U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Expiration Date: March 31, 2019

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud - Para incluir informacién adicional vea el punto # 28 - Favor de seguir las instrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, City, State
and Zip Code / Nombre y Direcclén del Empleador/Patron y/o Agente
(Namero, Calle, Ciudad, Estado y Cédigo Postal ):

Torrey Farms Dairy, Inc.

7360 Oak Orchard Road Mailing: P.O. Box 187

Elba, NY 14058 Elba, NY 14058

a) Federal Employer Identification Number (FEIN) / Nimero federal de
Identificacion del Empleador:

22-3336351

b) Telephone Number / Nidmero de Teléfono:

716-560-4945

c) Fax Number / Nomero de Fax;
585-757-2528

d) E-mail Address / Direccién de Correo Elecironico:
torreyfarmsdairy@gmail.com

4, SOC (O*NET/OES) Occupational 5.Job Order No. / Num. de Orden de

Code / Cadigo Industrial: Empleo:

45 2043 09
a. SOC (ONET/OES) Occupational N\j {l ‘83 qq&

Title / Titulo Ocupacional
Tarmweicler, ™, RenA
_and Aquacul M ma

6. Address of Order Holding Office (include Telephone number) / Direccion de /4
Oficina donde se radico la oferta (incluya el nimero de teléfono):

877- “ole- 9757

a. Name of Local Office Representative (include direct dial telephone
number) / Nombre del Representante de la Oficina Local {Incluya el
nimero de teléfono de su linea directa),

37 7- 46l-9757

7. Clearance Order Issue Date / Fecha de Emision de la Orden de Empleo:

2. Address and Directions to Work Site / Domicilio y Direcciones al lugar de
trabajo:

7360 Oak Orchard Road, Elba, NY 14058
From Interstate 90 take Route 98 north and location will be on the
left.
10501 Roosevelt Hwy, Lyndonville, NY 14098
From Interstate 90 take Route 98 north to Route 18 west. Turn left
on Route 18 (Roosevelt Hwy) and location will be on the right.
4856 Bragg Schoolhouse Road Albion, NY 14411
From Interstate 90 take Route 98 north for 12 miles, turn left onto
W Barre Rd, right on Bragg Schoolhouse Rd and location is on the
left.
All worksites owned or operated by the employer.

Alis (2010

8. Job Crder Expiraticn Date / Fecha de Vencimiento o Expiracién de la Orden

de Empleo: 4/7} 2}0[7

9. Anticipated Period of Employment / Periodo anticipado o previsto de Empleo:

7 8
From / Desde: 1 11}4'72016 To/Hasta: 09/01/2017

10. Number of Workers Requested / Nimero de Trabajadores Sclicitados:
8

3. Address and Directions to Housing / Domicilio y Direcciones al lugar de
vivienda:
8857 Haight Road, Barker, NY 14012 — From main location turn left
and head north on Route 98 to Route 18 west. Turn left on Route 18
and follow until Johnson Creek Road. Turn left on Johnson Creek
Road and follow until Haight Road. Turn right on Haight Road and
location is on the right.
7148 Oak Orchard Road, Elba, NY 14058 — From main location tum
left and head north on Route 98 and location will be on your left.

a)  Description of Housing / Descripcion de la vivienda:

8857 Haight Road, Barker, NY 14012 (6) Lower level
apartment in two story house with 1 complete bathroom,
kitchen area, and 2 bedrooms.

7148 Oak Orchard Road, Elba, NY 14058 (6) One story
concrete block house with 1 complete bathroom, kitchen
area, and 3 bedrooms.

See Attached Housing Rules

11. Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
Trabajo per Semana. Total: 48

Sunday / Domingo__0 Thursday /Jueves__8
Monday /Lunes ___ 8 Friday / Viemes, 8
Tuesday / Martes __ 8 Saturday / Sabadeo __ 8

Wednesday / Miércoles_8

12, Anticipated range of hours for different seasona! activities: / Rango {

previsto de horas par alas diferentes actividades de [z femporada:
Performs a variety of manual/equipment operation tasks in
livestock operation. See Box #28

13. Collect Calis Accepted from: / Aceptan Liamadas por Cobrar de:

Employer / Empleador: Yes/SiO Nom

nECEIVE D

-
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14. Describe how the employer intends 10 provide either 3 meals a day to each worker or fumish free and convenient cooking and kitchen facilties for workers to prepare
meals / Describa oomo el empleador tiene !a intencitn de ofrecer, ya sea 3 comidas al dia a czda trabajador, o proporcionar gratuitaments Instalaciones para cocinar.

Workers must buy and prepare own meals. Employer will furnish free and convenient cooking and kitchen facilities
to the workers that will enable the workers to prepare their own meals. Employer will provide free transportation to
and from the neighboring closest towns no less than once a week for supplies and/or banking (for workers for whom
housing must be provided.) Dining, full kitchen/cooking facilities and other common areas will be shared by all
workers.




5. Referral Instructions and Hiring information / Instrucciones sobre como Referir Candidatos/Solictantes - (Explain how applicants are lo be hired or referred, and the
Employer's/Agent's avallable hour to interview workers / Explique c6mo los candidatos seran contratados o referidos, y las horas disponibles del empleadorfagente para
entrevistar 2 los trabajedores). See instructions for more details / Vea las instrucciones para més detalles.

Contact Maureen Torrey at 716-560-4945 Monday-Friday during hours of 1-4 pm to arrange for an interview or contact
877-466-9757 for your nearest State Workforce Agency to review ETA 790 and attachments before arranging for an
interview with Maureen Torrey. Workers must meet all of the following criteria:
Are available and indicate willingness to work for entire season.
Have transportation to job site at start of season for non-local workers and daily for local workers.
Have been fully apprised by the State Workforce Agency (SWA’s) of the terms, conditions, and nature of |
employment.
Are legally entitled to work in the U.S.
Are able, willing, and qualified to perform the work.

6. Are able to work Saturdays.
Workers must possess documentation required to enable employer to comply with the employment verification

requirements of IRCA. Accurate completion of Form I-9 will be required of each worker within (3) days of employment
pursuant to U.S. law.

ko W

16. Job description and requirements / Descripcion y requisitos del trabajo:

This job requires a minimum of three months of prior verifiable experience working on a livestock operation handling cows and heifers and
handling both manual and machine tasks. Workers must be able to perform manual as well as mechanized activities such as driving tractors,
skid tractors, open & close manual and automatic gates with accuracy and efficiency. Moving cattle with livestock trailer from outside to
inside during winter conditions and then inside to outside as season changes. Spread manure using a front-end loader and spreader from
lagoon in spring and summer. Operate tractors to prepare and plant fields. Operate machinery to chop and haul com and hay in spring-fall
months. Cover and uncover commodity sheds. Remove snow as needed. Must be able to climb, lift up to 60 pounds, walk, bend, stand, and
kneel for long periods of time. Work is done in all kinds of weather from extreme cold, heat, snow, and rain. May drive vehicle to transport
workers to work location. Random drug and alcohol testing may be done if required by a government regulation, post-hire at employer's
expense. Cell phones or other electronic devices cannot be used during working hours. Failure to abide by this policy may result in
disciplinary action including termination.

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/Sim No QO If yes, number of months preferred: / Si es asi, numero de
meses de experiencia: __3

2. Check all requirements that apply:

Q Certification/License Requirements / CertificaciéniLicencia Requisites  Q Criminal Background Check / Verificacién de antecedentes penales

B Driver Requirements / Requisitos del conductor & Drug Screen / Deteccién de Drogas

Q Employer Will Train / Empleador entrenara o adiestrara ® Extensive Pushing and Pulling / Empujar y Jalar Extensamente

Q Extenslve Sitting / Estar sentado largos ratos BExtensive Walking / Caminar por largos ratos

@ Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas B Frequent Stooping / Inclindndose o agachandose con frecuencla

B Lifting requirement / Levantar o Cargar _ 60 _Ibs.flibras 0 OT/Hotiday is not mandatory / Horas Extras {sobre tiempo) / Dias Feriados no
W Repetitive Movements / Movimientos repetitivos obligatorio

_3-




17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, informacién Sobre Pagos Especiales

y Deducciones (Rebajas)

Crop Activities Hourly Wage Plece Rate / Special Pay Deductions* Yes/Si No Pay Period /
Unit(s) (bonus, etc.) Periodo de Pago
Cultivos Salario por Hora Pagos Especiales Deducciones
Pago por Pieza / (Bono, etc.) r
Unidad(es)
Livestock $11.74 $ Social Security / [ a Weekly / Semanal
handling Seguro Socia!
Manual and $11.74 $ Federal Tax / ] a u
machine tasks Impuestos
Federales
$ $ State Tax [ [m] Bi-weekly/
/impuestos Quincenal
Estatales .
$ $ Meals / Comidas ] m]
$ $ Other (specify) / | Monthly/Mensual
Otro (especifica)
a
Other/Otro
Q

18. More Details About the Pay / Mas Detalles Sobre el Pago:

Workers will be paid on an hourly basis for all hours worked at the Wag
required at 20 CFR 655.122 (I) and 855.120

job order.

¢ Rate in effect at the time work is performed,
(2). The required wage may be different than it is at the time of filing this

19. Transportation Arrangements / Arreglos de Transportacion

After the worker has completed 50% of the work contract period, the employer shall reimburse the worker for cost of
transportation and subsistence from the place from which the worker has come to work for the employer. Upon
completion of the work contract, employer will pay reasonable costs of return transportation and subsistence, to the
place from which the workers departed to work for the employer, as required at 20 CFR 655.122(h), except when the
worker will not be returning to the place of recruitment, due to subsequent employment with another employer who
agrees to pay such cost, in which case this employer only pays for the transportation to the next job. The amount of the

transportation payment will be equal to the most economical and reasonable similar common carrier
charges for the distance involved, “e

paid in compliance with the FLSA beginning in the first workweek.”

transportation

xcept that any worker protected pursuant to the Fair Labor Standards Act will be




20. Is it the prevaliing practice to use Farm Labor Contraclors (FLC) to recrult, supervise, transport, house, andlor pay workers for this (thess) crop activity
(ies)? / ¢Es )a practica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarle a los trabajadores
para este(o0s) tipo(s) de cosecha(s)? Yes/Si QO Nom

If you have checked yes, whal is the FLC wage for each activity? / St contesto *Si,” cual es el salario que le paga al Contratista de Trabajo Agricola por
cada actividad?

21, Are workers covered for Unemployment Insurance? / ¢Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/Sill No 1)

22, Are workers covered by workers' compensation? / LSe le provee seguro de compensaciénfindemnizacién al trabajador:  Yes/SIE No O

23. Are tools, supplies, and equipment provided at no charge to the workers? / ; Se les proveen herramientas ¥ equipos sin costo alguno a los trabajadores?

Yes/Sim No O

24. List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to
vorkers. (If there are no such arrangements, enter *None".} / Enumere todos os acuerdos o convenios hechos con los propletarios de! establecimiento o
8us agenles para el pago de una comision u otros beneficios por ventas hechas a los trabajadores. (Si no hay ningiin acuerdo o convenio, indique
*Ninguno’.)

None

25. List any strike, work stoppage, slowdown, or interruption of operation by the employees at the place where the workers vill be empioyed. (I there are no such incidents,
enter "None".) / Enumere toda huelga, paro o interrup<isn de operaciones de trabajo por parte de los empleados en el lugar de empleo. (Si no hay incidentes de este
tipo, indique *Ninguno".)

None




26. Is this job order to be placed in connection with a future Appication fer Temporary Emplayment Certification for H-2A workers? / ¢ Esta orden de empleo ha sido puesta
en conexibn con una furtyra soficitud de certificacién de empleo temporal para {rabajadores H-2A?

Yes/Si@ NoQ

27. Employer's Certification; This job order describes the actual terms end condilions of the employment being offered by me and contains all the matertal

terms and conditions of the job. / Certificacidn del Empleador; Esta orden de trabsjo describe los 1érminos y condiciones det empleo que se le ofrece, y
contiene todos los términos y condiciones materiales ofrecidos.

__Maureen Tomey, Secretary
Employers Printed Name & Title / Nombre y Titulo en Letsa de Molde/impronta de! Empleador

/MG, q

Empoyer's Signature ( firmay Titulo gel Empleador Date /\F

READ CAREFULLY, in view of the statutorily established basic function of the Employment Setvice as a no-fee labor exchange, that is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA) nor the State agencies are guerantors of the accuracy of

truthfulness of information contained on job orders submitted by employers. Nor does any job order accepled or recruited upon by the American Job Center
constitute a contractual job offer to whick the American Job Cenfer, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista da a funcidn basica de! Sorvicio da Emples eslabledda por lsy, como una entidad de intercambio faboral sin comisiones, es decir, como un
ioropmrewﬁrabsemﬂeadorasylosso&dﬁnmdemeo. niETAmwagmwestadowedengamﬁmlamwdowmddaddelawmnadhmrﬂdaen

las érdenss de trabajo somslidas por los empleadores, NG ninguna arden de trabajo aceplado © contretado en el Centro da Carreras (American Job Center) constituyen una
oferta de trabajo contractuales a las que &) American Job Center, ETA o un organismo estatal es de ninguna manera una de las partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which is required to obtain or retain benefils (44 USC 3501), Is estimated to be approximataly 60 minutes per
response, including fme for reviewing Instructions, searching extsting data sources, gathering and reviewing the collection. The public need nod respond to this colleckion of
information unless H displays a currently valid OMB Control Number. This ls public information and there Is no expectation of confidentiallty. Send comments fegarding this
burden estimste or any other aspect of this collsction, including suggestions for reducing this burden, to the LS, Department of Labor, Employment and Tralning
Administration, Office of Worldorce Investment, Room C-4510, 200 Constifution Avenue, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

La carga do informacitn pGbSca para rasponder a la Foma ETA 780, quo ge requiere para obtener o retoner baneficios (44 USC 3501), se estima en aproimadamente 60
minutos pof respuesta, incluyando ef fempo para revisar las instrucciones, buscar fuentas do dales existantes, recopliar y revisar la coleccién, El plblco no tiene por qué
respondar a esta recopliacién de Informacitn 8 menos que muestre un nimero da control OB v&lido. Esta informackén es pablica y no hay ninguna expeciativa da
confidencizlidad. Envie sus comentarios acerca de esta carga o cualquier otro especto do esta coleotion, incluyendo sugserenciss pars reducir esta cama, al U.S,
Oepariment of Labor, Emgloyment and Training Administration, Office of Workforcs Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210

-6-




28. Use this section to provide additional supporting information (including section Box number). Include attachments, if necessary. / Utlice esta seccién para proporcionar
informacion adicional de apoyo; incluya el numero de la seccién e incluya archivos adjuntos, st es necesario.

Box #12 — Anticipated Range of Hours for Different Seasonal Activities

The anticipated work week is 48 hours, consisting of 8 hours per day, Monday throught Saturday, 7 am to 4 pm with a
1 hour unpaid lunch break. The worker may be requested, but not required, to work as much as 12 hours per day
and/or on the worker’s Sabbath, or at night, depending on weather or other conditions. Extreme heat, cold or drought
may affect working hours. Employer will offer 48 hours/week, weather and crop conditions permitting. Worker will
report to work at designated time and place as directed by employer each day. Given that the demands of agricultural
production are unpredictable and driven by factors including weather, crops conditions, market demands and seasonal
task needs and numerous other factors, it is imposible to predict what percentage of time will be dedicated to specific
tasks.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE O RDER

The employer agrees to provide to workers referred through the clearence system the number of
hours of work per week cited In Item 11 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantese is
invoked and If such alternative work is stated on the job order,

The employer agrees that no extenslon of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, sodial security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name Maureen Torrey Date: 914 |

\ o
Employer’s Signature OuAf 4~ O (Wﬂ/‘f

Besides the material terms and conditions of the employment, the employer must agree to these assurances If
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.




. New York State Department of Labor
ETA 9142 - Form ETA 79)'Attachment #1
Clarifications of Itemi:on Form ETA 790

CLARIFICATION OF ITEMS ON FORMETA 790

Item 1: Email address: torreyfarmsdairy @gmafl gmn L.com
Item 3: Housing S S
-. - Housing and utilities are provided-at no cost to workers who are unable to retim
- to their place of residence the same day.’ : '

b. . Housing is not provided to non-workers. Housing capacity is strictly regulated-
by the US Department of Labor, and:nio pefsoh, other than the eligible employees,
authorized by the employer, may occupy-or'remain overnight ity employer- ‘
provided housing, LT :

c.” The housing is offered as temporary ih-season (during the employment period
only) housing provided for migrant agricultural wotkers while they are employed
at farms beyond normal commuting distance from their residence. Workers = -
provided housing by the employer must.promptly vacate the housing upon

_ termination of employment. EEE : '

d.” Housing provided will be shared without regard to the gender of'the workers.

Housing beds, bedding and mattresses willtbe furnished at no cost to the workers.
Housing will be clean and meet the applicable Federal and State housing - . |
g Workers will be responsible for maintaining housing and surrounding areas in a

neat, clean manner. Legal action may be taken against any workersfoind to -

“have been responsible for damage to-housing or furnishings, :

h. No tenancy in employer-provided liousing i$ created by this arrangement. The
employer retains possession and control of the housing premises at ll times.

- Workers provided housing under the-term of this Clearance Order shall vacate

thé housing promptly upon termination. of-employment with the employer.

Item 15: Referral Instructions - DT . C
Workers hired undet this Job Order will be‘:e'q_tllmd‘jco show evidence of right to work iri
the United States of America. oL T

o

Ttem 16: Job Specifications L i ,
a.  Workers must be able to demonstrate that they are physically ablé to perform the
- work as described. o L !
b. Employer may terminate worker with notification to the New York State.
- Department of Labor and the Chicago Natiopal Processing Centet; if the worker: .
. (1) refuses, without just cause, t0"perform work for which the worker was
recruited and hired; L T, .
(2) commits serious acts of misconiduct; or . _
. -(3) fails to comply with establislied company sanitary and safety practices,
¢ en beginning the crop activity for the first time of the season, the employer
will provide instructions in the proper way to perform the crop activity due to
planting conditions. Thereafter the Worker-will be expected to perform the task
. with diligence as instructed, Workérs will-be expected to keep pace with fellow

. . 8192016

o



workers, not to adversely affect the productivity of the other workers, and to
perform the work in a manner specified by the employer and described herein.

Item 17: Wage Rates, Special Pay Information and Deductions
a. Workers will be paid on an hourly basis for all hours worked at the Wage Rate in
effect at the time the work is performed, required-at 20 CFR 655, 122(I) and
635.120(2). The required wage may be different than it is at the time of filing
this job offer.
b. InNew York State, the only deductions that can be taken from worker pay are:
1. Those required by law, such as social security, income tax, and
gamishment of wages, -
2. Those that benefit workers and are authorized in writing, such as life
insurance or a savings account. '
Any other deduction is illegal. This includes deductions: ;
- (or deposits) for tools, boots, raincoats; or uniforms necessary for the job;
© = As fines or penalties for being late, misconduct, or quitting without giving
notice; ' '
~  For cash shortages;
- For spoilage or breakage, or
- Fordamages or losses of any kind. . -

¢. Pursuant to regulations at 20 CFR 655.122 (0), if, before the expiration date
specified in the work contract, the services of the worker are no longer required
for reasons beyond the control of the employer due to fire, weather, or other Act
of God that makes the fulfillment of the contract impossible, the employer may
terminate the work contract. Whether such'an event constitutes a contract
impossibility will be determined by the CO. In the event of such termination of a
contract, the employer must fulfill a % guarantee for the time that has elapsed
from the start of the work contract to the time of its termination, as described in
paragraph (i)(1) of this section. The employer-must make efforts to transfer the.
worker to other comparable employment acceptable to the worker, consistent with -
existing immigration law, as applicable. ‘If such a transfer is not affected, the _
employer must (1) return the worker, at the employers expense, to the place from
which the worker (disregarding intervening employment) came to work for the
employer, or transport the worker to the workers next certified H2A employer,
whichever the worker prefers (2) reimburse the worker the full amount of any
deductions made from the workers pay. by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any
costs incurred by the worker for transportation and daily subsistence to that
employers place of employment. - Daily subsistence must be computed as set forth
in paragraph (h) of this section. The amount.of the transportation payment must -
not be less (and is not required to be more) than the most economical and -
Teasonable common carrier transportation‘charges for the distances involved.

d. The employer will provide workers referred through the interstate clearance .
system 48 hours of work for the week beginning with the anticipated date of need,
unless employer has amended the dafe of'need by notifying the local office no
later than 10 business days before the date of need. If the employer fails to notify
the order-holding office, then employer shall pay an eligible worker refetred
through the clearance system $563.52 (or $93.92 per day for partial week) for the
first week starting with the originally anticipated date of need. If worker referred
fails to notify the NYS Department of Labor (preferably the order-holding office)

2 |  8/19/2016




of continued interest in the job at least 5 days before date of need, worker will be
disqualified from this assurance. Employer will not require worker to perform
alternative work if the guarantee cited in this section is invoked.

¢. Bmployer will maintain adequate payroll recotds. Workers will be paid weekly

-~ on Friday for work through the preyious Thursday through Wednesday. On or
before each payday the employer-will provide to each worker in one or more
written statements the following information: (1) the workers total earnings for
the pay period; (2) the workers hourly rate and/or piece rate of pay; (3) the hours
of employment offered to the worker (showing offers in accordance withi the %’s
guarantee as determined in paragraph (i)-of the regulations at 20 CFR sec.” .

. 655.122(k), separate from any hours:offered over and above the guarantee); (4)
the hours actually worked by the worker; (5) an itemization of all déductions
made from the worker’s wages; (6) if piece rates are used, the units produced
daily; (7) beginning and ending dates of the pay period; (8) the employer's name,
address, and FEIN. :

f. The employer may terminate workers’ einployment hereunder at any time with
timely notification to the NPC and DHS;
a. Refusing, without just cause, tp perform the duties for whickh the worker
was recruited and hired; or : Co
b.  Committing a serious act of misconduct or breach of discipline; or
¢. Job abandonment - being absent for more than five consécutive scheduled
workdays, without prior notification to the employer.

Whenever the worker is terminated under any of these provisions, or if the worker
voluntarily terminates his employment, the employer shall not be responsible for the
three-fourths guarantee during the worker’s period of employment, :

Item 19: Transportation . . _

a. Employer agrees to reimburse inbound transportation and subsistence expenses to
each worker, or any person, government agency or private organization which, on
behalf of the worker has paid or advanced such transportation and subsistence
expenses, from the residence, place of last employment or place of recruitment to
the job site after the worker has completed 50% of the stipulated period of
employment, from initial date of néed.¢r from the day after actual drrival of
warker if later than the stated date to report. . ’

b. Employer will provide or pay the cost of return transportation and subsisterice to
each worker who completes the emiployment period, or who is terminated for

. medical reasons, or as the result of an Act of God, from place of employment to
place of recruitment, except when the worker is not returning to his place of
recruitment and had subsequent employment with an employer who will bear
transportation expenses, in which case this employer only pays for the
transportation to the next job. . :

c. Emiployer will not be responsible for providing retum cost of transportation and
subsistence from place of employment td place of recruitment if the worker
voluntarily abandons the job or is terminated for cause and employer provides
-timely notification to the NPC and DHS.. Daily subsistence $12.09 per day for
workers with no receipts and up to $51.00 for workers with documentation of
actual expenses. . - )

d. The amount of the transportation payment will be equal to the most economicai
and reasonable similar common carrier transportation charges forthe distance
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involved. All transportation provided by the employer will be by common carrier

. or other transportation facilities which conform to the applicable regulations of
the Interstate Commerce Commission or the United States Department of Labor,
If requested by worker, the employer will assist in malcmg transportation
arrangements. The amount of daily subsistence will be in accordance with
current rates published in Federal Regi'ster (for workers with and without
receipts).

e. Employer will provide transportat:on, at. nocost to the worker, from the employer

provxded housing to the actual’ work site and return at the end of the day. '

Item 22: Worker’s Compensation

The employer assures that Policy # MWC303157 issued by Old Republic Insurance
Company provides the required insurance for injuries arising out of and'in the course of
employment. Employer’s proof of insurance coverage will be provided to the Chxcago
Processing Center before certification is gra.nted

Item 23: Tools and Equipment
The employer will furnish without cost all tools, supplies, or equipment required in the
performance of work.

Workers should report for work with their own smtable clothing, including a warm
jacket, waterproof work boots, and work glov&s. Field temperatures may range from 30
degrees to 85 degrees with possxble wet mormng ground conditions.

OTHER CLARIFICATIONS AND ASSURANCE

a. The employer agrees to abide by the regulauons at 20CFR 653.501 and ZOCFR
655.135.

b. The employer will expeditiously notify the order-hold.mg office or State-agency
by telephone immediately upon leaming that a crop is maturing earlier or later, or
that weather conditions, ovu-rectmﬁmnt, or other factors have changed in terms
and conditions of employment.

c. Outreach workers shall have reasonable access to the worker in‘the conduct of-
outreach activities pursuant to 20CFR 653.501(xvi).

d. Where appropriate, the employer is certified in the use and application of
pesticides per Federal Environmental Protection Agency and State Department of -
Environmental Conservation requifements.

e. A copy of this Job Clearance Order will be provided to the worker bythe

- employer no later than on the day the.work commences.

f. The applicant also assures that he/she-complies with NYS registration
requirements. Farm labor contractors-anticipating employment comractmg thh
growers or processors in New York State, growers or processors in New York

. State who use the services of a farni labot contractor, and growers or processors .
in New York State who, without using the services of a farm labor contractor, are
responsible for bringing into the state five or more out-of-state migrant farm or
food processing workers, not including H-2A workers, are required to reg15ter
with the New York State Department of Labor.

g. Employees who are H-2A workers are notified that they are required to leave the
U.S. at the end of the period of certified employment, or if separated from
employment early, unless the H-2A worker is being sponsored by an employer for
a future H-2A contract. '
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Housmg Rules

This housing is temporary in-season housing provrded for mxgrant agneultural workers
employed by Torrey Farms Dairy, Inc. who' are unable to commute daily from their .
normal place of residence. The housmg provxded is group housing: All Tesidents must be -
mindful of the rights of other residents for fraiet enjoyment of employer-prowded o
housing, .For the protection of the employer and the employer’s property, and to assure
the comfort of all residents, the following housmg rules will apply. Violators of the
housing rules will be subject to disciplinary action, which may include termination of
employment and/or removel from the housmg Co

1

Housmg assignments will be madeexcluswely by the employer. Workers may
occupy only the housing to which they are assigned. Workers may only sleepin

- rooms, areas, or units as assigned by the employer or designated supervisor.

. Workersamgnedtobrmkbedsmaynotseparatethebunkbeds asopenﬂoor

space in sleeping rooms is needed’ by all occupants.
No person not assigned to the housmg urnit by the employer may occupy abed Or

" stay overnight in the housing unit.

Occupants must cooperate with the employer and other workers in. maintaining .

the housing unit in a clean condition and in good repair. Workers will be required - |

to keep the exterior area surroundmg the housmg clean and clear.of debris.

Workers shall report any problem with thé housing or any potential problem. with

oomplianoe immediately upon dasoovery to the employer or designated
supervisor.

Kitchen facilities and other oommon aréas are for the use of all rwdencs of the

. 'housing unit. Please be considerate of ; your fellow workers. Edch person using -

the kitchen facilities must clean them ug promptly after each use. All-occupants -

must cooperate and share in theresponsrbxhty for keeping all common areas clean |

and maintaining them in good conditioh.
No cooking is permitted in sleeping ro'oms or any other non-ldwhen areas '

No cooking grease is to be dumped down the sink, nor out the window. Grease
should be put in a tin can and drsposed of in the garbage dumpster. - -

Occupants are forbidden from tampenng thh and/or removing batteries from -

smoke detectors for any reason. :VIOLATION WILL, BE CAUSE-M
IMMEDIATE TERMINATIQN R
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10. Occupants must not drop paper, cans, bottles, personal items or other trash in the
housing units, yard or surroundmg area; Trash and waste receptacles must be
used. Lids MUST remain on these receptacles at all times as required by law.

11. Workers living in employer’s housing may not entertain guests in or on housmg
premises after 10:00 p.m., Sundaythrough Friday, nor after 12 midnighton -
Saturday.

‘12, Occupants may not interrupt other workers mt/sleep period by excessive norse or
- commotion. Workers must not plajloud music after 9:00 p.m. Sunday through
Friday, nor after 11:00 p.m. on Safm'day .

13. Fighting, horseplay, scuffling, throwmg things, drunkenness, loud or rowdy
" behavior and threatening or harassing other Geeupants will not be tolerated and -
may be cause for termination and removal fron the housing. i

14, Any worker who verbally or physically threatens another person with any tool or

weapon WILL BE SUBJECT TO. DQTE DISQ&GE.

15. Occupants may not post nor remove any notices, signs, posters, bulletm boards,or .-
ather such documents from the empfoyerprovrded housing witlibut specific
authority from the employer ‘

. 16. Occupants may not willfully abuse’or destroy any property at the housing owned
“and provided by the employer or the property belonging to other employees.

17 Lights and \unnecessary heat should be tuined off; doors and windows closed in
event of rain and when heat is turned On. No electric heaters are to be used.

18. Occupants may not remove beds, refngerators, stoves, tables, chairs, etc., or any
_other equipment from the- housmg premises without specific authorizauon from

the employer. VIOLATORS WILE’BE SUBJECT TO IMMEDI‘ATE '

DISCHARGE.

'19. Occupants must not deface, damage O, destroy the housmg or contents,
YIOLATORS WILL BE 8 T D

20, WORKERS WILL BE D!§GHARGED for’steahng from the employer or ﬁ'om '
other workers, :

21. The use or possession of ﬂlegal drugs will be cause for nnmedtat:e termmation and |
' removal from the housing. .

- 22, Workers must vacate the housing. and remove theu' belongings promptly upon
termination of employment with the employer

2. - 8/19/2016




23. Workers will not knowingly or de_lii:'erately engage in any type of behavior or tike.
any action that might cause the housing or the grower to be out of compliance
with any local, state, or federal law. :

2. Occupants must notify their snﬁeririsbr if any fire extinguisher has been
~ -discharged for any reason. D .
25. Occupants are prohibited from smokinig inside the housing facilities. Smoking is -
+ only allowed in outside designated aréas.

26. Use or possession of alcobolic Beveragds or illegal drugsis strietly probibited in
- employer provided housing. ‘Use or possession of alcoholic beverages or.illegal .

drugs, failing or refusing to take a dhig test will be CAUSE FOR IMMEDIATE ..

. - TERMINATION,
27. No Pets allowed i housing unit or the sizrounding yard outside.
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Work Rules

The following work rules are intended to provide guidance to workers on the standards of
conduct and performance expected of them by Torrey Farms Dairy, Inc. Violation of
these rules or other lawful job-related employer requirements, including these work rules,
will be considered grounds for discipline or immediate discharge. Penslties for )
infractions may include suspension from work without pay for the remainder of the day,
or for up to three days, in the sole judgment of the Employer, depending on the '
seriousness of the infraction, the worker’s prior redord, and other relevant factors. '
Repeated, serious, or aggravated infractions may result in immediate discharge. Workers
are expected to comply with all rules relating to disoipline, attendance, work quality, and
quastity, and the maintenance of all property, = ) ,

1. Workers who perform fraudulent or sloppy work, as defined under Job
Specification will be suspended-withow pay for the remainder of the day, or for
up to three days, in the sole judgment of the Employer, dependinig on the
seriousness of the infraction, the worker’s prior record, and other relevant factors.
Discharge of the worker may result from any subsequent offense. Workers must
perform their assigned work in a careful, workmanlike manner in accordance with
the provisions of the work contract. Sloppy work will not be tolerated.

2. Use or possession of alcoholic beverages orillegal drugs is strictly prohibited -
during work time or during any woikday before work is completed for the day
(such as during meals); workers may not report for work under the influence of-
alcoholic beverages or illegal drugs: Illegal drugs or alcoholic beverages may, not
be used or kept on any employer prenises, including housing at any time. Use or
possession of illegal drugs or alcoholic beverages, failing or refusing to take a

drug test will be CAUSE FOR MBIKTE-MTION.

3. Bxcessive absences and/or tardiness will not be permitted, Employees are
expected to be present, on time, able, and willing to perform the assigned work
every scheduled workday. This is not sporadic or “day work.” Excessive
absences are defined as: Two conseoutive days of unexcused absénces or three
unexcused absences in a thirty-day period, Viclation will be CAUSE FOR
IMMEDIATE TERMINATION. Workers must report at.assigned time and

place each workday as directed by the supervisor. WORKERS WIL1, BE

DISCHARGED FOR EXCESSIVE TARDINESS. Excessive tardinéss is

defined as three unexcused tardies in a row or five unexcused tardies in a period
of thirty days. - . ’

4. Workers must not drop paper, cans, bottles and other trash in fields, packing
house, or on employer’s premises, Trash dnd Wwaste receptacles must be uséd. No, .
glass of any type will be allowed mthmpmxxmlty to any farm produce.

5. Workers may not take unauthorized breaks from work.
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6. Workers may not leave the field or other assigned work area without permission
of grower or supervisor in charge. Co
7. Workers may not begin work prior to schieduled starting time or continue working

after stopping time unless expressly authorized by the employer.

8. Workers may not deliberately restrict production, damage plants or bruise
vegetables. R "

9. Any worker who verbally or physically threatens another worker, the C
farmer, or any supervisor with any todl or weapon WILL BE SUBJECT TQ
IMMEDATE DISCHARGE. -

10. WORKERS BED RGED for fighting on the employer’s
‘premises, including housing premises, at any time. ’

11. Workers may not post or remove any .goﬁ'ces, signs, or other instructions or
documents from the employer’s bulletin boards or the employer’s property

without specific authority from the employer. -

12. WO BE DISCE \RGED if they steal from fellow workers or
- from the employer. . C -

13. Workers may not faléify identification, personnel, medical, production, or other ~
work-related records. VIOLATORS WILL BE SUBJECT TG IMMEDIATE 7

DISCHARGE.

14. Workers may not willfuily ebuse‘or destroy any machinery, truck or other vehicle,
- equipment, tools or other property beloriging to the employer or to other
employees. VIOLATORS WITL BE SUBJECT TO DISCHARGE

IMMEDIATELY.

135. Workers may not use or operate truicks or other vehicles, machines, tools or other
equipment and property to which the worker has not been specifically assigned by -
his supervisor. Workers may not use or ‘operate trucks or other vehicles; tools, or
other equipment or property for their personal use unless expressly authorized.by
the employer. ”

16. Workers may not misuse or remove from the farm premises without authorization
from his supervisor and employer, property. such as trucks and other vehicles,
beds, refrigerators, tools, etc. VIOLATORS WILL BE SUBJECTTO

GE DIA'

17. Workers must obey all safety rules and common safety practices and must report
any injuries or accidents to their supervigor or the employer’s office immediately.
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UNSAFE WORK BEHAVIOR MAY SUBJECT THE VIOLATOR TO
DISCHARGE, T

18. Workers must follow supervisor’s instructions.

19. Workers may not commit acts of insubordination-failure to regard authority,

20. Workers will not knowingly engage in any type of behavior or take any action
that might cause the grower to be out of compliance with any local, state, or
federal law. ' :

21. No firearms or any other weapons may be brought on the employer’s premises by
~ the worker at any time. s :

22. Workers may not engage in horse play, scuffling, throwing things, wasting time
or loitering during work hours, : '

23. A worker may be dismissed if he/she accepts a job at Torrey Farms Dairy, Inc.

24, Workers may not use cell phones for personal use to call, text, or-email during
work times.,

25. Food safety policies and field sanitation rules are to be followed.
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STATE OF NEW YORK - WORKERS’ COMPENSATION BOARD
ESTADO DE NUEVA YORK-JUNTA DE COMPENSACION 0B

NOTICE OF COMPLIANCE

TO EMPLOYEES
IMPORTANT INFORMATION FOR EMPLOYEES WHO ARE
%URRHESGOR SUFFER AN OCCUPATIONAL DISEASE WHILE

posting this notice and information conceming your rights

" asan in].ured wosker, your employer is In compliance with the

Woerkess' Compensation Law,

. If you do not not? E(our employer within 30 days of the date of
alm

your injury your may be disaliowed, so do 50

immedigtel

3. You are entilled o obtain agr necessary medical treaimant
Y.

o

7

. if you have difficully

and should do so immediat
podiatsist, chiro ar

You may choose any doctor, practor
psychologist refem?g by a medical doctor that accepts NY
State Workers' Compansation palients and is Beard
authorized. However, If your employer is Involved in a cerfified
referred lgrovtder organization (PPO) you mus! first be treated
a pravider chosen by your employer and your employer
must give you-a written statement of your rights conceming

me care.
. You should tell your doctor to file coples of medical reporls

cogcsirt?\m your %la!?e:ﬁt{l tha Wotkers' Compe?‘?ca]:ig\ Board
an( our employer's Insurance ' Wi
lndicatedyat the botlom of this form. comeany

. You may be entitled to fost iime benefits if your work-related

injury Keeps you from work for more than seven days, co
¥au o work at lower wages or results in permanent disablli

o any part of your body. You may be entitled to rehabilitation
services if you need help reluming to work.
You shiouid nol pay any medical providess directly. They
should send fhelr bills to your employer’s insurance camler. if
there is a dispute, the provider must wait until the Board
makes a decisien before it attempts to collect pa! from
you. if you do not pursue your ciaim or the B rdes that
your injury is not work-related, you may be responsible for the
eaymenl of the bills,

ou ars entitied fo be representad by an attorney or licensed
representative, but it is not required., If you do hire a
tepresentative do not pay him/her direclly. Any {ee will be set
by the Board and will be deducted from your award.
in obtaining a claim form or need help in
filing it out, or if you have any other quastians or problems
about a job-related injury, ct any office of the Workers'
Compensafion Board.

WORKERS' COMPENSATION BOARD OFFICES

Abbany, 12241 - 109 Broadwa; - (365) 750-5157

‘Grooklyn, 11204 - 114 Livingsien 5L - Braoklyn - (80C) 8771373

Binghamton, 43901 - State Office Bidg. - 44 Hawioy St. - (§66) 802-350¢
Befalo, 14203~ 285 Main Sirect, Sulle 400 - (856) 211-0845

“Hauppavgs, 15760 - 220 Ralwo Drive - Sulte 100 - [656) 681-5384

“Hi

14650 - 178 Putton Avenue - (366) 8053630

*Nevs York, 10027 = 215 W.A25th St, Manhattan - (800)-077-1573
“Prokskill, 10566 - 41 North Diviaton 6t - (865) 748-0552
*Quotns, 11432 - 168-6 9151 Avo., Jamaica - (600) 774373

Rochoster, 14514 - 130 Mla Stroot West - (866) 211-06¢4
Syracuso, 13203 - 936 James St - (866) 802-3730

c NSTATEM f x :nmn Hompsiead, Peeksifll god 82 NYC
Clxims-relatod ¢ 2 3 8!
oficey should bo maded (. PO Bo?:znsmnmn. NY 13902-5205 Statowfda Fax: §77-533-6337

Warkers’ Compensation benefits, when due, will be pald by (Los beneficios de Compensacién Obrera, vuando debidos, seran pagados por):

7.

[«]
b

. Para el tralamiento

§. Usted deberd requerir de su Médico que

IRERA
AVISO DE CUMPLIMIENTO

A EMPLEADOS
INFORMACION IMPORTANTE PARA EMPLEADOS QUE
SEAN LESIONADOS © SUFRAN UNA ENFERMEDAD
OCUPACIONAL MIENTRAS TRABAJAN.
Su patrono estd cumpliendo ta Loy do Compensacién Obrera
cuando despliega este comunicado concomienic a sus
derechos como trabdlador lesionado.

. Si usted no nofifica a su patrono dentro del término de 30 dias

de haber sufido su lesibn su reclamadén podiia ser
desestimada, por eso notifique inmediatamente,

. Usled fiene darecho a reciblr cualquler tratamiento médico

necesardo relaclonado con su lasidn y debe gestionaro

inmediaiamente,

! de cuzalquier lesidn o enfesmedad
relaclonada con el trabajo, usted puede escoger cusiguier
médico, podiatra, quiropractico & ps! o (si &8 seferide por
un médico autorizado) que esté autorizado y acepte paclentes
da ta Junta de Compensacién QObrers. Sin embargs, si su
patrono eetd autorizado a patlicipar en una organizacion
certificada de proveedores preferidos (PPO), wsted deberd
oblaner tratamiento inicial pasa cualguier | 1 0 enfermedad
relactonada con el trabojo de fa comespondiente enldad.
Patronos que parlicipen en cuaigulsra de esios progeamas
establscldos por :;znestan obfigedos a proveer a sus
empleados natiiica escrita explicando sus deraches y
obligacionss bajo el programa & que asté acogido,

e. coplas de los
informes médices de su caso en {a Junta de Compensacitn

Obrera
indica af final de esta forma,
tiene. derecho a compensacion si su lesion relacionada
con el trabgjo le de jrabajar per mas ds glete dlas, le oblige
a trabsjar s sueldo més bajo 6 resulta en Incapacidad
enmanente de cuslquier psrts de su cuemo. Usted puede
rener derecho a eervicies de rehabilitacion el ncoesila ayuda
ra regresar al trabajo.

pague a ningun proveedor médico directamente por

Iratamienio de su lesiéh o enfermedad reiscionada con el
trabajo. Ellos deban enviar sus facturas al urador de su

atrono. S el caso es cuestionado, el proveedor rar

sta quo ta Junta decida el caso, antes de iniclar gestian de
cobso alguna condra usted. 8§ usted no ramita su caso 6 ia Junta
falla que su lasién o enfermedad no estéd relacionada con el
trabajo, usted podria ser responsable de! de las faclurzs.
No es obligatorio el estar representado en ninguno de los
P de la Junta, pero es un derecho que usted
tiene, el estar representado por sbogado 6 por representante
ficenciado si usted asi o desea, 8] es represeniado, no pague
al abogado 6 al representantn [ficenciado. Cusndo la Junia
daclda su caso, Jos honorarios seran determinados por la Juniz
y desconiados de sus baneficios.
§i fiene difictdtad en conseguir un formutario de veclamacian o
necestta ayuda para (lenarfo o ilene dudas sobre cualquler
situpcién relacionada con una lssibn o enfermsdad
comuniquese con ja oficina mas cercana de fa Junta.

(1 bd €G3

ROBERT E. BELOTEN, CHAIR/PREEWENYE

en ls compeila de seguros de su patrono, que se

group setf-insurer or mein office o¢ authortzed sel-insurer
0d Republic Insurance Company

445 South Mooriand Road, Sitite 360

Brookfiald, W1 53005

800-747-5256

For Insurance Carriers ONLY: Pollcy Na. _MWCS03157

Name, address and telephone number of lcansed insurance carer, authorizad

Narne of employer (Nombre de! patrono)
Torrey Farms Dalry, Inc

THIS NOTICE WUST BE POSTED
CONSPICUQUSLY IN AND ABOUT THE
EMPLOYER'S PLACE OR PLACES OF
BUSINESS.

Poticy in Forge fromi:  02/01/2016 to 0210142017 Fallure by an employer to post this notice in and about
o Worke:w' 5o 5o the employer’'s place or places of business may resuitin a
C-108 (1-11} Etescibod of by Craman vrvw.web. state.ny.us $250 penalty for each violalion.
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