U.S. Departinent Labor .
Employment and Tralning Administration

TR 30- MOT 316y

OMBGontfol No; 12050133
Explraion Daté: Octobar 31; 2015

Agrtedlitural and Food Procossing:Clearance Order ETA Form 780

Ordon-dg Emploo para Obiraros/Tratiajatiores Agricolasy Progosdmisnito dé Alimentds

{Prinf m; type ip gyph fleld-Gpck— Ta

includa additional Informatlon, go to block & 28 - Please follo Stap-By-Step Insructions)

(Fevor de usarTotrado molde'en lo selloitud - Para fnetulr taformacién adicional vea ol pupto 8 25 - Favar daxegiif I3 Instrucclones pavo-a-poso)

1. Emp|
ond mode { Nombre y Direccisny dal EmplaadoriPatrén yfo Adonfe
{NOmero, Calle, Ciudad, Ealado y Cétigo Postal ):

BEECHWOOD ORCHARDS, INC
984 CARLISLE RD
BIGLERVILLE P4 17307

a) Federel Employar Identification Numbor (FEIN).J Nomero federal dé
Montficacion dsl Emplsadon
26-4233520

b) Telephone Numbar / Namero ds Tel&fono:
747:677.85%8

c) Fax Number / Némero de Faxc
T17-677-8378

d) Emal Address # Dveccibn de Careo Elsctidnion:
melissaslien23@gmall.com

e andlor Agents Name and Address (Number, Streal, Gy, 81210

-
-

Nos. d.through '8 for STATE USEGNLY -
Nimeros 428 para USO ESTATAL. ~-

4:-80C (O'NEVIOES| Occupalictal | 5.%01‘3« a. { N, o Crden de

Codo Cidlgo tngustaal:
&3746y

| 4/5-0092.09
- 8 SCO(ONET/OES) Oteupalional
Title 7 Tiluip Ocupacion!

B, Address of Ordof HuldIng.Office:Include Telaghone fumbad){Direocitn de |,
18 Cficind donda 3d ratiico la ufera-{ncluya-of nGmero da (eiéfono): :

150 V-FTioten Dt

e\ ysbuwrg , PA 17&95
a. Nams of Local Olflcs Heprese 'aﬂndud;&dtmctdla“etdphono
 rumber)/ Nombea.def Repreventants de'ls Oflcina Lozl (lacluya )
ntworo’ do telifong de quilnea giiesia),

| Juce, Winebrenner

2 Mdr?ss and Direofions 1o Work Slle | Comidiio y Difecciones @ lugar de
trabajo:

Adgns. copnty: analn- fais: 2 wilasiearth §1 Wglaniie an R34, Farmcn Iafl & oddress bn lero 89

Form #2 - Yakyr tafl off R 3¢ o QueksrVuloy RS. Go 1 mie o fm oo lafl -
Losstion $3 [2asad Lsad ~ lonated near 2387250 Frrimoant RY, Aspess, Pa

Go paal mola tanst o RT3 k520 Distlel onto Frtmset R Torm tigd I Debeset 238 and 269
fakmount R4,

Emplover cwas and operates alt-the,
w«‘;ﬂe ocations listed aathe
Quip, and ETHR fore 190 4 Attachweic |

b Al 28100

7. Cleaionce Ortar 1saya Datp ] Fecha s Emialin 936 Orden 3 Grpless

| [-gY-14
8. Joh.Order

Explrstion Daln | Fechs do-Vencimiento o Expirackin dd 1a Orden
de Emmplen S

84

9. Antleipaied Pariod of Employmont / Perfodo sniltipado o previtio de Erpled:, |
f'%'j’a Desde: Aprl 7, 2014 To/ Hagth:Dacember
1&-::&;:&@ of Warkars Raqiested | Rumer da Trabajaderes Salciasast

W, Aniiiated Hours of Werk per Weaki Hojas Anidpadasiravisias 0o
Trekisjo plot Sermaria:. Tatakd0 ;

3, Atdreas and Direclions to Hoosing / Domkiloy. Lreccionas ol lugar e
vivlenda:

35 Qrchand Lang, Aspers, PA 17304, Adams.County - 2 miles north of
Biglersilla on Rt 34, Take fight onlo Orchard Lane. - Traller o ihe right.

8) Desartplion af Housing / Descripcid g la vivianda:
Housing will be dean and in compilance with OSHA houging standsrds.
Workars will ba responsabla for malntaining housing in a neat and clean
mannar, Reasenabie regafr costs of damage, ather than thal which is
caused by normal wear end tear, will bo charged of workers found fo be
rospansible for demage 1o housing and fumishings. Housing and utlifiea
ara fumishad st no coal.lo workers who are unable (o retum (o thelrplace
of rosidonce’ the sams day. In the event Ihal o female worker i hired, tha
employer will provida: {.)separate scoping queriora shared oniy by other
famele workers or [smily mEmbers. Maii and Telophene: Warkers may
rocelve mall gt the follawing eddress: 35 Orchard Lans, Aspers PA 17304,
717-677-6536

Sunday / Dontingo, Thursday fueves______ 8
Monday /lunes__ B Friday IViemes______ 8
Tuosday FMarlos _ 8 Salurdsy I Sihado
Wednesdoy ¢ Miéreolons;

12, Antidjalad vanga of hols for GHEnh] S6230 @ aIlcs: | RENGo provisio 0a
horas par alas diferohles soividades.dala tgmiporadar

Regular worle day 6am-2pm

13, Colloct Calls Accepted fiom: / Aceplan Usimadas por Cotrar 96

Ermploya! { Empleador: Yes/SiQ Now”

CORRECTION

”“%moc

- T'ROVED gy
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T4, ~Desoiba how (he ermplayer iends (o prowda livar 3 mods  day o each worker or Temish e &nd comveriantconking and Hichan oales T Workers (o prepare
meals / Deessiba tomo el empleador tfens o ntencidn de ofrecer, ya sea 3 comidas & dla a cadarrabajador, o preporcionar grafuitemente Intalaclonss para cocinar,

Employer will fumish free-and convenlent cogking/kitchan facitities so workers can prepare thelr cwn meals or fumish noeals; will provide transportation at least once each

vieek at 1o cost {0 workers 1o assure they have access to stores.
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18, Rdetralinsthﬂmsandﬂh‘hgwunmm 1 instrucciones sobte cBmo Ruwﬁcmalos&sdlm!a-ﬁxp!ﬁn'w«apmfs érehbehh‘ednnd'erred._wme
Employer'siAgent's avaiable hour lo M&viswwmkafslﬁﬁmﬂqwcblmbsmwwswanmbamorefeddos,y ] na:istﬂépuiibmdeiempleadoimmlepéra'
enfrevislar a los frabgfadares), Ses instructions for mare detells f Vea 153 instruociones para mas delelles.

Referrals of Individuals shatl ba made through slate workforce agency (SWA) inarder to-ascertaih smployment information, Gontact: Malissa Aflen.@ T17-671-

6536, Monday - Friday Bam-4pm, *Answering machina/voice mail f:unable to anawer pone: abllity fo return call within 1 warking doy, Employer il aocept

raferrals that may apply direct or refarred from any olher sourch, Job seekers will be.nformed of 1grma and condltions of ttig job by Information contained iy the |

Stste job order. These State-job'orders-are entered by geogtephical/administrallve.dreas within the stale. This s done o ensure {hat localjoh seakess have
equal Access to thass job apportunities. Thasa offices are referred to ag “tie job holdlag oifice*. The “job hotding office* wilf refer at interested appilcants to
ha énigloyer with 3 copy of tha Stata job order(s), which containg.all pertinént informatjon.conceming the job.

The employer agrees lo intayview all US workers referred by SWA for;

1. Avaiability and commiment to work the:enfire lerigh of thie-comiract; 2, Have \ransportation fo'the job sife. Applicabls to Intrastate workers within the
local commuting 4rea that are Iraveling daily from hame toJeb silé and from job sife fo hoine; 3. Have béen fully apprised.of the Job didey information,
lerma-and condifions of fhe job and the nature of the employment; 4. Worker slates fie/shs is physically able to parform the job requirements; 5. Abiiity
1o provide-documentaticn to complaté the INS Form -9

wwied Brchhards Ine, will abide oy the ass’usfances sg.\ ‘%:'HA in 20 CFlQﬁ{aS.S_, 13%

i o il w8 g ey

JNEN R WYY ewvt | Covadly VT, el Stare, dng loce ,
Eiik*a\(f—;:;:{-;mn Io:’ﬂ‘ W\PS Set 'G-\:'ﬁ\’\ in S'D&J‘Poé’: (& —‘:Z\nrm%\'\g ) for ov:u
workers who apoly dnd /or Bce Wived to Perform the specific wark
descrioed tn this clearance avder,

HAdude A A
SRALVATC]

16. Job description and requirements 7 Descripcian y requisitos de) trabajo:

JOB SPECIFICATIONS/FRUIT TREES:
Main jab will be harvesting frult trees ang vegelalies, Secondary wark will be the p‘mntnf. planting, fertilzing, staking, ctllivating, watering, and ‘other goneral
care assoclated with; frull trees und veggtable planis. Worker may parforni any combinat o1 of i Toligwing dutias: cullivating:ang otherwise parlicipating i
horticultural activitles, toading and unioading plants and triees onto trucks and trallers, Hyuling and spredding topsull, ferttizdr, and othermaterals fo
condition land; "3‘ rake, and streen soll. Plant, spray, weed and witer plants, shrubs and treés, My plant treas and plants In-contaitiais or In the-groutd.
May fold and staple cormugated formis to make boxes used {or packing, Allequipment g proyded, 6.9, fadders, purners,afc,

PLANTINGICULTIVATING/HARVESTING FRUITS/VEGET ABLES:

Workers may plent vegetables by hand; Plcks vegelabies from plant or solt: cuts vegelables from stam or root, Carrles comtainers-or lays banches of
frults/vegetables along row for calfaction. May b identified willi tasks psrformed, such as picking, culting, Yunching, and washing; or with ¢rops harvested
such as strawbarrlas, melons, lométoas, potaloes, apricols, peaches, plums, cherries, apples, taapbenies, blackbenins, biifeberiies, chestnuts, onions, gattle,
ele. Perform alt duties to promote markel quality development of grops.

OTHER RELATED DUTIES: Workars may chop weeds from between plants wiih 3 hoe; apply side dressing.

ALTERNATIVE WORK: Includes: Dralning fletds, pteparing land for plamting, maintananca of (ools and equipment and other work that is directly refated 1o the
ceop and activities for which the worker is hired. Such work will be offered wheri climete or crop condions priclizde working in Ihe primary, activities stated
above. General farm upkesp such as painting, flxing, cleaning and organizing oulbuildings and equipment. .

GENERAL CONDITIONS: A normal wark week Is Monday through Friday from 6:00am - 3:00pm. Work sciiedules may vary lo lake extreme weather or other
condilions that may affact the work, or may be beyand the emploger's control but would affect the-ability of the workers to perform thelr dobs. If wark is
avellable beyond norma) woritdays, employer may offer, but not cequire, worker an opportunily to work additional hours. Werkers will raport to work at
designated #me and place as dirgcled by assigned employér sach day. However, workers may be-requested o work ten(1 0) hours per day depenging on the
conditions i the fields and maturity of the crops. Workers may bs needed 16 work weekend(s).depending on the maturily-of-the crop(s). Workers may:ba
requssled to work on federa) holigays ; ‘ j
avallable. Down'time: Workers should-expert occasional perlods of Litfle of i work because of the weather, crop or other conditlens beyand the smployer's

<3-
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conlrol. Thass periods can occur any fime throughout the season. Worker maybe required to work in fields-when crops are wet with dew/rain and should have
suilable clothing for conditions which include light raln and 1amperatures ranging from 32 degrees to mora tan 100 dagrees. Workers should be abls lo stand,
bend, stop, walk for prolongod psriods of fime and be physically fil to perform duties as assigned, Workers will be trained for period of two.(2) days (16 hoirs)
after which workers will ba expercied to perform job required. Workers must be ablg to climb ladders and lrees while porforming purning and harvesting. Care
must he exercised at tall fimes o pravent bruising or breaking of crops, Workers may be subject o random alcohol/drig text at employers’s expense..
However, all lesting would occur aiter Ihs worker begins hisfher employment and is ot a parl of the interview process.

1. Is previaus work experience preferred? / Se prefiers pravia experiéncia?- Yas/ 8l m/ NoQ If yes, number of months preferred: / i es asl, numero de
meses de experiencia: 4

2. Check all requirements that 2pply:

Q Ceriification/License Requirements / Contificaclén/Licancla Requisitos
O-Driver Requirements / Raquisiios del canductof

O Employer Will Train | Empleador entrenard o adiesirara

Q Extensive Silting / Estar sentado largos ratos

g)zxposure lo Extreme Temp. / Expiesto a Temperaluras Extremas

' Lifting requirement / Levantar o Cargar £30) __ibs.fibras

Q Criminal Background Chack / Verificacion da antecedentes penales

O Drug Screen / Dalsccién de Drogas

Q Extensive Pushing end Pulling / Empujar § Jalar Extensamente

&Extensive Walking / Caminar por largos ralos

WFrequent Stooping / Inciindndase o agachandose con frecuencia

O OTMoliday is not mandatory / Horas Exlras {s0bta tiempo) f Dias Feriados no

&Ropeliive Movements 7 Movimisnfos repofltivos. obligatotio
17, ‘ ‘
Crop Activilios Hourly Wage ‘Piece-Rate ! Special Pay Deductions* You/Si "No Pay Pariod /
) Unit(s) {bonus, elc.) v Periodo de Pago
Cuitivos Salario por Hora Pagos Especiales Deducciones .
Pago por Pleza / (Bono, ete) ! !
Unidad(es)
Frul rees T§11.08 3 Sacial Securly &[0 | Weehy TSemanal
: . Sequro Soclal
Fruits/vegelables $11.06 $ Federal Tax / ~d T
Impuestos
Federsles , .
S § State Tax W g Bi-waekly/
fimpuestos Quincenal.
_'Estatales L,
$ $ "~ Meals / Comidas a =4 0
3 3 - Other (specify] / @[T | Vonthiyiansoal
Otro {espscifica)
{ne]
Ottier/Qtro
a.

The e.mp\a\’ey w il Pay Yoe “"3\\55* ot REWR, e (Jf?.-vtt: Wng Wevely Wege or

pece rale twe c\ﬁve,e,w wpon Coilechive bavgaining w
M N wom wt\.se. at the e e work s (Dex'g-'mec;\ .

Madosn A M-

Ihafsend

, of the Fedeed) or Slate
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18. More Detalls'About the Pay / Mas Detailes Sobre el Pago:

The employer will pay the highest of fhe AEWR, the prevaiiing houtly wage or piece rate, the agread-upon collective bargaining wage, or the Federat of Stata
minimum wage at the time the work is performed. Employer will make loficwing deductions: taxes applicable under Federal, State and Local laws; advance.(x)
meals; Workars will be charged for willfu! destruction of property (x); Employer will farnish worker; on'or before each payday, written stalements showing, at 3
minimum, hours aclually worked, total eamings and all deductions for pay period. Stalements will comply wiih 20 CFR 655.122 (0)-{m).

The first woek wage guarantee is $442.40 which is 40 hours multiplied by'$11.06/Mour. The employer guararitess o offer the worker employmen for at least’
three-fourths (3/4's) of the-total haurs listed in ITEM 14, excluding Faderal hofidays, beginning the first Workday afler the arrival of the worker at the place of
smployment and contimsing through the énding daie IfStad in iiem 9.or any extensions thereto. If the employer fails to offer the worker three-forihs {3/4's}-of the
hours during the employment period and any exlensions, the employer will pay the worker the amount that the worker would have earned had tha worksr, in fact,
worked the guaranteed number of hours. :

CONTRACT IMFOSSIBILITY I, before the expiration date'specified n the work contract, the services of the worker are no longer required for reasens dus to.
fia, weather, of other Acts of God that make the fulfiliment of the contract impossible, the employer may terminale the work contracl. Whether such an avent
coristilutes a cantract Impossibifity will be determined by tha GO, In the event of suchtermination of a Gontracl, the employer must fulfill a three-fourths
guaraniee for Lhe time (hat has elapsed from the start of the work contract to the time of its termination. The emplayer must make efforts Lo trarisfer the worker
to other comparable employment acceptable fo the worker, consistent with existing immilgration faw, ag applicable, regardless of whether fifty percent (50%) of
the confract has expired. If such transfer Is not affected, ihe‘employer must: (1 Refum tha worker, from which the worker (dlsregarding interveding emiployment)
came to work for the employer, or transport the worker to the warker's naxt certified H-2A employer, whichever the workar prefers; (2) Reimbutse the worker-the

full amount of any deductions made from the worker's pay by the smployer for transportation and subsistence expenses o the placs of employment; and (3) Pay
the worker far-any costs incurred by the worker for transportation and daily subsistenice to that employer's place of employment.  Daily subsisience musl be
computed-as set forth In ETA 790, Section 17. The amount of the trangportation payment must:not be less {and is nol required to be more) {han the most
econemical and reasonable common carrier ransportalion chiarges for the distances involved per 20 CFR 655.122 {o).

“The three-fourtlr's guarentee will be vold i the worker voluntarily abandons the employmant befare-the employment pericd ends or if Ihe worker is terminated for
cause. The employet will offer the U.S. worker, referred through the Agricultural Recruitment Systsm, farty [40) hours of work at the prevailing wage rate or
AEWR, whichever is higher, for the Tirs| week beglnning on the date.ofneed sialed in llem 9, unless the employer nolifies the order holding ofilce of the
Employment Services of a change In the anticipaled date of néed at least ten {10} working ‘days prior to the dale of need. If the employer 1alls {o notify the order’
holding office, the eligible worker will be paid the specifled rate, or hourly piece rale guarantee, for-the first full week's senvices, without regard 1o the actual
hours worked or activity in which the worker was emplayed for (hé week.

" A worker who falls to nolily the neares Job Service offics no socner than ning (9) working days and no later han five (5] working.days prlor 1o the anticipated
dale of need of his intentions to flll the job for which ha is tecruiled, wilt be disqualified from the first week's wage guaranteo stated above. The employer may
offer alternalive work during the employment period only if climate or crop conditiens do not permit workers 10 ongege in the activilies stated in llem 16 and only.
aftar the firsl week guarantes Is.met, The employer wilt provide worker’s compensation insurance, at no cost to the worker, covering injury and disease arising
out of; and in the course of, the worker's employment,

19. Transportation Arrangements / Arreglos de Transporiacion
A.  Employer will not advance fransportalion and subsitente.costs o workers for {ransportation to piace of amployment.
B. This subparagcaph applies only to workers.for wham employer is legally ohiigated lo supply housing and Includes reimbursement for thase wokers

recrulled outside the 2res ofinteided employnient that chadse not to make use of smployer's offer of housing. Aftar workerhas completed 50% of the
work contract pariod,-employer shall reimburse worker for reasenabla cost of transportation and Bubsistencé’from place of recruitment Lo place of work.
Upon satisfactory complelicn of the work agreemant, employers will pay for such workers reasonable cosis of return transportation and subsistence to the
place of recruitment, excep! when the worker witl not be retuming 1o the place of recruitmant, Gus to subsequent-employment wilh-anather emplaysr who
does rof agree to pay Such costs, in which-case the employer only pays for the transportation to the next job. The amountof such fransportation
payment will be equal to the worker's actuat transportation costs.not to exceed the mosl eccnomical and.rsasonable comman carrier transportation i
charges for the distancs involved, In liet of the above payments to the workers for iransporiaticn, the employers resarve the right to charler or othenwise
arrange {o provids for transportatldn at the employer's election. Subsistence reimbursement shall be limited to $11:42 per day, without the worker
producing documentation of actual expenses, or will otharwise be paid as per 20 CFR 655.122h only {o those employees who are aligible under the H-2A

: program regulations for subsistence pay. By way of illustration and not in limitalion of the foregoing, the emplayer will not pay transportation for such

-5
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worker if he does not have sultabla decuments to-comply with proaf of indentity and employment efigititity requirement or IRCA; i his crew lsader does
not comply with MSWPA:; if worker Is discharged for lawful job-related reasans; if he has knowledge af the place of recruitient that he is needed by the
grawer. The employer will providé transportation and subsisterice pay under this agreement if tho worker is terminated because of work-related injury
cavsed by thisfihese crop acivlties and is carliflad by a docior acceptable fo the employer before leaving the employer's farm, or termination resuifing
from an act of God which makes fulfiliment of this contract impossible, or If the worker is displaced by a U.S. worker under DOL's 50% rule. The use of
transportation‘by the worker is veluntery. .No worker will be required as-a condition of employment o ulilize the iransporialien cifered by the employer.

20, s ltihe prevalling practice lo use Farm:Labor Contractors (FLC) to recrull, supsrvise, transport, iouse, antllor pay workers for 1his {these)-crop aclivity.

(les)? 1 4Es la praclica habitual usar Contrafistas de Trabejo Agricola para ceclutar, supervisar, transperiar, dar vivienda, y/a pagarle a los lrabajadores
para este(os) lipo(s) db cosecha(s)? Yes/Si Q No &

If you have checked yes, what is the FLC wage for aach sclivity? / SI contesto *Si,® cu#l es el sslario que le pago 4l Conlratista de Trabajo Agricols por
cada actividad?

21,

Are workers covered for Unsmployment lnaurance? / s Se e proporcionan Seguro de Desempleo 3 los trahajadores? YesrsiQ No ®

Afe workers cbvered by workers' compensation? / ¢ Se le-provee seguro de compensaciénfindemnizacion al trabajador: Yeslsig No O

.. Are lools, supplies, and equipment provided at 1o charge to the workers? / ¢S les proveen he;ramlenlas ¥ 8quipos sin costo alguno a los trabajadores?

Yes/SIR No:O

24,

List any arrangements which have been made with establishment owners or agents for. tha payment of a commission ot other bensfils for szlas made io
workers. (Il there are no such arrangements, enler *Nona™.}/ Enumare tottos los acuardos o convenios fiachos con los propietatrios de) esteblecimiento o

sus agenles para &l pago.de una comisién v otros beneficios por ventas hechas a Jos trabajadores, {Si no hay ningta acuerdo o convenio, indique
*Ninguho".) '

None
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25. - Lisl any etrke, work sboppaga, slowdown, or Infernuplion of operction by e smpinyees at tho place where the workers Wil be employed, (i thele are 0o Suchingoen, |
eugéeruglme'.a { Enumar)e toda.hiuelge, paro o Intemupclén da oparacines de rabaip por parte do los ampleatos en el lugar de.emplso. (Sfno hay Incidentes de este
ipo, indlque *Ninguns®,

Noens

2. s i job o i b paced I connodin i & Fuure Appicalon T Temparary Employment Certicabon Tor FZAartard? T 1Esfa orden do empleo ha Sida plests
an conexitn con una fityra salictud do ceitificaciSa e empleo temporal para {rabajadores H2A?

RN
Q}"‘B“’ﬁ{i%\ ? -
P
ON g §
00 ﬂﬁ‘ F“

27. Employer's Cenlfication: This job arder describes he aclual (Brns and conditions of the amploymen) bemg offered by me‘and contalns all the malaral
tetms and conditions of the job. / Cerlilcacion del Empleader; Esta orden de trabajo daseribs los tnhiites ¥ cotidiciones del empleo que se le afrecs, y
contiene todos fos érminas y condiciohes malerialas ofrecidos.

—Melissa A. Allen, Secretary of corporation

Employer's Prinled Name & Titie / Nombra y Titulo en Lolra de Moldesimprenta de! Empisador

) [23 14

Employar's Signature / Firma y Titulo dé! Empieador Dale /Fecha
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers refefred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the’
anticipated date of need, unless the émployer has amended the date of.need at least 10 working
days prior to the orlgipal date: of need by so notifying the Order-Holding: Office (OHO). 1If the
employer fails to notify the OHO at. least 10 working days prior to the original date of need, the
employer shall pay ellglble workers referred through the intrastate/interstate. clearance system
the specified houtly rate or pay, or In the absence of a specified hourly tate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the orlginal anticipated
date of need. The employer may require workers to perform aiternative work If the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no: extension- of employment beyond the period of employment shown
on the job order will relteve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or: paying transportation
expenses to the worker's home. .

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, chlild labor, social security, health and safety, farm labor contractor registration
and other employment-related laws,

The employer agrees, to expeditiously notify the OHO or State agency by telephone Immediataly
upon. learning that a crop Is maturing eaclier or later, or that weather conditions, over
vecrultment, or other-factors have changed theé terms and conditions of employiment,

The employer, If acting as a farm fabor contractor, has a valid farm labor contractor registration
certiflcate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system,

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR.653.107.

Employer's Name  AMe\isa A AMlen Date: _\ [ a3 ’ 13

Employer's Signature (Moluixe A Al _

Besides the materiat terms and conditions of the employmarit, the employer must agree to these asuranc.es-‘if,

the job order is to be placed as' part of the Agricultural Recruitment System. This assurance statement must be
slgned by the empioyer, and it must accompany the ETA Form 790. . '
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