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U.S. Department Labor oMB
Employitént and Tralning Administration B ey 15

Agriculturg! and Food Procossing Closranca Qrdar ETA Form 780
Orden de Emplao para Obreros/Trabajadoras Agricolas y Procesamiento de Allmentos

(Print or typo In each flold block - To include additional information, go to block # 28 - Ploass follow StepBy-Stap Instructions)
{Favor de usar lstra do molde on la solicitud ~ Para inclulr informacton adicional vas al punto 2 28 - Faver de segulr las inetrucclones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, Cily, State
and Zip Coda / Nombra y Blrsccién de} Emplaador/Patrén y/o Agente
(Nomsro, Calle, Cludad, Estado y Cédigo Rostal ):

Nas. 4 through 8 for STATE USE ONLY
Humeros 4.0 8 para USO ESTATAL

4. §.Job Order No. / Num. de Orden de
Pinecrest Tree Paras LP S/0 THe o Code / Cdlgo Industrial: Emplao:
2074 East Rauschs Road 23¢ Cameron Ave A/ 6— O‘ )
Naw Ringgold PA 17960 Vage, NC 28394 - 9099 ' § \ (7 (i 9.‘/ 2?
a. SOC (ONET/CES) Occupational
a) Federal Employer tdantification Numbar (FEIN) / Ndmero faderal da Title / Tlulo Ocupacicnal
Identificacidn del Empleador;
26-4118110 [ Due Wor
i 8. Address of Qrddriolding Offlce (include Telaphone numbar) / Direccién de
b) Telephone Number / Némero de Teléfono: la Oficina dango se radico a oferta (Incluya el nimero de teléfono):
Bmployez (570) 449-8804 D Qe e
ILNC (910) 245-4808 - ) v~ y
) Fax Number / Nomero de Fax , Cervoun\\e | PA 17901. 3514
Bmployer: a. Name of Local Office Repfesentaﬁve (include direct dlal telephone
IINC (910) 245-3837 numbar) / Nombre de) Representanto de la Oficina Local (Incluys el
d) Eﬂ lMdrw !%?/e?dnda Corep Elscirirnico: namaro da teléforo do su linea dirscls).
oyer:
ILMC: ctabarettigilrolabor.com \’\\L%\(\ mQ..Q \L\\ Na\f\
z {}:g;‘};:" and Direcicns toWork Sile DRIl y Diteccones alugar 00 e e e G813 Do B0 B
207 Baot Rauschs Road, Hew Ringgold, PA 17960 1-8-} L}
79 Little Mountain Road, New Ringgold, PA 17960
63 Little Mountain Road, New Ringgold, PA 17960 8, ‘JigbOrdo;: Exglration Date / Fecha do VenclnuentPo Expiracidn de lo Orden
823 Summer Valley Road, Mew Ringgold, PA 17960 ; \7 , 93 . ,L/
Dreysville Hawk Mountain Road,New Ringgold, PA 17960 -
Brungo Market Gtreet, Hav Ringgold, PA 17960 8. Anticipated Poricd of Employment / Periodo anficipada ¢ prevista de Empleo:
Schwenks Catawisoa Stroe, Naw Ringgold, PA 17960
Exployer provides trangporation from contralizs location From/ Desde; 93 /10/2014 VolHasla: 12/15/2014
daily to work sites. 10. Number of Workers Requssied / Namero de Trabajadores Sclicilados:
all work sites owned or coatrolled by the employer
9
3. Address and Diraglions 1o Housing / Domicifo y Dreccionss al lugar de 11, Anticipatad Hours of Work par Weak J Horas Anticipadas/Previstas de
vivienda: Trabajo por Semana. Total 40
1 North Markat Streat
Apt A Sunday IIDomlngo__O__ Thursday Hueves__7.
Monday / Lunes __7 Friday / Viemes,
New Ringgold PA 17360 Tussday/Martes 7 Saluiday/ Sébado _
Wednasday / Mlércoles_7_____
12. Articipated ranga of hours for Ciffarent seasonal activilies: / Rango previsto de
2)  Descriplion of Housing / Desaripciin de la vivenda: horas par s frenas achiads dela omporac:
7:00am~1:00pm houra vary: See attac t to ETA 730 for
Woodframe wore conplota details / las horac 7:00aw-3:00pm varfan Ven
Capacity: 8 | £ijacién a BTA 790 pura detalles mis campletos
13. Cofecl Calis Accepted from: / Aceptan Lismadas por Cobrar de
Employer / Empleador: Yes/SIO NoCx
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14, Descride how tho empioyer infends to provida either 3 meals a day to each worker of fumish free and conveniani cocking and kitchen faciiiis for workers 1o prepare
meals { Describa eémo el empleadar fana Ia intencidn de ofrecar, ya sea 3 comidas al dia a cada trabajador, o proparcionar gratuftament Instalecionas para cocinar.

Employers will furnish free ccoking and kitchen facilities to those workers who are antitled to live in

the employers' housing so that workexs may prepare their own meals. Workers will buy their own groceries.
Once a week the employers will offer to provide {on a voluntaxy basis by the workers) free transportation
to assure workers access to the closest store where they can purchase groceries.

Housing is provided at no cost to workers who are not reasonably able to return the same day to their
place of residence. This paragraph applies to such workers only. Housing is not provided to non-workers.
Housing capacity is strioctly regulated by the US Department of Labor, and no perasen, other than the
eligible employees authorized by the employer, may occupy or remain overnight in employer-provided housing
Employer-provided housing must meet the full set of DOL Occupational Safety and Health Administration
(0OSHA) standards set forth at 29 CFR 1910.142, oxr the full set of standards set at 88 654.404 through
654.417, whichever are applicable under § 654.401. The housing is offerad as temporary in-season (during
the cmployment pericd only) housing provided for migrant agricultural workers while they are employed at
farms beyond normal commuting distance from their residence. wWorkers provided housing by the employer
must promptly vacate the housing upon termination of employment. No charge will ba made for beds or
cooking utensils and similar items furnished to workers to whom housing is provided,” All housing is

group housing in which all workers will share kitochens and common areas without ragard to gender.

Female workers, however, will be provided with sleeping facilities shared only with other family members
or with other famales, Sax-sagraegated tollets facilities will be provided. Workers who reside in such
housing agree to be responsible for maintaining the housing in a neat and clean manner. Workers residing
in employer's housing may have mail directed to them at the employer's addraas on attached addendum.

SEE ETMA 750 attachmenta

Los empleadores proporcionarin facilidades libres de cocina y cocina a esos trabajadores que tienen derech
para vivir en los empleadoras que albergan para que trabajadores puedan preparar sus propias comidas. Los
trabajadores comprarfn sus propios comestibles. Una vez a la semana los empleadores ofrecerfin proporcionar
(en una base voluntaria por los trabajadores) libarta transporte para asegurarse de que trabajadores
consequir acceso a a la tienda mis cercana donde pueden comprar comestibles,

Alberagar es proporcionado en ningfin costo a trabajadores que no son razonablamante capaces de regresar el
mismo dia a su domicilioc. Easke pdrrafo aplica a tales trabajadorea sélo, Alhergar no ea proporciocnado a
no-trabajadores. La capacidad de la envoltura es regulada estrictamente por la Secretarfa de Trabajo de
EBUU, y por ninguna persona, de otra manera que los empleados elegibles autorirzado por el empleador, puede
ocupar ni pueden quedarse por la noche en albergar de empleador-proporciond. Albergar de empleador-
proporcioné dabe aencontrar el conjunto lieno de DOL la Administracién Profesienal de la Seguridad y la
Salud (OSHA) est&ndares exponen en 29 CFR 1910,142, o el conjunto lleno de estdndares pone en §§ 654,404
por 654.417, el gque son aplicables abajo 8 654,401, La envoltura es ofrecida comp en-temporada temporaria-

{durante el perfodo de amplao s6lo) albergando previo trabajadores agrfcola migraterioa mientras son
empleados en granjas mis alld de conmutar noxmal diatancia de su residancia. Los trabajadores
proporcionaron albergar por 6l empleador debe desccupar inmediatamente la envoltura sobre la cesantfa.
Ninguna carga serd causada camas ni ftiles de cocina y artfculon semsjantes proportionaron a trabajadores
a quien albergar es propordionads. Toda la envoltura es envoltura de grupo en la que todos los
trabajadores compartirdn cotinas y &reas comunes ain consideracién al género. Los trabajadores femeninos
serén proporcionados sin embarge con facilidades durmientes compartidas sélo con otros miembros de la
£amilia o don otras hembras. Las facilidades da lavabos de sexo-asegregd serin proporcionadas. Los
trabajadores que residen an tal envoltura concuerdan en ser responsables de mantener la envoltura en una
manera ordenada y limpla. Los trabajadores que residen en la envoltura de empleador pueden tener correo
dirigido a ellos en la direccién del empleador en el apéndice conectado. VEA ETA 790 fijaciones
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15, Referal tnstructicns and Hiring Information / Instrucclonas sobre cdmo Referir Candidatos/Sollcitantas - (Explaln how applicants are to bo hired of selerred, and the
Employer's/Agent’s avallable hour to interviaw workers / Explique cdmo los candidatos serdn conratados o referidos, y as horas disponibles del empleadar/agente para
entrevistar a log trabajadores). Ses instructions for more detalls / Vea 33 insirueciones para mds detalles.

workers are scresned for complianco with the €ollowing criteria: a) confirm abilicy, availabliity, qualifications and willingness to
perform work described and confirm intuition to woxk the entire season, 2) local workers confirm avoilabllity ot rzljable daily
rransportation to and fxom the job sitc for the entire ssascn. Hon local workoru oonfirm avsilobility of trangportatioa to job site to
begin work, 3) confirumatica cof full disclogure of all tarws, conditicna, and natura of work-job by local enployment staff, 4) affirmacive
confirmation of legsl quslificetlons to work in ths U3 as described below. The employer may terminate the worker {foreign and/or doxzaatic
with notificaticn to ths eoployment service it employer discovers a criminal convicticn record or status as o regiarerod scx offendar thp
exployer reagonably beliaves, consictent with currest law, will impair the safety and living conditiono of othar workers.

workora recruited againgt the Job Offor from within noxual coczuting distanco will not ba provided with housing, gubalotonca ang
transpertacion.

Only workers logally sntitled to vork in the United States 9nd who posses’ original ldentity and employment eligibility docunmants
sutticlent to complets L3 Form I-9, as xequirod by the Immigration and listicnality Act, will be permitted to complete the hiring process
workore roforred against this order ghould be inforsad chat they aust have thasas documsnto in their pocoosuion when thoy arrive at the
placo of eoployment. Provided that workers comxplete scction 1 of form I+9, workors will have thres businacs days to produce tho rvequired
a icn to mplate section 2 of form I-9, as providad in tho Act, Workors not providing this decunantation will not be allowed to
g0 to work oa the fourth buginesa day of acployment, cr any subsoguent days until the documentation is provided, as provided in tho Act.

BE2 ETA 790 ATTACHMENTS FOR DETAILS.

para Loo trabajadores ascn javestigados para la conformidad con oo oriterics siguientes: un) confirna capacidad, la digponidilidad, oo
requigitos y el consentimiento para reslizar el trabajo descritos y coafirmen intufcibn trabajer la touporsda entera, 1) trabajadores
locoles confirman la disponibilidadas de ¢ P dinrio aeg a y del gitio da trabajo para la tcoporada antera. Loe trabajadorss no
locales contirman lo disponibilidades de transporte al sitlo del trabajo psxa capozaz ¢l trabaje, 3) confirmacién de revelacién llena de
todos lna términos, do la condicién, y da la naturaleza de trabajo-trabajo por el perscnal local de cmploo, 4) confiywocion afirmativa des
raquivitos legales trabajar en BEUU como descrito sbajo. El empleador puede terminar al trabajador (extranjero y/o donéocico) can
notificacién al sorvioclo de} expleo sl cxploador descubre un registro criminal de conviceién o catatua cowo un dclincuenta acxual
rogiscrado que erploador ¢roo ragonablemonto, coherento cen la lay actual, doflaxs la scguridad y las condiaiones da vida @a otres
trabajadores. Los trabajadores alistaron contra la Ofsrta de esplec de deatro de concutar normal fque distancia no gers progorcionada con
albergar, la subzistencia y el transports.

86lo trabajacores peraitieron logalmente trabajar en Eoradcs Unidos y en que elegihilidad original de identidad y empleo da fuerzan
arwadas documenta suticiente para completar BN Forma yo-9, cono necesario por la Inmigracién y Acto de Nacicnalidad, sers pernmitido
corpletar el procesv qus emploa., Los Crabajadores veferidos contra eata orden doben ser inf dca que deben tener antos docunentos en
oU posegisn cuands llegas en al lugar de empleo. Con tal de que trabajsdorcs completen sccclén ) de forma yo-$. los trabajadores tendrén

troo dfas hibiles pars producir la & taglén {a psra coapletax ssccién 3 da Earma yo-9, coro proporeicnado an al Acto. Los
trabajadoras que no proporcionan ecca docuxzentacién no sordn pernitidos ir a traha)ar an ol cuarto dis hibll da empleo, ni de ningin dfa
aubsiguiente haota quo la & i6n gea proporcionada, come proporcicnado en ol Acto.

VER ETA 790 PIJACIONZS PARA DRTALLES,

16. Job deseription and requiremants / Descripcitn y requisiios del frabajo:

Planting, cultivating, and harxvesting Christmas trees on a Christmas-tree faxm. Removes bruoh, ferns, and other growth
£rom planting area using tractor, mactock, and brush hook. Plants seedlings, uaing mattock or dibble. May scatter
fertilizer pellets over planted area by hand, Shears tops and limb tips from treen, as specified by supervisor to
control growth, increass limb danaity, and improve shape. MNay spray herbicides or pesticides. Selects treess for cutting
nccording to markings or size, species, and grade, and fells trees using ax or chain caw. Drags out cut tress from
cutting area, rune trecs through tree bailer, and loads treea into trucks for transport. May 4o other minor activities
in shrubbery. SEE BTA 790 ATTACIMENTS FWOR FULL JOB DRSCRIPTION

1. s previous work experience preforred? / Se prefiere previa exporiencia? Yas/Si@ No Ol If yes, number of months preferred: / §i es asl, numero do
meses de experencla; 3

verifiable experience working as a Christmas Lree worker.

2. Check all requiromants that apply:

Q Certificaion/Licanse Requirements ! Certificactén/licencia Requisites O Criminal Background Check / Verificacién de antecedentaa penales

O Driver Roquirements / Requisitos del conduclor Drug Scresn / Dateccidn de Droges

O Employer Will Traln { Empleador entrenard o adiestraré 8 Extensive Pushing and Pulling / Empujer y Jaler Extensamante

Q Extensive Sitting / Estar sentado largos ralos [® Extensive Walking / Caminar por largos rates

@ Exposure 1o Extreme Temp. / Expuasio 8 Temperaturas Extremas Q Frequent Sl?zza “:almlmm 8 mxcvmm:

B Uiting requiroment / Levantar o Cargar _75 [bs.Albras Q OTHoliday atoryd Ho 4 %ompo) / Dias Feriadoa no
53 Repelitive Movemants / Movimlentos repetitivos chligatorio
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17. Wago Retes, Special Pay tnformalton and Deductions | Tarita de Pago, Informaclén Sebra Pagg Esggcla!as 1 Caducclones {Rngu
Crep Activitles Hourly Wage Pieca Rate/ Spaclal Pay Osductions* | Yes/8I No Pay Petiod / '
. _ Unl(s) (bonus, els.) Petloda de Pago
Cullivos Salarfo por Hota Pagos Espadiales Deduccionos
Pago por Pleza / {Bano, elc.) I
Unidad(es)
T Iow Social Security ] Weeki
Christman trees Fr sy ¢ Sequro Soog:y“ eppit “3_ =) Weakly / Bemanal
$ $ Federal Tax/ a u .}
Impusstos
Fadorales
$ $ :lato T:tx L] o Blwaskly/
E:‘tgu[;““ it sppittadie Quinoanat
$ $ Meals / Comldas Q d a
[3 $ Gther (specify}/ [=] "] Monthly/Msnsual
Otro (espatifica)
o]
Oiter/Olro
a ]

18. More Detalls Absul the Pay / Mas Dotaflss Sobre el Pago:

In ehe tvent thot tho Departzent Of fabar preaulgatss a new ATHR epplicable to any portion of tha pariod of eaploymant covered by thie
job order which is highor or lowar than the AEWR harveln, the exployer will pay tha highcr ABWR, and ®ay at tha eaployer s discretion pay
Ehs lovex ASWR, doginning with the effective datn of the rev AmWR. Peploynr will pay tha highest of the AEWR, prevalling wage, the piece
rate, ths sgreed-upon collective DAYgALining wage or tha Puders) or Stote ninimup wage at tha Liss the work ia pertoreed.

B caso da qua la Sacratarfs da Tribajo proculgus un nueve ARMR aplicahle a cualquier poreifn dal perfodo ds espleo evbeis pot aata orden
de trabajo qua es pin slta o ods bajo que el AEWR en aato, o) ecplesdor pagard el ANAR min 8ltd, y BAYS 4n 12 Alserecién dol pleadar
paga cl Afwk ofs bajo, coperanda con la fachs do vigancia dol suave ABHR., Bl owmpleadsr pogardA el afe altp dsi ARwR, prevaleciozdo ol
fuslda, ol pracia a doatnjo, el acepts al suelda do negociacidn colectiva o el Poderal o madario atninn da flatads sn aquel merento al
trabajo os sealizado,

19. Transportation Arangements / Atreglos de Transpottacitn

The Ezployer will not ndvance tranoporcatien and subsistence costs to Workers for tranaportactien to the place of
anployment ,

This subparagraph applies chly to Morkers who cannot reascnability raturn to their residence the saze day, After the
workers hao cozpleted 50¥ of tha work contraot. All eligible applicants will have their inbound raasonable
transportation expenses raimbursed, one time only, Domeatie spplicants from outside of the normal computing distance thad
voluntary choge not to reside in che employer provided housing, the amployer will pay for the initial imbound
traansportation reimburmement. However, the employer will not reimturse any workers for daily tzensportation cost

vhatbar commting from inaide or outoide of tho area of intended employnent. Bmployer will not pay for volumtary trips
back to thair residonce dua to family cmergencias, or vscotions. SEE ATTACANENTS TO RTA 790 POR MORE COMPLETN DETAILO.

21 topleador no avangard tronsporte y subniastencia cagtos a Trabajadores para al transporta al lugar ds emplec. Bate
oubpSrrato aplica s6lo a Trabajadoros que pucden no zeg de bility o su residencia el miaro dia. Despudo de
quo les trabajadorss hayan completado $0% del contrato del trabajo. Todos los solicitantes olegibles temdr@n sus gastos
rogonables da entrada de transporte reexbolsadon, un tiempo aflo. Loa aolicitantaa donéaticos de fuers de de la distancid
normal que conmuta que voluntario escogié no residir en el empleador proporciond albergar, el empleador pagard por al
rogmbolso de antrada inicial do tranoporte. 8in embargo, el empleador no reemboloard s ninmgdn trabajedor para el costo
diario de transporte ni conmutando de dentro da ni fuera del drea de empleo deatinado. 1 amplaador no pagarf por viajes
voluntarios atris a ou residencia dabido a energencios familiarsa, nil deshids a licencias.

VEA FIJACIOMES A ETA 750 PARA DETALLES MAS COMPLEYOS.
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20. Is it the prevailing practice 1o use Farm Labor Contrectors (FLC) fo recruil, supervise, transport, house, and/or pay workers for this (these) crop activity
(ies)? 1 ¢ Es Ia priciica habitual usar Contralisias de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarie a los trabajadores
para este(os) tipo(s) de casecha(s)? Yes/Si O No ®

If you have checked yes, whal Is the FLC wage for each activity? / Si contasto “Sl,* cus! os el salario que lo paga al Contratisia de Trabajo Agricola por
cada actividad?

21, Are warkers covered for Unemploymant Insurance? / ¢ Se ie proporcionan Eeguro de Desempleo a los rabajadores? Yas/SiBl No [-z¥ sppiicanto

22. At workers covered by workers' compansation? / 3 Se la provee saguro de compansaciénfindemnizacién al trabajader. Yes/SIEl No OO

23. Are lools, suppies, and equipment provided af no charge to the workers? / £ Sa los proveen herramianlas y equipos sin costo alguno a los trabajadores?

Yos/SI@ No O
see attached

24, Llst any aangements which have baen made with establishment cwners or agents for the payment of a cammissfon or other banefils for sales made to

. workers. (if there are no such arrangements, enter *None".) / Enumere lodos los acuardos o convenios hechos con los propletarlos do) eslablecimiento o
sus agenies para el pago de una comisién u otros banaficios por ventas hachas a los trabajadores. (Si no hay ningin acuerdo o convenio, indique
*Ninguno®.)

none/ninguno

25.  Lis\ any stike, work sloppage, siowdown, or Intamuption of operation by tho employess at the place where the woskers wil be employed. {iT there are no such incidents,
enter "None®)/ Enumere (oda husiga, paro o Interrupcidn de operaciones de trabajo por parta da los emplaados en el lugar de empleo. (Sl no hay Incidontes de este

fipo, indique “Ninguno™.)

none/ninguno

27 LWy T2 030 £
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Ocl 21 1308:53p MacDonald 5709433271 p.4

26. s N3 job order to be placed in connecion with a future Applkalio:i for Temporary Emplayment Cestification for H-2A warkers? ¢ ¢ Esta ordende emplen 1 sido pue:
an conexidn con Lna futura solidiud de cerlificacidn do empteo tamporal para trabojadores H-2A?

YeySiB No O

Z7. Employers Cert ficalion: This |ob order descrbes 110 actun. larms and condilions of the employmon: being oflerad by me And contains a!l the material
texrs and conditions of the job. / Certificacidn del Empleador: Esla orden de irabajo describe los términos y condicionas del empleo quo se le ofrece,

contiene lodos los tarminos y condiclones malenales ofracidos.

EL\)MM GM\
Employers Printed Name & Titla / Nombre y Titulo en Letrs de Moldefimprenta de! Empleador

>

Employer's Signature / Firma y Titulo dal Empleador Dale/Fecha

4

READ CAREFULLY, In view of the statutorlly establishad basic funcilon of the Employment Service as a no-lee labor axthange, that Is. as a forum for bri
tegether employers and job seeka’s, netther the Employment and Tralning Administrabion {ETA) nor the Stale sgencles ara guarantors of the accuracy or

consliiule a conlraciual job offer to whith the American Job Centar, ETA ot a Stale agency is in eny way 8 party.

forc p3ro reun’y @ ks emaleadores y las sdiciiantes da empleo, ni ETA nilas sgendas de! estada pusden garendzaria exacliud o veracidad de la informacisn can
alerta da Irabajo contractuales a las que l Amarican Jab Center, ETA o un organismo estatal es de ninguna manera una de (as partes,

wuthfuiness of informatlon canteined on |ob orders submitted by employers. Nor does any job order accapted of ractuited upon by the American Job Cenler

LEA CON CUDADO, En vista da 'a funcién bésica del Servicio de Emplec establacida por lay, como una entidad do intercamblo (aboral 9in comislones, os decit, conb vn

ging

b on

a5 frdenes 66 trabajo scmotidas por los amplaadoss. NI ninguna orden da trabalo acepiado o conretado en el Centro de Carreras {Ameritan Job Center) constituyep una

PUBLIC BURDEN STATEMENT .
. The pubfic reparting burdsn fos respanding to STA Form 730, which {5 required to oblain of retain senefils (44 USC 3801), Is estimated o ba approximalely 60 minute:

aurdan estimata or any obhar zspect of tis collecton, Induding suggestions for reducing {his burden, to the U.S. Depariment of Labot, Employment and Training
Ad~inislration, Cifice of Wosklorce tnvestrment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA i

mituics por raspuesta, ncluyendo el fiempo prira ravissr ‘a8 Instrueclunes, buscas fuerdes de dalos exisientes, recopilar y rovisey ta coleccion, E pibfico no tene per

cespondar a esta recopitacion do Informacidn 8 menat que muasire un rimero de conbrol OMB valldo. Esta 16n g o una axpectativa da
confidencialidad. Envie sus comentarios acerca de esta carga o cuakyuler oo aspacto de esta eel%ctn. !@'ﬁ:g@ m&v& 2 y w?s!a uar;? alus.
| Oepartment of Labor, Employment and Yraining Administration, Otfice of Workfores Invesiment, Room C-4010, 20 Constitution Avenus, NW, Washingioa. BC 20210

SLL NI s SEA LS

responso, inciuting ume fo- reviewing instuctions, searching existing dats saurcas, gathesing and reviawing the collecticn, Tha public noed nol respand to this collection
infarmation ualess i displayn 6 curently valid OMB Control Number. This is poblic Infarmation and there |s no expecialion of confidantipllyy. Send corments regarding this

per
o

La carga de Informacida publich pata responder @ la Forma BTA 790, qus se requlere para chiener o retener benefic os (44 USC 3501), se estma en aprom':ada \p 60

fué

L L
AGLOgMI.t 8 QUOY |
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28, Use this saction & provida addilonal supporing information (including section Box number). Includs slachments, If necassary. / Utiica esta seccian para propoicionar
informacion sdicional de apoys; incluya el numero da la seccién e incluya eschivos adjuntus, 5l es necagario.

SEE ATTACHMENTS TO THE ETA 750 FOR DETAILS CONCERNING THIS JOB OPENING.

VEA FIJACIONES A LA BTA 790 PARA DETALLES CON RESPECTO A ESTA APERTURA de TRABAJO

21 L Uy 1€ 330 f
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Oct211308:53p MacDonald 5709433271 p.3

20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agreas to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specifled hourly rate or pay, or In the absence of 3 spedified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the flrst week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
Invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order wilt relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws. ,

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earller or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assuras the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system,

The employer also assures that outreach workers shall have reasonhable atcess to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name W Date: ]LLZ!J_D

Employer’s Signature

N
Besides the material terms and conditions of the employmant, the em lo% must agree to these assurances if

the job order is to be placed as part of the Agricultural Rectdujt ste ‘55@ aﬁﬁorance. statement musf be
signed by the employer, and it must accompany the ETA Form 790, v
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ATTACHMENT TO ETA 790
The term “Employer” used herein shall refer to the named employer(s) In section 1.

Workers recruited under this Job Order are recruited to work on the employer’s farm in the certified occupation during the period of
employment shown in Item 9. The employer/members will offer US workers at least the same oppartunitles, wages, benefits, and
working conditions as those which the employer offers or intends to offer to non-immigrant foraign workers

1. Name and address of employer: Pinecrest Tree Farms, 207 East Rauschs Road, New Ringgold, PA 17960,
9. Anticipated dates of employment: 3/10/2014 until 12/15/2014.

10, The number of workers shown Is the aggregate number of forelgn workers that will be employed by the employer under this
temporary employment certification. The approximate maximum number of workers (forelgn and domestic) to be employed in the
certified oocypation Is shown on the addendum. The numbers shown are approximations provided for the goveming administrative
agendes. The actual number of workers employed in the certified jeb ogportunities of the grower at any given time may be more or
less than the approximate numbers shown In the addendum, depending upon crop conditiens, weather, markels or other
circumstances that develop during the season. Employer anticpates hiring local workers in addition to this job order being filed.

11. Antlcipated Hours of Work: Workers will report to wark at the designated time and place as directed by the Grower each day. The
standard workweek of 7 hours per day Monday through Friday and S hours on Saturday is normal. Workers may be requested to work
10+ hours per day, or more, depending upan the condttions In the fields and maturity of the crops, but will not be required to work
more than 7 hours on Monday through Friday and 5 hours on Saturday. Workers may be offered work on federal holidays and on their
Sabbath but wi not be required to do so. Workers may volunteer to work additional hours when work Is available. Down Time:
Workers should expect occasional periods of little or no work because of weather, crop or other conditions beyond the employer’s
control. These periods can occur anytime throughout the season. Starting and ending times will vary acoording to weather and crop
conditions.

Full Crop Commitment: This is regular work, seven hours per day, Monday-Friday, and five hours on Saturday for the full remainder of
the period of employment. The worker agrees to work for assigned employer(s) whenaver work is avallable during the full remaining
period of employment even though work may be slack after times. The worker understands that If he quits or Is terminated for cause
prior to the end of the perod of employment, he will not receive the Y-guarantee discussed below and will not receive certaln
transportation relmbursements discussed below. Excessive tardiness and/or absences will not be tolerated and will result in
termination. Excessive absences are defined as two consetutive days of unexcused absences or three unexcused absences within 30
days..

14. Employers will furnish free cooking and Kitchen facilities to those workers who are entitled to live In the employers' housing so that
workers may prepare their own meals. Workers will buy thelr own groceries. Once a week the employers will offer to provide (on a
voluntary basis by the workers) free tranqurtaﬁon to assure workers acoess to the closest store where they can purchase groceries.

Housing s provided at no cost to workers who are not reasonably able to retum the same day to their place of residence. This
paragraph applies to such workers only. Housing is not provided to non-workers, Housing capacity Is strictly regulated by the US
Oepartment of Labar, and no person, cther than the eligible employees authorized by the employer; may occupy or remain overnight in
employer-provided housing, Employer-provided housing must meet the full set of DOL Occupational Safety and Health Administration
(OSHA) standards set forth at 29 CFR 1910.142, or the full set of standards set at §§ 654.404 through 654.417, whichever are
applicable under § 654.401. The housing is offered as temporary in-season (during the employment period only) housing provided for
migrant agrcultural workers while they are employed at farms beyond normal commuting distance from their residence. Workers
provided housing by the employer must promptly vacate the housing upon termination of employment. No charge will be made for
beds or cooking utensils and similar ltems furnished to workers to whom housing is provided hereunder unless unlawfully removed or
damaged beyond normal wear and tear. All housing Is group housing In which all workers will share kitchens and commen areas
without regard to gender. Female workers, however, will be provided with sleeping facilities shared only with other family members or
with other females. Sex-segregated tollets facilities will be provided. Workers who reside in such housing agree to be responsible for
maintaining the housing In a neat and clean manner. Reasonable repalr costs of damage or loss of propesty, other than that caused by
normal wear and tear will be charged to the worker if he is found to be responsible for damage or loss to housing or furnishings.
Workers residing In employer's housing may have mall directed to them at the employer's address on attached addendum. When
public accommodations (hotel or motel) are used, the workers will be provided 3 meals per day for $11.42 per day, or the current
subsistence amount as posted In the Federal Register. Pursuant to the regulations at 20 CFR 655.122(d)(1)(il), we, the employer, will
provide rental and public accommodations or ancther substantially similar class of habltation which will meet local, state and federal
standards for such housing. Rental housing will comply with local, state, and federal requirements. In the absence of applicable local
or State standards, DOL OSHA standards at 29 CFR 1920.142 wili apply, during the perlod of employment that is the subject of the
labor certification appiication, as attested to in the ETA Form 9142 - Appendix A.2, 3_ !] E" \
3 L

15. All local and intrastate (in state) applicants are to apply directly to the employer, beZv]:eerzthewﬁLbiurs lf{;:(m“am - 3:00 pm (Eastern

Standard Time) Monday — Thursday. Applicants MUST call the employer, Bryan Ma 3l 70).449 r to coming, to
schedule an appointment. No @ ants are 10 go to the e er'g place witho . - .%ﬁmlmtsmayapplyat
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any local state workforce agency (SWA). SWA staff is encouraged to call The Order Holding Office (OHO) regarding questions, concetns
or to Initiate a referral of a qualified worker. The Applicant Holding Offices (AHO) must fully apprise the applicant of all terms and
conditions of employment prior to referral. For interstate (out of state) and Intrastate applicants, apply at the local state employment
agency, SWA staff should attempt to make a referral while the applicant is at the Job Service office during times disclosed above.
Interviews will be conducted over the telephone for non locals to create less of a burden for applicants, once the employer has fulfilied
thelr requirements of disclosing all terms and conditions of the job and received written confirmation of this. Partidpation and
monitoring of the intesview process by SWA staff guarantees proper disclosure of the terms and conditions and protects the integrity of
the interview process. Workers should be fully apprised by the local employment office of the terms, conditions and nature of
employment prior to referral. This will enable appiicants to review all the information and make an informed decision about the job
and will ensure compllance with disclosure requirements.

All interested applicants will need to camp/eté an appflication, and confirm employer has complied with all local, state, and federal
disclasure requirements. An in person interview Is required for all local applicants.

Workers are screened for compliance with the following criterla: 3) confirm ability, availabllity, qualifications and willingness to perform
work described and confirm Intention to work the entire season, 2) local workers confirm availabiiity of relisble daily transportation to
and from the job site for the enbre season. Non local warkers confirm avallabllity of transportation to fob site to begin work, 3)
confirmation of full disclosure of &lf terms, condition, and nature of work-job by local employment staff, 4) affirmative confirmation of
legal qualifications to work in the US as described below. Workers recrulted against the Job Offer from within normal commuting
distance will not be provided with housing, subsistence and transportation.

Only warkers legally entitied to work in the United States and who possess original identity and employment eliglbility documents
sufficient to complete INS Form 1-9, as required by the Immigration and Nationality Act, will be permitted to complete the hiring
process, Workers referred against this order should be Informed that they must have theses documents In their possession when they
arrive at the place of employment. Provided that workers complete section 1 of form I-9, workers will have three business days to
produce the required documentation to complete section 2 of form -9, as provided In the Act. Workers not providing this
documentation will not be allowed to go to work on the fourth business day of employment, or any subsequent days until the
documentation is provided, as provided in the Act.

16. Job Specifications. All workers must have at least 3 months verifiable experience working as a Cheistmas Tree Worker.

Worker must possess requisite physical strength and endurance to repeat the harvest process though out the workday, working quickly
and skilifully to perform activities for which they were hired, Workers must work at a sustained, vigarous pace and make bona fide
efforts to work efficiently and consistently that are reasonable under the ciimatic and cther working conditions, considering also the
amount, quality, and efficlency of work accomplished by thelr coworkers, Workers may not leave trash, or other discarded items in
work areas or vehicles but must dispose of such items in provided receptaclas, Workers must wash hands with soap and water after all
bathroom and meal breaks. Allergles to varleties of ragweed, goldenrod, Insecticides, related agHcultural chemicals, etc, may affect
workers sbility to perform the work described herein, Workers should be physically able to do the worker described with or without
reasonable accommodations.

Workers may be required to perform any of the following jobs all of which are outside:

Planting, cultivating, and harvesting Chiistmas trees on a Christmas-tree farm, Removes brush, ferns, and other growth from planting
area using tractor, mattock, and brush hook. Plants seedlings, using mattock or dibble. May scatter fertilizer pellets over planted area
by hand. Shears tops and imb tips from trees, as specified by supervisor to control growth, increase limb density, and improve shape.
May spray herblicides or pesticides. Selects trees for cutting according to markings or size, species, and grade, and fells trees using ax
or chain saw. Drags out cut trees from cutting area, suns trees through tree baller, and loads trees into trucks for transport. May do
other minor activities in shrubbery, :

Balled and Burlap (B&B) tree production: Workers may be required to work as operators of <kid steers with tree spade attachments or
haul out tines. Warkers may be required to work on the ground packaging the finished root ball on a tree by stapling burlap with hog
ring pliers, tying basket [oops with twine, crimpling baskets with plg tall crimpers or tying branches with twine.

Tools and Equipment: The employer will furnish, without charge, all tools, supplies, and equipment required in the performance of the
specified work. Workers will be charged for any willful damage or loss of such tools and equipment.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fleldwork begins at assigned time shartly after dayilght. Work Is considered
heavy labor. Work Is performed during snow, celd, and in damp weather with temperatures ranging from 85+ degrees to 20 degrees
F. Workers will work on thelr feet In bent position for long perfods of time. Emplgyer \gll mlge Q@f@gdaggé?edal equipment
when needed. Employees must be able to frequently lift trees ranging in welghtdvbm 30 ptundﬁ-a sionally fift trees
welghing up to 100 pounds. Workers will supply thelr own werk clothes. All the tasks in this Job Description constitute ane (1) job;

. ey v ~
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the employer may assign workers to different tasks on any day or to multiple tasks during the same day In the sole judgment of the
employer. May also operate a tractor on a limited and incidental basls, as Is the namm In growing diversified commodities, and assist in
land preparation and planting/cuitivation activities. Warkers may be required to perform work, on the famm, that Is Incdental to
farming the crops listed in the application, such as performing hand cultivation tasks, weeding or hoeing, deaning and repalring farm
bulldings, grounds, set up and move Irigation pipes and equipment, gardening, weeding and shrubbing, etc.

Work specifications, can change from time to time during the season due to crop or market candltions, even on the same crop.
Warkers will be expected to conform to the specific Instructions given for each days work,

The farm owner/supervisar or a designated employee will provide specific instructions and dase supervision. Workers will be expected
to perfarm thelr duties In a imely and proficent manner and will have close supervision to insure adherence to Instructian. Work will
be closely monitored and reviewed for quality,

Full Growing Season Commitment: The job offered requires that the worker be available for work seven hours per day Monday through
Friday and five hours on Saturday every day that work Is avallable for the full period of employment, even though work may be slack
for brief periods at any paint during the season. The worker agrees to be avaltable for work and perform the assigned work for the
employer whenever work is available through the Rull peried of employment. Work avallable is defined as, no work required an the
worker Sabbath or federal holidays, but work is required seven hours per day Monday-Friday, and five hours on Satwday,

Tha worker understands that if he abandons his employment or Is terminated for cause prior to the end of the period of employment
shown In Ttem 3 he will forfelt the 3/4 guarantee and relmbursement of certain transportation costs described elsewhere In this job
order. Bxcessive absences andfor tardiness, as defined in the Work Rules attached hereto, cannct be tolerated and may result in
termination.

Dally individual werk assignments, crew assignments, and (ocation of work, will be made by and at the sole discretion of the farm
manager and/for farm supervisor as the needs of the farming aperaticn dictate. Workers may be assigned a varlety of duties In any
given day and for different tasks on different days. Workers will be expected to perform any of the listed duties and work on any cop
as assigned by the worker’s supervisor.

Employers will provide tools and equipment (pruning shears, hoes, etc.) at no cost for workers to perform the above tasks, Werkers
will be charged for any wiliful (intentional damage beyond normal wear and tear) damage to or loss (negligence) of such tools and
equipment. Non-mechanical tools and equipment may Include ladders, shovels, hoes, tampers, pruning hooks, shears or handsaws.

When beginning a cop activity for the first time, the employer will provide instructions and/or treining In the proper way to perform
the crop activity, Thereafter the worker wili be expected to perform the task with diligence as instructed.

16. Wage Rates, Spacial Pay Informaticn and Oeductions:

Harvesting specifications, in particular, can change from time to time during the season due to crop or market conditions, even on the
same crop. Workers will be expected to canform to the spedfic instructions given for each day(s) work.

Alf work will be pald the adverse effect wage rate (AEWR) of sw;m‘ hour. In the event that the Department Of Labor promulgates
a new AEWR applicabla to any partion of the period of employment covered by this job order which is higher or lower than the AEWR
herein, the employer will pay the higher AEWR, and may, at the employer's discretion pay the lower AEWR, beglnning with the
effective date of the new AEWR. Employer will pay the highest of the AEWR, prevalling wage, the piece rate, the agreed-upon
collective bargalning wage or the Federal or State minimum wage at the time the work Is performed.

" Afl domestic and/or nonresident seasonal workers employed pursuant to this Job order who satisfactorlly completed the previous acp
season may be compensated above the stated hourfy wage rate. The dedsion to pay above the stated prevailing hourly rate will be
made by the employer, at his sole discretion, and will be based on factars Including the reciplent’s performance and tenure.

Employer retalns the right to discharge an obviously unquallfied worker, malingerer or recalcitrant worker wha is physlcally able but
does nat demonstrate the willingness to perform the work necessary for the employer to grow a premium quality product.

A. The employer will make the following deductions from the Worker's wages: FICA taxes, State, and Federal Encome tax as required
by law. Workers will be charged for the fallowing: cash advances and repayment of loans, repayment of overpayment of wages to the
warker, payment for articles which the Worker has voluntarily purchased from the Employer, long-distance telephone charges, recovery
of any loss to the Employer due to the Worker's damage (beyond normal wear and tear) or loss of equipment or housing items where
it is shown that the Worker Is responsible, and any other charges expressly authorized by the Worker in writing. No deduction not
required by law will be made that brings the worker's hourly eamings below the statutory minimum wage. FICA, State and Federal
taxes wiil not be deducted from those worker’s wages that are working under a temporary, agricultural visa unless it required or if the
worker requests taxes be withheld.

B. Employers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of the pericd during which the work
cantract and 3l amendments thereto are in effect, beginning with the first workday after the warkers’ amival at the assigned employers
-3-—
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place of employment and the worker Is ready, willing, able, and eligible to work and ending on the expiration date specified In the work
contract or any extensions thereof or upon the termination of this employment as provided in paregraph C below. For purposes of this
guarantee, a “workday” consists of seven hours daily Manday through-Friday and five hours on Saturday. The warker Is not required
to work on his Sabbath or on federal holldays which are New Year's Day, January 1; Martin Luther King, Jr.'s birthday, the third
Monday In January; Presidents’ Day, the third Monday In February; Memorial Day, the last Monday In May; Independence Day, July 4;
Labar Day, the first Monday In September; Columbus Day, tha second Manday in October; Veteran’s Day, November 11; Thanksgiving
Day, the fourth Thursday In November; and Christmas Day, December 25. On certaln of these days, work may be avallable, If, at the
conduston of the work agreement, the worker has been offered less employment than required under this guarantee, the employer will
pay the worker, at the worker's average hourly rate for the hours actually worked by the worker, for those hours in addition to the
hours of work. offered, required to fulfil the guarantee, I[n determining whether this guarantea of employment has been fulftiled, the
employer will count as hours of work offered all hours actually worked. In addition the employer may count hours of work offered all
hours for which work was offered and fiot warked which do not exceed a total of hours worked and haurs offerad but not worked of
the normal work hour. The guarantee described In this paragraph shall not apply If the worker voluntarily abandons this employment
before the end of the contract period or in the event the worker is terminated for a lawful job-refated reason. The guarantee described
In this paragraph shall not apply to an H-2A alien worker who Is terminated because of the employer’s compliance with the requirement
;2 ;mg!g gg qugug?& ;zllglb!e US workers who apply during tha first 50 percent of the employment period In accordance with the nile
0 5.122| .

C. This employment guarantee shall be tenminated before the end of the Perlod of Employment if the services of the workers are no
longer required for reasons beyond the control of the Employer due to fire, frost, flood, draught, hafl, other Act of God which makes
fulfiliment of this contract impossible. In such cases, the employer will make efforts to transfer worker to other comparable
employment acceptable to worker, 1f such transfer Is not effective, warkers will be returned at Employer's expense to the place from
which Worker, without Intervening amployment, came to work for employer. In the event of such termination, the 3/4-guarantes
perlod ends on the date of termination. The guarantee shall be vold from the beginning should the Werkar voluntarily abandon this
employment before the end of the contract period o in the event the Worker is terminated for lawful joberelated reason, and the
employer notifies the SWA, NPC, and DHS In the case of an H-2A worker, In writing or by any other method specified by the
Department or DHS in a manner specified In a notice published In the Federal Register not later than 2 working dqzs after such
abandonment occurs and this will relleve the employer from subsequent transportation and subsistance costs and the 3/4" guarantee,

D, The payrall peried shall be weekly, Workers will be paid weekly,

E, Employer will provide a US worker referred through the Agricultural Recruitment System forty (40) hours of work for the week
beginning with the anticipated date of need, specified In Item 9 unless employers has amended the date of need by notifying the local
SWA office at least 10 working days pricr to the original date of need, If the employer fails fy tha order-halding office, then
employer shall pay an eligible warker referred through the Interstate clearance system $49:67 r (AEWR) for the first week, or

ty ol $18:87-X 40 = qgRring with the origlnal anticipated date of need. The employer may requite the warker to perform

aiternative work (g “famn labor and maintenance activitles) if the guarantee cited In this section ls invoked. If the worker falls to
notify the order-holding office of his aantinuing interest in the job no sooner than nine working days and no later than five working
days before the date of need, the worker will ba disqualified from the above-menticned assurance, Alternative work will be general
farm Iabor and farm maintenance adtivities and may inciude, but Is not limited to, dleaning and maintaining migrant housing, pulling
and chopping weeds, cutting ditch banks and hedge rows, cutting fire wood for migrant camps, fance mending and the repair and
maintenance of famm bulldings and equipment.

F. The Employer will fumish to the worker, on or before each payday one or more written statements showing the worker's total
earnings for the pay period, his hourly rate or plece rate (if applicable); the hours of work which have been offered to the worker, the
total hours actually worked by the worker, an itemlzation of all deductions made from the worker's wages; the worker's net pay; the
units produced dally, if plece rate are used; the beginning and ending dates of the pay peried; the employer's name, address and IRS
Identification number. Employer will ablde by regulations as stated at 20 CFR 655.122(j)(k). ,

19. Transportation: The Employer will not advance transportation and subsistence costs to Workers for transportation to the place of
employment, ‘

The following paragraphs related to Inbound and outbound transportation pertain cnly to workers who are not within commuting
distance and cannot return to thelr place of residence the same day and are, therefore, eligible for the benefit. After a worker has
completed 50% of the work contract employer will refmbursa travel as stated below.,

The Employer will offer transpartation to and from the dally work site to workers living In emplayers’ housing at no cost to workers.
The use of this dally transportation Is voluntary; no worker Is required as a conidtion of employment b utilize the dally transportation
offered by the employer to get to the worksite, Employees are always free to make arrangements to get to and from the designated
viork site eny way they choass at thelr own expense. For those employees wha voluntarily choose to utilize the free employer
provided transportation, the vehicles will depart from a predestinated time and place each day, Time spent in travel to and from the
datly warksite Is not compensable under the Portal-to-Portal Act found at 28 CFR 785,50 and US DOL ragulations,

All eligibla applicants will have thelr inbound reasonable transpottation expenses relmbursed, one time only. Domestic applicants from
outside of the nomal commuting distance that voluntarily chose not to reside In the employer provided housing; the employer will pay
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the worker for the initlal reasonable costs incurred for Inbound transportation and subsistence from the place from which the work has
come to work for the employer, whether In the U.S. or abroad to the place of employment. However, the employer will not reimburse
any waorkers for dally transportation cost whether commuting from inside or outside of the area of intended employment. Employer will
not pay for voluntary trips back to thelr residence due to family emergendies, or vacations.

The amount of such transportation payment will be equal to the Worker's actual transportation costs not to exceed the most
economica) and reasonable common carrier transportation charges for the distance involved. In liey of the above payments to the
workers for transportation, the employer reserves the right to charter or otherwise arrange to provide for trensportation at the
employer’s election. Subsistence reimbursement shall be $11.42 per day, without producing documentation of actual expenses, or will
otherwise be paid as per 20 CFR 655.122(h) only to those employees who are eliglble under the H-2A program regulations for
subsistence pay. Maximum Amount to be relmbursed with receipts is $46.00. By way of fllustration and not In limitation of the
foregeing, the employer wili not pay transportation for such worker If he does not have suitable documents to comply with proof of
identity and employment ellglbility requirements of IRCA, If he Is discharged for lawful job-related reascns, or if he abandons this
employment when he s needed by the Grower. Employer will provide transportation and subsistence under this agreement if the
worker Is terminated because of work related injury caused by this/these crop activities and Is so certified by a doctor acceptable to
employer before leaving employers farm, or termination resulting from an Act of God which makes fulfilment of this contract
impossible as provided In paragraph 16C or If the worker is displaced by a U.S. worker under DOL's 50% rule. Empioyer will offer free
transportation for workers living in employer's housing facliity both to and from the dally work site. The use of the transportation by
the worker Is voluntary; no worker will be required as a condition of employment to utilize the transportation offered by the employer.
Workers are free to choose their own means of transportation at thelr own expense.

In accordance with Departmental regulations 20 CFR 655.122 (o), if, bafore the explration date spedified in the work contract, the
services of the warker are not longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God
that makes the fulfilment of the contract impossible, the employer may terminate the work contract. Whether such an event
constitutes a contract impossibility will be determined by the CO. In the event of such termination of a contract, the employer must
fulfill a three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its termination. The
employer will make efforts to transfer the worker to other comparable employment accaptable to the worker, consistent with existing
immigration law, as applicable. If such transfer is not affected, the employer will (1) return the warker at the employer's expense to
the place from which the worker (disregarding intervening employment) came to work for the employer, or transport the warker to the
worker's next certified H-2A employer, whichever the wotker prefers; (2) pay the worker for any costs Incurred by the worker for
transportation and dally subsistence to that employer's place of employment; (3) reimburse the worker the full amount of any
dedudions made from the worker's pay by the employer for transportation and subsistence expenses to the place of employment.

For US workers who complete the work contract and are eligible for the outbound transportation benefit, the Employer will provide or
pay for the worker’s reasonable cost of retum transpartation and subsistence from the place of employment to the place from which
the worker departed to work for the employer, except when the worker will not be retuming to the place of recruitment due to
subsequent employment with ancther employer. If the subsequent employer has not agreed to provide or pay for the worker's
transportation to the subsequent place of employment, the Employer will provide or pay for the transportation and subsistence to the
subsequent place of employment in lleu of providing or paying for such expenses from the place of employment to the place from
which the worker departed to work for the employer. If the subsequent employer has agreed to provide or pay for the worker's
transportation and subsistence to the subsequent place of employment the Employer will not provide or pay for such expenses. The
Employer reserves the right to amange charter or other return transportation. Workers eligible for this benefit who do not wish to avait
themselives of employer amranged retum transportation would be provided thelr cutbound transportation and subsistence by check. In
those drcumstances, the grower will distribute the checks as soon as all work is completed, as determined by the employer, and the
warker Is ready to depart. Workers may select any means of transportation home they choose, however, the reimbursement is limited
to the most economical and reascnable common carrer transportation cost for the distance invoived. Workers who arrange their own
transportation understand they assume ail liability and hold harmiess the growers/assoclation for any damages, Injuries, and personal

or property losses,

Cther Conditions of Employment:
A. Temmination: Employer may terminate the worker for lawful job-related reasons if the worker: a) refuses without justified cause to
perform wark for which the worker was recrulted and hired, b) commit serious act(s) of misconduct or serious or repeated violation(s)
of the assigned grower's work rules; the Employer niay make and post work rules which shall apply to this employment; the worker
shall abide by such rules c) falls after completing the training period to perform the work, or d) malingers or otherwise refused without
justified cause to perform as directed the work for which the Worker was recruited and hired; e) provides other lawful job-related
reason(s) for termination of employment f) abandons this employment; five consecutive scheduled working days of unexcused
absence shall be an abandonment of employment; (f) employees must notify the assigned Grower and secure permission for necessary
absences q) falsifying Identification, personne), medical, production or other work related records h) falls or refuses to take random

test ployees 1) commits acts of Insubordination i) the employer may terminate the waorke : j
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Workers must notify the employer prior to voluntarily terminating their employment. All wages due will be forwarded to the last known
address for Workers that leave without providing notice. It is Imperative that workers provide a complete and accurate address to the
employer no later than the first day of employment. These employers have a no complete, no rehire palicy. Termination far lawful job
related reascns before the specified ending date listed in this application will disqualify the employee from future employment
opportunities with this employer, and relleve the employer from subsequent transportation and subsistence costs and the 3/4™
guarantee. Workers who abandon thelr employment without natice during the period covered by this work agreement will be
disqualified from future employment opportunities with this employer. Voluntary resignation before the specified ending date listed in
this application may disqualify the employee from future employment opportunities with this employer. For workers who resign their
employment voluntarlly, the employer will consider and evaluate spedial dreumstances and hardship cases on a case-by-case basis.
Employees, without exception, are required to notify appropriate supervisory staff prior to voluntarly terminating thelr employment to
be considered and ellgible for exemption to the no complete - no rehire pelicy.

B. The employer may discipiine the worker, including requiring the worker to leave the field (*time out”) for a period determined by
the foreman, suspension from employment for up to three days, or termination of employment as described in paragraph (A) above.

C. Injuries: Worker will be covered by Worker's Compensation Insurance or equivalent employer provided Insurance for injurles arising
out of and in the course of employment, Employer’s proof of insurance coverage will be provided to the Regional Administrator before
certification is granted. Workers must report all Injurles and flinesses to thelr employer as soon as Is reasonably possible, Fallure to do
50 may result In termination.

D. Employer Obligation if Employment Extended: No extension of employment beyond the Period of Employment specified in the job
order shall relieve the Emplayer from paying the wages already eamed, or If specified In the job order as a term of employment,
providing return transportation or paylng return transportation expenses to the Worker.

E. Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously notify the order-hotding tocal
office or State agency by telephone Immediately upon learning that a crop Is maturing earller or later, or that weather conditions, over
recruitment, or ather factors have changed the terms and conditions of employment. The tarms of this Wotk Agreement thereafter may
be changed upon posted notice to the Worker and approval of the ETA Reglonal Administrator.

F. Outreach Workers: Qutreach workers shall have reasonable access to the Werker in the conduct of outreach activities pursuant to 20
CFR 653.107 and 20 CFR 653.501,

G. Training; There will be a short demonstration period (up to 1 hour) starting with the first day of employment to acclimate the
worker to the physical demands of farm work and to familiarize workers with job specifications and to demonstrate proper harvest
metheds and other crop specific Issues such as, the proper color of produce, or particular grading spacifications. The employer will not
provide separate formal orlentation or tralning periods for each differant crop or each different type of task or job assignment covered
within the job description, After completion of the training period, the employer will expect all workers possess the skilis to work in the
production of the crops noted in the application. For purposes of this section seven or more hours will be considered one day.

H. Work Agreement: A copy of the contract or Job Clearance Order and work rules (copy attached) will ba provided to the worker by
the employer no later than on the day the time at which the worker applies for the visa (for forelgn workers), or to a worker in
corresponding employment no later than when the employment is offered, in a language understood by the worker

L. U.S. workers may or may not be covered by unemployment Insurance and may or may not be eliglble under current unemployment
regulations.

3. Employer agrees to abide by the regulations at 20 CFR 655.135, Assurances, and 20 CFR 653.501.

K. The employer as a part of positiva recruitment as per 20 CFR 655.122(h) (1-4) Is willing, If and when any substantial number of
applicants are available, to coordinate group transportation arrangements (to faclitate thelr purchase of bus tickets etc.), where
appropriate, and to provide any additicnal information that workers need to coordinate thelr arrival.

L. The employer Is an equal opportunity employer. Women and minorities are encouraged to apply for these jobs.

M. There are no strikes, wark stoppage, slowdowns or interruption of operations by employees at the place where the workers will be
employed.

N. For workers covered by MSPA 29 CFR 500.075(8) there are not any arrangements made with establishment owners or agents for
the payment of a commission or ather benefits for sales made to the workers.

O. SUBSTANCE ABUSE POLICY: This employer will strive to provide a safe and healthful work environment, free of substance abuse,
for the protection of our members and thelr employees and visitors. The use or possession or being under the influence of lllegal drugs
or alcohel during working time Is prohibited. {Alcohol may be permitted In the housing facility outside work hours.) Employees will be
requested to take random and pre-employment drug or alcohol tests at no cost to the worker. Failure to comply with the request or
testing positive may result in immediate termination. EI !. [1:3 IC 330 917;
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P. Pursuant to 20 CFR 655.135 (1)(1), each employee that enters the United States with an H-2A temporary work visa must return at the
end of the period certified by the U.S. Department of Labor or upen separation from the employer, whichever Is earler, unless the

emplayee is being sponsored by ancther subsequent H-2A employer.
*Use of the masculine pronoun hereln is for convenience of reference only.

€0 L W4 T€ 240 €162
AYLSNOKI 8 408Y1

7
14 M Koch Christmas Trees exp PA



WORK RULES

The following work rules are intended to provide guldance to workers on the standards of conduct and
performance expected of them by the Employer, these work rules are only a suggestion to the
employer. The employer's use of these work rules is entirely voluntary. The employer may develop
and enforce his/her own work rules. Violation of these rules or other lawful job-related employer
requirements, including these work rules, would be considered grounds for discipline or immedlate
discharge. Penaltles for infractions may include suspension from work without pay for the remainder
of the day, or for up to three days, in the sole judgment of the Employer, depending on the seriousness
of the Infractlon, the worker's prior record, and other relevant factors. Repeated, serlous, or
aggravated infractions may result in Immedlate discharge. Workers are expected to comply with all
rules relating to discipline, attendance, work quality and quantity, and the maintenance of all property.

1. Workers must perform their assigned work in a careful, workman-like manner in accordance with
the provision of the work contract. Sloppy work will not be tolerated.

2.  Use or possession of alcohalic beverages or lllegal drugs Is strictly prohibited during work time
or during any workday before work is completed for the day (such as during meals); workers
may not report for work under the influence of alcohalic beverages or lilegal drugs. lllegal drugs
may not be used or kept on any employer premises, including housing at any time. Use or
possession of illegal drugs, failing or refusing to take a drug test wil be CAUSE FOR

IMMED ERMINATION.

3. Excessive absences and/or tardiness will not be permitted. Employees are expected to be
_present, on time, able and willing to perform the assigned work every scheduled workday. This
is not sporadic or “day work.” Excessive absences are defined as: Three unexcused absences
In a 30-day perod. Five consecutive days of unexcused absences Is considered abandonment
of their position. Violation will be CAUSE FOR IMMEDIATE TERMINATION. Workers must
report at assigned time and place each workday as directed by the grower or supervisor.

WORKERS WILL BE DISCHARGED FOR EXCESSIVE TARDINESS. Excessive tardiness is

defined as 2 unexcused tardies in a row or 5 unexcused tardies in a period of thirty days.

4, Workers who reside In such housing agree to be responsible for maintaining the housing in a neat
and dean manner, allowing for reasonable wear and tear. Workers shall cooperate with other
workers assigned to such housing in maintaining common kitchan and living areas in good
condition. Workers will be required to keep the exterior area surrounding the camp clean and
clear of debris. Workers shall promptly report any problems with housing to the employer or
designated supervisor.

5.  Workers living in employer's housing assigned to bunk beds may not separate bunk beds, as
floor space In sleeping rooms is needed by all cccupants.

6.  Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen
areas. Workers are forbldden from removing batteries from smoke detectors for any reason.
VIOLATION WILL BE CAUSE FOR IMMEDIATE TERMINATION.

7. Workers must not drop paper, cans, bottles and other trash in fields, packing house, or on
housing premises. Trash and waste receptacles must be used.

8. Workers may not take unauthorized breaks from work.

9. Workers may not leave the field or other assigned work area without permission of farmer or
person in charge.

10.  Workers may not enter employer's premises without authorization.

11.  Workers may not begin work prior to scheduled starting time or continue working after stopping
time unless authorized by the employer.

hT L WY TE 30 €I
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12.

13.
14.

15.

16,

17.

18.

19.

20.

21.

23.
24,
25,

26.

27.

Workers fiving In employer's housing may not have guests in housing premises after 10:30 p.m.
except on Saturday night on which guest hours end at 12:00 am. No persons, other than
workers assigned by employer to a room, may sleep in any room.

Workers may not deliberately restrict production.

Any worker who verbally or physically threatens another worker, the farmer or any

supervisor with any tool or weapon WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

WORKERS WILL BE DISCHARGED for fighting on the employer's premises, Including
housing premises, at any time.

Workers may not post or remove any notices, signs, or other Instructions from the employer's
bulletin boards or the employer's property without specific authority from the employer.

WORKERS WILL BE DISCHARGED if they steal from fellow workers or from the
employer.

Workers may not falsify identification, personnel, medical, production or other work-related

records. VIOLATORS WILL BE SUBJECT TO IMMEDIATE D|SCHARGE.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment,
tools or other property belonging to the employer or to other employees,

VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may nol use or operate trucks or other vehicles, machines, tools or other equipment
and property to which the worker has not been specifically assigned by his supervisor. Workers
may not use or operate trucks or other vehicles, tools or other equipment or property for their
personal use unless expressly authorized by the employer.

Workers may not misuse or remove from the farm premises without authorization from his
supervisor any employer property such as trucks and other vehicles, beds, refrigerators, tools,
elc. VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY

Workers must cbey all safety rules and common safety practices and must report any injuries or
accidents to their supervisor of the employer's as soon as Is reasonably possible. UNSAFE
WORK BEHA' A BJEC OLATOR TO DISCHARGE.

Workers must follow supervisor's instructions.

Workers may not commit acts of insubordination - failure to regard authority.

After the training period, workers are expected to posses the skills necessary to perform the job
described in the work agreament and to the standard set by the employer.

Workers may not interrupt other workers rest/sleep period by excessive noise or commotion.
Workers must not play loud music after 9:00 PM on work nights or after 12:00 AM on Saturday
night.

Workers wiil not knowingly engage in any type of behavior or take any action that might cause
the grower to be out of compliance with any local, state, or federal law.

rev.12/13
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REGLAS DE TRABAJO

Las reglas de trabajo sigulentes son querldas para proporcionar la direccién a trabajadores en los estandares de
conducta e Interpretacién esperada de elios por el Patrén. La violacion de estas reglas u otras exigencias de patrén
relacionadas con el trabajo legales, incluso estas reglas de trabajo, sera considerada tlerras para disciplina o descarga
Inmediata. Las penas para infracclones pueden inclulr la suspensién del trabajo sin la paga para el resto del dia, o
durante hasta tres dfas, en el Gnico juicio del Patrén, segiin la seriedad de la Infraccién, el registro previo del
trabajador, y otros factores relevantes. Las infracclones repetidas, serlas, o agravadas pueden causar la descarga
inmediata. Se espera que trabajadores cumplan con todas las reglas acerca de discliplina, asistencia, calidad de trabajo
y cantidad, y el mantenimiento de toda la propledad.

10.
1.

12.

13.

Los trabajadores deben realizar su trabajo adjudicado en una manera cuidadosa, parecida a un trabajador de
acuerdo con la provisién del contrato de trabajo. El trabajo descuidado no ser4 tolerado.

El uso o la posesion de bebidas alcohdlicas o medicinas ilegales son-estrictamente prohibidos durante el tiempo
de trabajo o durante cualquier dia laborable antes de que el trabajo sea completado para el dia (como durante
comidas); los trabajadores pueden no hacer un informe para el trabajo bajo la influencia de bebidas alcohélicas o
medicinas ilegales. Las medicinas ilegales no pueden ser usadas o siguleron cualquier local de patrén, incluso el
alojamiento en cualquier momento. El uso o la posesién de medicinas llegales, fallando o rechazando tomar una

prueba de medicina serdnfa CAUSA PARA LA TERMINACION INMEDIATA.

Las ausencias y/o el retraso excesivos no serdn permitidos. Los empleados son esperados ser presente, a la
hora, capaz y dispuesto a realizar el trabajo asignado cada dia {aborable planificado. Esto no es esporadico ni el
“trabajo de dia". Las ausencias excesivas son definidas como: Tres unexcused ausencias en un perfodo de 30
dias. Cinco dlas consecutivos de unexcused ausenclas son consideradas el abandono de su posicitn. La
infraccién sera CAUSA PARA la TERMINACION INMEDIATA. Los trabajadores deben reportear en tiempo
asignados y colocan cada dia laborable como dirigido por el cultivador. o el supervisor. Los TRABAJADORES
SERAN DESCARGADOS PARA el RETRASO de EXCESIVO. E! retraso excesivo es definido como 2
unexcused atrasado en una fila o 5 unexcused atrasado en un periodo de trelnta dias.

Los trabajadores que residen en tal envoltura concuerdan en ser rasponsables de mantener la envoltura en una
manera ordenada y limpla, teniendo en cuenta el desgaste razonable. Los trabajadores cooperardn con otros
trabajadores adjudicados a tal alojamiento en el mantenimiento de cocina comin y dreas vivas en buenas
condiciones. Se requerira que trabajadores guarden el drea exterlor que rodea el campo limplo y libre de
escombros. Los trabajadores relataran puntualmente cualquier problema con el alojamiento al patrén o
supervisor designado.

Los trabajadores que viven en el alojamiento del patrén adjudicado a literas pueden no separar Iitéras. cuando el
espacio en cuartos durmientes es necesario por todos los inquilinos.

Los trabajadores que viven en el alojamiento del patrén pueden no cocinarse en cuartos durmientes o ninguna
ofra no cocina. Log trabajadores estén prohibidos de quitar baterias de detectoras de humo por cualquier
razén. c USA LA TERMINACION INMEDIATA.

Los trabajadores no deben dejar caer papel, latas, botellas y ofra basura en campos, embalando la casa, o en el
alojamiento del local. La basura y los receptaculos de desecho deben ser usados.

Los trabajadores pueden no tomar rupturas no autorizadas del trabalo.

Los trabajadores pueden no dejar el campo u otra édrea de trabajo adjudicada sin el permiso de agricultor o
persona responsable.

Los trabajadores pueden no entrar en el local def patrén sin la autorizacién,

Los trabajadores pueden no comenzar et trabajo antes del tiempo iniclal previsto o seguir trabajando después del
tiempo parador a menos que no autorizado por el patrén.

Los trabajadores que viven en el alojamiento del patrén ney & i feh el alojamiento del local
después de las 22h30 excepto el sébado por la noche eﬁmﬂgﬁoég de nvitg%c‘?;e terminan a las 12h00.

Ningunas personas, ademas de trabajadores adjudicados par, el ayn pueden dormir en cualquier
Los trabajadores pueden no restringir deliberadamente la produccién.
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14.

15.

16.

17.
18.

19.

20.

21,

22,

23.

24,
25,

26,

27.

Cualquier trabajador que verbalmente o fisicamente amenaza a otro trabajador, el agricultor o cualquier
supervisor con cualquier instrumento o armaESTARA SUJETO LA DESCARGA INMEDIATA tO.

LOS TRABA.JADORES SERAN DESCARGADOS para luchar en el local del patrén, incluso el alojamiento
del local, en cualquier momento.

Los trabajadores pueden no fijar o quitar ningin aviso, signos, u otras instrucciones de tablones de anuncios del
patrén o propiedad del patrén sin autoridades especificas del patrén.

LOS TRABAJADORES SERAN DESCARGADOS si ellos roban de compafieros de trabajo o del patrén.

Los trabajadotes pueden no falsificar identificacién, personal, médico, produccién u otros archivos relacionados

con el trabajo. Los INFRACTORES ESTARAN SUJETOS LA DESCARGA INMEDIATA tO.

Los trabajadores pueden no abusar veluntariosamente o destruir ninguna maquinaria, camién u otro vehiculo,
equipo, instrumentos u otra propiedad que pertenece al patrén o a otros empleados.

LOS INFRACTORES ESTARAN SUJETOS LA DESCARGA de tO INMEDIATAMENTE.

Los trabajadores pueden no usar o hacer funcionar camiones u otros vehiculos, maquinas, instrumentos u otro
equipo y propiedad a la cual el trabajador no ha sido expresamente adjudicado por su supervisor. Los
trabajadores pueden no usar o hacer funcionar camiones u ofros vehfculos, instrumentos u otro equipo o
propiedad para su uso privado a menos que expresamente no autorizado por el patrén.

Los trabajadores pueden no emplear mal o quitar del local de granja sin la autorizacién de su supervisor ninguna
propiedad de patrén como camiones y otros vehiculos, camas, refrigeradores, instrumentos, etc.los

INFRACTORES ESTARAN SUJETOS LA DESCARGA de tO INMEDIATAMENTE

Los trabajadores deben cbedecer todas las reglas de seguridad y practicas de seguridad comunes y deben
relatar cualquier herida o accidentes a su supervisor o el patrén_tan pronto como es razonablemente posible.

El COMPORTAMIENTO DE TRABAJO INSEGURO PUEDE SUJETAR AL INFRACTOR PARA DESCARGAR.

Los trabajadores deben seguir las instrucciones del supervisor.
Los trabajadores pueden no cometer actos de la insubordinacién - fracase de considerar autoridades.

Después del periodo de adiestramiento, esperan a trabajadores a tropas las habilidades necesarias de realizar el
trabajo descrito en el contrato de trabajo y &l estandar puesto por el patron.

Los trabajadores pueden no interrumpir otros trabajadores descansan/duermen el periodo por ruido excesivo o
escandalo. Los trabajadores no deben tocar la misica fuerte después 9:00 de la tarde durante noches de trabaijo
o después 12:00 de la manana el sdbado por la noche.

Los trabajadores no engranaran a sabiendas en ningun tipo del comportamiento o tomaran cualquier accién que
podria hacer que el cultivador fuera fuera de la conformidad con cualquier ley local, estatal, o federal.
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