U.S. Department Labor
Employment and Training Administration

OMB Control No, 1205-0134
Expiratlon Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

. (Print or type In each fleld block - To Includa additional Information, go to bloclt # 28 ~ Please follow Step-By-Step Instructions)
(Favor de usar letra do molde en la solicitud - Para inclulr Informacién adicional vea el punto # 28 - Favor de seguir las instrucciones paso-a-paso)

1. Employer's andlor Agent's Name and Address {Number, Street, Clity, State
and Zlp Code / Nombre y Direccion del Empleador/Patién /o Agente
(Ntmero, Calle, Cludad, Estado y C6digo Poslal )

Reids Orchard Inc

2135 Buchanan Valley Road
Orrtanna, PA 17353
Adams County

a) Federal Employsr Identification Number (FEIN) / Numero fedesal de
Identiicacion del Empleador: 20-3363762
b) Telephone Number / Nimero da Teléfono: 717-677-7047

¢) Fax Number / NGmero de Fax:

d) E-mal Address / Direcclén de Carreo Electrénico’

Nos. 4 through 8 for STATE USE ONLY.
’ Niumeros 4 a 8 para USO ESTATAL

4. SOC (O*NET/OES) Occupatlonal 5.Job Order No. / Num, de Oren de
Code / Cédigo Industrial: Empleo:

45009908 | 599,535

a. S0C (ONET/OES) Occupational
Tille / Titulo Ocupaclonal

Focmuorkers, « Lolsherss
6. Addrass of Order Holding Office (Include Telephone number) / Direccidn de
la Oflcina donde se radico Ia oferla Incluya el ndmero de teléfono):

1go¥ Tw Sew e
Gessy Sbwg? PA 17325

a. Name of Local Office Represental (|nclude direci dial telsphone
number) / Nombre del Representanie de |a Oficina Local (Incluya el
nomero de teléfona de su linea direca).

L L.s Gomer. R, T
7. Clearance Order Issue Date / Fecha de Emision de la Orden de Empleo:

[ 1514

2. Address and Directions [o Work Site / Domicilio y Direcclones al lugar de
trabajo:

2135 Buchanan Valley Road; Orrtanna, PA; Adams County.
5-Acre plot of land on Buchanan Valley Rd, Ortanna, PA; Adams County.
{no malling address exists)

Both sites are located 3 miles off RT 30W on Rte 234 (Buchanan Rd.).
Both sites are owned by employer.

8. Job Order Expiration Date / Fecha de Venclmienlo ¢ Expiracién de Ia Orden

de Empleo:
7-39-14
9. Anticipated Perlod of Employment / Perfodo anticipado o previsto de Empleo:

-ftf- a0/
From / Dasds: -3#4—1;2?01 420 To/ Hasta: 4'-'21’244-140‘4/-4? !

10. Number of Workets Requested / Nimaro de Trabajadores Solicitados: 8

11. Anticlpated Hours of Work per Week / Horas Anticlpadas/Previstas de
Trabajo por Semana. Total: 40

Sunday / Domingo Thursday /ueves__7

3. Address and Direcflons lo Housing / Domidillo y Direcclonss al {ugar do
vivlenda:

Housing is located al 1643 Buchanar Valley Rd in Orrtanna, PA.
Take RT 30W to RT 234, go 3 milas down RT 234, housing on RT 234
(Buchanan Valley Rd.}

a) Description of Housirg / Descripclon de fa vivienda:

Housing consis!s of a 5 bedroom single family house.

Friday / Viemes___ 7

Monday /Llunes __ 7
Saturday / Sébado _5

Tuesday / Marles _7
Wednesday / Miércoles__7__

12. Anticipated range of hours for different seasona! activilies: / Rango previsto de
horas per elas diferentes actividedes de la temporada:

Wark activities are sporadic throughout the seasenal job order.

Anticipated work hours are approximately 40 hours per week.

13, Collect Calls Accepted from: / Aceplan Liamadas por Cobrar de:

Employer  Empleador: Yas/SI Q- NoX

AN s I A7)




14. Describe how (ha employer intends lo provide elther 3 meals a day to each worker or fumish free and conventent cooking and kiichen fadifilies for workers to prepare
mesls / Describa cémo ¢l emplaadar Uene la Intenclén de cfracer, ya sea 3 comidas al dla a cada {rabajador, o proporcionar gratuitamente instalaclones para cocinar.

Housing is provided at no cost to workers who are not reasonably able to return to their place of residence on a daily
basis. Housing is not available to any non-workers or family members of workers. Separate family housing units wil
not be provided. In the event that a female worker is hired, sleeping facilities will be made available to share with othe:
women or family members only while still located in same housing unit as other male workers. Sex segregated toile

facilities will be provided if applicable.

Housing provided can vary from multi-type houses, mobile homes, dormitory style buildings (bunk housing), or renta
property, Workers will be provided a name and phone number where they may be contacted in case of emergency while

residing in employer provided housing,

Basic furniture, beds, cooking utensils, and other necessary items for furnishing housing will be provided by employe:
at no cost to workers whom housing is provided. Housing is also provided with kitchen appliances for cooking
refrigerator, and shower heads (one per 10 workers). All common areas, with exception of bathroom (g), will be sharec
facilities without regard to sex.

Workers will be required to purchase individual food, toiletrics, and all other items necessary or requested for housin
supplies. Employer will provide transportation at least one day each week to appropriate store / facilities where worker
are able to purchase all food and personal items needed. Workers may choose to bring prepared lunches to work o
purchase food from other sources at their own expense. If meals are provided by employer, costs for these meals mus
be within the approved range of subsistence as listed in Federal Register and approved by Regional Administrator
Employer may request receipts from workers for costs that exceed the approved range of subsistence. The Regiona
Administrator may approve a higher charge for meals not within the approved range.

All workers will be equally responsible for maintaining housing facility(s) and surrounding grounds. Housing will bt
in compliance with OSHA housing standards upon worker arrival. Housing must be cleaned by workers, both inside anc
outside on weekly basis to assure housing is in same condition upon leaving facilities as was upon arrival. Workers wil
not be charged for cost of repair to housing or property if considered to be caused by normal wear and tear, Damage:
or loss of property not caused by normal wear will be the responsibility of the worker found accountable for damages
Reasonable repair costs will be charged to the responsible worker(s). If specific worker(s) can not be determined a:
responsible for damages or property loss, all workers provided housing at time of damage will be held responsible ant
share all applicable costs. If specific time of damage or loss cannot be determined, and responsible worker(s) is als¢
unknown, all workers housed at any time within contract period will be held responsible and share costs to repair o

replace lost property or damages.

Workers may choose to vacate provided housing to find optional housing at any time and of his own accord, at no cos
to employer. Per this choice, worker(s) will assume all responsibility for housing costs, including utilities and trave
costs to work site or employer designated pick up point (if applicable). Worker will provide, in writing, his decision tc
find other housing, rejecting employer provided housing.

Worker(s) shall vacate housing promptly upon termination, voluntary abandonment, or completion of contact witl
employer per terms of this agreement.
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15. Referral Insbructions and Hiring Information { instrucciones sobre cdmo Referir Candidalos/Sollcitantes - (Explaln how applicants are to be hired or refesred, and the
Employer'siAgent's avallabla hour lo interview workers / Expllque como los candidatos serén contralados o referidos, y las horas disponibles del empleador/agente para
enlrevistar a los trabajadores), See instruclions for more delalls / Vea las instrucclones para més detalles.

All applicants interested in making application for this job offer, including interestate (out of state) applicants, shoulc
apply to their SWA, Local Work Force Agency, or directly to the employer. All information to contact employer is o
file with the SWA including a copy of the job order required to be read by all applicants. Workers should be fully
apprised of all terms and conditions of employment offer including job description, work rules, and all physica
requirements to make an informed decision on making application for this job offer.

Applicants should be informed by work force agency of all documents nceded to report for job offers. Only applicant:
possessing original documents sufficient to complete to complete INS Form I-9, within 3 days of hire, are legally entitlec
to work in the United States. Without these documents the hiring process can not be completed per Immigration anc
Nationality Act.

Applicants may cail for SWA during applicable office hours or contact employer by phone for interview Monday
through Friday, 10am to 4pm. Applicants may also request application to be mailed to them for completion befort
interview or for return by mail. Copy of job order will be provided by employer, if not already received by workfore
agency, and should be read before application or interview. .

*

Contact Information for Employer: Reids Orchard Inc at phone number = 717-677-7047

Contact Information for SWA: PA Dept of Labor and Industry phone number = 717-787-5436

16. Job description and requirements / Dascripcion y requisitos del lrabajo:

~ Workers will be required lo periorm all duties necessary lo plant, grow and harvest various herbs, vegetables, fruit (ree & bush), and large vineyard (grape)
production. Pre-harvest activites may include staking, tying, pruning, weeding, and any misc duties required to plant and care for produce. Bals will be used
to thin tree frult. Grapes requirs addiflonal duties such as leaf pulling, tralnlng of vines, and an experienced eye to spot pest or disease problems in
vineyards. Workers will plck vegetables according to slze and degree of maturity, al employers instruclion. Harvested produce will be placed in fleld bins.
Workers wiil load these contalners onto trucks or irallers for lransport from flelds. Will discard any rotted or unacceptable produce/grape clusiers, and
unwanted debris before placing in bins. Extreme care not to bruise or damage produce must be teken at all times, Including pre-harvest, harvest, and
preparation for market. Smeking Is not allowed while working or on work slte for any reasen. Work sites and equipment must be cleaned daily.

Workers must have 3 months of on job experlence with grapes / vineyards and other produce that enables warkers to spot and eliminate disease, pests, and
other dangers lo the growth and preduclion of spacific produce befare these problems begin to spread causing widespread losses of these crops. Thisis a
physlcally demanding job and applicanis must be physically able to perform all job duties required by employer.

1. |s previous work experlence preferred? / Se prefiere previa experdencta? Yes/SIX No O If yes, number of months preferred: / S! es as!, numero de
meses de experiencla: _3 monlhs

2. Check ail requiremenls that apply:

Q Certificatlon/License Requlremenis / CorlificaciéniLicencla Requisilos Crimina! Background Check / Verificacion de antecedantes penales

O Driver Requirements / Requisiios det conduclor (&l Drug Screen / Deteccitn de Drogas

O Employer Will Traln / Empleador entrenard o adiestrard {2 Extenslva Pushing and Pulling / Empujar y Jalar Extensamenie

Q Extensive Stting / Estar sentado largos ratos X Extensive Walking / Caminar por largos ratos

R Exposure lo Exireme Temp. / Expuesto a Temperaturas Extremas B Frequent Stooping / Inclinandose o agachéndose con frecuencla

Litting requirement / Levantar o Cargar /L Q _Ibs.Aibras & OT/Hollday Is not mandatory / Horas Extras (sobre liempo) / Dfas Ferlados no
X Repelilive Mavements / Movimienlos repelllivos obligatorio

3. UAN 0 s 1



17. Wage Rales, Special Pay Information and Ceductions / Tarifa de Pago, Informacién Sobre Pagos Espaciales y Deducciones (Rebajas)

Crop Activities Hourly Wage Plece Rate / Speclal Pay Deduclions* Yos/S| No Pay Period /
Unit(s) {bonus, elc.} Perlfodo de Pago
Cultivos Salario por Hora Pagos Espaciates Deducclones / /
Pago por Pleza/ (Bano, elc.)
Unidad(es) :
Vegelables - $§ 11.06 $ Socla! Security / 2] Q Weekly / Semanal
Seguro Soclal
Small Fruits $ 11.06 $ Federal Tax/ a X
Trea Frulls Impuesios
Federsles_
Grapes - Vineyards $ 11.06 $ State Tax ® Q Bl-weekly/
fimpuaestos Quincenal
Estatalas
Herbs $11.06 $ Meals / Comidas a X o
$ $ Other {specify) / = o Monthly/Mensual
Otro (especifica)
a
Other/Otro
=]

18. More Detalis About the Pay / Mas Datalles Sobre el Pago:

The employer will deduct any Federal or State Income tax from workers wages as applicable. No deduction, unless required by law, can bt
made which causes workers earnings to fall below applicable Federal / State minimum wage for'the pay period. All work will be paid b;
employer at the higher of the Adverse Effect Wage Rate (AEWR), the stato prevailing wage, any applicable piece rate, the Federal or Stat:
minimum wage rate, or the agreed upon collective bargaining agreement wage. If a new AEWR is released during the work contract period
this higher or lower AEWR will become effective for payment, if applicabble, on the date specificd in Federal Register.

lover will furnis ers a written pay statement / stub, ete. containing the followi ;
A) The workers total earnings for the pay period; B) The workers hourly payrate and/or picce rate (provde daily total units if paid by piecs
rate; C) The total hours actually worked by worker, D) total hours offered to work by employer; E) An itemization of all deductions mad:
from workers wages, ifany; F) The beginning and ending dates of pay period; G) The employers name, complete address, and FEIN.

Other miscellaneous deductions must have the agreement of Worker(s) which may be shown by written authorization or initialing deduction o
pay document, which is legal and considered epproval by worker. EXAMPLES: advance of money, cable for T.V., phone charges, food.

19, Transporiallon Arrangements / Ameglos da Transporiacion
Employer will not advance workers transportation & subsistence costs to place of employment, After completing 50% of the work agreement

or sooner, employer will reimburse workers for above transportation costs from workers point of departure to their place of employment.

Upon completion of the work agreement, employer will pay for workers cost of return transportation & subsistence to their point of departure
If worker has subsequent employment, the original employer will pay for transportation costs to this next job unless subsequent employer agree
to pay these travel expenses. The last employer will be responsible for the workers transportation costs to his home.

The amount of travel reimbursement will not exceed the most economical and reasonable transportation charges for the distance involved. Thi
employer reserves the right to arrange for reasonable transportation of his choice. Subsistence will be paid at the minimum amount stated is
Federal Register, unless workers have receipts showing their exact cost. Employer is never required to pay over the maximum daily subsistenc:
of $46.00 as stated in the Federal Register.

Employer will not pay any transportation costs for worker if: A) employment cligibility documents are not provided; B) worker is discharget
for lawful reasons; C) worker abandons employment; D) worker has previous knowledge that he can not perform all required job duties.

Employer will provide free travel to & from daily work site for workers living in employer housing. Workers will be provided with a name anc
phone number to use in emergencies or any situation requiring the need to contact employer or other designated person. Workers will also b
provided with basic instructions to follow if any type urgent situation arises.

-4 AN 5L e



20. 15 it the prevalling practice lo use Farm Labor Contractors (FLC) to recrull, superviss, transport, house, and/or pay workers for this (lhese) crop activity
(1es)? / ¢ Es la préctica habltual usar Contratistas de Trabajo Agriccla para reclutar, supervisar, transportar, dar vivienda, y/o pagarle a los lrabsjadores

para este{os) tipo{s) de cosecha(s)? Yes/SI O No X

If you have checked yes, what Is the FLC wage for each activily? / Si contesto *Sl,” cuél es el salario qua le paga al Conlratista de Trabajo Agricola por
cada actlvidad?

21, Are workers coverad for Unemployment Insurance? / ¢ Se le proporclonan Seguro de Desempleo a fos irabajadores? Yes/Sl Ne O3

22. Are workers covered by workers' compensation? / Se la provee seguro de compensacién/indemnizacion al trabajador:  Yes/SI E] No a

23. Are lools, supplles, and equipment providad at no charge to the workers? / 4 Se les proveen herramlentas y equipos sin coslo alguno 2 los trabajadores?
Yes/Si® NoQ

24, List any arrangements which have been made with establishmenl owners or agents for the payment of a commission o cther benefits for sales made to
workers, {if there are no such arrangements, enter *None'.) / Enumere todos los acuerdos o convenlos hechos cen los propletarios del establecimiento o
sus agenles pera el pago de una comision u ofros beneficios por ventas hechas a los trabajadores. (SI no hay ningn acuerdo o convenlo, Indlque

*Ninguno’.)

NONE

25, Lisl any strike, work stoppage, slowdown, or Interuption of oparation by the employess at the place where the workers will be employed. (If there are no such incidents,
enter *None".)/ Enumere toda huelga, paro o intermupcién de operaciones de trabajo por parte de los empleados en el lugar de empleo. (Si no hay incidentes de este

{ipo, indique "Ninguno”.)

NONE




26, Is fhis Job order o be placed In connection with a futura Applicafion for Temporary Employment Certification for H-2A warkers? / ¢ Esta orden de empleo ha sldo pussta
en conexlén con una futura sollcitud de cerbficacion de empleo temporal para trabsadores H-2A?

Yes/Si No QO

27. Employer's Carlification: This job order describes tha aclual lerms and conditlons of the smployment belng offered by me and contains all the malerial
terms and cond!flons of the Job. / Cerlificacién del Empleador; Esta orden de trabajo describe los términos y condiciones del empleo que se le ofrece, y
contlene todos los términos y condiciones materiales ofrecidos. )

Employer's Printed Name & Title / Nombre y Titulo en Lelra de Molde/imprenta del Empleador

vt ) Red 1/13/ 2014

Employer's sWre { Fima y Titulo de! Empleador Date / Fegha 7

READ CAREFULLY, In view of the statutorily established basic function of the Employment Service as a no-fee labor exchange, that Is, as a forum for bringlng
{ogether employers and Job seekers, nelther the Employment and Tralning Adminlstration (ETA) nor the State agencles are guaraniors of the accuracy or
truthfulness of Information contalned on Job orders submitted by employers. Nor does any Job order accepled or recrulted upon by the American Jeb Center
constitute a contrsctuat Job offer lo which the American Job Center, ETA or a Stale agency Is In any way a party.

LEA CON CUIDADO, En vista da la funcitn béisica del Serviclo de Empleo establecida por ley, comto una eniidad de inlercambio laboral sin comislones, es dadir, como un

foro para reunlr & los empleadores y los solicitantes de empleo, ni ETA nl 1as agenclas del estado pueden garantizar la exaciitud o veracldad de la informaclén contenidaen -

Ias érdenes de trabajo somatidas por las smpleadores. NI ninguna orden da trabajo aceptado o coniratado on ¢l Centro do Carreras (American Job Center) constituyen una
oferta de frabajo conlractuales alas que el Amarican Job Cenler, ETA o un crganismo estatel es de ninguna manera una de |as parles.

PUBLIC BURDEN STATEMENT

The public reperiing burden for respanding to ETA Farm 780, which Is required to obitein of retaln bensfils (44 USC 3501), s estimated to be approximately 60 minutes per
responss, including Ume for reviewing Instruciions, searching exisiing data sources, gathering and reviewing the collecticn. The public need not respond fo Lhis collection of
Information unless it displays a currently valld OMB Control Number, This Is public nfermatien and thera ls o expectation of confidentlaliy. Send comments regarding this
burdan estimate or any other aspect of this callection, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Tralning
Adrminisiration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA

La carga de Informadién poblica pera responder a la Forma ETA 780, que s requlere para eblener o retener beneficios (44 USC 3501), se eslima en aproximadaments 60
minutos por respuesta, Inciuyendo el tlempo para revisar las [nstrucclones, buscar fuenles de datos existenles, recopiiar y revisar la coleccién, £ pibllco no tiene por qué
responder a esta recopllacién de Informacidn a menos que muastre un nimero de control OMB valido, Esta Informacidn es pGbilca y no hay ninguna expectativa de
confidancialidad, Envle sus comentarios acerca da esla carga o cualquler ofro aspecto do asla coleccidn, Incluyendo sugerencles para reduclr esta carga, af U.S.
Depariment of Labor, Employmenl and Tralning Administration, Offlce of Woskforce Investment, Room C-4510, 200 Canalltutien Avenue, NW, Washinglon, DC 20210, -

'JAN 24



28. Usethis section to provide addilonal supporting Information (including section Box number). Include attachments, if necessary. / Utilice esta seccion para proporcionar
Informecién edlcichal de apoyo; Incluya el numero de la seccién e incluya archivas adjuntos, sl es necesaro.

ANTICIPATED HOURS OF WORK PER WEEK - GENERAL CONDITIONS
Workers agree to work for employer whenever work is available during the period of employment up to designated number o
hours, per day / per week, listed on ETA 790 unless inedical conditions, or other excused absence, prevent employees ability tc
work. Additional or overtime hours may be offered. All hours worked, regular and overtime, will be paid at same rate of pay
Location of work sites may differ at the discretion of the employer. Smoking is not allowed at enytime on work site for any reason
FIRST WEEK /40 HOUR GUARANTEE
Employer will provide a worker referred through the SWA Interstate System (40) hours of work, paid at the AEWR, for the firs
week of employment beginning on the start date designated on the ETA 790 or on the amended start date, if applicable. Employer.
may receive an amended start date by notifying the local employment office at least (10) working days prior to original startdate o
changes in workers date of need. However, if the worker fails to notify the order-holding office of his continuing interest in the job
(5) to (9) working days prior to date of need, the worker will be disqualified from the first week 40 hour guarantee. The worke
may be required to perform aiternative work to meet this guarantee consisting of farm related duties requested by employer.
THREE QUARTER GUARANTEE
Employer guarantees to offer % of the total workday hours of job order and all amendments. Hours begin with the first workda;
after the workers arrival at their place of employment and end when the work agreement is completed, Atthe end of work agreement
if a worker has been offered less work hours than required by the % guarantee, the worker will be paid at the AEWR. for the hour
needed to meet this guarantee. For purposes of this guarantee, a “workday” consists of sevén hours, Monday through Friday, an:
five hours on Saturday. All hours made available for work by employer that worker fails to work plus all hours actually worke:
will be counted toward total ours needed to meet the the % guarantee.
The guarantee will be terminated before the end of the employment period if workers services arc no longer needed due to acts o
god or reasons bcyond the control of the employer, or if any worker is terminated for lawful reasons or voluntarily abandon
employment prior to cnd of employment period. Under these circumstances, % guarantee will start on date worker begai
employment and end on date worker is terminated or abandons employment.

50% RULE - EXEMPTION OF 50% RULE
Any applicant physically able, available, and willing to meet all employment conditions is eligible for hire. Without legal cause
this hiring commitment must be continued until completion of 50% of contract. After the 50% point of contract is reached applican
hiring is at the employers discretion.
Exemption from “50% Rule” is permitted only if employer meets the following qualifications: A) employer, during any calendar
quarter of the preceding calendar year, uses less than 500 man days of agricultural labor; B) is not a member of an association
which has applicd for temporary agricultural alien labor; C) is not associated with other employers under this labor program, suc)
as filing under the ‘joint employer’ status.
DISCLOSURE / TERMS OF EMPLOYMENT
A contractual agreement will be entered into between employer and worker which will disclose the terms of the employment offe
to the worker.. A contract will be provided to H2A workers no later than at the time worker applies for their work visa. All othe
workers not required to obtain a work visa, hired through the alien labor program and working same type of employment as th
H2A workers, will be provided this contract no later than on the day worker begins employment. This contract will be provided i
the language spoken and understood by the worker, For an H2A worker going to a 2"+ H2A employer, the contract will be provide:
no later than start of next employment offer. The work contract will contain all provisions required as stated in the Federal Register
*Final Rule' with no additional terms not included in form ETA 790 and attachments..
CONTRACT IMPOSSIBILITY.
If services of workers are no longer required due to Acts of God beyond the control of employer, making fulfillment of
contract impossible, employer may terminate the work contract. Such an event constitutes a contract impossibility
which will be determined by the CO. In the event of such termination of contract the employer must fulfill %
guarantee from the start of work contract to the time of its termination. Employer will make efforts to transfer workers
at employers expense, to other employment acceptable to worker and consistent with existing immigration law.
| Otherwise employer will return worker to destination originally left to work for employer. Employer must reimburse
worker for transportation and subsistence expenses incurred from incoming travel and pay for same expenses to

applicable returning location.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the origlnal date of need, the
employer shall pay eligible workers referred through the intrastate/Interstate clearance system
the specified hourly rate or pay, or in the absence of a specifled hourly rate or pay, the higher of
the Federal or State minlmum wage rate for the flrst week starting with the original antidpated
date of need. The employer may requlre workers to perform alternative work If the guarantee Is
invoked and If such alternative work Is stated on the job order.

The employer agrees that no extenslion of employment beyond the perlod of employment shown
on the job order wilil relleve the employer from paying the wages already earmed, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone Immediately
upon learning that a crop Is maturing earller or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditlons of employment.

The employer, if acting as a farm labor contractor, has a valld farm labor contractor registration
certificate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name %ﬁ 7/ 'S/ ?C; Cﬁ Date: 4 / /3 [22/ 7/

Employer’s Signature

Besides the material terms and conditions of the employment, the emplayer must agree to these assurances If
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.
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WORKERS SHOULD RESPECT EMPLOYER AND ALL TOOLS HE IS GIVEN TO
WORK WITH. WORKER CAN BE TERMINATED FOR EXCESSIVE

DESTRUCTION OF THE EMPLOYERS CROPS OR TOOLS. WORKERS MAY A1SO

. BE TERMINATED FOR NOT OBEYINGANY OF RULES LISTED BELOW.

10.

WORK RULES

Workers who perform sloppy work may be suspended without pay for the remainder of &
workday or for up to three days in the sole judgment of their supervisor, depending on the
degree of infraction, the worker's prior record and other relevant factors. Discharge of
the worker may result from any subsequent offense. - .

No use or possession of becr, liquor or mlawful drugs is permitied during wark time or

. during any workday before work is completed for the day (such as during meals);

workers msay. not report for work under the influence of ‘beer, liquor or illegal drugs.
Tilegal drugs may not be used or kept on any employer premises, including housing.

Excessive absences will not be permitted. This is reguler, everyday work for which
employees are expected to be present, able and willing to perform every scheduled
workday. This is not sporadic or "day work." .

‘Workers shall maintain any living quarters provided to them clean end in good repair,
given reasonable wear and tear. Workers shall cooperate with other workers assigned to

such housing in maintaining common kitchen and living aress.

‘Workers living in employer's housing assigned to bunk beds may not separate bunk beds,

as floor space in sleeping rooms is needed by all occupants.

‘Waorkers living in employer's housing may not cook in sleeping rooms or any other non-
kitchen areas.

. ‘Workers may not drop paper, cans, botfles and other trash in fields, packing house area,

or on housing premises. Trash and weste receptacles must be used.

Workers may not take unauthorized breaks from work.

-‘Waorkers may-not-leave-the -field -or other-assigned - work-area -without .permissicn. of .

farmer or person in charge.

Workers may not enter employer's premises without authorizﬁtion. g
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11.

12.

14.
15.

16.

17.

18.

19.

20.

21.

22.

. 23:.

24.

‘Workers may not begin work prior to scheduled starting time or continue \.:vorking after N

stopping time.

Workers living in employer's housing'may not entertain guests in housing premises after
10:30 p.m. except on Saturday night on which night guést hours end at 12:00 midnight.
No persons, other than workers assigned by employer to a room, may slecp in any room.
Workers may not deliberately restrict production.

Any worker who physically threatens another warker, the farmer or any supervisor with
any tool or weapon will be subject to immediate discharge.

Workers may be discharged for fighting on the employex's premises, including housing
premises, at any time.

Warkers may not post or remove any notices, signs, or other instructions’ from the
employer's bulletin boards or the employer's property without specific authority from the

employer. : _
‘Worlers will be discharged if they steal from fellow workers or from the employer.

‘Workers may not falsify identification, personnel, medical, production or other. work-

" related records,

‘Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools or other property belonging to the employer or to other employees.

‘Workers may not use or operate trucks or other vehicles, machines, tools or other
equipment and property to which the worker has not been specifically essigned by his
supervisor. Workers may not use or operate trucks or other vehicles, tools or other
equipment or property for their personal use unless expressly authorized by the employer.

‘Workers may not misuse or remove from the farm premises without authorization from
his supervisor eny employer property such as trucks and other vehicles, beds,
refrigerators, tools, etc. .

‘Workers must obey all safety rules and common safety practices and must report any
injuries or accidents promptly to their supervisor or the employer's office.

‘Workers must follow supervisor's instructions.

Workers will be required to have drug testing performed at the discretion of the
employer after hire.
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