U.S. Department Labor o OMB Control No. 1205-0134
Employment and Training Administration ‘ ‘ Expiration Date: March 31, 2019

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para ObrerosfTrabajadores Agricolas y Procesamienta de Alimentos

{Print or type in each field block - To include additional information, go to biock # 28 - Please follow Step-By-Step instructions)
(Favor de usar letra de molde en la solicitud - Para incluir informacion adicional vea el punte # 28 - Favor de seguir las instruccionas paso-a-paso)

1. Employer's and/or Agerl's Wame and Address (Number, Street, City, Stale
and Zip Code / Nombre y Direccian det Empleador/Patron y/o Agente
{(Namera, Calle, Ciudad, Estado y Cidigo Postal ):

Garretson Orchards, ne. . S0C {O*NET/QES) Qcou .
Malling Address: Physical Address: Code / Codige Industrial; Empteo:
P.0. Box 333 301 Bendersville-Wenksvlile Road = " o )
Bendersville, PA 17306 Aspers, PA 17304 H3 - a09 A-09 o

a. SOC(ONETIOES) Oceupational | | () 5 QaUg (?‘
a) Fedarel Employer identification Number (FEIN}/ Nimero federal de Title / Titufo Qeupacional -

identificazion del Empleador: .

221588137 o on i (‘/@C/ %
§. Address of Order Holding Office {include Telephone number) / Direccién de
b) Telephone Numbar / Nimere de Teléfono: ta Oficina donde sa radico la oferda {incluya e! nimere de teléfonn):

{717} 752-0090 R0 V- Tuoon DR o
Getsbuy | VA 1T3ab
a, Name of Local Office Representative {include direc diat felephone
number) / Nombre det Representante de la Oficina Logal {Incluya el

c) Fax Number / Mitmaro de Fax;

d) E-mail Address / Direscion de Correo Electraniso: nimero de leléfono de su llnea directa),
clo Emplayer Agent e-mail: masH2A@mas|abor.com Luis Gomez- Bud <
2, 3:3;‘:&59 and Directions to Work Site / Domicilio y Diretcionas al lugor de 7. Clearance Order Issue Dale / Fecha de Emision de fa Orden de Emplea:
301 Bendersville-Wenksville Road, Aspers, PA 17304 (“? i"&a{ E P Le
1419 Bendersvilte-Wenksvitle Rd., Aspers, PA 17304 _
254 Bendesville-Wenksville Rd., Aspers, PA 17304 8. Job Crder Expiration Date / Fecha de Vencimiente o Expiracion de la Orden
345 Potato Rd., Aspers, PA 17304 de Emplea: i , E i
545 Mt. Tabor Rdl, Gardners, PA 17324 : Glow e
185 §. Maln St, Bendersville, PA, PA 17306 s - — "
Rampike Rd., Bendersville, PA 17306 8. Anticipaled Period of Employment / Periodo anticipado o previslo de Emplea;
Frem { Desde: 51222016 :
The employer atiests that al{ work locations are coatrolled by the fom { Desde Ta/Hasta: 11142016
smployer stated above and i Is nol an H-2A Labor Contractor, 10, Number of Wnrl_ggrs%iiequestsd { Nimero de Trabajadores Solicitados:
}
See “Atlachment 1 to ETA 790" thern 2 7 Ver “Adjunto 1 a ETA 790" Artlcuig 2 < 11,./
3. Address and Girections lo Housing / Bomicilio y Direcciones al lugar de 11. Anticipated Hours of Work pazAijeek { Horas Anlicipadas/Preyvistas de
vivienda: Trabajo por Semana. Tntal
-254 Bendersville-Wenksville Road, Aspers , PA 17304 -
Sunday /Dominge__ 0 Thursday /lueves_ 8
Menday / Lunes g Filday {Viemes
Tuasday I Marles § Saturday / Sabhado ___ 5
Wednesday f Miércolas

See "Attachmernt 1 1o ETA 790" ftem 117 Ver "Adjunta 1 a ETA 790" Artlcule 11

12, Articipated range of hours for different seasonal activities: / Rango previsto de
horas par alas diferentes acividades de la lemparada:
Performs a varlety of manual tasks In Orchard oparztion,

a)  Descriptien of Housing / Descripcion de fa yivienda;
Block barracks - 21 person capacity

See "Altachment T1o ETA 790" Hem 12/ Ver "Adjunto 1a ETA 798" Arfcula 12
13. Collact Calls Accepted fom: f Aceptan Liamadas por Cobrar de:

Emgloyer / Empleador, Yes/SiE Nol)

See "Attachment 1to ETA 790" Kem 3/ Ver “Adjunto 1a ETA 7907 Articulo 3




1. Describe how the employer intends te provide either 3 meals a day to each worker or furnish free and convenient cooking and kitchen facilities for woikers to prepare
meals / Describa cémo ef empleador tiene la intencién de ofecer, ya sea 3 comidas al dia a cada trabajador, o preporcicnar gratuilamente instalaciones para cocinar.

In addition to providing free cooking and kitchen facllities, employer will provide free transportation to and from the neighboring closest town no less
than once each week for supplies andfor banking {for workers for whom housing must be provided). Dining, full kitchen/cooking facilities and other

common areas will be shared by all workers.

Ademas de proveer cocina y las facilades gratis, el empleatior proveerd transportacion gratuita a los empleados de y hasta la cludad més cercana al
Menos una vez por semana para comprar suministrosfir al banco {para por los empleados a quienes se les deba de proveer vivienda), El comedor,
cocina completafinstalaciones de cocina y otras dreas comunes serdn comparidas por todes los empleados.




15. Referral Instructions and Hiring Information / Instrucciones sobre como Referir Candidatos/Salicitantes - (Explain how applicants are to be hired or referred, and the
Employer's/Agent's available hour to interview workers / Explique como fos candidatos seran contratados o referidos, y las horas disponibles def empleador/fagente para
entrevistar a los trabajadores). See instructions for more details /Vealas instrucciones para mas detalles.

The actual employment offer is at the sele discretion of the employer. Referrals will be accepted from the State Workforce Agencies (SWAs), directly
from applicants, walk-ins, gate hires, and from other sources, SWA's should thoroughly familiarize each applicant with the job specifications and terms
and conditions of employment before a referral is made, Workers must meet all of the following criteria:

1. Are available and indicate willingness to work the entire season,

2. Have transportation 1o job site at start of season for non-local workess and daily for tocal workers.

3. Have been fully apprised by the local employment office of the terms, conditions, and nature of employment.

4, Arelegally entitled to work in the U.S,

5. Are able, wiling and qualified to perform the work.
Workers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA. Accurate
compietion of Formn 1-9 will be required of each worker within {3) days of employment pursuant to U.S. Law. Employer will abide by the requirements
and assurances of 20 CFR § 653.501 in the processing andfor hiring of individuals referred through the clearance system.

El empleo actual es a discrecion exclusiva def empleador, Se aceptan referencias del la Oficina Estatal de Empleo (SWAs), sclicitantes directos,
personas sin cita, contrataciones de puerta y de otros medios. Las SWAs debe estar complelamente familiarizada con cada solicitante con las
especificaciones del empleo y términos y condiciones del empleo antes de que se realice la referencia. Los empleados deben de cumplir con todos los
siguientes criterios:

1. Seencuentran disponibles e indican voluntad para trabajar la temporada completa.

2. 2 Tiene transportacion hacia et lugar de trabajo al inicio de la temporada para empleados no Jocales y para empleados locales diarios.

3. 3. Selehainformado completamente por fa oficina local de empleo sobre los términes, condiciones y naturaleza del empleo.

4. Estdn legalmente autonzados para trabajar en los EEUU,

5. Son capaces, tienen el deseo y est#n caiificados para desarroliar el trabajo.
tos empleados deben de poseer Ja documentacion requerida para que el empleador cumpla con la verificacion del empleo sequn fos requisitos del
§RCA. El cumplimiento preciso de la Forma 1-9 serd requerido para cada trabajador dentro de (3) dias del empleo de acuerdo con la ley de los EEUL.
Empleador serd acatada por los requisitos y garantias del 20 CFR § 853.50%en el proceso yio contratacién de individuos referidos a través del sistema
de acreditacion.

See "Attachment 110 ETA 780" ltem 15/ Ver "Adjunto 1 8 ETA 780" Articulo 15

16. Job description and requirements / Descripsion y requisitos del trabajo:

This job requires 3 minimum of three months of prior experience manually harvesting apples in an apple orchard. Workers must be able to perform all duties
with accuracy and efficiency.

See "Attachment 1t ETA 790" ltera 16/ Ver "Adjunto 1 a ETA 780" Articulo 16

1. s previous work experience preferred? / Se prefiere previa experiencia? Yes/Si®@ No £l (f yes, number of months preferred: / 5i es asl, numeto de
meses de experiencia; __3__

This Job requires a minimum of three months of prior experience manually harvesting apples in an apple orchard./Este trabajo requiere un minimo de tres
mes de experiencla en la cosecha manual de manzanas en un huerto de manzanas,

2. Check all requirements that apply:

{J Cedtification/License Requirements / Cedificacionficencia Requisitos £ Griminal Background Check / Verificacidn de antecedentes penales

Q Driver Requirements / Requisitos del conduclor G Drug Screen/ Deteccién de Brogas

L) Employer Will Train / Empleador entrenara o adiestrard L) Extensive Pushing and Pulling / Empujar y Jalar Extensamente

O Extensive Sitting / Estar sentado |arges ratos & Extensive Walking / Caminar por largos rales

& Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas [® Freguent Stooping { Inclinandoese o agachandose con frocuencia

Bg Lifting requirement / Levantar o Cargar _ 50 __Ibs.flibras 0 OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dias Feriados no
& Repetitive Movements / Movimientos repetitivos cbligatorio

Because the work qualifies as exempl under 28 USC § 213{b)(6}, overtime rates are not applicable unless required by state law. /Ya que el emplen califica como extento bajo 28
USC § 213(b)(6}, el tiempo extra o es aplicable a menos que sea requerido por [a fey estatal,
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17. Wage Rates, Special Pay Information and Deductions / Tarifa de Page, informacion Sobre Pagos Especiales y Dedusciones (Rebajas)

Crop Activities Hourly Wage Fiece Rate / Special Pay Deducticns® Yes/Si No Pay Period /
Unit{s) {bonus, eig.} Periodo de Pago
Cultvos Salario por Hora Pagos Especialas Deduccicnes
Pago por Pieza / (Bono, etc.) ! /
Unidad(es)
apples/manzanas ¥ 11.66 § See Social Security / Q Weekly / Semanal
"Attachment 1 Seguso Social
3 § to ETA 760" Federal Tax / X
ltem 17 - Impuestes
Federales
5 $ Ver "Adjunto I State Tax 4] ] Bi-weekiy/
aRTA 790" {impuestos Quincenal
Aniculo 11 Estatales
$ $ Meals  Comidas g a
S 3 Other (specify) / i Monthiy/Mensual
Otro {especifica)
Q
Other/Ctro
See “Attachment 110 ETA 780" em 17/ Ver "Adjurto 1a ETA 790" Articulo 17
(W]

18. More Delails About the Pay / Mas Detailes Sobre el Pago:

The empioyer guaraniaes to offer, advertise, and pay a wage defined as the highest of the USDOL-promulgated AEWR, the prevailing hourly wage or plece rate, an agreed-
upen collective bargaining wage (this employer is niot subject to a collactive bargaining agreement) or the federal ar state minimurn wage in effect st the time work subject to
the provisions of the job order is perfermed, This guarantaed wage will not be based on commission, banuses, or other incentives.

£l empteador garantiza ofrecar, publicar y pagar el salario definido come ef mds alto en el AEWR promuigado por el Deparimento de Trabajo, el salario por hora prevaleciente
o por rango de pieza, ef acordado bajo la negociacion colectiva del salarie (el empleader no esta stjeta a un acuerde de negociacion colestiva), o ¢l salario Federal ¢ minimo
estatal en efecto al momento del tiempo de trabajo sujeto a provision al momento de realizar el trebajo. £l salarlo garantizado no se basa comisiones, bonos u ctros
incentives.

See "Attachment 1to ETA 790" ltem 18/ Ver “Adiunto 1 a ETA 790" Articulo 18

18. Transporiation Arrangements / Arraglos de Transportacion

The employer will pay for or reimburse H-2A workers with pay for the first workweek for costs Incurred by the worker for visa, processing, border crossing, and other related
fees, including those mandated by the government {excluding passport fees). For non-commuting workers, transporiation costs and reasonable subsistence from the place
from which the worker departed to work for the employer to the place of employment will be relmbursed with pay for the first workweek, to the extent such worker-borne
expendltures reduce the workers' earnings below the FLSA minimum wage In the first workweek. Pursuantto 20 CFR 655.122(h){1}, the employer will refmburse the workier in
full for aforementioned fransportation costs and reasonable subslstence no later than at the halfway point in the work contract (*50% period”} if such payment was not already
paid in full to the worker priar to the 50% period. The minimum travel subsistence of $12.09 per day or the current minimum subsistence amount published In the Federal
Register wilt be pald to workers who cannot provide receipts, and the maximum travel subsistence of $51.00 per day or the current maximum subsistence amount published In
the Federal Register witl be paid to workers with acceptable receipts, The transportation reimbursement shall be calculated on the worker's actual cost but not more than the
maosi economlcal and reasenable simllar common carrier transportation charges for the distance involved,

Ef empleador pagara por el reembolso de los empleados H-2ZA con el pago de los costos realizados de la primera semana de trabajo def empleado por ks visa, proceso, costo de
cruce fronterizo y otras cuctas refacionadas, incluyendo aquelias requeridas por el gohierno {excluyendo fa cuota de pasaporte). Para los empleados que no tienen que viajar
para laborar, los costos de transportacion y subsistencia razonable desde ! [ugar de donde partieron para trabajar para el empleador en el lugar det empleador serd
reembolsado con el pago de [a primera semana de trabajo, al grado que dichos gastos reallzados por el empleado reduzean las gananclas del empleado por debaje de! salario
minimo de FLSA durante Ja primera semana de trabajo. Conforme al 20 CFR 655.122{h)(t), el empleador reembolsaré al empleado por completo los costos de transportacidn y
suhsistencla razonable antes mencionado a méas tardar que Ja mitad del contrato de trabajo ("perlodo de! 50%") si dicho pago no se ha realizado por complefo previo al perlodo
del 50%. La subsistencia de viaje minkma es de §12.09 por dia la subsistencla actual minima publicada en el Registro Federal pagdndose a los empleados que no puedan
praveer recibos y el maximo de subsistencia de viaje de $51.00 por dfa o la subsistencia actual maxima publicada en el Registro Federal pagandose a los empieados con
recihos ateptables. El reembolso del transporte sera calcuiado a costo actual pere ne mayor que el medio mas econdmico y razenable simllar por los cargos por la
distancia Involucrada.

See “Attachment 1t ETA 780" ltem 18/ Ver "Adjunto 1 a ETA 780" Articuin 19




20. Is it the prevailing practice to use Farm Labor Contraciors (FLC) to recruit, supenvise, transport, house, andfor pay workers for this {these) crop activity
(ies)? 7 ¢E5 la practica habitual usar Contratistas de Trabajo Agricola para reciutar, supenvisar, transperiar, dar vivienda, y/o pagarle a los trabajadores
para este{os) tipo(s) de cosecha(s)? Yes / S o Mo &

If you have thecked yes, what is the FLC wage for each activity? / Si contesto "Si," cual es ef salario que e paga al Contratista de Trabajo Agricola por
cada actividad?

21, Are workers covered for Unemployment Insurance? / ¢ Se le proporcionan Seguro de Desempieo a jos trabajadores? YesiSiBE No ()

(When appiicable according to state law/ cuando se appliceble de ecuerde a la ley estatal)

22, Are workers covered by workers' compensation? / ;Se le provee segure de compensaciondndemnizacion al trabajador;  Yes/Si Bl No T

23, Aretools, supplies, and equipment provided at ne charge to the workers? / { Se les proveen herramientas y equipes sin costo algun o a los trabajadores?

ves/SiBd No O

24, List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to
workers. (Ifthere are no such arrangements, enter "None®.) / Enumere todos ios acuerdns ¢ convenios hechos con los propietarios del establecimiento o
sug agentes para el pago de una comision u otros beneficios por ventas hechas a los trabajadores. {Si no hay ningdn acuerde o convenio, i ndique
“Ninguna™.}

None ! Ninguno

25, List any strike, work stoppage, slowdown, or interrupltion of operation by the empfoyees at the place where the workers wil be empleyed. {lfthere are no such incidents,
enter “None" }/ Enumere toda huelga, paro o interrupsion de operaciones de trabajo por parte de los empleados en e lugar de empleo. (Si ne hay incidentes de este
tipo, indique "Ninguno® )}

Nane I Ningung




28, Is this job order fo be placed in connecticn with a future Application for Temperary Employment Certification for H-2A workers? / ; Esta orden de empleo ha sido puesta
en conexidn con una futura solicitud de cerificacion de emplec temporal para trabajadores H-2A?

Yes/Si MNo O

27. Employer's Certification: This job order describes the actual terms and conditions of the empieyment being offered by me and contains all the material
terms and conditions of the job. / Certificacion del Empleador: Esta orden de frabajo describe tos términos y condiciones del emplec que se le ofrece, y
contiene todos |os términos y condiciones maleriales ofrecidos.

Thomas Garretson , President
Employer's Printed Name & Titie / Nombre y Ti#ulo en Letra de Molde/Imprenta de! Empleador

ol 23] q01l0

Employet's Signature / Firma y Tifulo del Empleador Date / Fetha

READ CAREFULLY, In view of the statutorily established basic function of the Employment Seivice as a no-fee {abor exchange, that is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administratien (ETA) nor the State agencies are guarantars of the accuracy or
truthfulness of information contained on job orders submitted by employers. Nor does any job order agcepted or recruited upon by the American Job Center
constifute a contractual job offer to which the American Job Center, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista de la funcion hasica del Servicio de Empleo establecida por ey, como una enfidad de intercambio Isboral sin comisiones, es decir, como un
foro para reunir a los empleadores y los sclicitantes de empleo, ni ETA ni las agencias del estado pueden garantizar la exachitud o veracidad de Ja informacion contenida en
fas drdenes de lrabajo sometidas por los emploaderes. Nininguna orden de trabajo aceptado o contratade en el Centro de Carreras (American Job Center) constituyen una
oferta de trabajo contractuales & fas que el American Job Center, ETA o un organismo estatal es de ninguna manera una de ias partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 780, which is required to obtain or retain benefits (44 USC 3501), is estimated to be approximalely 60 minutes per
respanse, including time for reviewing instructons, searching existing data sources, gathering and reviewing the coliection. The public need not respend to this collection of
information unless i displays a currently valid GMB Contrel Number, This is public information and there is no expectation of confidentialify. Send comments regarding this
burden estimate or any other aspect of this ceflection, including suggestions for reducing this burden, to the U.S. Department of |.abor, Employment and Training
Administration, Office of Workforee investment, Room C-4510, 200 Censtitution Averue, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA

La cerga de infarmacion piblica para respender a fa Farma ETA 780, que se requiere para obtener o retener beneficios (44 USC 3501), se estima en aproximadamenie 50
minutos por respuesta, incluyendo el tiempo para revisar las instrucciones, buscar fuentes de datos existentes, recopilary revisar la coleccidn. El pdblico no fiene por gué
fesponder a esta recopiacion de informacion a menos gue muestre un nimero de control OMB valido. Esta informacitn es piblica y ne hay ninguna expectativa de
tonfidencialidad. Envie sus comentarics acerca de esta carga o cualquier olro aspecto de esta coleccian, incluyendo sugerencias para redusir esta carga, af U.S.
Department of Labor, Employment and Training Administration, Office of Workforce Investmerd, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.
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28. Use this section to provide additienal supposdting informafion {including sectien Box number). Include attachments, if necessary. / Utllice esta seccion para proporcicnar
informacion adicionat de apoyo; incluya el numero de Ja seccion e incluya archives adjunfos, si es necesario.

See “Attachment 1 to ETA 790" for continuations of tem 2, #em 3, ltem 11, tem 12, #em 15, Bam 16, ten 17, tem 18, and Rem 10,

Workers Compensation Insurance

Carrier: The Travelers Indemnity Co.
Policy: HKUB4D71282416

Ver “Adjunte 1 a ETA 790° for continuacicnes of Articulo 2, Articuda 3, Articulo 11, Articulo 12, Asticulo 15, Articulo 16, Articuto 17, Articufo 18, y Articulo 18,

Seqguro de Compensacion de Trabajadores

Portador: The Travelers Indemnity Co,
Poliza: HKUB4DT1282416




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
axpenses to the worker’s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system,

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name Thomas Garretson Date: (_p/ A3 /ﬁ Ol

Qe

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.




ETA 790 — Attachment 1
Garretson Orchatds, Inc.
Pagelof 14

ENGLISH
Item 2. Address and Direction to Work Site (continued from ETA 790, page 1, Item 2)

301 Bendersville-Wenksville Road, Aspers, PA 17304 — Directions: From intersection of S. Main St.,, Bendersville, and Rt. 34,
go North on South Main St., through Bendersville to Worksite #2, 1/4 mile on right out of town.

1419 Bendersville-Wenksville Rd., Aspers, PA 17304 — Directions: From Worksite No. 1, go West on Bendersville-Wenksville
Rd. for 3 miles to location on right.

254 Bendesville-Wenksville Rd., Aspers, PA 17304 — Directions: From Worksite 1 go Last on Bendersville-Wenksviile Rd. 200
yards, turn right back gravel road, go 300 yards, follow road bewteen house and barn to camp.

345 Potato Rd., Aspers, PA 17304 — Directions: From Worksite 1, go East on Bendesville-Wenksville Rd. 1/2 mile to square
of Bendersville, turn right on Church Street, go 1 mile to location on right.

545 Mt. Tabor Rd., Gardners, PA 17324  Directons: From Worksite 1, go East on Bendersville-Wenksville Rd., 1/2 mile,
turn sharp left on Mt Tabor Rd., go 1 mile to location on right.

195 S. Main St.”, Bendersville, PA, PA 17306 — Directions: From S. Main St. and Rt. 34, go North on 8. Main St. to center of
town, turn right on Rampike Rd., go 200 yards to top of hill. Location on right behind elementary school.

Rampike Rd., Bendersville, PA 17306 — Directions: From S. Main St. and Rt. 34, go North on 8. Main St. 200 yards to location
on left.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to wortkers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing.

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

254 Bendersville-Wenksville Road, Aspers , PA 17304 — Directions: From Worksite 1 go Hast on Bendersville-Wenksville Rd.
200 yards, turn right back gravel road, go 300 yards, follow road bewteen house and barn to camp.

Should rental and/or public accommodations be listed in Ttem 3, the employer attests that such housing complies with all
focal, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(1i). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, Garretson Orchards, Inc. requests a timely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to verify the condition of such housing so as to ensure that all worker
housing meets standards not Iater than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Applicadon. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.



ETA 790 — Attachment 1
Garretson Orchards, Inc.
Page 2 of 14

Wortkers will be assigned to employer-provided housing by 2 designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with
other female workers.

Item 11. Anticipated Hours of Work per Week {continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM until 4:00 PM Monday through Friday and on Saturday from 7:00 AM to 12:00 AM, with an
unpaid lunch break (8 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 45 hours/weck, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer each day.

Item 12. Anticipated Range of Houts for Different Seasonal Activities (continued from ETA 790, page 1, Trem 12)

{(See Item 16 for a complete description of scope of job duties). All hours worked will be engaged in apple production. Given
that the demands of agriculraral production are unpredictable and driven by factors including weather, crop conditions, market
demands and seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what
percentage of time will be dedicated to specific tasks described in Ttem 16.

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Garretson Orchards, Inc. will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring
of individuals referred through the clearance system. Referrals of individuals shall be made through the order holding office
of the Adams County CareerLink in order to ascertain current employment, crop or housing information and to enable proper
arrangements to be made. It will be the responsibility of the referring SWA office to inform job seckers of the terms and
conditions of this clearance order. The referring SWA office after coordinating the referral with the order holding office will
contact the employer’s agent or the employer directly and advise the agent or employer of the referral or referrals. When
possible, SWA offices should furnish translator services if necessary. Interviews, either in person or by telephone, will be
conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday. Employer’s agent to
be contacted first at the following address and phone number. If unavailable, contact employer directly during the
same hours,

Employer Agent Employer
MAS Labor H-2A, LLC. Garretson Orchards, Inc,
P.O. Box 507 Thomas Garretson
Lovingston, VA 22949 301 Bendersville-Wenksville Road , Aspers, PA 17304
434-263-4300 / 434-260-8833 (phone) (717} 752-0090 (phone)
434-263-4700 (fax) (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. If a holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and a time scheduled for the interview.

A hiring decision will be communicated directly to the applicant at the telephone number, address, emnail
address or other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office:  Adams County CareerLink
150 V-T'win Drive
Gettysburg, PA 17325
(717) 334-1173
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Gagretson Orchards, Inc. will abide by the assurances set forth in 20 CFR § 655.135 including but aot limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart (a) through (I) for all workers who apply and/or are hired to perform the specific work
described in this clearance order.

Item 16, Job Description and Requirements (continued from ETA 790, page 3, Item 16)
General

Instructons and overall supervision and direction of workers will be provided by a company supervisor.
Workers hired pursuant to this labor certification must be able to comprehend and follow instructions of a
company supervisor and communicate effectively to supervisors. Unusual, complex or non-routine activities
will be supervised. Workers will be expected to perform basic duties in a timely and proficient manner without
close supervision.

Work assipnments will be made at the sole discretion of the employer conditional on unforeseen circumstances
such as weather or other unscheduled/unexpected interruptions in regular work. Workers must perform the
assigned work and may not perform dutes not provided in this application, or work in areas not assigned
without the specific authotization of the company supervisor. Workers will be expected to perform any of the
listed duties as assigned by his/her supervisor.

Workers should be able to work on their feet in bent positions for long periods of tme. Workers must be able
to climb, stand, sit, stoop, squat, kneel, crouch, bend (from the waist), push, pull, reach and life. Work requires
repetitive movements and extensive walking, Workers will work outdoors which involves exposure to sun (heat
and humidity), wind, rain, soil, mud, dust, cold, insects and other natural clements. Temperatures may range
from 30 to 100 I*.  Allergies to ragweed, poldenrod, insect spray, related chemicals, etc. may affect workers’
ability to perform the job. Workers should be physically able to do the work required with or without
reasonable accommodations. Work is to be done for long periods of time. Workers may be required to work
during occasional showers not severe enough to stop field operations. Workers are exposed to wet weather
early in the morning through the heat of the day. Saturday work required. Must be able to lift/carry 50 Ibs.
Employer-paid post-hire drug testing is required after a worker has an accident at work.

Harvest

Quality is essential. Primary duties of the worker will be to harvest fresh market apples without bruise or defect
from picking. Some varieties of apples require stems to be cut with a tool. Worker will pick fruit from fruit
trees and when necessary, use a provided ladder. The average length of the ladder is 8 feet to 16 feet, and the
average weight is 25 pounds. When using the ladder, the worker will place the ladder firmly against or within
the tree in a secure position so as not to break limbs or knock off fruit, but to prevent slipping and falling.
Worker must be able to lift, carry and work from the top of the ladder. Picked fruit must be gently placed in
picking bags/buckets, which attach to the body with a shoulder harness and which weigh between 30 — 50
pounds when full. Care must be taken when picking so as not to damage or bruise fruit. The full bags/buckets
are gently emptied into bins placed on trailers, taking care not to spill or bruise the fruit. Workers must be able
to pick and dump fruit without stem pulls, punctures, bruising or other damage which diminishes quality.
Observation of bruised, damaged or cull fruit by the supervisor will result in a written disciplinary notice.
Workers will be required to pick up and return picking ladders when directed by supervisor and will be
responsible for moving ladders within the rows. Workers are to stay on their assigned rows unless directed by a
supervisor to change.

Company supervisors will explain and demonstrate if necessary picking requirements to all workers at the start
of the scason and as needed thereafter to ensure quality standards.
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Workers will be expected to maintain a pace equivalent to a minimum of 138 bushels in a 9-hr shift during
harvest. Employees who do not produce a sufficient number of piece rate units to earn the Adverse Effect
Wage Rate (AEWR) for all hours worked during a pay period will instead be paid on an hourly basis at the
Adverse Effect Wage Rate for the pay period. Workers paid on an houtly basis who fail to perform their duties
in 2 timely and proficient manner will be provided up to two warnings, and will be coached/instructed
regarding how to work faster and more efficiently. Upon issuance of the second warning the employee may be
terminated.

Tree Training

Workers may be required to perform tree training duties including but not limited to the following activities:
hoeing, tree painting, weed mat applicaton, tree tying - includes tying limbs to trellises and tying limbs
together. Other tying activides will be determined by orchard management and communicated to all
employees.

Orchard Clean Up

Orchard elean up is a general term for duties associated with keeping the outdoor orchard area clean.
Additional duties under the clean up description are: collecting and disposing of mylar plastic sheeting, orchard
row weeding activities and other associated duties keeping the orchard clean and debris-free.

Other requirements

Workers must weat all required and assigned personal protective equipment when required. Employees must
report for work daily wearing work clothing (long sleeve shirts, long pants) and hard-sole shoes, preferably
boots or other durable foot wear (no tennis shoes). Shorts, bathing suits or other casual clothing is not
permitted. Workers wearing clothing inappropriate for work will not be permitted to start work.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations.)

Persons seeking employment as experienced orchard worker must be available for the entire period requested
by the employer. Applicants tmust be able to furnish verbal or written statement establishing relevant prior
work experieace. Successful applicants will be subject to a trial period of up to five days during which their
performance of required tasks will be evaluated. If the performance during the trial period is not acceptable to
the employer the worker's employment will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company’s sole discretion, based on individual factors including work performance, skill, and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to

grow a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Item 17)

Piece Rate: All work is compensated at the above hourly rate except for the following work activities which may
be compensated on a piece rate productivity incentive basis according to the following schedule:
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Apple harvesting - $0.76 per bushel

No piece rate work will be performed at less than the stated piece rates. When work is performed according to
the stated piece rate schedule, workers are guaranteed that they will be paid no less than the stated AEWR
houtly rate for each hour worked. In instances when working or crop conditions indicate, the employer may, at
his discretion, raise or suspend the piece rate scheme in favor of hourly pay at the stated AEWR hourly rate in
order to assure workers fair earnings.

The employer guarantees to offer the workers employment for at least % of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be entitled to this guarantee,

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122()(1}, and to retain such records for a period of not less than three (3} years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of wiliful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or retiremnent plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing, Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone cali(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18. More Details About the Payv (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfall the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(1). The employer will make efforts to transfer the worker to other comparable
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employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

(1) Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certifted H-2A employer,
whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3 Pay the worker for any costs incurred by the worker for rransportation and daily subsistence to that employer's place
of employment, if such paymeats were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most econormmnical and reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (%) working days and no later than five (5) working
days prior to the otiginal date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d} (i} (w)(A) & (D).

If the worker voluntazily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the emplover will notify DOL (and DHS, in the case of an FI-2A worker) not later than two (2) working days
after such abandonment occurs; five (3) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action,

Each worker will be paid individually by check available on Friday. The payroll period is weekly. The employer will furnish to
the worker, on or before each payday, one or more written statements showing the worker’s total earnings for the pay periods,
the beginning and ending dates of the pay period, the worker’s houtly rate and/or piece rate of pay, the units produced daily
(if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the % guarantee), the hours actually worked by the worker, an itemization of all
deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worket when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification
date,
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Item 19. Transportation Arrangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance {to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to udlize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We have transiated these terms of emplayment into Spanish and done our best to be accurate in every respect, However, if there is a conflict between
the Spanish transiation and the English original, the English original controls.

Hensor traducids lar condiciones de empleo al espasiol, y bemos hecho nuestro mefor esfuerso para ser exactos en todes los aspectos. Sin enibargo, en
caso de un conflicto entre la traduccicn al espariol y el original en inglés, ef contrato en inglés prevalecerd.

Item 2. Address and Directions to Work Site /Domicilio y Direcciones al Lugar de Trabajo (continuacién del ETA
790, pagina 1, Articulo 2}

301 Bendersville-Wenksville Road, Aspers, PA 17304 — Instrucciones: Desde la interseccion de 8. Main St., Bendersville, y Re.
34, ir hacia el norte en South Main St., a través de Bendersville al lugar de trabajo # 2, 1/4 milla a la derecha fuera de Ia ciudad.

1419 Bendersville-Wenksville Rd., Aspers, PA 17304 — Instrucciones: Desde el Lugar de Trabajo N° 1, ir hacia el oeste por
Bendersville-Wenksville Rd. y continuar 3 millas hasta la ubicacion a la derecha.

254 Bendesville-Wenksville Rd., Aspers, PA 17304 - Instrucciones: Desde el Lugar de Trabajo 1 ir hacia el este por
Bendersville-Wenksville Rd. 200 yardas, doblar a la derecha en el camino de terra, continuar 300 yardas, seguir Ia calle entre la
casa v el cobertizo hasta el campamento.

345 Potato Rd., Aspers, PA 17304 — Instrucciones: Desde el Lugar de Trabajo 1, ir hacia el este por Bendesville-Wenksville
Rd. 1/2 milla hasta la plaza de Bendersville, doblar a la derecha en la calle Church, ir 1 milla hasta la ubicacién a la derecha.

545 Mt. Tabor Rd., Gardners, PA 17324 — Instrucciones: Desde el Lugar de Trabajo 1, ir hacia el este por Bendersville-
Wenksville Rd., 1/2 milla, doblar a la izquierda en calle Mt. Tabor Rd., Ir T milla hasta la ubicacion a la derecha.

195 S. Main St.”, Bendersville, PA, PA 173006 ~ Instrucciones: Desde 5. Main St. y Rt. 34, ir hacia el norte por 5. Main 5t. al
centro de la ciudad, doblar a la derecha en Rampike Rd., Ir 200 yardas hasta la cima de Ia colina. Ubicacién a la derecha, detras
de la escuela primaria.

Rampike Rd., Bendersville, PA 17306 — Instrucciones: Desde S. Main St. y Rt. 34, ir hacia ¢l norte por 5. Main St. 200 yardas
hasta la ubicacién a la izquierda,

Item 3. Address and Directions to Housing/Domicilio y Direcciones al Lugar de Vivienda (continuacion del ETA
790, pagina 1, Articulo 3)

La vivienda es provista bajo ningin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables™ a los
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en el
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Niaguna persona que no sea un
empleado y que no se le haya asignado una habitacién se le permitird ocupar la vivienda.

El empleador se retiene la posesion y control del drea de Ia vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocuparid la vivienda de inmediato bajo terminacién del empleo con el
empleador quien provee la vivienda, de acuerdo con la ley estatal.

254 Bendersville-Wenksville Road, Aspers , PA 17304 — Instrucciones: Desde el Lugar de Trabajo 1, ir hacia el este por
Bendersville-Wenksville Rd. 200 yardas, doblar a la derecha en el camino de tierra, continuar 300 yardas, seguir la calle entre la
casa v el cobertizo hasta el campamento.



ETA 790 — Attachment 1
Garretson Orchards, Inc.
Page 9of 14

En caso de alquiler y/o alojamiento piblico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estasndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(i). Todos los gastos por renta
serdn pagados por el empleador directamente al duefio o corredor de la renta y/o a la unidad de alojamiento piblico.

Si no se ha realizado una al momento del llenado, Garretson Orchards, Inc. solicitara una inspeccién a tiempo de la vivienda
provista por el empleador a los representantes de la Agencia de Personal Estatal, el Departamento de Salud del Estado y/o la
Administracién de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda pata asegurar que
todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacién.

I.os empleados que ocupan la vivienda serin responsables de mantener Ia vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serdn proveidos desde el momento de empleo y serdn anexados a esto e incorporados
comno referencia a esta Solicitud. La falta de cumplimiento con estas reglas serd resultado de una acciéa disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serdan asignados a la vivienda del empleador por parte de un administrador designado por la compania y
deberin ocupar la vivienda asignada a elios. Las empleadas mujeres serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.

Ltem 11. Anticipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semana (continuacion
del ETA 790, pagina 1, Artdculo 11)

El dia de trabajo es de 7:00 AM hasta 4:00 PM de lunes a viernes y 7:.00 AM hasta 12:00 AM el sabado, con un tempo para
comer, sin goce de sueldo (8 horas/dia y 5 horas/dia en sibado). Se le podrd pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en el dia de descanso religioso, dependiendo en las condiciones climiticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 45 horas/semana
siempre y cuando las condiciones del tiempo y la condicion de la cosecha lo permitan. Los empleados se reportarin a trabajar
el dia y al lugar designado como se le indicé por el empleador cada dia.

Liem 12. Anticipated Range of Hours for Different Seasonal Activities/Rango Previsto de Horag para las Diferentes

Actividades de la Temporada (continuacién del ETA 790, pagina 1, Articulo 12)

Desarrolla un variedad de erabajos manuales en el/la Huerto operacién.

{Ver el Anexo 16 para una descripcidn complete de la descripeidn del trabajo). Todas las horas serdn relacionadas con la
produccién de manzanas. Dado a que la demanda de la produccién agricola es impredecible y se maneja por factores que
incluyen la temperature, condiciones de la cosecha, demandas del mercado y trabajos temporales requiren de numerosos
factores, es imposible predecir con un nivel de precision que porcentaje de tiempo serd dedicado para especificar trabajos
descritos en el Anexo 16.

Item 15. Referral Instructions and Hiring Information/Instrucciones Sobre Como Referier Candidatos/Solicitantes
(continuacion del ETA 790, pagina 3 Articulo 15)

Garretson Orchards, Inc. acatard los requisitos y garantias del 20 CFR § 653.501 en el proceso y/o contratacion de individuos
referidos a través del sisterna de acreditacidn. Las referencias de estos individuos seran hechas a través de las oficinas de
colocacién de la Adams County CareerLink de acuerdo para comprobar el empleo actual, cosecha o informacién de vivienda y
para asegurar que se hagan los arreglos correspondientes. Sera responsabilidad de la oficina SWA referente de informar a los
solicitantes de empleo de los términos y condiciones de la autorizacion. La oficina SWA referente después de coordinar las
referencias con las oficinas de colocacién contactard al agente del empleador o al empleador directamente y asesorard al agente
o empleador sobre la referencia o referencias. Cuando sea posible, las oficinas SWA podran proveer el servicio de traductor si
fuera necesario, Las entrevistas, ya sea en persona o por teléfono, serin dirigidas por el agente del empleador durante las horas
de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador serd contactado primeramente en el siguiente
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domicilio y teléfono. Si no se encontrara disponible, contactarse con el empleador directamente durante el mismo
horario.

Agente del Empleador Empleador
MAS Labor H-2A, LLC. Garretson Qrchards, Inc,
P.0. Box 507 Thomas Garretson
Lovingston, VA 22949 301 Bendersville-Wenksville Road , Aspers, PA 17304
434-263-4300/434-260-8833 (teléfono) (717) 752-0090 (teléfono)
434-263-4700 (fax) {fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. St una oficina de colocacidn planea referir a varios solicitantes al mismo tiempo, se requiere que el
empleador sea avisado por adelantado y un agenda para las entrevistas.

L.a decision de contratacién serh comunicada directamente al solicitante al teléfono, direccidn, correo
electronico u otro medio de informacion en el caso que dicha informacidn no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con Ia oficina de referencia (SWA) en cualquier
caso,

Oficina de Agencia Estatal: Adams County CareerLink
150 V- Twin Drve
Gettysburg, PA 17325
(717) 334-1173

Garretson Orchards, Inc. acatard de acuerdo a la establecido por ef 20 CFR § 655.135 que incluye pero no se limita a la
normativa especifica con referencia a las practicas de contratacion, reclutacion afirmadva, en cumplimiento con las leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al (1) para todos los trabajadores que
aplican y/o son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacién.

Item 16. Job Description and Requirements/Descripcién y Requisitos del Trabajo (continuacion del ETA 790, pigina
3, Articulo 16}

Este trabajo requiere un minimo de tres mes de experiencia en la cosecha manual de manzanas en un huerto de manzanas.
Los trabajadores deben ser capaces de realizar todas ias tareas con precision y eficiencia.

General

Las instrucciones y supervision general y direccién de los trabajadores serdn proveidas por el supervisor de la compaiifa. Los
empleados contratados bajo este certificado de trabajo deberdn ser capaces de entender y seguir instrucciones del supervisor de
la compaiiia y comunicarse efectivamente con los supervisores. Actividades inusuales, complejas o fuera de la rutina serdn
supervisadas. Se espera que los trabajadores puedan desarrollar actividades basicas a tempo y de manera competente sin
supervisién cercana.

La asignacidn de trabajo serd realizada bajo In discrecién del empleador bajo condiciones o circunstancias no previstas dichas
como el clima y otras interrupciones no programadas/esperadas en trabajo regular. Los empleados deberdn desarrollar el
trabajo asignado y no podran realizar trabajos no previstos en esta solicitud, o trabajar en dreas no asignadas con autorizacién
especifica por parte del capataz o jefe del equipo. Se espera que los empelados puedan desarrollar cualquiera de la lista de
trabajos asignados por su supervisor,

Los empleados deberdn ser capaces de trabajar de pie en posicion inclinada por largos periodos de tiempo. Los trabajadores
deben ser capaces de trepar, estar de pie, sentarse, agacharse, ponerse en cuclillas, arrodillarse, encogerse, inclinarse (desde la
cintura), empujar, tirar, alcanzar y levantar objetos. El trabajo requiere movimientos repetitivos y carminatas extensivas. Los
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teabajadores deben realizar tareas al aire libre, lo que implica exposicién al sol (calor y humedad), viento, Huvia, tieera, barro,
polvo, frio, insectos y otros elementos naturales. Las temperaturas oscilan desde 30 a 100 grados F.  Las alergias al solidago,
vara de oro, espray de insectos, quimicos relacionados, etc. pueden afectar la habilidad del trabajador de desarrollar el trabajo.
Los empleados deberan estar fisicamente capaces de realizar el trabajo requerido con o sin comodidades razonables. El trabajo
se puede realizar por largos periodos de tiempo. Se podra requerir que los empleados trabajen durante fluvias ocasionales no
tan severas que detengan el trabajo del campo. Los trabajadores se exponen a climas himedos temprano por la maniana y al
calor a través del dia. Se requiere trabajar el sabado. Debe ser capaz de levantar y carpar 50 libras. Se requiere tomar un
examen antidoping posterior a la contratacion pagada por el empleador después de un accidente de trabajo.

Cosecha

La calidad es esencial. Las funciones bésicas del trabajador serdn cosechar manzanas frescas sin hematoma o defectos.
Algunas variedades de manzanas requieren cortar los tallos con una herrarnienta. Los trabajadores podrin recoger frutos de
los arboles y cuando sea necesario, utilizar una escalera adecuada. La longitud media de la escalera es de 8 pies a 12 pies, y el
peso medio es de 12 libras. Cuando se utiliza la escalera, el trabajador deberd colocar la escalera firmemente contra el arbol en
una posicion segura a fin de no romper las ramas o desprender la fruta, evitando resbalones y caidas. El Trabajador debe ser
capaz de levantar, transportar y trabajar desde la parte superior de la escalera. La fruta recolectada debe ser colocada con
cuidado en la seleccion de bolsas / contenedores, que se cuelgan al cuerpo a través de un arnés de hombro y que pesan entre
30 - 50 libras cuando estan lienas. Se debe tener cuidado al elegir la fruta a fin de no dafiar la fruta excesivamente, Las bolsas
llenas /contenedores se vacian con cuidado en los contenedores colocados en los remolques, teniendo cuidado de no derramar
o magullar el fruto. Los trabajadores deben ser capaces de recoger y volear fruta sin dafiar los cabos, o producir magulladuras u
otros dafios que disminuyan la calidad. Si el supervisor identifica fruta magullada, dafada o en mal estado, esto dard lugar a un
aviso disciplinario por escrito. Se requerird a los trabajadores levantar y devolver las escaleras a su lugar de almacenamiento
cuando esto sea indicado por el supervisor. El trabajador debe trasladar las escaleras de una fila a otra, y debe permanecer en
sus filas asignadas, a menos que un supervisor le indique cambiar,

Los supervisores de In compania explicarin y demostrardn si fuera necesario los requisitos de la pizea a todos los empleados al
inicio de la temporada y cuando sea necesario posteriormente para asegurar los estindares de calidad.

Se espera que los trabajadores puedan mantener un ritmo equivalente a un minimo de 138 bushels por turno de 9 horas
durante la cosecha. Los empleados que no produzean el suficiente mimero de rango de unidades de pieza para ganar el Rango
de Salatrio por Efecto Adverso (AEWR) por todas las horas laboradas durante un pedodo de pago serdn en cambio pagados en
base a la hora del Rango de Salario por Efecto Adverso por el periodo de pago. A los empleados que se les paga en base a la
hora y que no desarrollen los trabajos 4 tempo y de manera eficiente recibiran hasta 2 advertencias, se les ensefard/instruira
sobre de como trabajar mds rapido y mis eficiente. En la entrega de la segundo advertencia el empleado podra ser despedido.

Entrenamiento de Arboles.

Se puede requerir que los empleados desarrollen el entrenamiento de los drboles que incluyen y no se limitan a las siguientes
actividades: azadonera, pintar drboles, aplicacién de quita maleza — incluye amarar las ramas a los enrejados y amarrar las ramas
juntas. Otras actividades de amarre se determinan por el administrador del huerto y se lo comunica a los empleados.

Limpieza del Huerto

Limpieza del Huerto es un término general que se usa para describir tareas relacionadas con el mantenimiento ¥ limpieza del
drea externa del huerto. Las tareas adicionales que se incluyen en el término Limpieza del huerto son: recolectar y descartar
hojas de plistico mylar, desmalezar los surcos del huerto y otras tareas asociadas para mantener el huerto limpio y libre de
residuas.
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Otros requisitos

Los empleados deberdn vestir todo el equipo de proteccion as ignado cuando sea requerido. Los empleados deben presentarse
a trabajar todos los dias usando ropa de trabajo (camisas de manga larga, pantalones largos) y zapatos de suela dura,
preferiblemente botas u otro calzado resistente {no se permiten zapatillas de tenis). Los shorts, trajes de bafio u otra ropa
casual no se permiten. Los empleados que se presenten utilizando ropa inapropiada para su trabajo diario no serd permitido
para iniciar el trabajo.

El empleador asegura que se les proveera a los trabajadores con transportacion desde Ia vivienda al lugar de trabajo todos los
dias (para los empleados que se les provea vivienda bajo las regulaciones aplicacables)

Las personas que deseen el empleado como Empleado de Huerto con experiencia deberin estar disponibles por el perfodo
requerido por el empleador. Los solicitantes deben ser capaces de proveer una declaracién verbal o por escrito para establecer
expetiencia de trabajo previa relevante. Los solicitantes exitosos estaran sujetos a una prueba de 5 dias durante el cual su
desarrollo o trabajo requerido serd evaluado. Si el desarrollo durante el petiodo de prueba no es aceptado por el empleador el
trabajo del empleado serd dado como terminad.

Los aumentos y/o bonos se ofrecerdn a cualquier empleado temporal contratado bajo este trabajo, a discrecidn de Ia
compaiiia, basado en los factores individuales incluyendo su desempedio, habilidad y permanencia.

El empleador se retiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario para que el empleador aumente una
produccién de calidad Premiam, por cualquier otro motivo legitimo, (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en Ia orden de trabajo se aplicardn por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacion descrita en esta solicitud de aceptacion.

Item 17. Wage Rates, Special Pay Information and Deductions/Tarifa de Pago, Informacién Sobre Pagos
Especiales y Deducciones (Rebajas) {continuacion del ETA 790, pigina 4, Articulo 17)

Pago por pieza: Todo el trabajo serd compensado por arriba del rango por hora a excepcién de Ias siguientes
actividades que pueden ser compensadas por el rango por pieza como incentivo de productividad de acuerdo a
la siguiente programacion.

Cosecha de Manzana: - $0.76 por por bushel

No se podri desarrollar el rango por pieza menor al rango por pieza establecido. Cuando ef trabajo se desarrolle
de acuerdo con el rango por pieza establecido, se les garantiza que se les pagard nada menor que el establecido
por el AEWR por hora por cada hora trabajada. En ocasiones cuando el trabajo o las condiciones de cosecha lo
indiquen, el empleador puede, bajo su direccidn, elevar o suspender el pago por pieza establecido a favor del
pago por hora como lo menciona el AEWR establecido de manera de asegurar las ganancias justas de los
empleados.

El empleador garantiza ofrecer al empleado trabajo por al menos %4 de Ias horas de trabajo del petfodo total durante ¢l cual et
trabajo vy todas las extensiones estarin en efecto, iniciando con el primer dia de trabajo después de la llegada del trabajador al
lugar del empleo vy terminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provisidn, el trabajador serd pagado la cantidad que él/ella
hubiera ganado donde él/ella, de hecho, haya trabajador para garantizar la cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendr derecho a esta garantia.

El empleador estd de acuerdo en mantener los registros de ndmina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j)(1) v de retener dichos records por un pesiodo de al menos tres (3) afios después de la fecha dela
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certificacion, El empleador proporcionard a cada empleado en el dia de pago la contabilidad detallada de las ganandas y las
deducciones legalmente requeridas y autorizadas de los teabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el g '1poy0 a menores por orden judicial, embargos y gravimenes, v cuqlquter
otra deduccidn legalmente requerida serd en circunstancias individuales requemdqs por la ley. Todas las deducciones serdn
realizadas de acverdo a la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduccion pre autorizada en la némina. El empleador no prevé otras deducciones hechas a la némina de acuerdo
a la fuerza laboral. Los gastos razonables de reparacion de dafios y/o reemplazo de herramientas y/u otros equipos deberdn
ser cobrados a los empleados si dicha reparacidn o reemplazo es descubierta que fue como resultado de negligencia o
negligencia grave por parte del empleado. El empleador puede ofrecer seguro voluntasio al empleado o plan de retiro a sus
empleados; la participacién en dicho plan, se debe ofrecer, es voluntario y serd pre-autorizado por el empleado por escrito. Los
gastos razonables de reparacién de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro serdn
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda, No se deberd cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
tlegalmente o dafiados mas alla del uso normal o desgarre. Si un empleado realiza llamadas de larga distancia utlizando la linea
de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de la(s) llamada(s) de su recibo de némina
y que inmediatamente confirmari dicha autorizacion por escrito. Si el trabajador no autoriza dicha deduceion por escrito, se
espera que el empleado pueda pagar a 1 empleador por el uso del teléfono bajo peticidn. Si el empleado no paga dichas
llamadas telefonicas dentro de un tiempo razonable después de que se la haya pedido, el trabajador estara sujeto a una accién
disciplinaria de acuerdo a las politicas del empleador.

Item 18. More Details About the Pay/Mas Detalles Sobre el Pago (continuacién del ETA 790, pigina 4, Articulo 18)

En el caso que el Departamento de Trabajo baje el AEWR por cualquier razén durante el tiempo de la reclutacion del
empleador y el término de la solicitud del cerficado de trabajo, el empleador reduciri su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mas elevado de los rangos antes mencionados en efecto al
momento de que ¢l trabajo sea desarrollado. En el evento que la agencia estatal de colocacidn que promulgue un rango de
salario por hora mids elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salatio
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor 2 su discrecién, pero en
cualquier caso que no sea menor al mis elevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarrollado,

Si, antes de la fecha de expiracién especificada en esta solicitud de aceptacion de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, el empleador podri dar por terminado el contrato de trabajo. St dicho evento constituye una
imposibilidad del contrato este serd determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumplird con la garantia de tres cuartos por el tempo que paso desde el primer dia del
empleo al momento de la terminacién como se describe en el 20 C.F.R. § 655.122(1). El empleador hard un esfuerzo en
transferir al empleado con otro empleo comparable e ignalmente aceptable para el empleado, consistente con la existente ley
de inmigracion, como aplique. Si dicha transferencia no es efectuada, el empleador deberi:

) Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar el empleo que interviene)
provenga a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que ¢l
empleado prefiera;

2) Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

(3) Pagard al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al fugar
del empleo del patrdn, st dichos pagos no fueron pagados al empleado previamente antes de la separacidn del empleo. La
subsistencia diaria sera contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del serd igual al
medio de transporte mis econdémico y razonable que cubra la distancia involucrada.
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El empleador proveeri sin costo todas las herramientas, suministros y equipo niecesario para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberdn comunicarse con la agencia o
preferiblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a mds wardar de
nueva (9) dias laborales y a mds tardar cinco (5) dias laborales previos a la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificard al empleado de garantizarle los previsto en 20 CFR § 653.501

(DI & @)

Si el empleado voluntariamente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificard al Departamento de Trabajo {y Seguridad Interna, en el caso de un
trabajador H2-A) a mds tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significard abandono del empleo. El empleador no serd responsable de proveer o pagar la transportacion de retorno v gastos
de subsistencia del empleado y ¢l empleador no esta obligado a la garantia de tres cuartos descrita arriba.

El empleador ha informado a los beneficiarios/empleados de la visa H-2A de su responsabilidad de regresar a su pais de
origen, o de las autorizaciones de empleo subsecuetnes, al final del término del empleo.

El empleador prohibe el pago de Ia reclutacion de los trabajadores. Sia un trabajador se le pide pagar dicha pago o ha pagado
el mismo, €l o ella deberin de informar al empleador de inmediato para que el empleador pueda tomar accidn apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en viernes. El periodo de pago es semanal. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mas de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio ¥ término de cada periodo de pago, ¢l rango por hora del
empleado y/o ¢l rango de pago por pieza, las unidades producidas diariamente (51 el pago es por rango de pieza) las horas de
empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantia de %4}, las
horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salatio del empleado,
el nombre del empleador, direccién y FEIN.

El empleador estd de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeccién y
transcripeidn bajo pedimento de la Secretaria de Trabajo o algln representante autorizado y designado, y por el empleado o
representante designado por el mismo empleado cuando se haya proveido una previa autorizacibn.

El empleador proveerd al empleado compensacion sin costo que cubra heridas o enfermedades que se den fuera y en ¢l curso
del empleo del trabajador. Se proveera comprobante del seguro de compensacién proveido por el oficial certificador previo a

[a fecha de certificacion.

Item 19. Transportation Arrangements/Arreglos de Transportacién (continuacion del ETA 790, pagina 4, Articulo 19)

St el empleado completa el periodo de empleo, el empleador proveera o pagard la transportacidn y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleader solo pagari por la transportacidn hacia el nuevo trabajo.

El reembolso de Ia transportacidén de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacion bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresarle a
su vivienda diariamente. Dicha transportacion serd de acuerdo con las regulaciones aplicables en la Federacién, Estado o leyes
locales. Eluso de este transporte es voluntario, a ningtin empleado se le requerird como condicion del empleo el utilizar fa
transportacion y subsistencia si aplica. El empleador no proveera transportacidn a los empleados locales diferente que de Ia
granja al lugar de trabajo.
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General Conditions

T'o be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the petiod of employment he will not
recelve certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (z)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (¢) commits setious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the wotker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; (€) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the
DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work coneract. Whether such an event constitutes a contract impossibility will be
determined by the Cerufying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfil the three-fourths guarantee for the drne that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(1). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. It such transfer is not effected,
the emnployer will:

{1 Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A emplovyer,
whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable commen carrier transportation charpes for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the wotker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. For an H-2A worker going
from an H-2A employer to a subsequent H-2A employer, the subsequent H-2A employer will provide the copy no later than
the time an offer of employment is made by the subsequent H-2A employer. In the absence of a separate, written work
contract entered into between the employer and the worker, the required termns of this job order and the certified Application for
Temporary Enployment Certification will be the work contract.
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Condiciones Generales

Para ser contratado para este empleo bajo esta descripeidn, el empleado deberd ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desarrollar el trabajo descrito en esta descripeion.

El empleado entiende que si renuncia o es despedido por causa ajena al término del perfodo de empleo éste no recibird el
reembolso de transportacién mencionado bajo el Titulo 17 v no podra ser elegible para contratacidn en afios futuros.

El empleador podrd dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias Iaborales consecutivos sin justificacion significard
abandeno del empleo; el empleado debera notificar al empleador y asegurar el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacion desarrollar ef trabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podri hacer reglas posteriores al inicio de trabajo que aplicardn al empleo, el empleador deberd acatar por tales
reglas {se anexa una copia de las reglas generales); (d) se rehisa después de completar el periodo de tres dias de entrenamiento
o cinco dias de perfodo de prueba, lo que aplique, a desarrollar de manera humana el realizar que el empleador produzea o
venda productos de calidad premium; (¢} st se le encuentra un record de condena criminal o un registro de delincuencia sexual
que ¢l empleador crea razonablemente, de acuerdo con la ley, que impedira la seguridad y condiciones de vida de otros
trabajadores; (f} ofrece otros procesos legales relacionados con el trabajo para la terminacién del empleo, incluyendo la
terminacion de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicion para el empleo
bajo de regla del 50% del DOL.

Si, antes de la fecha de expiracion especificada en el contrato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sen imposible, el empleador podrd por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con la ley. En el evento que se de por terminado el
contrato, el empleador cumplira con Ia garanta de tres cuartos por el tiempo que paso desde el primer dia del empieo al
tiernpo de la terminacion como se describe en el 20 CFR. § 655.122(1). El empleador hara un esfuerzo en wansferir al
empleado con otro empleo igualmente aceprable para el empleado, consistente con la existente ley de inmigracién, como
aplique. 8i dicha transferencia no es efectuada, ¢l empleador debera:

(1 Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
interviene) del cual proviene a trabajar para el empleador, o wansportar al empleado al siguiente empleador H-28 certificado,
cualquiera que el empleado prefiers;

) Reembolsar ai empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; v

(3) Pagara al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diarma al lugar
del empleo del pawdn, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diatia sera contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantdad del pago del transporte no
sera menor (v no se requiere ser mas) que el medio de transporte mas econdémico y razonable que cubea la distancia
involucrada,

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccion
20 CFR 655.122(q) serdn proveidas al empleado en el idioma entendido por el empleado a mds tardar en el dempo en que ¢l
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de trabajo. Para
un empieado F-2A yendo de un empleador H-2A a un empleador subsecuente H-2A, el empleador subsecuente H-2A
proveerd una copia a mds tardar que el empo de Ia oferta de trabajo hecha por un empleador H-2A subsecuente. En ausencia
de un contrato de trabajo independiente por escrito celebrado entre of empleador y el empleado los términos requeridos en
este empleo v la Certificacion de la Solicitud de Empleo Temporal certificada sera el contrato de trabajo.



Garretson Qrchards, Inc, Work Rules

Although not intended to be a complete list, these wotk rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice 15 provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for immediate termination of a worker’s employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

)

10.

11

13.

14,

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any wotkday before work
1s completed for the day {such as during meals); workers may not report for work under the influence of beer, liquor
or llegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Illegal drugs may not be used, sold, manufacrured or kept on any employer premises, including
housing,

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or “day work,” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7TAM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state lInw will be posted at each camp. They atre not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnecessary heat should be turned off;
doors and windows closed in event of rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants,

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used.

Wortkers may not take unauthorized breaks from wotk.
Workers may not leave the field or other assigned work area without permission of employer or person in charge.
Workers may not enter employer’s premises without authortzation.

Workers shall be present at their assigned worksite at the scheduled start ime. Workers may not begin work prior to
scheduled starting time or continue working after stopping time,

Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.
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15.

16.

17.

18.

)
o

]
[S¥]

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who 1s found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any time.

- Workers will be discharged if they steal from fellow workers or the employer.
. Workers will not falsify identification, personnel, medical, production or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property

belonging to the employer or to other employees.

. Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property 1o which

the worker has not been specifically assigned by his supervisor. Workers may niot use or operate tracks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misuse or remove from the farm premises without authorization any employer-owned property.

Workers must obey all safety rules and common safety practices and must report any injuries or accidents promptly to
their supervisor or the employer’s office.

. Workers must follow supervisor’s instructions. Insubordination is cause for dismnissal.

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by

workers without employer’s prior permission, will be charged to workers.

. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule:

First offense:  oral warning and correction.

Second offense: written warning and unpaid leave for balance of day.

Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact
statement.
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NORMAS DE TRABAJO

Aunque no es la intencion de ser una lista complete, la intencién es que estas normas de trabajo provean guia a los

trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados al trabajo que tenga el patrédn,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmedmtamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dias pueden llevarse a cabo en el
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de

trabajo y esfuerzo, v el cuidado y mantenimiento de toda Ia propiedad que el patron le provea.

19

2

10.

1.

Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
resto del dia o hasta por tres dias a discrecion del supervisor, dependiendo del grado de la infraccidn, al record previo
del empleado vy otros factores relevantes, El despido del empleado podrid ser resultado de ofensas anteriores.

No se podra usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podran ser despedidos por el uso
excesivo de aleohol, andar borracho y/o tener una conducta inadecuada en la vivienda después de horas. Las drogas
tlegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo Ia
viviendsa.

No se permitirdn ausencias y/o Hegadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diario y en el tiempo
programado. Este no es un empleo esporidico o de un dia. Las legadas tardes en exceso o repetitivas no serin
aceptadas. Cualquier ausencia al trabajo debera ser reportada a las 7 AM. Las ausencias sin justificacion de einco dias
consecutivas constituirdn como abandono del empleo y el empleado serd despedido.

Los empleados deberin mantener cualquier la vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste

razonable. Los empleados deberdn cooperar en mantener las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podran ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requieran copias podrin pedirselas al supervisor.

Todas las viviendas deberdn cerrarse cada mafiana antes de ir a trabajar. Las laces v calefaccion innecesaria deberd ser
apagada, las puertas y ventanas cerradas en caso de lluvia y cuando la calefaccidn esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones es necesario para los demis ocupantes.

Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios o en cualquiera otra irea
que no sea la cocina. El patrdn proveerd los aparatos y articulos para cocinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otea basura en los campos, el 4rea de trabajo, n1 en el drea de
vivienda. Se deben usar los recipientes para basura y desperdicios,

Los empleados no podrin tomar recesos del trabajo sin autorizacion.

Los empleados no podran abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o Ia
persona encargada..

Los trabajadores no deben entrar a la propiedad del patron sin autorizacin.
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14,

16.

17.

18.

19,

b
8]

Los empleados deberin presentarse al lugar de trabajo asignado a la hora programada para iniciar. Los empleados no
podrin iniciar el empleo antes de la hora de entrada o contnuar trabajo después de Ia hora de terminacién,

Los empleados que habiten Ia vivienda del patrdn no podrin tener visitas después de las 10:30 p.m. con la excepcion
de los sibados en la noche donde las visitas terminardn a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por el empleador, podri dormir en una habitacion.

. Los empleados no pueden deliberadamente restringir Ia produccién, dafiar las plantas o lastimar las frutas.

Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estard
sujeto a despido de inmediato.

Los empleados serin despedidos por pelear en In propiedad del empleador, incluyendo la vivienda, en cualquier
momento.
Los empleados serin despedidos si roban de otros compafieros de trabajo o el empleador.

. Los empleados no falsificardn su identificacié, registros personales, medicos, produccidn u otros registros

relactonados al trabajo.

. Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,

herramienta o propiedad pertencicente al empleador o empleados.

. Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y

propiedad a Is que los empleados no hayan sido especificamente asignados por ¢l supervisor, Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u oo equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por el empleador.

Los empleados no podrin hacer mal uso o retirar de In propiedad de la granja sin autorizacién cualquier propiedad del
empleador,

Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comin y deberin reportar
cualquier lesion o accidente de inmediato al supervisor o la oficina del empleador.

. Los empleados deberdn seguir las instrucciones del supervisor. La insubordinacion sera causal del despido.

Las Hamadas de larga distancia estin prohibidas sin la previa autorizacion del empleador y los costos de dichas
llamadas, si fueran realizadas sin la previa autorizacion del empleador, serin cobradas a los empleados.

Salvo se indique lo contrario, los empleados que violen las normas de trabajo serdn disciplinados de la siguiente
manera:
i. Primera ofensa: aviso oral y a prueba
. Segunda ofensa: aviso por escrito y resto del dia sin paga.
iii. Tercern ofensa: despido inmediato con detalle de los hechos por escrito. Se le pedird al trabajador
gue firme los hechos por escrito.
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Garretson Orchards, Inc.

P.O. Box 333
Bendersville, PA 17306
Phone: (717) 752-0090

Fax:

6/6/2016

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago Nadonal Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE:  Garretson Orchards, Inc.

To Whom It May Concern:

In accordance with 20 CFR § 655.122(e)(1) and 20 CFR § 655.122(e)(2), | attest that Garretson Orchards, Ine. '
Workers’ Compcns'xdon insurance policy will be renewed to cover the entire contract period specified on my H-
2A application; to-wit: 8/ /6/ 2016 - 11/4/2016. A copy of my current certificate is enclosed herein.

Sincerely,

. Qm

Thomas Garretson
President
Garretson Qrehards, Inc.

Enclosures
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ACORD CERTIFICATE OF LIABILITY INSURANCE "ozt

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THI$
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER,

IMPORTANT: if the certificate holder Is an ADDITIONAL INSURED, the policy(ies} must be endorsed. If SUBROGATION 1S WAIVED, subject 4
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the
ceriificate holder in lieu of such endorsement(s).

PRODUCER Agri_Services Agency, LLC SIMEST  ASAWorkers Comp Department j
P.0. Box 4910 3’38 o, £ 866-826-0207
Syracuse NY 13221 Sl s ASAWorkersComp@agri-servicesagency.com
INSURER(S) AFFORDING COVERAGE L NAicH
e e | WNSURER A . THE TRAVELERS INDEMNITY €O
INSURED  Garretson Orchards Inc INSURERB:
PO Box 333 INSURERLC S o et tenioresbooesssersnmer s s e
Bendersville A 17308 INSURER B ;
JNBURERLE D oo s oo ettt esocir e
INSURERE -
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS 15 70 CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TC THE INSURED NAMED ABQOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM CR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN S SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES, LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

i CASDIBUBRT “POLICY EFF 7 POLICY EXF
.’_‘2;—? TYPE OF INSURANCE WER AT POLICY NUMBER (MMIDDIYYYY) | (MMDDIYYYY] LMITS
GENERAL LIABILITY EAGH OCCURRENCE [
i 8 e
CDMM’:RC“‘L GENERAL LIABILITY PREMISES (Eaoccurencey 18
| CLAMS-MADE | | OCCUR MEDEXP (Anyoneparseoy |8
_____ PERSONAL & ADVINJURY | §
GENERAL AGGREGATE $
_______ P PRODUCTS - COMPIOP AGG | § L
: PPRO. p
: POLICY | LIECT. LOC
AUTOMOBILE LIABILITY &%ﬂg‘,j‘ﬁeﬂ ?‘NGLE uME
I aNYAUTO BODNLY INJURY {Fer person) @ §
ALLOWNED || SCHEDULED
. ! -
HIRED AUTOS | UTOS ; 1Par accident) | SO L
| : : , s
| UMBRELLA LIAB OCCUR ; EACH OCCURRENCE $
o EXCESSLIAB CLAMS-MADE! (AGGREGATE 8
DED 1 | rementions ; ! i H
WORKERS COMPENSATION ] WE BTATU- amm
A AN EMPLOYERS: LIABILITY . HKUB4[371282416 04/1/2016 . 04/1/2017 X R R
ANY PROPRIETORPARTNER/EXECUTIVE EL EACH ACCIDENT 5 1G0,000
OFFICER/MEMEER EXCLUDED? iNIA S
[Mandatery in NH) ; i EL DISEASE - EA EMPLOYER § 160,000
i yes, dascribe under H H : : S
DESCRIPTION OF OFERATIONS beiow : : E.L DISEASE - POLICY LIMIT | § 100,000

DESCRIFTION OF QPERATIONS [ LOCATIONS { VEHICLES (Attach ACORD 101, Additionai Remarks Schedule, if mare space is required)
Migrant Labor, Vendersville PA

Seasonal
CERTIFICATE HOLDER CANCELLATION
SHOULD ANY OF THE ABOVE DESCRIBED FOLICIES BE CANGELLED BEFORE
Mas Labor H2A LLC THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
400 Front Strest ACCORDANGE WitH THE POLICY PROVISIONS.
Lovingston VA 22548
AUTHORIZED REFRESENTATIVE

© 1988-2010 ACORD CORPORATION. All rights reserved.
ACORD 25 (2010/085) The ACORD name and logo are registered marks of ACORD



R Sy e e TR o i TR
L . - : 4 o

ko e b 18 -

o S T mans

o maas et

S

7
.

28

e

i

S

S
ST

o
SA
&

S Bt e B T
T 3 b2 S s Y SR
% ¢ =

.80 fLabor -

~ Wage and Hour Divisien . e 0 :
i 5 2 R

R

e A

G s 5 h " e
e S e - S o e R
B Vb, Y R e ke SRRt e & e e e e
i : o 3 L e O

R e

s

G Senhanne

e o
G

B

&

5

o S =z : . b _
Meirnly . “f"@?ﬁ%‘/’ e e 35:7‘ T S

o

s 2 Ve i S Sendiii o s Sdae e ;
aasdipamrri i s el s s e e R s S e e P o Cavi
o : ; i : = e i

i

i
i

e i AN

= -

s = - . e S e o)
s ; v "~ - e

7

ﬁ
\

.

o

7

A RS ST e 2
= e rosda
= - = - S L

ik

A
&
15

s bl i parform e foliomng mclivitien 1 et
ar Sl

-

5

i

Brt, Fhatyd B ueofebb i iR S S S O S R
SR e e T e s
- W»ﬁ;%%{%@&{ e e
i o

i

o

\,,

o
i

S
- :
oo % s

on.my

i

.»’;,;

S
o

W ]

ol

Sl e

s S - M“u-‘un: el . S : S %‘wm) s e e
fification Program Manwgur]. ~  WH.e1t(vse) . . (SmatumclMokle) 0 e o
% e e, o RS - c 5 i Ty = 3 %

5 2oL Y
s S S

PR

e
-
i -

% i G
S o NS e R S
: - - e s e s
noe o e e e Ve =

e
e SO 7 5
S % i PREE R e AT s 85 S e e
e e FeE .

o X A B o T
S SN e e e

S

Son e e e S




© 2015 {revised TLRI201S, prinked 10:36 AM BF/3018)
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the *Agraement”)
is enlered Into by and between MAS LABOR H2A, LLC
(“mdsH2A"), a Virginia limited Habllity company, and

Ga«re)( SV, _Q rcxnwéxgﬁac.. .

(*Client"),
an employer having ils principal place of business in the state of
vewn S \dm\wu.
)

WHEREAS masH2A provides professional services inlended to asslst
employers in obtaining capable, reflable, legal seasonal or temporary
laber;

WHEREAS Cllent needs such services as masH2A provides:

WHEREAS Cllent has agreed 1o refain masH2A's services and
masH2A has agreed lo provide fis services for the purposes and upon
the terms and conditions herein set out.

NOW, THEREFORE, in cansideralion of the mutual promises and
premises hereln conlained and other good and valuable consideration,
the adequacy of which Is hereby acknowledged, the partles, intending
lo be legally bound, hereby agree as follows:

INDEPENDENCE: Cllent and masH2A each understand and agree
that It is independently engaged in the operalion of its own business,
that nelther shall be considered to be the agent, master or servant of
the other for any purpose excepl as set forth In this Agreement, and
that neither has any general authority to enter into any conlracl,
assume any obigalions or {o otherwise make any warranties or
representations on behalf of the other, except as otherwise expressly
pravided hereln. Itis the intention of Cllent and masH2A in
accomplishing the resulls undertaken by masH2A that masH2A be an
Independent conlractor and this agreement shall be construed In light
of this intention. In no event shall masH2A be deemed lo be an
employer of any workers obtained by or for Cllent. Furthermore, while
masHZA may assisl Client In placing help wanied ads and olher
reciulting activities, masH2A will not make hiring decislon on behalf of
client. Hiring decisions are the exclusive right and responsibilly of
client,

AGENCY: Clienl agrees to hire masH2A and masH2A cansents to be
hired by Client to provide services lo Cilent as sel forth in n “2015-16
H-2A Document 2, the *Service and Fee Schedule” signed by Client
and Incorporated hereln by reference. Client hereby Inevocably
makes, constitules and appoints masH2A as its fawful agent to

1

perform, carry out or confirm on Cllent's behalf all such acls, deeds,
and services as may be necessary lo accompiish the foregoing. As
required by 20 C.F.R. § 655.135(k), Client hereby forblds masH24 and
any of its agents lo seek or recelve payments or other compensation
from prospective H-2A employees.

TERM: This Agreement shall commence upon ils execution by both
masH2A and Cllent and shall apply lo arangemenls made for the
workers to perform work during a single perlod of need following the
execulion of ihis agreemen.

COMPENSATION TO masH2A: masH2A shall be compensaled by
Clienl for ils services hereunder as sel forth in “2015-16 H-2A
Document 2°, the *Service and Fee Schedule® signed by Client,

DUTIES: Client agrees lo comply in a limely manner with all requests
made by masH2A as reasonably necessary for the provision of lis
services to Client hereunder. Further, Clien agrees that any and all
information fumished lo masH2A will be truthful. Further, Client agrees
to familiarize liself with the terms and conditiens of employment stated
by masH2A on Client's behalf In its labor certification application and in
Its written disclosure 1o prospective workers and lo comply with those
terms and condilions. Further, Clien! agrees to familiarize #self with all
obligatlons Imposed on if as an employer of U.S. and/or forelgn labor
under any and all applicable stale and federal law and regulations and
wilh such reasonable policies as masH2A may require and lo comply
with those obligations and policles.

REPRESENTATIONS: Client and masH2A each represents and
warran!s that it has full power and authority to execule and deliver this
Agreement and te perform ils obligations hereunder, and that this
Agreement constilutes a valid and legally binding obligation,
enforceable in accordance with its terms and condiifons, Client and
masH2A each further represents and wamranis thal nefther the
execulion and the delivery of this Agreement, nor the consummation of
the Iransactions contemplated hereby, will violate any consiitution,
statute, regulation, nie, injunction, judgment, order, decree, ruling,
charge or other restriclion of any government, governmental agency or
court 1o which It Is subject.

INDEMNITY: To the fullest extent permitted by law, Client expressly
agrees o defend (al he Client's expense and with counsel retained by
or agreed fo by masH2A for such purpose in masH2A's sole
discretion), indemnify, and hold harmless masH2A, its affiliales, and
thelr respective officers, members, partners, direciors, managers,
shareholders, owners, employees, agents, successors, assigns ang
thelr respeclive cliens from and against any and all claims, losses,
damages, liabilitles, fines, penallies and expenses of any kind
whalsoever, inciuding without limitalion arbitration or courd costs and
attoneys’ fees, such legal expenses fo Include costs incurred in
enforcing or effectuating the obligations agreed lo In this Section,
arising on account of or In connection with any claims, demands,
causes of action, suils, Investigatlons, audifs, or proceedings (made,
filed or threatened) agalns! the Client or masH2A by any person or
entlty not a party to (his Agreement and which relate lo, o arise out of
orin connection wilh masH2A's services provided hereunder (inciuding
without limitation any clalm thal masH2A was acling as a Jolnl



employer with Client or any clalm of any violauun or alleged violation of
any law or other authority related to Cllent's use of labor provided
pursuant 1o masH2A's efforts). if Cllent receives notice of an assertion
of any such clalm, loss, damage, liability, fine, penalty, or expense,
Cllent agrees that It will immediately nolify masH2A of such assertion,

Cllent also hereby expressly agrees to defend (at the Cllent's expense
and with counsel retalned by or agreed to by masH2A for such purpose
In Its sole discretion), Indemnify and hold masH2A, iis affiliales, and
their respective officers, members, pariners, directors, managers,
shareholders, owners, employees, agenls, successors, assigns and
ather clients, harmless from and agalnst any and all claims, damages,
lability or losses, fines, penalties and expenses of any kind, including
aftomeys’ fees and, arising or resulting from Clienl's breach of any of
s representallons, warranties, covenants and agreements contalned
In this Agreement.

SURVIVAL OF OBLIGATIONS: Cllent and masH2A each understand
and agree Ihat this Agreement shall be valid for, and legally binding on,
is respective successors and assigns. Cllent and masH2A agree that
obligations pursuant lo paragraphs fitied *COMPENSATION TO
masH2A", "DUTIES", "REPRESENTATIONS® and “INDEMNITY above
shall survive the expiration of this Agreement,

GOVERNING LAW AND JURISDICTION: This agreement shall be
governed by and construed In accordance with the laws of the
Commonwealth of Virginia, without regard to lis choice of faw nules,
Jurisdiction and venue for resolution of all disputes and clalms under or
related to this Agreement or any elher agreement between the Client
and masH2A shall rest exclusively and solely In the Clrcult or General
District Courts for the Caunty of Nelson, Virginia or the United States
District Court for the Westem District of Virginla, Lynchburg Division,
and Cllent and masH2A agree to take such aclions as may be
necessary to carry oul the ferms of this provision,

PRONOUNS AND PLURALS: All pronouns and varlations thereof
shall deemed o refer lo the masculine, feminine, neuter, singular or
plural, as the identily of the person or persons, entily or enlitles, may
require.

ENTIRE AGREEMENT: This Agreemenl contains all the terms and
condilions agreed upon by ihe pariles and no olher agreements, cral o
otherwise, regarding the subject matter of this Agresment shall be
deemed to exist or bind elther of the parties.

BINDING EFFECT: This Agreement shall be binding on the partles
and ihelr respective helrs, successors, and assigns, excepl that Chianl
may not assign its dulles hereunder without masH2A's express written
permission.

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be valid unless the same shall be In wrlling and
signed by both of the pariies hereto. No waiver by masH2A of any
default, misrepresentation, or breach of warranly or covenant
hereunder, whether inlenfionat or nol, shall be deemed lo extend lo
any prior or subsequent defaull, misrepresentation, or breach of
warranty or covenant hereunder or affect in any way any righis arising
by virtue of any prior or subsequent such occurence.

SEVERABILITY: Any term or provision of this Agreement that is
Invalid or unenforceable in any situalion In any Jurisdiction shall not
affect the valldity or enforceability of the remalning lerms and
pravisions hereaf or the validity or enforceabllity of Ihe offending term
or provision in any other situation or jurisdiction.

IN WITNESS WHEREOF, the parties have signed this Agreement
this

MAS LABOR H2A,LLC (“masH2A")  ~

By géz&*&( }52@1’2\

7

President

CLIENT

Ga\rre}sm Drc\:\arts. S :’S; >

Printed Name:’r‘l\ws God‘ SOV

A oI

Signature: \

Title: {15 e N



