U.S. Department Labor
Employment and Training Administration

OMB Control Ho. 1205-0134
Expiration Dale: December 31, 2018

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para ObrerosiTrabajadores Agricolas y Procesamiento de Alimentos

(Print o type in each field block ~ To include additional information, go lo block # 28 - Please follow Slep-By-Step Instructions)
{Favor de usar letra de molde en la solicitud - Para incluir informacién adicional vea el punto # 28 - Favar de seguir las instrucciones paso-a-paso)

. Empioyer's andior Agent's Nama and Address (Numbar, Street, City, Stale
and Zip Code / Nombre y Clreccion del EmpleadariPatrén yio Agente
{tumero, Calle, Ciudad, Estado y Cod go Postal ):

Intergrow Greenhouses Inc
2428 Oak orchard road
Albion NY 14411

a) Federal Emplayer Identification Number (FEIN) 1 Nomero federal do
Igentficacin del Empleador;

16-1558980

b) Telephone Number ! Nomero de Teléfono:

5-682.0052
c) Fax Number / Nomero de Fax

586-682-0185

d) E-mal Agdress / Direcodn de Correo Electrtnion;
dirk biemans@intergrowgreenhouses com

2. Address and Directions to Work Site / Demicilo y Direcciones al lugar de
Irabajo

2428 oak Orchard road Albion NY 14411

Located on route 88, 1 mile north of route 104

wonaete owned d operated ko employer,

%(,drb

Nos. 4 through 8 for STATE USE ONLY

Nimeros 4 a 8 para USO ESTATAL

4. SOC (O*NET/OES) Occupational 5.Job Otder No, [ Num. de Orden de
Cote / Cédigo Industrial: Empleo

45209200 | AN(137570

a. SOC (OHET/OES) Occupational

—

Title / Thtulo Ceupacional
Formwirices & Laborers Che
Nursen) ¢ 9resahovee |7 )
6. Address of Order Holding Office (indude Telephone number) ! Diteccién de
la Clicina donde se radico fa oferta {incluya el nimero de teléfono)

I17-Ublk- Q157

a. MNome of Local Oltice Representative (include direct dial telephone
numbar) / Nombre del Rapresentante de 1a Oficina Local (Incluya el
numero de teléfono de su linea directa)

317 Ybl- 4157
. Clearance Order lssue Date / Fecha de Emision de la Orden de Empico

(0] 25] 2010
8. Job Order Expiration Date [ Fecha de Yencimienta o Expiracion da la Orden

do Empleo (plzllol_,

~4)

8. Anlicipated Period of Emplayment | Perindo antaipado o prevista oe Emphea

From / Desde; W17 To/Hasta  10/31/17

3. Adaress and Directions 1o Housing / Demioho y Direccicnes al lugar de
vivienda:
Camp 1, 205 west state street Albion NY 14411
Camp 2, 119 west park street Albion NY 14411
Camp 3, 127 west park street Albion Ny 14411

a)  Desenption of Housing / Dascripcion da 1a vivenda:

Camp 1; Wood 2 story 6 unit apartment house, Capacty 17
Camp 2; Wood 2 story 3 unit apartment house, Capacity 24
Camp 3; Wood 2 story 2 unit apartment house. Capacty 12

All units have fully equiped and furnished kitchen, ivingroom,
bedroems, bathroom. Laundry facilty on site, no charges required

10. Humber of Workers Requested I Humero de Trabajadores Solictados

53

11. Anticipated Hours of Work per Week / Horas Anucipadas/Previstas do

Trabajo por Semana Total D
|
s

Sunday / Domingo, 0
Monday / Lunes __8
Tuesday | Martes __Y
YWednesday / Miticoles__a

Thursday /Jueves__ 8
Friday / Viermes__ 0
Saturday / Sdbado

12. Anticpated range of hours for different seasonal activitos: / Rango previsto de
horas par ofas dilerentes actividades de fa temporada

between 7 am - 3:20. pm

13. Collect Calls Accepted from: / Aceptan Llamadas par Cobeas do

Employer / Empleador. Yes/SIQ MNoQX




T4 Deacrios ow 1 Grployer Inténvis 1 provido Gvar 3 meals 3 Gy 15 6a2h WO o fures 108 and Convonient Cooking and KEChen 1908es for workers 1 preparo
mzmmawmuwmp&w‘wmamuuhamm.owgﬂMhmmm

Workers purchase and prepare their own meals in employer provided housing




15. Refenal instructions and Hiring Information / instrucciones sobre cdmo Referir Candidatos/Sobctanies - (Expgan how applcants are to be hired o referred, and the
Employer's/Agent’s avadable hour 10 interview warkers / Explique como los candidatos serdn contratados o referidos, y 1as horas disponubles def empleador/agonte para
entrevistar a les trabajadores). Seeinsbuctions for more dotai's / Vea las instrucciones para mas detalies.

Apphicants who meet criteria should apply lo Intergrow Greenhouses Inc, 2428 Oak orchard Rd, Albion NY 14413
(phone 585-682-0052) Contact Velichka Wright between the hours of 7 am and 4 pm.

16. Job description and requirements / Descripcidn y requisilos del frabajo:

Piching clusteniomatoes ang cutng iea’s.

Viorkers will harvost clustodomatoes of uniform aolor. Rip the clusters of ho plant, thm the stem wethout punctunng and placae the cfusters caretully and orgamzed v an 11 by
bor unt3 boa i3 full disinfoctng chppers as instructed: Pick up any tomatoes that have falien on the ground Fdl up all bozes on cad Mako sure HTigation gnppers stay in tact
Cut cut dead plants and take all gther comuctive aclions a3 instructed. Scan gach row and cart with assigned raades. worker must ba ab'e ta detarmina eclor

VWorkens wi aut 3 lea’s (and suchers if any) of each greenhouse tomatoe plant winout leaving any stubs and place them on the ground, distn‘ecting knife before each plant.
Maka sure ungation anppors sty in tack and stnnglines pre not cut Cut out daad plants as instructed, pck up tomatoes that have tallen on the ground and tako a”t colrecive
200573 93 INStructed SCan edch row with assigned reader

1 Is previous work experienca preferred? / Se profiere provia experiencia? Yes/SiQ  No (¥ If yes, number of months preferted: / Si es asi, numero de
mases do experiencia:

g

2. Check 2l requirements that apply:

O Cenitication/License Requirements / CentificaciéniLicencia Requisilos O Criminal Bachground Check ¢ Verificacion do antecedentes penales

U Driver Requirsments / Requisitos det conducior 3 Drug Screen ¢ Deteccién de Drogas
ggmployer Will Train ! Empleador entrenard o adiestrata SXEntansive Pushing and Pulling ! Empujas y Jalar Extensamente
wiensive Sitting / Estar sentado largas ratos Extensiva Walking / Caminar por fargas ralos
$¢ Exposure to Exireme Temp. / Expuesto a Temperaluras Exiremas Frequent Stooping / Inckinandose o agachandose can frecugncia
§XLifting requirement / Levantar ¢ Cargar 15 tbs.fibras O OT/Holiday is not mandasary / Horas Extras (sobte trempo) / Dias Ferados no
P Repetitive Mavements / Movimienlos tepetilivos obligatorio




17. Wage Rates, Special Pay Information and Deductions / Tarila da Pago, Informacién _So_bfgm::s

Espediales y Deducciones (Rebaias)

Crop Activities Hourly Wage Piece Rate/ Spoclal Pay " -Dedutilons® YesfSt No Pay Perlod ¢
- Unit(s) {bonus, ot6,) - Petiods dn Pagd
Cuttivas Salatio por Hota Pagos Especiaits Deduccianes )
Pago por Pieza ! {Bono, otc)
Unidad(es) . L
S 3 Social Security / X 0 Weekly ) Semanal
Pk lomatoes $11.74 $0.15/11 3 box Seguro Sociat
S ) Federal Tax / = ¢
Impuasios
atraly $19.74 $0.005wa! Federalas
S $ State Tax 5o Q Bi-woehiy/
limpuestos Quincensl
Estatates
3 S Maals ¢ Comidas Q (54 a
$ $ Other (specity) / 5 4 Honthiyilensual
Otro (espesifico)
a
OtheriOtro
Q

18. More Details About the Pay / Mas Detalles Sebre o Pago:

19 Transponation Arrangomonts / Arreglos de Trangportacibn:

Al yansportaton o errnged by Floride East Coast Trovel ond the employer at no cost to o workar,




20 Is il tho provalling practico to use Farm Labor Contractors (FLC) to recruit, superviso, transport, house, and/ot pay wotkers for this (these) crop activily
(ies)? / (Es la practica habitual usar Contratistas de Trabajo Agricola pata reclutar, supervisar, transpartar, dar vivienda, ylo pagatie a ks trabajadores
para estefos) tipa(s) do cosecha(s)? Yes/ S i | No Qi

It you have cheched yos, what is the FLC wage for each activity? / Si contesto "Si.* cuat es of salario que le paga al Conteauista de Trabajo Agricota por
cada actividag?

21, Are vothers covered for Unemployment insurance? / ¢Se le proparcionan Seguto de Dosempleo a Ios trabajadores? vesiSid no OO

22, Are workers covered by warkers' compensation? / ¢ Se le provee sequro de compensacidanndemnizacitn al vabajodor:  Yes'Sifd to O

23. Are tools, supphies, and equipment provided at no charge 1o the workers? / ¢ Se les proveen herramiontas y equipos sin costo a'gun o a los trabajadcres?

Yos!SiQ¥X No O

24 List any arrangements which have been made with establishment owners of agents for the payment of a commission o othar benefits for sales made to
workers (If there are no such arrangements, enter *None'.) / Enumere todos 1os acuerdos o convenios hechos con los propietarios del establecimiento o

us agenies para ¢! pago de una camisibn u atros beneficios por ventas hechas a los trabajadares. (Si no hay ningiin acuerdo o convenia, | ndiquo
‘Ninguno” )

Hone

25. List any strike, work stoppage, slowdown, of interruption of cperation by the employces at the place whare the workers wil bo employed. (If there ate no such mcdents,
enter “Nona'.)/ Enumera toda huelga, paro o interrupcién de operaciones de Irabaio por parte de los empleadas en ¢f lugat de emplea. (St no hay incidentos do este
bpo, indique *Ninguno® )

Nong




il tsmpborde:mbo;dwedhoomodsonumammwlmemmtcmmuH-amﬂu&umaemhamma
en coneidn con Lna futura solicitud dé cortiicadién de empleo lemporal para trabajadores H-2A7

YesiSIK No O

27, Employers Cerification: This job order describes tha actual tenms and condiions of (he employment being ollered by me and contains all the material

terms and conditions of the job. [ Certificacién de! Empleador: Esta orden de trabajo descrive los (brminos y condiciones def empleo que s le oltece, y
contizne todos tos tarmines y condiciones materiales ofrecidos.

Duk Geomans/ presicent
Employer’s Frinted Nama & Title / Nombte y Titulo en Letra de Molde/imprenta del Empleador

= 1072418

P
Employer's Signature / Firma y Titulo del Empleador Data / Fecha

READ CAREFULLY, In view of the statutorlly established basic function of the Employmen! Service as a no-fee labor exchange, that is, as a focum for bringing
fogether employars and job seekors, neither the Employment and Training Administration (ETA) nor the State agenci es are guarantors of the accuracy o
truthfuiness of information contained on job ordars submitied by employers. Not does any job order accepted o recruited upen by the American lob Canter
constitule a coniractua! job offer lo which the American Job Center, ETA or a State agency is In any way a party,

LEA CON CUIDADO, En vista de 1a fundidn basica del Servicio do Empico establecida por ley, como una entidad de intarcambio laboral sin comisiones, es deck, como un
foro para reuns a los empleadores y los solctantes do empieo, ni ETA ni las agencias del estado pueden garantizar [a exactitud o veracidad de 13 informacién contenida en
las érdenes de rabajo sometidas por kos empleadaes. ummammommdmwm(mwmmm
clorta de Irabalo contractuales a 1as que el American Job Center, ETA o un orgranismo estatal es de ninguna manera una de las partes.

PUBLIC BURDEMN STATEMENT

The public reporting burden for responding Yo ETA Form 780, which is required 10 obtain or retain benefts (44 USC 3501), is estimated 40 ba approximately 60 minutes per
respense, induding time for reviewing instructions, searching existing data sources, gathering and roviewing the coliection. The public need not respond 1o thés colection of
information unless [t displays a currenty valkd OMB Control Number, This is pubiic information and there s no expectation of confidentiaity. Send comments regarding this
burden estimate or any other aspect of this cllection, inciuding suggestions for reducing this burden, lo the U.S. Department of Labor, Employment and Training
Administration, Office of Workiorce lnvestment, Room C4510, 200 Constifusion Avenwe, NYY, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

L3 carga de informacitn plbiica para responder a la Forma ETA 780, que se requiere para cblener o retener benebcios (44 USC 3501), sa estima en gpronimadamente 6
minutos por fespuesta, incluyendo el Sempo para revisa 1as instrucciones, buscar fuentes da datos existentes, recopiar y revisar ka coleccidn. El piblico no tiene por qué
responder a esta recoplacidn da informacién a menas que muestre un n(mero de control OMB viido. BlakiMuMymhwmmede
confidencialdad. Envie sus comentarios acerca de esta ca1ga o cualquier olro aspecto de esta coleacidn, indluyendo sugerencias para reduci esta cara, al US.
Departmeant of Labor, Employment and Training Administration, Office of Workloroe Investment, Room C-4510, 200 Constitution Avenue, NW, Washingion, DC 20210,

-6~




28. Usethis section 1o provide add1iona) supporing infocmation {including section Box numbet), Inchude attachments,
Informacién adicional de apoyo; induya el numeso da fa seccién @ Incluya archivos adjunlos, si es necesarno,

i necessary. / Utkee esta sectién para proporctonar




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 11 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum’ wage rate for the first week starting with the original anticipated
date of need. The employer may. require workers to perform alternative work If the guarantee Is
invoked and if such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
mintmum wage, child labor, social security, heaith and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed:the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valld farm labor contractor registration
certificate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of cutreach activities pursuant to 20 CFR 653.107.

Employer’'s Name Dirk Bemans Date: 10724110

/ . -
o -

Employer’s Signature

. Besldes the material terms and conditions of the employment, the employer must agree to these assurances if
! the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
“ slgned by the employer, . and’it must accompany-the ETA Form 780,
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New York State Department of Labor
Form ETA 790 Attachment
Terms and Conditions/Clarifications and Assurances/
Additional Information

A: CLARIFICATION OF ITEMS ON FORM ETA 790

item 3: Housing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable lo relurn to their place of residence the same day.

Housing beds, bedding, and mallresses will be furnished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

ltem 14: Board Arrangements
Employer will ] will not(X) provide three meals per day and will deduct $ per day.
Employer willD] will not[J fumish free dishes, cooking ulensils and convenient kilchen and cooking
facilities.
Employer willXd will not[] provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentals, and/or medical necessities.

cogo

Iltem 16: Job Specifications

a. Workers must be able to demonstrate that they are physically able lo perform the work as described.
b. The employer will provide 5 days of training and/or allow 10 days of work for worker lo reach production
standards if applicable.
c. Production Standards (il applicable): After complelion of training or break-in period, employer will
expect worker to: pick 72bxs/hr or cut 2182 leafs/hr
d. Employer may terminale worker with timely notification to the NPC and DHS, if the worker:
1) Reluses, without cause, to perform work for which the worker was recruited and hired;
2) Commits serious acts of misconduct;
3) Fails, alter completing any training or break-in period, 1o reach produclion standards {if
applicable); or
4) Abandons Job (*Job Abandonment”) - is absent for five conseculive previously scheduled days
wilhout prior notification to employer.

ltem 17: Wage Rates, Spacial Pay Information and Deductions

The employer will offer, advertise in its recruilment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rale, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such
increase will be paid as of the eflective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decrease.

a. If piece rate earnings for total hours of work at a piece rate during a pay period do not result in
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

b. In New York Stale, the only deductlions that can be taken from worker pay are:

1. Those required by law, such as Soclal Security, income (ax, and garnishment of wages; and
2. Those that benefit workers and are authorized in wriling, such as life insurance, or a savings
account.

!
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of

Any other deductions are illegal.

. The employer guarantees lo ofler employment for a minimum of % (“three-fourths guarantee”) of the

hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker's amival at the place of employment and ends on the
date specified on the Job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Cerlifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to olher comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) retumn the worker, at the employer's expense. to the place from which the worker
(disregarding intervening employment) came to work for.the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers;.(2) reimburse the warker the full
amount of any deductions made from the worker’s pay by the-employer.for transportation and
subsistence expenses {o.the:place of employmenl and (3) pay the worker for.-any cosls incurred by
the worker for transportation and daily-subsistence to that employer's place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 655.122.. The amount of the
transportation payment must not be.less (and Is not required to be.more) than the most economical
and reasonable common carrier- transportallon charges for the distances involved provide the
guarantees In ltem 19 (a) below.

Workers will not be required to work more than the number of hours specified in the job order for a
workday or on thelr Sabbath or federal. holldays {o.meet this guarantee. The worker's average hourly
earnings will be used under this guarantee where wages are paid on a plece rate basis. Workers who
are terminaled for cause or who voluntarily abandon their job are not entlilled to this guarantee if
empioyer provides timely notification to the NPC and DHS.

On or before sach payday the employer will provide to each worker in one or more written stalements
the folidwing information: (1) the worker’s total eamings for the pay pericd; (2) the worker’s hourly rate
and/or piece rale of pay; (3) the ‘hours ‘of employment offered to the worker (showing offers in
accordance with the % guarantee as datermined in paragraph (i) of ‘the regulations at 20 CFR sec.
655.122(k), separate from .any hours; offered over and above the guarantee) (4) the hours actually
worked by the'worker; (5) an: itemization of all deductions made. from the worker's wages; (6) If piece
rates are used, the units produced daily;:(7) beginning‘and ending, dates of. lhe pay period; and (8) the
employer's name, address, and FEIN.

Workers with school age children who have mlgraled with such children and who departin time to
retum home for the beginning of the school Yyear shall be pald, in-addiiion to the basic wages, any
bonus or other incentive payments or olher expenses to which they would be entitled had they stayed
the entire job order period.

The employar will provide workers referred through the lnletstale clearance system 40 hours of work
for the week beginning with the: anﬁdpated date of need, unless employer has amended the date of
need by notifying the SWA no later than 10 business days before the date of need. If the employer.
fails to notify the NYS Department of Labor, then the employer shall. pay an- eligible' worker referred
through the clearance system $469. 60 (number of hours_of work x AEWR/prevalling wage/minimum
wage) for-the;first week: starting with the originally anticipated date of need. If worker referred fails to
nolify the NYS Depariment of Labor 6f: continued Interest in. the_job_at least 5 days before date of
need, worker-will be disqualified from this assurance. Employer will[X] will nol[] require worker to
perform altemative woik if the guarantee cifed'in this secﬂon Is'Invoked.

Alternative work: any avallable general farm work

Employer will maintain adaquate payroll records. Workers will be pald weekly on friday for work
through the previous week.

184
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Item 19: Transporiation “5‘.00

Ey
o

2.0
Employer agrees lz reimburse inbound transportation and subsistence expenses &Lﬂﬁqper day minimum
to a maximum of per day) to each worker, or any person, government agency, or private
organization which, on behall of the worker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, alter the worker has completed 50% of the stipulated period of
employment, from initial date of need or from the day alter aclual amrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of return transporiation and subsistence (o each worker who
completes the employment period, or who is terminated for medical reasons, or as the resull of fire,
wealher, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers nol o return to his place of recruitment and has subsequent
employment with an employer - see ltem 17 (c) above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides limely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier lransportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other iransportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the Uniled States Depariment of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
(for workers with and without receipts).

c. Ifrequested by the worker, employer will assist in making transportalion arrangements.

d. Employer will provide lransportation, at no cost to the worker, from the employer provided housing to
the aclual work sile and return at the end of the day.

item 22: Workers' Compensation

The employer assures that Policy # Z 1264 831-7 issued by The State Insurance Fund provides the
required insurance for injuries arising out of and in the course of employment.

Employer's proof of insurance coverage will be provided o the Chicago Processing Center before
certification is granted.

Item 23: Tools and Equipment

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.

B: OTHER CLARIFICATIONS AND ASSURANCES

1.
2.

The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.

The employer will expeditiously notify the State agency by telephone immediately upon learning that a crop
is maturing earlier or laler, or that weather conditions, over-recruitment, or other faclors have changed the
terms and conditions of employment.

Outreach workers shall have reasonable access lo the worker in the conduct of oulreach activities pursuant
to 20 CFR 653.501(xvi).

Where appropriale, the employer is cerlified in the use and application of peslicides per Federal
Environmental Protection Agency and State Depariment of Environmental Conservation requirements. The
employer assures that workers hired under this order who will be handling pesticides will be provided
appropriate training.
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5. The employer will provide to an H-2A worker no later than the lime at which the worker applies for the visa,
or lo @ worker in corresponding employment no later than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

6. The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE identification card.

7. The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers or processors in New York State, growers or processars
in New York State who use the services of a:farm labor contractor, and growers or processors in New York
State who, without using the services of:a farm labor.contractor, are responsible for bringing into the state
five or more out-of-state migrant farm:or food processing workers, not including H-2A workers, are
required to register with the New York State.Department of Labor and paya registration fee in addition to
any other fees that may be applicable. This statement applies only to H-2A employers who also employ
five or more out-of-state migrant workers. '

Employer Signature 10/24/16

3-2013



