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U.S. Department Labor GMB Control No. 1205-0134
Empiloyment and Training Administration Expiration Date: October 31, 2015

Agricultural and Foad Processing Clearance Order ETA Form 790
Ordon de Empleo para Obreros/Trabajadores Agricolas y Procezamiento de Alimentos

(Print or type in aach field block - To includ'e additlonal information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de user letra'de moide en la solicltud ~ Para Inclulr informacién adiclonal vea el punto # 28 ~ Favor de segulr las Instrucclanes pago-a-paso)

1. Employer's and/or Agent's Nemo and Address {Number, Streel, City, Stals < auil S .
and Zip Goda / Nomor y Ditaodlon d0) EmplecdoriPaion v Agans Has. 4 thraual A 5’”52 5 [S.E SANTLAYL
(Numero, Calle, Ciudad, Estado y Codigo Poslal ): UIETOS & 2 8 pard Uol Eo
‘Brenckles Farms & Gresnhouse .. 4. 80C (O*NET/QES) Occupalional 5.Job Order No. / Num. de Orden de
300 Shannon Rd - Code / Cédigo Industrial: " Empleo;

Ranfrew, PA 16083 4/5-569 2.03
8. S30C (ONET/OES) Occupational {f 9 L/é— Q-O 9

a) Fadaral Employer Identificalion Numbor (FEIN) / NuTero federal de - Title / Titulo Ocupaclonal

tdentificacion del Empleador :251321282 =
g rormmvk_Lc&ww > -
- 8. Address of Order Holding Office (Include Telephone number) / Direcclon de
b) Telephone Number / NGmere de Teléfono: la Olicina donde se radico la oferta (incluya el nimero de teléfono): j
412-290-7204 . ‘ Q) \&o\\vwooé Deve , S\e 203
: , ' \ PA 1¢Gool
;:%f:xa ;ﬂ:rg:gr / Nimero de Fax: ' a, Name o)f ;.:'cal l?ﬂlco R};ﬁ'o’;eﬂtallve (Inc:u::;;ﬂd]racl dial !elephone'
. . . number) / Nombra del Representante de la Oficina Local (Incluya e
d)E-mal “f"’”‘:{g'n?“"" de Cuneo Elestronico! nimero de toléfono de s linaa directa).
., — — . doana Tay acky
) cgg;?::s and Directlons o Work lSlle / Damiclle y Direcclones al lugar de | 7. Clearance Order Issus Date / Fecha de Emisian de @ Orden de tmpleo:
Location: 322 Shaonon Rd. i-G-14

Renfrcw, PA 16053 —_—— ' -
Directions: from I-79 N take exit 83 for PA-528 tawards 8. j:%g;?:g:Explrann Date / Fecha de Vencimlento o Explracién dea Onden

Bvans City, merge onto Lindsay Rd/ PA-528, turn right at 7. ]G] L/
Evans City Rd/PA-528/PA -68 Left at Rosehaven Dr Left . e —
at Shannon Dr. ) 9. Anticipated Pericd of Employmaqll Pariodo anficipado o previsto de Empleo:

' . From/Desde: 03/23/14  To/Hasta:11/08/2014
Ubicacion: 322 Shannon Road, : 10. Number of Workers Requaatad / Niimero de Trabajadores Solicitados:
Renfrew, PA 16053 4
Coémo llegar: desde la I-79, tome la salida 83 N para PA- -

" 11. Anticipated Hours of Work per Week / Horas Anlicipadas/Previslas de
528 hucia Bvans Trabajo por Semana. Total':, : g

City. incorpdrate a Lindsay Rd / PA-528, girar a lu
. Sunday /Domingo___0 Thursday Nueves .

derecha en Evans City
RW/PPA-528/PA. 68 izquierda en Rosehaven Dr. Izquicrda '{‘3::da:y’,LM"2;z;—L'§ R e

en Shannon Dr. , Wednesday / Miérenles___8

3. Address and Directions 1o Housing /Domkillo y Direcciories el lugar do - 12. Anticipated ranga of hours for dlfferent seagonat activilies: / Rzngo pravisio de
vivienda: _ horas per alas diferentes aolividadss de la tsmporada:

Houslng for the 8 workers will be at: .

300 Shannon Rd. . )

Renlrew, PA 16063 8:00um thru 5:00 pm

Descripdon: Large original farmhousa on property with racently ramodalad 13, Cofleci Calls Accepled from: / Acaptan Llamsdss por Cobrar de:

Kitchen, baths and living area. Four (4) bedrooms each containing two (2)
beds and and Two (2) bathrooms, '

Vivienda para los 6 trabajadores estaran en; Employer / Empleador: Yes/SiB NoQ
300 Shannon Road. : .

Renfrew, PA 16063 ' ) ‘ ‘
Descrlpcién: Finca grande original en propliedsd con cocina reclenicmente ‘ spn o
remadelada, bailo y sala de estar. Cuatro (4) dermilosios cada uno con dos J Al {1

(2) camas y y dos (2) bafios. ,

Ja-~"Employar Altestation: | hereby altest that all housing uaed by workers
complies with all epplicable local, State and Fadsral Standards. ) _l
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14, Describe how the employer Intends to provide elther 3 mezls a day to each worker or furnish free and conventent cooking and kitchen faciiiies for workers (o proparo
msals / Doscriba cémo el emphadur tiene la intencién de ofrecer, ya sea 3 comldas al dfa a cada trabajador, 0 proporclonar gratuffamente instalaciones para cocinar.

Housing has appropriate food storage end preparallon feciiies for workers to prepare thele own feod. Workers will. be providad free lransponatlon to the grocery and
other storas weekly. Laundry faclities am available. . _

Housing Is clean and in good eondmons W(mcers will be responsible for maintalning housing neat and clean, If both and Female workers are hired, separale lailet,
shower luclilss, ad sleeping rooms will be provided by the employer, Housing and utifties are provided at no cost to the workers who are unable to retum ta their place
of residence the same day.

Vivlanra mienia can almacanamiento de allmantos y los medios de pmpa:addn da las irabajadores para praparar sy propia comida. Los Irabajrdores sa proporconard
transparte gratulto a Ia tienda de comestibles y otras lendas semanales. Sarviclo de lavanderfa estén disponibles.

La vivienda es impio y en buangs condiciones. Los vabajadores serén responsebles do mentener la viviendo limpla y ordenada. S| ambos generos estaran
coniractades, se provee baflos y cuartos para donmir separados Ios hornbres de las mujeres. Vivisnda y serviclos se ofrecen sin costo alguno para Ios trabajadores que
nio pueden regresar a su lugar de residencla ¢! mismo dia,

JAN 5 o o
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15. Referral Instructions end Hiring Informstion 7 Instruccionos sobro como Referir Candldatoa/Soliciiantes - (Explcin how appilcants are 10 be hired of refered, and the
Emgloyers/Agent's avallable hour to intervicw workers / Explique como las candidatos sardn contratadas o referidos, y tas heras disponibles del empleadarfagente para
emrevlmar alps trabajadores), Ses Instructions for more detalls / Vea las Instrucclones para més detalles.

Applicants or referral agencles must contact Joanle Brencklas o request an application which can ba completad in person, malled or faxed to the employer.
All applicants will be contracted within 48 hours when passible Io continue applicafion procass.

Brenckles Farms & Greenhouse, referral person: Joanle Brenckles
Address: 300 Shannon Rd., Renfrew, PA18083

Telephone:; (412) 280-7204 FAX: (724) 482-4980

Office Hours: 8:00 A.M-6:00 P.M. Monday- Friday

Aplicantas deben hablar con Joanle Branckies para pedir una aplicaclon que puedan completar en oficina o mandar por fax, Aplrcan!es seran [lamador para
seguir proweo apicacion entre 48 horas cuando posible.

Pera aplicar para este trabajo, comuniguase con Joanle Branckles en persona o por correo: 300 Shennon Rd. Renfrew, Pa 16053,

Por telefono: (412) 260-7204 FAX: (724) 4824800
Horario de oficina: 8:00 A.M.-5:00 P.M, Lunes a Viemes

16. Job description and requiremenis / DescApeién y requisitos del 1rabajo:
Mcdium to heavy agricullural lubor. Vegetuble planting, cultivating and harvesting labor. Manually plant,
cultivate and harvest vegetablos. Sale use and care of hund tools such as shovels, hoes, trowcls, tampers,
pruning hooks, shears and knives. Worker's will follow supervisors instructions to perform the duties and to
cut or pick and storc harvested vegetables in a basket, which when full, weights 40470 1bs euch. T'he filled

. busket must then be carricd to a waiting wagon in the field, und place product carefully into contmneﬂ, then
return to position in row crop and fill anothcr baskot.
chuucmcnts Ability to work outdoors a minimum.of 7 hours daily, walkmg stooping and bending in uneven
terrain in all weather conditions, hot to cold. Demonstrute physical strength and endurance good hand-cyc
coordination to avoid injuries to self and/or plant or products bcmg marketed, Ability to understand safety and
work instructions in Bnglish or Spanish. Workers must have a minimum of 3 months experience in planting,
cultivating and harvesting labor. .

1. 1s previcus work experisnce preferred? ! Sa prefiere previa experiencia? Yes /SiB ° No O  If yar, number of months preferred: / Si es asl, numero ds

mesaes de experencia;
2. Check all requirementa that appiy: '
Q CertificatloniLicense Requirements / Cerlificactsn/Licencla Raquisiios U Criminal Background Check / Verificacion de antecedentes panales,

0 Driver Raquiremants / Requlislios del conductor Q Drug Screen / Deleccidn de Drogas
.| U Employar Wit Traln / Empleador cntrenara o adiestrard @ Extensive Pushing and Pulling / Empujar y Jalar Extensamen(e
Q Extensive Sitling / Estar sentedo largos ratos & Extonsive Walking / Caminar por largos ratos
O Exposure to Exireme Temp. / Expuestn a Temparafiias Extramas 8 Frequent Stooping / Inclindndose o egachandose con frecuencla
@ Lifting requirement / Levantar o Cargar _ Ibs.flibras U OT/Hollday Is not mandatory / Horaa Exlras {sabre tiempo) / Dias Feriados no
Q Repetitivo Movements / Movimlenlos repelitivos obligaterio

-3- "JANTR 20T
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17._Wage Reles; Special Pay Information and Deduclions / Tarila de Pego, Informacicn Sobra Pagos Especiales y Deducclones (Rebalas)

Crop Aclivitles Hourly Wage . Place Rate / Special Pay Deductions® Yes!S! Nu Pay Puriod
- Unit{s) (bonus, ctc.} Periodo de Pago
Culivos Salario por Hore ~ Pagos Especiales Deducclanes .
. Pago por Plaza / (Bana, in) '
, Unidad{es) k- . 5 .
. ] Soclel Security / Weekly / Semanal
Vegctable's $11.06 Sequro Social .
[—_ $ Federal Tax / (m] ]
. Impuestos
. Federales .
$ Stale Tax [ ] Q- Bi-weekly/
fimpuestos Quincanal
Eulaluley
$ Meals / Comidas ] 8]
3 Other (specify) T - a a Monthiy/Mensual
Otro (eapecifica)
Q
Other/Otro
a

N/A

18. More Detalis Abdul the Pay / Mas Detalles Sobre el Pago:

19. Transportation Aengemsnts / Arroglos ds Transportacién

Frec transportation will be provided to workers between the cmployer-provided housing and the work site and
back on a daily basis.




para este{os) tipo(s) de cosechals)?

cada aciivided?

20, 1s it he prevaillng practice to use Farm Labor Contractors {FLC) to recrull, supervise, transpori, house, and/or pay warkers for this {lhese) cfap activity
(les)? / ¢Es la practica habitual usar Cenlratistas de Trabajo Agricola para raciutar, suparvisar, transponter, der viviende, y/o pagarle & los trabejadores

Yes / Si Q No @

] yeit h'ave'chec.ked yes, whal Is the FLC wage for each activity? / Si contasto "SI, cu_él @s al salario que le paga al Contratista de Trabajo Agrlcola por

21.  Are workers covered for Unemployment Insurance? / ,Sa le proporcionan Seguro de Desempleo a los trabajadores? Yes/Sil2 No BB

22. Are workers covared by workers' compansation? / i8ale proveé seguro de compensacidn/indemnlzacién al trabsfador:  Yes/SIE No O

23. Are tools, supplies, and equipmeni provided at no charge lo the workers? / ¢ Se les provesn herramlentas y equlpns sin coato alguno a los trabajadores?

Yes/Sim No D

*Ninguno®.}

None/Ninguno

24. List any arrangements which have boan mode with cSleblishmant owners or agents for the payment of a commisslon or ofher benefits for sales made to
workers. (I there are no such arrangemants, anter ‘Nona® ) / Enumere todos los acuerdos o convenlos hachos con los propiatarios del establecimiento o
sus agentes para el pago de una comisién u otros beneficlos por ventas hechas a los trabajadores. (SI no hay ning(in acuarda o aonvenio, Indigue

JAY
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25, Llsl any elrke, work etoppage, ziowdown, or interruption of oparation by the emplayees et the place where tha vorkem will o employed, (if there are no such Incidents,
entsr "Nong®.) / Enumere loda haelga, paro a intamupolén de operesiones de trabajo par parte de los emplaados en el'lugarde emplea. (3 no hay incidentos de cste
tpo, Indique "Ninguro*) - '

None/Ninguno

26, Ta this job order ko ba placed In connoolion wilh a fulure Appikalion for Tempataly Employmant Ceriisallon for F~2A workers? { 4 Esta orden de empieo ha eido pueata
on conaxién con una futura soticitud de certificastén de emplso temporal para trabajadoras H-2A7?

You/SIW NoQ

27. Employer's Cerlilfcation: This ob order describes the aclual larme and conditions of the emplaymant being offered by me and contalns all tha matera)
torme and conditions of the job. / Certificacién del Emplaador: Esla orden de Irabajo describe los (6rmines y condiclones Jul empleo que se le ofraca, y
oconfiene fodos los tdrminos y condlolonas maleriales ofrecidas.

- Dopald Brenckle Owmer_
Employer’s Printad Name & Title / Nombre y Tllule en Letra de Molde/imprenta del Empleador

J
W \4 \ %
yar's Slgielura / Fiima y Tiiulo del Empleador Dalo / Fochh

N VRS
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READ CAREFULLY, In view of the statutorily esfablished baslc function of the Employment Service as a no-fea labor exchange, thet Is, 88 8 forum for bringing
togelher emplnyars and job saakers, nelthor the Employment and Tralning Administration (ETA) nor the State agencles are guarantors of the accuracy or
truthfuiness of information contsined on job ordars submitted by employers. Nor doas any job order accepted or rectuited upon by the American Job Conter
canstituta a conlraciual job offar 1o which tiie Amerlcan Job Center, ETA or a Slate agency Is In any wey a parly.

" LEA CON CUIDADO, En visla da fa funcidn bésica del Setviclo de Empleo estableclda por loy, como una entidad de Intercambio laboral sin comistones, es decir, como un

foro para reunls  lus empleadures y los sclldtentes ds empleo, ni ETA nf las agencias del estado pueden garaniizar la exactitud o veracidad de la Informacin contenida en
las drdenes da trabejo sometldes par los empleadores. Ni ninguna orden de trabsjo ceptado o contratado en el Centro de Cerreras {Americen Job Center) constituyen una
cferta da frabajo contraciuales a las que @ Amatican Job Cenler, ETA o un organismo estatal es de ninguna manera una de Ias parles.

PUBLIC BURDEN STATEMENT ’ : . .

The pubtic reporting burdan for responding lo ETA Ferm 780, which is required (o obiain or refain benefils (44 USC 3501), 12 ealimalad o be approximalely 60 minules per
responsg, including time for taviewing inaluctions, searching existing data scurces, gathering and reviewing the colleciion. The publlc need nol respand 16 this collection of
Information unless & displays a curently velld OMB Contral Number, This is public informution and there Is no expectatlon of confidentialty. Send comments regarding this
burden estimale or any ather agpect of this collection, Including suggestions for reducing this burden, to the U.6. Department of Labor, Employment and Tralning
Adminisiration, Office of Workforce Invesiment, Room C 4510, 200 ConstRutian Avenue, NW, Washington, BC 20210.

DECLARACION OE CARGA PORLICA

La carga da Infarmacién pliblica para respender a la Farma FTA 780, que se requlere para chisner o retenar beneficios (44 USC 3501), se astima en aproximadaments 60
minutos por respuesta, incliyendo el tempo para teviser 18 insinscciones, buscar fueniea de dalos existentes, recoplier y, revisar la coleccién, E pliblico no tiene por qué
responder a esia recopilacin de Informacion a menos que muestre un nimero de contro) OMB vélldo. Esta Informacién es pblica y no hay ninguna expectativa de
confidenciefided. Envia sus comentarlos scerca de esta carga o cuglquler otro aspscto de esla colaccién, Incluyando sugarencias para reduclr esta carga, al U.S.
Department of Labor, Employment and Tralning Adminiatration, Oftce of Workfarea Investrrent, Room C-4510, 200 Constltutien Avenue, NW, Washingtan, DC 20210.

JAN o o
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[28. "Use this seclonto provida additional supponting Information (Including section Box numbe:
Informactén adidonel de apoyo; Incluya el numero de la seceidn & Incluya srchivos edjun

r). Includa altachments, Fnecessary. / Ullice esta seccion para proporcionar
tos, s! @9 neceserlo.

AL e i
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended tha date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/Interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform aiternative work if the guarantee is
invoked and if such alternative work Is stated on the job order.

The employer agrees that.no extension of employment beyond the perlod of employment shown
on the job order will relieve the employer from paying the wages already earned, or specifled in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’'s home.

The employer assuras that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safaty, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earller or later, or that weather conditlons, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valld farm labor contractor registration
certificate,

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which 1s sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Donaed Brewnck [e_

Employer’s Name Date:

Employer’s Signature W

Besldes the matarial tarms and conditions of the employment, the employer must agree to these psspanges if ©
the job order Is to be placed as part of the Agricultura) Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.

"JAN
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C.LT.A PAGE
Independent Agricultural Workers Center 208

\ POSTED REVISION
Dﬁ? GITA ETA-790 Attachment | sox | oo,

Brenekles Farms & Greenhouse 2014 Season

Wblhll ccnm

No. REVISION )

Attachment to. ETA-790  Company: Brenckles Farms & Greenhouse 2014 Season
- Job Order Number: :

Job Title: 45-2d92.02 Farm workers and Laborers, Crop
Period of Employment: March 19, 2014- November 8%, 2014

* Brenckles Farms & Greenhouse is the fixed site grower. Brenckles Farms & Greenhouse is
a small owner-operated farm which is location at 300 Shannon Rd. Renfrew, PA 16053

Item 2: Direction to the Housing:’

Location: 322 Shannon Rd.

. Renfrew, PA 16053

_Directions: from I-79 N take exit 83 for PA-528 towards Evans City, merge onto Lindsay Rd/ PA-
528, and turn right at Evans City Rd/PA-528/PA -68 Left at Rosehaven Dr Left at Shannon Dr.

Ubicacién: 322 Shannon Road.

Renfrew, PA 16053

" Cémo llegar: desde la I-79, tome a salida 83 N para PA-528 hacia Evans
City. Incorpdrate a Lindsay Rd / PA-528, girar ala derecha en Evans City
Rd/PA-528/PA, 68 {zquierdas en Rosehaven Dr. Izquicrda en Shannon Dr.

3b - Family Housing
. Famlly housing is made availablc when the prevailing practices in the arca. It is not the
prevailing practice in this area.

3c-Conditional Access Request:

Employer requests conditional access into the Interstate and Intrastate Clearance System and
assures that the worker housing will meet the applicable Federal Standards no later than 30 days
" prior to the date of need reflected on the attached ETA-790.

Workers may be reached at the following address and Phone Number:
322 Shannon Rd. Renfrew, PA 16053

Tclcphone (412) 290-7204 M 7 ';;.
2ivh
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Independent Agricultural Workers Center Jor8
REVISION

CITA ETA-790 Attachment | 'oae: | "DATE

v 21312013 13014
1 mw Brenckles Farms & Greenhouse 2014 Season

753

5

No. REVISION i

Item 11: Anticipated Hom‘s of Work

8 hours per day S days per week. Actual hours depend upon weather and maturity of the crops.

40 hours is the average work week. Due to crop or weather conditions worker may be requested,
but not required to work on Sundays, if it is Lhé worker’s Sabbath.

Item 9: Job Speci ﬁcation/Especiﬂcaclones del Trabajo:

Medlo a pesado tfabajo agricola. Plantones de hortalizas, cuitivo y cosecha del-trabajo. Manual de’
plantar, cultivary cosechar verduras. Seguridad en el uso y cuidado de. ias herramiéntas tanuales " -
¢ofvio palas; azadones; paletas, pisones, ganchos de podar, tijeras y cuchillos: ﬁabajadoms seguira-,
" as.ifistrucciones del supérvisor para desempaefiar ias funclones y para cortar o [fecoger y guardar las
verduras cosechadas en una oanasta que cuando estd lleno, el peso es:de 40-70 libras cada uno..
La-canasta llend entorices'debe ser{levado-a un cario esperando en ‘el campo, y con culdado vlerta
el producto en reclplehtes. y. luego VOIVer a Ia poslclon en‘cultivos.en'linea y: llenar otra cesta, -

" fuerza ﬂslca y la reslstencia buena coordlnactén o}o mano para evitar. lesfones .a‘sf mhmo ylo.
plantas 6 productos comarclallzados estan: Capacidad para entender instrticclones: de segundad y '
de trabajoen inglés o "espafiol. EXperIencIa comprobada; dé Tres (3) hieses en. cada trabajo de L
plantar, cultivar y.cosschar verduras para ev:tar lastumaduras en Ia persona y en- la planta y producto
‘que se:va a.vender.- :

Item 17: Wage Rates, Special Pay Information and Deductions:

Activities include the following:
(a) Greenhouse and Nursery Vegetables
(b) The actual Wage Rates arc: $11.06 -
¢ This is the minimum rate of pay for harvest workers in this crop. Employer
assures thatif a change in the AEWR requires an increase in the guaranteed
minimum, such increase will be paid as of the effective date of said increase.
¢ The employer attests that it will offer a wage rate that is the highest of the
AEWR, the Prevailing Wage or Piece Rate, the agreed-upon collective
bargaining agreement wage or the Federal or State minimum wage.

c. Domestic workers will have the following statutory deductions made from their
paychecks: (Trabajadores domesticos tend ran los siguientes deducciones de su pago, segun

los requerimientos de la ley) : s
e FICA and Medicare : 'JAN ¢ 3 2014 st

C.LT.A. lndependent Agricultural Workers Center | ETA-790
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st e Wortkers Center
. Nn. REVISION 1

o Federal & State Tax Withholding (In the percentages they request)
e Housing or Meals: None/Ninguno (will purchase and prepare own meals)

d H2A (temporary foreign) workers will have the following deductions made from their
checks (Trabajudores del programa H2A tendran los sigulentes deducciones de su puyo segun
los requerimentos de la ley) "’ :

Fica/Medicare: None/ninguno
Federal/State Withholding: None/Ninguno
Housing or Mcals: None/Ninguno

Domestic workers will have Statc and Federal Unemployment Insurance Taxes paid on their
wages in accordance with applicablc law.

H2A workers will not be covered or entitled to Unemployment Insurance benefits as provided
by law. .

ALL workers will be covered by the same Worker's Compensation Insurance and treated
equally in the case of any industrial injury or illness.

Employer Attestation: The annual Certificates of Coverage for Liability and Workman's
Compensation which is set to expire during the contract period shall be renewed prior
to the expiration date and employer attests there will be no break in coverage.

e. Payroll checks will be issued weekly. Workers will be paid on Saturdays for the prior
period of work and will be provided with an earnings statement, which contains, at a
minimum, the hours offered and-actually worked, total earnings and all deductions. The
statement will comply with 20 CFR 655.122()) through (m). ' '

f. _Employer guarantees to offer employment for a minlmum of % of the workdays of the total

‘specified period during which the work contract and all extensions thereof are in effect,
beginning with the first day after worker arrives at the place of employment and ending on
the expiration date spccified In the work contract or extension thereof. Inthe case of an
Act of God, the % guarantee perlod ends on the date of termination.

g- The PA Burcau of Warkforce Dcvelopment Partnership will be notificd at least 10 days in
advance of the original start dates'if therc Is a change in'thesstart dates. Fatlure to notify
the Order Holding office of a change in need will result in the employer providing the
worker with 40 hours of work starting with the date of need SAN 4 ¢ il
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If a worker referred through the Interstate Clearance system fails to notify the order-
holding office of continucd interest in the job at least 5 days before the date of need,
worker will be disqualified from the above mentioned assurance.

First Week Wage Guarantee:
The employcr will provide all workers referred through the Clearance System the
number of hours of work for the week beginning with the antlclpated date of need
(unless it is necessary to amend the date of need which will be done atleast 10 working
days prior to the original date of need) by notifying the order holding office . The
employcr guarantees the wages beginning with the first week wages of $ 11.06 per hour
for 40 hours for a total of $442.40

" Earnings Records and Statements

Please add the following statement to Item 10 of the ETA-7 90 Attachment under “Earnings
- Records & Statements": _

All rccords must be avatlable for inspection and transcription by the Secretary or a duly
authorized and designated representative, and by the worker and representatives
designated by the worker as evidenced by appropriate documentation (an Entry of
Appearance as Allorney ur Representalive, Form G-28, signed by the worker, or an

* affidavit signed by the worker confirming such representation). '

-Item 19: Transportation
A. Transportation Assurances
B. Transportation Subsistence, lnbound/Outbound and Local Arrangements

This employer will reimburse Lthe workers for transportation subslstence expenses at least
$11.142 per 24 hour period of travel from the place of recruitment to the placc of cmployment
(ifitis the prevailing practice.) (if receipts for expenses are not provided) as indicated in 20 CFR
. 655.122 (h) and CFR 20 655.173(a). If receipts are provided reimbursements will be made of up
to $46 per day.

The employer will provide advance transportation for reasonable (most economical) common
carrier or other transportation which conforms to the Interstate Commerce Commission (ICCC)
in-bound transportatlon (if and wherc It is the prevailing practice). If not the prevailing practice,
the employcr will reimburse the worker for transportation costs and subsistence to the

- employers work site from the recroitment site when the worker completes 50% of the work: 5
period. : , L .
’ R
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(Outbound) transportation from place of employment: If the worker completes the work contract
period, or if the employee is terminated without cause, and the worker has no immediate
subscquent H-2A cmployment, the employer will provide or pay for the worker's transportation
.and daily subsistence from the place of cmployment to the place from which the worker,
disregarding intervening employment, departed to work for the employer. If the worker has
contracted with a subsequent employer who has not agreed in such work contract to provide or
pay for the worker's transportation and daily subsistence expenses from the employer's worksite
to such subsequent cmployer's worksite, the cmploycr will provide or pay for such expenses. If -
the worker has contracted with a subsequent employer who has agreed in such work contract to
provide or pay for the worker's transportation and dally subsistence expenses from the
employer's worksite to such subsequent employer’s worksite, the subsequent employer must
provide or pay for such expenses, The employer is not relieved of its obligation to provide or pay
for return transportation and subsistence if an H-2A worker is displaced as a result of the
employer's.compliance with the 50 percent rule as described in §655. 135(d) of this subpart with
respect to the referrals madce after the employer's date of need.
_ Free transportation will be provided workers between the employer-provided housing and the
worksite and back on a daily basis. The housing and worksite arc locatced on the same property.

C. Workers who voluntarily quit or are terminated for cause prior to completing 50% If
the worker voluntarily abandons employment before the end of the contract period, or is
terminated for cause, and the employer notifies the NPC, and DHS in the case of an H-2A worker,
in writing or by any other method specified by the Department or DHS in a manner specified in a
notice published in the Federal Register not later than 2 working days after such abandonment
occurs, the employer will not be responsible for providing or paying for the subsequent
transportation and subsistence expenses of that worker under this section, and that worker is
not entitled to the three-fourths guarantee. Abandonment will be deemed to begin after a worker
fails to report for work at the regularly scheduled time for 5 consecutive working days without

" the consent of the employer.

D. After worker has completed 50% of the work contract period, employer will reimburse

worker for the cost of transportation and subsistence from the place of recruitment to the work-

site. In case of subsequent employment with another employer who agrees to pay such costs, in
which the employer will only pay for the transportation and subsistence to the next job. The

amount of the transportation payment will be equal to the most economical and reasonable

similar commaon carrier transportation charges-for the distance involved. 6

AN ¢ o s
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E. Upon complction of the work contract, employer will pay reasonable costs of return

transportation and subsistence in accordance with current rates published in the Federal

~ Register (currently no less than $11.42 per day without receipts and up to $46.00 per day with
receipts as the haximum amount to be reimbursed, (Per 20 CFR 655.173.)

F. Contract Impossibility

- Contract Impossibility. If, before the expiration date specified in the work contract, the services of
the worker are no longer required for reasons beyond the control of the employer due to fire,
weather, or other Act of God that makes the fulfillment of the contract impossible, the employer
may terminate the work contract. Whether such an event constitutes a contract impossibility will
be determined by the CO. In the event of such termination of a contract, the employer must fulfill
a three-fourths guarantee for the time that has elapscd from the start of the work contract to the
time of its termination, as described in paragraph (i)(1) of this sectton. The employer must make
efforts to transfer the worker to other comparable employment acceptable to the worker,
consistent with existing immigration law, as applicable. If such transfer is not affected, the
employer must:

(1) Return the worker, at the employer's expense, to the place from which the worker
{disregarding intervening employment) came to work for the employer, or transport the
worker to the worker's next certified H-2A employer, whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the worker's pay
by the employer for transportation and subsistence expenses to the place of cmployment;
and

(3) Pay the worker for any costs incurred by the worker for transportat!on and daily
subsistence to that employer's place of employment. Daily subsistence must be computed
as set forth in paragraph (b) of this section. The amount of the transportation payment
-must not be less (and is not required to be more) than the most economical and reasonable
common carrier transportation charges for the distances involved.

Other Assurances and Clarifications

. Employer Furnished Tools and Equipment: The employer agrees to ablde by the regulations at
20 CFR 655.135 Assurances and 20 CFR.653.501.210 CFR 655.135(e) the employer will comply
with all applicable Federal, State, and local laws and regulations, including health and safety laws.

Training: Training will be'provided for 1 dayin‘cach task greup-assigned-fexample: a'day of- 7
training followed by observation and coaching for. each of planting, cultlvating" ind harvesting

N sy
-'S,E{E,'&
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individual follow-up as necessary to ensure personal safety and to prevent unnecessary loss of
product.

Production Standards: Workers must be able to perform the job and its requirements. 2 days is
considered a reasonable period of breaking in for each task group and will be monitored for
support and on-the-job training as needed. The production standards include keeping up with
the pace of the crew and proper application of tasks.

Agricultural Work Agreement: A copy of the agricultural work agreement, which includes the
Company & Worker Code of Conduct, the ETA-790 and appropriate attachment information will
be provided to cach gucst worker no later than the day the leave for the American Consulate to
obtain thelir Visa and for each domestic worker no Jater than the date the work commences.

ETA-790 Attachment Signature

The employer has provided the information submitted and authorized the agent to sign all
attestations and documents on his behalf due to time constraints and the perishable nature of the
products being produced and marketed.

Donald Brenckles 12/30/2013

'JAN
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