U.S. Department Labor
Employment and Training Administration

o

DK R

OMB Contro No, 1205-0134
Explratlon Data: October 31, 2015

Agrlcultural and Food Processing Clearance Order ETA Form 780

Orden de Empleo para Obreros/T raba]adores Agricolas y Procesamiento de Allmentos

(Print or type In each flsld block = To include addittonal Informaticn, go to block # 28 - Pleass follow 8tep-By-8tep Instruc!lons)
(Faver de usar letra de mokde en la sollcltud Para lnclulr informaci6n adlclonal vea el punfo # 28 — Favor de segulr las instrucciones paso-a-paao)

1. Employer's andlor Agent's Nama and Address (Number, Streas, City, Slale
and ZIp Code / Nombre y Direccion del Empleador/Patrén ylo Agenta
{(Numero, Calle, Cludad, Estado y Cédigo Postal ):

Bedner's Farm and Greenhouse

315 Coleman Rd.

Medoneld, PA 16067

a) Federe! Employer Idenlification Number (FEIN} / Nimero [ederal de
identifcacion del Empleador :26-4577424

b) Telephone Number / Nimero de Teléfono:
{724)-928-2541

c) Fax Number / Niimero de Fex:
724-920-3518

d) E-mall Address / Direccidn de Coreo Eléctranico:
nissdbadnersqreenhauss.com )

2. Addr«]ass and Directions to Work Sile / Damicllio y Direcclones al lugar de
trabajo: -

Location of Work site:

315 S. Coleman Street

McDonald, PA 15057

Directions:Washington County- Takc Highway 79 to
Bridgeville Exit, go Lett onto.route 50 West, proceed
5-1/2 to 6 miles then make a right onto Coleman Road
in one mile on Right to Coleman Road.

Plcasc see attachment for directions in Spunish

§ 7. Clearance Order Issue Dale

Nos. 4 through 8 tor STATE USE ONLY

Nitmeros 4 a 8 para USO ESTATAL

4. 80C (O°NET/OES) Occupational | 5.Job Order No. / Num, de Orden de

Code / Cédigo Industeial:

45.:969%,0Q

Empleo:
. 8, SOC (ONET/OES) Occupational

5044594
Tille / Tiulo Ooupacional

T‘acmsmda.r-_fa'ﬁﬂa\?o_feﬂs Crop '
6. Address of Order Halding Office {includa Telephone aumber} / Direccidn de

la Oficina donde ie radico la ofgyta (incluya ef nimero de teléfono):
\\\\ oG\ &z.\m.—
Qo W. (‘.\\e.ﬁ\m,.\ o\m PN

Lyo LA
0. Name of Locnl Oﬂlc&?epresen\anve (indu?' ?ll%d dial telephone
number)l Nombra del Representante de 1a Oficina Local {Incluya el
nimera de 1elafono de su linea directa).

a
Sy
echa de Emisloh da |a Orden de Empleo:

1814

(\&c\cﬁ

8. Job Order Expiration Dale / Fecha de Vencimlanio o Expiracidn de fa Orden

¢ Empleo: 7‘ 5—-’/4/

9. Anticipated Perlod of Employment / Perindo antiripado o previsto de Empleo:
From / Desde; 03/08/2013  To/Heste:10/31/2014

10. Number of Workers Requested / Nidmero de Trabajadores Sollcitados:
6

3. Address and Direciions lo Housing / Damiciiio y Direcciones al lugar de
vivienda;

Location of Llousing: 315 S. Coleman Street
McDaonald, PA 15057

Description: 2 mobile homes units have been made
available for the 5 workers, , '
Housing has appropriate food storage und prepurution
facilities for worker to prepare their own mcals.
Workers will be provided free

transportation to grocery and other stores weekly.
Laundry facilitics are available.

Please see attnchment for details in Spanish

3a-**Employer Altestation: T hereby attest that all
housing used by workers complics with all applicable
local, State and Federal Standards.

11. Anticlpated Hours of Work per Week / Horas Anlicipadas/Previstas de
Trabajo por Semana. Total:

Sunday {Domingo___0
Monday /Lunes ___ 8 __

Tuasday / Martas 8
Wednesday / Miércoles___8

Thursday [Jueves________
Friday ! Viernes,
Saturday / Sébado __0

— —

12. Anticipated range of hours for different seagsonel aclivilias: / Rango previsto de
horas par alas difarenles actividades de 1a (emporada;

8:00am thru 5:00 pm

I 13, Colect Calls Accepted from: / Aceptan Uamadas por Gabrer de;

Employer / Empleador: Yes/Sim NoU




14. Describe how the employer intesus 10 provide ellher 3 meals @ day 1o each worker or furnish free and convenlent cooking nd kitchen faciities for workers o preparo
moalg/ Deqcn‘ba pémo el empleador liens la intencidn do ofrecor, ya sca 3 comidas al dla a cata (rabajador, o proporclonar graluitamente instalaciones para coclnar.

TTousing hus appropriato food storage and preparation facilitics for workers to prepare their own food. Workers
will be provided free transportation to the grocery and other stores weekly. Luundry facilitics aro available.

Housing is clcan and in good condilions. Workcrs will be responsible for maintaining housing neat and clean. If
both and Female workers are hired, scparatc toilet, shower facilities, and slecping rooms will be provided by the
employcr. Housing and utilities are provided at no cost to the warkers who arc unable to return to their place of
rosidence the sume day. '

Vivienda cucnta con almacenamiento de alimentos y los medios de preparucidn de los (rabajadores para preparar
su propia comida. Los trubujadores sc proporcionars transporte gratuito a la ticnda de comestibles y otras tiendas
scmanales. Servicio de luvanderia estdn disponibles.

La vivienda es limpio y en buenas condicioncs. Los trabajadores serdn responsables dc maotener la vivienda
limpia y ordenada. Si ambos gencros estaran contractados, se provee bafios y cuartos para dormir separudos los
hombres de las mujeres. Vivienda y servicios se ofrecen sin costo alguno para los trubajadores que no pucden
rogresar a su lugar de residencia el mismo dia.
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[15. Referral Instructions and Hiring Infermation / Instrucciones scbre odmo Referr Cendidetoa/Sallchantes - (Explain how applicants are 1o be hired or roforred, and the
Employcr@/Agont's available hour to Interview werkers / Explique cimo los candidatos sarin contralados o referidos, ¥ las horas disponibles de empleadar/ogents para
entrovisiar a los irabsjsdores). Seo Instructions for more detalls / Vea las instucciones parm més rletalles.

Applicants or referral agbncies must contact Russ Bedner to request an application which can be complcted in person,
mailed or faxed to the employer. All applicants will be contracted within 48 howrs when possnble to continue -
application proccss.

Bedncr's Farm and Greenhouse, referval person: Russ Bedner
Addrcss: 315 Coleman Rd, McDonald, PA 15057
Tclephone: (724) 926-2541 FAX: (724) 926-3518

Office Hours: 8:00 A.M.-5:00 P.M. Monday- l‘riday

Aplicantm dcben hablar con Russ Bednerpara pedir una aplicacion que puedan completar en oficina o mandar por fax.
Aplicantes seran llamador para seguir proceso aplicacion cntrc 48 horas cuando posible.

Para aplicar para este trubajo, wmumguesc con Russ Bedner en personn o por correo: 315 Coleman Rd, McDonald,
PA 15057

Por telefono: (724) 926-2541 FAX: (724) 926-3518

Horarlo dc oficina: 8:00 A.M.-5:00 P.M, Lunes a Vierncs

{716. Job deseription and requirements / Descripcldn y requisilos del trabaje:
Plant and flower nursery labor, (Greenhouse, Nurscry, fruits vegetables, annuals, perennials, straw, hay, and
other row crops). Moderate to heavy labor, filling, transplanting, plant maintenance and harvesting of spring
and fall crops. Nurscry clcanup and maintenance, safe use and care of gardening tools and cquipment for

_needed lusks. Safe use of agricultural chemicals for employce and plant safety. Workers must have a minimum

" of 3 months experience in working in nurseries/ grecnhouscs to avoid injuries to the workers and loss of
products.

Trabajo cn Vivero (Invernadero, Vivero, frutas, verduras, florcs, pasto, y otros especies) Lahor de tipo
mcdiano y-pesado transpantando, llenando, dando manteniminento y conechando plantas y flores cn la
primavers y otofio. Limpieza y manteniminento del vivicro. Uso scguro y cuidado do herramientas y equipos

- de jardineria. Uso seguro de quimicos agricolas para la scguridad de los empleudos y luy pluntus. Los
trabajadores deben tener un minimo de 3 mescs de experiencia en el Lrabajo en los viveros / invernadcros para

cv1tar lesiones a los trabajadores y la pérdida de productos. ~

1. s pravious work experlence preferred? / Se preflere provia axparencia? Yes/SIW NoQ If yes. number of months prefsrred: / Si es asl, numern de
masas de expesiencla: __3 months

2. Check all requirements that apply:

W Certification/License Requiremonts / Cerificacion/Licencia Requisitos O Criminal Background Check / Verificacion de anfecedentes panales

O Driver Requirements / Requisitos del conductor Q Drug Scraen / Bateccion de Drogas-

U Employer Will Train / Empleador anirenard o adlestrala Q Extensive Pushing and Pulling / Empujur y Jalar Extensgmente
0O Extenslve Sitling / Ester sentado largos rales Q Extensive Walking / Caminar par largos ratos

Q Exposure to Extrame Temp. / Expuesta a Temperaluras Extremas O Frequent Stooping / Inclinandosa o agachéndoae con frecuencia

Q Lifing requlrament / Lavantar o Cargar Ibs./ibras U OTiHollday Is nol mandatory / Horas Exitas (sobre llempo) / Dlas Ferlados no

L) Rapetliive Movements / Movimlentos rapatitivos obligaterio

-3-



————— TP

LY

NU- rLR{

Tooe

[17. Wage Rales, Special Pay Informalion and Deducllons / Tailfa de Pago, informacién Sobre Pagos Especlales y Deducciones {Rebalas)

Crop Activilles Hourly Wage Plaro Rute / Speclal Pay Deductions® Yas/Si No Pay Perlod /
Unii(s) (bonus, etc.) . Perloda de Pagu
Culfivos Salarto por Hora Pagos Bspaciales Deducclones p I
Pago por Pleza / (Bono, etc.)
Unidad{es) — . - J
Greenhouse -$11.06 3 Social Securlty / ] (n] Waekly / Semanal
: Seguro Sociel L
Fruits/ $11.06 $ Fedaral Tax / ] u -
: - Impuestos
vegetablcs Federalea
Straw/Hay §11.06 $ Stale Tax ] u Bi-waekly/
Jimpuestos ) Quincenal
Estatales |
Row crops $11.06 $ Meals / Comides Q o
$ Other {spacify) / ) Monmly:Mensuan"j
Otro (especifica)
ju]
| Other/Otso
(8]

N/A

18. More Detalls About the Pay / Mas Detalles Sobre el Pego:

19, Transportallon Atrangements { Arreglos de Transportacién

Free trunsportatlon will be provided to workers between the em ployer-prowdcd housing and the work site and
back on a daily basis.
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20.

2.

23.

24,

Is Tt the prevalling practice to use Farm Labor Contraclors (FLC) lo recrull, éupewlse. transport, house, And/ar pay workers for this (these) crop aclivity
(ies)? ! LEs ta practica habitual usar Conlralistas de Trabajo Agricela para reclular, supervisar, (ransportar, dar vivienda, y/o pagarle a los trabajadores
para esle{os) tipo(s) de casecha(s)? Yes/SI U No®

if you have checked yes, what I8 the FLC wage for each activity? / Si centesto 'SI,” cuél es el salarlo qus le paga al Contratista de Trabajo Agricola por
cada aclividad? :

Aro workers covered for Unemployment Insurance? / 4 Se le proporcionan Segura de Desempleo a los trabajudores? Yes/SiO No 8

Are workers covered by workers' compensation? / 2 Se le provee seguro de compensecionfindemnizacion al trabajador:  Yes/Si No (O

Are fools, supplies, and equipment provided at no charge to the workers? / . Se les proveen herramlantas y aquipos sin costo alguno a los irabajadores?

Yes/Si@ No O

List any arrangements which have bean made with establishment owners or agents for the paymeni of @ commisalon or othérienems for sales made to
workers. (If there ars no such arrangements, enler 'None®,} / Enumsre todos los scuerdos o convanlos hechos con los proplstarios del establacimianto o
sus agentes para el pago de una comisién u otros beneficios por ventas hechas a los trahajadnras. (S! no hay ningdn acuerde o convenlo, indique

*Ninguna".)

None/Ninguno
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25 Lisl any strke, woik stoppage, slowdown, of indertuplion of operation by the employees al the place where (e workets will be emgloyed, (If hera are o such incdents,
eniet *None".) / Enumere teda huelga, paro o Interrupclén de operacienes de trabajo por parie da loa empleadoa en el lugar de empleo. (Si no hey Incidenies da esta
tipo, indique "Ninguno".) ‘

Nonc/Ninguno

26, 1s this job crder to be piaced In connection with a future Application for Temporary Employment Certification for H-2A workens? / Esta orden de empleo ha sida puesta
en conexidn con una futura gailcilud da casfificacidn de empleo temparal para trabajadores H 2A7

Yes/Si No O

27. Empioyers Cerlification: This job order describes the actual terms and condilions of the employment belng offered by me and contains all the malerial
{erms and condiliens of the job. / Certificacion del Empleador: Esta orden de rabajo describe los 1iminos y condiclunes del empleo que se 16 ulrece, y
contiene todos Jos términos y condiciones materiales ofrecidos.

oo ..Russ Bedner e Qumer
Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/lmprenta del Empleador

/2-20 /3
Employer's Signature / Fyha y Titulo del Empleador Date / Fecha
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READ CAREFULLY, In viow of tho stalutorily established basio funollon of the Employment Service as a no-fee labor exchenge, that is, as o ferum for bringing
fogether employers and job Seekers, nelther the Employment and Tralning Administration (ETA) nar the State sgenclas are guarantors of the accuraoy or
truthtulness of Information conlained on job orders suhmiited by amployars. Nor dnas any job order accepted or recrulted upon by the American Job Center
constitute a contraciual job affer to which the American Job Center, ETA or a Slate sgency Is in any way a parly.

LEA CON CUIDADD, En vista da la funcidn bisica del Senvicio de Empleo establecida parley, como una entidad de Intercambio Jabordl sin comisiones, es declr, como un

foro para reunir a los empleadores y los solicitantes de empleo, ni ETA ni las agencias del astado puedan garantizar |a exactilud o veracidad de la [nformacion canlenida en
Ias Grdenss do trabajo semetidas por los empleadores, NI ninguna urden du irabiju aceptado o contratado en el Centro de Cameras (American Job Center) constiiuyen una
oforta do trabajo contractuales alas que el American Job Center, ETA o un crganismo estalal es de ninguna manera una de las parles.

PUBLIC BURDEN STATEMENT

The publlc reporting burden for responding to ETA Form 790, which is required ta obtein or retsin benefits (44 USC 3501}, is estimated to be approximately 60 minutes por
response, including tme for reviewing instructions, searching exlsting data sources, gathering and reviswing the collection, The public nead not respond to this callection of
information unless il displays & currently valid OMB Contrel Number. This is publlic information and there is no expectation of confidentialily. Send comments regarding this
burden estimate or any ofiver aspect of this collection, Including suggestions for reducing this burden, to the L1.S, Department of Labor, Employment 2nd Tralning
Administtaion, Office of Workiores Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

La carga de informacién pablica para respondar a tla Foma ETA 780, que se requiere para oblener o retencr benoficios (44 USC 3501), se estima en aproximadamente 60
minutos por raspriesta, incluyendo ef tiempo para revisar las instrueclones, buscar fisentes de dalos existentes, recopllar y revisar (a colecclén. El publico no tisne por qué
responder a esla recopitzcion de Informacidn 8 menos que muestre un nimero de control OMB vélido. Esta Infermacién es piblica y no hay ninguna expectativa de
confidenclalidad. Envie sus comenlarios acerca de esta carga o cualquier otro especto de esta coleccion, incluyendo sugerencias para reduch osta carga, i U.S,
Departmen of Labar, Employment and Tralning Administration, Office of Workforce Investmant, Room C-4610, 200 Constilution Avenue, NW, Washingten, DC 20210,
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28, Usa (s section to provide additianal supperting Informallon (including seciion Box number), Inciude altachments, If necessary. / Utlice esta seccln para proporclonar
Infurinaddn adidona de apoyo; Incluya e aumero de la seccién e Incluya afchivos adjunios, si o9 nacesano. .
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). 1If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the spacified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need, The employer may require workers to perform alternative work if the guarantee is
invoked and If such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the pariod of employment shown
on the job order will relieve the employer from paying the wages already earned, or spacified In
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, chlld labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify thc OHO or State agency by telephone immediately
upon learning that a crop iIs maturing earller or later, or that weather conditions, ovar
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificato.

The emplayer assures the availabliity of no cost or public housing which measts applicable Federal
and State standards and which is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name /6“ g’/ﬂﬂ’ Date: /2-Zo-/3

Employer’s Signature w

/

Beslides the material tarms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.
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Bedner’s Farm und Grecnhouse, Tno 2014 Season | No. REVISION 1

Attachment to ETA-790 Company Bedner’s Farm and Greenhouse - 2013 Season
Job Order Number:

Job Title: 45-2092 02 Farm workers and- Laborers, Crop
Bedner s Farm and Greenhouse is the fixed-site grower.

ltem 2: Directions to worksite in Spanish:
Ubicaci6n del lugar.de traba]o 315 S. Coleman Stt eet .
Mrl)onald PA 1'3057

' lnstmcclones Washington Coumy-Tome 13 autopista 79 hasia la :.allda Blidgevllle, vay;a a la
‘ 17qu1erda en la ruta 50 Oestc, proceda 5-1 /2a6 mlllas y gircala- derecha en Camlno Colcman en
una milla sobre el.derechoiaColeman Road. - : N

Direction to the Houslng:
Lugar de Vivienda: 315 S. Coleman Street
McDonald, PA 15057

Descripcién: Z unidades de casas méviles han sid6 puestos a disposicién de los 5 trabajadores.

. Vivienda cuenta con ahinacenamiento de alimentos y los medios necesarios para la preparacion
de los trabajadores para preparar sus propias comidas. Los trabajadores se proporcionaran
gratis transporte al supcrmercado y otras tiendas semanales. Hay instalacioncs dec lavanderia
disponible.

3b - Family Housing
Family housing is made available when the prevailing practices in the area: Itisnot the

prevailing practice in this area.

3c-Conditional Access Request:

Employer requests conditional access into the Interstate and Intrastate Clearance System and
assures that the worker housing will meet the applicable Federal Standards no later than 30 days
pprior to the date of need reflected on the attached ETA-790.

Workers may be reached at the following address and phone number: : .
Address: Bedner’s Farm and.Greenhouse- 315 Coleman Rd., McDonald, PA 15057 - Bk

 Telephone: (724) 926-2541 a3

B C.LT.A. Independéht Agncultﬁral Workers Center | ETA-790
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Y CITA | ETA-790 Attachment | 3= | 2o

Beduer's Farm and Greenliouse, Inc 2014 Season | No.REVISION| . 1

_ Item 11: Anticipated Hours of Work .

8 hours per-day 5 days per week. Actual hours depend upon weather and maturity of the crops.
40 hours is the average work week. Due to crop or weather conditions worker may be requested,
but not required to work on Sundays, if it is the worker’s Sabbath.

Item 17: Wage Rates, Special Pay Information and Deductions:

Activities include the following:
(a) Greenhouse/ Nursery, Fruits, Vegctables, Annuals, Perennials, Straw, Hay, Row Crops
(b) The actual Wage Rates arc: $ 11.06
e This is the minimum rate of pay for harvest workers in this crop. Employer
assures that if a change in the AEWR requires an increase in the guaranteed
minimum, such increase will be paid as of the effective date of said increase.
e The cmployer attests that it will offer a wage rate that is the highest of the
AEWR, the Prevalling Wage or Piece Rate, the agreed-upon collective
bargainihg agreement wage or the Federal or State minimum wage.

c. Domestic workers will have the following statutory deductions made from their
paychecks: (/'rabajadores domesticos tend ran los siguientes deducciones de su pago, segun
los requerimientos de la ley) '

e TICA and Medicare
o Federal & State Tax Withholding (in the percentages they request)
e Housing or Meals: None/Ninguno (will purchase and prepare own mcals)

d H2A (temporary foreign) workers will have the following deductions made from their
checks (Trabajadores del programa H2A tendran los siguientes deduccivnes de su pago segun
. los requerimentos de la ley)

* Fica/Medicare: None/ninguno
Federal/State Withholding: None/Ninguno
Housing or Meals: None/Ninguno (will purchase and prepare own meals)

Domestic workers will have State and Federal Unemployment Insurance Taxes pald on their
wages in accordance with applicable law.

3
H2A workers will notbe covered or cntitled to Unemployment Insurance benefits as provided
by law. . ‘ﬁ

—rmates  meresa

C.I.T.A. Independcnt Agnculturul Workers Center | ETA-790
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ALL workers will be covered by the same Worker's Compensation Insurance and treated
equally in the case of any industrial injury or illness.

- Employer Attestation: The annual Certificates of Coverage for Liability and Workman s
Compensation which is set to expire during the contract period shall be renewed prior
to the expiration date and employer attests there will be no break in coverage.

e. Payroll checks will be issued weekly. Workers will be paid on Saturdays for the prior
period of work and will be provided with an earnings statement, which contains, ata
minimum, the hours offered and actually worked, total earnings, plecc-rates/numbers of
units and all deductions. The statement will comply with 20 CFR 655.122(j) through (m).

f. Employer guarantces to offer employment for a minimum of 3% of thc workdays of the total
specified period during which the work contract and all extensions thereof are in effect,
beginning with the first day after worker arrives at the place of employment and ending on

the expiration date specificd in the work contract or extension thereof. In the case of an
Act of God, the % guarantee period ends on the date of termination.

g. The PA Bureau of Workforce Development Partnership will be notified at least 10 days in
advance of the original start dates if there is a change in the start dates. Fallure to notify
the Order Holding office of a change in nced will result in the employer providing the
worker with 48 hours of work starting with the date of need -

If a worker referred through the Interstate Clearance system fails to notify the order-
holding office of continued interest in the job at least 5 days before the date of need, -
wo_rker will be disqualified from the above mentioned assurance.

First Week Wage Guarantee:
The employer will provide all workers referred through the Clcarance System the
number of hours of work for the week heginning with the anticipated date of need
(unless it is necessary to amend the date of nced which will be done at least 10 working
days prior to the original date of need) by notifying the order holding office . The
employer guarantees the wages beginning with the first week wages of § 11.06 per hour
for 40 hours for atotal of $ 442.40

Earnings Records and Statements
Please add the following statement to Item 10 of the ETA-790 Attachment under "Earnmgs
Records & Statements

C.LT.A. Independent Agricultural Warkers Center | ETA-790

‘:f;:’fi.%
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Workars Center

Bedner’s Farm and Greenhouse, Tne 2014 Season No. REVISION !

All records must be available for inspection and transcription by the Secretary or a duly
authorized and dcsignated representative, and by the worker and representatives
designated by the worker as evidenced by appropriate documentation (an Entry of
Appearance as Attorney or Represcntative, Form G-28, signed by the worker, or an
affidavit signed by the worker confirming such representation).

ltem 19: Transportation
A. Transportation Assurances
B. Transportation Subsistence, Inbound/Outbound and Local Arrangements

This employer will reimbursc the worlkers for transportation subsistence expensces at least
$11.42 per 24 hour period of travel from the place of recruitment to the place of employment (if
it is the prevailing practice.) (if feceipts for expenses are not provided) as indicated in 20 CFR
655,122 (h) and CFR 20 655. 1‘73(a) If receipts are provided reimbursements will he made of up
to $46 per day.

The employcr will provide advance transportation for reasonable (most economical) common
carrier or other transportation which conforms to the Interstate Commerce Commission (JCCC)
in-bound transportation (if and where it is the prevailing practice). If not the prevailing practice,
the employer will reimburse the worker [or lransportation costs and subsistence to the
employers work site from the recruitment site when the worker complctes 50% of the work

period.

(Outbound) transportation from place of employment: If the worker completes the work contract
period, or if the employee is terminated without cause, and the worker has no immediate
subsequent H-2ZA employment, the employer will provide or pay for the worker's transportation
and daily subsistence from the place of employment to the place from which the worker,
disregarding intervening employment, departed to work for the employer. If the worker has
contracted with a subsequent employer who has not agreed in such work contract to provide or
pay for the worker's transportation and daily subsistence expenses from the employer's worksite
to such subsequent employer's worksite, the employer will provide or pay for such expenses. If
the worker has contracted with a subsequent employer who has agreed in such work contract to
provide or pay for the worker's transportation and daily subsistence expenses from the
employer's worksite to such subsequent employer's worksite, the subscquent employer must
provide or pay for such expenses. The employer Is not relieved of its obligation to provide or pay
for return transportation and subsistence if an H-2A worker is displaced as a result of the
employcr's compliance with the 50 percent rule as described in §655.135(d) of this subpart with
respect to the referrals madec after the employer's date of need.
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. Free transportation will be provided workers between the cmployer-provided housing and the
worksite and back on a daily basis. The housing and worksite are located on the same property.

C. Workers who voluntarily quit or arc terminated for cause prior to completing 50% If
the worker voluntarily abandons employment before the end of the contract period, or is .
" terminated for cause, and the employer notifies the NPC, and DHS in the case of an H-2A worker, 1
Ln writing or by any other method specified by the Department or DHS Ih a manner specified in a

notice published in the . Federal Register not later than 2 working days after such abandonment
occurs, the employer will not be responsible for providing or paying for the subsequent

transportation and subsistence expenses of that worker under this section, and that worker is

not cntitled to the three-fourths guarantee. Abandonment will be deemed to begin after a worker

. fails to report for work at the regularly scheduled time for 5 consecutive working days without

the consent of the employer.

D. After worker has completed 50% of the work contract period, employer will reimburse
worker for the cost of transportation and subsistence from the placc of recruitment to the work- ,
site, [n case of subsequent employment with another cmployer who agrees to pay such costs, in i
" which the employer will only pay for the transportation and subsistence to the next job. The
amounl of the transportation payment will be equal to the most economical and reasonable
similar common carrier transportation charges for the distance Involved.

E. Upon completion of the work contract, employer will pay reasonable costs of return
."transportation and subsistence in accordance with current rates published in the Fedcral
Register (currently no less than $11.42 per day without receipts and up to $46.00 _ per day with
receipts as the maximum amount to be reimburscd. (Per 20 CFR 655.173.)

F. Contract Impossibllity

Contract impossibility. If, before the expiration date specified in the work contract, the services of
* the worker arc no longer required for reasons beyond the control of the employer due to fire,
weather, or other Act of God that makes the fulfillment of the contract impossible, the employer
may terminate the work contract. Whether such an event constitutes a contract impossibility will
be determined by the CO. In the event of such termination of a contract, the employer must fulfill
a three-fourths guarantee for the time that has elapsed from the start of the work contract to the
time of its termination, as described in paragraph (i)(1) of this section. The employer must make
cfforts to transfer the worker to other comparable employment acceptable to the worker, (
consistent with existing immigration law, as appllcab]e 1€ such transfer is not affected, the
employer must:

< ieg
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(1) Return the worker, at the employer’s expensc, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the
worker to the worker's next certifled H-2A employer, whichever the worker prefers;

. (2) Relmburse the worker the full amount of any deductions made from the worker’s pay
by the employer for transportation and subsistence expenses to the place of employment;
and
(3) Pay the worker for any costs incurred by the worker for transportation and daily
subsistence to that employer's place of employment. Daily subsistence must be computed
as set forth in paragraph (h) of this section. The amount of the transportation payment
must-not be less (and s not required to be more) than the most economical and rcasonable
common carrier transportation charges for the distances involved.

- Other Assurances and Clarifications

Employer Furnished Tools and Equipment: The.employer agrees to abide by the regulations at
20 CFR 655.135 Assurances and 20 CFR.653.501.210 CFR 655.135(e) the employer will comply
with all applicable Federal, State, and local laws and regulations, including health and safety laws.

, Trainlhg: Training will be provided for 1 day in each task group assigned (example: a day of
training followed by observation and coaching for each of planting, cultivating and harvesting.
individual follow-up as necessary to ensure personal safety and to prevent unnecessary loss of

producl.

Production Standards: Workers must be able to perform the job and its requirements. 2 days is
- considered a reasonable period of breaking in for each task group and will be monitored for
support and on-the-job training as needed. The production standards include keeping up with
the pace of the crew and proper application of tasks.

Agricultural Work Agreement: A copy of the agricultural work agreement, which includes the
Company & Worker Code of Conduct, the ETA-790 and appropriate attachment information will
be provided to each guest worker no later than the day the leave for the American Consulate to
obtain their Visa and for cach domestic worker no later than the date the work commences.

ETA-790 Attachment Signature
The employer has provided the information submitted and authorized the agont to sign all

attestations and documents on his behalf due to time constraints and the penshable nature of the

products being produced and marketed.
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