A U.S. Department Labor

Employment and Training Administration

1

- OMH Control No, 12050134 .
Expiration Dafe: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para ObrerosiTrabajadores Agricolas y Procesamiento de Alimentos

{Print or type In each field block - To Include additional Information, go to block # 28 ~ Please follow Step-By-Step Instructions)
{Favor de usar lotra de molde en fa sollcitud = Para Inclulr Informaclén adiclonal vea ol punto # 28 - Favor de segUlr los Instrucclories paso-a-paso)

1, Employer's gndior Agen(’s Nameo and Address (Numbar, Street, City, Stete
and Zlp Code / Nombre y Direosi6n del EmpleadoriPalrén yio Agenle
(Nomero, Calle, Cludad, Estado y Gddigo Postal }:

New Motarng  Farm
L2263 Ani}&fwm o llo w R

HuStomtown, PA  17229- 9403

a) Fedatal Employer identification Number (FEIN) / Nimero federe! do
Identficacién del Empleador:

A5-1235770

b) Telaphone Number / Namero de Teléfono:

g1 -443-3290Y.

¢) Fax Number / NGmaro de Fax:

g4-4H4%-ols0

d) E-msll Address / Dlmgclﬁn de Carreo Elactrénico:
‘Job e A\w'u,c@tg i |, Copm

Vocomu Kergt Lebopre

2, Address and Direclions lo Work Site / Domicillo y Direcoiones &l lugar de
trabajo;

2122 43 Andeso, Hllow IQA

HW)‘*’On“l'ov.\/nl) PA \7}9.61_.%‘103
bee ‘, ﬂ*{'”‘&‘nmﬂm—.\’ £
specific chraoy;,,mé

. Nos. 4 through 8 for STATE USE ONLY
Ninmeros 4 a 8 para USO ESTATAL

4, 80C {O*NET/IOES) Occupational 5.Job Order No. / Num. de Orden de
Code / Cédigo Indusirlal: Empleo;

Y45 -n0%9.08

a. 50C [ONET/OES) Occupallonal
Tille / Tltulo Ocupacional

5%9/82

6. Address of Otder Holding Office {Include Talephans number) / Direcclén de
Ia Oficina donde se radico la oferta (incluya el nmera de teidfeno):

ool Foncway Devve

Q\-\uonm. PA jucod |

a. Namg of Local Offlce ﬁeprasemaﬂve (include direct dla! telephone
number) / Nombre del Rapresentanie de ta Oficina Looa! {incluya el
nimaro da (alafono de sit linea directa),

\\4_\0\0\ '3 Z ac\er

1. Claarance Order Issue Cale / Fecha de Emlstdn de la Orden de Empleo:

DI Y

8. Job Order Explralion Dato / Feoha de Vencimlenla o Expliacién de [a Otden

de Empleo;
emgeo 3*/5'/‘7’

B. Anticlpoted Periad of Employmenl / Perlodo entlcipado o previst de Empleo:

Froni!Dasdn:S/g,O/]Li To / Hasla; “ /'9/ '“‘f '

10. Numb!et of Watkers Requasted / Nimero de Trabajadores Sollcitados:

3. Address and Direcllons lo Housing TOomiclic y Direcclones al lugar do
vivienda:

3—1363 Ano\ﬁ(}on Hﬂﬂaw (\)0{,1

\‘}Vﬁl\wmﬁ’owﬂ S PA 17 *x9
‘J‘,‘W} \ﬂj VS 1o MJ&W{ %( 'mt.]ﬁ &Wn
P{N"\"é’z‘ o atter teada) p/-.[m

a) Desciplion of Houslng / Dascripeidn de |a vivienda:

‘ﬂ: D‘Q (ooms :?7
T exal CAFMH«/ He
5@3—

\0%‘*‘\07\

aYta r/L Vet

11, Anticipated Hours of Work per Wesek / Hores AnticipadasiPrevistas de
Trabajo por Semana. Tolal: L’ 3

Sunday {Domingo_______ Thursday /Juaves
Mondsy / Lunes __7 ___ Fridey /Vieines
Tuesday / Mariss Seturday / Sabado
Wednesday / Midrcoles_J

12. Anlicipated rangs of hours for diiferent seasonal activitlas: / Rango previsto de
horas par afes diferentes aclividades de la temporada:

5 &6 at+t é\cL\ et

13. Celiect Calls Acceplad from: f Aceptan Liamadas por Cobrar de:

enployerTEmptasder. [ & UL hirsr0 No‘9(
:AHLSQO?“ 3 408V




14. Desciibe how the emplayer intands o provide eliher 3 maals a day o each worker or furnish free and convanisni cocking and kitchen fackilies for workers o prepare
meats / Dascriba cémo el empleador Bans la Intencidn de ofrecer, ya sea 3 comidas &l dla a cada lrabaledor, o proporclonar gralultamenta ratalacianes pars coclnar,

E%P\oy-‘&f will ot f(wlol(;i W!eals, The
em(ﬁo?/e/r w‘\“ “?urnw\a;—@ree coab\:’*\j anél
then  Faclities 5.0 workets  can
Pr&?am +\,.‘p,'{f VN M&A\S‘ Free ‘{’fAn!,oaH—trH\o;q
wil\ Le fmvwle«r* onc,é, o W&d{ Yo JFOC—P/()/
5¥ore b0 wo(\h’,(ﬁ (,&mg Pvrbl«a;e, @ru,ée.(,e_;

'Co(' ‘\’\4& w @P/\/\‘




15, Ralerral Instruciions end Hifing Information / Instrucclones sobre chmo Releris Candldatosiséticllanles - (Explaln kow sppFicants are 1o be hired or referved, and the
Emgloyer's/Agent's avallable hour to Interview workers { Exgliqua cbmo los candldatos serdn coniratados o referidos, y las hores disponibles del empleador/egenta para
entrevistar a los irabajadores). See instructions for more detalls / Vea las Instrucciones para (nés dotatles, .

.A\OP\“’“"* L\om‘vgj o Flice o re,@em @wati‘#ad
a((\Tw.w\-ﬁ i'\'srou‘j\rn ordec 2bo\ﬁ;n\ﬂ o‘Pﬁ?a@ or
a‘;e\\can-\- C G u(:vply 'alzi’r&crl"l\/ to H.e

| Larm \is--\—etkj@lur;ﬁ hor:‘ma.l &9‘45"""/55 Lﬂuﬁ

'y

16, Job description and requirements / Dascripcion y requistios del trabajo: vl rate O‘G lﬁﬂ,pé ]
Must have I moath of nwi@ mi *\j‘r o{jfm‘»c V{L_‘)@h\)ﬁ pradvition exp efeiee,
The o duhied .'ho\\i(l&'l.f:ub\{:nj frece (a+€ -pess, yleen beéans, cLerr), Hop HHES
nald raspbecries, Wil alse .nAquju,,.‘,. Tunnel (ucumbels, oW covef appi ki

“ﬂll (EMOVIJ Fowuto 'h";"".‘n é “ (i v, \ .p M ] S L, ;.
VA, A , ” moval o b plagh ¢ Hourdy lagrvest
4‘r9f’} will “'mb\urx&{ Cotp ) ¢ w#\ Lt:rvc,r &~ letrtuie, A o P.ﬁ-‘;‘o"n ff"?;od & " 4
Wiy, rvivn ﬁck ale aﬁa‘ st tme will b8 applied o +'w§( Tt‘;’ b el My,
1. ls previous worx experience preferred? / Se prefiere previa oxperlencia? YeslS!ﬁ';NoCI If yes, number of monihs preferred: I\S‘l es asi, nuMmaro de ’

meses da experlencia: "Han-}L\ or ma[-e/ ‘ m'.xwl P f\j&zm; .
Vey evsble P fodu f/“,':t-"n

.12, Check all requirements thal apply:

Q GerlificationiLicense Requirements / Cerlificacidn/Licencia Requlsitos Q Criminal Background Chack / Verificacion de antecedentes penales

0 Diiver Requirements / Requistios del conductor Q Drug Screen | Deteccidn de Orogas
B Employer Wil Traln / Empleador ontrenard o adleslrard O Extensive Pushing and Puling / Empujar y Jaler Extensamente
Q Exiansive Silting / Estar sentado largos ratos Q1 Extenslve Waiking / Caminer por largos ratos
Exposure o Extrema Temp. / Expuasto 8 Temperaiuras Extremas frequant Stocping / Inclinéndose o agachéndose con frecuencia
Lifting requirement ¢ Levantar o Cargar 1bs.Jlibras Q OTiHolidey Is nol mandatory / Horas Exiras (sobre tiampo) / Dlas Feriados no
W Repetitive Movements [ Movimientos repetitivos obiigatotlo
-3-




17._Wepe Rates, Spacigl Pay Information and Deductlons / Tarifo de Pago, Informacion Sobre Pagos Espaclales y Deducciones (Rebajes)

Crop Activilies Hourly Wage Pleﬁ:tf(!sa)tel (sb;mllgl Zg) Oeductiong* Yas/S( No p Peoy Period /
) ariodo da Pago
Cultivos Salario por Hora Pagos Espociales Deduccionos ®
, Pago por Pisza | {Bena, eic.) I
: Unidad(es) .
. ) - Soclal Securlty /
Caspoetry : :a 5o/l _Soguro Sool! L W“”"‘:“"‘“““‘
. Federal Tax / q Q
8AS . Impuestos
F“ = . O; &0 / “a _ Federales
all otlef . State Tax ﬁ Q Bl-weskly/
~ A | . fimpueslos
;P&M Qo\ob (o é ' Ealglales Quincenal
3‘3&.«) bt ! $ b.}o/\b _ Moals / Comidas Q )24 (u]
3 3 i i 8:hw( (spac:;y) I) Q b Monthly/Mensus!
, ro (espacifica
CL\CW s 07/ \ ' Q
Other/Otro
Q

18. More Detalls Aboul the Pay / Mas Detalles Sobre el Pago:

Workefs will be ,omiul on ﬂm: Levrl
worlked \ﬂouff ht Hna W“jf’/

av e fime ok et & ot ion

basis for all
Cate eflect

\
%)

19. Transportation Arrangements / Arteglos de Transportacién

ALer e worker has wmpl&{-&a S0% of +e W“fl‘ contlag
peiod) fhe emplover sl tGmlovise the worker of dhe ot o’?
Tlanspof Yatonm anmd  subs) sdenqce Lo the plmg of cecruitment to
the ‘;\o\ce of worle, Upon L-ﬂtvrp\&{—bn of e wolld o ntfact T anspola
fod  Subiuteng 40 the place of tectuitment  as negyile d
A 20 CPR 655,12\ The amovar of ¥anspo (344100 paymedt Wl
e &q}va\' +o the moedy I‘eca.qoyya";,,a,\ A (@h5 ong bie Similal Lo mnioh
-?Eﬂw +ca\m§?o(*afﬁm oLaJ&éﬁeﬁ @tl te dstance Tnvolved,

e employe( wi (ovi Yrave ) o e
‘an ?@fm'-'\‘\"t’/A qu)fal‘ FOCFR r25-5. \7;,%\?{:&9\: b@'i5o-€curfemisl7f
 F11.5% per Am{!. j

pil Sy

iy

-4-
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20. Is il the prevailing practice lo use Farm Labor Conlraciors (FLC) to recrull, suparvise, iranspori, house, and/ar pay warkers for this {these) crop achivity
{1es)? / ¢Es le préclice habltuat usar Conlrallstas de Trabajo Agricola ppra racluter, suparvisar, transportar, dar vivienda, y/o pagarle a los trabajadoros
para asle{os) lipo(s) de cosacha(s)? Yes/SIi Q Ne ,

il you have checked yes, what is the FLC wege for each activity? / Sl contesto 'Si,’ cudl es ) salario que lg paga al Conlratista de Trabajo Agricala por
cada actividad? .

21.  Ara workers coverad for Unemployment Insutance? / ,Se le proporcionan Seguro de Desampleo a los trabajadores? Yeslsﬂ N 0

22, Are workers coveted by workers' compensation? / 2 Se te provee ssguro de compensaclénindemnizacion al trabajador; YeslSlk No O

23. Are lools, supplies, and equipment provided at no charge lo the workers? / 4 Se les provean herramientas y squipos sin coslo alguno a los trabajadores?

YesiS NoD

24. List any arangemanis which have been made with eslablishment owners or agenis fof the payment of a8 commission or olher beneflis for sales made to
workers. (I there are no such arrangements, enter "Nona".) / Enumere todes los acuerdos o convenios hechos con los propielasios del establecimianto o
sus egentes paca el pago de una comision u olros beneficlos por ventas hechas a los irabajadores. (Si no hay ningtin acuerdo o convenio, indique
*Ninguno'.) :

NoNE

25. Lsteny slike, work stappage, slowdown, or interruplion of operetion by the employees &t the place where Lhe workers wiil be employed. (If there are no such Incidents,
enter *None®.} { Enumere toda huelgs, paro o interrupcion de operaciones de trabsjo por parla da los empleados en el ugar de empleo. (SI no hay Incldentes de este
tipo, indique "Ninguno®.) ‘




.

26, Is this job order to b placed In connection with a future Appilcation far Temparary Employment Cerification for H-2A workers? /
en conexién can una fulura solicitud da cartificacién de emploo temporal para irabajadores H:2A7 LEsla ardenda emplaohs 6o et

Yaslsﬂ NoQ

27. Employers Certification: This job order describes the actual terms and conditions of the employmont belng offered by me and contains alf the material
1arms and conditions of the job. / Certificaclén del Empleador: Esta orden de irabajo describa los tarminos y condlolones del empleo que se fe ofrece, ¥

contiene lodos tos tarminos y condiclones materiales ofrecidos.

j&.mﬁ.) K. C(Aw"é(‘at / owm&(& ’bL‘e(t&of‘

Employer's Printed Name & Tille / Nombre y Tilulo en Lelra de Molde/imprenta del Emp\eador

it [ Cen L )i/

E?ﬂoyer‘s Signature / Firma y Tlulo de! Enfpleador Date/Fbcha ' 7

READ CAREFULLY, In view of th stalutotlly established baslo function of the Employment Service as @ no-fae lebor axchange, thatis, s a farum for bringing
together employers and job seekers, nelther the Employment and Tralning Adminisiratica (ETA) nor the State egencles are guataniors of the accuracy or
truthfulness of information contained on Job orders submitled by employers. Nor does ariy job order sccepled of recrulied upon by the American Job Center
constilule a contrectual job offer to which the Amarican Job Center, ETA or & Stale sgency Is In any way e party.

LEA CON CUIDADO, En vista da la funcidn basica del Sorviclo de Empleo establecida pot ley, como una anlidad de Intercambio laboral ¢in comisiones, es decit, como un

foro para reunlr @ los empleadores y los soliciantes do emploo, ni ETA nf Ias egencles dol estado pueden garanlizar la exactlud o veracidad de la informacion contenida en
les édenes do trebajo Sometidas por los empleadores. NI ninguna orden de trabajo acepiado o coniralado en el Cenlro de Carreras (American Job Contor) constiluyen una
oferla de Lrabajo contractuatss a as que el American Job Conter, ETA 0 un organismo eslale! es do ninguna manera una de las partes.

t

PUBLIC BURDEN STATEMENT
The public reporting burden for responding 1o ETA Form 780, which Is required to obtaln cr retdln banefits (44 USC 3501), is estimaled o be approximalely 60 minutes per

respense, Including tima for reviewing instructions, searching exisllng data sources, gathering and reviewing the collection, The public need rot respond to Uils collection of
information unles it displays a cutrently valld OMB Conirol Numbat. This is pubtic Information and there 1s no axpeciation of confidentiality. Send comments regarding this
burden estimate or any ofher aspect of this collection, inéiuding suggestions for reducing this burden, lo the V.8, Dapartmant of Labor, Emptoyment and Tralning
Administration, Office of Workdorce Investment, Rasm C-4510, 200 Constitution Avenua, NW, Washinglo, DC 20210.

DEGLARACION DE CARGA PUBLICA :
La carge de Infoemacion plblica para responder a la Forma E£TA 790, que ge requiare para oblener o relener baneficios (44 USC 3501), se estima en aproximadamenta 60

minutos pot respuests, inciuyendo el dempo pasa reviser las Instruociones, buscar fuontes de datos existentas, recopller y revisar la coleccitn. E pabiico no fiena por qué
responder a esta recopiacitn da informsclén a menos que muestre un némero de conirol OMB vélido, Esta Informacién es pibfica y no hay ninguns expectativa de
confidenclalidad. Envie sus comenterios scerca da esta carga o cusiquier otro aapecto do esta coleccitn, incluyendo sugerencias para raduclr esta carga, al U.S.
Departmant of Labor, Employmant end Tralning Administration, Office of Workfaree Investmani, Roam C-4510, 200 Constitution Avenue, NW, Washington, DC 20210,

-6~




20 CFR 653.501
Assurances '

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a speclfied hourly rate or pay, the higher of
the Federat or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternatlve work If the guarantee |s
Invoked and If such alternatlve work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paylng the wages already earned, or specified In
the job order as a term of employment, providing transportatlon or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions corhply with applicable Federal and State
minimum wage, child labor, social security, heaith and safety, farm labor contractor registration
and other employment-related laws,

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon leaming that a crop Is maturing earller or Iater, or that weather conditions, over
recrultment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficlent to house the specifled nhumber of workers requested
through the ciearance system. ,

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name JAm&) Kn C (aw '(:0 r’al Date: 5 [’[d [ 4
Employer’s Signature __ ) VAA [ ( {/ ‘

Besidas the material terms and conditions of the amployment, the employer must agree to these assurances If
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.




.®

L4

28. Uso this section to provide additional supporiing information {including section Bax number). Include attachments, If necassary. / Ulilice esta seccién para proporcioner
informecién adiclonal e apoyo; (nciuya el numero de la seccin e Incluya archivos sdjuntos, sl es nacesario.




b)

ETA FORM 790 ATTACHMENT

Item 2 — Direction to Work Site

From the Washington Beltway:

Take 1-270 North to Frederick, MD. Continue on I-70 West from Frederick to
Hagerstown, MD. Continue on I-81 North, entering Pennsylvania. Take the exit for Hwy
11 (Molly Pitcher Hwy) and turn left at the bottom of the exit.

Follow Hwy 11 to the second red light, for PA-16, where you will be facing a Walgreens
on your left and Sheetz on your right--take a left at this light. Follow PA-16 through
Mercersburg, over the mountain, and down into McConnellsburg, following a slight left
as you continue onto Main Street, Turn right at Hwy 522 (Second St.). Follow 522 for
about 15 minutes, crossing over and passing the Pennsylvania turnpike. After another
mile or so, turn left at Sinoquipe Rd. Follow this winding road to its end at a fork--and
turn left onto 475. After less than half a mile, turn right onto Anderson Holiow Rd.
The farm is at the very end of this winding, pari-gravel road. Park facing the ridge across
from Tuscarora Organic Growers Cooperative. Our driveway continues past the
mailboxes. -

From the Pennsylvania Turnpike; :.
These directions will serve for visitors from Pittsburgh and all points west, or from
Harrisburg and all points east. :

Take exit 180 (Fort Littleton, Mt. Union). You will emerge at Hwy 522--take a right.
Continue for about 1 mile and turn left onto Sinoquipe Rd. Follow this winding road to
its end at a fork--and turn left onto 475. After less than half a mile, turn right onto
Anderson Hollow Rd. The farm is at the very end of this winding, part-gravel road. Park
facing the ridge,staff Page 2/27/2013 across from Tuscarora Organic Growers
Cooperative. Our driveway continues past the mailboxes.

Item 3 — Description of Housing :

Housing will be clean and meet the applicable Federal Housing Standards, Workers will
be responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of
damage, other than that caused by normal wear and tear, may be charged to workers
found to have been responsible for damage to housing or furnishing, Housing and
utilities are provided at no cost to workers who are uhable to retum to their place of

residence the same day. .

No tenancy in employer-provided housing is created by this arrangement, The employer
retains possession and control of the housing premises at all times. Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon
termination of employment with the employer.

I request that my order be granted conditional entry into the Intrastate Clearance System.
I assure that the workers housing will meet the applicable Federal




ETA FORM 790 ATTACHMENT

d) Standards not later than 4/20/2014, which is at least 30 days in advance of my date of
need reflected in the attached ETA 9142 and ETA 790.

Item 11 — Anticipated Hours of Work per Week ° .

7-8 hours per day is normal. The worker may be requested, but not required to work 12
hours per day and/or Sabbath depending upon the conditions at the worksite, weather,
and maturity of the crop. :

Item 12 — Anticipated range of hours for different seasonal activities

Crop / Job Start Date End Date Rate. per Weckend
Peas 30.Msy  30-lun 5060 b $0.65
Green Beans S-Jun  15-Oct $0.30 Ib $0.35
Cherry Toms 20-Jun  15-Oct  $0.47 1b $0.47
Raspberry 1-Aug  15-Oct  $2.50 b $2.75
Comn 30-Jun 5-Oct $10.87 hour  $11.06
Cauliflower 1-Oct  10-Nov $10.87 hour  $11.06

Prune tunnel cukes  20-May 10-Jul $10.87 hour  $11.06
Harvest lettuce 20-May 10-Nov $10.87 hour  $11.06
Twine toms 30-7un 30-Aug $10.87 hour  $11.06
Row cover spring 20-May  20-Jun $10.87 hour  $11.06
Row cover fall 15Sep 10-Nov $10.87 hour  $11.06

Remove bed plastic | 1-Oct  10-Nov $10.87 hour  $11.06
Anticipated hours worked for each task will vary according to weather and plant growth.

Ttem 15— Job Specifications — clarification on “ORGANIC vegetable experience”
The specification for experience in organic vegetable production is based on the
professional needs of our farm. We have been expanding acreage, and quantity of
workers, The past several seasons we have been transitioning to only experienced labor,
and we currently have a crew (including new hires) of workers with specific experience
in this field. More experience seems to equal much greater efficacy at our farm,

The job description has also been changed due to clarification by a DOL inspector of the
term “corresponding worker” and a need to more accurately define positions. Need for

2




b)

d)
€)

experience remains the same, as the crops handled account for over 1/2 of our gross
vegetable sales, and improper handling or care could result in serious financial loss.

Item 16 — Wage Rates, Special Pay Information and Deductions

Job Training:

The employer designates a 10 day period at the beginning of employment as a training
period. During this period, workers will be expected to be able to pick at our minimum
pick rate per crop within this time frame. Our pick rates are based off of on farm
experience of average rate picked per hour. Inability to work up to this standard will
result in termination of employment.

Minimum lbs

Crop picked per hour

Beans 36
Raspberry 4.5
Cherry 23
Peas 18

The employer assures that the working conditions coinply with applicable Federal and
State minimum wage, child labor, farm labor, and other employment related laws.

a) Workers will be paid on an hourly basis for all hours worked at the Wage Rate in
effect at the time of certification, required at 20 CFR.655.120(a) The offered wage is the
highest of the AEWR, the prevailing hourly wage or piece rate, the agreed upon
collective bargaining wage, or the Federal or State minimum wage.

The employers offer is $11.06 .
If piece rate earnings for total hours of work at a piece rate during a pay period do not
result in average hourly earnings equal or greater than the guaranteed minimum hourly
rate, the worker will receive make up pay to the guaranteed minimum rate,
Employer will make the following deductions, if required by law: FICA, FEDERAL
WITHHOLDING TAX. State tax if required by law.

To the extent permitted under Federal and State net Wage requirements, if so requested by
the worker, the employer will transfer certain amounts of worker's carnings in a2 manner
consistent with the worker's instructions.

The employer may pay the worker a bonus at the end of season. Anticipated date by
which payments will be made: 11/10/2014 ‘

The employer guarantees to offer employment for a minimum of % of the workdays of
the total specified period during which the work contract and all extensions thereof are in

3
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a) The worker’s total earnings for the pay period

b) The worker’s hourly rate and / or piece rate of pay -

¢) The bours of employment which have been offered to the worker
d) The hours actually worked by the worker '
e) An itemization of all deductions made from the worker’s wages

f)

7.) Termination: Employer may terminate worker with notification to the Employment

effect, beginning with the first workday after worker’s arrival at the place of employment
and ending on the expiration date specified in the work contract or extensions thereof, In
Act of God terminations, the % guarantee period ends on the date of termination. Worker
is not required to work more than 8 hours per day except when otherwise stated in the job
order, or on the worker’s Sabbath or Federal holidays to meet the guarantee period.
Payroll periods will be Weekly ‘

The employer will provide workers referred through the interstate clearance system 43
hours of work for the week beginning with the anticipated date of need, unless employer
has amended the date of need by notifying the local office no later than 10 days before
the date of need. If employer fails to notify the order holding office, then employer shall
pay an eligible worker referred through the clearance system the appropriate wage rate.

ETA FORM 790 ATTACHMENT

OTHER CLARIFICATIONS AND ASSURANCES

. Other: The employer agrees to abide by the regulations at 20 CFR 655.135, Assurances

and 20 CFR 653.501 and 655.403, 655.122 (d). The employer also agrees to abide by the
regulations at 20 CFR sec. 655.122(0) j
Employer Obligation if Employment Extended: No extension of employment beyond
the period of employment specified in the job order.shall relieve the employer from
paying the wages already earned, or, if specified in the job order as a term of
employment, providing return transportation or paying return transportation expenses to
the worker. .

Employer Notification of Changes in Employment Terms and Conditions: The
employer will expediently notify the order holding local office or State agency by
telephone immediately upon learning that a crop is maturing earlier or later, or that the
weather conditions, over recruitment, or other factors have changed the terms and
conditions of employment. :

Outreach Workers: Outreach workers shall have reasonabie access to the worker in the
conduct of outreach activities pursuant to 20 CFR 654.107 and 20 CFR 653.501
Workers Compensation: The employer assures that Policy # WCP90130 issued by
Everett Cash Mutual Insurance Co. provides the required insurance for injuries arising
out of and in the course of employment. '

Wage Statement: The emplayer will funish each-worker on or before each pay day
written statements which provides the following information:

,

If piece rates are used, the units produced daily

Service local office if the worker: (a) refuses without justified cause to perform work for
which the worker was recruited and hired or (b) commits serious acts of misconduct - to
include intoxication, chronic late arrival, not showing up for shift repeatedly without

3) Orghatg 0l sbiyy dels o the pyy
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calling or giving notice, or repeated incidents after written warnings of unprovoked
insubordination. Insubordination to mean a repeated, willful or intentional failure to obey
a lawful and reasonable request of a supervisor. ,

8.) Worker Agreement: A copy of the contract of this Job Clearance Order will be
provided to the worker by the employer no later than the day the work commences,

9.) Proof of Citizenship: All workers hired under this order will be required to provide
documentation attesting to U.S. citizenship or legal status to work in the U.S.

10.) Tools and Equipment: The employer will furnish, without cost, all tools,
supplies or equipment required in the performance of work. )

11.) In the event of Contract Impossibility, the employcr agrees to abide by the
regulations set forth in 20 CFR sec. 655.122(o), excerpt to follow:
“(0) Contract impossibility. If, before the expiration date specified in the work contract,
the services of the worker are no longer required for reasons beyond the control of the
employer due to fire, weather, or other Act of God that makes the fulfillment of the
contract impossible, the employer may terminate the work contract. Whether such an
event constitutes a contract impossibility will be determined by the CO. In the event of
such termination of a contract, the employer must fulfill a three-fourths guarantec for the
time that has elapsed from the start of the work contract to the time of its termination, as
described in paragraph (i)(1) of this section. The employer must make efforts to transfer
the worker to other comparable employment acceptable to the worker, consistent with
existing immigration law, as applicable. If such transfer is not affected, the employer
must: '
(1) Return the worker, at the employer’s expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the
worker to the worker's next certified H-2A employer, whichever the worker prefers;
(2) Reimburse the worker the full amount of any deductions made from the worker’s pay
by the employer for transportation and subsistence expenses to the place of employment;
and :

(3) Pay the worker for any costs incurred by the worker for transportation and daily

subsistence to that employer’s place of employment. Daily subsistence must be computed

as set forth in paragraph (h) of this section. The amount of the transportation payment

must not be less (and is not required to be more) than the most economical and

reasonable common carrier transportation charges for the distances involved.”




