U.S. Department Labor OMB Control No. 1205-0134
Employment and Training Administration Expiration Date: March 31, 2019

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud - Para incluir informacion adicional vea el punto # 28 - Favor de seqguir las instrucciones paso-a-paso)

1. Employers and/or Agent's Name and Address (Number, Streel, City, Stale
and Zip Code / Nombre y Direccion del Empleador/Palrén y/o Agente
(Namero, Calle, Ciudad, Estado y Codigo Postal ):

Nos. 4 through 8 for STATE USE ONLY
Nimeros 4 a 8 para USO ESTATAL

Pazlenza Enterprises, LLC dba Physical Address: 4. 50C (O"NET/OES) Occupational 5.Job Order No. / Num. de Orden de
The Bloomin' Haus 816 Waverly Avenue Code / Codigo Industrial; Empleo:

Malling Address: Holtsville , NY 11742 2D

816 Wavsrly Avenue Ll 52’ 0 q l . q 552
Holsville, NY 11742 a. SOC (ONET/OES) Occupational N , I \Z
a) Federal Employer Idenlificalion Number (FEIN) / Niumero federal de Tille / Titulo Ocupacional

Identificacion del Empleador: Ker
113602599 N wrsenvt WorkKoers
6. Address of Qrder Holding Office (include Telephone number) { Direccion de

b) Telephone Number / Nimero de Teléfono: la Oficina donde so radico la oferta (incluya el nimero de teléfono):

(631) 404-7953 87’7‘- 4@@-—-4757

c) Fax Number / Nimero de Fax;
a. Name of Local Office Represontative (include direct dial telephone

(631) 207-1645 number) / Nombre del Representante de la Oficina Local (Incluya el
d) E-mal Address / Direccion de Corroo Electrénico: nimero de teléfono de su linea directa).
clo Employer Agent e-mail: masH2A@maslabor.com
¥17-4bl—-915 7
2. Address and Direclions to Work Site / Domicilio y Direcciones al lugar de —
trabajo: 7. Clearance Order Issue Date / Fecha de Emision de la Orden de Empleo:
816 Waveriy Ave., Holtsville, NY 11742 ” ( I 7 / ZO, (0
817 Waverly Ave., Holtsville, NY 11742 B. Job Order Expiratien Date / Fecha de Vencimiento o Expiracion de la Orden
de Empleo:
The employer attests that all work locations are controlled by the 5 I [ ( 20(7

employer stated above and it is not an H-2A Labor Contractor.
e 9. Anlicipated Period of Employmant / Periodo anticipado o previslo de Empleo:

From / Desde: 1/16/12017 To ! Hasla: 8152017
10. Number of Workers Requested / Numero de Trabajadores Solicitados:
| Sae "AHachment 1 10 m 790" kem 2 [ Ver “Adjunto 12 ETA 790" Articulo 2 10
3. Address and Direclions to Housing / Domiciko y Direcciones al lugar de 11. Anticipated Hours of Work per Week / Horas Anlicipadas/Provistas de
vivienda: Trabajo por Semana. Tatal; 40
218 Long ksland Ave., Holtsville , NY 11742 Sunday /Demingo__0 Thursday /Jueves___T
220 Long Island Ave., Holtsville , NY 11742 Monday /Lunes __ 7 Friday /Viemes___ 7
Tuesday / Martes 7 Saturday / Sébado __ 5

Wednesday / Miércoles 7
See “Attachment 110 ETA 7907 tem 11/ Ver “Adjunto 1 a ETA 790" Articulo 11

12. Anticipaled range of hours for different seasonal activilies: / Rango previslo de
horas par alas diferentes actividades de la temporada:

Performs a varlety of manualequipment operation tasks In Nursery operation,

a)  Description of Housing / Descripcion de la vivienda:

Frame single-family house: capacity - 6 persons
Frame single-family house: capacity - 4 persons See “Attachment 110 ETA 790" Rem 12/ Ver “Adjunto 1a ETA 790 Articulo 12
13. Collect Calls Accepted fom: / Aceptan Llamadas por Cobrar de:

Employer / Empleador, Yes/SiE@ NoQO

See "Attachment 1to ETA 790" ftem 3/ Ver “Adjunto 10 ETA 790 Articulo 3
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14, Doscriba how the employer infends (o provide cither 3 moals a day lo each wurker or fumish Fee and convenion! cooking and kitchen faciilies for workers lo propare
moals / Desctiba cémo ef emplaador tiene la intencidn do ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar gratuamente instalaciones para cotinar,

In addition to providing free cooking and kitchen facilitles, employer will provide free transportation to and from the nelghbioring closest town no less
than once each week for supplles andlor banking {for workers for whom housing must be provided). Dining, full kitchen/cooking facilities and other

common areas will be shared by all workers.

Ademis de proveer cocina y las facllades gratls, el empleador proveeré transportacion gratulta a los empleados de y hasta la cludad més cercana al
menos una vez por semana para comprar suministros/ir al banco {para par los empleados a quienes s les deba de proveer vivienda). El comedor,
cocina completafinstalaciones de cocina y otrag Areas comunes serin compartidas por todos los empleados.




15. Rofarral Instrucbions and Hiring information / Instructionas sobre como Referir Candidalos/Solicitanies - (Explain how appEcants are (o be hired or rolemred, and the
Employer's/Agent’s available hour to interview workers / Expligus como los candidatos serin contralados o roferidos, y las horas disponbias del emploador/egente para
entovistar a los trabajadores). Seo instructions for more details / Vealas instrucciones para mas delalles.

The actual employment offeris at the sole discrelion of the employer. Referrals will be accepled from the State Workforce Agencies (SWAS), directly
from spplicants, walk-ins, gate hires, and from other sources. SWA’s should thoroughly familiarize each spplicant with the job specifications and terms
and conditions of emplo before a referral is made. Workers must meet all of the following critetia: -

1. Are available and indicate willingness to work the enlire season.

2. Have transportation to job site at start of season for non-local workers and daily for local workers.

3. Have been fully apprised by the local employimen! office of the terms, conditions, and nature of employment.

4. Arelegally entitled to work In the U.S. ‘ ‘ X

5. Are able, wilingand qualified to perform the work.
Workers must possess documentation required to enable employer to comply with the employment vesification requirements of IRCA. Accurste
complelion of Form 1-9 will ba required of each warker within (3) days of employment pursuant lo U.S. Law. Employer will ablde by the requirements
and assurances of 20 CFR § 653.501 in the processing andlor hiring of individuals referred through the clesrance system.

El empleo actual es a discrecion exclusiva del empleador. Se aceplan referencias del la Oficina Estatal de Empleo (SWAS), solicitantes directos,
personas sin cila, contrataciones de puerta y de otros medios. Las SWAS debe estar completamente familiasizada con cada soficitante con las
especificaciones del empleoy términos y condiclones del empleo antes de que se realice la referencia. Los empleados deben de cumplir con todas los
siguientes criterios:

1. Se encuentran disponibles e indican voluntad para trabajar la temporada completa.

2 2 Tiene transportacion hacia el tuger de trabajo ai inicio de latemporada para empleados no locales y para empleados locales diarios.

3 3 Selehainformado completamente por la oficina local de empleo sobre los terminos, condiciones y naturaleza del empleo.

4, Estan legalmente autotizados para trabajar en los EEUU.

5. Son capaces, tienen el deseo y estdn calificados para desarollar & trabajo.
Los empleados deben de poseer la documentacion requerida para que el emplaador cumpla con a verificacion del empleo segan los requisitos del
IRCA. El cumplimiento preciso de la Fonna I-9 serd requerido para cada trabajador dentro de (3) dias del empleo de acuerdo conla ley de los EEU.
;:mple::'ior serd acatada por los requisites y garantfas del 20 CFR § 653.501en el proceso y/o contratacion de individuos referidos a través del sistema

e acreditacion,

See "Attachment 1to ETA 790” fem 15/ Ver “Adjunto % a ETA 790" Articulo 15

16. Job descriplion and requiremonts / Descripcion y requisitos del irabajo;

This Job requires a minimum of three months of verifiable prior experlence working on a nursery handiing both manual and machine tasks assoclated with
commodity production and harvest activities. Knowledge of fartilizatlon and watering of plants Is necessary.

See "Attachment 110 ETA 780" hem 16/ Ver “Adjurto 1 a ETA 790 Articulp 16

1. Is previous work exparience preferred? / Se prefiere previa experiencia? Yes/Si® No O W yes, number of months preferred: / Si os asl, numoro de
maoses de experiencia; __3___
This job requires a minimum of three months of verifiable prior experience working In a nursery handling both menual and machine tasks associated with
commodity production and harvest activities JEste trabajo requiere tres meses de experiencla previa verificable en un vivero, haciando tareas manuales y

mecanicas asocladas con produccion de la comadidad y actividades de la cosecha,
2. Check all requirements that apply:

O Certification/Liconse Requirements / Cortificacién/Liconcia Roquisitos O Criminal Background Check / Verificacion de antecedentes penales

O Driver Roquiremants / Roquisilos dot condustor Q Drug Screen / Deteccidn do Drogas

Q Employes Will Train / Empleador entrenard o adiestrara Q) Extensivo Pushing and Pulling / Empujsr y Jalar Extensamente

Q Extensive Sitling / Eslar senlado largos ratos Extensive Walking / Caminar por largos ratos

B Exposure to Exireme Temp. / Expuasto a Temperaturas Extremas Frequent Stooping / Inclindndose o agachandose con frecuencia

Lifting requirement / Levaniar o Cargar __60 __ibs.flibras QO OT/Holiday is not mandatosy / Horas Extras (sobre tiempo) / Dlas Feriados no
Ropetitive Movements / Movimientos repetitivos obligatorio

Because the work qualifies as exempt under 29 USC § 213{b){6), ovestime rates are not applicable untess required by state tavs. 1 Ya que el empleo califica como extento bajo 29
USC § 213(b){6), eltiempo extra no es splicable a menos que sea requerido por ta ley estatal.

-3-




17. Wage Rates, Spacial Pay Information and Deductions / Tarifa do Pago, Informacién Sobro Pagos Espacieles y Dngt:ccionas {Rabajas)
Crop Aclivitios Hourly Wage Pieco Rato/ Spocial Pay Doductions® | Yes/Si No Pay Period /
Unil(s) jonus. elc.) Periodo de Pago
Cullivos Salario por Hora Pagos Espetiales Daduccionos ; /
Pago por Picza / (Bana, otc)
Unidad(es) _
nursery S 4474 § See Social Security / £ Q Waoekly / Samana!
stockiplantas de “Attachment 1 Seguro Social _
vivero $ S toETA 790" Fedaral Tax / (] =] o
flem 97 — {mpuestos
Fodoralos _
3 § Ver “Adjunto 1 Stato Tox L] 0 Bl-waokly/
aRTA 790" fimpuostos Quincenal
Atticulo 17 Estalales
$ $ Moals / Comidas o] ) a
3 3 Other (specify)/ (] Q Monthly/Monsual
Ofro (especifica)
(m]
Other/Otro
See “Altachment 1to £ETA 790° Rem 17/ Ver "Adjunto 1 a ETA 780" Articuio 17
Q

19. More Details About the Pay / Mas Detalles Sobre ef Pago:

The employer guarantees to offer, edvertise, and pay a wags defined os the highest of the USDOL-premulgated AEWR, the prevalling hourly wage or plece rate, an agreed-
upon collective bargaining wage (this employer is not subject to a collaciive bargalning agreement) of the federal or state minimum wege in effect &t the time work subject to
the provisions of the job ordet is performed. This gueranteed wage viili not be based on commissian, bonuses, of other incentives.

El empleodor gerantiza ofrecer, publicar y pagar o) salario definido como el mas alto en el AEWR promulgedo por el Departmento de Trabajo, el satario por hote prevaleciente
© por rango de pioza, el acordado bajo la negociacion colactivo dal salario (el empleadar no esta sujele aun acuside de negociacion calacliva), 0 el satario Federal o minimo
estatal en electo 2l momento de! tiempo da trabajo sujeto a provision al momento da realizar el trabajo. €l satarlo garertizado rio se basa comisiones, bonos u oiros
Incentivos.

Sep "Attachment 110 ETA 780" em 18/ Ver "Adjunta 1 8 ETA 780" Articulo 16

19. Transporialion Arrangements / Arreglos de Transportacion

The employar will pay for or relmbursa H-2A workers with pay for the first wotkweek for costs Incurred by tho warker for viss, processing, border crossing, and other related
fees, Including those mendated by the govemmant (excluding passport fees). For non-commuting workers, transportation costs and rezsunablp subsistance from the placa
from which the workar doparted to work for the employer to tha place of employment wil ba relmbursed with pay for the first workwoek, to the extent such worker-bome
expendtures reduce the workers' eamings below the FLSA minimum wage In the first workweek. Pursuant to 20 CFR 655.922(h){1), the smployer will relmburse the worker In
full for aforementloned transportation costs and reasonable subsistance no Iater than at the haliway polnt In the work contract (*50% peried”) If such payment was not already
pald In full to tho worker prios to the 50% period. The minimum trave! subststence of $12.09 per day or the current minimum subsistence amount pubfished In the Federal
Register will be pald to woskers who cannot provide recelpts, and the maximum travel subsistence of $51.00 psr day o the current maximum subsistance emount published In
the Federal Register will bo pald to workers with acceptabla recelpts. The transpotation relmbursement shall be calcutated on the worker's actual cost but not more than the
most cconomical and reasonable similar common carrior transpostation charges for the distance Involved.

El emploador pagars pot el reembolso de los empleados H-2A con el pago de los costos realizados de la primora somana do trabajo del empleado por 1a visa, proceso, costo ds
cruce frontarizo y ofras cuotas relacionadas, incluyondo aquelias requeridas por el gohlemo (excluyendo 1a cuota de pasaporte). Para los empleados que no lenen que viajar
para laborar, los costos da transportacidn y subsisiencia razonable desds el tugar do donda partieron para trabajar para e empleador en el lugar del empleador serd
reembolsado con el pago de [a primera semana de trabalo, al grado que dichos gastos reslizados por ¢l empleado reduzcan las genanclas del empleado por debojo de) salario
minimo do FLSA durante la primera semana da trabajo. Conforms al 20 CFR 655.122{h}{1), ¢l empleador seombolsara af empleado por completo los costos de transportaciény
subsistencia razonabla antes mencionado a miés tardar que la miad del contrato da trabajo ("periodo del 50%") sl dicho pago no se ha realizado por compleio previo al porlodo
del 50%. La subsistencla de viaje minima es da $12.09 por dla la subsistencia actual minima publicada en el Registso Fedoral pagéndose a los empleados que no pusdan
proveer recibos y ¢l miximo do subsistencia da viaje de $51.00 por dia o Ia subsistencia actual mixima publicada on e} Registro Fedoral pagindose a los empteados con
tecibos aceplables. El reembolso del transporte seré calculado a costo actual pero no mayos qus e} medio mis econdmico y razonable similar por los cargos por la
distancia Involucrada.

See "Attachment 110 ETA 730" Rem 19/ Ver “Adjunto 9 o ETA 790" Asticul 19




20. Is fl tho prevaliing praclice to use Farm Labor Contraclors ('F'i.c) to recruil, supervise, transport, house, and/or pay woskers for this (these) crop activity
(ies)? / ¢Es la praclica habitual usar Contralisias de Trabajo Agricola para reclutar, supervisar, transporter, der vivienda, y/o pagarlo a los trabajadoros
para oste{os) tipo{s) do cosecha(s)? Yes/Si Q No

If you have checked yes, whal is the FLC wage for each activily? / Si contesto *Si,* cudl es el salario que le paga al Contralista de Trabajo Agricola par
cada actividad?

21.  Are workers covered for Unemployment Insurance? / ¢Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/Sil&l No QO
(When applicable according to siate law / cusndo se eppliceble de acuerdo 8 la loy estataf)

22. Are workers coverod by workars' compensation? / 3 Sa le proveo seguro de compensationindamnizaclon ol trabajador:  Yas/Si No OO

23. Are lools, supplies, and equipment provided at no charge to the workers? /4 Se les proveen herramlentas y equipos sin costo algun o a los trabajadores?

Yes/Sild No O

24. List any arrangoments which have baon mado with eslablishment owners or agents for the paymant of a commission or othar benafils for sales mado to
workers. (If thero are no such arrangemants, enter *None®.) / Enumere lodos los acuerdos o convenios hachos con los propietarics de) establecimionto o
sus agentes para el pago da una comision u olros benaficios por venlas hechas a los trabajadores. (Sl no hay ningiin acuerdo o convenio, i ndiquo
“Ninguno®.}

Nene /Ninguno

25. Lisl any strike, work stoppage, slowdown, o intoruption of operation by tho employees at the place where (he workers wili be employed. (Ifthere are no such incidents,
enter "None".)/ Enumers teda hueiga, paro o intemupcion de oporaciones de trabzjo por parte de los empleados en el tugar de empizo. (Si no hay incidentes de este
tipo, indiqun *Ninguno® )

None / Ninguno




26 ks this job order fo ba placed in connackion with @ fufure Applizalion for Temparary Employment Certfication for H-2A workers? / ¢Esta orden do empleo ha sido puesta
en conexién con una fitura sofickud de certificacién de emplao temparal para trabajadores H-2A?

Yes/Si MNo O

27. Employar's Cerlification: This job order describos the actual terms and conditions of the amployment baing offered by me and contains all the malerial

terms and conditions of the job. / Cerlificacion dol Empleador: Esta orden da trabajo describe los léminos y condiciones de! empleo que se Ie ofrece, y
contione lodos los términos y condiciones materialos ofrocidos.

Michael Pazienza , Manager
Employer's Printed Name & Tille / Nombso y Titulo en Lotra do Molde/Imprenta del Empleador

Employar's Signaluse / Firm Wdcl Emploador Dale IFSZha !

READ CAREFULLY, In view of the stalutorily establithod basic function of the Employmant Service as a no-foe labor exchange, that is, as a forum for bringing
together employers and job seckers, neither the Employment and Training Administratian (ETA) nor the State agencies are guarantors of the accuracy or

truthiuingss of Information contained on job orders submiited by employors. Nor doos any job order accepled or recruited upon by the American Job Contar
conslitute a coniraclual job offer to which the American Job Center, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista do la funcitn basica del Servicio do Emplen establecida porley, como una entidad de intercambin laboral sin camisionss, es dacir, como un

foro para reunir a los empleadares y los solicilantes de emplao, ni ETA ni ks agencias del estado pueden garontlzar b exattitud o veracidad do la informacidn contenida en
las drdenes de trabajo sometidas por los empleadorus. Nininguna orden de trabajo aceptads o contrelado en el Centro do Caneras {Amesican Job Centar) constihuyen una
oferta de trabajo confractuales a Ias que el American Job Centar, ETA o un organismo estatel es do ninguna manera una de fas partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Farm 790, which is required to obtain or retain benofits (44 USC 3501), is estimated to bo approximately 60 minules por
fosponso, including time for reviewing instrustions, searching existing data sources, gathering and reviewing the colloction. The public nocd not respond lo this callection of
information unlass it displays a cumently valid OMB Contro) Numbar. This is public information and thera is no axpectation of confidentially. Send comments regarding this

burden estimate or any other asped of this collection, including suggastions for reducing bhis burden, lo the U.S. Depariment of Labor, Employment and Training
Administration, Office of Warkforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washinglon, 0C 20210.

DECLARACION DE CARGA FUBLICA

La carga de informacién piblica para responder ala Forma ETA 790, quo se requiere para eblener o relenor benoficios (44 USC 3501), so estima en aproximagamente 60
minutos por rospuesta, inthuyendo of lflempo para revisar las instrucciones, buscar fuentes de datos existontos, recopilar y revisar a coleccion. B piblico no tisne por qud
responder a esta recopilacién de informacién a menes que mugstre un nimero de contro! OMB vido, Esla informacién es piblica y no hay ninguna expectativa deo
contdonciafidad. Envio sus comsntarios acerca de esta carga o cualquier otro aspatto de esta coleccidn, intluyendo sugorencias para reducir esta carga, al U.S.
Depatment of Labor, Employment and Trairing Adminisiration, Office of Workforce lnvestment, Room C-4510, 200 Consliiulion Avenue, NW, Washington, OC 20210.

-6-




28. Usa this section to provide additiona! supporing information (including section Bax mumber). Includa altachments, if necessary. / Ublice esta seccion para proporcionar
informacién adicional de apoyo; incluya el numeso de la seccién e incluya archives adjuntos, si es necesario.

See "Altachment 1 to ETA 790 for continustions of tem 2, flem 3, tem 11, Rem 12, Bem 15, hem 16, Rem 17, Rem 16, and Rem 19.

Workers Compensation Insurance

Cartier: Property & Casualty Insurance Co. of Hartford
Policy: 12 WEC CV5389

Ver “Adjunto 1a ETA 790" lor continuationes of Articulo 2, Articuto 3, Astizufo 11, Asticulo 12, Artlculo 15, Articulo 16, Articulo 17, Articulo 18, y Articulo 19.

Seguro de Compensacién de Trabajadores

Portador: Property & Casualty insurance Co. of Hartford
Poliza: 12 WEC CV5389




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHQ). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work If the guarantee Is
invoked and if such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earlier or later, or that weather condltions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate,

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’'s Name Michael Pazienza Date: Hl [ Q 1020(’6

- Employer's Signature ﬂ@%‘

7

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accampany the ETA Form 790,



ETA 790 - Attachment 1
Pazienza Enterpriscs, LLC dba The Bloomin' Haus
Page 10f 11

ENGLISH

Item 2. Address and Direction to Work Site (continued from ETA 790, page 1, Item 2)

816 Waverly Ave., Holtsville, NY 11742 — Directions: From I- 495/Long Island Expressway, take Exit 62 to right on Waverly
Ave. Go south for approximately one mile to 816 Waverly Ave.

817 Waverly Ave., Holtsville, NY 11742 — Dircctions: From I- 495/Long Island Expressway, take Exit 62 to right on Waverly
Ave. Go south for approximately one mile to 817 Waverly Ave.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing.

Employer retins possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

218 Long Island Ave., Holtsville, NY 11742 - Directions: From I- 495/ Long Island Expressway, take Exit 62 to right on
Waverly Ave. Proceed on Waverly Ave. for 0.5 mile and turn left on Long Istand Ave. Continue 0.25 mile to 218 Long Island
Ave. on right.

220 Long Island Ave., Holtsville, NY 11742 - Discctions: From 1-495/ Long Island Expressway, take Exit 62 to right on
Waverly Ave. Proceed on Waverly Ave. for 0.5 mile and wrn left on Long Island Ave. Continue 0.25 mile to 220 Long Island
Ave, on the right.

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(ii). Al housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

1f one has not already been performed at the time of this filing, Pazienza Enterprises, LLC dba The Bloomin' Haus requests a
timely inspection of employer-provided worker housing by tepresentatives of the State Workforce Agency, the State Health
Department and/or the US Employment and Training Administeation to verify the condition of such housing so as to ensute
that all worker housing mects standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
refecence in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with
other female workers.

Item 11. Anticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 8:00 AM until 3:30 PM Monday through Friday and on Saturday from 8:00 AM to 1:00 PM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold



ETA 790 - Antachment 1
Pazienza Enterprises, LLC dba The Bloomin' Haus
Page 2of 11

or drought may affect working hours. Employer will offer 40 hours/weck, weather and crop conditions permiting. Worker
will report to work at designated time and place as directed by employer cach day.

Item 12. Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Item 12)

(See Item 16 for a complete description of scope of job duties). All hours worked will be engaged in nursery stock
production. Given that the demands of agricultural production are unpredictable and driven by factors including weather,
crop conditions, market demands and scasonal task nceds and numerous other factors, it is impossible to predict with any
degree of accuracy what percentage of time will be dedicated to specific tasks described in Item 16.

Item 15, Refecral Insteuctions and Hiring Information (continued from ETA 790, page 3, Item 15)

Pazienza Enterprises, LLC dba The Bloomin' Haus will abide by the requirements and assurances of 20 CFR § 653.501 in the
processing and/or hiring of individuals referred through the clearance system. Referrals of individuals shall be made through
the order holding office of the New York State Department of Labor in order to ascertain current employment, crop or
housing information and to enable proper arrangements to be made. It will be the responsibility of the referring SWA office
to inform job seekers of the terms and conditions of this clearance order. The referring SWA office after coordinating the
referral with the order holding office will contact the employer's agent or the employer directly and advise the agent or
employer of the referral or referrals. When possible, SWA offices should furnish translator services if necessary. Interviews,
cither in person or by telephone, will be conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM , Monday
through Friday. Employer’s agent to be contacted first at the following address and phone number. If unavailable,
contact employer directly during the same hours.

Employer Agent Employer
MAS Labor H-2A, LLC. Pazienza Enterprises, LLC dba The Bloomin'
Haus
P.O. Box 507 Michacl Pazienza
I.oﬁgﬂm, VA 22949 816 Waverly Avenue , Holtsville, NY 11742
434-263-4300 / 434-260-8833 (phone) {631) 404-7953 (phone)
434-263-4700 (fax) {631) 207-3643 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. Ifa holding
office plans to refer scveral applicants at the same time, it is requested that the employer be advised in advance
and a time scheduled for the interview.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office:  New York State Department of Labor
One Stop Office nearest to you
877-466-9757

Pazienza Enterprises, LLC dba The Bloomin' Haus will abide by the assurances set forth in 20 CFR § 655.135 including but
not limited to specific rcgulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State,
and local laws, and all specific obligations set forth in subpart (a) through (1) for all workers who apply and/or are hired to
perform the specific work described in this clearance order.

Item 16. Job Description and Requitements (continucd from ETA 790, page 3, Item 16)

Workers will water plants and fertilize all plant material. Workers must be able to identify lack of nutrition and
types of fertilization each variety of plant requires. Workers will space plants according to variery and hanging
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of basket material. Will uncover and/or recover winter storage houses. Loads/unloads trucks and wagons of all
plant material grown on the farm. Will operate teactors and other mechanical cquipment under supervision.

Work is to be donc in the ficld or greenhouse for long periods of time. Workers will assist in loading trucks
with nursery products weighing up to and including 60 pounds and lifting to a height of 5 feet. Workers should
be able to work on their fect in bent positions for long periods of time. Work requires repetitive movements
and extensive walking. Allergies to ragweed, goldenrod, inscct spray, related chemicals, etc. may affect workers'
ability to perform the job. Workers arc exposed to wet weather early in the moming through the heat of the
day. Temperatures may range from 10 to 100 F. Workers may be required to work during occasional showers
not severe enough to stop operations. Workers should be physically able to do the work required with or
without reasonable accomodations. Saturday work required. Must be able to lift/ carry 60 lbs.

In addition, workers will be required to pecform vadable tasks such as the following: itrigation, ditching,
shoveling, hoeing, hauling, ground preparation, weeding and other tasks related to nursery operation.

Work will also include mechanized field work using power cquipment. By way of example and not limitation
power equipment may include tractoes, planters, sprayers, cultivators and other cquipment. Workers will be
expected to be able to operate agricultural equipment with ot without direction.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations).

Persons seeking employment as experienced Nursery Worker must be available for the entire period requested
by the employer. Applicants must be able to furnish verifiable job reference(s) or comparable third party
documentation from recent employer(s) establishing acceptable prior experience. Successful applicants will be
subject to a trial period of up to 5 days during which their performance of required tasks will be evaluated. If
the performance during the trial period is not acceprable to the employer the worker's employment will be
terminated.

Raiscs and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who

is physically able but daes not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

ctions (continued from ETA 790, page 4, Item 17)

Picce Rate: N/A

The employer guarantees to offer the workers employment for at least ¥ of the work houts of the total period during which
the work order and all extensions thereof arc in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order o its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of houts. Any employee who is terminated
for cause for will not be entided to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than six (6) after the date of certification (as required by New
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York state law). The employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-
required and worker-authorized deductions. Deductions for FICA and federal /state tax withholding, and deductions
including court-ordered child support, gamishments and liens, and any other such legally-required deductions will be made jn
individual circumstances as required by law. All deductions will be made in accordance with FLSA regulations. Advances
and/or loans made to workers, if any, may be repaid by pre-authorized payroll deductions. The employer does not eavision
other uniform workforce-wide payroll deductions. The employer may offer voluntary employee insurance or retitement plans
to its workers; participation in any such plan, should it be offered, is voluntary and will be pre-authorized by the worker in
writing. No charge will be made for beds and similar items furnished to workers to whom housing is provided unless items are
unlawfully removed or damaged beyond normal wear and tear.

Item 18. Mote Details Abhout the Pay (continued from ETA 790, page 4, Irem 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and teem of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is pesformed. In the event the state workforce agency promulgates an hourdy wage cate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or cmployer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any casc not less than the highest of the aforementioned rates in effect at the gme the work is performed.

IE, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work conteact. Whether such an event constitutes a contract impossibility will be
deteemined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantec for the time that has clapsed from the fisst day of cmployment to the time of its termination
as described in 20 C.F.R. § 655.122(1). The employer will make cfforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such tansfer is not affected,
the employer will:

) Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

® Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments werc not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.FR. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplics and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of necd cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(i){(v}(A) & (D).

If the worker voluntarily abandons employment before the end of the job order petiod or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-24 worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
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cmployment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. Ifa worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weekly. The employer will furnish
to the worker, on or before each payday, one or more written statements showing the worker's total eamings for the pay
periods, the beginning and ending dates of the pay period, the worker's hourly rate and/or picce rate of pay, the units
produced daily (if paid by picce rate), the hours of employment which were offered to the worker (broken out by the hours
offered in accordance with and over and above the % guarantee), the hours actually worked by the worker, an itemization of
all deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.

The employer agrees to make carnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and diseasc arising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification
date.

memm (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker's transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who arc terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis, Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We have transiated these terms of employment into Spanish and done our best to be accurate in every respect. Howerer, if there is a conflict between
the Spanish translation and the English original, the English original controls.

Hentos truducido las condiciones de empleo al espariol, y hemos becho nuestro mejor esfuersp para ser exactos en fodos los aspectos. Sin embargo, en
caso de un conflicto entre lu traducdin al esparol y el original en inglés, el contrato en inglés prevatecerd.

Item 2. Address and Ditections to Work Site/Domicilio y Direcciones al Lugar de Trabajo (continuacién del ETA
790, pagina 1, Articulo 2)

816 Waverly Ave., Holtsville, NY 11742 - Instrucciones: Desde la I- 495/ Long Island Expressway, tomar la salida Exit 62 a
la derecha en Waverly Ave. Ir al sur por aproximadamente una milla hacia 816 Waverly Ave.

817 Waverly Ave., Holtsville, NY 11742 - Instrucciones: Desde Ia I- 495/ Long Island Expressway, tomar la salida Exit 62 a
Ia derecha en Waverly Ave. Ir al sur por aproximadamente una milla hacia 817 Waverly Ave.

ienda (contnuacidn del ETA

La vivienda es provista bajo ningiin costo a empleados que no conmutan. Se conace como “empleados No-conmutables” a los
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacin el lugar de su residencia que él/clla ocupaba en el
momento del oftecimiento de trabajo. La vivienda serid provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacion se le permitiri ocupar la vivienda.

El empleador se retiene la posesion y control del drea de la vivienda en todo momento ¥ ¢l empleado, si sc le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacion del empleo con el
empleador quien provee la vivienda, de acuerdo con la ley estatal.

218 Long Island Ave., Holtsville, NY 11742 - Instrucciones: Desde la 1- 495/ Long Island Expressway, tomar la salida Exit
62 a la derecha en Waverly Ave. Continuar en Waverly Ave. por 0,5 milla y dar vuelta a In izquierda en Long Island Ave.
Continuar por 0,25 milla hacia 218 Long Island Ave. en Ia derecha.

220 Long Island Ave,, Holtsville, NY 11742 - Instrucciones: Desde la 1-495/ Long Island Expressway, tomar la salida Exit
62 a la derecha en Waverly Ave. Continuar ecn Waverly Ave. por 0,5 milla y dar vuelta a la izquicrda en Long Island Ave.
Continuar por 0,25 milla hacia 220 Long Island Ave. en la derecha.

En caso de alquiler y/o alojamicnto piiblico que figuran en el punto 3, el empleador de fe que dicho viviendn cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(). Todos los gastos por renta
serin pagados por ¢l empleador directamente al dueiio o corredor de la renta y/o ala unidad de alojamiento publico.

Si no se ha realizado una al momento del llenado, Pazienza Enterprises, LLC dba The Bloomin' Haus solicitard una
inspeccion a tiempo de la vivienda provista por el empleador a los representantes de la Agencia de Personal Estatal, el
Departamento de Salud del Estado y/0 la Administracién de Empleo y Entrenamiento de los EEUU para verificar las
condiciones de dicha vivienda para asegurar que todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30
dias previos a su ocupacién.

Los empleados que ocupan ha vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin anexados a esto e incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas reglas seri resultado de una accién disciplinaria como se
describe en las Reglas de Trabajo.
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Los empleados serin asignados a Ia vivienda del empleador por parte de un administrador designado por la compaiia y
deberin ocupar la vivienda asignada a ellos. Las empleadas mujeres serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.

(13 Anticj man (continuacién

.1 : 41988 Jo ! AAONNE OF
del ETA 790, pigina 1, Articulo 11)

El dia de trabajo es de 8:00 AM hasta 3:30 PM de lunes a viernes ¥ 8:00 AM hasta 1:00 PM ¢l sibado, con un tiempo para
comer, sin goce de sueldo (7 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en el dia de descanso religioso, dependiendo en las condiciones climaticas u otras
condicioncs. El calor excesivo, frio o sequia pueden afectar fas horas de trabajo. EI empleador ofrece 40 horas/semana
siempre y cuando las condiciones del tiempo y la condicién de la cosecha lo permitan. Los empleados se reportarin a trabajar
el dia y al lugar designado como se le indico por el empleador cada dia.

tem 4 i ge of Hours f t 1al Activiti g
Actividades de la Temporada (continuacién del ETA 790, pigina 1, Articulo 12)
Desatrolla un variedad de trabajos manual/operacién de cquipos) en cl/la Vivero operacién.

(Ver el Anexo 16 para una descripcién complete de la descripeion del trabajo). Todas las horas seran relacionadas con la
produccion de plantas de vivero. Dado a que Ia demanda de Ia produccion agricola es impredecible y se maneja por factores
que incluyen la temperature, condiciones de la cosecha, demandas del mercado y trabajos temporales requiren de numerosos
factores, es imposible predecir con un nivel de precision que porcentaje de tiempo serd dedicado para especificar trbajos
descritos en ¢l Anexo 16.

tem Refereal Instructions and Hiring In
(continuacién del ETA 790, pigina 3 Articulo 15)

Pazienza Enterpriscs, LLC dba The Bloomin' Haus acatard los requisitos y garantias del 20 CFR § 653.501 en el proceso y/o
contratacién de individuos referidos a través del sistema de acreditacion. Las referencias de estos individuos serdn hechas a
través de las oficinas de colocacion de la New York State Department of Labor de acuerdo para comprobar el empleo actual,
cosecha o informacion de vivienda y para asegurar que se hagan los arreglos correspondientes. Serd responsabilidad de la
oficina SWA referente de informar a los solicitantes de empleo de los términos y condiciones de la autorizacién. La oficina
SWA referente después de coordinar las referencias con las oficinas de colocacion contactari al agente del empleador o al
empleador directamente y asesorard al agente o empleador sobre la referencia o referencias. Cuando sea posible, las oficinas
SWA podrin proveer el servicio de traductor si fucea necesario. Las entrevistas, ¥ya sea cn persona o por teléfono, serin
dirigidas por el agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador
scrd contactado primeramente en el siguiente domicilio y teléfono. Si no se encontrard disponible, contactarse con
el empleador dircctamente durante el mismo horario.

Agente del Empleador Empleador
MAS Labor H-24, LLC. Pazienza Enterprises, LLC dba The Bloomin'
Haus
P.O. Box 507 Michael Pazienza
Lovingston, VA 22949 816 Waverly Avenue Holtsville NY 11742
434-263-4300/434-260-8833 (tcléfono) {631) 404-7953 (tcléfono)
434-263-4700 (fax) (631) 207-3645 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacion planea referir a varios solicitantes al mismo tiempo, se requiere que el
empleador sca avisado por adelantado y un agenda para las entrevistas.
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La decision de contratacion serd comunicada directamente al solicitante al teléfono, direccion, correo
¢lectronico v otro medio de informacién en el caso que dicha informacion no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
Caso.

Oficina de Agencia Estatal; New York State Department of Labor
One Stop Office nearest to you
877-466-9757

Pazienza Enterprises, LLC dba The Bloomin' Haus acatari de acuerdo a la establecido por ¢l 20 CFR § 655.135 que incluye
pero no se limita a Ia normativa especifica con referencia a las pricticas de contratacién, reclutacion afirmativa, en
cumplimicnto con las leyes Federales, Estatales y locales y Ias obligaciones especificas establecidas en la subparte (a) al () para
todos los trabajadores que aplican y/o son contratados para desarrollar cl trabajo especificamente descrito en la orden de
autorizacion.

ajo (continuacién del ETA 790, pigina

Este trabajo requicre un minimo de tres meses de experiencia previa verificable trabajando en un vivero realizando trabajos
manuales y mecinicos asociados con Ia produccién y actividades de cosecha. Se requicre tener conocimiento de fertilizacion y
nicgo de plantas.

Los trabajadores regarin las plantas y fertilizarin todas las plantas. Los trabajadores deben ser capaces de identificar Ia falta de
nutrientes y los tipos de fertilizante que cada variedad de planta necesita. Los trabajadores espaciatin las plantas de acuerdo a
la variedad y al material colgante. Descubrir y/o recubrir las casa de almacenamiento de invierno. Carga/descarga camiones y
vagones de toda planta que crecen en la granja. Conducir tractores y otros equipos mecinicos bajo supervision.

El trabajo s realiza en el campo o invernaderos por largos periodos de tiempo. Los trabajadoresayudarin en cargar camiones
con productos del vivero que pesan hasta 60 libras y podran ser capaces de levantar a una altra de § pies. Los trabajadores
serin capaces de trabajar de pie inclinados por latgos periodos de tiempo. El trabajo require movimientos repetivos y mucho
caminar. Las alergias a solidago, ambrosia, espray de insecto, o quimicos relacionados, etc. pucde afectar la habilidad de los
trabajadores para desarrollar el trabajo. Los trabajadores estacin cxpucstos a temperaturas himedas temprano por la mafana
¥ con calor a través del dia. Las temperaturas oscilan de 10 a 100 gtados F. Sc requicre que los trabajadores trabajen en lluvias
ocasionales que no sean severas como para detener el trabajo. Los trabajadores deben estar fisicamente capaces de desarrollar
el trabajo requerido con o sin adaptaciones razonables. Debera trabajar en Sabado. Debe ser capaz de cargar/levantar 60
libras. ’

Ademis, se requiere que los trabajadores desarrollen varias tareas como: irrigar, crear zanjas, palear, azadonear, transportar,
preparar la tierra, quitar maleza y otras tareas relacionadas con la operacion de un vivero.

El trabajo incluiri trabajo mecanizado de campo utilizando equipo de potencia. Por ejemploel equipo de potencia puede
incluir tractores, sembradoras, rociadotas, cosechadoras y otros equipos. Se espera que los trabajadores sean capaces de operar
equipo agricola con o sin direccion.

El empleador asegura que al trabajador se le proveeri transportacion de su vivienda al lugar de trabajo cada dia (para los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen cl trabajo como Tmbajador de Vivero con experiencia deberin estar disponibles por el periodo
completo requerido por el empleador. Los solicitantes deben ser capaces de proveer referencia(s) verificable(s) de trabajo o
documentacién de terceras personas de empleador(es) recicnte(s) estableciendo experiencia previa aceptable. Los solicitantes
cxitosos estarin sujetos a una prueba de hasta 5 dias durante la cual su desarrollo o trabajo requerido serd evaluado. Si el
desarrollo durante el periodo de prueba no es aceptado por el empleador, el trabajo seri dado como terminado.
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Los aumentos y/o bonos podrin ser ofrecidos a cualquier trabajador temporal bajo esta orden de trabajo, a completa
discrecion de In compaiiia, basada en los factores individuales que incluyen su rendimicnto, habilidad y permanencia.

El empleador se retienc el derecho de despedir a un trabajador obviamente descalificado, enfermizo o recalcitrante quicn
fisicamente sca capaz pero demuestre su falta de desco de desatrollar el trabajo necesario para que el empleador aumente su
produccién de calidad Premium, o por cualquicr otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos cn )a orden de trabajo sc aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y H-24, trabajando cn la ocupacion descrita en esta solicitud de aceptacion.

ftem 1 Vage Rates, Special Pay Information ductions/Tarifa ago, Informaci
ucci

. Wap nand De e 1
&Mﬂmﬁ(mndnuacién del ETA 790, pigina 4, Articulo 17)

Pago por pieza: N/A

El empleador garantiza oftecer al empleado trabajo por al menos % de las horas de trabajo del periodo total durante el cual el
trabajo y todas las extensiones estarin en efecto, iniciando con el primer dia de trabajo después de la llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si ¢l empleador ofrece
menos trabajo durante este periodo que el requerido bajo csta provision, el trabajador serd pagndo la cantidad que él/ella
hubiera ganado donde él/clla, de hecho, haya trabajador para garantizar la cantidad de horas. Cualquicr empelado que sea
despedido por causa justificada no tendri derecho a esta garantia.

El empleador esti de acuerdo en mantener los registros de némina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j)(1) y de tetener dichos records por un periodo de al menos seis (6) afios después de Ia fecha de la
certificacion (de acuerdo con las leyes estatles de New York). El empleador proporcionard a cada empleado en el dia de pago
Ia contabilidad detallada de las ganancias y las deducciones legalmente requeridas y autorizadas de los trabajadores. Las
deducciones del FICA y las retenciones de impuestos federales/estatales y las deducciones incluyendo el apoyo a menores por
orden judicial, embargos y gravimenes, y cualquier otra deduccién legalmente requerida serd en circunstancias individuales
requendas por la ley. Todas las deducciones serin realizadas de acuerdo 2 la reglamentacion de FLSA. Los adelantos y/o
préstamos hechos a los empleados, si hubiera, serin pagados por deduccién pre autorizada en la némina. El empleador no
prevé otras deducciones hechas a la némina de acuerdo 2 la fuerza laboral. El empleador pucde ofrecer seguro voluntario al
empleado o plan de retiro a sus empleados; Ia participacién en dicho plan, se debe ofrecer, es voluntario y serd pre-autorizado
por ¢l empleado por escrito. No se debera cobrar por las camas y otros articulos similares comprados por los empleados que
s les provea vivienda a menos que los aritculos sean retirados ilegalmente o daiiados mis alla del uso normal o desgarre.

20 (continuacién del ETA 790, pagina 4, Articulo 18)

En ¢l caso que el Departamento de Trabajo baje el AEWR por cualquicr rzén durante el tiempo de la reclutacién del
empleador y el término de la solicitud del certificado de trabajo, el empleador reduciri su ofrecimiento/ pago por rango de
hor tan bajo como para equiparar con el nuevo AEWR y que sea el mis elevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacién que promulgue un rango de
salario por hora mis elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por el emplendor- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor a su discrecion, pero en
cualquier caso que no sea menor al mis elevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarrollado.

Si, antes de la fecha de expiracion especificada en esta solicitud de aceptacién de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fucrza mayor que hace que el cumplimiento del
contrato sea imposible, el empleador podri dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato este serd determinado por un Oficial Certificante de acuerdo con In ley. En ¢l evento que se dé por
terminado el contrato, el empleador cumpliri con la garantia de tres cuartos por ¢l tempo que paso desde el primer dia del
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sportacién (continuacion del ETA 790, pigina 4, Articulo 19)

St el empleado completa el periodo de empleo, el empleador proveera o pagard la transportacion y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
empleo subsccucnte con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleador solo pagari por la transportacién hacia el nuevo trabajo.

El reembolso de la transportacién de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no seri proveido a los empleados
que voluntariamente abandonen ¢l empleo antes de terminar cl periodo o que hayan sido despedidos por alguna causa.

E!l empleador proveera la transportacién bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresare a
su vivienda diariamente. Dicha transportacién sera de acuerdo con las regulaciones aplicables en la Federacién, Estado o leyes
locales. El uso de este transporte ¢s voluntario, a ningiin empleado se le requerird como condicion del empleo el utilizar la
transportacién y subsistencia si aplica. El empleador no proveeri transportacion a los empleados locales diferente que de la
granja al lugar de rabajo.



ETA 790 — Attachment 2
Pazienza Enterprises, LLC dba The Bloomin' Haus

General Conditi

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the wotk deseribed in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the pesiod of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be cligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (¢) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; (c) is found to have a eriminal
conviction record that the employer reasonably believes, consistent with current law, will impair the safety and living
conditions of other workers; (f) provides other lawful job-related reasons for termination of employment, including
termination of a non-US worker because a US worker makes himself available for the job under the DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has clapsed from the first day of employment to the dme of its termination
as described in 20 C.F.R. § 655.122(j). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not cffected,
the employer will:

(1) Retum the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

@ Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. For an H-2A worker going
from an H-2A employer to a subsequent H-2A employer, the subsequent H-2A employer will provide the copy no later than
the time an offer of employment is made by the subsequent H-2A employer. In the absence of a separate, written work
contract entered into between the employer and the worker, the required terms of this job order and the certified Appiication for
Temporary Emplayment Certification will be the work contract.



ETA 790 - Attachment 2
Pazienza Enterprises, LLC dba The Bloomin®' Haus

Condiciones Generales

Para ser contratado para este empleo bajo esta orden de trabajo, el trabajador deberd ser capaz, estar dispuesto, calificado y
disponible en el momento y lugar de la necesidad para desarrollar el trabajo descrito en esta orden de trabajo.

El trabajador entiende que si renuncia o ¢s despedido por causa ajena al término del periodo de empleo éste no recibird el
reembolso de transportacion mencionado bajo el Titulo 17 y no podra ser elegible para contratacién en afios futuros.

El empleador podri dar por terminado al trabajador por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si ¢l trabajador abandona el empleo; cinco dias laborales consecutivos sin justificacién significari abandono
del empleo; el trabajador deberd notificar al empleador y asegurar el permiso en caso de ausencis; (b) hacerse el enfermo o de
otra manera rehusarse sin justificacién a desarrollar el trabajo como se le es indicado para lo que fue reclutado o contratado; (c)
que haya cometido actos serios de mala conducta o violaciones a las reglas de empleo ya sean serias o repetitivas; el ecmpleador
podré hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, el empleador deberd acatar por tales reglas (se anexa
una copia de las reglas generales); (d) se rchiisa después de completar el periodo de tres dias de entrenamiento o cinco dias de
periodo de prucba, lo que aplique, a desarrollar su trabajo de manera competente para que el empleador produzea o venda
productos de calidad premium; (c) si se le encuentra un record de condena criminal que cl empleador crea razonablemente, de
acuerdo con la ley, que impediri la seguridad y condiciones de vida de otros trabajadores; (f) ofrece otras mzones legales
relacionadas con el trabajo para la terminacién del empleo, incluyendo Ia terminacion de un trabajador no originario de EEUU
porque un trabajador de EEUU se pone a disposicidn para ¢l empleo bajo Ia regla del 50% del DOL.

5i, antes de la fecha de expiracion especificada en el contrato de trabajo, los servicios del trabajador no sean requeridos por
razones fucra del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sen imposible, ¢l empleador podra dar por terminado el contrato de trabajo. Un Oficinl Certificado determinara si dicho
evento constituye una imposibilidad del contrato de acuerdo con la ley. En ¢l evento que se de por terminado el contrato, ¢l
empleador cumplira con la garantia de tres cuartos por ¢l iempo que paso desde el primer din del empleo al tiempo de la
terminacion como se describe en el 20 C.F.R. § 655.122()). El empleador ham un esfuerzo en wransferir al trabajador a otro
empleo similar que sea aceptable para el trabajador, consistente con la existente ley de inmigracién, como aplique. Si dicha
transferencia no cs efcctuada, el empleador deberi:

¢)) Regresar al trabajador, a costa del empleador, al lugar de donde el trabajador (sin importar el empleo que intervienc)
vino a trabajar para el empleador, o ransportar al trabajador al siguiente empleador H-2A certificado, cualquiera que el
trabajador preficea;

@) Reembolsar al trabajador ¢l total de las deducciones hechas al pago del trabajador por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

3 Pagar al trabajador por cualquier costo realizado por el trabajador por su transportacion y subsistencia diaria al lugar
del empleo del patrén, si dichos pagos no fucron pagados al trabajador previamente antes de la separacién del empleo. La
subsistencia diaria scra contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del transporte no
sera menor (y no sc requicre ser mas) que ¢l medio de transporte mas econémico y razonable que cubra la distancia
involucrada.

Una copia del Acucrdo de Trabajo Agricola y las Reglas de Trabajo contenen todas las disposiciones requeridas por la seccion
20 CFR 655.122(q) serin proveidas al trabajador en ¢l idioma entendido por el trabajador a més tardar al dempo en que el
trabajador aplique por su visa, o, al trabajador en el empleo correspondiente, a mas tardar que antes del inicio de trabajo. Para
un trabajador H-2A yendo a un empleador subsecuente H-2A, el empleador subsecuente H-2A proveerd una copia a mis
tardar al tiempo de la oferta de trabajo hecha por un empleador H-2A subsecuente. En ausencia de un contrato de trabajo
independiente por escrito entre el empleador y el trabajador los términos requeridos en esta orden de trabajo y la Cervificaciin de
la Solicitud de Empleo Temporal certificada sera ¢l contrato de trabajo.



Pazienza Enterpriscs, LLC dba The Bloomin' Haus Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct cxpected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be considered
grounds for immediate termination of a worker’s employment. Penalties such as suspension from work opportunity for the
remainder of a day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care and
maintenance of all property provided to them by the employer.

1.

)

10.
11.

13.

14,

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No usc or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing.

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or ““day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five conscecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated.

Woarkers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind arc permitted.

All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish for copies may ask their supervisor.

All housing must be locked cach morning before leaving for work. Lights and unnecessary heat should be tumned off;
doors and windows closed in cvent of rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthorized breaks from work.
Workers may not leave the field or other assigned work area without permission of employer or person in charge.
Workers may not enter employer’s premises without authorization.

Workees shall be present at their assigned worksite at the scheduled start time. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.
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15.
16.

17.

18.
19.
20.

21

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any time.
Workers will be discharged if they steal from fellow workers or the employer.
Workers will not falsify identificatdon, personnel, medical, production or other work-related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property
belonging to the employer or to other employecs.

. Workers may not usc or operate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misuse or remove from the farm premises without authorization any employer-owned property.

- Workers must obey all safety rules and common safety practices and must report any injuries or accidents prompty to

their supervisor or the employer's office.

. Workers must follow supervisor's instructions. Insubordination is cause for dismissal.

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by

workers without employer's prior permission, will be charged to workers.

. No personal cell phone use is allowed during work hours.

. Except as otherwise noted above, employces who violate work rules will be disciplined according to the following

schedule:
First offense:  oral warning and correction.
Sccond offense: written warning and unpaid leave for balance of day.

Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact
statement.
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NORMAS DE TRABAJO

Aungue no ¢s la intencién de ser una lista complets, estas normas de trabajo tienen la intencion de proveer una guia

de los estindares de conducta que se esperan de los trabajadores.

Se les notifica que cualquicr violacion de los requisitos legitimos relacionados al trabajo incluyendo estas normas de trabajo,
serin consideradas como motivo para despedir al trabajador inmediatamente. Las sanciones, tales como suspension de
oportunidades de trabajo por el resto del dia 0 hasta tres dias pueden levarse a cabo en el caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas con disciplina, asistencia al trabajo, calidad de
trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que cl patrén le provea.

1.

o

10.
11.

13.

Los trabajadores que desarrollen un trabajo descuidado podrin ser suspendidos sin derecho a pago por el resto del dia
0 hasta por tres dias a discrecion del supervisor, dependiendo del grado de la infraccién, el record previo del
trabajador y otros factores relevantes. El despido del trabajador podri resultar por razén de ofensas anteriores.

No se podri usar o poscer cerveza, licor o drogas ilegales durante las homs de trabajo o durante cualquier dia de
trabajo antes de que ¢l mismo sea completado (como dutante las comidas); los trabajadores no podrin reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los trabajadores podrin ser despedidos por el uso
excesivo de alcohol, andar borrachos y/o tener una conducta inadecuada en la vivienda después de horas de trabajo.
Las drogas ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador,
incluyendo la vivienda,

No se permitirin ausencias y/o tardanzas en exceso. Este es un trabajo regular, un empleo diario para lo que sc cspera
que los estén presentes, disponibles y deseosos de desarrollar su trabajo diario y en el iempo programado. Este no es
un empleo esporidico o de un dia. Las egadas tardes en exceso o repetitivas no serin aceptadas. Cualquier ausencia al
trabajo deberi ser reportada antes de las 7 AM. Las ausencias sin justificacién por cinco dias consccutivas constituirin
abandono del empleo y ¢l trabajador serd despedido.

Los trabsjadores deberin mantencr la vivienda proveido antes de limpia y en buen estado, uso y desgaste razonable.
Los trabajadores deberin cooperar en mantener las dreas comunes de la cocina y habitaciones. No se permiten
mascotas de ningun tpo.

Todos los carteles requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser retirados,
manipulados o alterados, de cualquier forma. Los trabajadores que requicran copias podrin pedirsclas al supervisor.

Todas las viviendas deberin cerrarse cada madiana antes de ir n trabajar. Las luces y calefaccion innecesaria deberin ser
apagadas, las puertas y ventanas cerradas en caso de lluvia y cuando la calefaccién esté encendida.

Los trabajadores que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones es necesario para los demés ocupantes.

Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los domnitorios o en cualquiera otra drea
que no sea la cocina. El patron proveera los aparatos y articulos para cocinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, dreas de trabajo, ni en ¢l drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los trabajadores no podrin tomar recesos del trabajo sin autorizacién.

Los trabajadores no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o la
personsa encargada.

Los trabajadores no deben entrar a la propiednd del patrén sin autorizacion.

Los trabajadores no deberin presentarse al lugar de trabajo asignado a la hora programada pam iniciar. Los
trabajadores no pedrin iniciar ¢l empleo antes de la hora de entrada o continuar trabajo después de la hora de
terminacion.
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14.

15.

16.

17.

18.

Los trabajadores que habiten la vivienda del patrdn no podrin tener visitas después de las 10:30 p.m. con la excepcion
de los sibados en la noche cuando las horas de visita terminarin 2 las 12:00 de la medianoche. Ninguna persana que
no esté asignada por el empleador, podri dormir en una habitacién.

Los trabajadores no pueden deliberadamente restringir la produccion, dafiar las plantas o lastimar las frutas.

Cualquier trabajador que amenace fisicamente a otro empleado, el trabajador o supervisor con una herramienta o arma
estard sujeto a despido de inmediato.

Cualquier trabajador a quien se le encucntre cargando, usando o poseyendo cualquier arma peligrosa o mortal estari
sujcto a despido de inmediato.

Los trabajadores serin despedidos por pelear en In propiedad del empleador, incluyendo la vivienda, en cualquicr
momento.

. Los trabajadores serin despedidos si roban de otros compasicros de trabajo o el empleador.

. Los trabajadores no falsificarin su identificacion, registros personales, medicos, produccion u otros documentos

relacionados al trabajo.

. Los trabajadores no podrin intencionalmente abusa o destruir maquinaria, camionetas o vehiculos, equipo,

herramientas o propiedad pertencicente al emplendor o trabajadores.

22. Los trabajadores no podrin usar u operar camiones u otros vehiculos, maquinaria, herramientas u otros equipos y

propiedad a la que los trabajadores no hayan sido especificamente asignados por el supervisor. Los trabajadores no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por el empleador.

- Los empleados no podrin hacer mal uso o retirar de la propiedad de I granja sin autorizacién cualquicr propiedad del

empleador.

- Los trabajadores deberin obedecer todas las regls de seguridad o practicas de seguridad comin y deberin reportar

cualquier lesion o accidente de inmediato al supervisor o la oficina del empleador.

. Los trabajadores deberin seguir las instrucciones del supervisor. La insubordinacién sera causal despido.

. Las llamadas de larga distancia estin prohibidas sin la previa autorizacién del empleador y los costos de dichas

llamadas, si fueran realizadas sin Ia previa autorizacion del empleador, serin cobradas a los trabajadores.

. No se podri utilizar el teléfono celular personal durante las horas de trabajo.

. Salvo se indique lo contrario, los trabajadores que violen las normas de trabajo serin disciplinados de la siguiente

manera:
i. Primera ofensa: aviso oral y prueba
il. Scgunda ofensa: aviso por escrito y resto del dia sin paga.

ii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Sc le pedird al trabajador
que firme los hechos por escrito.
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Pazienza Enterprises, LLC dba The Bloomin' Haus

816 Waverly Avenue
Holtsville, NY 11742
Phone:; (631) 404-7953
Fax: (631) 207-3645

11/2/2016

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago National Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE: Pazicnza Eaterprises, LLC dba The Bloomin' Faus

To Whom It May Concern:

In accordance with 20 CFR § 655.1 22(e)(1) and 20 CFR § 653.122(e)(2), I attest that Pazienza Enterprises, LLC dba
The Bloomin' Haus will provide Workers® Compensation insurance in all states where Nursery work will be
performed. Such policy will be renewed as fccessary to cover the entire contract period specified on my H-24
application; to-wit: 1/16/2017 - 8/15/2017. A copy of my current certificate is enclosed herein.

Sincerely,

Michael Pazienza
Manager
Pazienza Enterprises, LLC dba The Bloomin' Haus

Enclosures
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ACORD
V

CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DDIYYYY}
10/28/2016

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

TMPORTANT: if the certlficats holder Is an ADDITIONAL INSURED, tho policy(los) must bo endorsed. If SUBROGATION IS WAIVED, subject 1o
the terms and conditions of the policy, certaln policles may require an endorsement. A statemant on this cortificate does not confor rights to the

centlficate holdor in lleu of such andorsement(s).

PRODUCER

_ﬁg_{f’ Renee Ohms

R.J. Fregenti Associates, Inc. E,‘?‘ﬁmm (516) 681-0101 [EBE oy, (316 683-0227
350 Jeriche Turnpike s

Suite 200 INSURER{S) AFFORDING COVERAGE NAIC ¥
Jericho NY 11753 MSURERA :Property & Casualty Ins Co of

INSURED INSURER ;

Pazienza's Entorprises LLC, DBA: The Bloomin Haus INSURER C :

P.O. Box 2369 INSURERD :

816 Waverly Avenue INSURER € :

Holtsville NY 11742 INSURERF ;

COVERAGES CERTIFICATE NUMBER®C REVISION NUMBER;

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE (SSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN 1S SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

LR TYPE OF INSURANCE INSO | WvD POLICY NUMBER LIMITS
COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE 3
[[UABAGE YORENTED
| cuamsuaoe D OCCUR | BREMISES (Ko oceumrenco)  ; $
| MED EXP (Any ono person) $
|| Not Applicable PERSONAL & ADVINSURY | §
GENU AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE s
| GE!
L "OUCYDJQ& PRODUCTS - COMPOP AGG | $
OTHER: s
COUTINED SIRGLE LMY
| AUTOMOBILE LABILITY | 2 comsom s
ANY AUTO BODILY INJURY (Fer person) | 8
] AL OINED SCHEDULED Not Applicadlo BODILY INJURY {Per accidont)| 8
| N-OWNED | PROPERTY OANMAGE
HIRED AUTOS Pryisaed mmmm [
s
|| UMBRELLA LIAG OCCUR | EACH OCCURRENCE s
EXCESS LIAD CLAINS-MADE Rot Applicablo AGGREGATE )
peo || revermions s
WORKERS COMPENSATION P;N [2);3
AND EMPLOYERS' LABILITY YIN | Fane | &0
ANy PROPRIETCAPART TVE
Ay PROPRIETORPARTNER/EXECU NIA E.L. EACH ACCIDENT [ 100,000
A (u-nnmym um 12 WEC CV5389 2/12/2016 | 2/12/2017 | gL DISEASE - EA EMPLOYES $ 100,000
DL ATPTION OF BPERATIONS bolow E L DISEASE - POLICY LMIT | $ $00,000
OESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES |ACORD $01, Addilional Remarks Schedule, may ba 41t more spacs I8 required)
Evidence of insuranca
CERTIFICATE HOLDER CANCELLATION

MAS Labor H2A, LIC
400 Front Street

P.O. Box 507
Lovingston, VA 22949

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFDRE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED
ACCORDANCE WiTH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

Robert Fregenti/TH  teseeSie 3. D wmammedd:

ACORD 25 (2014/01)
INS025 201201

® 1988-2014 ACORD CORPORATION, Allrights reserved.

The ACORD name and logo are registered marks of ACORD







MAS Labor H2A, LLC
400 Front Street

P.O. Box 507

Lavingston, VA 22040

434 263.4300 (phane)
434.263.4700 (fax)

www maslabor.cam (Web sita)
solutlons@maslabor.com

masH2A

Capable, Reliable, Legal Labar
for Independent Growers

Confidential and Proprictary, © 2016 irsvised 2102016, prinied 11:67 AM 2222016,

2016-17 H-2A DOCUMENT 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”) is
entered into by and between MAS LABOR H2A, LLC ("mdsH2A"), a
Virginia limited liability company, and

Pazienza Enterprises, LLC

(“Client"),
an employer having its principal place of business in the state of

New York

WHEREAS masH2A provides professianal services intended to assis!
employers in obtaining capable, reliatle, legal seasonal or lemporary
labor;

WHEREAS Client needs such services as masH2A pravides;

WHEREAS Client has agreed o retain masH2A's services and masH2A
has agreed lo provide its services for the purposes and upon lhe terms
and cenditions herein set out,

NOW, THEREFORE, in consideration of the mutual promises and
premises herein contained and other good and valuable consideralion,
the 2dequacy of which is hereby acknowledged, the parties, intending to
be legally bound, hereby agree as fallows:

INDEPENDENCE: Client and masH2A each understand and agree that
it is independently engaged in the operalion of its own business, (hat
neither shall be censidered lo be the agent, master or servant of the
other for any purpese excepl as set forth in this Agrzement, and thal
neither has any general authority to enter into any conlract, assume any
abligations or lo othenvise make any warrantis or representations on
behalf of the other, except as otherwise expressly provided hergin, itis
the intention of Client and masH2A in accamplishing the results
undertaken by masH2A that masH2A be an independent contractor and
this agreement shall be construed in light of this intention. In no event
shallmasH2A be deemed to be an employer of any workers obtained by
or for Client. Furthermore, while masH2A may assist Client in placing
help wanted ads and other recruiting activities, masH2A will not make
hiring decision on behalf of client. Hiring decisions are the exclusive
right and respansibilty of client,

AGENCY: Client agraes 1o hire masH2A and masH2A consents 1o be
hired by Client to provide services to Client as set forth in in “2016-17 H-
2A Document 2, the “Service and Fee Schedule” signed by Client and

L

incorporated herein by reference. Clienl hersby irravocably makes,
constilutes and appoints mésH2A as its lawful agent to perform, carry
out or confirm on Client's behalf alf such acts, deeds. and services as
may be necessary to accomplish the foregoing.  As required by 20
C.F.R. § 855.135(k). Cliant hereby forbids masH2A and any of its agents
to seek or receive payments or other compensation from prospective H-
2A employees,

TERM: This Agrzement shall commence upon its execution by bath
mésH2A and Client and shall apply lo arrangements made for the
workers to perform work from the Beginning Date of Need through the
Ending Dale of Need as thasz terms are defined in Document 3,
‘Employer's Application for H-2B Services™, unless spacified otherwise
in a modification by the U.S. Deparment of Labor or by mutual
agreement of the parties (the “Term”). For the avoidance of any doubt,
the Term shall end on the Ending Date of Need specified in such
application of subsequent medification. Notwithstanding the foregaing,
in the event that an Ending Date of Nzed is not specified, the Term shall
end 12 months from the date of exzcution of this Agreement.

TERMINATION: This Agraement shall automatically terminate al the
end of the Term. This Agreement may be terminated for convenience by
either parly upon thirty (30) days prior written notice. This Agreement
may also be terminated by masH2A for cause upon ten (10) days prior
written notice in the evenl of a material breach that Client fails to cure
within ten (10} days after receipt of written notice. Material breach shall
include (i) any violation of the terms ol this Agreemenl, (i) any acl of
aress negligence or willfuf misconduct by Client, including but nat limited
to conduct that is illzgal or unethical, or (i} the insclvency, liquidatien,
or bankruplcy of a party. Upon termination of this Agreement, masH2A
shall cease all professional services and promptiy return to Client any
materials or effects which the Client may have furnished to masH2A in
connection vith its activities hersunder. masH2A shall be paid (and, if
applicable, shall be entitied to recover payment) for all services rendered
through the dale of termination and for costs reasonably incurred in
anticipation of performance of services 1o the extent lhat they cannat
reasonably be eliminated.

COMPENSATION: masH2A shall be compensated by Client for its
services hereunder as sel forth in Document 2, “Service and Fee
Schedule” signed by Client.

DUTIES: Client agrees to comply in a timely manner with all requests
made by masH2A as reasonably necessary for the provision of its
services to Client hereunder. Further, Client agrees that any and all
information furnished 1o mdsH2A will be truthful, Further, Client agrees
to familiarize itself with the terms and conditions of employment stated
by masH2A on Client's behalf in its labor certification application and in
its written disclosurs to prospective workers and to comply with thoss
terms and conditions. Further, Clienl agrees to familiarize itself with ali
obligations imposed on it as an employer of U.S, andlor foreign labor
under any and all applicable state and federal law and requlations and
with such reasonable policies as masH2A may require and to comply
with those obligations and policies.
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C.
SEVERABILITY: Any term or provision of this Agraement that is invalid
or unenforceable in any situation in any jurisdiction shall not affzct the
validity or enforceability of the remaining terms and provisions heraof or
the validity or enforceability of the offending term or prowision in any
other sitvation or jurisdicticn.

IN WITNESS WHEREOF, the parties have signed this Agreement
this

a_q__‘u%ay of Abxgusi' ' .«a‘)ﬁ’_é_

Pazienza Enterprises, LLC

By: M chuel ,ZQ-.'.-IM Z4

Printed Name:

Signature;

Tite: ___Mernag

MASLABOR H2A, LLC (‘mdsH2A™) -
By: 5{42@.77(

Etizabeth D. Whitlay, Prasident

/




