U.S. Department Labor
Employment and Training Administration

ONVB Contral No. 1205-0134
Explration Date: Oclober 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 780

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Allmentos

{Print or type In each {leld block - To inclide additiona! information, go'to block # 28 - Fiease follow Btep-By-Step Instrucitons)
(Favor do usas letra de molds en la solicltud - Para Inclulr Informacién adictonal vea ef; punto § 28 ~ Favor de segulr [as insirucciones paso-a-paso)

1. Employer’s andfor Agent's Namé and Address (Numbar, Sireel, CHy, Giate
and Zip Cade / Nombre y Direccién del Empleador/Patrén y/o Agente
(NGmero, Calle, Ciudad, Estado y Gédigo Postal ):

Two Sisters' Farm, Inc. /o Conley Low Group, PLLC
400 Falrvlew Rd. 135 Wallon Avenwe

Coalesvito, Pennsylvania 18320 Laxington, Konlucky 40608
{850) 288-7705

a) Faderal Employer {dentification Number (FEIN) /* Nimero federal de
{denlificacién del Empleador:
65-0826602

b) Taelephone Number / Nimero de Teléfeno:
610-873-6067

o) Fax Number / Nomero do Fax:
610-360-6363

d) E-mall Address / Direcclén do Commoo Electrénioo:
NA

2. Adclr?ss and Direclions to Work Site / Domicillo y Direcciones al lugar de
trabajo:
400 Fatiview Rd., Coatouvilla, PA 19320

1.Start out going NORTH cn POPLAR ALY taward LOCUST ST. 0.2 mi
2.Tum RIGHT onlo ELM §T. 0.0 mi
3,Tum LEFT onto MAIN ST. 04 m!
A.Tum RIGHT onto HIGHLAND ST/PA-441. 0.6 mi
§.Turn RIGHT onto EISENHOWER BLVD. 1.8mi
8.Tum LEFT.onlo PA-2B3 €. 200/}
. 7.Mergacnto US-3D E. 220 mi
8.Tum RIGHT onlo S OCTORARA TRUPA-10, Cantinue 10 follow PA-10,
9.Turn LEFT onlo E 1ST AVE/PA-372, Conlinua. 1o follow PA-372. 1.3ml
10.8tay BTRAIGHT to go cnto STRASBURG RD, §.0mi
11.Tumn RIGHT onlo FAIRVIEW RD. 0.4 mi
12.400 FAIRVIEW RD ia on the RIGHT,

Nos. 4 through B for STATE USE ONLY
Mirmeros 4 a 8 para USO ESTATAL
4: 560G (O'NET/QES) Occupational | 5.Jab Order No. / Num. de Orden de
Code / Cédiga Industrial; Empleo:

V5207 L3937 7

-a. 80C (ONET/OES) Occupational
Title/ Tilulo Ocupacional

Yoc mm&mﬁ.&mﬁ Roacha,
8. Address of Qrder Holding Ollice (inclitde Telephone number) / Direcolén de-

la Oficina donde se radico la oferta (incluya el niimero da telélano):
2856 ¥\ermony O\,

QaoNesur\le PA /932.0
a. Name of Local Office Representative (include direct dial telephone _
number) / Nombre dé Representante.de [a Oficina Local {incluya el
nGmero da teléono de su linea diracta).

Kennesn CosheMo
7. Clgarance Order Issue Dale / Fecha de Emlsidn de la Orden de Empleo:

I-141¢4

8.- Job Order Explralion Date / Facha de Yencimlento o Exp!radlin dalaOrden

de Empleo:”
T-30-~ 4

9. Anticipaled Pariod of Employmont / Pedodo anticipado o pravisto de Empleo:

From/ Desda: owtsaoit To/Hasta: 1215201

10. Number of Workers Requested / Nimero de Trabajadores Soflcitados:

2

3. Address and Directions to Housing / Comiciioy Direcciones al lugar de
vivienda:

Holse

e) Desciiption of Housing / Descripcidn de la vivienda:
700 Faindow RA., Coalesvits, PA 18320

mmn.mmpunuv towsid LOCLAT 5T, p2mit
om0 ELM 8T. 0.0m!

r RD,
2 mmmanabboa 3 RIGHT.
Tt rental andier public accommodations will mee! local, state or Federal Standards.

11. Anticipated Hours of Work par Week / Horas: Anticipadas/Provisias da
Trabajo por Semana. Total: 35

Sunday /Oomingo
Monday./ Lunes _z
Tuesday / Martes 7 _____
Wednesday / Migreoles_7-

Thursday /Jueves_7
Friday fViemes_»____
Satmday fsébado__

12, Anticipated range of hours for different seasonal aotivites: / Rango previslo de
horas par alas diferentas actividades de la temporada:

Viorkers w3 Gegin ot o

cnod kroe. Bam end conbwo untd $ pm, Monday tvu Fddey

13. Collec! Calls Accapted from:/ Aceptan Liamadas por Cobrer de:

Employer / Emjdeador: Yes/SIQ No@
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14, Describe how the employer infends fo provida elfier 3 mesls a day fo each worker or furmish fres and convenlent cooking and idichen taciliies for workers (o prepare
meals / Describa cémo el empleadot flens (a ntencién de crecer, ya soa 3 comidas &l dfa a cada trabsjador, o proporeionar gratullamante tnstatactones para cocinar,

The employor wil fumish free and converdent cooldag and Kichen Eacies §0 hat workers can prepare thelr own micels of fumish meats, ¢ vl v provids Fansponation, st feast ono each week, to assure
thal workers have socess 10 stores. v tho avent that a femals employee I hired for (ke controet @ socond opaniment wil be matds pvalaife muﬁ&‘muwwmsw.\mm
spartment el have separate tolet and shower factifies so Tl mats nad fooade errployess are provided sepamits snd gender specic housing pptiorts.
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15. Relerrsd Instructions and Hling information / instrucclones sobre eémo Refertr Candidatos/Sollcitantes - (Explain how epplicants are to be hired or refened, end the

Employer's/Agenf’s avallable hous to Inlenview workers / Explique c5mo los candidatos serdn coniratados o referidos, y las horas disponibles de! empleador/agente para
entrevistar a los trabajadores). See insiructions for move datzils / Viea las Instuicciones para més detalles.

AJ LS, workers that expreas an intereat In he employment ogportunily will be inteniawed for amiioymmant and must be able o complats the followlig.
1, Physlesl ity tn mmmwumum

2. Availabity for tha entim pixiod of emplaymont statod in Kem  of the ETA Fam 790.
3, Worker has baen fully aprisod of tha terms, conditons,and nature of tho job duties far tho antioyment olfersd.

Any US. viorkery, who wish i spjiy, wit) ba intsniswed by employer, Mon-Fri G00-3:00. All hires wil bs reportad (o ordes holding ofica.
For Inloviow conlact

Oeborah Rush

Twa Sisien” Fam

400 Faeview Rd.

Coalesvile. anda 19320
(6101 330-5392

16. Job description and reguirements / Descripeion y requisitos del irabajo:

mm-wmb«mmmmm-mmm»wmmmhm , mix end rion fasd an d the fexding Instruclions. Thase warkers.
Wil aiea wash, brush and Uim animals’ esats ¥ eloan and Imp shair ﬁluwwllhmdﬁnﬂuﬁpmhmm&MWohwmmuMtho
setiitias for which (ho workers were e,

Lea Trajabadores ciikdaran ks eabaigs, su mchwmwomdndamm’mmmam llmmdcm,m dostoste y prepamcion annual de las cabalios. Yrojabedores daran aquo y comidz
& las cabalos sipiendo las Instwocionss da dugno gl {a sesion mx conel do)eguipoy delnmymmup
w:nmwmmlumwmhcwmuwmﬁa

1. Is previous work experience preferred? / Se prefiere provia experlencla? Yes/SIQ No @ if yes, number of months preferred: / Si es asl, numeso de
maeses de experiencia:

2. Check all requirements that apply:
Q CartificationLicense Requirements / Certificacién/Licencla Requisitos CI Criminal Background Check / Verificaclén de antecedenies penales

0 Driver Requirements / Requisitos del conductor Q Drug Screen / Deteccion de Drogas

Q Employer Will Traln / Empleador entrenard o adiestrard Q Extensive Pushing and Pulilng / Empujar y Jalar Extensamente

O Exiansive Sitting / Estar seniado largos rates 0O Extensive Walking / Caminar por largos rates

0 Exposure 10 Extreme Temp. / Expussto a Temperaturas Extramas 0 Frequent Stooping / Inclindndose o agachéndose con frecuencla

0 Lifting requirement / Levantar o Cargar _____{bs/libras C OT/Hollday is nat mandatory / Horas Extras {sobre tlempo) / Dias Feriados no
3 Repetitive Movemants / Movimlentos repstilivos obfigatorio

AN ¢ g vy




17._Wage Rates, Special Pay Information and Deductions / Tarifa ds Pago, Informacién Sobre Pagos Espaciales y Deducclones (Rebajas)
Crop Activities Hourly Wage Plece Rate / Special Pay Deduclions’ Yes/8l No Pay Perlod /
Unli{s) (bonus, ste.) Perlodo do Pago
Cultivos Salario por Hora Pagos Espacialss Doducciones , /
Pago por Pieza / (Bono, eto.}
VA Unidades)
Stable Attendont $ 1/37 $ Soclal Securlty / @ a Weekly / Somanal
i\ DL' Sequro Soctal
$ WLt R§ Federal Tax/ €] (] a
AP impuestos
\ Federales
$ $ State Tax Q [n] Bl-weeldy/
flmpuestos Quincenal
Estatales
$ $ Meals / Comidas a 7] a
$ $ Other (specify) / 1] Q Monthiy/Mensual
Otro (especiilca)
Q
Olhet/Otro
a

18. More Detalls About the Pey / Mas Detaflas Sobre el Pago:

The pravating wags rate for Pennsylvania or Adverse Effect Wage Rata (AEWR) whichever is higher s guaranteed as a minfmum for all work contained In Ins order and will
comgply wilh the full 2013/2014 wage guarantee 200FRE55.120{a). The emrlayel wil offer a wage rale ihal Ia the highest of the ABWR, the pravafiing hourly wage or pleco
rata, the agreed upon collective bargaining agresment wags, of Bie Federal or State minimum wage. In the event of a chariga In ths H-2A wage methodology, employer wil
pay the highest required wage rale al the tims of the job pesfanmance.

Reasonabla repalr and cosl of damage, other than thal which is caused by normal waar and tear may ba deducled trom wages of warkers to ba found responsible for
damaga to housing and fumisting. Warkers will be charged for any willid damags to or loss of such lools and equipmient. In tie event of a change In the H-2A wago
methodology, emgloyer will pay tha highest required wage rate at the time of job perfermance.

Tax daductions will be made on U.8. workers ordy. The total wages offered by emp!aw for the first weak of work will ba 380,45, If Ovortimo requlired pay rata Is $16.31
per tr, Workers will be pald the highasl wage rate for Pennsylvanla or Adversa Effecl Wage Rale at Lhe Ums of the job parformante

19. Transportafion Anangements / Atteglos de Transportacién

The employer wil agree 1o retmburse the worker for the reasonabls cost of ransporialion and subsislence, 8a required In 20 CRF 888.122(h){1) from the worker’s place of
recruiimant Lo the place of employment oncs the worker has completed 50% of the contract. Trave! and subsidencs pald by employer, Empl reimburse

oyer is required to
workers who gre unabla to pmvida recelpis for thelr transperiafion expenses a minfmum of $11.42 per day and $46.00 as the m. m amoun! if the worker is able to
provide receipl.
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20. 1 il the prevalling practice to use Farm Labor Contractars {FLC) o recrufl, supenviss, transpor, house, and/or pay workers for this (these) crop aciivily
{tes)?/ 4 Es Ia préciica habltual usar Coniralistas do Trabajo Agricola para reclutar, suparvisar, Iransportas, dar vivienda, y/o pagarle a {os trabajadores
para este(os) fipo{s) de cosecha(s)? Yes/Si QO No Q%

u L:u have :hd?}cked yes, whal is the FLC wage for each activity? / Sl contssto *Si,” cudl es el salasio que Ie paga al Conlratista do Trabajo Agricola por
cada astivid ,

21, Areworkers covered for Unemployment Insurance? / 2Se le proporcionan Seguro de Desempieo a los trabajadores?  Ye</SIB No [

22, Areworkers covercd by workers' compensation? / ;Se le provee seguro do compansacionfindomnizacion al trabajador:  Yes/SIQ No Q1

23, Aretools, supplies, and equipment provided at no charge to the workers? / 3 Se les proveen herramientas y equipos eln costo alguno a los trabajadores?
Yes/SiB No QO

24, Listany amangements which have been made with establlshmant ownars or agents for the payment of a commission or other benefiis for sales mada to
workers. (Uf there are no such errangements, enter "None".} / Enumere todos los acuerdos o convenios hechos con los propieterios del establecimiento o
sﬁs agenles para ¢! pago de una comisidn u otros beneficlos por ventas hechas a los trabajadores. (SI no hay ningtn acuerdo o convenlo, Indique
*Ninguno®.)

NoneNinguno

25. List any stike, work stoppage, slowdown, or Infemupticn of cperation by the emplayees at tha place where the workers will ba employed. (if there are no such inddents,
enier *None™.) / Enumere toda huelga, paro o Interupeién de operaciones da rabajo por parte de fos empleados en el ugar de empleo. (S1 no hay Incldentes de esle
tipo, indique “Ninguno".)

NoneNinguno




26. 1s this jch order 10 be placed In conneclion with a future Applicalion for T mant Gerlificallon lor H-2A workers? / , Esla orden da empleo ha sido puasta
en conaxitn coti una futura soficitud ds certificacién da empleo femporal para res H-2A? )

Yes/SiQ NoQ

27. Employer's Certification: This job order describes the aclual terms and conditions of the employment being oftered by me and contains all thé,materlal
torms and condltions of Ihe job. / Cerlificacion del Empleador: Esta orden de trabajo desciibe los términos y condicianes del empleo que se le ofrece, ¥
contiene lodos los términos y cordiciones materiales oirecidos.

p&bﬂmé qél{(/f,

Empfoyer's Printed Name & Title / Nombre y.Tilulo en Letra de Molde/Imprenta del Empleador

%M 01/09/2014

Employer's Signature / Firna y Thwio del Empleador Date / Fecha

READ CAREFULLY, In view of the stalutorlly established basi¢ function of the Employment Service as a no-fes labor exchange, that is; as a forum for bringing
togelher employars and job seekers, nelther the Employmeni and Tralning Administration (ETA) nor the State agencles dre:guarantors of the accuracy of
Inuthiulness of information contalned on job ordars submitted by employers. Nor doas any job crder accapled of tecruiled upon by the American Job Center
constitute a contractuat job offer to which the American Job Center, ETA or a State agenoy Is In any way a party. ‘

" LEA CON GUIDADO, En vista de |a funolén bésica del Serviclo de Empleo establecida por iey, comouna entidad de iitercamblo laberal sin comisiones, es declr, como un
loso para reunlr a los empleadores y los eollcllantes do smpleo, nl ETA nf ks agendias del edtado puedan garantizar I exactified o veracidad de la informacién contenida en
fas brdenes de trabajo somalldas por los empleadores, NI ninguna orden de tiabajo aceptado o contralado en e Centro de Carreras (Ametican Job Center) consiiiuyen una’
oferla de trabajo conlraciuales a las quo & American Job Cenler, ETA o un organistio estatal es.di ninguna mandra una do las pares.

PUBLIC BURDEN STATEMENT o
Tha public repdriing burds for responding to ETA Fanm 780, which is requirad 1o abiain of retain bensfits {44 USC 3501), Is eslimated to be approximately 60 minutes per
responss, Including lime for reviewing Insiructions, searching exisling data sources, gathering and reviewing the collection. The publio néed naf respand fo this collectlon of
Informalion unless )t displays & curtently vall OMB Contro! Nunider: This ts public information and there Ia no expectation of confidentlality. Sertd comments regarding this
buiden estimate of any cther aspect of this coflection, including suggestions for reducing his burden, to the U.S. Dapariment of Labor, Employment and Tralning
Administration, Office of Workdorce (nvestment, Raem C-4510, 200 Constitution Avenue, NW, Washiagton, DC 20210,

DECLARACION DE CARGA PUBLICA B , ‘

La carga de Informacion piblica paia respander  1a Forma ETA 780, que se fequier para cblenar o relaner baneficios (44 USC 3501), se estima en aproximadamnts 60
mintos por respuesta, Incluyendo el tiempo para fovisar lag Instrucclonss, buscar fuentes de datos exisientes; fecopilar y rovisarla colecein. El poiblic no Uene por qué
responder a esta recopiacién de informackin a menos que iiiestre un némera dé contro OMB valido. Esta Informacién es ptibtcay no hay ninguna expectativa da
confidenclalidad, Envfe sus comentarlos acerca do asta omi‘ga o cualquler olro aspecto de esta colecclén, Incluyendo sugerencias para reducir esta carga, &l US.
Depariment of Labar, Employment and Trining Administration, Offfce of Workforce Investment, Room C-4510, 200 Constiullon Avenus, NW, Washinglon, DG 20210.

o AN £ 9




28. Use fhis section to provids addifional supparting Information (including secllon Bax number). !ndu&amdmmm,dnmmylm&cemsmﬂn roparcionar
tnformacién adicional de apoyv; incluya el numerc de la seccién e incluya archives adjuntes, si es neceserio, para propore

Sae Attachments
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20 CFR'653.801
Assurances

INTRASTATE AND | NTERSTATE CLEARANCE ORDER

The employer agrees 10 provlde to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, uniess the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Olﬁce (OHO). If the
employer fails to. notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastale/Interstate clearance system
the speciiied hourly rate or pay, or in'the absence of a specified houtly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the: original anticipated
date of need. The employer may require workers to perform alternative work. if the guarantee is
invoked and If such alternative work Is stated on the Jab order.

The employer agrees that no extension of employment beyond the perlod of employment shown
on the job order will relieve the employer from paying the wages already earnéd, or spécitied in
the job order as a term of employment, providing transportation or pay!ng transportation
expenses to the worker's home.

The employer assures that. all working conditlons comply: with applicable Federal and State
minlmum wage, chlld labor, social security, health and safety, farm: fabor contractor ragistration
and other employmant-related laws,

The employer agrees to expeditlously notity the OHO or State agency by telephone Immediately
upon learning that a crop is maturing earller or later, or that weather conditions, over
recruitment, or ather factors have changed the ferms and canditlons of employmem.

The employer, if acting as-a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the-avallability of no cost or public housing which méets applicable Federal
and State standards and which Is sufficient to house the specifisd number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access {6 the workers in
the coriduct of outreach activities pursuant to 20 CFR 853.107.

Employer's Namé ﬁ’é”"i é“d'i __ Date: 0// 08/ 209

Employer’s Signature W W

Besides the material terms and conditions of the-employment, the employer must eagree to these assurances if
the job order is to be placed as part of the Agricultural Recrultment System. This assurance statement must be
signed by the employer, and it must accompary the ETA Form 790.

NAN g o




ATTACHMENTS TO ETA-790

ITEM 1 — Employer’s Name, Address & Telephone Number

Two Sisters’ Farm, Inc. c/o Conley Law Group, PLLC
400 Fairview Rd. 135 Walton Avenue
Coatesville, Pennsylvania 19320 Lexington, Kentucky 40508
(610) 873-6067 (859) 268-7705
(610)380-9363 Fax

ITEM 2- Location & Direction to Work Site
400 Fairview Rd., in the county of Chester, Coatesville, Pennsylvania 19320,

Start out going NORTH on POPLAR ALY toward LOCUST ST. 0.2 mi
Turn RIGHT onto ELM ST. 0.0 mi

Turn LEFT onto MAIN ST. 0.4 mi

Tum RIGHT onto HIGHLAND ST/PA-441. 0.5 mi

Tum RIGHT onto EISENHOWER BLVD. 1.6 mi

Turn LEFT onto PA-283 E. 29.0 mi

Merge onto US-30 E. 22.0 mi

Tum RIGHT onto S OCTORARA TRL/PA-10. Continue to follow PA-10.
9. Turn LEFT onto E |ST AVE/PA-372. Continue to follow PA-372. 1.3 mi
10. Stay STRAIGHT to go onto STRASBURG RD. 5.9 mi

11. Turn RIGHT onto FAIRVIEW RD. 0.4 mi

12. 400 FAIRVIEW RD is on the RIGHT.

PN EWN -

ITEM 3 — Housing

Housing will be clean and in compliance with OSHA housing standards. Warkers will be responsible for
maintaining housing in a neat and clean manner.

Reasonable repair cost of damage, other than that which is caused by normal wear and tear, may be
deducted from the wages of workers found to be responsible for damage to housing and furnishings.

Housing and utilities are furnished at no cost to workers who are unable to return to their place of
residence the same day.

The employer will furnish free and convenient cooking and kitchen facilities so that workers can prepare
their own meals or furnish meals. Employer will also provide transportation, at least once each week, to
ensure that workers have access to stores. In the event that a female employee is hired for this contract a
secondary apartment will be made available for said employee and for inspection by the SWA. The
secondary apartment will have separate toilet and shower facilities so that male and female employees are
provided separate and gender specific housing options. The rental and/or public accommodations will
meet local, state or Federal Standards.

1 "JAN & 9




Description of HOUSING:

House
700 Fairview Rd., Coatesville, Pennsylvania 19320.

1. Start out going NORTH on POPLAR ALY toward LOCUST ST. 0.2 mi

2.  Turn RIGHT onto ELM ST. 0.0 mj

3. Tum LEFT onto MAIN ST. 0.4 mi

4,  Tum RIGHT onto HIGHLAND ST/PA-441. 0.5 mi

S. Turn RIGHT onto EISENHOWER BLVD. 1.6 mi

6. Turmn LEFT onto PA-283 E. 29.0 mi

7. Mergeonto US-30 B. 22.0 mi

8.  Turn RIGHT onto S OCTORARA TRL/PA-10. Continue to follow PA-10. 2.1 mi |
9. Tum LEFT onto E 1ST AVE/PA-372. Continue to foltow PA-372. 1.3 mi

10. Stay STRAIGHT to go onto STRASBURG RD. 5.9 mi
11. Turn RIGHT onto FAIRVIEW RD. 0.4 mi
12, 700 FAIRVIEW RD is on the RIGHT.

Mail and Telephone:

Workers may receive mail at the following address:
Two Sister’s Farm

400 Fairview Rd.

Coatesville, Pennsylvania 19320

(610) 380-9312

Workers may be contacted in the event of an emergency by telephone at:
(610) 380-9312

ITEM 4 — Board

The employer will furnish free and convenient cooking and kitchen facilities so that workers can prepare
their own meals or firnish meals. Employer will also provide transportation, at least once each week, to
ensure that workers have access to stores.

ITEM 5 - Referral Instructions

All U.S. workers who express an interest in the employment opportunity wifl be interviewed for
employment and must be able to complete the following.

1. Physical ability to perform the work stated in this order.

2, Availability for the entire period of employment stated in Item 9 of the ETA Form 790.

3. Worker has been fully apprised of the terms, conditions, and nature of the job duties for the
employment offered.

AR




Any U.S. workers who wish to apply, will be interviewed by employer, Mon-Fri. 6:00-3:00. All hires will
be reported to order holding office.

For interview contact:

Deborah Rush

Two Sister’s Farm

400 Fairview Rd.

Coatesville, Pennsylvania 19320
(610) 380-9312

ITEM 10-Job Specifications

Tools and Equipment:

The employer will furnish, without charge, all tools, supplies, and equipment required in the performance
of the specified work. Workers will be charged for any willful damage or loss of such tools and
equipment.

Workers will care for horses to protect their health and improve their appearance; will water animals and
measure, mix and apportion feed and feed supplements according to the feeding instructions. These
workers will also wash, brush and trim animals’ coats to clean and improve their appearance.

The worker(s) understand that if he, she, or they abandon employment or are terminated for cause prior to
the end of the period of employment shown in item five (5) he, she or they will forfeit the % guarantee
and reimbursement of certain transportation costs described elsewhere in this job order. Excessive
absences and/or tardiness, as defined in the work rules attached hereto, cannot be tolerated and may result
in termination. Abandonment is defined as five (5) consecutive schedule working days of unexcused
absence.

Alternative Work:

This could include maintenance of tools and equipment, farm maintenance and other work that is directly
related the activities for which the workers were hired. Such work will be offered when climate or
conditions preclude working in the primary activities stated above. Alternative work may only be
required if the first week wage guarantee listed in 20 CFR 653.501 is invoked,

General Conditions:

Workers will begin at an assigned time, 8:00 am and continue until 3:00 p.m. Monday through Friday. If
work is available beyond normal workdays the employer may offer, but not require, the worker the
opportunity to work additional hours. Work is performed during light rain and in high humidity and in
temperatures ranging from 100 degrees to 35 degrees F. Workers will work on their feet in bent positions
for long periods of time. Workers will supply their own work clothes. All tasks in this Job Description
constitute one (1) job; the employer may assign workers to different tasks on any day or to multiple tasks
during the same day in the sole judgment of the employer. Workers may be required to perform work on
the farm that is incidental to the job listed in the application, such as cleaning animals’ quarters, farm
maintenance and repairs replenishing bedding, exercising animals, and unloading and storing feed and
supplies. Workers may whitewash stables using brushes and may clean saddles and bridles. Workers may

3
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also saddle horses. All other duties assigned under this order will be those duties of a Stable Attendant,
DOT Code 410.674-022.

This is a very demanding and competitive business in which quality specifications must be
rigorously adhered to. Sloppy work cannot and will not be tolerated.

ITEM 11-Wage Rates—Pay Information & Deductions

The prevailing wage rate for Pennsylvania or Adverse Effect Wage Rate (AEWR) whichever is higher is
guaranteed as a minimum for all work contained in this order and will comply with the full 2010 wage
guarantee 20CFR655.120(a). The employer will offer a wage rate that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining agreement wage, or the
Federal or State minimum wage. In the event of a change in the H-2A wage methodology, employer will
pay the highest required wage rate at the time of the job performance.

The employer will make the following deductions:
Taxes applicable under Federal, State, and Local laws, advances ( ), meals ( ), willful destruction of

property (X ), other () specify:

Reasonable repair and cost of damage, other than that which is cansed by normal wear and tear may be
deducted from wages of workers to be found responsible for damage to housing and furnishing. Workers
will be charged for any willful damage to or loss of such tools and equipment,

The employer will furnish the worker, on or before each payday, written statements showing, at a
minimum, the hours actually worked, total earnings, and all deductions for the pay period. The
statements will comply with 20 CFR 655.122(), 655.122(K), 655.122(1), 655.122(m).

Tax deductions will be made on U.S. workers only. The total wages offered by employer for the first
week of work will be $380.45. If Overtime required pay rate is $16,31 per hr. Workers will be paid the
highest wage rate for Pennsylvania or Adverse Effect Wage Rate at the time of the job performance

Workers will be paid once by-weekly week on Friday.

The employer guarantees to offer the worker employment for at least three-fourths (3/4) of the total hours
listed in ltem 10, excluding Federal holidays, beginning with the first workday aftet the arrival of the
worker at the place of employment and continuing through the ending date listed three-fourths (3/4) of the
hours during the employment period and any extensions, The % guarantee will be abide by the regulations
set forth at 20CFR 655.122(i)(1). The employer shall pay the worker the amount that the worker would
have earned had the worker in fact, worked the guaranteed number of hours.

If before the work ending date specified in Item 9, the services of the worker are no longer needed for
reasons beyond the control of the employer due to fire, flood, hail, frost, drought, or other Acts of God
which makes the fulfillment of the employment period impossible, the employet may terminate the
employment. In the event of such termination the three-fourths (3/4) guarantee will end on the date of
termination. In such cases, the employer will make efforts to cover the cost of transportation and
subsistence to the job regardless of whether fifty percent (50%) of the contract has expired, If no suijtable
and comparable work can be arranged, the employer will pay the cost of transportation and subsistence to
return the worker to the place of recruitment.
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The three-fourths (3/4) guarantee shall be void if the worker voluntarily abandons the employment before
the employment period ends or if the worker is terminated for cause,

The employer will offer the worker, referred though the Agricultural Recruitment System, thirty-five (35)
hours of work at the prevailing wage rate or AEWR, whichever notices the order holding office of the
Pennsylvania Department of Labor and Industry of a change in the anticipated date of need at least 10
working days prior to the date of need. If the employer fails to notify the order holding office, the eligible
worker will be paid the specified rate, or houtly piece rate guarantee, for the first full week’s services
without regard to the actual hours worked or activity which the worker was employed for the week. A
worker who fails to notice the nearest Job Service office no sooner than nine (9) working days and no
later than five (5) working days prior to the anticipated date of need of their intentions to fill the job for
which they were recruited, will be disqualified from the first week’s wage guarantee stated above.

The employer may offer (but not require alternative work during the employment pericd.) Alternative
waork may only be required if the first week wage guarantee list in 20 CFR 653.501 is invoked.

The employer will provide worker’s compensation insurance, at no cost to the worker, covering injury
and disease arising out of, and in the course of, the worker’s employment.

ITEM 12 - Transportation

The employer will agree to reimburse the worker for the reasonable cost of transportation and subsistence,
as required in 20 CRF 655.122(h)(1), from the worker’s place of recruitment to the place of employment
once the worker has completed fifty percent (50%) of employment stated in Item 5. The employer will
provide or pay the cost of return transportation and subsistence to the place of recruitment, except when
the worker is not returning to the place of recruitment and is going to subsequent employment with an
employer who is providing transportation to that job. If a subsequent employer is not bearing the cost of
transportation then the employer listed in Item 4 agrees to pay for that transportation.

Travel and subsistence must be paid by employer. Employer is required to reimburse workers for their
transportation and subsistence expenses in the amount of $11.42 per diem as the minimum amount if the
worker is unable to provide receipts and $46.00 as the maximum amount if the worker is able to provide
receipt. Daily transportation from the housing site to the work site will be provided by the employer at no
cost to the workers.

OTHER CONDITIONS OF EMPLOYMENT

Workers must possess sufficient documentation required for the employer to complete the employment
eligibility verification requirement of the Immigration Reform and Control Act of 1986.

INVOLUNTARY TERMINATION

The employer may terminate the worker for lawful, job related reasons. In the event of such termination
the employer will notify the local office of the Department of Employment Services immediately by
phone and follow such notification in writing and will notify the DOL, USCIS and the issuing consulate.

MEDICAL TERMINATION

In the event of termination of a worker for medical reasons occurring after the worker has been employed
or occurring as a result of employment, the employer agrees to pay transportation and subsistence costs
for the worker’s travel to the place of employment and their return to the place of recruitment.
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EXTENSIONS OF THE JOB ORDER

No extensions of this order will relieve the employer of his/her obligations to pay wages that have already
been earned, transportation costs that have already been, or shall be, incurred or guarantees stated in this
order.

OUTREACH WORKERS
The employer, will allow outreach workers of the Department for Employment Service, reasonable access
to all workers employed under this order pursuant to 20 CFR 653.107 and 20 CFR 653.501.

EMPLOYER NOTIFICATION OF THE EMPLOYMENT SERVICE
The employer will expeditiously notify the local office of the Department of Employment Service in
writing of any changes in the terms and conditions or anticipated dates of need in this order.

ASSURANCES
The employer agrees to abide by the regulations at 20 CFR 655.135, Assurances and 20 CFR 653.501.

EFFORTS TO RECRUIT U.S. WORKERS AND THE RESULTS

The employer agrees to. advertise the job opportunities in the local newspaper. The employer also agrees
to contact local feed mills and temporary help agencies to locate adequate help before bringing in migrant
workers. The employer agrees to interview any interested and available applicant from such provided
lists. The employer also agrees to recruit by the usual word of mouth. The employer will contact the
local extension service, the farming agencies, farm worker service organizations and farm work advocacy
groups, such as Kentucky Farm workers Program, in the region for potential workers.

Employer agrees to interview all interested U.S. workers referred by the State Employment Service and
all interested applicants who apply directly.
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