U.8, Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Expiration Dats: October 31, 2015

Agricuitural and Food Procoessing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadcres Agricolas y Prooesamiento de Alimentos

{Print of type in sach fisld black - To nclude additional information, go to block # 28 ~ Please follow Step-By-8tep Instructions)
(Favor do usar totrs de matde en la sollcitud - Para Inclulr Informactén adicional ves ol punto #28 - Favor do ssgulr las Instrucclones paso-2-paso)

1. Employer’s andfor Agent’s Nama and Address (Numbar, Gtreat, Cily, State
and Zip Code / Nombra y Dirsccidn del Empleador/Pairén yio Agents
{Nomsro, Calle, Cludad, Estado y Cédigo Postal ):

Leliigh Valley Garden Center C/0 ILMC
225 Stonebridge Road ».0. Box 630

234 Camerocn Ave
NHorctharpton PA 18067 vass, NC 28394

a) Faderal Employer identificalicn Number (FEIN) I Nimero fedarel de
Identificacién del Emplaador:

23-2429870

b) Telephons Number / Nimeso do Teléfono:
Employer (610) 261-4588
ILMC (910) 245-4808

c) Fax Number / Nimero de Fax:
Ewployer: (610) 261-4967
ILMC (910) 245-3837

d) E-mall Address / Direccidn do Corroo Elacteénico;
Employer: N/A
ILMC: ctabaratti@ilmclabor.com

s -'K'.'\- e, %\'\Q:‘-"Q -

Hos 4 through 8 for STATE UST ONLY
Mumeios 98 pasa USO FSTATAL

4. SOC (O*NET/QOES) Occupational | 6.Job Order No. / Num. de Crden de
Code /| Cédigo Indusidal: - Empleo:
“45-7001.07

s, 50C (ONET/OES) Occupational
Tille / Tltulo Ocupacional

5079168

6. Address of{rder Holding Gifice (Includa Telephone number) / Diraccion de
la Oficina donde se radlco la oferta (Incluya &) ndmero ds taléfono):

/601 be~oa (3o
\erdown A 18109

a. Ntﬁe of Locel Offics Representativa (includa direct dial telephane
number) / Nombre dal Repraseatante da la Oficina Local (Incluya el
aomero de teléfano de su linea directa). , .

5 \\A_\\% 0O &\A(}rar\:‘: N

2. Address and Directions to Work Site / Domicilio y Direcciones al lugar do
trabajo:

225 Stonebridge Road, Norxthampton PA

6837 Waaversville Read, RNorthampton PA

Brployex provides daily transportation from centralized
location to worksites.
All work sites are owned or controlled by tho ecplayar

7. Clearance Order Issue Date / Facha de Emisién de 1a Orden da Empleo:

[A 111D

8. Job Order Explration Dale / Fecha de Vencimionto o Expiracion de la Ordan

de Empleo:
-/0-)

9. Anticlpated Pericd of Employment / Perlodo anticipado o grevisto de Empleo:
From/ Desde:02/17/2014 To!f Hesta: 12/01/2014

10, Number of Workera Requasted { Namero de Trabajadores SollcHiados:
3

3. Addrsss and Directions to Housing / Domiclio y Direcclonas a! luger de
vivienda:
6837 Weaveraville Road

Northampton PA 18067

a) . Description of Housing / Dascripcidn do la vivienda:
Woodframe

g5 2 Ud 9 30
AYLSRGH! 2 808V

19, Anticipated Hours of Work par Week / Horas Anticipadas/Provistes de
Teabalo por Semana. Tolal: 40

Sunty IDominge_ 0 m;md?y Nueves_7___
Monday !/ Lunes _7 Filday | Viemes
Tuesday / Martes .22 Saturdgy / Sabsdo 5
Wednosday / Midrcolas_7____

12. Andoipatad renge of hours for different seasonal activides: / Rango previsto de

hores par elas cifarantes sctividadas deta lamperada:
7:00am-3:00pm hours vary: See attac t to BTA 790 for

more complate decoile / las horas 7:00am-3:00pm varian Ven
fidacién a BTR 790 para datalles mig complatos

13, Collect Calls Accaptad from: / Aceptan Llsmadas por Cobrar da:

Employer / Empleador: Yes/SiO NolX




14.  Desciiba how the employer Intnds to provida eher 3 meals a day to each worker of fumish fres and conventant cooking and Kitchen faciiios for workars 1 prapare
magls / Describa cdmo el emplaadar tiene fa Intencién de ofrecer, ya s09 3 comidas al dia a cads trabajador, o proporcionar gratulamenta Instalaciones para cocinar.

Bmployars will furnish free cooking and kitchen facilities to those workers who are entitled to live in
the employers' housing so that workesre may prepare their own meals. Workers will buy theix own groceries.
Oneca a week the employexs will offer to provide (on a voluntary basis by the workers) frees transportaticn
to assure workers access to tha closest store where they can purchase grocezies.

Housing is provided at no cost to workers who are not xeasonably able to raturn the same day to their
place of residence. This paragraph applies to such workers only. Heusing is not provided to non-workers.
Housing capacity is atrictly regulated by the US Department of Labor, and no person, othar than the
eligible employeas authorized by the employar, may occupy or remain overnight in employer-provided housing
Employar-provided housing must meet the full set of DOL Occupational Safety and Health Administration
{OSHA) standards set forth at 29 CFR 1910.142, or the full sat of standards sat at 5§ 654.404 through
654.417, whichever are applicable under § 654.401. The houaing is offersd as temporary in-season (during
the employment period oaly) housing provided fer migrant agricultural workers while they ars employed at
farms bayond normal commuting distanca from their residence. Workers provided housing by the employer
mugt promptly vacate the housing upon termination of employment. No charge will ba made for beds or
cooking utensils and similar itema furnished to workers to whom housing is provided. All housing iag
group housing in which all workars will share kitchens and common areas without regard to gendex.

Female workeyas, however, will be provided with sleeping facilities shared only with other family members
or with other females. 8Sex-segregated toilsts facilities will be provided. Workers who reside in such
housing agree to be responsible for maintaining the housing in a neat and clean manner. Workers residing
in employer's housing may have mail directed to them at the employer‘'s address on attached addendum.

8ER BTA 790 attachments

Los empleadores proporcionarin facilidades libres de cocina y cocina a esos trabajadores que tienen derech
para vivir en loa empleadores gue albergan para que trabajadores puedan preparar sus proplas comidas. Los
trabajaodores comprarén sus propios comastibles. Una ver a la semana loa empleadoras ofrecerdn proporcionar
{en una base voluntaria por los trabajadores) liberta transporte para asegurarse de que trabajadoros
conseguir acceac a a la tienda mfis cexcana donde pueden comprar comastibles.

Albergar es proporcionado an ningfin costo a trabajadorxes que no son razcnablementae capaces da ragresar el
mismo dfa a su domicilio. Este parrafo aplica a tales trabajadoras asblo. Albergar no es proporcionado a
no-trabajadores. La capacidad de la envoltura es regulada estrictamants por la Sscretaria de Tradajo de
EBUU, y por ninguns persona, de otra manera que los empleados elegibles autorizado por el empleador, puede
ocupar ni pueden quedarge por la noche en albergar de empleador-preporcicnéd. Albergar de emplaadox-
proporcioné debe encontrar el conjunto lleno de DOL la Administracién Profesional de la Seguridad y la
8alud (OSHR) esténdares exponen en 29 CFR 1910,142, o el conjunto llano de astfndares pcne en §§5 654,404
por 654.417, el gque ach aplicables abajo § 654,401. La envoltura ea ofrecida como en-temporada temporaria

{(durante el perfodo da empleo 86lo) albergando previc trabajadorea agricola migratorios mientxas son
evpleados en granjas mis alld de conmutar normal distancia de su residencia. Lop trabajadores
proporcionaron albergar por el empleador debe desocupar inmediatamonte la envoltura scbre la cesantia.
Ninguna carga ser& causada camas ni dtiles de cocina y articulcs semsjantaes proporeionaron a trabajadoraes
a quisn albergar es proporcicnado. Toda la envoltura es envoltura de grupo an la que todos los
trabajadores compartixin cocinas y Areas comunes ain considexacién al génaro. Los trabajadores femeninos
serén proporcionades sin embargo con facilidades durmiantes compartidas sSlo con otros mismbros de la
familia o con otras hembras. Las f£acilidades de lavabos de saxc-segregé serfn proporcionadas. Los
trabajadores que raesiden en tal envoltura concusrdan en der ragpongablea da mantener la anveltura en una
manaxs ordanada y limpia. Los trabajadores que residen en la envoltura de emplaador pueden tener correo
dirigido a ellos en la direccién del empleador en el apéndice conactado. VEA ETA 790 fijaciones




[(16. Relerral Instruckons and Fiing Informaton 1 Instnicclones 8cbee como Referir Candidatoa/Sollciantss - (EXpIaln Row appicants fe or relomred, and the

enrevistar a los trabajadores). See Instructions for more datalls / Vea las Instrucciones pare més datallss,

WHorkera are scresned for compliance with the following oriteris: a) confirm ahility, availability, gqualifications and willingness to
porfors work descxibed and confirm intuiticn to work tha entixe secason, 2) looal workers confizm availability of relladle daily
tranaportaticn te and from the jod site for the entire asesasen. Non lacal workers confira availebility of trangportacion to job site to
begin work, 3} cenfivmaticn of full dimclosure of all tarms, condition, and nmature of work-jcb by local enploymant seaff, 4) affirmative
confitnation of legal qualifications to wark in the US as described belcw. Tha employer nay terminate the vorker (fereign and/or domestic
with notification to the exploymant scrvice if erpleyer discovers a criminal cenviotion record or statua as a registered sex offonder tha
omployer reascnably believea, cansistent with current law, will iapair tho aafety and living conditions of other workars.

Morkers recruited againat tha Job Offer from within normal comauting distance will not be provided with bousing, subslstence and
transportation,

Only workers legally entictled to work in the United Statss and whe possos’ coriginal identity and employmant eliginility documonts
sufficient to complets IMS Pora I-9, as roquired by the Iomigratica and Mationality Act, will ba parmitted to cozplate ths hiring process
workers roforred against this order should be infornsd that they wust have theess dccumants in theiT poavession when they arrive at the
placa of employnant. Provided that workers complete scction I of form 1.9, workers will have thrss businsss daya to produce thes required
documantation to complate sectien 2 of form -9, &8 provided in the Act. Workars not providing this documsntaticn will not bs allowed to
g0 to work on tho fouzth business day of employment, or any subssquent days until the documantation iz provided, aa provided in tho hct.

G228 RTA 790 ATTACHHERTS FOR DATAILS.

paxe Los trabajadorss son investigados pars la conformidad con los criterios siguientes: un) confirma capacidad, s disponibilidad, los
tequisitos y el consentimiento para realisar el trabajo descritos y contirman intuiocién trabajar ls tomporada entera, 2) ctrabajadores
lecalos confircan 1a disponibilidades ds transporte disrio aeguro a y del sitia da trabajo pava 1a temporada anters. Loa trabajadores no
1ocsles confirvan la disponibilidades do transparts al sitie dal trabajo para onpesar ol trsbajo, 1} coafirmscidn do revelacién llsna ds
todos los términos, de la condicidn, y de la naturalesa de trabajo-trabajo por el perwcnal local de anplec. 4) confirmecién afirwativa de
xoquicitco legalos trabajar en EEUU cozo descrito abajo. Ul crplsadar pusds terminar al trabajedor (extranjero y/o domésticol con
notificacién al gervicio dol explec si o=pleador descubre un registro criminal de conviccién o estatus como un dolincusnte ssxual
registrado que erpleador cxree rasooablemente, cchorente con la ley actual, dafiard 1a gegurldad y las cotdicicnes de vida do otres
trabajadorss. Les trabsjadores aliotaren contra la Oferta da erpleo do dentro do conmutar normal qua distsncia no serd preporcicnads con
albergar, la subsistencis y ol transports.

8610 trabajadores permitiorcn legalmente trabajar en Rstades Unidos y en qua alegibilidad original de identidad y eaplec ¢e fusraas
armadas documents cuficiente para completar BN Forma yo-9, cono sacasaric por la Inmdgracién y Acto de Racicnalidad, merd poarnitido
coxplatar ol procedo que ezplea. Los trabajadores reforidoc contza esta orden deben sox intormados quo deben tener estey documentos on
su pososién cuando llegan on el lugar de orplea. Con tal da qua trabajadores completen seccidn 1 de forwa yo-9, los trabajadoras tendrén
troa dias hibiles para pxoducir la & acién ria para completar ssccién 3 de forma yo-9, domo propercicnado en sl Acto. Los
trabajadoras que no proporcicnan seta documantacién no aardn parnitidos ir a txabajar en a) ewrto d<a hdbil de ampleo, ni d¢e ningdn dia
subsiguients haota que la dooumontacién sea proporcionada, coas proparcionado en 6l Acto.

VEBA BTA 790 FIJACIONBS PARA DETALLES.

Employers/Agent's avallablo hour to Intanviaw workera / Explique cdmo los candidatas aardn contratadas o referidos, y las horas dispanibles del empleador/agente para

16. Job description and requirements / Descripcién y requisiios dal trabajo:

This job is for working mursery crev leaders. All applicants muist have 3 months verifiable experience as a skilled
nuraary worker, and at loagt 1 month as a crew leader. Applicants will need to provide curreat contact information frem
at laast 1 previous employer, to confirm experience. Work involves serving as lead worker for tamporary workera. Craw
loaders will be reguired to train new workers, Will inmcruct and demonstrate the proper techniquas of parforming the job
dutiss listed in this job ordex. SER RTA 730 ATTACHMENTS FOR yULL, JOB DISCRIPTION

1. I previous work experience praferred? / So proflore previa experiencio? Yes /S @ NoQ if yes, number of months preferred: / 8l es asf, numero de
meses do experiencla:

verifiable experience as a skilled nursery worker

2. Chack all requirements that apply:

O Cent/fication/Licanse Requirements / Certificeciénfticencia Requieitos O Criminal Background Check / Verificaclén de antecedentes panales

O Dilver Requirements / Raquisitos del conductor @ Drug Screen / Delaccién de Drogas

Q €mployer Wil Train / Empleador entrenard o adlastrard @ Extensive Pushing and Pulling / Empujar y Jalar Extensamente

Q Extonsive Siiting / Estar seniado larges ralos ® Extonsive Walking / Caminar por largos ralos

B Exposure to Exirome Temp. / Expuesto a Tomparaturas Exiremas Q Frequent Steeping / Inclindndose o agachdndose con frecuencia

8 Lifing requirement / Levaatar o Cargar _75 _Ibs./libras O OT/Hollday Is not mandatory | Horas Extras (sobre lempo) / Dlas Fariados no
£3 Repetitive Movemants / Movimlentos repetitives obligatorio

¢r 7 uls 930 0w
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17._Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacién Sobre Pagos Espaciales y Deducclones Q-ebqas]
Crop Activitles Hourly Wage Placo Rata / Spaclal Pay Deductions® | YesiS| No Pay Parlod /
Unll(s) (bonus, elc.) Perioda de Pago
Cuitivos Salatio por Hora Pagos Espaciales Dadycclones
Pago por Pleza / (Bano, etc.) oo
: Unidad{as) n
8oclal Bacurity / Q
Nursery -10.87 $ Segueo s“mty“ app}icobis Woakly / Semanal
$ $ Faderal Tax/ (7] (] a
Impuestos
Fodorsles
$ $ 8lats Tax a [w] Bl-wealdy/
fimpuestes Quineanal
Estatales 3£ applifable
$ 3 Meals / Comidas (s} ) Qo
$ 3 Othor (specity) / o MonthlyiMensval
Otra (espacifica)
Q
Other/Otro
m |

18. More Datalls About the Pay / Mas Delallos Sobre ¢l Pago:

In the event that the Department Gf Labor promulgates a new AXNR applicable to any portion of the psricd of exploymant covered by this
job order which is higher or lower than tha AEWR herein, tha ecployer will pay the highor ASHR, and may at the employer's diserstica pay
ths lower ADWR, begiuning with the effaotive cate of the new AEWR. Ewployer will poy the highest of tha ABMR, prevailing wage, the pisce
rate, the agresd-upon collective bargaining wags or the Padersl or Stata ninioun wego at ths time the work is partormed,

The eaployar xascrves the right, at the ecployer's sole discrotica, to temporarily raice tho above iisted plecs rates dus to exvop
cenditions. In tha tasks whare thera ie no prevailing practico to psy a pleca rate the exployer, at his sole discreticn, may cpt to pay
per hour to ansura a good quality produst. Az no tims will the workers be paid lass than the highast availablie waga. Gee Attachwents tor
canplets wage information.

En csse de qua 1a Sooratarfa de Trabajo prorulgus un nusvo AEWR aplicable a cunlquier poreién del peériodo de erpleo eubrid por esta orden
da trabajo quo oa mAs alta o nés bajo que al AXNR en esto, ol emplesdor pagard el ARWR mde alto, y mayo en 1a discrecién del enpleador
paga el ABWR mis bajo, ampazando con 1a feoha do vigencia dol nuevo AZWR, Bl empleador pagard ol mis alto del ABWR, prevalaciends al
sueldo, el precic a deotaje, ol acepté el sueldo de negociacién colactiva o o Paderal o ealario minimo de Botado on aguel wmouento el

txabajo os realizada.

2l erpleador reserva el dersshd, 60 1a discrecién (nica de emplesdor, pars levantar teoporslmants al 4ntes tancicnado 1igtd las tasas do
podaza dsbidas para cortar condiciones. En 1as tarsas donde no hay préotica predominante pagar un precio a daatajo sl ampleador, en su
Gnica discrocisn, pucds optar por psgar por hora de adegurar un producto bueno do cslidad. Ba ningta tiespo hags & los trabajadores son
pegadoo menos que 6 susldo disponible nds alto. Vea Fijscionas para 1s informaciéa cecpleta del sueddo,

19. Transportalion Arrangements / Atraglos de Transportacidn

The Employar will not advance trangportation and subsistence coste to Horkers for tranmsportation to the place of
employmnent.

This subparagraph appliass only to Workers who cannot reasonability roturn to thair residence the same day. After the
workers has completed 50% of the work contract. All eligible opplicants will hava their inbound reascnable
transportation expenaes reimbursed, ona time anly. Demastic applicants from cutside of the normal commuting distanca that
voluntary chose not to resids in the smployer provided housing, the employer will pay for the initial inbound
transportation reimbureemant. However, the enployer will not reimbursa any workers fox daily tranaportation coat
whethor coemuting £rom inaide or outside of the area of intended employment. Employer will not pay for voluntary trips
back to their residence due to family emergancies. ox vacations. GBR ATTACHMENTS 70 RTA 790 FOR MORR COMPLETH DETAILS.

21 zuplaador no avanzaxf transporte y subsistencia cestos a Trabajadores para el transporte al lugar de empleo. Este
subpArrafo aplica sélo a Trabsjadoras que pueden no regreso ds reascnability a su reaidencia el mismo dfa. Daspués de
que los trabajadores hayan cozpletado 50% dal centrato dsl trabajo. Todos los golicitantes elegibles tendré&n sus gastos
rasonables de entrada de transporta reembolgados, un tiempo sblo. Los solicitantas doméaticos da fuera da de la distancis
normal que conmuta que voluntario escogid no residir en al leador proporciond albergar, 61 emploador pagard por el
raanboleo de entrada iniclal da transporte. Sin enba:gJ. ‘.01'29@\4“ rogrygl%?a ningdn trabajader para el coato
disrio ds transporte al conmutando de dentro de ni fuera del Area de empleo destinads, El empleador no pagard por viajes
voluntarios atrds a su residencia dabido a amergencias t%*agqac ol dq,bépﬁ qvulcenoias.

VEA FILJACICHES A RTA 790 PARA DETALLER MAB COMPLRTIOS. ~Qulal @

T 4-



20. 18 [t the prevalling praciice to usa Farm Labor Coniractars (FLC) ta rectull, gupervise, anspor, houss, andjor pay workers for this (thase) crop aclivity
{tes)?/ (Es la priotica habltual usar Conbratistas de Trabajo Agricola para reclutar, suparvisar, itanspontar, dar viviends, y/o pagarie a los trabajadores
para este(os) tipo(s) de cosecha(s)? Yes/8I Q Neo

If %ou hz\‘: d::;cked yes, whatis the FLC waga for each activity? / Si contaslo *Si," cudl es el salarlo que le paga al Contratista de Trabajo Agricola por
cada ac

21. Are workers covared for Unemployment Insurance? / §Se la propordionan Ssguro da Desempleo a los trabajadores? Yes/SIBl No Cdrzr srorscsvie

22. Are workers coverad by workers' compensalion? / ;Se le proves seguro de cempensaclénindomnizactén al trabsjador: Yas/81® No [ .

23. Aretools, supplies, and equipment providad at no charge to the workers? / (8o les proveen herramlentas y equipos sin ¢osio alguno a loa trabajadores?

Yes/SI@ No D
see attached

24, List any arrangemants which have been made with establiehment owners or agants for the payment of a commission or other benefiis for sales made to
workers. (If thare are no such arrangemants, anter “None”.) / Enumere 1odos los acuerdes o convenlos hachos con los propletarios del esiablecimlento o
sus agentas para ol pago de una comisidn u otros baneflcios por ventas hechas a los trabejedores. (Sl no hay ningdn acuerdo o cenvenlo, indique

*‘Ninguno®.)

none/ninguno

5. Listany strike, work sloppage, Siowdown, of intanuption of oparation by the employaas at the place whera tha workess wil b employed. (it thare are no such Incldents,
enter “Nang",) / Enumera toda huelga, paro o Intemupcién da operaciones da trabajo por parte de los empleados en el lugar ds empleo. (81 no hay incldentes deesls

tipo, indique *Ningunc®)

none/ningunc

L5 ¢ U 9 0308
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26, 13 (fus Job ordar (o ba placed In connaction with a future Applicadon for Temporary Employmant Cerfiication {or H-2A workers? /  Esta orden de empleo ha sido puesta
en conexién con una fulura eoficitud da certificacion do empleo temporal para trabajadores H-2A7

Yos/Si@ No D

27. Employer's Cerification: This job ordor describes the actuai ferms and conditions of tha amployment being offorad by me and coniains all the matenal
tarms and condtions of the Job. / Certificaclén del Empleador: Esta orden de trabale describs los tdrminos y condiclonés del empleo que se le ofrace, y
contlane todos tos términcs y condiclones materiales ofrecidos.

tra de Molde/Imprenta del Empleader .

Q2143

Date / Fecha

READ CAREFULLY, In view of the statutarily established basic function of the Employment Service as a no-fes labor axchange, that |s, as a forum for bringing
together employers and job seakers, nelthar the Employment and Tralning Administraticn (ETA) nor the 8tate agencles are guarantors of the accurscy or
truthfulnoss of Infarmation contalngd on job orders submilted by employers. Nor dowa any job crder acceplad or recrulted upon by the Amarican Job Center
consiliute a contractual job offer to which the American Job Cantat, ETA or a Stata agency Is in any way a party.

LEA CON CUIDADO, En vista de la funcitn bdsica del Serviclo de Empleo establacida por lay, como una enfidad de Intsrcamblo laboral sin comislones, es decir, came un
foro peara reunir  los empleadores y los sollditentes de empiso, nl ETA ni las sgencias dal estado pueden garantizar |a exactitud o varacidad do la Infarmacisn contenida en
las érdanas do trabalo somstdas por los empleaderes. NI ninguna onden de trabajo scapiado o contratads en ¢l Centra da Carreras {(American Job Center) conatituyen una
ofarta ds tratajo contractualos @ laa qua al American Job Canter, ETA o un organismo estatel ea ds ningunia maners una da las partes.

PUBLIC BURDEN STATEMENT

The publlc raporting burdan for responding ta ETA Form 780, which is required to oblain or reteln benefita (44 USC 3501), Is esilmated to bo approximately 60 minutes per
reaponss, Including time for raviewing instructions, searching oxsting data sources, gathering end reviewing tho collaction. The public need not respond to this collaction of
Infermaticn untoss i dispiays a cuently valid OMB Control Numbar, This Is pubiic Information and there is no expectaion of confldentality. Send comments regarding this
turden estmata or 2ny cther aspact of thia callestion, including suggestions for raducing this burdan, to the U.8. Depariment of Labor, Employment and Training
Administration, Office of Workforca Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, BC 20210.

DECLARACION DE CARGA PUBLICA
La carga da Informaclin pdblica para respender a la Forma ETA 760, quo se requiers pars chtener o catenar banaficlos (44 USG 3501), 80 cstima en aproximadamente 80
minulos por respuasta, inciuyendo el tismpo pera ravisar [as instrucclones, buscar fuuentas de datos exlatantes, facopilar y revisar la colocclén. El pithiico no Bano por qué

tasponder & esta recopilacién de Informacidn a menos que muestra un pum a contre! OMB vitda. Esta Informacién es pdblica y 1o hay ninguna expectativa ds
canfidencialidad. Envle sus comantarios acerca da esta camgs o cualquighpiro a?}:g B o3| oole% ddo sugarenclas para reduc esta carga, 8l U.S.
Departmant of Labar, Employment snd Training Adminlstration, Offfce of Worlkierca Invastment, Roo 510, 200 Constitution Avanua, NW, Washington, DC 20210.

ABLISTICIT 3 CURT 1




28. Uso this section to provide additonal eupporing information (including sectlion Box rumber). Include alschmants, If necessary. { Utlice esta seccion para proporeionar
Informaclén adiclona) de apoyo; incluya el numero de Ia secclén o incluya archivos adjunios, 8l es necesario.

SBE ATTACHMENTS TO THE ETA 790 FOR DETAILS CONCERNING THIS8 JOB OPENING.

VEA FIJACIONES A LA ETA 790 PARA DETALLES CON RESPECTO A ESTA APERTURA de TRABAJO
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20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week dted in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work Is stated on the job order,

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relleve the employer from paying the wages already earned, or specifled in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earller or later, or that weather conditions, over
recrultment, or other factors have changed the terms and conditions of employment,

The employer, If acting as a farm labor contractor, has a valld farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which 1s sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the warkers In
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name ' s Date: (Z I (o ll 3

Employer's Signature

Besides the material terms and conditions of the employment, the ompioyar must agree to these assuronces if
the job order Is to be placaed as part of the Agricultural Recruitmant System. This asguranca statement must be
slgned by the employer, and it must accompany the ETA Form 790. )
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ATTACHMENT TO ETA 790
The term “Employer” used hereln shall refer to the named employer(s) In section 1.

Workers recruited under this Job Order are recruited to work on the employer’s farm In the certified occupation during the period of
employment shown in Item 9. The employer/members will offer US workers at least the same cpportunities, wag;? benapf:E, and
working conditions as those which the employer offers or intends to offer to non-Immigrant foreign workers

1. Employer Name and Address: LeHigh Valley Garden Center; 225 Stonebridge Rd. Nerthampton, PA 18067
9, Anticipated dates of employment; 2/17/14 until 12/1/14.

10. The number of workers shown Is the aggregate number of forelgn workers that will be empioyed by the employer under this
temporary employment certification, The approximate maximum number of workers (forelgn and domestic) to be employed In the
certified occupation Is shown on the addendum. The numbers shown are approximations provided for the goveming administrative
agendes. The actual number of workers employed In the certified job opportunities of the grower at any given time may be more or
less than the appraximate numbers shown In the addendum, depending upon crop conditions, weather, markets or other
drcumstances that develop during the season. Employer anticipates hiring local workers In addition to this job order being filed.

11. Full Growing Season Commitment: The job offered requires that the warker be avallable for work seven hours per day Monday
through Friday and five hours on Saturday every day that work is avallable for the full period of employment, even though wark may
be siack for 2 brief period after planting. The worker agrees to be avallable for work and perform the assigned work for the assigned
employer whenever work s avallable through the full period of employment. Work avallable is defined as, no wark required on the
worker Sabbath or federal holidays, but wark is required seven hours per day Monday-Friday, and five hours on Saturday. The worker
understands that if he abandans his employment or Is terminated for cause prior to the end of the period of employment he will forfeit
the 3/4 guarantee and reimbursement of certain transportation costs described elsewhere in this job order, Excessive absences and/or
tardiness, as defined in the Work Rutes attached hereto, cannot be tolerated and may result in termination.

If a worker If offered and agrees to werk more than the scheduled hours Monday-Saturday, they must still report to work an thelr other
scheduted days, unless arrangements are approved in advance with the owner or supervisor. Choosing to work longer hours during the
week does not exclude you from working each scheduled work day. Not reporting for work on your scheduled work day will be
counted as an unexcused absance.

14, Employers will fumish free coaking and kitchen fadilities to those workers who are entitled to live in the employers’ housing so that
workers may prepare their own meals. Workers will buy thelr own groceries. Once a week the employers will offer to provide (on a
voluntary basis by the workars) free transportation to assure workers access to the closast store where they can purchase groceries.

Housing Is provided at no cost to workers who are not reasonably able to return the same day to thelr place of residence. This
paragraph applles to such workers only. Housing Is not provided to non-workers. Housing capacity Is strictly regulated by the US
Department of Labor, and no person, other than the eligible employees authorized by the employer, may occupy or remain overnight in
employer-provided housing. Employer-provided housing must meet the fuil set of DOL Occupationa! Safety and Health Administration
(OSHA) standards set forth at 29 CFR 1910.142, or the full set of standards set at §§ 654.404 through 654.417, whichever 2re
applicable under § 654.401. The housing Is offered as temporary in-season (during the employment period only) housing provided for
migrant agricultural workers while they are employed at farms beyond normal commuting distance from thelr residence. Workers
provided housing by the employer must promptly vacate the housing upon termination of employment. No charge will be made for
beds or cooking utensiis and similar items furnished to workers to whom housing is provided hereunder unless unlawfully removed or
damaged teyond normal wear and tear. All housing is group housing in which all workers will share kitchens and common areas
without regard to gender. Female workers, however, will be provided with sleaping facllities shared only with other family members or
with other females. Sex-segregated tollets facilities will be provided. Workers who reside in such housing agree to be responsible for
maintalning the housing In a neat and ciean manner. Reasonable repair costs of damage or loss of property, other than that caused by
normal wear and tear will be charged to the warker if he Is found to be responsible for damage or loss to housing or fumishings.
Workess residing in employer's housing may have mall directed to them at the employer's address on attached addendum. When
public accommodations (hote! or motel) are used, the warkers will be provided 3 meals per day for $11.42 per day, or the current
subsistence amount as posted In the Federal Register. Pursuant to the regulations at 20 CFR 655.122(d)Y(1XN), we, the employer, will
provide rental and public accommodations or another substantially similar class of habitation which will meet local, state and federal
standards for such housing. Rental housing will comply with local, state, and federal requirements. In the absence of applicable local
or State standards, DOL OSHA standards at 29 CFR 1920.142 will apply, during the period of employment that Is the subject of the
labor certification application, as attested to in the ETA Form 9142 — Appendix A.2.

15, All local and intrastate (in state) appiicants are to apply dlrectly to the employer, between the hours of 9:00 am — 3:00 pm (Eastern
Standard Time) Monday — Thursday. Applicants MUST call the emplayer, Cindy Szapka, at (610) 262-0806 prior to coming, to schedule
an appointment. No applicants are to go to the empipvers piace WItRGUL & SCHEQUIS INICIVIEW. Al applicants may apply at any local
stata workforce agency (SWA). SWA staff Is encouraged to call The Order Holding Office (OHO) regarding questions, concems or to
initate a referral of a qualified worker. The Applicant Holding Offices (AHO) must fully apprise the applicant of all terms and conditions
of employment prior to referral.  For Interstate (cyt.of ?Md mmﬁfgmts, apply at the local state employment agency.
SWA staff should attempt to make a referral whi app Is at' theJo office during times disclosed above. Interviews
will be conducted over the telephone for non locals to create less of a burden for applicants, once the employer has fulfllled their
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requirements of disclosing alt terms and conditions of the job and recelved written canfirmation of this. Participation and monitoring of
the interview procass by SWA staff guarantees proper disclosure of the terms and conditions and protacts the Integrity of the Interview
process. Warkers should be fully apprised by the local employment office of the terms, conditions and nature of employment prior to
referral. This will enable applicants to review all the information and make an Informed decision about the job and will ensure
campliance with disclosure requirements.

All interested applicants will need to complete an application, and confirm employer has complied with ail local, state, and federal
disclosure requirements. An in person Interview Is required for all local appRcants.

Workers are screened for compliance with the following criteria: a) confirm ability, avallabllity, qualifications and willingress to perform
work described and confirm intention to work the entire season, 2) local workers confirm availabliity of rellable daily transportation to
and from the job site for the entire seasen. Non local workers confirm avallabiiity of transportation to job site to begin work, 3)
confirmation of full disclosure of all terms, condition, and nature of work-job by local employment staff, 4) affirmative confirmation of
legal qualifications to work in the US as described below. Workers recrulted agalinst the Job Offer from within nermal commuting
distance will not be provided with housing, subsistence and transportation. -

Only workers legally entitted to work In the United States and who possess original identity and employment efigibility documents
sufficlent to complete INS Form 1-9, as required by the Immigration and Nationality Act, will be permitted to complete the hiring
process, Workers referved against this order should be informed that they must have theses documents in thelr possession when they
anive at the place of employment. Provided that workers complete section 1 of form I-9, workers will have three business days to
produce the required documaentation to complete section 2 of form I-9, as provided In the Act. Workers not providing this
documentation will not be aflowed to go to work on the fourth business day of employment, or any subsequent days until the
documentation is provided, as provided In the Act.

16, Job Spedifications:

Requlrements: This job is for working nursery crew leaders. All applicants must have 3 months verifiable experience as a skilled nursery
worker, and at least 1 month as 8 ¢rew leader. Applicants will need to provide current contact information from at least 1 previous
employer, to confirm experience. Work Inveives serving as fead worker for temporary workers, Crew leaders will be required to train
new workers. Wil Instruct and demonstrate the proper techniques of performing the job duties lIsted in this job arder. Crew leaders will
assist the nursery farm manager/owner In ensuring that the work performed and the harvesting procedures are accomplished in
accordance with the established procedures and guldelines, They will need to communicate with the farm manager/owner conoering
scheduling tasks. Crew leaders may be required to keep an Inventory of all nursery stock, provide reports to farm mansger/owner
concemning review of the technical work performed by subordinates, supplles, losses and damages. Crew leaders perform a range of
work assignments and tasks that will vary In duration based on the nature of the assignment. Crew leaders will perform a wide variety
of tasks refated to the growing, harvesting and delivery of quality trees and shrubs, Crew leaders will maintain tool inventaries,
maintalns nursery property, and perform other duties assigned by employer. Crew leaders should be prepared to perform any activities
as deseribed under the DOT definition for Horticuttural Workers. ,

Dally Individual work assignments, crew assignments, and lecation of work, wiif be made by and at the sole discretion of the farm
manager and/or farm supervisor as the needs of the farming cperation dictate. Workers may be assigned a variety of duties in any
given day and/or different tasks on different days.

Tools and Equipment: The employer will furnish, without charge, all teols, suppiies, and equipment required in the performance of the
specified work. Workers will be charged for any willful damage or loss of such tools and equipment.

Greenhouse/Nursery: Workars may perform any combination of the following duties concemned with preparing scll and growth media,
cultivation, and otherwise participating in horticuftural activities: haul and spread topsall, fertilizer; etc., to condition the land; dlg, rake
and screen soll; fill cold frames and hot beds In preparation for planting; plant, spray, weed, water, prune, trim, shape and space
products; fertilize with granular or tiquid fertiiizer; tie, bunch, wrap, and pack trees and shrubs to fill orders and load onto trucks for
marketing; work on potting line transplanting seedlings into selfing containers and place In growing erea.

- Bedding Plants: Workers will fill flats with potting soll in preparation for planting, Filled flats will be stacked for transport to planting
area. Workers will then plant plugs or seedlings into fats as Instructed by supervisor. Planted fiats will be tagged with appropriate
picture tags, Completed fiats will be watered in by hand end placed In growing area for finishing.

Potted Pants/Hanging Baskets: Workers wi fill pots/baskets wi lipp fo ng. One or more transplants will
be planted In each container as specified by supervisor. Comlel Mmm#lmﬂmd and placed in growing area
for finishing. Workers may be required to Install hangers on hanging baskets., Workers may be required to place watering tubes Into
contalners to facilitate the lrrigation process. )“d_:_gnc,ﬁg 2 4081

Flowering Trees and Shrubs: Workers will be working with flowering trees and shrubs, Workers will plant, cultivate, harvest,
propagate, grade, store and ship container and field grown horticultural products. Harvesting field-grown crops Includes digging up
. -
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products and placing on pallets, Grading is done by size. Products are measured, tied in bundles and placed In storage for shipment.

rlrgan;erss#m b:!ﬁd mwug frmlr:a t’?:;‘wg"&fh’“bf' p?oetljr‘\ contagl‘ets ppmﬂllewim dirt and transplant seedlings to prepared
. Shru are harvi resale when they reach a mately 1-3 Inches [n helght, although most prod!

must reach approximately 3 feet tall before they are ready for market. elaht, althoug products

Bare Root Products: Workers will handle a variety of bare root products. Workers will plant, cuitivate, harvest and prepare products
for shipment. Bare root products start from liners. When products reach the appropriate size, and at the supervisors instruction,
products will be budded to promote growth. When products reach approxdmately 3-5 feet In helght, workers will be required to harvest
the products by digging the trees/shrubs, placing on pallets and transferring to storage for shipment. Shrubs and some trees are
harvested for resale when they reach approximately 1-3 inches In helght. Workers will also take cuttings from products, place In
containers pre-filled with dirt and transplant to prepared areas at the appropriate time,

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fleldwork begins at assigned time shortly after daylight. Work Is performed
during light raln and In high humidity and In temperatures ranging from 100 (-+) degrees to below 35 degrees F. Workars will work on
their feet In bent, stooped, and crouched posltions for long periods of time, Workers will make fast, simple, repeated movements of
fingers, hands, and wrists. Workers must be able to bend, stretch, twist, or reach out with the body, arms, and/or legs. Worlers will
usa musclas to lIt, push, pull, or carry heavy cbjects, such as treas or potted plants. These could/will weigh from 50 - 75 Ibs. Workers
will supply their own work clothes, All the tasks In this Job Description constitute one (1) job; the employer may assign workers to
different tasks on any day or to muitiple tasks during the same day in the sole judgment of the employer. Workers may be required to
perform werk on the farm that is incidental to farming the arops listed In the appiication, such as performing hand cultivation tasks,
weeding or hoeing, deaning and repairing farm buldings, seed beds, racks, or grounds, operate tractor/farm equipment, incidental
crop set up, mave (rrigation pipes and equipment, gardening, weeding and shrubbling, etc. This is a very demanding and competitive
business In which quality spedfications must be rigorously adhered to.

17. Wage Rates, Special Pay Information and Deductions: Harvesting specifications, In particular, can change from time to time
during the season due to crop or market conditions, even on the same cop. Warkers will be expected to conform to the specific
instructions given for each day(s) work. '

The farm owner/supervisor or a designated employee will provide specific instructions and close supervision. Workers will be expected
to perform their duties in a timely and proficient manner and will have close suparvision to Insure adherence to instruction. Work wiil
be dosely monitored and reviewed for quality.

All work will be paid the adverse effect wage rate (AEWR) of $10.87 per hour. In the event that the Department Of Labor promulgates
a new AEWR applicable to any portion of the period of employment covered by this job order which Is higher or lower than the AEWR
hereln, the employer will pay the higher AEWR, and may, at the employer's discretion pay the lower AEWR, beginning with the
effective date of the new AEWR. Employer will pay the highest of the AEWR, prevalliing wage, the plece rate, the agreed-upon
collective bargalning wage or the Federal or State minimum wage at the time the work Is performed. :

All domestic and/or nonresident seasonal farm workers employed pursuant to this job order who satisfactorlly completed the previous
crop season may be compensated abave the stated hourly wage rate. This Is not promised or guaranteed. The dedision to pay above
the stated rates will be made by the employer, at thelr sole discretion, and will be based on factors including the reclpients’
performance and tenure,

Employer retains the right to discharge an cbviously unqualified worker, malingerer or recalditrant werker who is physically able but
does not demonstrate the willingness to perform the work necessary for the employer to grow a premlum quelity product.

A. The employes will make the following deductions from the Worker's wages: FICA taxes, State (If applicable) and Federal Income tax
as required by law. Warkers will be charged for the following: cash advances and repayment of loans, repayment of overpayment of
wages to the worker, payment for articles which the Worker has voluntarily purchased from the Employer, long-distance telephane
charges, recovery of any loss to the Employer due to the Worker's damage {beyond normal wear and tear) or loss of equipment or
housing Items where it Is shown that the Worker Is responsible, and any other charges expressly authorized by the Warker in writing,
No deduction not required by law will be made that brings the worker’s hourly eamnings below the statutory federal or state minimum
wage. There may ba deductions that reduce your pay below the stated contract wage; but will not reduce your pay below Federal or
State Minimum Wage, whichever is higher. FICA, State and Federal taxes will not be deducted from those worker’s wages that are
working under a temporary, agricultural visa,

B. Employers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of the total specified period during
which the work contract and ali amendments thereof are In effect, beginning with the first workday after the workers' amival at the
assigned Grower's farm, ready, willing, able, and eligible to work and ending on the expiration date specified In the work contract and
all extenslons therecf or upon the termination of this employment as provided below. For purposes of this quarantee, a “workday”
consists of seven hours Monday-Friday and five hours on Saturday, The worker Is not required to work on his Sabbath or an federal
holidays which are New Year's Day, January 1; Martin Luther King, Ir.'s bisthday, the third Monday In January; Presidents Day, the third
Monday In February; Memorial Day, the last Monday In May; Independence Day, July 4; Labor Day, the first Monday in September;
Columbus Day, the second Monday In October; Veteran's Day, November 11; Thanksgiving the fcurtg Thw lg. ember; and
Christmas Day, December 25. On certain of these days, work may bas avallable, ) the Yoikerht ust hik Werk agreement
has been afforded less employment opportunity than required under this provisian, the Worker w paid at his average hourly rate
for the hours, In addition to those actually offered, up to the hourly equivalent of the gqum mmlieﬁtﬁ Q% In determining
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whether the guarantee of employment has been met, any hours, which the Warker falls to work during a workday when he is offered
the opportunity to work by the Employer, and all hours of work actually performed shall be counted toward meeting this guarantea,

C. This employment guarantee shall be terminated before the end of the Pesiod of Employment If the services of the workers are no
longer required for reasons beyond the control of the Employer due to fire, frost, flood, drought, hall, othar Act of God which makes
fulfiiment of this contract Impossible. In such cases, the employer will make efforts to transfer warker to other comparable
employment acceptable to worker. If such transfer Is not effective, workers will ba retumed at Employer’s expense to the place from
which Woerker, without Intervening employment, came to work for employer. In the event of such termination, the 3/4-guarantee
period ends on the data of termination, The guarantee shall be vold from the beginning should the Worker voluntarily abandon this
employment before the end of the contract perlod or In the event the Worker Is terminated for lawful job-reiated reason, and the
employer notifies the SWA, NPC, and DHS In the case of an H-2A worker, In writing or by any other method specified by the
Department or DHS In a manner specified In a notice published In the Federa! Register not later than 2 working d?zs after such
abandonment occurs and this will relieve the employer from subsequent transportation and subsistence costs and the 3/4 guarantee,

D. The payroll period shall be weekly. Workers will be pald weekly.

E. Employer will provide a worker referred through the Agricultural Recrultment System forty (40) hours of work for the week
beginning with the anticipated date of need, unless the emplayer has amended the date of need by notifying the local employment
sarvice office at least 10 working days prior to the original date of need. If the employer falls to notify the order-holding office, then
employer shall- pay an eliglble worker referred through the Interstate clearance system $10.87 per hour for the first week, or $10.87 X
40 = $434.80, starting with the criginal anticipated date of need. The emplayer may require the worker to perform alternative work if
the guarantee cited in this section Is Invoked. If the worker fails to notify the order-halding office of his continuing interest in the job
no sooner than nine working days and no later than five working days before the date of need, the worker will be disqualified from the
above-mentioned assurance. Alternative work will be general farm labor and farm maintenance activittes including, cleaning and
maintaining migrant housing, pulling and chopping weeds, cutting ditch banks and hedge rows, cutting fire wood, fenceé mending and
the repalr and maintenance of farm buildings and equipment.

F. The Employer will furnish to the worker, on or before each payday one or more written statements showing the worker's total
earnings for the pay period, his hourly rate ar plece rate (If applicable); the hours of work which have been offered to the worker, the
total hours actually worked by the warker, an itemization of all deductions made from the worker's wages; the workes's net pay; the
units produced dally, If plece rate are used; the beginning and ending dabes of the pay period; the employer's name, address and IRS
- identification number. Employer will abide by regulations as stated at 20 CFR 655.122(J)(k).

19, Transportation: The Employer will not advance transportation and subsistence costs to Warkers for transportation to the place of
employment. .

The following paragraphs refated to Inbound and cutbound transportation pertain only to workers who are not within commuting
distance and cannct retum to thelr place of residance the same day and are, therefore, ellgible for the benefit. After a worker has
completed 50% of the work contract employer will reimburse travel as stated below,

The Employer will offer transportation to and from the dally work site to workers living in employers’ housing at no cost to workers,
The use of this daily transportation Is voluntary; no worker is required as a condition of employment to utilize the dally transportation
cffered by the employer to get to the worksite. Employees are always free to make arrangements to get to and from the designated
work site any way they choose at thelr own expense. For those employees who voluntarlly choose to utilize the free employer
provided transportation, the vehicles will depart from a predestinated time and place each day. Time spent In travel to and from the
daily warksite is not compensable under the Portal-to-Portal Act found at 29 CFR 785.50 and US DOL regulations.

Al eligible applicants will have thelr Inbound reasonable transportation expenses reimbursed, one time only, Domestic applicants from
outside of the normal commuting distance that voluntarily chose not to reside In the employer provided housing; the employer will pay
the worker for the Initial reasonable costs Incurred for Inbound transportation and subsistence from the place from which the work has
come to work for the employer, whether in the U.S. or abroad to the placa of employment. However, the employer will not reimburse
any workers for dally transportation cost whether commuting from Inside or outside of the area of intended employment. Employer will
not pay for voluntary trips back to thelr residence due to family emergendies, or vacations,

The amount of such transportation payment will be equal to the Worker'’s actual transportation costs not to exceed the most
economical and reasonable common carrier transportation charges for the distance Involved. In lleu of the above payments to the
workers for transportation, the employer reserves the right to charter or otherwise arrange to provide for transportation at the
employer's election, Subsistence relmbursement shall be $11.42 per day, witheut produdng documentation of actual expenses, or will
otherwise be paid as per 20 CFR 655.122(h) only to those employees who are eligible under the H-2A program regufations for
subsistence pay. Maximum Amount to be reimbursed with receipts is $46.00. By way of fllustration and nat In limitation of the
foregoing, the empioyer will not pay transportation for such worker If he does not have suitable docuntents to comply with proof of
\dentity and employment eligibliity requirements of IRCA, if he |:£ﬁd1¥:lﬁ3r lawful job-re reasons, or If he abandons this
employment when he Is needed by the Grower. Employer will de ratibn adelldu ce under this agreement If the
worker is terminated because of work related injury caused by this/these crop activities and is so certifled by a doctor acceptable to
employer before leaving employers fam, or termination resuiting ma m_f mnlh makes fulfiliment of this contract
impossible as provided In paragraph 16C or If the worker Is displaced A lgu 's 50% rule. Employer will offer free
transportation for workers IVing in employer's housing facliity both to and from the dally work site. The use of the transportation by
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the worker Is voluntary; no worker will be required as a condition of employment to utilize the transportation offered by the employer.
Workers are free to choose thelr own means of transportation at thelr own expense,

In accordance with Departmental regulations 20 CFR 655.122 (o), If, before the explration date specified In the work contract, the
sarvices of the worker are not longer required for reasons beyond the control of the employer due to fire, weather, or cther Act of Ged
that makes the fulfilment of the contract impossible, the employer may terminate the work contract, Whether such an event
constitutes a contract impossibllity will be determined by the CO. In the event of such termination of a contract, the employer must
fulfill a three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its termination. The
employer will make efforts to transfer the worker to other comparable employment acceptable to the worker, consistent with existing
immigration law, as applicable. If such transfer is not affected, the employer will (1) retum the worker at the employer's expense to
the place from which the worker (disregarding Intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) pay the worker for any costs incurred by the worker for
transportation and daily subsistence to that employer's place of employment; (3) reimburse the worker the full amount of any
deductions made from the worker's pay by the employer for transportation and subsistence expenses to the place of employment.

For US workers who complete the work contract and are eligible for the outbound transportation benefit, the Employer will provide or
pay for the worker's reasonable cost of retum transpottation and subsistenice from the place of employment to the place from which
the worker departed to work for the employer, except when the worker will not be returning to the piace of recrultment due to
subsequent employment with another employer. If the subsequent employer has not agreed to provide or pay for the worker's
transportation to the subsequent place of employment, the Employer will provide or pay for the transportation and subsistence ta the
subsequent place of employment In lleu of providing or paying for such expenses fram the place of employment to the place from
which the worker departed to work for the employer. 1f the subsequent employer has agreed to provide or pay for the worker's
transportation and subsistenoa to the subsequent place of employment the Employer will not provide or pay for such expenses. The
Employer reserves the right to arrange charter or other return transportation, Workers eligible for this benefit who do not wish to avall
themselves of employer arranged retum transportation would be provided thelr outbound transportation and subsistence by check. In
those drcumstances, the grower will distribute the checks as soon as all work is completed, as determined by the employer, and the
worker is ready to dapart. Workers may select any means of transportation home they choose, however, the reimbursement is limited
to the most economical and reasonable comman carrier transportation cost for the distance involved. Werkers who arrange thelr own
transportation understand they assume all llability and hold harmless the growers/assodation for any damages, Injuries, and personal
or property losses.

Other Conditions of Employment:
A. Termination: Employer may terminate the worker for lawful job-related reasons If the worker: a) refuses without justified cause to
perform work for which the worker was recruited and hired, b) commit serlous act(s) of misconduct or serious or repeated violation{s)
of the assigned grower's work rules; the Employer may make and post wark rules which shall apply to this employment; the worker
shall ablde by such rules c) falls after completing the training period to perform the work, or d) malingers or otherwise refused without
justified cause to perform as directed the work for which the Worker was recruited and hired; e) provides other lawful job-related
reason(s) for termination of employment f) abandons this employment; five consecutive scheduled working days of unexcused
absence shall be an abandonment of employment; (f) employees must notify the assigned Grower and secure permission for necessary
absences g) falsifying identification, personnel, medical, production or other work related records h) falls or refisses to take randorn
employees [) commits a bordlna the emplover may terminate the worker (foreign or GOHNESUC) With
ice . ,

B HY _Delle a Wi DaiC_the and IAINONS OF OINET W
beyond employer’s control” include termination of worker, if he is not a U.S. worker because a U.S. worker makes himself avallable for
the job under DOL's 50% rule.

Workers must notify the employer prior to voluntarily terminating their employment. All wages due will be forwarded to the last known
address for Workers that leave withaut providing notice. 1t Is Imperative that workers provide a complete and accurate address to the
employer no later than the first day of employment. These employers have a no complete, no rehire policy. Termination for lawful job
related reasons before the specified ending date listed In this application will disquaiify the employee from future employment
opportunities with this employer, and relleve the employer from subsequent transportation and subsistence costs and the 3/4h
guarantee. Workers who abandon thelr employment without notice during the period covered by this work agreement will be
disqualified from future employment opportunities with this employer. Voluntary resignation before the specified ending date listed in
this application may disquallfy the employee fram future employment opportunities with this employer. For warkers who resign thelr
employment voluntarily, the employer will consider and avaluate special crcumstances and hardship cases on a case-by-case basis.
Employaes, without exception, are required to notify appropriate supenvisory staff prior to voluntardly terminating their employment to
be considered and eligible for exemption to the no complete - no rehire policy.

8. The employer may discipline the worker, Induding requiring the worker to leave the fleld ("time out™) for a perlod determined by
the foreman, suspension from employment for up to three days, or termination of employment as described in termination (A) above.

C. Injuries: Worker will be covered by Worker's Compensation Insuraets ordequivalent 3mpQydd drbSilied insurance for Injuries
arising out of and In the course of employment. Employer assures that there will be no lapse in coverage for workers compensation,

The employers workers compensation will be provided throughout the el lepath af the, period Employer's proof of
insurance coverage will be provided to the Reglonal Administratar before M&UMnMrkem must report all Injurles
and linesses to thelr employer. Fallure not to do so may result in termination

-5—
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D. Employer Obligation if Employment Extended: No extension of employment beyond the Period of Employment specified in the job

order shall relieve the Employer from paying the wages already earned, or if specified in the job order as a term of employment,
providing return transportation ar paying return transportation expenses to the Werker.

E. Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously notify the order-holding local
office or State @gency by telephone Immediately upon learning that a crop Is maturing eariler or later, or that weather conditions, over
recruitment, or other factors hava changed the terms and conditions of employment. The terms of this Werk Agreement thereafter may
be changed upon posted ratice to the Worker.

F. Qutreach Workers: - Outreach workers.shall have reasonable access to the Worker in the conduct of outreach activities pursuant to
20 CFR 653,107 and 20 CFR 653,501,

G. Tralning: There will be a short demonstration pericd (up to 1 hour) starting with the first day of employment to acclimate the
worker to the physical demands of farm work and to famitiariza workers with job specifications and to demonstrate proper harvest
methods and other crop spedific issues such as, the proper calor of preduce, or particular grading spedfications. The employer will not
provide separate formal orientation or tralning perlods for each different crop or each different type of tagk or job assignment covered
within the job description. After completion of the training perled, the employer will expect all warkers possess the skllls to work In the
production of the crops noted In the application. For purposes of this section seven or more hours will be congidered one day.

H. Work Agreement: A copy of the contract or Job Clearance Order and work rules (copy attached) will be provided to the worker by
the employer no later than on the day the time at which the worker applies for the visa (for foreign workers), or to a worker in
corresponding employment no later than when the when employment Is offered,

1. All workers will be covered by unemployment Insurance and mey or may nct be eligible under current unemployment regulations.

3. Employer agrees to abide by tha regulations at 20 CFR 655.135, Assurances, and 20 CFR 653,501,

K. The employer as a part of positiva recruitment as per 20 CFR 655.122(h) (1-4) Is willing, If and when any substantial number of
applicants are available, to coordinete group transportation arrangements (to facllitate thelr purchase of bus tickets etc.), where
appropriate, and to provide any additional information that workers need to coordinate thelr arrival.

L. The emp!oyeﬁls an equal opportunity employer. Women and minorities are encouraged to apply for these jabs.

M. There are not any strikes, wark stoppage, slowdowns or Interruption of operations by employees at the place where the workers
will be employed. . :

N. For workers mvérpd by MSPA 29 CFR 500,075(8) there are not any arrangements made with establishment owners or agents for
the payment of a commission er other benefits for sales made to the workers.

0. SUBSTANCE ABUSE POLICY: The employer will strive to provide a safe and heafthful work environment, free of substance abuse, for
the protection of our associates, employees and visitors. The use, possession or being under the Influence of flegal drugs or alcoho!
during working time Is prohibited. (Alcohol may be permitted In the housing facility outside work hours.) Employees may be requested
to take random drug or alcohol tests at no cost to the worker. Fallure to comply with the request or testing positive may result In
immediate termination.

P. Pursuant to 20 CFR 655.135(1)(1), each employee that enters the United States with an H-2A temporary work visa must return at the
end of the period listed In this contract and certified by the U.S, Department of Laber or upon separation from the employer, whichever
Is earller, uniess the employee is being sponsored by ancther subsequent H-2A employer

»Uga of the masculine pronoun herein is for convenience of reference only.

L5 ¢ lid 9 0300
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WORK RULES

The following work rules are intended to provide guldance to workers on the standards of conduct and
performance expected of them by the Employer, these work rules are only a suggestion to the
employer. The employer's use of these work rules is entlrely voluntary. The employer may develop
and enforce his/her own work rules. Violation of these rules or other lawfu!l job-related employer
requirements, Iincluding these work rules, would be considered grounds for discipline or immediate
discharge. Penalties for infractions may include suspension from work without pay for the remainder
of the day, or for up to three days, In the sole judgment of the Employer, depending on the seriousness
of the Infraction, the worker's prior record, and other relevant factors. Repeated, serlous, or
aggravated Iinfractions may result in immediate discharge. Workers are expected to comply with all
rules relating to discipline, attendance, work quality and quantity, and the maintenance of all property.

10.
1.

Workers must perform thelr assigned work in a careful, workman-like manner in accordance with
the provision of the work contract. Stoppy work will not be tolerated.

Use or possession of alcoholic beverages or illegal drugs is strictly prohibited during work time
or during any workday before work Is completed for the day (such as during meals); workers
may not report for work under the influence of alcoholic beverages or illegal drugs. llegai drugs
may not be used or kept on any employer premises, including housing at any time. Use or
possession of illegal drugs, failling or refusing to take a drug test will be CAUSE FOR
IMMEDIATE TERMINATION.

Excessive absences and/or tardiness wiil not be permitted. Employees are expected to be
present, on time, able and willing to perform the assigned work every scheduled workday. This
is not sporadic or "day work." Excessive absences are defined as: Three unexcused absences
in a 30-day perlod. Five consecttive days of unexcused absences is considered abandonment

of their position. Violation will be CAUSE FOR IMMEDIATE TERMINATION. Workers must
report at assigned time and place each workday as directed by the grower or supervisor.
ED F ESSIV 8S8. Excessive tardiness Is

defined as 2 unexcused tardies in a row or 6 unexcused tardies in a period of thirty days.

Workers who reslde in such housing agree to be responsible for maintaining the housing in a neat
and dean manner, allowing for reasonable wear and tear. Workers shall cooperate with other
workers assigned to such housing in maintaining common kitchen and living areas in good
condition. Workers will be required to keep the exterior area surrounding the camp clean and
clear of debris. Workers shall promptly report any problems with housing to the employer or
designated supervisor.

Workers living in employer's housing assigned to bunk beds may not separate bunk beds, as
floor space in sleeping rcoms Is needed by all cccupants.

Woerkers living in employer's housing may not cook in sleeping rooms or any other non-kitchen
areas. Workers are forbidden from removing batteries from smoke detectors for any reason.
vio 0 LLB )

Workers must not drop paper, cans, bottles and other trash in fields, packing house, or on
housing premises. Trash and waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the fleld or other assigned work area without permission of farmer or
person in charge.

Workers may not enter employer's premises without authorization.

Workers may not begin work prior to schedtaed sta[zl cF time or con inue working after stopping
time unless authorized by the employer. v NEREALY

Ve v
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12.

13,
14,

15,

16.

17.

18.

19.

20.

21,

23.
24,
25,

26.

27.

Workers living in employer’s housing may not have guests in housing premises after 10:30 p.m.
except on Saturday night on which guest hours end at 12:00 p.m. No persons, other than
workers assigned by employer to a room, may sleap in any room.

Workers may not deliberately restrict production.

Any worker who verbally or physically threatens another worker, the farmer or any
supervisor with any tool or weapon WILL BE SUBJECT TO IMMEDIATE DISCHARGE,

WORKERS Wil.l. BE DISCHARGED for fighting on the employer's premises, Including

housing premises, at any time.

Workers may not post or remove any notlces, signs, or other instructions from the employer's
bulletin boards or the employer's property without spacific authority from the employer.

LL SC if they steal from fellow workers or from the
employer.

Workers may not falslfy Identification, personnel, medical, production or other work-related
records. SUBJECT TO E

Workers may not wilifully abuse or destroy any machinery, truck or other vehicle, equipment,
tools or other property belonglng to the employer orto other employeas
_ _ : SC LY.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment
and propetty to which the worker has not been specifically assigned by his supervisor. Workers
may not use or operate trucks or other vehicles, tools or other equipment or property for their
personal use unless expressly authorized by the employer.

Workers may not misuse or remove from the farm premises without authorization from his
supervisor any employer property such as trucks and other vehicles, beds, refrigerators, tools,

etc. SUBJECT TO DISC

Workers must obey all safety rules and common safety practices and must report any injuries or
accldenls to thelr supervlsor or the employer’s as soon as Is roasonably possible. UNSAFE
. : ; E VIO OR TO DISC

Workers must follow supervisor's instructions.

Workers may not commit acts of Insubordination - failure to regard authority.

After the training period, workers are expected to posses the skills necessary to parform the job
described in the work agreement and to the standard set by the employer.

Workers may not Interrupt other workers rest/sleep perlod by excessive nolse or commotion.
Workers must not play loud music after 9:00 PM on work nights or after 12:00 PM on Saturday
night.

Workers wilt not knowlngly engage In any type of behavior or take any action that might cause
the grower to be out of compliance with any local, state, or federal law.

rev.11/10

L5 2 Wd 9 3330
AMLENARI 7 ¥08YT

et e et o - e e



REGLAS DE TRABAJO

Las reglas de trabajo siguientes son queridas para proporcionar la direccién a trabajadores en los estindares de
conducta e Interpretacién esperada de ellos por el Patrén. La violaclén de estas reglas u otras exigencias de patron
relacionadas con el trabajo legales, incluso estas reglas de trabajo, sera considerada tierras para disciplina o descarga
inmediata. Las penas para Infracciones pueden incluir la suspensién del trabajo sin la paga para el resto del dia, o
durante hasta tres dfas, en el dnlco juiclo del Patrén, segiin la serledad de la Infracclén, el registro previo del
trabajador, y otros factores relevantes. Las Infracciones repetidas, serlas, o agravadas pueden causar la descarga
Inmediata. Se espera que trabajadores cumplan con todas las reglas acerca de disciplina, asistencla, calidad de trabajo
y cantidad, y el mantenimignto de toda la propledad,

10.

1.

12,

13.

Los trabajadores debean reallzar su trabajo adjudicado en una manera cuidadosa, parecida a un trabajador de
acuerdo con la provision del contrato de trabajo. El trabajo descuidado no seré tolerado.

El uso o la posesién de bebidas alcohdlicas o medicinas llegales son estrictamente prohibidos durante el tiempo
de trabajo o durante cualquier dia laborable antes de que el trabajo sea completado para el dia (como durante
comidas); los trabajadores pueden no hacer un informe para el trabajo bajo la influencia de bebidas alcohdlicas o
medicinas ilegales. Las medicinas ilegales no pueden ser usadas o siguieron cualquier local de patrén, incluso el
alojamiento en cualquier momento. El uso o la posesién de medicinas llegales, fallando o rechazando tomar una
prueba de medicina serdn il

Las ausencias y/o el retraso excesivos no serdn penmitidos. Los empleados son esperados ser presente, a la
hora, capaz y dispuesto a realizar el trabajo asignado cada dla laborable planificado. Esto no es esporadico ni el
“"trabajo de dia". Las ausencias excesivas son definidas como: Tres unexcused ausencias en un pericdo de 30
dias. Cinco dias consecutivos de unexcused ausenclas son conslideradas el abandono de su posicién. La
infraccién serd CAUSA PARA la TERMINACION INMEDIATA. Los trabajadores deben reportear en tiempo
asignados y colocan cada dia laborable como dirigido por el cultivador o el supervisor. Los TRABAJADORES
SERAN DESCARGADOS PARA el RETRASO de EXCESIVO. El retraso excesivo es definido como 2
unexcused atrasado en una fila o 5 unexcused atrasado en un perfodo de treinta dlas.

Los trabajadores que resliden en tal envoltura concuerdan en ser responsables de mantener la envoltura en una
manera ordenada y limpia, teniendo en cuenta el desgaste razonable. Los trabajadores cooperarén con otros
trabajadores adjudicados a tal alojamiento en el mantenimiento de coclna comin y areas vivas en buenas
condiciones. Se requerira que trabajadores guarden el érea exterior que rodea el campo limpio v libre de
escombros. Los trabajadores relataran puntualmente cualquier problema con el alojamiento al patrén o
supervisor designado.

Los trabajadores que viven en el alojamiento del patrén adjudicado a literas pueden no separar literas, cuando el
espacio en cuartos durmientes es necesario por todos los inquilinos.

Los trabajadores que viven en el alcjamiento del patrén pueden no cocinarse en cuartos durmientes o ninguna
otra no cocina. Los traba]adores estén prohibldos de qultar baterfas de detectores de humo por cualquier

Los trabajadores no deben dejar caer papel, latas, botellas y otra basura en campos, embalando la casa, o en el
alojamiento del local. La basura y los receptaculos de desecho deben ser usados.

Los trabajadores pueden no tomar rupturas no autorizadas del trabajo.

Los trabajadores pueden no dejar el campo u otra drea de trabajo adjudicada sin el permiso de agricultor o
persona responsable.

Los trabajadores pueden no entrar en el local del patrén sin la autorizacién.

Los trabajadoras puaden no comenzar el trabajo antes del tiempo inicial previsto o seguir trabajando después de!
tiempo parador a menos que no autorizado por el patrén.

Los trabajadores que viven en el alojamiento del patrén pueden b8 tegerd dhvitBdosEi{Jeifdplamiento del local
después de las 22h30 excepto el sébado por la noche en el cual las horas de invitado se terminan a las 12h00.
Ningunas personas, ademads de trabajadores adjudicados por el p%rgg_a &R Quaslouwgep dormir en cualquier
cuarto.

Los trabajaderes pueden no restringir deliberadamente la produccion.

1



14.

15.

18.

17.
18.

18.

20.

21.

23.
24,
25.

28,

27.

Cualquier trabajador que verbalmente o fisicamente amenaza a otro trabajador, el agricuitor o cualquier
supervisor con cualquler instrumento o armagS ) L

DESCARG S _para luchar en el local del patrén, incluso el alojJamiento

del local, en cualquier momento.

Los trabajadores pueden no fijar o quitar ningtin aviso, signos, u otras instrucclones de tablones de anuncios del
patrdn o propiedad del patrén sin autoridades especlficas del patrén.

1.0S TRABAJADORES SERAN DESCARGADOS si ellos roban de compaiieros de trabajo o del patrén.

Los trabajadores pueden no falsificar identificacién, personal, médico, produccién u otros archivos relacionados
con el trabajo. Los INFRACTORES ESTARAN § DS LA A -

ad =i~ = alafall K=17

Los trabajadores pueden no abusar voluntariosamente o destruir ninguna magquinaria, camién u otro vehiculo,
equipo, instrumentos u otra propiedad que pertenece al patrén o a ofros empleados.
NS - e > ARA - ‘ » A =SCA - g - n » .
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Los trabajadores pueden no usar o hacer funcionar camiones u otros vehiculos, maquinas, Instrumentos u otro
equipo y propledad a la cual el trabajador no ha sido expresamente adjudicado por su supervisor. Los
trabajadores pueden no usar o hacer funcionar camiones u otros vehliculos, instrumentos u ofro equipo o
propiedad para su uso privado a menos que expresamente no autorizado por el patrén.

Los trabajadores pueden no emplear mal o quitar del local de granja sin la autorizacién de su supervisor ninguna
propiedad de patrén como camiones y otros vehlculos, camas, refrigeradores, instrumentos, etc.log
INFRACTORES ESTARAN § OS LA DESCARGA de ¢ MEDIATA _

RG

Los trabajadores deben obedecef todas las reglas de seguridad y précticas de seguridad comunes y deben
relatar cualquier herida o accidentes a su supervisor o el patrén_tan pronto como es razonablemente posible.
E| COMPO : ABA.JO INSEGURO PUEDE SU. R A -

Los trabajadores deben seguir las instrucciones del supervisor.
Los trabajadores pueden no cometer actos de la Insubordinacién - fracaso de considerar autoridades.

Daspués del perlodo de adiestramlento, esperan a trabajadores a tropas las habilldades necesarias de realizar el
trabajo descrito en el contrato de trabajo y al estandar puesto por el patrén.

Los trabajadores pueden no interrumpir otros trabajadores descansan/duermen el perfodo por ruido excesivo o
escandalo. Los trabajadores no deben tocar la musica fuerte después 9:00 de la tarde durante noches de trabajo
o después 12:00 de la tarde el sébado por la noche.

Los trabajadores no engranaran a sabiendas en ningtin tipo del comportamiento o tomarén cualquier accién que
podrfa hacer que el cultivador fuera fuera de la conformldad con cualquier ley local, estatal, o federal.

rev.11/10

LS ¢ ld 9 330
AYLSRANI 3 Y08V



Addendum - LeHigh Valley Garden —

Starting
Total Date Total
Warkers  Ending Housing Total H2A

Employers Employed Date  Housing Type Location County Capacity Wirirs
Cindy Szapka (3038) 40 21714 wood frame Northampton 8 3
LeHigh Valley Garden Center 12114
225 Stonebridge Rd
Northamptan, PA, 18087
(610) 261-4988

Crewleader, Gresnhouse / Nursery

Totzl Workers Employed 40
Total Housing Capacity

Total H2A Workers Requestad
Total Employers

- & N

L5 24 Wd § 5308
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Houslng Types: AP - Apartment, BL - Block, HO - HotelUMots!, ME - Metal, MH - Moblie Home, SH - Shared, WF - Wood Frame
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