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U.S. Department Labor OMB Control No, 1205-013
Employment and Tralning Administration Explration Date: Octoher 31, 2015

Agrlcultural and Food Processing Claarance Order ETA Form 790
Orden-de Empleo para Obreros/Trabajadores Agricelas y Procasamionto de Alimentos

(Print or-typa in each flald block = To include additjonal information, go to block # 28 - Please follow Stop.By-Step Instructions)
{Favor de usar letra de molde on fo soll¢itud - Para Inclulr informacién adicional vea el punto # 26 - Favor de seguir 1as inatrucclones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, City, Stale 5 » o STATE USE O

and Zip Gode / Nombrs y Direccidn dal Empleador/Patron ylo Agente - Nos. ‘L‘.'” ough 48, '; ' IAUé o éié‘; ;"TIAYL

(Nomero, Calle, Cludad, Estado y Codigo Poalal ): . HINETOS & 4 @ para L.
Thomas Bebout dba Bebout Farm 4. 80C (O"NET/OES) Occupational 5.Job Order No. / Num. de Orden de
670 BeboutRd . ) Code / Codigo Indusirial: Emplao: ‘
Venetia, PA 15367 /5.2092.0% 5405

A 8, SOC (ONET/OES) Occupational . o

S ] Tille ! Tlulo Ocupacionsl

a) Federal Employer Identitication Number (FEIN) / Nomero federal de F&meod cars Lok Cre

tdemificacion del Empteador :25-1672197 8. Address of Order Holding Gfiica (Include Tefephone number) / Direccién de

. la Oficine donde so radlcogla ofeaa {incluya el ndmero de teiéfono). -

A Cea & LN :
b) Telephone Number / Nimero de Teléfono: q \é 3 \
0. W, Cwenhnu\ Dee
(724)041-5029 LA e DAY F58T
: . a. Nams of Local Offico mmemaﬁve {include direot dial telephone
c) Fax Number / Nomero da Fax: number) / Nomhra del Rapresenlante de la Oficina Local (Incluya el
NIA némero de ieléfano de su Jinea directa).
. . 1 '
d)EmlAddraslelmedgndeConeoEla.cfr&\lm: : Naon Qe A ‘bk\] |
©_1 7. Gleatance Order [ssue Date / Fecha de Emision da la Onden de Einpleo:

2. Address and Ditections to Work Site / Domicillo y Direcclones al lugar do ‘

trabajo: : /- 9 -1 7
lBJ;Sbl:It}:?DSouth from Pittaburgh- exit McMurray Road to ‘| &. Jeb Order Expiration Date / Facha de Vencimienlo o Expiracién de la Orden

de Empleo: .

- About 2 1/2 miles, Farm on the right mpeo f? - 5‘ <) l’/

9. Anticipated Perlod of Employment / Perfodo anlicipado o previsto de Empleo:
From / Desde: 0311072014 To / Hasta:10/31/2014

70. Number of Workers Requested / Numero de Trabajadores Sollcitados:
2

11, Anticipated Hours of Work per Week / Horas Anticipedes/Previstas da
Trabajo por Semana. Total:

3. Addrcss and Directions to Housing / Domicllio y Dircciones al lugar de

vivienda: Sunday /Domingo__0 _  Thursday ueves______
Mondey /Lunes ___8 Friday {Viomes___ 8
Housing Is lecated-on Fami- Tuasdey /Marles __8 ___  Saturdsy / Sthado __0
US RT 19 South from Pitisburgh- exit McMurray Road o Bebout RD Wednesday / Miarcoles__8

- About 2 1/2 miles, Farm on the right

12. Anlicipatad ranga of houira for differant saasonal aciivilles: / Rango previsio de
horas par alas diferentes eclividades de [a temporada:

8) Desciption of Housing / Descripelon de la vivienda: . .
Housing far 2 workers will be located at: 8:00am thru 5:00 pm
670 BeboutRd, Vonotia, PA 15367 13. Colledt Calls Accepied from:  ACEpian Llamadas par Cobras d:

Housing inciudes 2 badrooms with one bathroom and full cooking/food
storageflaundry facilities. It Is ownad by the rancher owner, located on the

same property s work sila Employer Empleator Yes/Si@ NoD

Vivienda tiene 2 darmitarios con un bafio complato'y cocina /
almacenamiento de alimenlos / lavanderia, La vivienda dispone de

. Su preplelario es el dusiio ganadero, que sa encusntra en [8 misma
propiedad como lugar.de trabajo

L.
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14, Describe how the employer inteuds |u provide elliver 3 meals a day ta aach worker or furnish free and convenlent cocking and kltchen facilties for workers to praparo
moals / Doscriba csmo el empleador tlene la tntenctdn do ofrocor, ya sca 3 comidas al dia a oeda lrabajador, o proporcionar gratuitaments instalaciones para cocinar.

Housing has eppropriate food storage and preparation faclities for workers to prepare thelr own food, Workers will be provided free transpontation {o the

grocory and other stores waekly. Laundry facllitios are avaflable.
Heusing Is clean and in good conditicna. Workers will be responsible for maintalning housing neat and clean. If both and Female workers ere hired, separate

tollet, shower facilities, and sfeeping rooms will be provided by the employsr. Housing and utlliles are provided at no cost to the workers who are unable to
teturn fo their place of residanca the same day, :

Vivienda ctienia con almacenamlento da allmentos y los medios de preparacién de los trabejadores para preparar su propla comida, Los lrabajadores se
proparclonara lransporie graluito a la ienda de comestibles y atras tiendas samanales. Servicio de lavandaria estan disponibles.

La vivienda es fimpio y en buenas condlclones. Los trebajadores seran responsables de maniener la vivienda limpia y otdenada. Si ambos generos estaran
contractados, se provee bafios y cuartos para dormir separados los hombres de las mujeres. Vivienda y servicloa se afrecen sin costo alguno para los

trebajadores que no pueden regrasar a alt lugar de residencia el misme dia.




r— Uttt o=yttt

18, Relemdl Instuclions and Hiring Informration 7 inghiucdunes sobre cémo Referlr Candldatos/Solicitantes - (Explain how applicanis are to be hired or refarred, end the
Employer'siAgent's available hour to Interew worketa / Explique csmo los candidatos sorén contralados o referidos, y las horas disponiblee del emplaador/agento para
entrevigtar a los irabsjadores). Sae instictions for more detalls / Vea laa instrucclones pare més datalles.

Applicants or referral agencies must contact Tom Bebout to request an application which can be completed In person, malled to the employer. All applicanis
will be contacted within 48 hours when possible to continue application process. .

Bebout Farm referrel contact: Tom Bebout '

Address: 570 Bebout RD, Venelia, PA 15367

Telephone: (724) 941-5029 “

Office hours; 8:00 a.m-5:00 p.m. Monday- Friday

Aplicantes deben hablar con Tom Bebout para pedir una aplicacion que pusdan completar en oficina, Aplicantes seran llamador para seguir proceso
aplicaclon entre 48 horas cuando posibla. *

Para aplicar para este trabajo, comuniguese con Tom Bebout en persona o por careo:

Domicilo: 570 Bebout RD, Venetia, PA 15387

Por Telefona: (724) 941-5029

Horarlo de oficina: 8:00 am-5:00 pm Lunes a Visrnes

16. Job description and requirements / Descripeien y requisitos del trebeja:

Workers will be responsible for graenhouse crope such as Squash, peppers, lomatoes,swesl corn, cabbags, and pumpkins. Duties will include planting,
harvestng, hosing. weeding, pruning of these crops. Workers will also be in charge of the irrgigation, must be able to Inspect area frrigated lo ensure
adequale soaking and prevent waste of water, while teking eppropriate comective action o rectify dsficiencies where necessary, ensuring overall effactive
resulls. Workers wil also hanging and baling straw. Workers will aiso Must have a minimum of 3 m'ongs experience In Irrigation an? harves! fisld crops
such as squash, peppers, tomaloes, sweet com, cabbage, pumpkins and straw. Mygl he & e 4o Let Do lbs.

1. Is previous work expericnce preferred? / Se preflere previa experiencla? Yes /Sl @ No O Ifyes, number of months preferred: / Si es asi, numero de
meses de experiencla; ___J months

2. Check all requirements thal apply: :
Q Cerlification/license Requirements / CenlificacloniLicancia Requisitos L Cidminal Background Check / Verificad6n de antecedentes penales

Q Driver Requirements / Requisitoa del conductor Q Drug Screen / Deteoclén de Drogas .

Q Employer Will Train / Emplasdor entrenard o adiesirard @ Extensiva Pushing and Puliing / Empvjar y Jalar Extansamante

C1 Extansiva Siiting / Estar sentado largos ratos 8 Extensive Walking / Caminar por [argos ratos

Q Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas W Frequen!t Slooping / inclinéndose o agachandose can frecuencia

@ Lifling requirement / Levantar o Cargar Ibs./Mbras O OT/Holiday.is not mandatory / Horas Extras (sobre tiempo) / Dias Feriades no
O Repellilve Movemants / Movimientos repetitives obfigatorio

a3
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17._Wage Rates, Speclal Pay Informatin #nd Deduclions 7 Tarit

) do Pago, Informacion Sobre Pagos Espaciales y Deducclonos (Robajes)

Crop Aciivities Hourly Wage Piece Rale /. Speclel Pay Oeductions® Yes/Si No Pay Period /
Unit{s) (bonus, elc.) Perlodo de Pogo
_ Culiivos Salario por Hora “Pagos Espaciales Deducclones | |
' Pago por Pleza / (Bono, otc.)
Unidad(es) .- _
Squash $11.06 $ . Soolal Seourify / a a Wogkly / Semanal
L J_Sequro Soclal
Pappars $11.06 $ Federa Tax / [ Q ]
Impuestos
- . Federalea _ ]
Sweel com $11.06 § State Tax a a Bi-weekly/
_ impuestos Quincena!
‘ : A _{__Estalales —
Cabbage! $11.08 $ Meals { Comidas ~Q a Q
Pumpkins/lomatoes $ 11.06 8 Other (spacify) / a [ ] Monthly/Mensual
‘ : Olro (especifica)
a
Other/Otro
(]

18. Mora Detalls Aboul the Pay / Mas Dotalles Sobre el Page:

N/A

18. Transportation Arrangementa / Arraglos de Transporiacién
Free transportation will be provided to workers batween the employer-provided housing and the work slte and back on a dally basis,
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20. st the prevalling practice to use Fann Lsbur Conlractors (FLC) 1o recruit, supervise, lransport, houso, and/or pay workers for this (lhese} crop activity
(les)7'7 ¢ Es la practica habitual user Contretistas de Trabajo Agricola para reclutsr, supervisar, transportar, dar viviends, y/o pagerle a los trabajadores

para esle{os) lpo(s) de cosecha(s)? Yes/SIi Q No @ :
if you have checked yes, what Is the FLC wape for esch activity? / S! contesto *Sl,* cuél es el salario que le paga ai Coniralista de Trabajo Agricala por
cada aclividad?

|

21, Are workers covared for Unemployment Insurance? / 4 Se e proporcionan Seguro dé Desempleo a los trabajadores? ves/SIO No @

22, Are workers coverod by workers' compensation? / ;3e fe provee seguro de compensaoiéafindemnizacion el lrabgjedor: You/SHR No (]

23. Aretools, s.upp(!as. and equipment provided at no charge lo the workers? / L5e les proveen herramleatas y equipos sin costo alguno a los trebajedores?
Yes/SiB NoQ

24. List any arrengements which have been made with establishment ownars or agenis for the payment of & commission or othet be;\eﬁls for sales made lo
" workers. (if thers are no such arrangements, enter "None".) / Enumere todos los acuerdos o convenlos hechos con loy proplelarlos del establecimiento o

sus agenies para ¢l pugo de una comisién u otros beneficlos por ventas hechas a los irabajadores. (St no hay ningdn acuerdo o convenio, indique
"Ninguno'.)
Nene/Ninguna

76, Lisl&ny Sirke, work sloppege, slowdown, of Inierruplion of operalion by the employses al (he place where the workers will be employed. (Ifthers are no such mcidents,
enler *None”.) / Enumere toda huelga, pare o Intermipcion de opereciones da trabgjo por perte de los emplaados en el uger do cmploo. {Si no hay incidentes do este

lipo, Indique *Ninguno®.)
None/Ningurio
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25. List any strike, work stappage, slowdown, or interruption of operation by tha employees at the place where the workers will be
employed.

Nonc/N
|
nguno

26.1s this job order to be placed in connection with a future Application for Temporary Employment Cestification for H-2A workers? / LEsta
orden de empleo ha sido puesta en conexién con una futura solicitud de certificacién de empleo temperal para trabajadores H-2A?

Yes/Si®@ No O

27.Employer's Certification: This job arder describes the actual terms and conditions of the employment being offered by me and
contalns all the material terms and conditions of the Job. / Certificacién del Empleador: Esta orden de trabajo dascribe los
términos y condiclanes del empleo que se le ofrece, y contiene todos los kérmines y condiciones materiales ofrecidos.

Thomas Bebout Owner

J&,M.. AT | lL]‘l?Jgo:,‘b

Employer's Signature / Firma y Tftulo deJ Empleador Date /

Fec

h
a

12



—-—mu T2 19 RU. 235 0BT

28. Use this sucilun to provide additional supporting information (including section Box number). Include attachments, if necessary. / Ulllice esla soccidn para proporcionar
Informeoitn adiclonal de apoyo; incluya ol numoto de la secelén e Inoluya archjvos adjuntos, sl es necesario.
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The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration
and other amployment-relatad laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately

upon learning that a crop Is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107,

Employer's Name THomAS 6@@«1’ Date: ;1-[11 20 |5

Employer’s Signature % N N

Besides the material terms and conditions of the employment, the employer must agree to these assurances if

the job ordaer is to be placad as part of the Agricultural Recruitment System. This assurance statement
must be signed by the eamployer, and it must accompany the ETA Form 790,

Step-By-Step Instructions for Completing Form ETA-790

These instructions will help employers understand the information that Is being requested. Please read the
instructions carefully and follow them to minimize the chances of your applicatlon package being returned due
to incomplete information. Please try to Include as much detall as possibla on tha face of the form Itself. Even (f
attachments are necessary, the essential terms and conditions must be spelled out on the face of this form.
Compliance with the disclosure requirements of the Migrant and Seasonal Farmworkar Protection Act and all
assurances required by Federal regulations are the responsibility of the employer.

Box 1 - Enter full name of individual employer or agent; the complete address; the Federal Employer
Identification Number (FEIN) of the employer; and the complete phone number, fax number, and e-mall
address.

Box 2 - Provide the address of and diractions to your work site or intended place of employment. Use
commonly understood streat or highway numbers and accurate distances.

Box 3 - Provide the addrass of and directions to the housing. Use commonly understood street or .
highway numbers and accurate distances, Enter the capacity of the housing and a brief description of
the housing in English and Spanish. Describe housing facllities such as: a) structures provided, e.g.,
camp, cabin, barracks or house. Describe general composition of the living quarters such as wood or
concrete; b) the numbaer of persons for whom housing is avallable. Note the number of barracks, family
units and/or, single rooms available, and the total capacity of thase types of units; ¢) furnishings and
equipment supplied by tha employar, e.g., furniture, eating and cooking utensils; d) utilitles available,
such as gas, alectricity, heat; e) parking spaces for trallers, arrangements for utility hookups and
charges; f) medical and recreationsl facilities avallable for worker's banefit and thelr locations; g)
whether or not public housing is provided; and, h) ara any charges required of workers to use the
housing.

14
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Attachment to ETA-790 Company: Bebout 2013 Season
Job Order Number: .

. Job Title: 45-2092.02 Farm workers and Laborers, Crop
Bebout Farm is the fixed-site grower. :

Item 2: Directions to worksite in Spanish:
Ubicacién del lugar de trabajo: 570 Bebout RD
Venetia, PA 15367

US RT 19 Sur desde Pittsburgh- salida McMurray Road hasta Bebout RD
- aproximadamente 2 1/2 millas, esta el rancho en el lado derecho

Direction to the Housing:
Lugar de Vivienda: 570 Bebout RD’
Venetia, PA15367

. Descripcién: 1 unidad de casas méviles han sido puestos a disposicién de los 5 trabajadores.

Vivienda cuenta con almacenainiento de alimentos y los medios necesarios para la preparacién
de los trabajadores para preparar sus propias comidas. Los trabajadaores se proporcionaran
gratis transporte al supermercado y otras tiendas semanales. Hay instalaciones de lavanderia
disponible.

3b - Family Housing '

Family housing is made available when the preﬁiling practices in the area. Itis not the
prevailing practice in this area. :

3c-Conditional Access Request:

Employer requests conditional access into the Interstatc and Intrastate Clearance System and
assures that the worker housing will meet the applicable Federal Standards no later than 30 days
prior to the date of nced reflected on the attached ETA-790.

......
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Workers may be reached at the following address and phone number:
Address: Behout Farm - 570Bcbout RD, Venetia, PA 15367
Telephone: (724) 941-5029

Item 11: Anticipated Hours of Work

8 hours per day 5 days per week. Actual hours depend upon weather and maturity of the crops.
40 hours is the average work week. Due to crop or weather conditions worker may be requested,
but not required to work on Sundays, {f it is the worker's Sabbath.

. Item 17: Wage Rates, Special Pay Information and Deductions:

Activities include the following:
(a) Greenhouse/ Pruits, Vegetables, Straw
(b) The actual Wage Rates are: $ 11.06
e This is the minimum rate of pay for harvest workers in this crop. Employer
assures that if a change in the AEWR requires an increase in the guaranteed
minimum, such increase will be pald as of the effective date of said increase.
e The employer attests that it will offcr a wage rate that Is the highest of the
AEWR, the Prevailing Wage or Piece Rate, the agreed-upon collective
bargaining agreement wage or the Federal or State minimum wage. -

¢. Domestic workers will have the following statutory deductions made firom their
paychecks: (Trubafadores domesticos tend ran los siguientes deducciones de su pago, segun
los requerimlentos de la ley)
o FICA and Medicare
‘s Federal & State Tax Withholding (in the percentages they request)
» Housing or Meals: None/Ninguno (will purchase and prepare own meals)

d H2A (temporary forcign) workers will have the following deductlons made from their
checks (Trabajadores del programa H2A tendran los sigulentes deducciones de su pago sequn
los requerimentos de la ley)

Fica/Medicarc: None/ninguno
Federal/State Withhiolding: None/Ninguno
Housing or Meals: None/Ninguno (will purchase and prepare own meals)

C.LT.A. lndependent Agricultural Workers Center | ETA-790

3
1

SR
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Domestic workers will have State and Federal Unemployment Insurance Taxcs paid on their
wages in accordance with applicable law.

H2A workers will not be covered or entitled to Unemployment Insurance benefits as provided
by law. :

ALL workers will be covered by the same Worker’s Compensation Insurance and treated :
cqually in the case of any industrial Injury or {fllness.

Employer Attestation: The annual Certificates of Coverage for Liability and Workman's
Compensation which is set to expirc during the contract period shall be renewed prior
to the expiration date and employer attests there will be no break in coverage.

e. Payroll checks will be issued weekly. Workers will be paid on Saturdays for the prior
. perlod of work and will be provided with an earnings statement, which contains, ata
minimum, the hours offcred-and actually worked, total earnings, piece-rates/numbers of -
units and all deductions. The statement will comply with 20 CFR 655.122(j) through (m).

f. Employer guarantees to offcr cmployment for a minimum of 3 of the workdays of the total
specified period during which the work contracl and all extensions thereof are in effect,
beginning with the first day after worker arrives at the place of employment and ending on
the expiration date specified in the work contract or extension thereof. In the case of an
Act of God, the % guarantee period ends on the date of tcrmination.

g The PA Bureau of Workforce Development Partnership will be notified at least 10 days in
advance of the original start dates If there {s a change in the start dates. Failure to notify
the Order Holding office of a change in need will result in the employcr providing the

" worker with 48 hours of work starting wiLh the date of need
If a worker referred through the Interstate Clearance system fails to notify the order-
holding office of continued interest in the job at least 5 days before the date of need,
worker will be disqualified from the above mentioncd assurance.

First Week Wage Guarantee:
The employer will provide all workers referred through the Clearance System the
number of hours of work for the week beginning with the anticipated date of need
* (unless it is necessary to amend the date of need which will be done at least 10 working
“days prior to the original date of need) by notifying the order holding office . The .
cmployer guarantees the wages beginning with the first week wages of $ 11.06 per hour
for 40 hours for a total of $ 442.40 _ i

C.LT.A. independenl Agricultural Workcers Ccnter'[.l':j:‘.l"A—790

o)
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Earnings Records and Statements .
Please add the following statement to ltem 10 of the ETA-790 Attachment under "Earnings
Records & Statements™:
All recards must be available for inspection and transcription by the Secretary or a duly

" authorized and designated representative, and by the worker and representatives
deslgnated by the worker as evidenced by appropriate documentation (an Entry of
Appearance as Attorney or Representative, Form G-28, signed by the worker, or an
affidavit signed by the worker confirming such representation).

Item 19: Transportation
A. Transportation Assurances ‘
B. Transportation Subsistence, Inbound/Outbound and Local Arrangements

‘T'his employer will relmburse the workers for transportation subsistence expenses at least
$11.42 per 24 hour period of travel from the place of recruitment to the place of employment (If
it is the prevailing practice.) (if receipts for expenses are not provided) as indicated in 20 CFR
655.122 (h) and CFR 20 655.173(a). If receipts are provided reimbursements will be made of up
to $46 per day. :

The employer will provide advance transportation for reasonable (most economical) common
¢arrier or other transportation which conforms to the Interstate Commerce Commission (ICCC)
in-bound transportation (if and where it is the prevailing practice). If not the prevailing practice,
the employcr will reimburse the worker for transportation costs and subsistence to the
cmployers work site from the recruitment site when the worker completes 50% of the work
period.

(Outbound) transportation from place of employment: If the worker complctes the work contract
period, or if the employee is terminated without causc, and the worker has no immediate
subsequent H-2A employment, the employer will provide or pay for the worker’s transportation
and daily subsistence from the place of employment to the place from which the worker,
disregarding intervening employment, departed to work for the employer. If the worker has
contracted with a subsequent employer who has not agreed in such work contract to provide or
pay for the worker's transportation and daily subsistence expenses from the employer's worksite
to such subsequent employer's worksite, the employer will provide or pay for such expenses. If :
the worker has contracted with a subsequent employer who has agreed in such work contract to
provide or pay for the worker's transportation and daily subsistence expenses from the HE

e

CITA, Tndependent Agricultural Workers Center | ETA-790
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employer's worksite to such subsequent employer's worksite, the subscquent employer must
provide or pay for such expenses. The employer is not relieved of its obligation to provide or pay
for return transportation and subsistence if an H-2A worker is displaced as a result of the
employer's compliance with the 50 percent rule as described in §655.135(d) of this subpart with

respect to the referrals made after the employcr's date of need.

Free transportation'will be provided workers between the employer-pmvided housing and the
worksite and back on a daily basls. The housing and worksite are located on the same property:

c. Workers who voluntarily quit or are terminated for caus¢ prior to completing 50% If
the worker voluntarily abandons employment before the end of the contract period, oris |
terminated for cause, and the employer notifies the NPC, and DHS in the casc ofan H-2A worker,
in writing or by any other method specified by the Department or DHS in amanner specified in a
notice published in the Pederal Register not later than 2 working days after such abandonment
~ occurs, the employer will not be responsible for providing or paying for the subsequent:

transportatiuuand subsistence expenses of that worker under this scction,

and that worker is

not entitled to the three-fourths guarantee. Abandonment will be deemed to begin after a worker
fails to report for work at the regularly scheduled time for 5 consecutive working days without

the consent of the cmployer.

D. After worker has completed 50% of the work contract period, employer will reimburse
worker for the cost of transportation and subsistence from the place of recruitment to the work-

site. In case ol subsequent cmployment with another employcr who agrees to pay such costs, i1t

which the cmployer will only pay for the transportation and subsistence to

the next job. The

amount of the transportation payment will be equal to the most economical and reasonablc

similar common carricr transportation charges for the distance involved.

E. Upon completion of the work contract, employer will pay reasonable costs of return

transportation and subsistence In accordance with current rates published

in the Federal

Register (currently no less than $11.42 per day without receipts and up to $46.00 _per day with

~ recelpts as the maximum amountto be reimbursed. (Per 20 CFR 655.173.)

F. Contract Impossibility

Contract impossibilicy. 1f, before the expiration date specified in the work contract, the services of
the worker arc no Jonger required for reasons beyond the control of the employer due to fire,
weathet, or other Act of God that makes the fulfillment of the contract impossible, the emplayer
may terminate the work contract. Whether such an event constitutesa contract impossibility will

be determined by the CO. In the event of such termination of a contract, the

employer must fulfill

\\

f.'

i
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time of its termi ation, as described in paragraph (i)(1) of this section, The employer must make
I the worker to other comparable employment acceptable to the worker,

consistent with existin g immigration law, as applicable. If such transfer i not affected, the

employer must; '

subsistence to that employer's place of employment, Daily subsistence must be computed
as sel lorth in paragraph (h) of this section. The ainount of the transportation Payment
mustnot be less (and js not required to be more) than the most €conomical and reasonape
common carrier transportation charges for the distances involved,

Training: Training will be provided for 1 day in each task group assigne (example: a day of
training followed by observation and coaching for each of planting, cultivating and harvestin g.
individual follow-up as necessary to ensure personal safety and to prevent unnecessary loss of
product,

Production Standards: Workers must be able to’ perform the job and its requirements. 2 days is
considercd a reasonable period of breaking in for cach task group and will be monitored for
supportand on-the-joh training as needed. The production standards include keeping up with
the pace of the crew and proper application of tasks,

Agricultural Work Agreement: A copy of the agricultural work agreement, wl?ich incl udes tI;le )
Company & Worker Code of Conduct, the ETA-790 and appropriate attachment information will ;
be provided to cach guest worker no later than the day the leave for the American Consulate to
obtain their Visa and for each domestic worker no later than the date the work commences,

i o CGlTTa Kl\d&{\ﬂ\d&‘.\ﬁ -ﬁl\;;g‘,’-ﬁz.:;\i\'i.\xra\ Workers Cener £ AC190
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Employer Furnished Tools and Equipment: The employer agrecs to abide by the regulations at 20
CFR 655.135 Assurances and 20 CFR.653.501.210 CFR 655.135(¢) the employer will comply with all
applicable Federal, State, and local laws and regulations, including health and safety laws.

Training: Training will be provided for 1 day in cach task group assigned (example: a day of training
followed by abservation und coaching for each of planting, cultivating and harvesting. individual
follow-up as necessary to ensuro personal safety and Lo prevent unnecessary loss of product.

Production Standards: Workers must be able (o perform the job and its requirements. 2 days is
considcred a rcasonablc period of hreaking in for each task group and will be monitored for support
und on-the-job training as needed. Tho production standards include keeping up with the pace of the
‘crew and proper application of tasks.

Agricultural Work Agreement: A copy of the agricultural work agreemcent, which includes the
Company & Worker Code of Conduct, the ET'A-790 and appropriate attuchment information will be
provided to each guest worker no later than the day the leave for the American Consulate to obtain their
Visa and for each domestic workcr no later than the dale the work commences.

ETA-790 Attachment Signature

The employer has provided the information submitted and authorized the agont to sign all attestations
and documents on his behalf due to time constraints and thc perishable nature of the products being
produccd and marketed.

dw m 12.[17 /wl3

‘Thomas Bebout 12/17/2013

C.LT.A. Independent Agricultural Workers Center | ETA-790



