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U.S. Department Labor ‘ ‘ OMB Conirol No. 1205-0134
Employment and Tralning Administration ) Expiration Date: October 3, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type In sach flald block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar (etra de molde er ta solicitud ~ Para incluir informacién adiclonal vea el punte ¥ 28 - Favor de seguir las Instrucclones pase-a-pasa)

1. Employer's snd/or Agem’s Name and Address (Number, Street, City, State
and Zip Code / Nombre y Dirsgcion dal Empleador/Patrén y/o Agenle
{Numero, Calls, Ciudad, Estado y Cédigo Postal ):

Nos. 4 through 8 for STATE USE ONLY
Nimeros 4 a 8 para USO ESTATAL

_ 4. 50C (O'NET/OES) Occupaticnal 6.Jab Order No. / Num. de Orden de
New Morning Farm Code { Codigo Industriak Empigo:
22263 Anderson Hellow Rd, T ING3. O
Hustontown, PA 17229-8403 A’i“:} AT . ;{ ‘. i o[ -
2. SOC (ONET/OES) Occupational K@j g’ Qy 20
&) Federal Employer identification Number (FEIN) / Nomero federal de Title / Tlulo Ocupacional
ldenlificacion del Empleador: @m /["T éﬂfﬁ
25-1336770 6. Address of Order Holding Qffice (include Telephane number) / Dirscclén de
b) Telephana Number / Nimeto de Teléfono: ‘ 1a D&na dnnie se radwiil,a oof!ﬂeng {inciuys el nimero de teléfono):
e8 Lin ke A ATOON
814-448-3304 %Cf?’l Cal@ Wi QR !If}f‘ Fbos
¢} Fax Number / Namero de Fax: : fttoonee, P4 1ol R
a. Nama of Local Dffice Representative (include direct dial tefephane
814-448-0150 number) / Nombre del Representante de la Oficina Local (Inoluya al

nimero da teléfono da su finea duecta)

d) E-mafl Address / Direccidn de Correo Elactrénico:
) Debpedn RALLEE

john@newmorninglarm. net Sife GHO R w4
2 f;gg;?:? and Direatians to Work Site / Domicilio y Direoclones al lugar de 7. Clearance Ordsr (ssus Date / Fecha de Emision de la Orden de Empleo:
B3 o
22263 Anderson Hollow Rd. 8, j:bEg::liee; Expnr-allon Date / Fgcha de Vencimienfo o Explracién de la Orden
Hustontown, PA 17229-9403 K / if / Hp
See Attachment for spacific directions. 8. Anlicipaled Period of Employment / Perlode anticipado o previsto de Empleo:
From/Desde;  05/13/2018  Tq/Hasta:  11/10/2016
10. Number of Warkers Requested / Numero de Trabajadores Solicitados:
3
3. Address and Directions 10 Housing / Domicilio y Direcciones al lugar de 19, Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
vivienda: ‘ Trabaje por Semana. Total:
22283 Anderson Hollow Rd.
Hustontown, PA 17229 Sunday /Domingo® ____ Thursday /Jueves?
. Monday / Lunes 7 5 Fricay | Viernes 7
Housing Is located 1/4 mile down Juesday /Martes L Salurday/Sébado 8 ____

) . Wednesday / Migreoles?
private road after central farm location y I

12, Anticipated ranga of hours for different seasonal sctivites; / Rango previsto de

8)  Bescriplion of Housing / Descripcibn de [a vivienda: horas par alas diferentes actividades de fa temporada

See Attachment

# of rooms: 3 13, Gollect Calls Accepled from: / Aceplan Liamadas por Cobrar de:

Tota! capacity: 3

Emplayer / Empleador: Yes/SId N
Bae Attachment ployer fEmpleador : od
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]

14.

Describe how the employer intends to provide either 3 meals a day to each worker or furnish free and convenlent cooking and kilchen faclltles for workers lo prepars
meels / Describa cdme ef empleador flsne Ja Intencidn de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionsr gratultamants instalacionss para cocingr,

Employer will not provide meals. The employer will furnish free cooking and kitchen facilitias
so workers can prepare thelr own mealg. Free transportation will be provided once a week 1o
grocery store so workers can purchase groceries for the wesk.
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5. Refarrat Instrdclions and Hiring Information | Instrtcclones sobre cbmo Referlr Candidatos/Solicitantss - (Explain how applicants are lo be hired or referred, and the
Fmpioyer'siAgant's available hour to [nterview woskers / Expligus ¢6ma los candidatos serén contratados o refatldos, y 1as horas dispenibles del empleador/agente pare

enlravistar 2 los Irabajadoras). See inalructions for more detells / Vea [as instrucciones para més detalles. N

Applicant holding office to refer qualified applicants through order holding office or
applicant can apply directly 1o the farm listed, during normal business hours.

16. Job descriplion and raquirements / Degcripeiédn y requisitos del trabejo:

Hourly Rate of $11.66
Must have 1 month or maore mixed organic vegetable production experience. The job duties include: picking piece rate -
peas, green beans and cherry tomatoes. Wil also include pruning tunnel cucumbers, row cover application and removal,
tomato staking and twining, and fall hand removal of bed plastic. Hourly harvested crops include: corn, cauliflower and
lettuce, A 10 day training period and a minimum pick rate after that time will be applied to satisfy the job requirements,

1. |8 previcus work experience preferred? / Se prefiere previa experiencia? Yes/ Sv Noe Q If yes, number of monthe praferred: [ 8i as asi, numero de
mases de experiencia; '

1 month or more, mixed organic vegslable production

2. Check all raquiremants that apply:

Q Cortification/License Requiraments / Certificacidn/Lioencia Requisitos [ Criminal Background Check / Verificacién de antecedentas penales

Q Driver Requiremants / Requisilos def conduclor O Drug Screen { Delecsion da Drogas

& Employer Will Train / Empleador enirenarh o adiselrara - U Extensiva Pushing and Puiling / Empujar y Jalar Extensamente

O Extensive Sitting / Estar sentado larges ratos 0 Exlensive Walking / Caminar por largos ratos

& Exposure to Exireme Temp. / Expuesta Temperaturas Extramas & Fraquent Steoping / Inclinandose o agachdndose con frecuencia

o Liftng requirement / Levantar o Cargar 50 ibs flibras O3 QT/Holiday is not mandalory / Horas Extras (sobre tiempo) / Dias Feriagos no
f Repetitive Movements / Mavimientos repalitivos obligatorio
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17. Wage Rates, Special Pay Information and Deductions / Tarifa da Pago, Informasién Sobre Pagas Espaciale;y Deducclones (Rabajas)
Crop Activilies Hourly Wage Piaca Rate / Special Pay Deduclions® Yos/Sl No Pay Period
: - Unlt(s) (bonus, etc.} Parlodo de Pago
Cultivos Salario por Hora Pagoe Espaciales Deducciones ; ;
Pago por Pieza f {Bono. eic.)
Unidad(es) G’ —
$ [ Social Security / Waeskly / Semanal
Peas $0.65/1b Saquro Social
$ 3 - Federal Tax / j V
Green Beans $0.32/1b impuestos
Fedaralas e
3 $ State Tax v W) Bi-weekly/
Cherry Toms $0.51/1p fimpusstos Quincenal
Eslatales
3 $ Maals / Comidas a | ]
- $ [3 Other {specliy} / MomhlyIMené'uaI
All other Qtro {aspecitica) J
specified jobs $11.66 Hour m)
- I Olherldlro
Q

18. Mora Detaifs About the Pay / Mas Detatles Sobre el Pago:

Workers will be paid on an hourly basis for all worked hours at
the wage rate in effect at the time of certification.

19, Transponation Arrangements / Arreglos de Transportacibn

After the worker has completed 50% of the work contract period, the employer shall reimburse the worker for the

cost of transportation and subsistence from the place of recruitment to the place of work. Upon completion of the
work contract, transportation and subsistence to the place of recruitment, as required at 20 CFR 655.122 (h) will

bae provided. The amount of transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved. The employer will provide travel subsistence of
no less than permitted under 20 CFR 655.173, which is cwrrently $11,86. The employer wifl reimburse a mar.lmurn
of $46.00 per day (with documentation of actual expenses}.
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20, 15 |1 ihe pravailing praciice 1o usé Farm Labor Contractors (FLC) 1o recrull, supervisa, transport, house, and/or pay workers far this {thesa) crop activity
(ies)? / ;Es {a practica habilual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarle a los \rabajadares
para sste(os) linofs) de eosecha(s)? Yes/Si. O No i

If you have chacked yes, whal Is the FLC wage for sach activity? / i conlesto "Si," cudl es el salario que le paga al Contratista de Trabsjo Agricola por
cada actividad?

21, Are workers coverad for Unemployment Insurance? / ;Se le proparcionan Seguro de Desempleo a tos trabajadores? Yes/Si{ No Cl

22, Are workers covered by workers' compensation? / ;5S¢ le proves seguro de compensacién/indemnizacion al trabajador: YesiSH No

23, Ara lools, supplies, and equipment provided at ne charga to the workers? | . Se les proveen herramlentas v equipes sin costo alguno a log trabajadores?

ves/Sf Ne D

24 List any arrangemenls which have been made with aslablishmenl owners or agents for the payment of a commission or other banefits for sales made to
workars. (If there are no such arrangemants, enter "None”.) { Eaumere (0905 los acusrdos o convenios hachos con los propietarios del establecimiento o
sus agentes para el pago de una comisién u otros beneficios por venlas hechas a los trabajaderes. (S no hay ningin acuerdo o convenio, indigue
"Ninguna".}

NONE

25, Listany strike, work stopp;ga, slowdown, or interruplion of operation by the employees at the place where the workers will be employed, (If there are no such incidents,
gnter "None".) / Enumers toda huelga, pare o interrupeion de operacione: de trabajo por parts de los empleados en el lugar de empleo. {Si no hay incidentes de este
tipo, indique "Ninguna®.) ‘

NONE
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26. s Ihis job order te be placad in connection with a future Applicalion for Temparary Employment Cenlification for H=2A workers? / ; Esta orden de empleo ha sida puesta
en conexin con una fulura sclicitud de certificacion de empleo temporal para irabajddores H-2A7

YesiSigf No O

“37”Employers Certification: This jab arder describes the aclual terms and conditions of the emplayment being offered by me and conlains all the material
terms and conditions of the job. f Cerlificacidn del Empleador: Esla orden de trabajo describe los 1érminos y condiciones del emplea que se [e ofréoe, ¥
contiene todos los Lerminos y condiciones materiales ofrecidos. ‘

James Crawford / Owner & Qperator
Empleyer's Printed Name & Titla / Nombre y Tllulo &n Letra de Molde/fmprenta del Empleador

oo Cocen, L) 2)26/7¢

ydr's Slgnalure { Flrma y Tltvlo#el Empleador Date / Fecha

R J
READ CAREFULLY, In view of the statutorily established basio function of the Employment Service as a no-fea labor exchange, that is, as a forum for bringing
logether employers and job sesakers, neither the Employmant and Training Adminisiration (ETA) nor the Slale agencies &re guarantors of the accuracy or
fruthlulness of information contalned on job orders submitled by employers, Nor does any job ordar accapted or recruited upon by he American Job Center
constilute & contraciual job offer 10 which the American Job Center, ETA or a State agency is in any way a parly.

LEA CON CUIDADO, En vista de la funclén bdsica del Sefviclo de Empleo establecida por ley, como una enfidad de intercamblo laboral sin comisiones, es dacir, como un -
tora para reunir a los emplaadores y Jos solicitantes de empleo, ni ETA ni las agencias del estado pueden garantizar la exactitud o veracidad de ia informacin contenida en
las ordenes de trabajo somellidas por los emplaadores, Ni ninguna orden de trabajo aceptado o contralado en el Cenire de Carreras {American Job Center} censtituyen ung
oferta de trabajo contractusles a las que of American Job Canter, ETA o un organismo estatal es de ninguna manera una de lag pares.

PUBLIC BURDEN STATEMENT

Tha public reperting burdan for responding ta ETA Form 790, which is required Lo obtam or retain banefits (44 USC 3501), iz estimatad la ba approximalely 66 minutas per
respense, including Ime for reviewing instructions, searching existing data sources, gathering and reviewing the collection. The public need nol respond 1o this collection of
information untess it digplays a currently valid OMB Control Number. This is public informalion and thera is no expactation of confidentiality. Send comments regarding this
burden estimale or any other aspect of this cellection, including suggestions for reducing this burden, 1o the U.S. Depanment of Labor, Employment and Training
Adminlglration, Offica of Workforce Invesimenl, Room C-4510, 200 Constifution Avenug, NW, Washinglon, DC 202190, ‘

DECLARACION DE CARGA PUBLICA

L2 carga de informacidn plblica para responder & la Farma ETA 790, que se requiers para obtener o retener beneficios (44 USC 3501), se estima en aproximadamente 60
minutos por respuesta, incluyendo el tiempo para revisar las inslrucciones, buscar fuentas de datos existentes, recopilar y revisar [a coleosibn. El plblice no tene por qué
responder a esla recopilscion de informacion & mencs que muestre un nimero de controt OMB vélide. Esta informacidn es publica y no hay ninguna expectaliva de
corfidencialidad, Envle sus comentarics acerca de esta carga o cuslquier olra aspecio de esta coleecidn, inctuyendo sugerencias para reducir esta carga, al U.S.
Departmertt ot Laber, Employment and Training Administralion, Office of Workforce nvestment, Room C-4510, 200 Constitution Avenue, NW, Washingtan, DC 20210,

_6-
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of

hours of work per week cited in Item 10 of the clearance order for the week beginning with the

anticipated date of need, unless the employer has amended the date of need at least 10 working

days prior to the original date of need by so notifying the Order-Holding Office (OHQ). If the

employer fails to notify the OHO at least 10 working days prior to the original date of need, the

employer shafl pay eligible workers referred through the intrastate/interstate clearance system

the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of

the Federal or State minimur wage rate for the first week starting with the original anticipated

date of need, The employer may require workers to perform alternative work if the guarantee is
invoked and If such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
oh the job order will relieve the employer from paying the wages already eamed, or specified In
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-relatad laws.

The employer agrees to expeditiously hotify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also agsures that cutreach workers shall have reasonable access to the workers in
the conduct of cutreach activities pursuant to 20 CFR 653.107.

James Crawford . .
Employer’s Name ‘ Date: 2 7’{'[/5’

Employer’s Signature

Resides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order Is tc be placed as part of the Agricultural Recruitment System, This assurance statement must be
slgned by the employer, and it must accompany the ETA Form 790.
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ETA FORM 790 ATTACHMENT

Item 2 = Direction to Work Site

From the Washington Beltway:

Take 1-270 North to Frederick, MD. Continue on 1-70 West from Frederick to
Hagerstown, MD. Continue on I-81 North, entering Pennsylvania. Take the cxit for Hwy
11 (Molly Pitcher Hwy) and turn left at the botiom of the cxit.

Follow Hwy 11 to the second red light, for PA-16, where you will be facing a Walgreens
on your left and Sheetz on your right--take a left at this light. Follow PA-16 through
Mercersburg, over the mountain, and down into McConncllsburg, following a slight left
as you continue onto Main Street. Turn right at Hwy 522 (Second St.). Follow 522 for
about 15 minutes, crossing over and passing thc Pennsylvania turnpike. After another
mile or so, turn left at Sinoquipe Rd. Follow this winding road to its cnd at a fork--and
turn left onto 475. After less than half a mile, turn right onto Anderson Hollow Rd.
The farm is at the very end of this winding, part-gravel road. Park facing the ridge across
from Tuscarora Organic Growers Cooperative, Our driveway continues past the
mailboxcs.

From the Pennsylvania Turnpike: ‘

These directions will serve for visitors from Pittsburgh and all points west, or from
Harrisburg and all points east.

Take exit 180 (Fort Littleton, Mt. Union). You will emerge at Hwy 522--take a right.
Continue for about 1 mile and turn left onto Sinoquipe Rd. Follow this winding road to
its end at a fork--and turn Ieft onto 475, After less than half a mile, turn right onto
Anderson Hollow Rd. The farm is at the very end of this winding, part-gravel road.
Park facing the ridge, across from Tuscarora Organic Growers Cooperative, Our
driveway continues past the mailboxes.

Item 3 — Description of Housing

a) Housing will be clean and meet the applicable Federal llousing Standards. Workers
will be responsible for maintaining housing in a neat, clean manner. Reasonable
repair cost of damage, other than that caused by normal wear and tear may be charged
to workers found to have been responsible for damage to housing or furnishing,
Housing and utilities are provided at no cost to workers who are unable to return to
their place of residence the same day. :

b) No tenancy in employer-provided housing is created by this arrangement. The
employer retains possession and control of the housing premises at all times.
Workers provided housing under the terms of this Clearance Order shall vacate the
housing promptly upon termination of employment with the employer.

c) Irequest that my order be granted conditional entry into the Intrastate Clearance
‘System. 1 assure that the workers housing will mect the applicable Federal

d) Standards not later than 4/13/2016, which is at least 30 days in advance of my date of
need reflected in the attached ETA 9142 and ETA 790.
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ETA FORM 790 ATTACHMENT

Item 11 — Anticipated Hours of Work per Week

7-8 hours per day is normal. The worker may be requested, but not required to work 12
hours per day and/or Sabbath depending upon the conditions at the worksite, weather,
and maturity of the crop.

Item 12 = Anticipated range of hours for different seasonal activities

Crop / Job Start Date End Date Rate per  Weekend Hourly
Equivalent®
Peas 30-May 30-Jun 3065 b $0.70 $11.70
Green Beans 5-Jun 15-Oct  $0.32 Ib $0.37 $11.84
Cherry Toms 20-Jun [5-Oct  $0.51 b $0.51 $11.73
Corn 30-Jun 5-Oct $11.66 hour $11.66 n/a
Cauliflower 1-Oct  10-Nov $11.66 hour $11.66 n/a
Prune tunnel cukey 20-May 10-Jul $11.66 hour $11.66 n/a
| Harvcstrlctmce 20-May  10-Nov $11.66 hour §11.66 n/a
Twine toms 30-Jun  30-Aug $11.66 hour $11.66 n/a
Row cover spring 20-May 20-Jun $11.66 hour $11.66 n/a
Row cover fall I5-Sep  10-Nov $11.66 hour $11.66 n/a
Remove bed plastic 1-Oct  10-Nov §11.66 hour $11.66 1/

¥If worker picks hourly equivalent, they will receive the wage rate ($11.66). See Item
16(a) for further clarification.

Anticipated hours worked for each task will vary according to weather and plant growth,

Item 15 — Job Specifications ~ clarification on “ORGANIC vegetable experience”
The specification for experience in organic vegetable production is based on the
professional needs of our farm. We have been expanding acreage, and quantity of
workers, The past scveral seasons we have been transitioning to only experienced Jabor,
and we currently have a crew (including new hires) of workers with specific experience
in this field. More experience seems to cqual much greater efficacy at our farm,

The job description has ulso been changed due 1o clarification by a DOL inspector of the
term “corrcsponding worker” and a need to more accurately define positions. Nced for
expericnce remains the same, as the crops handled account for over 1/2 of our gross
vegetable sales, and improper handling or care could result in serious financial loss.

P 10/14
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ETA FORM 790 ATTACHMENT

Item 16 — Wage Rates, Spccial Pay Information and Deductions

Job Training:

The employer designates a 10 day period at the beginning of employment as a training
period, During this period, workers will be expected to be ablc to pick at our minimum
pick rate per crop within this time frame.- Our pick rates arc based off of on farm
experience of average rate picked per hour. Tnability 1o work up to this standard will
result in termination of cmployment.

Minimum Ibs

Crop | picked per hour

Beans 37
Cherry 23
Peas 18

The employer assures that the working conditions comply with applicable Federal and
Statc minimum wage, child labor, farm labor, and other employment related laws.

a) Workers will be paid on an hourly basis for all hours worked at the Wage Rate in
effect at the time of certification, required at 20 CFR 655.120. The offered wage is the
highest of the AEWR, the prevailing hourly wage or piece rate, the agreed upon
collective bargaining wage, or the Federal or State minimum wage,
The cmployers offer is $11.66
by If picce rate carnings for total hours of work at a piece vate during a pay period do not
result in average hourly earnings equal or greater than the guaranteed minimum
hourly rate, the worker will receive make up pay to the guaranteed minimum rate,

¢} Employer will make the following deductions, if required by law: FICA, FEDERAL

WITHHOLDING TAX. State tax if required by law.
d) To the extent permitted under Federal and State net wage requirements, if so

requested by the worker, the cmployer will transfer certain amounts of worker's

earnings in a manner consistent with the worker's instructions.
¢} The employer may pay the worker a bonus at the end of season. Anticipated date by
which payments will be made: 11/10/2016

" f) 'The employer guarantees to offer employment for a minimum of % of the workdays

of the 10tal specified period during which the work contract and all extcnsions thereof

are in effect, beginning with thc first workday after worker's arrival at the place of
employment and ending on the expiration datc specified in the work contract or
extensions thereof. In Act of God terminations, the % guarahtee period ends on the
date of termination. Worker is not required to work more than 8 hours per day except
when otherwise stated in the job order, or on the worker's Sabbath or Federal holidays
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ETA FORM 790 ATTACHMENT

to mcct the guarantee period.

Payroll periods will be Weekly

The employcr will provide workers referred through the interstate clearance system
43 hours of work for the week beginning with the anticipated date of nced, unless
employer has amended the date of need by notifying the local office no later than 10
days before the date of nced. If employer {ails to notify the order holding officc, then
employer shall pay an cligible worker referred through the clearance system the
appropriate wage rate. :

In accordance with DOL regulations, the employer agrees (o abide by the regulations
at CFR GR350 (AN DVIAY and CFROSRAOHD2 MDY This provides for o first
week wage puaraniee, both for number of hours and rate of pay. unless the order
holding notice s informed of @ chinge no less thun 10 doys previows to the origingl
dat¢ of need.

OTHER CLARIFICATIONS AND ASSURANCES

I.

Other: The employer agrecs to abide by the regulations at 20 CFR 655.135,
Assurances and 20 CFR 653,501 and 655.403, 655.122 (d). The employer also agrees
to abide by the regulations at 20 CFR sec. 655.122(0)

Employer Obligation if Employment Extended: No extension of employment
beyond the period of employment specified in the job order shall relieve the employer
from paying the wages already carncd, or, if specified in the job order as a term of
employment, providing return transportation or paying return transportation expenses
to the worker.

Employer Notification of Changes in Employment Terms and Conditions: The
employer will expediently notify the order holding local office or Statc agency by
telephone immediately upon learning that a crop is maturing eatliet or later, or that
the weather conditions, over recruitment, or other factors have changed the torms and
conditions of employment.

Qutreach Workers: Outrcach workers shall have reasonable access to the worker in
the conduct of outreach activities pursuant to 20 CFR 654.107 and 20 CFR 653.501
Workers Compensation: The employcr assurcs that Policy # WCP90130 issued by
Everett Cash Mutual Insurance Co. provides the required insurance for injuries
arising out of and in the course of employment.

Wage Statement: The employer will furnish cach worker on or betfore each pay day
written statements which provides the following information:

The worker’s total earnings for the pay period

The worker's hourly rate and / or piece rate of pay

The hours of employment which have been offered to the worker

The hours actually worked by the worker

An itemization of all deductions made from the worker's wages

If piece rates are used, the units produced daily

Termination: Umployer may terminate worker with notification to the Employment
Service local office if the worker: (a) refuses without justified cause to perform work
for which the worker was recruited and hired or (b) commits serious acts of
misconduct - to includc intoxication, chronic late arrival, not showing up for shift
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ETA FORM 790 ATTACHMENT

repeatedly without calling or giving notice, or rcpeated incidents afier written
wamings of unprovoked insubordination. Insubordination to mean a repeated, willful
or intentional failure to obey a lawful and rcasonable request of a supervisor.
8) Worker Agreement: A copy of the contract of this Job Clearance Order will be
provided to the worker by the employer no later than the day the work commences,
9) Proof of Citizenship: All workers hired under this order will be required Lo provide
documentation attesting to U.S. citizenship or legal status to work in the U.S,
10) Tools and Equipment: The eruployer will furnish, without cost, all tools, supplics
or equipment required in the performance of work.
11) In the event of Contract Impossibility, the employer agrees to abide by the
regulations set forth in 20 CFR sec. 655.122(o), excerpt to follow:
“(0) Contract impossibility. 1f, betore the expiration date specificd in the work contract,
the services of the worker are no longer required for reasons beyond the control of the
employer due to fire, weather, or other Act of God that makes the fulfillment of the
contract impossible, the employer may terminatc the work contract, Whether such an
cvent constitutes a contract impossibility will be determined by the CO. In the event of
such termination of a contract, the employer must fulfill a three-fourths puarantee for the
time that has ¢lapsed from the start of the work contract to the time of its termination, as
described in paragraph (i)(1) of this section. The employer must make efforts to transfer
the worker to other comparable employment acceptable to the worker, consistent with
existing immigration law, as applicable. If such transfer is not affected, the employer
must: . _
(1) Return the worker, at the employer’s expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the
worker to the worker's next certified H-2A employer, whichever the worker prefers;

(2) Reimbursc the worker the full amount of any deductions made from the worker's pay
by the employer for transportation and subsistence expenses to the place of employment;
and

(3) Pay the worker for any costs incurred by the worker for transportation and daily
subsistence to that employer's place of employment. Daily subsistence must be computed
as set forth in paragraph (h) of this scction. The amount of the transportation payment
must not be less (and is not required to be more) than the most economical and

reasonable common carrier transportation charges for the distances involved.”
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ACOrly CERTIFICATE OF LIABILITY INSURANCE . N

CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEN

REPRESENTATIVE OR PRODUGER, AND THE CERTIFICATE HOLDER.

THIS CERTIFICATE 18 |19SUED A% A MATTER OF INFORMATION ONLY AND CONFERS HO RIGHTS UPON THE CERTIFICATE HOLDER. THIS

D, EXTEND QR ALTER THE COVERAGE AFFORDED BY THE POLICIES

BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONETITUTE A CONTRACT BETWEEM:THE ISSUING INSURER(S), AUTHORIZED

IMPORTANT: if the certificale holkler is an ADDITIONAL INSURED, ti

corificate holder in Heu of atich sidorsament(s).

w policy(ies) must be endorsed. If SUBROGATION I3 WAIVED, siiject to

tha tlarms and conditions of the policy, certaln pallcies mny require an sndersement. A statement an this cerilficate dees not confer rights to the

PRODUCER ’_ﬁmw Chy McMath
Brown & Waltors inslrancs Agency, Inc. '.%w {614) 447-5560 | FAX . (814} 447-3642
718 Elliot &t .AD.QB“H!' Insure@BrownWalters.com
PO Box 100 | HAIG #
Orbisonin PA 17243 nsuser 4 Everatt Cash Mutual ins. Co. 17043
INBURED  INDURER B

James & Emalina Crawford | INBURRE G

New Morning Fanm [ INSLURER D s

2276% Anderson Hollow Rd | INGURER E ;

Hystontown PA 17229 | INGURERF ;.
COVERAGES CERTIFICATE NUMBER: REV|SION NUMBER:

THE I8 TO CERTIEY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ASOVE FOR THE FOLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIG
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE iINSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN 5 SUBJELST TO ALL THE TERMS,

EXCLUBIONS AND OONDITIONS OF SUCH POLICIES, LIMITS 3HOWN MAY HAVE BEEN REDUCED BY FAID CLAIMS.
CRUSAT

[z TYPE OF INSURANGE T i £0LIOY NUMBER T P i o LiMITS
GENERAL LIABILITY LAGLE QUCURRENGL 3
EMRACTILIAL DENETGAL LIARI ITY peMan 10 NTED 3
G AMBAATIL L30T M E A (A (e gyt ey) %
|| ' FEREGHAL & AUV INJURY | ¢
|| GENERA A ST GAIL 3
BENTL ASGRESATE LIMIT ARELIES IPER- FROCUSTE - COMPOE AGG |
Hetted B Wsd W - '
[AuTomosiLe LiasiLTY COMBNED SINALE LM ||
A [ o e s
—]{ A1o% A0S e e ek
.| HirEn alToR ALE LR LU 4 _ntcudeed) -
UMBRELLA LIAB Ll [ LALLM
EXCERS LIAR CLAMEMADE AGGREGATE $
N l I GETENLION S 4
WORKERS CONPENBATION. A B MR B
a |arncesprcensemenn L o wcpsorag 041072015 oa/vyjz01p [ cuoen 11, 109,09%
{Mandatory in NM) E | st ask - £a EmeLovee] & 100,000
D O EpE AL NS Lo LL isEAGE -Foitcy L | § $00,000

DESGRIFTION OF OPERATIONE { LOGATION® | VEHIGLET (Atkoh ACURD 101, Additionnl Remarke Schedule, If mors snace I Tequir ed)

CERTIFICATE HOLDER

CANCELLATION

Department of Labor & Industry
651 Boas Stroeet, 12th Floor
Harrsburg, PA 17121-0750

|

SHOULD ANY OF THE ABOVE DERCRIBED POLIGIES BE CANCELLED BEFORE
THE EXPIRATION PATE THEREQF, NOTICE W) BE DELIVERED IN
ACCORDANCE WITH THE POLICY FROVIGIONS.

AUTHORIZED REPRESENTATIVE

Do phme Hhbritamd

ACQORD 25 {2010/05) The ACORD name and logo

& 1948-2010 ACORD CORPORATION. -All rights ressrved.

are regislersd marks of ACORD
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New Morning Farm

22263 Anderson Hollow Rd.
Phone: 814-448-3204

Fax: 814-448-0150

TO: Lisa Shellenberger FROM: John DiZazzo ~ NEW MORNING FARM
Special Programs, Dept of Labor & Industry
FAX #: 717-783-7115 FAX #: 814-448-0150

DATE: 03-01-16 # OF PAGES: 14 (including cover)
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