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9’"’“"\“? U.S. Department Labor
: . Employment and Training Adminigtration

QMB Contrel No. 1205-0134
Explratton Date: October 31, 2015

Agricultural and Food Processing Cloarance Order ETA Form 790

qum tla Empleo para ObrerosiTrabajsdores Agricolas y Procesamianto de Alimontos

(Print or type in each fleld block - To Include additional Information, go to block # 28 - Plaase follow 6top-By-Btap Inslructions)
(Favor de usar letra de molde an la volloltud ~ Para Inclulr Informacién adiclonal vea ef punto & 28 - Favor de soguir las Instrucclonos Paso-2-paso)

1. Employer's andfor Agenl's Name and Address (Numbar, Streat, Clly, State
and Zip Code / Nombre y Olreccidn del Empleador/Patrdn yio Agents
{Ndmero, Calle, Cludad, Estado y Cddigo Rostal ):

Strathmeyer Forests, Inc.

256 Zlegler Road PO Box 70

a)?%?rﬁ Etﬁpggr1lgantlﬁcauon Number (FEIN) / Nimero federz! de
ideniificacitn del Empleadon,

23-2097733
b) Telephona Number / Némero da Teléfono;
717-292-5683
c) Fax Numbsr / Nfimero da Fax;
717-292-4129
o) E-mait Address / Dlreccitn da Carreo Elecirénico:
fredjr@strathmeyer.com

Nos. 4 through 8 for-STATE USE ONLY
Niuneros 4 a 8 para USO ESTATAL

4. 80C (O*NET/OES) Occupstional | 5.Job Order No, 7 Num. de Orden de
Coda / C4dlgo Industrial: Empleo;
79‘ 00g1. 00
a. 8CC {ONET/OES) Occupallonal
Tiile / Tltulo Ccupacional A ) -’)'O 0O oY
A% § ga Al 9 O{ggﬁgn r
6. A¥llress €I Order Holding Office (include Telephons number) / Direcclén de

Ia Oficina dends se radico I oferta (incluya el nimero de teléfono):
or\w. PA 9 404/
a, Name of Lpcal Offics Repreée?tallvo (hcludad{_lwc! dia! telsphone
~ numbar)/ Nombre del Representante de la Ofitina Local (Incluya el
ntmero de feléfono de su linea directa).

E‘(\o\'q“e- Rovero

2. Address and Direcllons to Wark Site / Domicilio y Direcclones al lugar de
{rabajo:

255 Zlegler Road Dover, PA 17315
Driving directions from the center of Dover, PA are attache

7. Clearance Order Issue Date / Fecha de Emisiin de la Orden de Empleo:

5-19-14

8. Job Order Expiration Date / Fecha de Vencimlento o Explractn de la Orden
de Empleo;

From | Desde: 04/21/2014 Tol Hasta: 121242014

X014 |
8. Anticlpated Pariod of Employment / Perodo anticlpado o previsto de Empleo:

3. Address and Directions Lo Housing / Domiciio y Direcclones a! lugar do
vivienda: Bamacks on Zelgler Rd. w/in 1/2' mile of worksl!lg Employer

will provide housing, bedding at no cost to worker who are not reason-

ably able to return to usual place of residence dally. Newer barracks
1/2 mlle from hq location for 24, :

8) Dascription of Houslng / Descripeidn do la vivienda:
Housing Includes a cement block structure accomodating 24. Includes
bathrooms wieinks, commodes, showars, facillty clothes washing; foog
prepasation/dining soclal area; outdoor recreational area,

Newer barracks {/2 mile from hq location accomodating 24. Phonas
in housing units for workers to use,

10. Numbar of Workers Requested / Némero de Trabajadores Sollcilados:
1

11. Anticlpated Hours of Work per Week / Horas Anlicipadas/Provistas de
Trabgjo por Somana. Tolal:

Sunday /Domingo______ Thursday Mueves___'___
Monday / Lunes __7 Friday /Viemas___7___
Tuasday / Martes Salurday / Sabado

Wodnosday / Mibrcoles_7

12. Anticipated range of hours for different seasonal ecfivitlss: / Rango previsto de
horas par ales diforentes aclividades de Ia femporada:

Posslblo weekly/daily hours: 35-45; 7A-3:30P

13. CnﬂechaﬂsAcceptedfmrn:lAeeManUmMasporCoh@rde:

Employer | Empleador: Yes!Si NoQ
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4. Describe how the employer Iniends to provide ellher 3 meals a day to each warker o furnish free and convenlent cooking and Kitchen fecililies for workers (o prepare
moels / Describa cémo el amplaador tiena la intencién do ofrecer, ya sea J comidas 8l dla & aada irebajadar, o proporcionar graluftamente Instalaclones para cocinar,

The employer will furnish cooking facllities, utllities, and utensils for workers to prepare thelr own meals. Employer wil provide
transportation to grocery store at least once a week for workers who wish to shop for food,




16, Relanal instructions and Hirlag Informaton / Instrucclones sobre como Roforlr Candidatos/Solictantes - (Explaln how appiicants are 1o be hired of referred, and the
Employer's/Agent’s avallable hour fo Interviaw workers / Explique cémo los candldatos serin contratados o referidos, y las horas disponibles de) empleador/egents para
entrevistar a los trabajadores). Ses instructions for more detads f Vea Ias Instrucciones para més delalles,

Job Services offices or other organizations making referrals should insure that ail applicants are thoroughly familiarized with the |g
specifications and terms and conditions of employment before a referral Is made, Applicants should be directed to the Careeriink

office at the address and telephone number listed in this job order. Only workers meeling all the qualifications for amployment whd

are able (with or without reasonabie accommodation), willing and qualified to perform the work, who are eligible for employment i
the United States, and who wil be avallable at the ime and place needed, should contact or be referred to Strathmeyer Forests,
Inc., 255 Zelgler Road, Dover, PA 17315 -- (717) 202-5683. Applications will be acceptad from 8:00 A.M. {o 4:30 P.M., Monday
through Friday. : .

Documentation of Identity and employment authorization sufficient to complete an I-8 Form as required by the iImmigration Refo
and Control Act must be In the possession of he worker at the time the worker reports for work and will be examined, to the exten
permitted by law, by the employer as a condltion for completing the hiring process. Referring local offices should fully apprise
workers of this requirement and how to fulfill it, and help to assure that workers referred on this order are lagally entitled to work Ir
the United States and possess the necessary documents ¢o complete an I-8 Form.

16. Job description and requirements J Dascripcidn y requisilos del lrabajo: Possible weekly/daily hrs: 35-45; 7A-3:30P

Workers must be able (wi out reascnable accommadation as reqd., defined by law), willing, qualified, available to perform work at place & during times

described in this Job order. Job min. of 3 ($85/hours) mo. prior experlencs in tree, shrub nursory &/or Chrisimas tree farm operate uniloaders fitted w/a hydrauli
digaer, fork 1, bucket &/or tree boss, Uniloader aversees, works w/5-7 person ball, dig crew assigned tasks, Harvests balled, burlapped trecs according specs

particular variety, sizs of tree. Operetor digs tree w/hydraulic digger, moves tree to position above burlap, wire basket. Sets tree on burlap. When crew compl
tie, stapling burlap, crimp wire basket, operator uses fork, bucket, tree boss attachment loads on dump trucks, trailers. Perform all dutles of other members of d
team, Workers hired, promoted lato this occupation subject triel period up to 2-weeks during which performance of reqd tasks is evaluated. If performance not
acceptoble to employer I its sole discretion, workes may be offered another if availshle appropriate position. Uniloader may spend day in I-activity, or may shi
activities, Periods uniloader opetation not reqd, workers expected to do other tasks associated w/plant cultivate, hervest of trees, shrubs, trees. May lift up to 60

Prg ﬁWsWM&M@M?@%WBWM&%WWQ 8:S-No 0 11 yes, number of months preferred: / 51 es asl, numero de

meses de experlencla: _3

2. Chack all requirements that apply:

Q Certification/Licanse Requirements / CertificactdniLicancia Requlsites O Criminal Background Chaeck [ Verificaclén de antecedenles penales

@ Driver Requirements / Requlsilos de! conduclor . Q Drug Screen / Deleccitn de Drogas

Q) Employer Wil Train / Empleador eritrenard o adlasiraré X Extansive Pushing and Pulling / Empujar y Jalar Extensamente

Of Extenslve Sllting / Estar senlado largos ratos @ Exiensive Watking / Caminar por largos ralos .

X Exposure to Extramo Temp. / Expuesto a Tomperaluras Extramas @R Frequent Stooping / Inclinandose o agachéndose con frecuenci

O Uifiing requirement / Levantar o Cargar __60 _ibs.libras 0O OTHoliday is not mandatory / Horas Extras {scbte tlampo) ! Dias Feriados no
©f Repetitive Movements / Movimlantos repstitivos obligatorla

82 T Ud 67 €4 hiliZ
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| 17._Wape Rates, Special Pay Information and Deductions / Tarifa

de Pago, Informacién Sobre Pagos Espaclales y Deducciones (Rebales)
Crop Activilies Hourly Wage Plsce Rate / Special Pay Deductions® | Yes/S( No Pay Peried /
Unit{s) {bonus, ete.) Periedo de Pego
Cullives Salarlo por Hora Pagos Espaciales Dcducclonas ; ;
Pago por Pleza/ (Bono, etc.)
Unldad(es)
$11.08 s Soclal Security / & Weeldy / Semanal
E’r‘ﬂsw Sequro Soclal e
3 $ Federal Tax / [V Q [» 4
Impuestos .
Federales Friday
s ] 3 State Tax %4 a - Bl-weakly/
fimpyaslos Quincenal
Eslalales
3 $ Mesls / Comldas 6] 7. § a
3 [3 Olher {speclfy) / 7.} a Monthly/Mensual
Otro (aspecifica)
Q
Other/Olro
Q

18, More Datalls About the Pay / Mas Delalles Sobre el Pago:

Variable weather conditions apply; hrs may fluctuate (+/-), possible downtime. Employer will comply w/applicable
Federal, State, local laws pertaining to OT. DOE. Reasonable repair cost of intentional damage deducted from workers
pay. Employer will furnish worker on/ before each payday worker's hrs & earnings statements meeting regulatory
requirements: 20 CFR 655.122(k). Earmings records & statements will be available upon request of worker or worker
representative as defined: 20 CFR 655.122(j)(2). Workers who voluntarily abandon employment or are terminated for
cause & where employer provides timely notification to NPC & DHS, will relieve employer for subsequent transport &)
subsistence costs & the 3/4 guarantee as defined: 20 CFR 655.122(n). Employer may terminate the work contract where
services are no longer required for weather, or other Acts of GOD w/approval of C/O; & assurance that 3/4 guarantee
will be provided between start & termination dates, make efforts to transfer worker to other comparable work acceptablp
to worker, & if transfer is not viable, provide outbound transport & subsistence in accordance 20 CFR 655.122(0).
Worker will be provided a copy of the work contract, including modifications, on the day work commences or as soon
as practically possible defined In 20 CFR 655.122(q).1st week wage guarantee: $387.10 @ $11.06/hour.

19. Transporiation Arrangemants / Arteglos de Transportacién Tt:ansport provide from employer provided housing to flald location dally.

If prevalling, employer assures advance inbound transport, subsist costs paid to
worker. Otherwise, employer assures reimburse inbound transport, subsist costs
from place worker come to work, whether in U.S./abroad, to place of employment
paid @completion of 50% of work contract period. Outbound transport, subsist
pald by employer where worker completes work contract period or is terminated
w/o cause. Amount of transport payment no less than most economical, -
reasonable common carrier transport charges for distance-involved. Amount of
daily subsist payment at least as much as employer would charge worker for
providing 3- meals a day;no less than amount permitted under 655.173 (a)
presently $12 per day w/ CONUS max. meal component $46.00 per day w/
receipts according current DOL Federal Register.

-4-
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If applicable, transport, subsistence expenses provided upon 50%worked contract.



20. s it the prevalling prectice lo use Fasm Laber Contractors (FLC) to tecrult, supenvise, transport, house, and/or pay workers for'lhls (thesa) crop activity
(les)? ! 4 Es la préclica habltual usar Conlratistas de Trabajo Agricola para reclutar, superviser, transporier, dar vivienda, y/o pagarie @ los trabajadores
para este{os) Upo{s) de cosecha(s)? Yes/S8i Q No

If you have checked yes, whet Is the FLC wage for oach activity? / 51 contesto *Sl," cuél es ef salario que |e paga al Contrallsta da Trabajo Agricola por
cada actividad?

21, Are workers covered for Unemployment Insurance? / ¢ Se le picporcicnan Seguro de Desempleo a los Irabajadores? Yes/SIQ No O
If applicable

22, Are workers covered by workars' compansalion? / ¢S le proveo seguro de compensacionfindemnizacién & trabalador: vesrSI@ No O

23, Are lools, supplies, and equipment provided al no charge to the workers? / 456 Jes proveen herramlentas y equipos sln coslo alguno a los lrabajadores?
YesiSI& NoQ

24, Lisl any amangements which have baen mado with esleblishment ownets cr agenls for {he paymant of a commission or cthet benelils for sales made to
workers. (Il there ate no such arrangements, enter *None®.) / Enumere todos l0a acusrdos o convenlos hechos con los propletarios del establacimisnto o
sus agenles para el pago de una comisién u otros beneficios por venles haches alos trabajadores, (8 no hay ninglin acuerdo o convenlo, Indlque

*Ninguno®.)  Nene; Ninguno

25, List any orike, work sloppage, slowdown, of Iermupion of operetion by the employees at tho place where (he workers wii ba employed. (if (here are no such Incidents,
enter*None®,) / Enumare toda helga, paroo Intarmupcitin da operaciones de irabajo par perte da los empleados en el lugar de emploo. (S1 no hay Incidontes de este

tipo, Indique *Ninguno”.) None; Ninguno
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26, 13 this Job order 1o bo placed in cannection with a fulure Application for Temporary Employment Cerlification for H-2A workers?/ 1 Esta orden de empleo ha sido pussta
en conexidn con una fulura solleitud de cerlifieacitn de empiso tempors] para lrabsjedares H-2A7

YesiSIB NoQ

27. Employer's Certification: This Job order desoribes the actusl terms end condlilons of the empioymsn being offered by me and contains ail the material
terms and condifions of fhe Job. / Corllficacién def Empleador: Esta orden do trabejo describe los 1éminos y condiclones del empleo que se ls ofiecs, y
contfene todes los érminos y condiclones malerales ofrecidos.

Fred Strathmeyer, VP
Employer's Printed Name & Titla / Nombre y Titulo on Letra de Moldefimprenta del Empleador

L Sk

Employor's Signalure / Firma y Titufo del Empleador

. 02/17/2014
Dale / Fecha

-

READ CAREFULLY, In view of the stelulorlly established basls function of the Employment Bervica a3 a no-fee labar oxchange, that ls, as a forum for bringing
togother employers and Job seskets, nellher the Employment and Tralning Administratlon (ETA) nor the Slale agencles ate guerantors of the acourecy or
fruthfulness of information contalned on job otders submitted by employers. Nor does eny job ordar eccepted ot recrulled upen by the Amercan Job Center
conslilute a contraclual job offer to whioh the American Job Center, ETA or a State agency is In any way a parly.

LEA CON CUIDADO, En vista da Ia funcibn bésioa del Serviclo de Empleo establecida por loy, como una enlidad de intarcamblo aborel ain comislanes, es dectr, como un

foro pera rounlr a los empleadores y los solicitantes do empleo, i ETA i las agencles del esledo puedon garanifzar a execiiud o vetasldad da lainformacion contarida en
{as drdenas do trabalo sometides por los empleadores, NI ninguna ordan de trabajo aceptado o contratado en e Centro de Garreras (American Job Center) consEiuyen una
oferla de trabalo contraciueles a las que ol American Job Centor, ETA o un orgenismo eslatal 8s de ninguna manera una de (as parfes,

PUBLIC BURDEN STATEMENT

Th public reporling burden fof respending o ETA Form 780, which is requdred to obtaln or retaln benefits (44 USC 3501), la estimated to be approximately 60 minutes per
fesponse, Including ima for reviewing Instiuclions, seasching existing deta sources, galhering and teviewing the colleciian, Tha public nsed not respond to this collection of
informallon untess I cisplays a currenty valld OMB Control Number. This Is pubdio Informeallon end there is no expectation of confidentiallly. 8and comments regarding this
burden estimale of any afher aspecl of fhis coltection, including suggestions for reducing tiis burdan, to the U.8, Department of Labor, Employment and Tralning
Administration, Office of Workforca Investment, Room C-4540, 200 Constifution Avenue, NW, Washinglen, 0C 20210,

DECLARACION DE CARGA PUBLICA

La cerga da Informacién plblica para responder ala Forma ETA 790, que se requiare para ebtener o retener baneficios (44 USC 3501), s6 esiima en epromadaments 60
minutos por respuesla, incluyendo ef flempo para revisar las tnstrucciones, buscer fuentes de datos exisentes, tacopllar y revisar la coleccldn, El plblico no tiene por qué
respander a esta recoptiaciin de Informacién a menes que muestrs un rimero de contral OVA W&m&a ¥ o hay ninguna expecialiva do
confidencialidad. Envie sus comentarlos acerca do esia carga o cuslquler olro aspacto de esta” n, gyendapuge wﬁk@m&esta carga, el U.S,
Deparimsnt of Labor, Employment end Tratning Administration, Offica of Worklerea Investmant, Room C-4510, 200 Constilulon Aveniue, NW, Washington, DC 20210.
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28. Usa this section to provide addifonal supparGing information (indiuding section Bax number). Inciude allachments, I necessary, / Ulixe esta secaion para proporcionar
Informactbn ediclonal de apoyo; incluya el rumero da la secelén e Incluya achivos adjuntos, s! es necesario.

Strathmeyer is a fixed site employer and owns and operates the workslte locations listed on the ETA Form 780 and attachments.

0digjaoi] //Z’WZ% futhorized * Represankere




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eflgible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and Iif such alternative work is stated on the job order,

The employer agrees that no extension of employment beyond the perlod of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, chlld labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws,

The employer agrees to expeditiously notify the OHO or State agency by telephone Immediately
upon learning that a crop Is maturing earller or later, or that weather conditions, over
‘recrultment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valld farm labor contractor reglstration
certificate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach actlvitles pursuant to 20 CFR 653,107.

Employer’s Name fred Strathmeyer Date: 02/17/2014
Employer's Signature %‘j / : %L a“i;E T7 LT_g_%J ,l

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Racruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.
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Attachmgnt of Assurances to ETA 790 OMB Control No: 1205-0134

Item 2: LOCATION AND DIRECTION TO WORKSITE(s):
The worksite is located at 255 Ziegler Road Dover, PA 17315
in the following County/Counties: York

The directions to the worksite are:
Attached

Item 3: LOCATION(S) AND DESCRIPTION(S) OF ALL HOUSING (List total number of housing
Unit(s) that will be utllized to house total capaclty of workers requested on ETA 790, Itemn 10):

Housing is located at: % mile from worksite at 255 Ziegler Road, Dover, PA 17315

Directions to housing: Attached

Description of housing:

Barracks on Zelgler Road within 1/2 mile of worksite. The employer will provide housing and bedding at
no cost to workers who are not reasonably able to return to their usual place of residence each day.
Housing Includes a cement block structure accommodating 24 workers. That structure Includes bathrooms
with sinks, commodes, showers and facilitles for clothes washing. Also Includes food preparation and
dining/soclal areas. An outdaor recreational area Is also avallable. There Is a newer barracks with similar
facilitles approximately 1/2 mile from the headquarters location. It Is approved for 24 workers. There
are phones for workers In each of the housing units. Workers wlll be assigned to housing by a designated
company manager, and must occupy the quarters assigned to them. Workers recruited under this Job
Order from within normal commuting distance wlll not be provided with housing. No person who Is not

an employee of Strathmeyer Forests, Inc. will occupy employer housing. One person per bed. Free and
convenient cooking factlities for worker(s) to provide own meals. Housing and utilities are provided at no cost to H-
2A workers and those workers in corresponding employment who are unable to return to their place of residence the
same day. Housing beds, bedding and mattresses will be furnished at no cost to the workers. Housing will be clean
and meet the applicablo federal and State housing standards. Workers will bo responsible for maintaining housing and
surrounding areas in a neat, clean manner:

If both male and female workers are hires, separate toilct, shower facilities and sleeping rooms will be provided by
the employer.

The employer requests permission for conditional entry into the Interstate and Intrastate Clearance System and
assures that the worker housing will be available for inspection and in compliance with applicable Federal
Standards not later than 30 days in advance of the date of need reflected on the attached ETA 790.
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item 11: ANTICIPATED HOURS OF WORK:

7_ Hours per day is usually normal. The worker may work 8+ hours per day or 8/hrs and then anothei- day 6/hrs.;
and/or on the Sabbath or Federal holidays depending upon the conditions in the felds or orchards, weather or maturity
of the crop. Possible weekends.

Workers may be reached at the following address and phone number: 255 Ziegler road Dover, PA 17315 PH: 717-
292-5683

Item 13; BOARD ARRANGEMENTS: (Check appropriate item(s))

_X__The employer will furnish free and convenient cooking and kitchen facilities so workers may prepare their own
meals, Employer will provide (on a voluntarily basis) transportation to assure workers access to stores whero they can
purchase groceries and/or other Incidentals,

The employer will provide workers three meals per day and will deduct $ per day from each worker
for meals.

Item 14: REFERRAL INSTRUCTIONS: (Include here who an applicant or State Workforce Agency Representative
should contact concerning employment and how that person may be reached)

Employer will accept referrals through the Job Services offices or other organtzations making refirrals should Insure that
applicarts are thoroughly famfiarized with the job spedfications and terms and condtions of employrnent befure a referral s made,
Appicants should be directed to the Careerlink office at the address and telephone numiber (sted in job ortder’, Only workers meeting
all the quatifications for employment who are able (with or without reascnable accommidation), wiling and qualfied to perform the
work, who are elighte for employiment in the United States, and who will be avafiable at the time and piace needed, should cortact
or be referved to Strathmeyer Forests, Inc., 255 Zelgler Road, Dover, PA 17315 — (717) 292-5683, Applictions wil be accepted
from 8:00 AM. to 4:30 P.M,, Monday through Friday, Documentation of identity and employment authorization suffident to
complete an 1-9 Form as reculred by the Immigration Reform and Contro} Adt must be In the possession of the worker at the time
the worker reports for work and wl) be examined, to the exert permitted by law, by the employer as a condition for completing the
hiring process. Referring local offices should fufly apprise worlers of this requiement and how to R4l &, and help to assure that
workers referred on this crder are legally entitied to work in the United States and possess the necessary documents to complete an
1-5 Form.

Applicants, Workforce Agency Personnel, Walk-ins, Gate Hires, etc, may:
_X___Callforan in.tcrview during normal business hours at the number listed on the ETA 790 form,

Report to the farm office or workslte listed on the ETA 790.

__X__Other:_ Employer will accept referrals through the Job Services offices or other organizations making refevals

should insure that &l appiicants are thoroughly familarized with the job spedifications and terms and conditions of employment
before a referral is made. Appiicants should be diredted to the Careetfink offic at the address and telephone numbes-isted In job

m.wmmwmmhmmmmm(wmm X
wiling and quealified bo perform the work, who are efigible for employment in the Urited ;and atthe
ﬁmmﬂpbmreeded,ﬂwﬂmnﬂdwbemmmmm,ﬁ@!ﬁu X ,Qoﬁ 5%1%315-—(717)



292-5683, Applications will be aocepted from 8:00 AM. to 4:30 PM,, Manday through Friday, Doasmentation of identity and

. emnployment authorization suffident to complete an 1-9 Farm as required by the Immigration Reform and Control Adt must be in
the possession of the worker at the time the worker reports for work and will be examined, to the extent permitied by law, by the
employer as a condition for completing the hiring process. Referting local offices should fudly apprise workers of this requirement
and how to fulfil &, and help to assure that workers refierred on this onder are legally entitied to work in the Unted States and
possess the necessary doaiments to complete an 1-9 Form,

Item 16: WAGE RATE, SPECIAL PAY INFORMATION AND DEDUCTIONS

HOURLY WAGE RATE;

(a)The Adverse Effect Wage Rate (AEWR) of $11.06 per hour. Pay the wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed-upon collective bargaining wage, or the Federal or State minimum
wage, except where a special procedure is approved for an occupation or specific class of agricultural employment.
The employer assures that if a change in the AEWR requires an increase In the guaranteed minimum, such increase
will be paid as of the cffective date of the increase. If the worker’s plece rate earnings for a pay period results in
average hourly earnings of less than the guaranteed minimum, the worker will be provided make-up pay to the
guaranteed minimum rate,

(b) The following deductions will be made:

__X___ Taxes, if applicable under Federal, State, and local law; form U.S. Workers;
__X__ FICA Taxes _X____FUTA Taxes __X_. Federal Income Tax Withholding
___Advances
___ Meals

__X__ Willful destruction of property;

Other (Specify) Reasonable repair cost of intentional damage will be deducted from workers’ pay.
No deductions will be made which would bring the employco’s hourly wage below the Federal Minimum Wage.

(c) The employer will not pay the worker & bonus of §_N/A
Based on Quality Picking
End of Season Other

Anticipated date by which payments will be made:

(dyThe employer guarantees to offer the worker employment for a total number of work hours equal to at least three-
fourths (%) of the work days of the total period beginning with the first workday after the arrival of the worker at the
place of employment or the advertised contractual first date of need, whichever is later, and ending on the expiration
date specified in the work contract or in its extensions, if any, NOTB: In Act of God terminations, the % guarantee
period ends on the date of termination.

(e) Payroll periods will be: weekly: Workers will be paid on Friday each payroll period and will be provided with an
earnings statement which contains at a minimum, the hours actually worked, total eamings, (piece rates/number of
units (if piece rates are used) and all deductions. The statement will comply with 20 CFR 655.122(j)-(m)
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(f) Employer will provide a worker referred through the interstate clearance system ____35 hours of work for the
week beginning with the anticipated date of need, unless employer has amended the date of need by notifying the
order holding office no later than 10 days before the date of necd. If the employer fails to notify the order holding
office, then the employer shall pay an eligible worker referred through the clearance system $11.06 per hour for the
first week starting with the originally anticipated date of need.

Employer will not require worker to perform alternative work if the guarantee cited in this section is invoked.
The alternate work and pay will be_N/A

The workers (will not) ___ be engaged in work defined by the U.S, Environmental Protection Agency and/or as
requiring pesticide safety training. If “will” - employer must provide proof of North Carolina Department of
Agriculture training authorization/certificate marked N/A. .

Jtem 17: Transportation and subsistence

Pursuant to DOL regulations 20 CFR 655.122(h) (1) If the employer has not previously advanced such transportation
and subsistence costs to the worker or otherwise provided fransportation or subsistence directly to the worker by other
means and if the worker completed 50% of the work contract period, the employer must pay the worker for reasonable
costs incurred by the wotker for transportation and subsistence from the place from which the worker has come to
work for the employer, whether in the U.S. or abroad to the place of employment.

If prevailing practice of non H-2A agricultural employers in the occupation in the area to do so, or when the employer
extends such benefits to similarly situated H-2A workers, the employer must advance the required transportation and
subsistence costs to workets in corresponding employment who are traveling to the employer’s worksite. The amount
of the transportation payment must be no less than the most economical and reasonable common carrier transportation
charges for the distance Involved. The amount of the daily subsistence payment must be at least as much as the
employer would charge the worker for providing three meals a day but no less than the amount permitted under
655.173 (a). Which is presently $12 per day with CONUS maximum meal component $46,00 per day with receipts
according to the current DOL Federal Register.

Note: the FLSA applies independently of the H-2A requirements and imposes obligations on employers regarding
payments of wages.

655.122(h) (2) If the wotker completes the work contract period, or if the employee is terminated without cause, and
the worker has no immediate subsequent H-2A employment, the employer must provide or pay for the worker's
transportation and daily subsistence from the place of employment to the place which the worker, disregarding
intervening employment, departed to work for the employer.

o Ifthe worker has contracted with & subsequent employer has not agreed in such work contract to provide or
pay for the worker's transportation and daily subsistence expenses from the employer worksite to subsequent
employer worksite, the employer must provide or pay for such expenses.

o Ifthe worker has contracted with a subsequent employer has agreed in such work contract to provide or pay
for the worker’s transportation and daily subsistence expenses from the employer worksite to subsequent
employer worksite, the subsequent employer must provide or pay for such expenses.

o The employer i niot relieved of providing or paying for return transportation or subsistence if an H-2A worker
is displaced as a result employer compliance under 50% rule, per 655.135(d).

[
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655.122(h) (3) the employer must provide transportation between the housing provided or secured by the employer
and the employer’s worksite at no cost to the worker.

655.122 (h) (4) All employer-provided transportation must comply with all applicable Federal, State or local laws
and regulations and must provide at a minimum the same transportation safety standards, driver licensure and vehicle
insurance as required under 29 USC 1841,and 29 CFR 500.105 and 29 CFR 500.120 to 500.128,

OTHER CLARIFICATIONS AND ASSURANCES:

TERMINATIONS: The employer may terminate the worker with notification to the Employment Service if the
worker: (a) refuses without justified cause to perform work for which the worker was recruited and hired; (b)
commits serious acts of misconduct; or (c) fails, after completing any training or break-in period, to reach
production standards when production standards are applicable.

In the event of termination for medical reasons occurring afier arrival on the job, or occurring as a result of
employment, or in the ovent of termination resulting from an Act of God, the employer will pay or provide
rcascnable costs of return transportation and subsistence to the place of recruitment. Additionally, the employer will
reimburse worker for reasonable costs of transportation and subsistence incurred by the worker to get to the place of
employment.

In accordance with Departmental regulations 20 CFR sec, 655.122(0), “if, before the expiration date specified in the
work contract, the services of the worker are no longer required for reasons beyond the control of the cmployer due
to fire, weather, or other Act of God that makes the fulfillment of the contract impossible, the employer may
terminate the work contract. Whether such an event constitutes a contract impossibility will be determined by the
CO. In the event of such termination of a contract, the employer must fulfill a three-fourths guarantes for the time
that has elapsed from the start of the work contract to the time of its termination, as described In paragraph (D(1) of
this section. The employer must make efforts to transfer the warker to other comparable employment acceptable to
the worker, consistent with existing immigration law, as applicable, If such transfer is not affecled, the employer
must; (1) Return the worker, at the employer’s expense, to the place from which the worker (disregarding
intervening employment) came to work for the employer, or transport the worker to the worker's next certificd B—
2A employer, whichever the worker prefers; (2) Reimburse the worker the full amount of any deductions made from
the worker's pay by the emplayer for transportation and subsistence expenses to the place of employment; and (3)
Pay the worker for any costs incurred by the worker for transpartation and daily subsistence to that employer’s place
of employment. Dally subsistence must be computed as set forth in paragraph (h) of this scction. The amount of the
transportation payment must not be less (and is not required to be morc) than the most economical and reasonable
common catrier transportation charges for the distances involved.”

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish without coasts, all tools,
supplies, or equipment required In the performance of work.

TRAINING: This job requires a minimum of 3 (585/hours) month of prior experience working in a tree, shrub nursery and/ar

Christmas trec farm operating uniloaders that can be fitted with a hydmxlied)'ggt:x. f;m liny, ot,et(eqdq:r ’ o0ss.Wearkers

must be able to perform alt dutics of entry level workers and perform additforial tized jtits \vitb ndguracy and

officiency. Workers hired or promoted into this cccupation will be subject 10 I\qial éagrl od of up to two weeks during which their
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petformance of tasks will be evaluated. If the performance Is not acceptable to the employer in its sole discretien, the warker may
be offered an entry level position if one s available.

PRODUCTION STANDARDS:
N/A,

INJURIES: The employer will provide Workers Compensation or equivalent employer provided insurance, at no
cost to the worker, covering injury and disease arising out of, and in the course of, the wotker’s employment.
Bmployer's proof of insurance coverage will bo provided to the ETA office before cettificatlon is granted.

EMPLOYER OBLIGATION IF EMPLOYMENT IS EXTENDED: No extension of employment beyond the
period of employment specified In the job order will relieve the employer from paying the wages already eamed, or,
if specified in the job order as a term of employment providing return transportation or paying return transportation
expenses to the worker,

TERMS AND CONDITION CHANGES: The employer will expeditiously notify the order holding office or
State agency by telephone/writing immediately npon learning thet a crop ls maturing eatlier or later, or that weather
conditions, over-recruitment, or other factors have changed the terms and conditions of employment.

OUTREACH WORKERS: Outreach workers shall have reasonable access to the waorker(s) in the conduct of
outreach activities pursuant to 20 CFR 653.107 end 20 CFR 653.501.

CONTRACT IMPOSSIBILITY: In accordance with Departmental regulations 20 CFR sec. 655.122(0), ‘if,
before the expiration date speclfied In the work contract, the services of the worker are no longer required
for reasons beyond the contro! of the employer due to fire, weather, or other Act of God that makes the
fulfillment of the contract impossible, the employer may terminate the work contract, Whether such an
event constitutes a contract impossibility will be determined by the CO. In the event of such termination of
a contract; the employer must fulfill a three-fourths guarantee for the time that has elapsed from the start
of the work contract to the time of its termination, as described In paragraph (|)(1) of this section. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with exlsting immigration law, as applicable. If such transfer is not affected, the
employer must (1) Return the worker, at the employer's expenss, to the place from which the worker
(disregarding Intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H- 2A employer, whichever the worker prefers; (2) Relmburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and

subsistence expenses to the place of employment; and (3) Pay the worker for any costs incurred by the
worker for transportation and dally subsistence to that employer’s place of employment. Dally subsistence
must be computed as set forth In paragraph (h) of this section. The amount of the transportation payment
must not be less (and is not required to be more) than the most economical and reasonable common
carrier fransportation charges for the distances involved.”

PROOF OF RIGHT TO WORK: All workers under this order will be required to provide documentation
attesting to 10.S, cltizenship or legal status to work in the U.S,

AGRICULTURAL WORK AGREEMENT (ETA 790/ATTACHMENTS): A copy of the agricultural work
agreement contact or the ETA 790 and attachments will be provldettto tha-wclrkjr by the em.ployer no later than on
the day the work commences, 1 &l
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NUMBER OF WORKERS: The employer expects the total number of workers to be used in this occupation to be
possibly 2-5 of which 1 will be H-2A workers for which certification is requested, and the balance will be domestic
workers. Theso numbers are estimates as total workforce needs ere dependent upon weather, crop conditions and
worker availability.

FIFTY PERCENT RULE: From the time the foreign workers depart for the employer’s place of employment, the
employer must provide employment to any qualified, eligible U.S. worker who applies to the employer until 50
percent of the period of the work contract has elapsed. Start of the work contract timeline is calculated from the first
date of need stated on the application for temporary employment certification under which the foreign workers who
is in the job was hired. UNLESS the employer has requested a small business exemption to the 50 percent rule and
the waiver was granted by the DOL Certifying Officer.

OTHER: The employer agrees to abide by the regulations at 20 CFR 655.135 Assurances and 20 CFR.653.501.

20 CFR 655.135(¢) The employer must comply with all applicable Federal, Stato and local laws and regulations,
including health and safety laws.

The working conditions will comply with applicable Federal and State minimum wage, child labor, social security,
health, and safety, ferm labor contractor registration and other employment- related laws. The employer is an Bqual
Employment Opportunity employer and will offer U.S. workers at least the same opportunitics, wages, benefits and
working conditions as those which the employer offers or intends to offer to non-immigrant workers,
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