U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Expiration Date: Ocfober 31, 2015

Agricultural and Food Proéessing Clzarance Order ETA Form 780

Orden de Emplec para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To includs additional information, g0 to bleck # 28 - Please foliow Step-By-Step Instructions)
{Favor de usar letra de moldeen la solicitud ~ Para incluir informacién adiclonal vea el punio # 28 ~ Favor de segulr las instrucciones pase-a-paso)

1. Employer's and.for Agent's Name.and Address (Mumber, Street, City, Stdte
and Zip Cade / Nombré y. Direccién del Empleador/Patron yfo Agente
{Namero, Calle, Ciudad, Estado vy Codign Postal );

Pedro.Cruz.

48637 Desson Road

Lakeland, FL 33810

Steven McKay, Ageni

3007 Cointy Raute 20

- Hudson, NY 12534 _
H2express@yahao.com, 518-451-0109, 866-210-1791 fax

a} Faderal Employer ideatification Number (FEIN} Nimero federal de’
* Ydeniificacion de! Empleador;

47-545 3085
_b) Telephione Number / Nomero.de Téléfono:

863-510-1487

¢} Fax Number { Nitmero de Fax:

863-937-9837

o) E-mait Address f Direccitn da Comeo Elecirénico:
cruz.blanca38@yahoo.com

4. 50C (O"NET/OES) Oceupational

" a. S0C (ONET/OES) Ocoupational

5. Job Order No. / Num. de Orden de
Empleo_:'

10477

Code / Cadigo Industiial;
ME-A092.0%
7008

Titte / THulo Ccupacional

o v

Adaress and Ditections to Wark Siié / Domicilio y Direcciones al lugar de
trabajo:;Z?Ofi_Ga;cien Station Rd., Avondale, PA 16311

See altachied map for directions.

Site-owned by employer:

6. Address of Order Holding Offics (incluide Talephone number) / Direccion de
la Oficina donde se radico Ia oferta (inclvya i ndmero de taléfong):
. oo e .
o7q  Thomas s LOH
EXTor. (A [P 3¢y
a. Name of Local Office Representative (include direct dial telephone

numbet} / Nombre del Representante de la Oficing Local (lacluys ai
nimero de teléfone de sy linea direcia).

Henneth (bsie /o

7. Clearance Grder Issue Date / Fecha de EmlSiOﬂ dela Orden de Empf

&/6 /e

8. Job Crder Expiration. Date / Fecha-de Vandimiento o Expiracién de Ja Orden

de Emples:

7/ R0,/

9 Anficipated Period. of Employment | Periode anhczpado o prevish de Empleg;

From / Desde; 06/20/2016°  To/ Hasta: 08/20/2016

10. Number of Workers Requestad 7 Womero d¢ Trabajaderes Solicitados:
16:

2. Address and Directions 1o Housing Dar.ni(;iﬁo.-y Direcciones af lugar da.
vivienda: (see gontinuation In item 28} (see atathed maps for directions)

‘a. 2 enty doors; 1 buiidi’ng.: 30t Chatham §t,, 201 E 3rd Street;
Avondale, PAIS3H

1 a. Description of Héusing / Descripcion de Ja vivienda: Wood construcion,
{consiruido de madera) & bedrooms (dormiticrios), with twin beds 2 Bathrooims
{banos), 2 imng romos; Fully fusnished rooms {Ciiarios amueblados), lsrge Wichen
{eonina), eleciric u filifies, (& leclricidad) Medical facility (medico): Jennersville
Hospital, Jernersvilie, Recreation {recrea): jogging, YMCA Capacity 18 {capdmciad)
18

Family housing is not availablé, and is not a prevailing practice in area of
intended employment. Huespadaja para familias ne ssta disponible, y noeg
una practica prevalente donde ! frabajo. I the event a female worker is
hired; separate toilet, shower; and _sEeep_;ng rooms will be provided by the
smployer.

Site owned by employar

11, Anticipated Houts of Work per Week / Horas Anlicipadasitrevistas de
Trabgjo por Semana,. Total 40

Thursday Mueves_. T
Friday I Vismes__ 7~
Baturday / Ssbade 5 _

Sunday f Domingo_
Monday / Lunes __ 7

Tuesday /Martes _7
Wednesday / Migrcoles: 7

12. Anticipaled range of hours for different seasonal activilies: / Rango previsio da
horas par alzs diferentes actividades de la temporada;
40 hrs-genera farm mainienanoe
40 Tirs hatvestof blackberfios
40 hirs fraining planis

.13, Collect Calls Accebted from: / Aceptan Liamadas por Cobrar de:

Errpiyer { Empleados: Yes/ 80O NoXXO




4/20/2016

Notes

mapq uest‘ To worksite from Avondale

Trip to:

2204 Garden Station Rd
Avondale, PA 19311-9391
1.81 miles / 3 minutes

@ Avondale, PA

1. Start out going southwest on E 2nd St toward Pennsylvania Ave / PA-41. Map

"i_':‘ilf‘ 2. Take the 1st left onto Pennsylvania Ave / PA-41. Continue to follow PA-41. Map
it

4. Turn right onto Garden Station Rd. Map

&
r’ 3. Turn right onto Ellicott Rd. Map
e

9. 2204 GARDEN STATION RD is on the left. Map

‘WB 2204 Garden Station Rd, Avondale, PA 19311-9391

Total Travel Estimate: 1.81 miles - about 3 minutes

Driving Directions from Avondale, Pennsylvania to 2204 Garden Station Rd, Avondale, Pennsylvania 19311 | MapQuest

Download
Free App

0.04 Mi
0.04 Mi Total

0.4 Mi
0.4 Mi Total

1.3 Mi
1.7 Mi Total

0.10 Mi
1.8 Mi Total

©2016 MapQuest, Inc. Use of directions and mapsis subject to the MapQuest Terms of Use. We make no guarantee of the accuracy of

their content, road conditions or route usability. You assume all risk of use. View Terms of Use

hitp://classic. mapg uest.comprint?a=app.core.dd433dc41c2723e3353ee6a5

171



4/20/2016

Notes

mapquest. Between housing and work site

Trip to:

2204 Garden Station Rd
Avondale, PA 19311-9391

1.93 miles / 4 minutes

201 E 3rd St, Avondale, PA 19311-1143

1. Start out going southwest on E 3rd St toward Chatham St. Map

2. Take the 3rd left onto Pennsylvania Ave / PA-41. Continue to follow PA-41. Map
3. Tumn right onto Ellicott Rd. _M_ag

4. Turn right onto Garden Station Rd. Map

5.2204 GARDEN STATION RD is on the left. Map

2204 Garden Station Rd, Avondale, PA 19311-9391

Total Travel Estimate: 1.93 miles - about 4 minutes

Driving Directions from 201 E 3rd St, Avondale, Pennsylvania 19311 to 2204 Garden Station Rd, Avondal e, Pennsyivania 19311 | MapQuest

Download
Free App

0.09 Mi
0.09 Mi Total

0.4 Mi
0.5 Mi Total

1.3 Mi
1.8 Mi Total

0.10 Mi
1.9 Mi Total

©2016 MapQuest, Inc. Use of directions and maps is subject to the MapQuest Terms of Use. We make no guarantee of the accuracy of

their content, road conditions or route usability. You assume all risk of use. View Terms of Use

htip:/fclassic.mapguest.com/print?a=app.core.d4433dcd 1027230335300635

1M



14, Describe how the employer intends to provide either 3 meals a day to each worker or furnish free and convenient cooking and kitchen facilities for workers to prepare
meals / Describa como el empleador tiene la intencién de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar gratuitamente instalaciones para cocinar.

Transportation provided weekly to purchase food and supplies; beneficiaries will buy and prepare their own food in
fully furnished kitchen.




15. Referral Instructions and Hiring Information / Instrucciones sobre como Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or referred, and the
Employer's/Agent’s available hour to interview workers / Explique cémo los candidatos seran contratados o referidos, y las horas disponibles del empleador/agente
para entrevistar a los frabajadores). See instructions for more details / Vea las instrucciones para mas detalles.

All referrals are to be made to Pedro Cruz, 863-510-1487 - Monday through Friday from 8 am to 12 pmand 1 to 5 pm M-F for worker telephone interview.
Collect calls will not be accepted. Walk-in applicants referred by One-Stop centers will be accepted at 4837 Desson Road, Lakeland, FL 33810.

Prior to referral, each worker should either read or have read to them a copy of the Job Offer and that they understand all terms and conditions of employment
as noted in the order. All workers should also be advised that they will be expected to work for the total period of employment as noted in the Job Offer and
should be available to work in any one of the listed Jjob activities at the discretion of the employer and workers must have transportation to the desi gnated
pick-up point.

Referred and Walk-In applicants should bring with them original documentation of identity and employment eligibility documents (original documents only),
sufficient to complete the I-9 form. All workers from within normal commuting distance recruited against this Job Order will not be provided housing and
transportation.

Referencia a  Pedro Cruz, 863-510-1487, lunes a viernes, de las 8 am a 12 pm, y de la 1 pm a5 pm, lunes a viernes para entrevista por teléfono. No llamadas
a cobrar. Referente de One-Stop centers will be accepted at 4837 Desson Road, Lakeland, FL 33810. Todos aplicantes intra estado aplican directamente con J.
Scoft. Aplicantes entre estado deben llamar primero a la oficina que mantiene el orden de trabajo a ver si hay cambios. Si aplicante vive lejos, debe enviar Ia aplicacion, y tener
entrevista por telefono.

Posibles trabajadores deben leer todo la discripcion del trabajo, y estar de acuerdo de trabajar durante el termino del trabajo, y hacer todos actividades del trabajo. Deben
tener transportacion al punto donde recogen los trabajadores.

Aplicantes deben traer los papeles necesarios pra llenar formularion |-9. Vivienda ni transporte estan regalado si aplicante vive una distancia normal del trabajo.

16.. Job description and requirements / Descripcion y requisitos del trabajo: Workers will pick, sort, and field pack blackberries Harvest will require workers to
gently pull berries from the vines and place in flats as instructed. Only sound, aceptable quality berries are packed. Train blackberry plants. General farm
maintenance such as weeding and clean up.

Workers will follow safety rules and instructions. Workers will follow GAP standards/rules thal asure food safety as instructed which include hand washing,
use of restrooms and handling of produce. Tools paid for by employer will be properly cared for. Trabajadores trabajan seguramente Y sequir instrucciones.
Trabajadores siguen las reglas de sequridad de comida como lavando las manos. Toman responsabilidad de cuidar las herramientas que estan
praparcionadas por el empleador gratis.

1. Is previous work experience required? / Se require previa experiencia? Yes/SiXXOQ NoQ If yes, number of months required: / Si es asi, numero de
meses de experiencia: 1

2. Check all requirements that apply:

XXQ Employer Will Train / Empleador entrenara o adiestrara

XXQ Extensive Walking / Caminar por largos ratos

XXQ Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas
XXO Frequent Stooping / Inclinandose o agachandose con frecuencia
XX Lifting requirement / Levantar o Cargar 60 Ibs./libras

XXQ Repetitive Movements / Movimientos repetitivos




17.Wage Rates, Special Pay Information and Deductions [ Tarifa de Pago, Informacion Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions* Yes/Si No Pay Period /
Unit(s) (bonus, etc.) Periodo de Pago
Cultivos Salario por Hora Pagos Especiales Deducciones
(blackberries) Pago por Pieza / {Bono, etc.) / /
Unidad(es) o
Harvest blackberries $11.66 See below Social Security / XQa a Weekly / Semanal
Seguro Social
Train plants $11.66 Federal Tax / p(m] @ xa
Impuestos
Federales
Farm maintenance $11.66 State Tax xa a Bi-weekly/
/Impuestos Quincenal
Estatales
$ Meals / Comidas a XQa a
$ Other (specify) / a xa Monthly/Mensual
Otro (especifica)
a
Other/Otro
a

18. More Details About the Pay / Mas Detalles Sobre el Pago:
Federal tax option: Worker may choose to have federal taxes deducted
Opcion de los impuestos federales: Trabajador puede eligir si quiere deduccion de impuesto federal.
Piece Rates: $3.50 per flat of 12 6 0z
4.00 per flat of 8 12 0z

6.00 per flat of 12 12 0z




19..Transportation Arrangements / Arreglos de Transportacion

Employer agrees to reimburse inbound transportation and subsistence expenses ($12.09 per day for a maximum of
$51.00 as specified by regulations) to each worker and any person, government agency, or private organization
which on behalf of the worker has paid or advanced such transportation and subsistence expenses from the
residence, place of last employment, or place of recruitment to the job site after the worker has completed 50% of
the stipulated period of employment, from initial date of need or from the day after actual arrival of worker if later
than the stated date to report. Return expenses also paid.

20.1s it the prevailing practice to use Farm Labor Contractors (FLC) to recruit, supervise, transport, house, and/or pay workers for this (these) crop activity
(ies)? / 4 Es la practica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarle a los trabajadores para
este(os) tipo(s) de cosecha(s)? Yes/Si QO No X O

If you have checked yes, what is the FLC wage for each activity? / Si contesto "Si," cudl es el salario que le paga al Contratista de Trabajo Agricola por
cada actividad?

21 Are workers covered for Unemployment Insurance? / ; Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/Sild No XU

22. Are workers covered by workers' compensation? / ¢Se le provee seguro de compensacién/indemnizacion al trabajador:  Yes/Sixd No O

23. Are tools, supplies, and equipment provided at no charge to the workers? / ; Se les proveen herramientas y equipos sin costo alguno a los trabajadores?

Yes/Si XQ No O

24, List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to
workers. (If there are no such arrangements, enter “None".) / Enumere todos los acuerdoes o convenios hechos con los propietarios del establecimiento o sus
agentes para el pago de una comision u ofros beneficios por ventas hechas a los trabajadores. (Si no hay ningiin acuerdo o convenio, indigue "Ninguno".)
None

25, List any strike, work stoppage, slowdown, or interruption of operation by the employees at the place where the workers will be employed. (If there are no such incidents,
enter "None".) / Enumere toda huelga, paro o interrupcion de operaciones de trabajo por parte de los empleados en el lugar de empleo. (Si no hay incidentes de este tipo,
indique "Ninguno".) None




Dldrned wiug
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of

hours of wark per week cited in item
anticipated date of need, unless the e

10 of the clearance order for the weak beginning with the

mployer has amended the date of need at least 10 warking

days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
empioyer fails to notify the OHO at least 10 working days prior to the original date of need, the

employer shail pay eligible workers r
the specified hourly rate or pay, orin

eferred through the intrastate/interstate clearance system
the absence of a specified hourly rate or pay, the higher of

the Federal or State minimum wage rate for the first weeak starting with the original anticipated
date of need. The employer may require workers to perform aiternative work if the guarantee is

invoked and if such alternative work is

stated on the job order.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child iabor, social security, health and safety, farm labor contractor registration

and other employment-related laws.

The employer agrees te expeditiously

notify the OHO or State agency by telephone immediately

upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, aor cther factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration

certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested

through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name  Pedro Cruz

Date: 04/12/2016

Employer's Signature K’ J 4

Besides the material terms and conditions of
the job order is to be placed as part of the Ag

Cone.

the employment, the employer must agree to these assurances if
ricuitural Recruitment System. This assurance statement must be

signed by the employer, and it must accompany the ETA Form 790.



28. Use this section to provide additional supporting information (including section Box number). Include attachments, if necessary. / Utilice esta seccion para proporcionar
informacion adicional de apoyo; incluya el numero de la seccion & incluya archivos adjuntos, si es necesario.

none




Dianva \wius QLUIV T IOV Mot

F pm Sanes: : = T m R
[ 26 s this job order to be placed in connection with a fulure Appiication for Temporary Employment Cetification for H-24 workers? / <Esta orden de emgleo ha sido puesta

En conzxion con una futura solictus de certificacian de empleo temporal para Irabajadores H-247

JJ Yes/SiX NoD3

2?.‘Empl-:>jrer's é&ﬁﬁ?ﬁi&r}  This

contiens todos Ics terminos v cond iciones materia‘es ofrecidos.

Pedro Cruz. Owner
Empioyer's Printed Mame & Title ! Membre y Titulo en Letra de Molde/imprenta del Empleador

Pl Crz 04/2012016

4 == 3 e I
Empfﬁyer‘s Signature / Firma y Titslo del Empleador Date / Fecha

READ CAREFULLY  In view of the slatutorily established basic function of the Employment Service as a no-fse labor exchange, hal s, as a forum for bringi
togetner employers and job seekers, neither the Employment znd Training Admiristration {ETA} nor the State agencies are guarantors of the accuracy or

tratffuiniess of information contained on jcb orders submitiad by employers, Nor does any job order accepted or rec-uited upon by the American Job Canler
constiiule a contractuat job offer to which |he American Job Genler, ETA or 2 State agency is in any way a party.

LEA CON CUIDADO, En vista de fa funcicn basica del Servizio de Smpleo establecida poriey, como una enficad de intersambio laboral sin camisionss, es decir, comou

oferta ge irabajo contracluales a fas que el American Job Cerder, ETA o un organismo estaial s dio ninguna manera una de las partes.

{  PUBLIC BURDEN STATEMENT

response, including fime for reviewing instrictions, searching exist

burden esfimale or any olher aspect of this collection, includ ing suggesfions for reducing this burden, lo the U.S. Depariment of Labor, Empleyment and Training
Administraten, Office of Workforce Invesiment. Raom C4510, 200 Constiiution Avenye, NW, Washington, DC 20710

¢ DECLARACION DE CARGA PUBLICA

Lacarga de informacién pibiica pata responder a la Ferma ETA 790, que se requiere para cblener o relener heneficins (44 USC 3501 J. S8 eslima en aproximadamente 60

minutcs por respuests, incluyendo el tiempo para revisar las instrucsicnes, buscar fuentes de datos existenles, recopilar y revisar la coleccion. ) pdblico no fiene por qué
responder a esta recoplacion de informacion a menos Que mueslre un numero de cotrol OMB valido. Esta informacisn es pudlica y no hay ninguna expectativa de
confidencialidad. Envie sus comentarios acerca de esla carga o cualou'er oo aspecto de esta coleccion, in¢uyendn sugerencias para reducir esta carge. &l US.
Depariment of Laber, Employment and Training Administration, Office of Workforce Inveslment, Room C-4510, 200 Constit.ifion Avenue, NW, Washinglon, BC 20210,

13 i
L s o -

[ job order describes the aclual terms and conditions of the emplaymen: being offered by me and contains all the material

! lerms and condilions of the job. / Certificacion del Empieador: Esta orden de trabajo describs fos términas ¥ condiciones del empleo que se le ofrece, ¥

j

i

ing data sources, gathering and reviewng the coliection. The public need no! 7espond to this collection of
information unlass it displays a currently valid OMB Canfrol Number. This is public information and there s no expectalion of confidentiality. Send comments regarding this

|
|
|

ng

n

foto para reuni 2 lus empleadores ¥ fos soficitantes de emoleo, ni ETA ni las agencias del estado pueden garantizar Ia exaclitud o veracidad de la informacin contenioa en |
i las drdenes de Irabajo somelidas por los empieadares. Ni ninguna orden de frabajo aceptado o contratado en ef Centro de Carreras {American Job Canter) consituyen una

e i :

Tie public reporting turden ‘or responding to ETA Form 790. which is required to obtain or retain benefits (44 USC 3501), is estimaled lo be epproximately 60 minules per

|

{ e oo ey
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Form ETA 790 Attachment

Terms and Conditionleiariﬁcations and Assurances/
Additional Information

A: CLARIFICATION OF ITEMS ON FORM ETA 790

ltem 3: Housing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.
b. Housjng bgeds, bedding, and mattresses will be furnished at no cost to the workers.

G,
d. Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

ltem 14: >Board Arrangements

Employer will[ ] will not@ provide three meals per day and will deduct $/6’ per day.

Employer will)] will not[_] furnish free dishes, cooking utensils and convenient kitchen and cooking
facilities.

Employer will[d] will not[] provide transportation to assure workers access to stores where they can
purchase groceries and/or other incidentals, and/or medical necessities.

ltem 16: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described.
b. The employer will provide ¥/A days of training and/or allow A/ //} days of work for worker to reach
production standards if applicable.
C. Production Standards (if applicable): After completion of training or break-in period, employer will
expect worker to:
d. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and hired:;
2) Commits serious acts of misconduct;
3) Fails, after completing any training or break-in period, to reach production standards (if
applicable); or
4) Abandons Job (“Job Abandonment’) — is absent for five consecutive previously scheduled days
without prior notification to employer.

item 17: Wage Rates, Special Pay Information and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment, Employer assures that if 2 change in the AEWR requires an increase such
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decrease.

a. If piece rate earnings for total hours of work at g piece rate during a pay period do not result in
average hourly earmings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

b. in P& the only deductions that can be taken from worker pay are:

1. Those required by law, such as Social Security, income tax, and garnishment of wages: and
2. Those that benefit workers and are authorized in writing, such as life insurance, or a savings
account.




Page 2 of 4

Any other deductions are illegal.

C. The employer guarantees to offer employment for a minimum of 3% (“three-fourths guarantee”) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker's arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the employer’s expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker’s next certified H-2A em ployer, whichever the worker prefers; (2) reimburse the worker the full

employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker's total earnings for the pay period: (2) the worker's hourly rate
and/or piece rate of pay; (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR Sec.
655.122(k). separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemization of all deductions made from the worker's wages; (B) if piece
rates are used. the units produced daily; (7) beginning and ending dates of the pay period: and (8) the
employer's name. address, and FEIN.

. Workers with school age children who have migrated with such children and who depart in time to
return home for the beginning of the school year shall be paid, in addition to the basic wages, any
bonus or other incentive payments or other expenses to which they would be entitled had they stayed
the entire job order period.

g. The employer will provide workers referred through the interstate clearance system 4 ¢ hours of
work for the week beginning with the anticipated date of need, unless employer has amended the date
of need by notifying the SWA no later than 10 business days before the date of need. If the employer
fails to notify the A Department of Labor, then the employer shall pay an eligible worker referred

through the elearance system $¥i4/0 (number of hours of work x AEWR/prevailing wage/minimum
wage) for the first week starting with the originally anticipated date of need. If worker referred fails to
notify the /A Department of Labor of continued interest in the job at least 5 days before date of
need. worker will be disqualified from this assurance. Employer will[ ] will not’d require worker to
perform alternative work if the guarantee cited in this section is invoked.
Alternative work: %Av

h. Employer will maintain adequate payroll records. Workers will be paid weekly on +/ for work
through the previous e &w;eg(.\g\j?

2
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ltem 19: Transportation

Employe_r agrees to reimburse inbound transportation and subsistence expenses ($12.09 per day minimum
toa maximum of $51.00 per day) to each worker, or any person, government agency, or private

worker voluntarily abandons the Job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved. All transportation provided by the

(for workers with and without receipts).

¢. [frequested by the worker, employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

Item 22: Workers’ Compensation /

The employer assures that Policy # Aued by provides the required insurance for injuries
arising out of and in the course of employment.

Employer's proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.

Item 23: Tools and Equipment

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.

B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.

2. The employer will expeditiously notify the State agency by telephone immediately upon learning that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

3. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501(xvi).

4. If applicable, the employer is certified in the use and application of pesticides per Federal Environmental
Protection Agency and State Department of Environmental Conservation requirements. The employer
assures that workers hired under this order who will be handling pesticides will be provided appropriate
training, if applicable.

L
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3. The employer wil Provide ta an H-2A worker no later than the time at

ar to a worker in corresponding employment no later than on the day work commences, a copy of the work
coniract between the empioyer and the workers in a language understogd by the worker.

5. The employer assures that if acting as a farm labor coniractor (FLC) or farm labor contractor employee
(FLCE} on the order, heishe has a valid federal FLC certificate or FLCE identification card.

which the worker appies for the visa,

Employer Signature '_/‘( O;//O‘ K‘z« T

2/2016




