L

U.S. Department Labor

3/ Employment and Training Administration . %r:uauon n:r:e‘:'olzcg:ﬂss{ 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Afimentos

(Print or typa In each fleld black - To include edditicnal infarmatlon, go to block # 28 - Please follaw Stap-By-Step Instructions)
(Favor de usar fatra de molde sn [a soficlud ~ Pars inclulr Informacidn adiclonal vea o) Punto ¢ 28 - Favor do seguir las inslrucclones paso-a-paso)

“1. Employer's andlor Agent's Nams and Address (Number, Street, Clty, State

and Zip Code / Nombre y Dlreccién dol Empleador/Pairon ylo Agane Hosa thiough 1§ fur S17 “f; USE OMLY
(Nomafo. Calle, c[udﬂd. Estado y codgo Postal ): Numeios 408 Paita USO ESTA f/\!
4. SOC (O°NET/OES) Occupational ] 6.Job Order No. / Num, de Orden de
Solebury Orchards Code / C8digo Industrials 1 Empleo:
3326 Creamery Rd — 0 3
New Hopa, PA 18938 /‘/b - 9.0‘?9 . 5 /)_/3.7 78
1 o SOC (ONET/OES) Occupational L ,b
a) mmp&ygdenﬂﬂcaﬁon Number (FEIN) / Ntmero federal de Titie / Titulo Ocupacignal
252456288 Hmsarkess N Lador,

‘8. Address of Order Helding Office (Include Telephona aumber) / Dlreccion de

b) Telephone Numbar / Ndmero da Teléfono: fa Oficina donde se radico la oferia (Incluya el nomero de teléfono):
216-207-8078 /90? Neus Roégu—s v
' ¢) Fax Number / Nimero do Fax: . m%gfa':an\-o \ mpa): Wk 902‘ 710 ,
8. Namoe of Local Offlce Representative (include direct d {elephone
216-297-5750 (call ahead before sending 215-287-0392) numbar} / Nombre del Representants de la Oficlna Local (Incluya ef
d) E-mail Address / Direccidn de Careo Elecirénico: nimero de teléfono de su linea diracta).
mali@soleburyarchards,.com V . \Q
_— —_— MO MG s N Q
z f,:gf,ﬁ“ #nd Dlrectons to Work Sil / Damiclio  Bitecclones alluger do 7. Clearance Order Issue Date/ Fecha da Emisi de Io Orden da Empleo:
Location: 3326 Creamary Rd., New Hope, PA - 17-1Y |
Directiona from ths intersection of PA 263/Upper York Rd, and PA 8. Jab Order Expiration Dste / Fecha do Vendimianio o Explracidn dota Ordan
202 in Lahaska PA: do Emgleo:
- Tum north on to PA 263/Uppar York Rd. : 8 B ,5. /a/
L Tum o8 o Comamery R
- Jumlef on 1y Rd, \ at ot 1 Pedd| isto de Empleo:
- Travel 0.8 milas to Solabury Orchards on lef. 9. Anlicipated Peried of Employment lodo anticipado o prav mpl
From / Desde; 03/30/2014 To / Hesta: 12/31/2014
10, Number of Workers Requested / Nomero de Traba]adores Solicitados;
6 4
3. Address and Directions to Housing / Domicilo y Diraccionas al lugar de 1. Anticipated Hours of Work per Week / Horas Anticipadas/Provistas de
vivienda: Trabajo por 8emana. Totak 40
3328 Croamery Rd, New Hopo, PA
0
Mﬁw ?Puxm-wm «;& mmm YoritRd. and PA 202 in Laheska PA° ag';%g mmgo_a 1,;':,‘;’::? IJueves_B_Q__
:;mvd h:.sr:"uog" m“ Tuesday /Marles _8 _  Saturday/ Sébado 0 _
Trove oﬂ”&m%wmm Wedneaday / Miércoles_ 8
a) Description of Housing / Descripcidn de ta vivienda: 12. Anticdpated range of hours for different seasonal eciivities: / Rango previsto do

horaspara!asdlfmntesawvldades&elamma 350040

Housing capacity s 6. Employer has wo apartments-of frame

canstruction on.camantiglabs. Bath aperimerits have hat water and:are

heated with radiant flcor and hat gratez baseboards, 3 chairs

- Apariment #1: 1 bedroom with.3 beds, 3 dressers -and 3 chalrs; ) : 7 Aceptan Uiamadas per Cobrar de:

dining room with.a table and 8:chatrs; kitchen with aink, stove, 13. Coltsct Calls Accepted from: / Acep por

relrigerator, counler. and,cablneta-plocked with.cooking equipment and
o G “‘"5.5”“.,2&2“" ! Living '

- Apartment #2: 1 badroom wi an reasera; room

with 4 chalrs; bathroom with sink, toilot, cabinet and bath, Employer/ Empleador: Yes/SI@ NoQ

Occupants will cook and eat In Apartment #1. Laundry is adjecant to
apanments,

AN GG 2




1 14. Descﬂbe‘howmaemployerlntendslopmvldaelmerSmealaadaytoeach.morfunuuhfraeandeonventa\lcocldngand ldtdwntadllﬁasforwndmmhpmpm
cada trabsjador, o proporeioner gratultamente (nsteladiones para cociner.

maaIsIDMbamelemp!eadorﬂmlamdoadaofm.yam3mmtdaaldlaa

All workers have access to free and convenlsnt cooking and kitchen facilittes with housing. Employer will transport workers to the grocery

store twice a week




15. Refarral Instructions and Hirtng Informationi / Inetrucclonas sobre como Referir Candidatos/Scliciiantes - (Explaln how applicants are to be hired or referred, and the

Employer'a/Agent's avallable haur to inferview workers / Explique cémo los candidstos serén contratados o refaridos, y Ias horas disponibles del empleadorfagente
enievistar a los Uabajadores). Goo Insructons for mors calals / Vea fzs stnucciones pars més detele. Y ¥ pleadorlagente para

Brian Smith will be avallable from 8am to 5pm Monday-Friday to accept telephone referrals and give tefephons Intarviews to prospective
employees, Referved worker should report to the office at 3326 Creamery Rd. durling operating hours.

18. Job description and requlrements / Descrlpcion y requisios de! irabalo;

Pruning-uae hand saw and loppers to cut off branches. (16%) Planting-use shovel o dig holes large encugh to accommodate tree roots, back fill with soll,
firr soll around trea. (6%) Thinning-use hands to removo excess frult from branches, (16%) Weeding-use hands to pull weeds {n bemry rows, lay wesds to
slde of row. (8%) Plcking Berrlea-use hands to pick ripe blueberries/blackbemies from bushes, place berries in 30 pound bucket, carry bucket (about 500
faot) to bam, welgh bucket, peur into 30 pound fiats, put flats In ccld storage [n bam. (15%) Pick peaches and applas-hand plck ripe frult, put In 40 pound
picking bag, dump beg In bins located In orchard. (30%) Grading-remove culle and put in 40 pound discard boxes, put good frult In 40 pound boxes, put
boxas on pallets. (10%) Tractor and Forkilft operaticn (6%) Minimum Job Requiremants: 2 months farm labor axperiance 2 months tractor and forklit
operation experience canVC’Ib apple bags while ciimbing ladders Must be able to pick 12 Ibs of biuaberries / hour and 400 |bs of appies / hour

1o [usifzely

1. 18 previous work experience preferred? / Se preflere previa experlencla? Yes/Si No Q If yes, number of months preferred: / 8 es asi, numero de
meses de experiencia: 2monis

. 8 g2
2. Check ali requirements that apply: @\,s‘.) ( \\e‘—“s
Q Cerification/License Requirements / Certlficacién/Licencia Requisitos ngund Chack / Verificacion de anlecedentes penales
@ Driver Requirements / Requisitos del conduoior rug Scraen / Deteccidn de Drogas
@ Employer WIli Traln / Emploador entrenaré o adlestrara ® Exiensive Pushing and Puliing / Empular y Jalar Extenaamente
8 Extenslve Sitting / Estar sentado largos ralos @ Extensiva Walking / Caminar por largos ratos
Exposure to Extrame Temp. / Expuesto_a YTemperaturas Extremas Frequent Stooping / Inclindndose o ageché&ndese con frecuencla
@ Lifting requirement / Levantar o Cargawbs.lllbm Q OT/Hollday Is not mandalory / Horas Extres (sobre {fempo) / Dlas Feriados no
@ Repetitive Movements / Movimlentos repetitivos \ @ w5 5 cbligatorio
‘ ’u’. (™
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oyers/Agent's avallable hour to Interview workers /

entrevistar a los trabajadores). See Instructions for more delals

Brian Smith will be avallable from 8am to Spm Mond
employees. Referred worker should

report {o the office at 3325 Creamery Rd. during oparating hours.

[15 g‘f;ml Instructions and Hiring Information /instrucclones sobre odmo Referr Candidatos/Soficiiantas - (Explain how applicants are to be hired or referred, and the

Explique cémo loa candidatos serdn contra

tados o referidos;,

¥.188 horas disponibles del emplaadgi/agents para
1 Vea las Instrucclonss para mas dotatlas. ’ gerlope

ay-Friday to accept talephone refarrals and giva telephone intervi

Pruning-usa hand saw and f
fism-goll arourd trae.(6%),Thinnings1s® haitds ta et
side of row; (6%) Eicking Berrles-lsa hands {o:plck fipo bt
faet) to bam, weigh- bucket, pout- into. 30 pound-Rath; put

baxes on pallets. (10%) Tédotor and:Ford!t oparation; (6
operation expsiiance Carry 42 b dpple ha‘aa?ghné ciiimy

meses do experlencia; 2menths

"2, Check all requirements that apply:

Q Certification/License:Re
.| @ Driver Requiraments / Requisltos-del co fuctor

@ Employer.Will Traln / Empleador:entrengr4 o adlestrara
& Extensive Siling:/ Eslar sentado.largoyretos

jppara o cit off branchos; [15% ;o
et e )

: .80 pour Ifta: in.ctld starage in'bam: (16%
picking bag, dump bag n bins fobagd In orchard. (30%) ¢ ;
ding 1dders Must be able to'plek

1. 18 previcus work exparlence preferrad? / So prefierd pravia ex

qulrements / CortiffcactdniLicancla Raquisitos

Intifig-uae shovel to:dig holus tama anough to accommodate trea roots, back fil.with sall,
8:Inuit frgm branches, (18%) Weeting.use hands to putiweeds in'barry.rows, lay weads (o
asflackbeiries from bushes, place barres th 30.pound buckel; carry bucket (abaut 500

} Rick paaches and applesihand plck ripe frul, put in 40 pound
{ ny:dlevard boxas, plitgood frui in A0 pound:boxes, put
2 monitha fam tabor expetonce 2 montis ‘rector.and. forkdift
12bs of tiusberrias / hioit a4 30D (bs of applea T hour

difig-remove culls and,pul in 40:pol
Minimum Jeb'Requiremenis::

periencia? Yos/SI@ No O If yes, number of months preforrad: / 8! es asl, numero de

8@-Ciiminal Background Check / Verificacién de anlecedentes penales
B Drug Screen:/. Delecclon da Drogas

R Extensive Pushingand Pulling ¢ Empular y.Jalar Extensamenle

@ Extansive. Walking { Caminar por fargos ratos:

| @ Exposure to Exireme:Temp. / Expuasib:a Temperaturas. Exlremas & Frequent.Staoping / Inclinéndase o agachandose con fracuencia
: Lifling requirement:/ Lavantar o Carghr _ 4x _ Jhssithras Q- OT/Hellday s not-mandetory £ Horas Extras {2obre. tiempo)/ Dias Feriados no
B Repetilive Movementa / Movimlentaf repatitivos obligatoria
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Crop Actlvll_les

Hourly Wage

Pisce Rate /

_17. Wage Rates, Special Pa Information and Deductlons / Tanla:de Pa 0, Informgcldn

Sabre Pagos Espacicles y Daducciones (Rebajas)

Spaclal Pay

Deductlons® | Yes/Si No Pay Perfod /
Unil{s) (bonus, etc.) J Perlodo de Pago
Cutiivos | Salarlo gor Hora Pagos Ecpaciales Deducciones "
Pago por Pieza / (Bono, ete.) ! ! ;
3 Unldad{es) ?
Fa $ Soclel Securily 7 Q | Weekiy/Semanai |
rm Labor 1.08/br | $ naA NA Sequro Socla el ¥ 1
s B Federal Tax / (@] a
‘ Impuesios |
» Federales ;
$ 3 State Tax Q 8l-weekly/ ;
: ' fimpuastos Quincenal
: Estatales .
. k] Mezls / Comidas [w] ri] a] ;
1 $ $ Other {specify} / [+3] Q Monthly/Mensus! |
1 - Ofro {especifica) N :
. o ‘
Other/Otra ‘
Q

18. More Details About the Pay / Mas Detalies Sobre el Pago:

Other deductions: local taxes and unempioymant compensation. Employar will be
other than caused by nomnal wear and tear,

may be charged to responsible amplo
Employee will be guaranteed employment for at least 3/4 of the workdays In the contract pariod and any extansions.

—_—

responsible for daductions, Reasonable repalr costs of damages,

of retumn

18. Tranaportation Arrangements / Arreglos de Tranapartacion

Employer will reimburae any transportatian and subslstance
be pald to the employes
tranaportation

axpansas for em;
when 60% of the work contract has baen
and subsistence from the werk eite to place of recrultmant.

Employer will relmburae the worker for lmnspartation subsistance at (east $11
employsr will also provide or pay the reasonable costs for lodging where lodg

In case of emergency during trave), the emplayes will be Inatructad to contact Brian Smith at 216-297-8079.

complsted. Upon

ployae's travel from tho place of recruitment to the wark sita. Expensas will
complation of the work contract, amployer will pay reasonable costs

,42 per day without recelpts and up to 346.00 per day with recolpts. The
ng is nacassary.

s&AN i ’
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“20. Is H the prevaliing practice fo uss Farm Labor Goniractors (FLC) to recrull, supervise, transpori, house, and/or pay workers for this (these) crop aptlvity

(1e8)? / 4 Es la préctica habitual usar Cantratistas de Trabajo Agricola pera reclutar, supervisar, franeportar, dar vivienda, y/o pagarle a los trabajadores
para esle(os) tipo(s) de cosecha(s)? Yes/S! Q No @

If you hzvz’ cl;gcked yes, what s the FLC wage for each activity? / Si contesto *8},° cus! es o! salario que le paga al Contratista de Trabsjo Agricola por
cada activida

21, Are workers covered for Unemploymant Insurance? / <8e le proporcionan Seguro de Desemplao a los trabajadotes? Yes/SIR No O3

22.  Are workers coverad by workers' compensation? / 4Se |s provee saguro de compensacién/findemnizacion al trabejedor:  Yes/SI® No O3

- 23, Are tools, supplles, and equipment provided at no charge lo the workers? / 45e les proveen herramlentas y equipos #in costo alguno a los trabajadores?

Yes/SI® NoQ

24, Llet any arrangements which have baan made with establishment owners or agents for the payment of a commission ot othor benefils for sales made to
' workera, (If thera are no such arrangements, enter *None®.) / Enumere todos los acugrdos o convenlos heshoa con los propletartos del establacimiento 0
sus agentes para el pago da una comisién u otros baneficios por ventas hechas a los trabajadores. (81 no hay ningdn acuerdo o convenlo, indique
*Ningunc®.)

None

25.- Llst eny strike, work etoppage, slowdown, o interruplion of aperation by the empioyeas at the place whare (he workers wil Bo employed. {If there ase no such incidents,

enter "None'.) / Enumare toda hualga, pafo o Interrupclén de operaciones de trabajo por parte de los empieados en ¢ lugar de empleo, (SI no hay incldentes da este
tipo, indique *Ninguno®.) .

None

AN UM
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28. Use this seclion to provide addtional supporting Information (including section Box numbes). Inclide atechments, f necessary. 7 Utiice ezta seccién proporcionsr
Infonnadmadhbnasdaapoyo:hduya el numero de la seccién e Incluya archives adjuntos, s es necesario, pera

Additional Assurances:

1. Solebury Orchards will provide sufficient housing that meets the applicable standards at no cost to the
H-2A workers and those workers in corresponding employment who are not reasonably able to return to their
residence within the same day. Reference 653.501(d)(2)(xv) 855.122(d)

2. Solebury Orchards wiil provide workers’ compénsation in compliance with State iaw covering injury and
disease arising out of and In the course of employment. Reference 665.122(e)(1)

3. Solebury Orchards will furnish the worker, on or before each payday, worker's hours and earnings
statements meeting the regulatory requirements at 20 CFR 655.122(k).

4. Solebury Orchards will provide U.S. workers the number of hours of work Identified on the Jjob order (item

#11) for the week beginning with the anticipated start date of need (item #9) unless an amendment to the
start date Is approved.

5. Solebury Orchards will furnish all tools, supplies, and equipment (Including gioves, pruners, and picking
bags and buckets) at no cost to the workers.

6. Solebury Orchards will pay $11.08 per hour at the time work is performed, for every hour or portion thereof

worked, including any adjustments during a work contract perlod upon notification from the Department of
Labor.

7. Solebury Orchards will make avalilable all earnings records and statements for inspection or transcription
by the Secretary or a duly authorized and designated representative, and by the worker or representatives
designated by the worker. Reference 666.122(j) and 655.122(k)

8. Workers who voluntarily abandon employment or are terminated for cause, and where Solebury Orchards
provides timely notification to the NPC and DHS, wiil relieve Solebury Orchards for subsequent transportation
and subsistence costs and the 3/4th guarantee. Reference 665.122(n)

8. Solebury Orchards will provide workers with a copy of the work contract, including any approved
modifications, on the day work commences or as soon as practically possible. Reference 655,122(q)

10. Solebury Orchards guarantees that employees-will work 40 hours at a pay rate of $11.08 per hour
(40X11.06=442.40) the first week of employment. Work duties will be as specified In the job description.
Reference 653.501

7. AN T



20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/Interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work If the guarantee Is
Invoked and If such aiternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already eamed, or specified In
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures thét all working conditions comply with applicable Federal and State
minimum wage, chlld labor, soclal security, health and safaty, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earller or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certlficate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

B(fo.v\ SM:"'L\ Date: JM 15, '10’7'

<

Employer’s Signature MM;

Employer's Name

Basldes the material terms and conditions of the employment, the amployer must agree to thesa assurances if
the job order is to be placad as part of the Agricultural Recruitmant System. This assurance statament must be
signed by the employer, and it must accompany the ETA Form 790.

MUER I



