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.U.S. Department Labor
Empioyment and Training Administration

OMB Control No. 1205-0134
Expiration Dato! Octobor 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Ordan da Empleo para Obreros/Trabajadoras Agricolas y Procesamiento de Alimentos

(Print ar type In each flatd hlock - To Include additional information, go to
{Favor do usarietra de molde en la goligitud - Para Incluir informaclén adiclonal vea el

1. Employer's and/or Agent's Name and Address (Number, Street, Cily, State
and Zlp Code / Nembre y Direcclén do! Emploador/Patrén ylo Agente
{Nimero, Calla, Cludad, Eatadn y Cddlpo Postal }:

Growers Labor Contractors Inc, DBA

1800 Bering Dr. Suile 801

Hougton, TX 77057

a) Fedaral Employer Idenlification Number (FEIN) / Nitmero feders! de
" Idenltficacidn del Empleador :
208398395

b) Telephone Number / Nimero de Teléiono:
602-770-9756

c) Fax Number / Nimero do Fax:
717-872-4514

d) E-mall Address / Direcclén de Correo Electronico:

idxddinqionf@aroweardlahorn

2. Addrass and Directions (o Work Site / Domiciilo y Direcclenes al lugar de™ |
trabajo:

1.) 2183 New Danville Pike

Lancastcr, PA 17603

2.) 400 I.ong Lanc
Lancaster, PA 17603

block # 28 - Please follow Stap-By-Step Instructions)
punto & 28 - Favor de seguir las Instrucciones paso-a-paso)

Nos. 4 throuyh 8 1or STATE USE ONLY

Numeros 4 a 8 para USO ESTATAL

4, 50C (O"NET/OES) Occupational 5.Job Orsder No. { Num, de Orden de
Coda / Cédigo Industrial: Empleo:

a, SOC (ONET/OES) Occupatlonal
Title / Titulo Ocupaclonsl
Aucoeny, Workes _
6. Addrgss of Qrder Holding Office (include Telephone number) 7 Direccién de
la Oflcina donde se radico fa oferta (incluya sl'ndmero da taldfono);
1016 M. QyvuoecloMa S\~ee)\

LL‘)f\QuﬁJ\u‘, On 17¢03

a. Nemo of Lacal Office Representative (Include direct dial telephone
number) / Nombre del Representante de Ja Oficina Local (Incluya el
nimero de teléfono de su linea diracta).

Ot o bs\
7. Clearance Order |ssue Date / Fecha da Emigién de la Orden de Empleo!
- i- e -1y
"8, Job Order Explration Date / Fecha de Vencimiento o Expiracién de ia Orden
de Empleo; . »
723 1Y

9. Anlicipated Periad of Employment / Perlodo anticipado o pravisto daJEmpbo:
From/Desde: 03/26/2014  To/Hasta:11/30/2014 l

Please see allachment A-1 for map of directions

Por favor, véase el anexo A-1 para'oblener un mapa de direcciones

10. Nember of Workers Requesled / Ndmera da Trabajadores Soficitados:
4

3. Address and Direotions to Housing / Domiciio y Direcciones al ugar de
vivienda: .

Houslng for 4 workers wlll ha located at:

2183 Naw Danville Plke s

Lancasler, PA 17603

11. Antieipated Hours, of Work per Week / Horas Anticipadas/Previsias de
Trabajo par Semana. Total:

Sunday / Domingo___¢ Thursday /Jueves 8
Monday fLunes __8 .  Friday /Viemes__ |
Tuesday /Martes __ 8§ Salurday / Sébado _0
Wednesday / Miéreolgs____ 8

Housing Includes 6 bedraoms with one bathreom and (ull cooking/lood

| storageflaundry facllities. The housing has well waler }alher than clly water. it
Is ewned by the rancher awnor, locatod on the same property as work site #1

and less than one mile from work site #2. r

Vivienda tlene 6 dormitorics con un bafio completo y cocina / elmacenamiento
de allmentos / lavanderia. La vivienda dlspone de

agua de pozo en lugar de agua do la cludad, Su propletario es el duefio
ganadero, que s encuenlra en la misma propledad cdmo Jugar de

trabajo #1 y menoa da una milla del lugar de trabajo 2.

Ja*"Employer Altestetlon: I"fiereby atlest thal all houslhg used by workers
compllies with.all applicabla local, State and Federal Slandards. :

12. Anticipated range of hours for different saasonal activities: / Rango previstode |
horas par das diferentes aclividades de |a tamporada;

8:00am thru 5:00 pm
13. Catiect Calls Accapted from: / Aceptan Llamadas por Cobrar de;

-Employer / Emplaador; Yes/SI® Noli




w

. Houslng has eppropriate tood storage and preparatfon facillties for worker to prepare own food. Worker will be provided free iransportaticn to the grocary and ather stores

i8 Ioe2d

"Desoribe how the employer Intends ta provide elther 3 meals a day lo each worker of furnish ffes and convenient cooking and Kilchen faciiias for workera 1o prepare

meals / Describa c6ma el empleador tiena la intencisn da ofrecer, ya s6a 3 comidas al dia a cada irabgjador, o properclonar graluitamento instolagiones para cetinar,

weekly. Laundry facliitles are avallable,

Houslng is clean and in good condltlons. Werker will be responsibla tor malnitatning housing neal and clean. Houslng and utillties are provided at no cost lo workers who
ere unabla (o return Lo thelr fave of resldence the same day. If both Male and Female workers are hired, separete toflet, shower faciitles, and sleeping rooms will bs

grovided by the employer.

Vivienda cuenta enn almacenamlento do elimentos y fos medios de preparacion da los trabajadoves para preparar su propla comida. Los trgbafadores se propordonara
transporte gratuito a ka Uends de comeatiblea y olras tiendes semenales. Serviclo de lavanderla esian disponibles.

La vivienda es limplo y en buenas condlciones. Los trebejadores serdn responsables de mantener la vivienda limpla y ordenada. S1 ambos genaros estaran
contraclados, se provee banos y cuartes para dormir separados los hombras da laa mujeres, Vivienda y serviclos sa ofrecen sin costo alguno para los irabajedores que
no pueden (egresar & su luger du residencia ¢! mismo dla.
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Company contact Thomas A. Hags

RU. 238  ROv3

Address: 2183 New Danville Pike, Lancaster, PA 17603
Telephone: (717) 9894271 FAX: (717) 8724514
Ctiice Hours: 8:00 A.M.-5:00 P.M. Monday- Friday

15. Roferral instructions and Hiring Information / inslicciones sobre oémo Referir Candidetoa/Solicltantes - {Explain how applicants are (o be hired or refemed, and the
Employer'a/Agent’s avallable hour 10 inferview workers / Explique cdmo los cand!datos sordn contratados o referfdos, y las horas disponibles dal empleadorfagente paro
entrevistar a los lrabajadores), See Instructions for more detalls / Vea laa instriceionas para mas dolallas, o

Abpllcanﬁ or rafarrel aganciés must contact Thomas A. Hass to request an application which can be compleled In person, mailed or faxed to the employer.
All appilcants will be contracted within 48 hours when possible to cantinue application process.

Apllcantes deben hablar con Thomas A. Haas para pedir una aplicacion que puedan completar en oficina 0 mandar por fax. Aplicantes seran ilamador para
segulr proceso aplicaclon entre 48 horas cuando posible. :

'P‘ara uplicer para este trabajo, comuniguese con Thomas A, Haas en persona o por comeo: 2183 New Denville Pike, Lancaster, PA 17603,
Por telslonu: (717) 6884271 FAX: (747) 8724614
Herario de oficina; 8:00 A.M.-5:00 P.M. Lunes a Viemes

mesos do experiencla; _
2. Check alt requirements that apgly:

@ Lifting requirament / Levantar o Cargar

16. Job description and requirements / Descripcién y requisitos del trabajo:

Use hand tools and other equipment for the planting of fruit trees, mulching of newly planted trecs, harvesling
fruit and remaval of trees for replanting. Workers will be establishing trellis systems. Pruning of Apples,
peach, cherry, plum, and apricot. Select fruit for corrcet sizc and color for harvesting. Must use safety
precaution at all times to avoid crop damages und personal injury. Work in varied weather conditions, in the
heut us well as wet. Applicant must be able to lift 50 pounds and carry 40 pounds for (8) eight hours.
Employcr will furnish without cost all tools and equipment required to perform the duties assigned. Workers
must have a minimum of 3 months cxpcricnce in related field in order o perform the tasks described.

Q Certification/License Requlramants / Certifioaclén/Licencla Requlsltes
Q Driver Requirements / Requlsitos del conductor

Q Employer Wil Traln / Empleador entrenaré o adiealrara
U Exiengive Siting / Estar sentado lerges raios

Q Exposuro (0 Extreme Temp. / Expuesto a Temperaf;:tas Extremas
e —iba.fllbras

M Repotitive Movements / Movimlentos repetitivos--

1. s previovs work experlence pieferred?./ So prefiere previa experiencla? Yes/Si® No O  If yes, number of monihs preferred: / St es usf, numero de

Q Criminal Background Chack / Verificacidn de antecodantos penales

Q Drug Screen / Detecdlén da NDrogas

Extenslve Pushing and Pulling / Empujar y Jalar Exiensamente

@ Extensive Walking / Camiaar por largos ratos

@ Fraquent Stooping / Inclinandoso o agachandose con frecuencia

QO OT/Holldey Is not mandatory / Horas Extras (sobre tlempo) / Dias Feriados no

obligatorio
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'{7. Wage Ratos, Spe

clel Pay Information and Deductlons / Terlfa de Pago, Informacién Sobre Pagos Especlales y Deducciones (Rebajas)

Crop Activities Hourly Wugu Plecy Rate / Speclal Pay Dedticlions” Yas/Sl No Pay Pariod /
Unli(s) (bonus, slc.) Petivdo de Payo
Cultivos ‘Salario por Hora Pagos Especiaies "“Beducoionss
Pago por Pleza / {Bono, etc.) b
Unidad(es) '
Peach $11.06 $ Scclal Gecurity / a Q Weekly / Semanal
: Seguro Soclal
Apple $11.06 § Fedaral Tex / a- .
Impuestos
) Federalos_ i
$ Slate Tax Y o Bl-weekly/
/impueslos Quincenal
Estatales
$ Meals / Comidas Q a
$ Other (specify) / Q [ ] Monthly/Mensual
Otro (especifica)
a
Other/Otro
Q

18. More Datalls About the Pay / Mas Dalalles Scbre el Pago:

N/A

19. Trunsportation Amangements / Aneglo.s do Transponacion
Free transportation will he provided to w

back on a daily

basis.

orkers between the employer-provided housing and the work site and
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20, 1s 1t the provailing practice lo use Fatm Labor Caniraciors {FLC) to recrill, suparviag, Iransport, haise, and/or pay workers for this {fhose] crop acivlly
(les)? / 4Es lo practica habitual usar Contralistas de Trabajo Agricela para reclutar, supervisar, iransporlar, dar vivienda, y/o pagarle a los trabajadores
* .~ ‘para este(os) lipo{s) de cosacha(s)? Yes/SI Q No @ :

if you have checked yéa. whal Is the FLC-wage for each activity? / S| contesto "Sl,* cudl es el salerio quo le paga 2l Contratista de Trabajo Agricola por
cada activided? )

21, Are warkers covared for Unemployment Insurance? / 4 Se le proporcionan Seguro de Desempleo alos trabajadores? Yes/SiQ) No @

22.  Areworkers covered by workers' compensation? / ¢ Se le provee seguro de compensaclénfindemnizacién al trabajador:  Yes/Sill No 1

23. Are lools, supplies, and equipment provided at no charge Lo the workars? / ¢ Se les proveen herramientas ¥ equlpos sin costo elguno a los trabejadores?
. Yes/SI®@ No t3

24. List any smangements which have been made with astablishmont ownors or agents for the payment ofa commission or other benefiia for sales made to
workers. (If there are no such arrangements, anter "None".) / Enumere todos los acusrdos o convanlos hachos con los propletarios del establecimisnto o
Sus agentes para el pago de una comision u otros beneficlos por ventas hachas a los Irabajadores. (Si no hay ningin acuerdo o convenlo, indlque
*Ninguno”.) L. .

Noac/Ninguno
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26. Listany siike, wark stoppaga, slowdown, of interrupfion af apasatian by the empioyaos at tha place whera the waorkers wil be employed. (If there ara no such incidents,
enler"None'} ,i Enuggr}a toda hualga, paro o Intarrupeién de operaciones de trabalo por parts de tos empleados en el luger de empleo. (S1 no hay incidentos da asle
fipo, Indique *Ninguno’. .

None/Nihpuno

26. I3 this job order o be placed in connection with a futre Application for Tempotary Employment Certification for H-2A workers? / ZI'EEm arden da empleo ha sldo prrasta
¢n conexidn con una futura soficitud de certiflcacttn de empleo temporel para trabajadores H-2A7

Yes/SI NoQ

Z7. Employer's Certifogtion: This Job order describes the actual larma and conditions af the employment belng offered by me and contains ail the meterial
terms and conditions of the Job. / Certificactén dal Emplaador; Esta orden de trabajo describe los términos y condlclones del empleo que se le ofrecs, y
centiene todos los términos y condiclones maleriales ofrecidos. ’

R Owner,
Employar's Printad Name & Tllle / Nembre y Titulo, on Letra de Molde/impeenta del Empleador

[y

/2/5/‘/20/6

" Emglyar's Signsture / Firma y Tiuto def Empleador Oate / Foche’
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READ CAREFULLY., In view of lhe statutorlly established basic functon of the Employment Service as a no-fee labor exchange, that Is, as a ferum for bringing
together employers and job seekers, nelther the Employment and Training Administrallan (ETA) nor tha State agencies are guarantors of the accuracy or
truthfulness of information contalned on job orders submilted by cmployers. Nor does eny job order accepted or recrulted upan by the American Job Center
constitule a coniracival job offer 1o which the American Job Center, ETA or a Stale agency is in any way a parly.

LEA CON CUIDATO, En vista de la funcién baslca del Serviclo de Empleo esiablecida por lay, como una entidad de intercambio laboral sin cemisiones, es declr, como tn
foro para reunit a los emplsadares y los seliciiantes de empleo, nl ETA ni lus agunciay del estudo pueden gerentizar la axactilud o veracidad de la Informacion contenida en

las Ordenes da trabajo sometidas por los empleadorea, Nl ninguna arden de trabajo aceptado o contralgdo en el Cantro de Carreras {American Job Center) conalituyen una
ofesta de trabgjo contraciuales a las que &) Amedean Job Center, ETA o un organismo estatal as da ninguna manera una de las partes.

pa—

FUBLIC BURDEN STATEMENT

The pubilc reporting burdan for responding to ETA Form 780, which Is required to obtaln or retain banefits (44 USC 3601), I8 eatimaled to be spproximately 60 minutes per
respanss, Incheding tme for reviewing Instructions, searching existing data sources, gathering and reviewing the collection, The public need rot respend to this collsction of
infermation untess i displuys & cutrently valld OMB Contro) Number. This Is public information and thera Is no expectation of confidentizlity. Send comments regarding this
burden eslimata or any other aspect of this collecton, Including suggestions Yor reducing (his burden, to the L.S. Depariment of Lsbor, Employment and Training
Administration, Offica of Workfarce [nvestmenl, Room C-4510, 200 Censtilution Avenue, NW, Washingtan, DC 20210. "

DECLARACION DE CARGA PUBLICA

La carga da Infamaclan piblica para responder ala Forma ETA 780, que s requlere para obtener o relener beneficlos (44 USC 3501), se estima on aproximadamente 60
minutos por resptiesta. Incluyendo el tlempo para reviaar las Instucciones, Quscar fuentes de datos existentes, recopiler y revisar la coleecidn. El pliblico no tiene por qué
responder a esta recopliaddn de informacién a menos que musstra un nimero de conlro] OMB valido, Esta Infarmacldn es piblica y no hay ninguna expectativa de
confidenclalided. Envie sus comentarios acerea de esta carga o cualquier otro aspaclo de esta coleccidn, incluyendo sugerencias para reduclr esta carga, alU.S.
Depariment of Labar, Employment and Training Administration, Office of Warkforce Investment, Reom C-4510, 200 Consifution Avenue, NW, Washington, OC 20210.
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26, Usae this eection lo provide additional supporting Information (including secfion Box number). Include aftachments,  naceasary. ] Ullice esta 8eciion para proporcionar
informacidn adicienal de apoyo; incluya el aumero de la secclién e incluya archives edjunios, sl es necesario.




20 CFR 853.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agraes to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance niver for the week beginning with the
anticlpated date of need, unless the employer has amended the date of need at. least 10 working .
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notlfy the OHO at least 10 working days prior to the original date of nead, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specifled houtly rata or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the ariginal anticipated
date of nead. The employer may require workers to perform alternative work If the guarantee is
invoked and if such altarnatlve work Is stated on tha job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already eamed, or specified In
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home. ) ’

The employer assures that all working conditions comply with applicable Faederal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor reglistration
and other employment-related laws.

' The employer agrees to expeditiously notify thie OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as @ farm labor contractor, has a valld farm labor contractor registration
certificate.

The employer assures the avallabllity of no cost or public housing which meets applicabla Federal
and State standards and which Is suffictent to house the specified number of workers requested
through the clgarance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name M (6&’ CS Dpate: z%g 5//2 /3

Employer’s Signature

Besides tha material terms and conditions of the employment, the amployar must agree to thase aasurances if
the job order Is to ba placed as part.of.the Agricultural Recruitment System. This assurance statement mustbe.
s_lgnod by the employer, and it must accompany the ETA Form 780.
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' o Cherry Hills Orchards 2014 Season No. RBVISION !

- Attachment to ETA-790 Company: Growers Labor Contractors Inc.,, DBA 2014 Season
Job Order Numbegr:

Job Title: 45-2092.02 Farm workers and Laborers, Crop
. Item 2: Directions to worksite:

2 worksites both are orchards on the company’s property as shown on ETA-790. The second is
located less than 1 mile from the first location. Travel time is less than 5 minutes. See map as

~ attachment A-1,

2 lugares de trabajo, tanta en huertos son propiedad de la empresa, como se muestra en KTA-
790. El segundo sc cncuentra a menos de una milla de la primera ubu.amon Fl viaje dura menos
de 5 minutos..Ver mapa como archivo adjunto A-1.

Dircction to the Housing:
Location: 2183 New Danville Pike
Lancaster, PA 17603

Directions: Start going West on Long Ln/PA-741 towards Marticville Rd/PA-324. Take the 2nd
left onto Danville Pike. Location is on the Leéft.

Vivienda para 4 trabajadores se encuentran en:
- 2183 New Danville Pike
Lancaster, PA 17603

Comience yendo hacia el oeste en Long Ln/PA-741 hacia Marticville Rd/PA-324. Tome la
segunda a la izquierda en Danville Pike. La ubicacién cs en la izquierda.

3b - Family Housing
Family housing is made available when the prevailing practices in the arca. It is not the
prevailing practice in this area.

3c-Conditional Access Request:
Employer requests conditional aceess into the Interstate and Intrastate Clearance System:and

assures that the worker housing will meet the applicable Federal Standards no later than 30 days
. _prior to'the'date of nced reftectedon‘the attached' ETA-790

CILTA. I.ndcpcndent Agriculrural Workers Center | ETA-790

o

Sifng

tar
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& CITA ETA-790 Attachment
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POSTHL REVISION
DATE: DATD:
123172103 73172014
Nu. REVISION 1

Workers may be reached at the following address and phone number:
Address: 2183 New Danville Pike Lancaster, PA 17603
.. Telephone Number:; (717) 989-4271

Item 11: Anticipated Hours of Work

8 hours per day 5 days per week. Actual hours depend upon weather and maturity of the crops.
40 hours Is the average work week, Due to crop or weather conditions worker may be requested,
but not required to work on Sundays, if it is the worker’s Sabbath.

Item 17: Wage Rates, Special Pay Information and Deductions:

 Actlvities include the following:

(a) Crop actlvities include harvesting of fruit: Apples and Peaches

(b) The actual Wage Rates are: $ 11.06

.

e This is the minimum rate of pay for harvest workers In this crop. Employer

assures that if a change in the AEWR requires an increase in the guaranteed
minimum, such Increase will be paid as of the effective date of said increase.
e The empluyer attests that it will offer a wage rate that s the highest of the

AEWR, the Prevalling Wage or Plece Rate, the agreed-upon collective
bargaining agreement wage or the Federal or State minimum wage.

¢. Domestic workers will have the following statutory deductions made from thetr

paychecks: (Trabajadores domesticos tend ran los siguientes deducciones de su pago, segun

los requerimientos de la ley)
¢ FICA and Med{carc

* FPederal & State Tax Withholding (in the percentages they request)
* Housing or Meals: None/Ninguno ( will purchase and prepare own meals)

d H2A (temporary forcign) workers will have the following deductions made from their
tendran los siguientes deducciones de su pago sequn

checks (Trabajadores del programa H2A
los requerimentos de la ley)

Fica/Medicare:. None/ninguno

Federal/State Withholding: None/Ninguno
Housing or Meals: None/ Ninguno. (will purchase and prepare own nreals) -

C.I.T.A. Tﬁdepen&éﬁr Agricum'ﬁmrkem Ccﬁf&]?fAﬂOd

3
’éﬁ%‘ ‘
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Domestic workers will have State and Federal Unemployment Insurance Taxes paid on their
wages in accordance with applicable law.

H2A workers will not be covered or entitled to Unemployment Insurance benefits as provided
by law. ’ '

ALL workers will be covered by the same Worker's Compensation-Insurance and treated
equally in the case of any industrial injury or illness.

Employer Attestafion: The annual Certificates of Coverage for Liability and Workman's
Compensation which is set to expire during the contract period shall be renewed prior
to the expiration date and employer attests there will be no break in coverage.

¢. Payroll checks will be issued weekly. Workers will be pald on Friday for the prior period
of work and will be provided with an earnings statement, which contains, at a minimum,
the hours offcred and actually worked, total earnings, piece-rates/numbers of units and all

. deductions. The statcment will comply with 20 CFR 655.122(j) through (m).

f.  Employer guarantees to offer cmployment for a minimum of % of the workdays of the total
specified period during which the work contract and all extensions thereof are in effect,
beginning with the first day after worker arrives at the place of employment and ending on
the expiration date specified in the work contract or extension thereof. In the case of an
Act of God, the % guarantee period ends on the date of termination.

g- The PA Bureau of Workforce Development Partnership will be notifled at least 10 days in
advance of the original start dates if there is a change in the start dates. Failure to notify
the Order Holding office of a change in need will result in the employer providing the
worker with 40 hours of work starting with the date of need
If a worker referred through the Interstate Clcarance system fails to notify the order-
holding office of continued interest in the job at least 5 days before the date of need,
worker will be disqualified from the above mentioned assurance.

First Week Wage Guarantee: :
The employer will provide all workers referred through the Clearance System the
number of hours of work for the week beginning with the anticipated date of need
(unless it is necessary to amend the date of need which will be done at least 10 working
days priar to the original date of nced) by notifying the order holding office.. The -
employer guarantees the wages beginning with the first weck wages of § 11,06 per hour - -
for40-hvursfora totat of $ 442.40 o

C.LT.A. Independent Az,niclllt-{lral Worlqgfs Center | ET. A-790

‘\‘i‘!?:
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Earnings Records and Statements

Please add the following statcment to Item 10 of the ETA-790 Attachment under "Earnings
Records & Statements":

All rccords must be available for inspeclion and transcription by the Secretary or a duly
authorized and designated representative, and by the worker and representatives
designated by the worker as evidenced by appropriate documentation (an Entry of
Appearance as Attorney or Representative, Form G-28, signed by the worker, or an
affidavit signed by the worker confirming such representation).

. Item 19: Transportation
‘A. Transportation Assurances :
B. Transportation Subsistence, Inbound/Outbound and Local Arrangements

This employer will reimburse the workers for transportation subsistence expenses at least
$11.42 per 24 hour period of travel from the place of recruitment to the place of employment (it
- itis the prevailing practice.) (if receipts for expenses are not provided) as indicated in 20 CFR
655.122 (h) and CFR 20 655,173(a). If receipts arc provided reimbursements will be made of up
to $46 per day. _ :
The employer will provide advance transportation for reasonable (most economical) common
carrier or other transportation which conforms to the Interstate Commerce Commission (ICCC)
. In-bound transportation (if and where It is the prevailing practice). If not the prevalling practice,
the employer will reimburse the worker for transportation costs and subsistence to the
employers work site from the recrultment site when the worker completes 50% of the wark
period.

(Outbound) transportation from place of employment: If the worker completes the work contract
period, ar If the employec is terminated without causc, and the worker has no immediate
subsequent H-2A employment, the employer will provide or pay for the worker's transportation
and daily subsistcnce {rom the place of employment to the place from which the worker,
disregarding intervening employment, departed to work for the employer. If the worker has
contracted with a subsequent employer who has not agreed in such work contract to provide or
_ pay for the worker's transportation and daily subsistence expenses from the employer’s worksile

to such subsequent employer’s worksite, the employer will provide or pay for such expenses. If
the worker has.contracted with a subsequent employer who has agreed in such work contractto 5
provide or pay for the worker's transportation and daily subsistence expenses from the ,
employer’s worksite Lo such-subsequent emplayer's worksite; the subsequent'employer must - »&
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provide or pay for such expenses. The employer is not relieved of its obligation Lo provide or pay
for return transportation and subsistcnce if an H-2A worker is displaced as a result of the
employer's compliance with the 50 percent rule as described in §655.135(d) of this subpart with
* respect to the referrals made after the cmployer's date of need.

Free transportation will be provided workers between the employer-provided housing and the
worksite and back on a daily basis. The housing and worksite are located on the same property.

C. Workers who voluntarily quit or are terminated for cause prior to completing 50% If

. the worker voluntarily abandons employment before the cnd of the contract period, or is
terminated for causc, and the employer notifies the NPC, and DHS in the case of an H-2A worker,
in writing or by any other method specified by thc Department or DHS In a manner specificd in a
notice published In the Federal Register not later than 2 working days after such abandenment
occurs, the employer will not be responsible for providing or paying for the subsequent
transportation and subsistence cxpenses of that worker under this section, and that worker is
not entitled to the three-fourths guarantec. Abandonment will be deemed to begin after a worker
fails to report for worl at the regularly scheduled time for 5 consecutive working days without
the conscnt of the emiployer.

D. After worker has completed 50% of Lhe work contract perfod, employer will reimburse

. worker for the cost of transportation and subsistence from the placc of recruitment to the work-
site. In case of subsequent employment with another employer who agrees to pay such costs, in
which the employer will only pay for the transportation and subsistence to the next job. The
amount of the transportation payment will be equal to the most economical and reasonable
similar comimon carrier transportatlon charges for the distance involved. :

E. Upon completion of the work contract, employer will pay reasonablc costs of return
transportation and subsistence in accordance with current rates published in the Federal
Register (currently no less than $11.42 per day without receipts and up to $46.00 _per day with
recelpts as the maximum amount to be relmbursed. (Per 20 CFR 655.173,)

F. Contract Imposstbility -
Contract impossibility. If, before the expiration datc specified in the work contract, the services of
the worker are no longer required for reasons beyond the control of the cmployer due to fire,
weather, or other Act of God that makes the fulfillment of the contract impossible, the employer
may terminate the work contract. Whether such an event constitutes a contract impossibility will. ¢
“be determined by the CO. In the cvent of such termination of a contract, the employer must fulfill -
& three-fuurths guarantce for:the-time that has elapsed from the start of the work contract to the 5?;" |
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time of its tcrmination, as described in paragraph (i)(1) of this section. The employer must make
efforts to transfer the worker to other comparable employment acceptable to the worker,
consistent with existing immigration law, as applicable. If such transfer is not affected, the

employer must:’

(1) Return the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the
worker to the worker's next certified H-2A employer, whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the worker's pay
by the employer for transportation and subsistence expenses to the place of employment;
and - :

(3) Pay the worker for any custs incurred by the worker for transportation and daily
subsistence to that employer’s place of employment. Daily subsistence must be computed
as set forth in paragraph (h) of this section. The amount of the transportation payment
must not be less (and is not required to he more) than the most economical and reasonable
common carrier ransportation charges for the distances involved.

Other Assurances and Clarifications

Employer Furnished Tools and Equipment: The employcr agrees to abide by the regulations at
20 CFR 655.135 Assurances and 20 CFR.653.501.210 CFR 655.135(e) the employer will comply
with all applicable Federal, State, and local laws and regulations, including health and safety laws.

Training: Training will be provided for 1 day followed by obscrvation and individual training.
Workers will receive an oricntatlon explaining their rights and responsibilities by PA Labor and
Industry Migrant Seasonal Qutreach Team during the first two days of employment. Follow-up as
necessary to ensure personal safety and to prevent unnecessary loss of product. ‘

Production Standards: Workers must be able to perform the joh and its requiremcauts. 2 days is
. considered a reasonable period of breaking in for each task group and will be monitored for .
support and on-the-job training as needed, The production standards include keeping up with

. the pace of the crew and proper application of tasks. ’

Agricultural Work Agreement: A copy of the agricultural work agreement, which includes the
Company & Worker Code of Conduct, the ETA-790 and appropriate attachment ihformation will
- be provided to each-guest worker no-later than the day-the leave-for the-American Consulate to 7
obtain their Visa-and for each domestic worker-no later than the:date the work commences: -

.... —— sttt e v ¢
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~ ETA-790 Attachment Signature
The employer has provided the information submitted and authorized the agent to sign all

attestations and documents on his behalf due to time constraints and the perishable nature of the
products being produced and marketed.

Gerald D. Addington T 01/08/2017q 4

CLT.A. Indepeadent Agricuitaral Workers Center | BTA-790



