1174 Route 29
Schuylerville, NY 12871 Us2.09202
a 500 (ONETIOES) Oceupatonst | Y | | 7504- 2
3) Federsd Employer identification Number [FEIN) / Namera fodorsd de Title / Titulo Dcupacicnat
I denticacian ded Emphedor Farmwor ke
14-1774309 aoorers, o0 |
i Address of Orger Holding Office (include Telephone aumber) ¢ Direcoson de
D) Telephone Number § Namao de Telélano. ka Oficing donde so radico la oferta (nciuya ol numero de ilono)
518-695-3131 %7')_ %-Q’]S’]

¢} Fax Number / Nimao de Fax.
a. Nume ol Local Ofice Ropreseniative (inciade deedt dial tolephone

NA number) { Noemtire ded Repeesontanto de la Oficing Local {Inciuy ol
) E-madl Addrees | O b e O Ehactbnica: namere de felidfono de i Bnea deoct)
H2AH2B@AOL.COM 877-Y66-9757
[ 2. Atcress and Directians 1o Wisck Site { Damiciio y Dirncciones 3t g de | - & R
babia: 7. Clearance Onder kv Date / Fecha de Exesion de & Orden de Emgloo
1174 route 29, Scuylerville NY 12871 7z / 50/20( ()
exit 14 off 187 to route 29 east. 8 loh Order Expiration Date | Fecha do Vencimiento o Expiracin de 13 Orgen
dre Emplenx
1/20 [2016
9 Astiopaled Period of Employmant | Percdo andopado o prowsto de Empeo
fruml'Dr:tdc_g't?'\,' X, 15 To ! Hasta; O(:f 30 lb
10 Mumber of Warkors Roquestod | Nomero 02 11abaad0res SOICAasos
all work sites owned or controlled by employer 5
S_Mdn::r and Directians to Housing | Damcdn y Diectiones il lugar de 11, Anticigatad Hours of Won per Week | Hars Anlicipadas/Previstay de
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1 1?4 route 29, Scuylerville NY 12871 Sunday | Daminga Thursday Lueves___ 8
exil 14 off I87 to route 29 east. Monday | Lunes Friday | Viemes
Tuemday / Martes Soturday / Sabado ______
Wednandiyy | Micreales 8

i

| ’ . 12 Antopated cnge of hous for dlferent seasonal activitis: { Rango rewsio de
Descipbon of Houseg { Desopean waenda
i = o el P par di Slerenles adividades de b ompody

|barracks type, 4 rooms, capacity 9, wood frame
Houre worked each day will depend on condition of crops, weather
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14 Demoribe how the empiopes Mends to provid eidhe! 3 mesh a day 1 euch workes cr v tre and comenent cookey ang kEchen GEKS (o woners 10 prepar
mest; { Descrdo 000 o empieador tene 13 intanttn d= abeoes, yis tae 3 comizies o dia a cnda trabajxdor, o penparconar ratutamente SGIECONES PAra COGNS".

Housing will be clean and meet the applicable Federal and State Housing Standards. Warkers will be
responsible for maintaining housing in a neat, clean manner. Workers may not willfully abuse or destioy any
machinery, truck or other vehicle, equipment, tools, or other property belonging to the employer or to other
employees. Violators will be subject to discharge immediately.. Housing and utilities are provided at no cost
to workers who are unable to return to their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains
possession and control of the housing premises at all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.

Employer will not provide 3 meal per day
Employer will provide 3 meals per day | | and charge aday.
If meals are not provided then the employer will furnish free cooking tacilities so workers may prepare their

own meals. Free transportation will be provided once a week to grocery store so workers can purchase their
groceries.




15, Relend Instrudsarns cnd Hiring Infarmabon | Insdceiones s <ome Refone Coanddata/SolGaontes - [Expion how apphicants are 10 ba hied o refered, and T
Enployersdgeed's srstisble hooe b eleries workaes | Explquo come las candidatoes seran contratados o relendos, ¥ s horas disponibes dal emcleadodagente o
entensiar 3 s Wabajadores). Ses insduchions for more defals [ Vea b rsincdones pom moe dotales

The applicant holding office to refer all able, willing and qualified applicants through the order holding office
or the applicants can contact the farm directly at the address or phone number listed in item 1 on the ETA

790, during normai business hours to apply.

16 Iob descriphon ang requirements | Descrpcibn y tegusiles ded tratajo-

IF NECESSARY SEE PAGE 7 ITEM 28 FOR MORE INFORMATION.

1. 15 previous wark expenience preleced? ) Se profiore prowia expenancia? Yes) Siwl Mo H yes, numbaer af months pretecred” [ Si s 881, numero de
mases 0é experiencie !

| 2. Chech ol teguinements that apply
|
| Y Comficatanlicense Requirements  Cedificacidndliconcia Roqusites 1 Crevnal Backgroend Check / Verificacion de antocodentes penales

U Drover Requinements | Requisitos del conducior U Drug Screen ! Detection de Droges
U Employer Will Tran [ Emplesdor entrenard o adicstrard o Extensve Pushing and Palfing ! Empuiar y Jalar Extensamonts
Q Enensive Siting ! Estar sentado Largos rales W Extensne Walking | Camingr por largas tatos
® Exposure o Extreme Temp. | Expueste ggnpnntur.u Extremas o Frequent Stoopmg / Inclindndese a sgachindase con frocuenca
wl Liffing roquirement | Levantar o Cargar s flibeus 0 OTMolday 1s not mandatory / Horis Extras [scbee tiempa) | Dias Feriados no
o Repetifive Mavements §/ Maovenontos repelitivos ‘ ohligifono
©laq




‘paid in compliance with the FLSA beginning in the first workweek." See attachment page 4.

17 ufT.;;;: _F_%.:IE. Special Pay informution and Deductions ! Tan€a de Pago, Informacitn Sobre Paos 'é-s;peoah:-s v Deduccones (Rebajas)
Crop Activities Hourly Wage Pigen Rata { Special Pay Deductions” fesisi No Pay Period |
Unatis) (bemus, olc.) Periode de Pago
e L Rantli; e
Cultives Satano por Hora Pugos Capecises Decuozicnns _ .
Pago por Piera / [Bom), elc.)
- Unidadies) | s L
. $ Socal Secunty { u Wieckly | Semamal
fruitcrops | 1174 3 It~y X |7 %
- $ s Federal Tax | i @] )
etable crops Impucstos
e ; 11.74 : Federsies B
$ 5 State Tan i =} Sr woekly!
reenhouse Crops limpopasios Quencens
. sl . ! 1.74 Estatales =
N 1 Meals  Coavdas ] J
flowers _— g ; X __
1B $ s Ottwer [specidy) / o Q % _T{Eﬁiﬁ.}qknsui—'
Otro {especifica)

-
chops include * Apples, pears, peaches, plum, quince , rasploer ris OthesiOtro
Tomatves, Squash, potutoes,on ions, celery, pumdplins, ou.o«-v.nia-cﬁ, g
beats, beans, letfuce, egoplant;, kate aunol carvobs. .

18. Mose Detads Abaut the Pay / Mas Detalles Sobre &l Pago
Workers will be paid for all hours worked at the Wage Rate in effect at the time the work is performed,
required at 20 CRF 655.122 (1) and 655.120 (a). The required wage may be different than it is at the time of

filing this job offer.

18, Transportation Arangements / Arregles de Transpudlacion
After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come 1o work for the employer. Upon completion of the work contract employer will pay
reasonable costs of return transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be returning to the
place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in
which case this employer only pays for the transportation to the next job. The amount ol the transportation
payment will be equal to the most economical and reasonable similar common carrier transportation charges
for the distance involved, “"except that any worker protected pursuant to the Fair Labor Standards Act will be




20. Is 2 the peevalling practicn to use Firm Laboe Caontenctoms (FLC) to rocnu?, superize, trangpost, kouso, andfor pay workess for this (theso) crop aclivity
(ies)? § ¢Es la petetics habitau! usisr Cantratatas de Teabojo Agriccin paza reclutar, supcmvisr, ransportar, dar vivicnda, yio pagane 3 ©os trabsjadores
para estefes) lipofs) de casecha(s)? YesiSi U bo

11 you have checked yes, what is the FLC wage lor eath actvity? 7 Si conteslo “Si.” cull es ef saluria Gue e paga 4 Contralista de Tiabcda Agricols por
cada astividad?

21 Arg workors covared for Unemployment insurant? ) ; Se le proporconsn Saguro de Dasempieo a las trabadares? Yeessiml 80O

22, Areworkers covered by workers' compensaian? /  Se e provee segura de compestsaciduindemnizacida al babajpder:  Yes/SilB 8o O

2. Ase touts, supplies, wnd exuipment provided at a0 chango 1o tho workees? 1 ¢ Se los proveen honamicnlas y equipes sin casto sguno 3 los irahajacores?
YesiSiw Ho OO

24, List any mrangementz uhich have boen made with estabishmont carars or agents fos the payment of a comemnsion or other benalits tar sales mide to
warkess. (I lhese are no such smrgements, ontor *Rone®,) / Enumere fodos Las acuendos o convenios hechos oon fas prapietarion del eststilecimionto o
sus agenles para of paga de urm comisidn u glrog benticios por ventxs hechas a los Fatajadores. [Si nohay ningon acusrda o coftvesio, indique

*Hinguno".)

NONE

& Latany stifte, work sfoppone, stavdosm, o niemon of opersion by the employees &t e plate where the workers wil be emgioyed. (2 S0 A70 Mo such PEKCTS,
;fw%ﬁagma;emmamummmwmwmmmmmemmm(ﬁmmmam
indque Nagune”.

NONE




% s fus b ander (o bo placed i CrAnGCton with 3 SR Agplication &r Temporary Employment Centicaton fur H-2A workers? ) ks orden o empleo ha 5ido pacsls
en anexién o @ S soteluxd dn errtiieacion do ampies lampord) para tradagdores H-2A?7

Yes/Sig Ho )

21, Employer's Ceditcaton. This jub order descrives the actu terms and condisons of the Gmploymant bowmng cltered by me and costsins a the malerizl |
terms and condions of the job. S Cerldicacsén del Cinplesdor: €sta snden de trabao descerdo los trmmes y condicones d2f emgleo que sé te elrece, y }
contien todos tes tenmings y condiciones maieriales ofcidas |

Nathan Darrow President
Employer's Printed Name & Tille / Romber y Titulo on Lotra de Moldefimprenta 6e) Empleador

Enployers Signaluns J Firra y Tiluln dal Empinader Date { Fecha

READ CAREFULLY. In vigw of Ohe statulonly establshed hagit lunctan o) Ow Empioymant Service as 3 no-fee kibor exchange, thatis, &3 a fonam lor Brngmg
together exployers and job seodars. naithar the Employment and Training Adminiztrafion (ETA) nor the State agencies are guarantors of the atcuraty o
tuthluiness of information costained on b onfers sudmitted by employers. Nor does 2oy job arder accepisd of roorvited «pon by the Amencan Job Ceatey
constilite 4 contractua job offcr to wiaeh the Amencan Job Cenler, ETA af a Stule sgency is in any way 3 parly

LEA CON CUIDADO. En vab e b funcitn tsica del Senino de Emplen estatiacda por ke, camo una entidad de intoreamto bdoral 523 COMS0nes, es ¢oer, Como un
foro para feuntr 3 b3 emplecutones y los sofciory do oreplos, i ETA nilgs agencus del estads gueden geranrzy b exctitnd o veexidad de 1 rdomacion contends en
133 craanes de trbjo sumetebes po fas emploadores. K ningura ondon de trabeyo aceptado o contratto en d Centro de Carroras {Amixican Job Conten) constsyen una
olerta de radiao eonteictiles 3 s que o Amerizan Job Canter. ETA 0 un omjansms esttad es & ningams aorers o de ks partss

PUBLIC BURDEN STATEMENT

The pubic reparting bsdan far respandng to ETA Fom 790, whith is required i obksin or retin bonedts (44 USC 3501), 8 estimited b be spproimakdy 60 camurtns, por
fesipanse, includng tene (or rewesing mstiuctons, sedrching exaling didis saurees, gathiring nd roviewiny B cotecton. The pubite need ot respend t tis coliection of
dormrodinn unlers R displays 2 curenly vaixd OMB Contzol Rumiber. This b publ iforzation and €xe00 i 10 cxpectaten of confidontaldy. Sexd conmments fogardig this
tngiien exmas or 1y ohor aspect of @us colection, cludng Sudgestans lar redimng this burden, o e U S. Dypariment of Labor, Engloyman a Teasing
AdenistrSen, Offion of Wordome iwvestmon?, Room CA4$10, 200 Conatixtien Avurure, NW, Wirdingtnn, 0C 20210

RECLARACIOH DE CARGA PUBLICA

La camga de informacitn paddca pard retponder a la Foari ETA 750, qun = requitre pora obioner 0 raiang? bensticss (44 USC 3501), se estina en apearimadrnen: 6D
mrutos por ERPUCSEa, dxchuyends & Sempo I revsar las instucniones, buscw et do dalos GxS1oAIs, OOPRY y revsar i colerciin. £ pidlico o fiores per g
esponder 3 a3t reopiatitn 42 piommanin 2 mines que massin un nime:p de contro OAB witd0. Esty aiomacion 5 pibica y no hay risgun: espectySig do
confidencixidad Envio 5us comantanas acerca d2 esta ¢¥ga o exdiques olro apocid do o5ty coloction, induyendo gerencias para ceducr esta carga, d U S
Depwtmend af Labor, Employment and Tarng Adminstrtion, Office of Werkiorm investiment, Rnom C4510, 200 Constbition Awemse, N, Wazingten OC 20210
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7K Uz $45 socion | provide addsonal supporing informabon (Includng sechon Sox number). Inchade alactrents, & nicessary | Ulhce eeds secin pers peuporsony
riormecion adiconal de apoy; Inchyya & umern OF 13 300000 & INCY3  AThivgs 300G, & €5 PECesand

"uaprerfonn any combination of tasks related to planting, cullivaling, harvesting and processing of fruils

and vegetables including, but not limited to, driving, operating and maintenance of farm machines,

preparing soil, transplanting, pruning, weeding, spraying, seeding, mowing, harvesting, grading, packing

and cider making. Use hand tools such as a shovel, pruning saw, power pole, hoe and ladder. One month

experience required in duties listed. Must be able to lift 50 Ibs.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the dearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (QHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstale dearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the periocd of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that ait working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon leaming that a crop is maturing carlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the dearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name Nathan DarrOW Date: i\.u.&l.g \ )—5(6

Employer's Signature .\M P .k) )
S

Besides the material terms and conditiens of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricuitural Recauitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.
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New York State Department of Labor
Form ETA 790 and ETA 9142 Attachments
Terms and Conditions/Clarifications and Assurances/
Additional Information

2JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

A: CLARIFICATION OF ITEMS ON FORM ETA 790
Item 3: Housing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.

Housing beds, bedding. and maltresses will be furnished at no cost o the workers

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, ciean manner,

No tenancy in emplover-provided housing is created by this arrangement. The

employer retains possession and control of the housing premises at all times. Workers provided

housing under the terms of this Clearance Order shall vacate the housing promptly upon

termination of emplovment with the employer.

Item 14: Board Arrangements
Employer will [ |will not provide three meals per day and will deduct $ per day.
Employer will || will not| | fumnish free dishes, cooking utensils and convenient kitchen and cooking
facilities.

Employer will iII not D provide transportation to assure workers access to stores where they can
purchase grocenes and/or other incidentals. and/or medical necessities.

spomoc

Item 16: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described.

b. The employer will provide 3 days of training and/or allow 5 days of work for worker to reach
production standards if applicable.

c. Production Standards (if applicable): After completion of training or break-in penod, employer will

expect worker to: . B bushel fsor - apples . o morethan 5% pruis sy . b
d. Employer may terminate worker with timely notification to the NPC and DHS, if the worker: tl>a
1) Refuses, without cause, to perform work for which the worker was recruited and hired:
2) Commits serious acts of misconduct;
3) Fails, after completing any training or break-in period, to reach production standards (if
applicable); or
)
l.f 7)) Abandons Job (“Job Abandonment’) — is absent for five consecutive previously scheduled days
without prior notification to employer

Item 17: Wage Rates, Special Pay Information and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
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minimum wage, except where a special procedure 1s approved for an occupation or specific class of
agricultural employment.  Employer assures that if a change in the AEWR requires an increase such
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decrease.

a. If piece rate earnings for total hours of work at a piece rate during a pay penod do not result in
average hourly eamings equal to the guaranteed mimimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate

b. In New York State, the only deductions that can be taken from worker pay are:

1. Those required by law, such as Social Security, income tax, and gamishment of wages; and
2. Those that benefit workers and are authorized in writing, such as life insurance, or a savings
account.

Any other deductions are illegal.

c. The employer guarantees to offer employment for a minimum of % (‘three-fourths guarantee™) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker’s arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God termmations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected. the
employer must (1) retum the worker, at the employer’s expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker’'s pay by the employer for transpertation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for fransportation and daily subsistence to that employer’s place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 655.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in ltem 19 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker’s average houriy
earmings will be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker’s total eamings for the pay period; (2) the worker's hourly rate
and/or piece rate of pay: (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemization of all deductions made from the worker's wages; (6) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

. The employer will provide workers referred through the interstate clearance system 40 hours of work
for the week beginning with the anticipated date of need. unless employer has amended the date of need
by notifying the SWA no later than 10 business days before the date of need. If the employer fails to
notify the NYS Department of Labor, then the employer shall pay an eligible worker referred through

b ~ the clearance system $ 469+ @0(number of hours of work x AEWR/prevailing wage/minimum wage) for

(24 the first week starting with the onginally anticipated date of need. If worker referred fails to notify the
NYS Department of Labor of continued interest in the job at least 5 days before date of need, worker
will be disqualified from this assurance,

to
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¢. Employer will maintain adequate payroll records. Workers will be paid weekly on F"ida.y for work
through the previous gk
mb €[ 24

e

Item 19: Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($12.09 per day

minimum to a maximum of $51.00 per day) to each worker, or any person, government agency, or

private organization which, on behalf of the worker, has paid or advanced such transportation and

subsistence expenses, from the place from which the worker has come to work for the employer, whether

in the U.S. or abroad to the place of employment. after the worker has compieted 50% of the stipulated
period of employment, from initial date of need or from the day after actual amval of worker if later than

the stated date o report.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer). from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see ltem 17 (c¢) above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and emplayer provides timely notification
to the NPC and DHS.

b, The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved. All transportation provided by the
employer will be by common camer er other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for workers with and without receipts).

If requested by the worker, employer will assist in making transportation arrangements.
Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

ap

Item 22: Workers’ Compensation

The employer assures that Policy# 7 (2 6 670-0 : issued by

Naw Yor k STale INS. Fuswd
Provides the required insurance for injuries arising out of and in the course of employment.

E1mployer’s proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.

Item 23: Tools and Equipment

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.
B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.

2. The employer will expeditiously notify the State agency by telephone immediately upon leaming that a crop
1s maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

[ PLY
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3

4.

Qutreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501(xvi).

Where appropriate, the employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements. The
employer assures that workers hired under this order who will be handling pesticides will be provided
appropriate training.

The employer will provide to an H-2A warker no later than the time at which the worker applies for the visa,
or to a worker in comresponding employment no later than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, hefshe has a valid federal FLC certificate or FLCE identification card.

The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers or processors in New York State. growers or processors
in New York State who use the services of a fanm labor contractor, and growers or processors in New York
State who, without using the services of a farm labor contractor, are responsible for bringing into the state
five or more out-of-state migrant farm or food processing workers, not including H-2A workers, are
required to register with the New York State Department of Labor . This statement applies only to H-2A
employers who also employ five or more out-of-state migrant workers.

Employccs who arc H2A workers are notified that they are required to leave the

U. S. at the end of the period of certified employment, or if scparated from cmployment carly.

unless the H2A worker is being sponsored hy an other employer, for a future H2A contract.

Employer Signature (A-G—M W '
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