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)" U.S. Department Labor
Empioyment and Training Administration

N
o
[ O

-OMB Control No. 1205-0134 ;
Explrstion Date: October 31,2015 - - .

Agricultural and Food Processing Clearance Order ETA Form 790

Qrden de Empleo para Obreros/Trabajadores Agricolas y Procasamianto de Alimentos

{Pririt or typs In eadi fiold block - To include addiflonal informatton,

(Favor de usar letra de molde an la solicitud -

1. Employer’s andlor Agent's Name and Address (Numbsr, Street, Clly, Stals

and Zip Code / Nombre y Direccion de) Empleador/Patrén ylo Agente
{NGmero, Calle, Cludad, Estado y Cédigo Postal ):

1). SUNHILL ORCHARDS

1842COON RD

ASPERS, PA 17304,

2) RIDGEVIEW ORCHARD
2182 WENKVILLE RD.
BIGLERVILLE PA 17307

3).SUNRISE ORCHARD
353 GAMELAND RO.
NEWVILLE PA 17241

a) Federal Employer Identification Number (FEIN) / Nimero federal de
Identificacién del Empleador;

1). 27-3698007

2). 45-2160245

3)..27-0615265

b} Telephone Number / Nimero de Teléfono;
1). T47-677-7107
2). 717-677-6848
3). 717-776-7689

¢) Fax Number / Namero de Fax;
1), 717-677-0431
2). 717-677-0431
3), 717-776-7669

) E-mall Address / Direccitn de Correo Electérico:

No E-mail address -

boud

g0 to block # 23 ~ Please folfow Step-By-Step Instructions) -

Para inclulr Informacién adiclonal vea el punto # 28 - Favor de seguir las instrucciones paso-a-paso)

Nos. 4 thraugh 8 for STATE USE ONLY
Nitmeros 4 a § para USO ESTATAL -

4. §0C (O°NET/OES) Occupational | 5.Job Order No. / Num, de-Orden de
Code / Codigo Industrial: Empleo: o ’
45 D072.07 _

a. S0C (ONET/OES) Occupational 855 YS513Y
Tille / Titulo Ocupacional
e s 2 Ladeests

6. Addrass of Order Holding Office (indiude Iélephone aumber) / Direccibn de.
la Oficing donde se radico la oferta (incluya el ndmero de teléfonio): )

156 VA Oe
Geavmlowm . DA 17320
%«esentéxfe

a. Name of Local Oflice R {include direct dial felephone
number) / Nombre del Representante de la Oficing Local (Incluya ef
dmero de teléfono de su linea directa). -

:S\x\e. Wine brerm o~

7. Clearance Order Issue Date / Fecha do Emisita de a Orden da Empleo:

A1 Sy

8. Job Order Expiration Date / Fecha de Vencimlenlo o Expiracitn de la Orden

de Empleo:. 7'3 “L/

9. Anticipated.Period of Employment / Perfodo anficipedo o previsto de Empleo:
From / Desde; 04/1 5!;014 To / Hasta:11/15/2014

10. Number-of Workers Requested / Nimero de Trabajadores Soiicitados:
16 {SIXTEEN)

2. Address and Directions to Work Site / Domicilio y Direcclones al lugar de
trabajo: B

The work sile i3 located at 1642 COON RD ASPERS, PA 17304

Directions to:1). Sunhill Orchards:

ON RT 34 TO BENDERSBILLE TAKE ASPERS RD GO WEST TO STOP

SIGN TAKE RT TO WENKSVILLE RD GO 1 1/2 MILES TO WESTPOINT RD

TO STOP SIGN GO STRAIGHT TO FARM

2).RIDGEVIEW.ORCHARD

2182 WENKVILLE RD. .

BIGLERVILLE PA 17307: on rt 34 N from Biglarville go thru Bendorsville onto

the Wenksville rd. travel 3.25 miles afler Brysenla Rd. tum left: first farm on

right.

3).SUNRISE ORCHARD

353 GAMELAND RD.

NEWVILLE PA 17241 o

717-776-7668: On Interstato 81 take Exit 37 nosth on RT 233 4 milas 1o

Newvilla turn left on Green Street 4 miles to Gamaland Rd, on left % mie to

box 353 on the right follow lane past ham and tum loft to the house

“All work sites owned/controlled by the employer.”

11. Anticlpated Hours of Work per Week / Horas Anticipadas/Previstas de
Trabajo por.Semana. Total: 40 ‘

Sunday I/ Domingo______
Monday / Lues __8
Tuesday | Marles __8_
Wednesday / Miércoles__8 _
Workers will roport to work at the designated time and place as directed by the
grower each-day. The standard work week is-eight hours per day Monday-
Fridey. Workers may be offared more than the specifiad hours of work in a
gingte work day. Workers may volunteer lo werk additional hours when work is
avallable,
Woarkera may be raquested to work on federal holidays and on the Sabbath but
will net be required te do-so. Federal holidays are New Years Day, January 1;
Martin Luther King, JR.'s birthday, the third Monday in January; Washington's
birthday, the thind Menday in February; Memarial Day, The last Monday-in
May: Indepandenca Day, July 4; Lahor Day, the first Menday In, Septembaer;
Cofumbis Day, the secend Monday in Oclober; Veteran's Day, November 11;
Thanksgiving Day, the fourth Thursday In November; and Christmas Day,
December 25.
Workers should-expect occaslonal periods of little or no work because cf
waather, crop o other conditions bayend the employer's control, These periods
can occur anytimé throughout the season. ) ’
All requests for leava of absence must be made o the employer in waiting, Al
absences will be counted towards hours offered for the purpose of the three-
quariers guarantee.

Thursday Aueves_8
Friday } Viemes__ 8
Saturday / Sabado




U.S. Department Labor

Employment and Tralning Administration.

ONB Control No. 1205-0134
Explration Date: Octoher 31, 2015

Agifcultural and Food Processing Clearance Order ETA Form 760

Orden do Empleo para ObrarosiTrabajadores Agricolas y Procesamiento de Alimentos

(Print or type In each field block = To Include additional Information,
(Favor de usar letra de molde en la soll¢ltud « Para Incluir informacion adielonal

go to block # 28 - Please follow Step-By-Step Instructions)
vea el punta # 28 ~ Favorde seguir 2s Instrucclones pase-a-paso)

1. Employer's and/or Agent'é. Name andAddfess‘ (Nﬁmber. Street, Clty, State |

.and Zip Code / Nombre y Direccién del Empleador/Patrén ylo Agente
{Nimero, Calle, Cludad, Estado y Cédifjo Postal ): :

1). SUNHILL ORCHARDS

1642 COON RD

ASPERS, PA 17304 $

| 2).RIDGEVIEW ORCHARD
2182 WENKVILLE RO,
BIGLERVILLE PA 17307

3).SUNRISE ORCHARD
353 GAMELAND RD.
NEWVILLE PA 17241

a) Federal Employer Identification Number (FEIN) / Nemero foderal de.
Identificacién de) Empleador: '

1). 27-3698007 .

2), 45-2160245

3). 210615265

b) Telephone Number / Numero de Teléfano:
1), 717-677-7707
2), 717-677-6848
3). 717-776-7669

¢) Fax Number / Nimero de Fax:
1), 747-877-0431
2). 717-677-0431
3). 717-776-7669

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a 8 para USO ESTATAL

4, SOC O‘NETIQES) QOccupational 5.Job Order No. / Num. de Orden de
Code / Cédigo Industrial: Empleo;

. SOC (ONET/OES) Occupatlonal

' Title / Titulo Ocupacionat

Emnmgﬁmm :

6. Address of Order Holding Offics (include Telephone number) / Direccidn de
1a Oficind donde so radico la ofarta {Incluya el nimero de teléforio):

/50 V-T\,S\{\ O, P
" a. Name of Lgﬁﬁvﬁf&}%@mmdg il %fp’ﬁne

number) / Nombre del Representante de la @ficina Local (Incluya el
nimero de {eléfono de sul linea directa

ner

AT
Emision de 13 Orden de Emples:

Date / Fecha de Vancimiento o Expiracion de la Orden

73104

8. Anticipdted Peciod of Employmant / Petlodo anticipade o previsio de Empleo:
fom / Desdé: 0411512014 To/ Hasta:11/15/2014

0. Number of Workers Requested / Nimero da Trabajadores Soficitados:

‘ ) / 16 (SIXTEEN)
d) E-mail Addréss / Direccion de Correo Electronico 7 : :
- || 11. Anticipated Hours of Wark par Waek 7 Hores Anticipadas/Frevistas de
No E-mall address Trabajo por Semana.. Total: 40

2. Address and Directions to Work Site / Domichilo y Direccionos ajfugar de . » _ ,

trabajo: ' Sunday /Dofingo_______  Thursday /Jueves_8
The work sita is located at: 1642 COON RD ASPERS, PA 1 Monday/Lunes _§ Friday / Viemes__ 8
Directions {o:1). Sunhii Orctiards: , N Tuesday /Marles __8 - Saturday./ Sabado ‘
ON RT 34 TO BENDERSBILLE TAKE ASPERS RD GO WEST TO STOP Wednes“day ! Miércoles_ 8 .

TO STOP SIGN GO STRAIGHT TO FARM
2).RIDGEVIEW ORCHARD

2182 WENKVILLE RD, *
BIGLERVILLE PA 17307 on 1t 34 N from Big}
the Wenksville rd. travel 3225 miles after B
fight, . :
3).SUNRISE ORCHARD.
353 GAMELAND RD.
NEWVILLE PA 17241 .
717-776-7668: On-interstate 81 jdke Exit 37 north on RT 233 4 miles 1o
Newvilo tum left an Green Stregt 4 miles to Gameland Rd, on leR % mflg.to
box'353 on the right follow lane/bast basn and tum laf to the hiouse

¢ 8 WU BT 6N KA
/ AELSHGET 2 405V

SIGN TAKE RT TO WENKSVILLE RD GO 1 1/2 MILES"TO WESTPOINT RD

ille go thru Bandersville onto
ia Rd. tum left first farm on

24

w

Vorkers will report to work at the designated time and place as directed by the

| grower each day. The standard work week is elght hours pet day Monday-

Friday. Workers may be offered more than the
single work day, Workers may.valuniser ta work
avafiabla, - R ) ,
Workers may be requested to wark on federal hefidays and o the Sabbsth but
“will not be required to do so. Fedaral holidays are New Yesrs Day, January 1,
Martin Luther King, JR.'s bithday, the third Monday in Januaiy; Washington's
blithday, the third Monday In February; Memorial Day, The last Monday in
May: Independence Day, July 4; Labor Day, the first Monday in September;
Columbus Day, the second Monday In October; Veteran's Day, November. 11;
Thanksgiving Day, the fourth Thursday in November; and Christmas Day,
.December2s. ) L
‘Workare should -expect ¢ccaslonal periods of litfle or no work because: of
‘weather, crop of other condilions beyond the employer’s control, These periads
-can occur anylime throughout the season. .

Al requests for teave of absence must be made to the employér in writing. Al
absances will be counted towards hours offered for the purpose of the three-
quarters guarantee. :

spacified hours of work in a
additional hours when work is




K o

3. Address and Directions to Housing / Domicifo y Direcciones al lugar de.
vivienda; . ' '

The.work sita is located at: 1642 coon rd Aspers, PA 17304

diractions to: ). Sunhill orchards:

-on 1t 34 lo Bendersbille take Aspers Rd go- west 1o stop sign take rt to
Wanksvilla rd go 1 1/2 miles to Wostpuint rd to stop sign go stralght to farm
2).Ridgeview Crchard
2182 Wenkvilla td. o . ‘

Biglervilla PA 17307: on.nt 34 n from Biglarville .go-fhru Bendetsviile onto the
Wenksvills Rd. travel 3.25 mlles afer Brysonla Rd. tum left first farm on right.
3).Sunrise Orchard

353 Gameland rd.

Newville PA 17244

717-776-7669: On Interstate 81 take Exit 37 north on RT 233 4 miles fo

Newviile tum left on Green Streat 4 miles to Gameland Rd. on left % mils ta ||

box 353 an the right follow lane past bam and tum lefi to the house

8) Descriplion of Housing / Descripcién da la vivienda:

1). House 1 family style capacily 4 furnished with kitchen house 2 family style
fumishad with kifchen capacity 2 '
2).

3).

12 Anticipated renge of hours for different seasonal acfivities: / Rango previsto de
haras par alas diferentes actividades de la lemporada:

40 hours per wook

13. Colledt Cals Acoepiad from: ] Acaptan Lamadas por Cobrar da;

Employer/ Empleador, Yes/SIO No[®

1!

ot
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14, Describe how the employer Infends to provide eifher 3 meals & day 10 each worker of furish frea and convenent cooking and Kichen facitios for workers o prepare
maals / Describa cdmo el empleador tiane 8 Intencidn de ofrecer, ya sea 3 comidas &l dia a cada trabajador, o proporcionar gratuilamente Instalaclanes para cocinar.

The'employer will fumiish free cookig and klichen fazlfiles to those warkers who &re entided (o five in the smployer’s Roustng and once a week, the employer will offer
free transportation to and from town to shop for groceries. The employer wil fisrnish free cooking and Kitckien faciliies to those workers who are entitled to five in the
employers housing so that the workers may prépare thelr own meals: Workers will buy heir oiwn grocerles, The kitchen and other catnimon areas will be shared. Housing
Includes water and electric and is fumistied With béds, mattresses, lockers for storing personal items, cocking and eating ulenails, stove and refrigerator, table and chalrs,
garbage can, cupboard or sheives for food storage; smoke and fire detectors. No charge will be mede for beds and similar ltéms firnished to table and chalrs, garbage
can, cupboard or shelves for food slorage, smoke and fire detectors. No charge will be made for beds and simllar items fumished fo workers {o whom hiousing is provided
unless unlawfully removed or damaged bayond narmal wear and tear.

02 6 U4 8T 014 hlN
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15. Refemal Instructions and Hiring Informgfion 7Inslueciones sobre cémo Refertr Candidatos/Solicitantss - (Explain how applicants are to be hired o referred, and the
Employer's/Agent's avaitable hour to interview workers / Explique como los candidalos seran. contraiados o referidos, y las horas dispom‘b!es del empleadorfagente para
entrevister a los trabafadores). See Instructions for more detalls / Vea las instrucclones para més detaflos,

The employment service office will be contacted pericdically for referrals. Applicants can call 117-677 7707 ardd contact Arin Rudolph Sunhill Orchards. Appdcafions may also be .
faxed to 717-677-0431 OR Stantoy Rudotph Rldqwlew Orchards 717-677-6848 fax. 1617043101 David Horst Sunrizo Orchands 747-776-7669 {ix?17-778-7669 Applicants will be
atcepted from all sources.applicants will be Intervisvied In person or.by pone Monday thru Friday 7 00am to 3; 30pm. Only workers moeting. all qualmcatlons on tho job order
should be relerred by the Job Service Offica [ncluding avallability lo complete the work confract, work oulside In Inclement weather, lift and (oad 5 [bs. In (he avent the employer
teceives phone calls of walk -up workers inforestsd in tha job offer; the employes will inform the warkers of the job requiremants and duties and will consider the worker for e job
based on the warker's quafications. The order holding offica Is agked lo provide all refemals with a copy of the clearance ordey of at @ mintmum,-a summary of wages, working
conditiens, and other material specifications. The employer will provida sach worker with a copy of the ETA 780 lndudtng any approved modiﬂcatlons. In Engiish andlor Spanish,
an the day work commences of as Soon as practically possible,

16. Job description and ledulremehté‘I Descripcién y requisifos dsl lrébajo:

Warkers will be required to kesp all property and farm buildings clean. Wark such as fight prining and removal of pruning’s from Apple, Cherry and Peach
archards, asslst In planting new tree's . Shoveling, irrigating, hoeing weeds, cleaning dilches, cleaning trucks, lifling and carrying up to 50 Ibs. And harvesting
. of frull workers will work In hot, cold and sometimes wet conditions, according.to the weather,

Workers mus! adhene bo af salaty rules as nstructed by the supervisar. ﬂmwmknﬁasa’aadsedlomsdeamordwammeemdedsofmndwtundermbwhomf Al gperations
must meat standands contained tn the employer's contract with the buyer. Operational specifications can change dusing e season due 1 crop of market cendifion, Workars-will be expected b
conform o the epecic Instructions given for each day's work. Instruciions and genaral supervision will be provided by the Farmi owner, ‘supeivisor o a designated employee. Dady Individual work
asstaments, crew assigninents and tocation of wark wid be made by the grower or supervisor as (ha neads of ihe operation diciale. Workers may be assigned a varely of dulies lnanyghenday

and difterent tasks on diffarent days.

1. s previous work experience preferred? / Se prefiere previa experiencla? Yes / Si NoQ If yes, number of menths preferred: / Si es asj, numero de
meses de experiencia: 3. .

2. Check all requirements:that apply:

Q CemﬂcaﬂonlL:cense Requirements / CertificacionfLicencia Requisitos O Crimina) Backgraund Check / Verificacién de antecedantes penales

LJ Driver Requirements / Requisilos del canducior Q Drug Screen / Dsteccion de Drogas:

K] Employer Will Traln / Empleador entrenars o adlestrara [X)Extensivo Pushing and Pulling / Empujar y Jalar Extensamente
: D Extensive Sitting / Estar sentado largos ralos R Extensive Walking / Caminar por largos ratos

[® Exposure lo Extreme Temp, / Expuesio a Temperaturas Exiremas EIFrequent Stooping / Inctinandose o agachandose con frecuencia

(@ tifling requirement / Levantaro Cargar __50.._Ibs.flibras o OTIIHolaiaﬁ I3’ nol ﬁnandatory { Horas Extras (sobre liempo) / Blas Fariados
o 02 8 L5 8

[XIRepetitive Movements / Movimientos repetitivos 02 & Lk obligaterio

Lol T dyn |
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The folowing niies sre Intended to provide standards of conduct expecied of wotkers employed under this job asder. Violations of thesa rulas or ather lawful, job-related employer requiements wi
be considered grounds for termination. In cases of less serious viokations, penatlies such as suspension witeut pay fer up to three (3) days will be imposed. Workers are expected to comply with
ALL nrtes retated to diseipling, atiendance, work quably/quantlly and the cate/maintenance of allproperty, ‘ o A v
1, Workers who perform fraudulentsioppy work wil be suspended without pdy {of he remialndet of the workday or up fo thred (3) dayd based ot the supervisor's consideration of the degres of
nfrecton, the worker's priorfecord, and ather relevart factors, Subseqitent offenses may resiltin lenmiriation/discharge. o ) ‘

2. No use or possssion of alcoho! or uniawhil drugs is pemmiied during work tme or during any workday or before work Is complated for {hat day (such as during meal or break periods). Workers
may not report for work under tha Infiuence of alochol o iilegal drugs. Iegal drugs may not be used nor kept on the employer's premises. ’ ’

. 3. Excpssive absences of fardiness during tie employment pariod will fot be permitled. Excossive absgnce.is defined as five consecutive days of unaxcused absance of five unexcused absencos,

within a 30-day period. : .
4. Waorkers are expected (o miaintatn thelr fiving quartass and shall promplly report problems to employer, Workers shall cooperate with cther workess assigned to the sams bousing in maintalning
kiichen, dining, bathiroom and living areas, ) )
+ 5. Workers living fn employer-provided housing that are assigned bunk beds may nol separate nor move bk beds,
6. Workers living tn employer-provided housing may not cook In sleeping rooms or any other pon-kilchen areds. o
7. Workers may ot repeatedly drop paper, cans, botties of oiher tash in felds, packinghauses of housing arees, Trash and waste receptacies must be used.
8. With tha excepfion of the worker's assigned housing andor work areaffield, workers may notenter employer's premises wihout authorization by the ntn charge.
9, With tha excepfion of he worker's assigned lousing, workers may not enter the'employer's premises &1 tmes other than durtng hours the employee Is scheduted to work.
10. Workers msy not begin work prior o the scheduled staring tims o continus warking after stopplng tme Unless autharized by Uie employer.
11. Workers may ol abuselextend break periods which may bé provided or take unatdhorized braaks bom work.
12. Workers may niot engape In harseplay, scuffing, throwing things; wasting Ume or loitering during work hours,
13; Workers may nol pos! nor remave any nofices, signa or ofhier tnstniclicns from the employer's progerty.
14, Warkers may be discharged i thoy steal from faow workers or fram the employer.
15. Workers may nof falsily personned, medical, productiornt ot other work-nedated récords.
18. Workers may not wilthully atuse or destroy any machinary, equipment, tols or other propedy belonging to the employer or other empioyess.
17. Ao complstion of the tralning period; workers dre o keep up wilh fellow workers; and not detrimentally affect olher workers productivily. Workers may not dekberately restrict production
18, Workers may nol commit acis of insubordination. ‘ . .
19. Workers may not intermupt other warkers rest/sleep pertods by excessive or unnecessary noise cr commotion.

20, Workers mymthavagmtsmmm-pmﬁad'mum past 10h0‘mn,exwptmsanday.vm(pasl12mmn§hLWo¢gs and/or their guests may not engage In indecent, immoral or

{legal conduct at any fime on the employe’s premisas. )

21, Repaated fa3ure to follow iiistrictions, obey safety requirsments, and equipment and vehicla oparation Instructicns may result in lermination. ) )

22. Any worker who repesledly Impedss the progress of the group by Lerdiness, leaving early, lax adharence Lo picking standards, of rough handing of produce may be terminated.

23, No firearms or cthar weapons may be brought ontp the employer's premises AT ANY TIME.

24, Use of elactronic davices, incliuding cell phones, I8 not parmitied at any me during wurk tiours and is grounds for immediate termination.

25, In the evant that the employer issus elactronic badges fot imekeeping andfor piece rafe tabulaion, workers tusl keep badges tn thelf possassion at all imes during wark houss.

26. Workers may be dischamged for Sghting on the employer's prermises.

27. Tre amployer mus! consider the job abandoned after a worker falis {0 réport far work af the regularly scheduled ime for 5 consecutve werkdnyg days wilhout S1a consent of the employer,

FAILURE TO COMPLY WITH THE ABOVE WORK RULES MAY RESULT IN TERMINATIOR/DISCHARGE. (F YOU BO NOT UNDERSTAND ANY OF THE ABOVE RULES, ASK YOUR-

SUPERVISOR FOR AN EXPLANATION.

17._Wage Rates, Special Pay Information and Deductlons / Tarifa de Pago, Informacion Sobie Pagos Especiales y Daducciones (Rebajas)
Crop Aclivities Hourly Wage Place Rate / Special Pay Deductions® | Yes/Si No Pay Period /
Unit(s) {bonus, etc.) 1 Periodo de Pago
Cultivos Salarlo pos Hora: | Pagos Espaclales Deducclones / ;
Pago por Pieza/ (Bono, atc.) j
Unidad(es) — :
Flanting $11.06 $ ‘1 Soclal Security / Weakly / Semanal
. Seguro Soelsl : .
General farm work $11.06 $ Federal Tax / ® =®
impuestos
. v ) Federales . .
Harvesting $11.06 $ Stele Tax A a Bi-weeklyl
‘limpugstos- ) Quincenal
Eslatalgs. v .
3 $ Meals { Comidas - Qa Q
3 3 Other (specify) 0 MonthlyMensual
Otro {espetifica) :
Q
Other/Otro
a

I T Nt
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18. More Datails About the Pay / Mas Detalles Sobre ef Pago:

Eamings records will be maintained In accordance with 655.122 () through (m). The employer will furnish each worker an eamings statement on or before each
payday meeting the requirements at 655.122 (k). Employer will provida a worker referred through the Interstate clesrancé system a full week's work (40hours at’
$11.08 per hour total of $442.40 for the week beginning with the anticipated date of need, unless employer has amended the date of negd by notifying the local
affice no later than 10 days before the date of need. If employer fails to notify the ordgr-holding office, then the employer shall pay an eligible worker referred
through the clearance system for the week starting with the criginally anticipated daie of need. il a worker referred through the interstate clearance system fails
1o notify the erder-holding office of a continued interest in tho job at least 5 days before the.date- of need, worker will be disqualified from the above mentioned
assurance. Altemate work may be provided if the guarantee cited In this section is invoked

Earnings records wili be maintaired in accordance with 656,122 (j) through (m). The employer will fumish each worker an eamings statement on or before each
payday meeting the requirements at 655.122 (k). The employer will make all deductions from the workers paychecks as required by law. Workers are guaranteed
that their total earnings wil be at least the prevailing wage for ihe crop acfivity, the AEWR, or the agrecd upon coflective bargalning wage or the Federal or state
minimum wage, whichever is highar, for all hotirs worked in the payroll period. If the worker is to be paid on'a piece rate basls, the piece rate shall be no less than
the place rate prevailing for the aciivity in the area of intended employment, If the plece rate does not result at the end of the pay period In average hourly
eamings during the pay period at least equal to the amount the warker would have eamed had the warker boen pald at the appraprate houriy rate, the workers
pay shall be supplemented at thal time so that:the workers earnings are at least as much as the Worker would have eamed during the pay period If the' worker
had been paid at the appropriate hourly wage rate for each hour worked. Workers are guaranfeed a total number of work hours equal to at least three-fourths of
the workdays of the total pericd beginning with the first workday after amival or first dats of need in the Job order, whichever is later, and ending on the expiration
date In the job order and any extensions, Should the employer-be unabla [ fulfill the chiigations In the job order due to fire, weather or Act of God, the employer
will fulfill the three fourths guarantee up until the time of terminatien and retum transportation and subsistence’ will be. paid back to tho. place from which the
worker has come to work for the employer or (o subsequent employment with another employer. In the-event of contract impossibility, the employer will ntify the
state employmant service of the avaliability of workers in an effort lo transfer the workers o other comparable. employment acceptable to the worker. If the
employer pays or advances the employee's transportation and dally subsistence expenses to the place of employment, the employer may deduct those expenses
from the worker's paycheck down to the FLEA minimum wage. Workers will be relmbursed the full amount ‘of the deduction upan the workers completion of 50
percant of the' wotk contract period. Visa application, border crossing fees imposed by government, currently $198.00 will be reimbursed visa holding workers in
the first week of employment, If not prepald by the employer.

Contract Impossibility

Pursuant to Regulations at 20CFR 655.122(0), if, before the expiration date specified in'the work contract, the services
of the worker are no longer required for reasans beyond the control of the employer due to fire, weather, or other Act
of God that makes the fulfillment of the contract impossible, the employer may terminate the work contract. Whether
such an event constitutes a contract impossibility will be determined by the CO. In the event of such termination of a
contract, the employer must fulfill a three-fourths guarantee for the time that has elapsed from the start of the work
contract to the time of its termination, as described in paragraph (i) (1) of this section.. The employer must make
efforts to transfer the worker to other comparable employment acceptable to the worker, consistent with existing
‘immigration law, as applicable. If such transfer is not affected, the employer must: (1) Return the worker, at the
employers expense, to the place from which the worker ( disregarding intervening employment) came to work for the
employer, or transport the worker to the workers next certified H2A employer, whichever the worker prefers; (2)
Reimburse the worker the full amount of any deductions made from the workers pay by the employer for
transportation and subsistence expenses. to the place of employment; and (3) Pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employers place of employment. Daily subsistence must be
computed as set forth in paragraph (h) of this section. The amount of the transportation payment must not be less (and
is not required to be more) than the most economical and reasonable common carrier transportation charges for the
distances involved.
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Workers that do not reside within commuting distance and who are eligible for employer provided housing are also eligible for transportation benefds. The
employer will reimburse the worker for the reasonabla cost.of transportation and subsistence from the place from which the worker has come to work for. the
employer, whether in the U.S. or sbroad to the place of employment, lo the employar's location upon completion of fity percent of the émployment peried, or
earller. The' amount of the transporiation will be no less than the most economical and reasonable common carrer transportation charges for the distances
involved. Inbound transportation in the form of bus fare from the polnt of recrultment to the workplace will be reimbursed on or before the first payday, to the
extent necessary to ensure that employess are compensated at least the Federal minimum wage lsvel for work performed during the first work week. If the total
amount of the reasonable tianspostation ahd subsistence expense fs not reimbursed on or bafora the first payday, workers will be compensated upon completion
of fiity percent-of the employment péricd, or earller, for any remalning expanse not réimbursed on the first payday. At the option of the employer, the entire
reimbursement expanse may ba made on or before the first payday.

Upon complation of the work contract périod, or If the employea 13 terminated without cause, and the worker has no Immadiste subsequent H-2A employment,
the employer will provide or pay (or the workers transportation and dally subsistence- from the.place of employmant tothe plsca from which the worker,
distegarding intervening employment, departed to work for the employar. When the worker will nat be feturing o the place of recrufiment due to subsequent
employment. with- another employer who agrees to pay such costs, the employer only pays for the transportation to.the next job. The amount of such
transportation payment will b2 equal to the worker's actual transportation costs not to exceed the most economical and reasonable common camier. transportation
charges for the distance invéived.

Employass eligible for relmbursemant under the program:will be provided subsistence reimburseément of a minimum of $44.42 per 24-hour trave) period or the
CONUS meal reimbwsement rate $49.00 maximum when receipts are provided for travel within the United Stafes. This Is'n-addition ta reimbursing or providing
inbound and outbound traneportation costs.

The employer will offér trae transportation for workers from tha employers housing to the dally work site unless the office where the workers feport dally to clock
in or the designated field to report Lo is within walking distance. Transpartailon between vrorksiies during the regutar work day Is compensable. Onca a week, the
employer will' offer to those workers who wish -to participate, free- tranaporiation fo' and. from town where there are shopping steres; a post office and pay
) lelephogt;.;heo use of the transportation by the worker 5 voluntary, and no worker will be required as a condition of omployment to utlize the transportation
offered employer.

20. lsit the prevalling praclice lo use Farm Labor.Contractors (FLC) to recrult, supervise; transport, house, and/or pay workers for this {these) crop acﬂ\}lty
(ies)?/ 4Es la practica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, lransportar, dar vivienda, yfo pagatle a los irabajadores
para este(0s) tipo(s) de cosecha(s)? Yes/SI 0 No [®]

i you havedche;cked yes, what Is the FLC wage for each activity? / Si contesto *Si,* cuél es el salario que la paga al Contratista de Trabajo Agricola por
cada agtividad? ’ '

21.  Are workers covered for Unemployment Insurance? / ;Se le proporcionan Seguro de Desempleo a los trabajadores? YesisiXIno O

22 Are workers covered by workers' compensation? / ;S le provee segu@@}‘ c@pdnkgeionfhenBitatid] drabsjador:  Yes/SiEEINe Q

23. Are tools, supplies, and equipment provided at no charge to the workera? &ééés%%v&n%eh&%; y equlpoa sin costo alguno a los trabajadores?

Yes/SiE No O
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24. Ust any arrangements which have been made wilh establishment owners of agents for the payment of a commission or other benefits for sales made to
workers, (If there are no such amangements, enter *None".) / Enumere lodos los acuerdos o convenios hechos con los propietarios del establecimiento o
8us agentes para el pago de una comisién u otros beneficios por ventas hechas a los trabajadores. {Si no hay ningin acuerdo o convenio, indique
*Ninguno'.) .

nong

25. Usl any sirike, work stoppage, siowdown, of inlemplion of operalian by the empioyess 2l 1ha piace where the workera will be employed. (if here are no Sugh Incidenis,
enter ‘None’.}/ Enumere {oda huelga, paro o interrupcitn de operaciones de (rabajo por parte de o3 empleados en el lugar de empleo. (S! no hay indldentes de este
tipo, indique *Ninguno*.)

none.

26. s this job order to bs placed in cannection with a future Applicaticn for Temporary Employment Certification for H-2A workers? / 4 Esta arden da empleo ha sido pussta
en conexitn con una futura sollcitud de certificacion de empleo temparal para trabgjadores H-2A?

Yes/SiI No O

62 8 W 8T 014 iR
[ RaXa¥ alb

ACLINC T E0aYT

-8-




27. Employer's Certification: This Job order describes the actue! {erms and conditions of the employment being offered by me and contalns all the material
tenms and conditions of the job.  Cerlificaclén del Empleador: Esta.drden de trahajo describe los términos y condiclones de! empleo que se le ofrece, y
contiene todos los términos y condlclones materlales ofrecidos. .

Arlin Rudolph, Stanlay Rudolph, David Horst

Employer's Printed Name & Title / Nombre y Tiulo en Lelra de Molde/imprenta del Empleador

! @ 0172712014

Date /Fecha

READ CAREFULLY, In view of the statutorily established basfc function of the Employment Service as a no-lee labor exchenge, that Is, as a forum for bringing
togelher employers and job seekers, nalther the Employment and Tralning Administration (ETA) nor the State agenties are guarantors of the gocuracy or
trulhfulness of information contained on job orders submilled by employers. Nor does any Job order accepted or recrulted upon by the American Job Center
constilute a contractual job offer lo which ihe Amatican Job Center, ETA or a State agency Is in any way a parly.

LEA CON CUIDADO, En vista de Ia funcién hisica del Servicio de Empleo establecida por ley, como una entidad de intercamblo laboral sin comisiones, es decir, como un

foro para reunir a lod empleadores y los seficitantes de empleo, nl ETA ni las sgenclas del eslado pueden garantjzar |a exattitud o veracidad de la informacion contenida en
tas rdenes de trabajo sometidas por los empleadares. Ni ringuna onden de trabajo aceplado o contratado en el Centro da Carreras (American Job Center) consfituyen una
oferta de {rabajo contraciuales 4 las que & American Job Centar, ETA o un organlsmo eslatal es do ningurid manera una de las partes.

PUBLIC BURDEN STATEMENT o ) . )

The pubfic reporting burden for responding to/ ETA Form 790, which Is required to obtaln or retain benefits (44 USC 3501), Is estimated to be approximately 60 minutes per
respanss, Including ime for reviewing Instructions, searching existing data sources, gathering and reviewing the collection. The public ieed not respond ta his collgction of
information unless & displays a curently valld OMB Cantre! Number. This Is public informetion and there is no-expectation of confidentialiy. Send comments regarding this
burden estimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S: Department of Labor, Employmenl and Training
Administration, Office of Workloree Ivestment, Roofn C-4510, 200 Constilinian Aventie, NW, Washingten, DC 20210, ‘

DECLARACION DE CARGA PUBLICA o ,

La canga de inforacitn pibica para responder a Is Forma ETA 790, que se requlerd para cbtener o retener beneficios (44 USC 3501), e estima en apraximadamente 60
minutos por respuesta, incluyendo ol tismpo para reviser fas Instrucciones, buscar fuentes de datos existentes, recopilary revisar la coleccion. B3 plblico no iene por qué
respander a esta recopitacién de Infomacitn a menos que muestre un rigmero de contrel OMB vélido. Esta informaci6n s piblica y no hay ninguna expectativa de
confidencialidad. Envie sus comentarios acerca de esla carga o cualguier olro aspeclo de esta coleccian incluyendo sugerenciss para reducir esta carga, al U.S.
Dapariment of Labor, Employment and Treining Administration, Office of Worklorce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DG 20210




28. Usa this section to provide additional supporting information (including section Box number). Includs attachments, if necessary. / Utlice esta seccin para proporcionar
informacién adiciond de apoyo; inciuya ] numero de la seccién @ induya- archivos adjunlos, si es necesario.

Block 3. Continved
Family housing is not available. Housing is not provided 1o non-workers. Separate toilet facilities shall be provided by the employer for mates
and femalaes,

Workers who reside in employer-provided housing agree to be responsible for maintalning the housing in a neat and clean. manner. Before
occupancy, hausing shall be in compliance with OSHA housing standards. Workers. residing in. employer-providéd housing are expected to
maintain their fiving quarters and shall promptly report problems to employer, Workers shall cooperate with other workers assigned to the same
housing in maintaining kitchen, dining, bathroom and living areas.

Reagonable repalr costs of damages of loss of property, other than that caused by normal'wear and tear; will ba deducted from the employee's

pay If it is shovm that the individual did the damages. The employer will deduct repair costs from the employee's pay over whatever time period
necessary so that such deductions will niot result in a worker's wages going below the federal minimum wage. The employer retains possession
and contro! of the housing premises at ail imes and workers provided housing under the terms of this job order, shall vacate the.housing
promptly upon termination of employment. Workers residing in employer's housing may have mail directed to them at the employers address in
Block 1, above.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER.

The employer agrees to provide to workers referred through the: clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at |east 10 working
days prior to the original date of need by so notifying the Order-Holding Office -(QHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date. of need, the
employer shall pay eligible workers referred through' the intrastate/interstate clearance system
the specified hourly rate or-pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The eniployer may require workers to perform alternative work If the guarantee Is
invoked and if such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already eartied, or specified in
the job order as a. tetin of employment, providing transportation or paying transportation
expenses to the worker’s home.

'The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO o6 State agency by telephone Immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, over

recruitment, or other factors'have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallabllity of no cost or pubilc housing which meets applicable. Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

. Arlin Rudolph, Stanley Rudolph, David Horst 01/27/2014
Employer's Name ' Date: ,

Employer's Signature

Besides the material tarms and conditions of the employment, the:employer must agree to these assiirarces if
the job order Is to be placed as part of the cqltzg_ Rm?ﬂt[ﬂstem This assurance statement must be
signed by the employer, and It must accom y'the'ETA , [
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