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U.S. Department Labor

OMB Control No, 1205-013¢
Employment and Training Administration E?,g,a;:,, Dale: om,,f,‘i" 2016

Agricuttural and Food Processing Clearance Order ETA Form 780
Orden de Empleo para Ohrejps!T rabsjadores Agricolas y Procesamlento de Allmentos

{Ptint or type in each flold block - To Includs additional information, go to black & 28 - Plasse follow Stap-By-Step Instructions)
{Favor do usar lsra do moldo en la solleltud — Para Incluir Informacién adiclonal vea ol punto # 28 - Favor de aegulr fos Instrucclonss paso-o-peso)

1. Employar's andfor Agent's Nomo and Address (Number, Slreel, City, State
and 2ip Code / Nombre y Direccién del EmpleadoriPatrén y/o Agente

‘Mos. 4 through 8 for STATE USE ONLY

{NGmro, Callp, Ciudad, Estado y Cédigo Poslal ) - Nimesos 4a 8 para USO ESTATAL
4. 50C (Q"NET/OES) Occupational | 5.Job Order No. / Num. do Ordon de
JASON CHARLZS PROINCE
ARO3 Rohyoracowm Rd Cede / Cédigo Industirial: Emgploo:

Lancastar, PA 17602 él\sz Q 07:). o 9

a. SOC (ONEYIOES) Cecupalional

3319917

a) Federal Employer Idanlification Number {FEIN) / Nimera fedaral de Title ¢ Titule Ocvpacionsl
identificacitn del Empleador. - .
e 46-5154986 LREVAYIN AT 2. L doary
6. Address of Order Holding Office (include Telaphone number) / Direccién de
b) Tetephone Numbers / Nimero de Teléfona; 1a Oflcina donde se radico la oferta (incluya el namero da teldlono):
717-47$-6768 /0/0 ‘\‘ QN“‘ \ 0\\(.‘.. co\
¢) Fax Number / Namero de Fax: 1/p Lo-ncu\c-,. o~ BN 17603

3. Name of Lecal Office Representative ﬁnc!ude direct diat talaphone
numbar} / Nombra del Reprassntante de Ia Oficina Local (Incluya ef

d) E-ma Address | Directitn de Carreo Blectionico: /A nimero de teléforo do su lines dirsols),
: : £ Ne Mol
B ;"™ Dueclons to Woik She/ Domiclo ¥ Creesones al et 00— | Gato TFocha oo e 3 Grion GO BTG,
1001 Roh town Rd, L tas, PA L7603 o o= b y
309 PA-203 ¥ ke PA-T4L W toward %, Fetersturg .2 wi slight nght ento 3 98 / /
Aohreracoim B4 ) w1 deozination 38 on vashe. 8. JDbE Qrder Expiration Dale / Fecha do Vencimienlo o Expiracidn do Ia Ordan
da Empleo:

G- 3-14

9. Anticipaled Period of Employmanl { Perfodo anlicipado o previsto de Empleo:

This is a fixed site employer who From/Desde: 5/23/2014 To ! Hasta: 12/15/2014
controls the work place. 10. Humbar of Workers Requasted / Nomero de Trabajadoses Solicitados:
#: 85
3. A::}drega and Olrecifons lo Housing / Domfoitla y Qireociones al lugar de 11. Anticipalad Hourg of Work per Week / Horas Anlicipadas/Previstas de
vivienda:

Trabajo por Samana, Tolal 35
44} Plory Mitl Rd, Laacacter, DA 1T6%)

from #5323 Toke Jelt 5w Aohrortown 4 .3 mb furs Jeft oo Plary Mill Sunday fDomingo Thursday lJuaves 6
R4 .01 mi dastloaticn oo Lhe lelt. :fch dda)‘ "Lun” -—-66 Friday IViemes
uesday / Marlas Saturday f Sibado _5
Waeinesday / Miéreoles 3 .
a) Deseription of Housing / Descripcion de Ia vivienda' 12, Anticipated range of hours (or differant seasonal acliviies; / WFWO de

hofas par slas difarentes aclvidades de la temporada;

Parm House. Not reasonably predictable.

No family housing available.

29 CPR 653,501 Agsgurance: Hired vorkers: Employer assures (| 13, Célec! Cals Accepiad from: / Aceptan Liamadas pos Cabrar de;
the avallabllity of no ¢oat or public houning which weets

applicable Federal & Stace standards & which ia sufficlent

hz
to house the npecified nunbar of workera requented through Employer f Emploador: Yes/SIQ Mol
tha clearance eystem.

Enc#: _&_ page _)_ of 7
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14, Dascribe how the amployer intends 0 provide eilher I meals a day lo each worker or futnish |ree and convenian] cooking and Kitchen feciites for warkers lo prepare
meals / Doscriba camo ¢l empieador tens 1a Infencidn de ofracor, ya sea J comidas el dfa 8 cada trabajador, 0 proporcienar gratuitaments instalacionas para cocinar.

Al housing units have £ron kitchen & cooking facilities with refrigeration capaaities. Free cooking & kitchen
facilitias (& housing facility) is only provided for workers unmable to returxn to their resjdence the gawe day. Cooking,
Xitchen & houning faciligy §s not availanle for non-worker k it ip not the pravailing practice, Na family

housing available. Each houssd worker g responsible for maimtaining the unit in a neat, clean wanner., Housed worker
will promptly clsan up after himself or hersell, washing pote, pana, plates, Ilacware, glasses, and premptly storing
saild lteme back to their original location [or imoedinte use by othear housed worker., Workér will leave countar-tops
cloan, dipposing all trash in the deaignated trash can, & ntors all food in a sanitary manner. Worker shall not
approprinte groceries purchased by another worker unless that other worker's prior parmission hac been obtained. Kicch
and othor comwon areas will ba chared without regard to sex but separate toilet, bathing & sleeping units will he
provided. .

Worker shall tmmwadiately inform the employar of any problem with the kitchen, cooking, housing unit, as well ao any
problen ant the yard surrounding it. Housed worker moy receiva mail in care of the Pmployer at the addrese specified in
Item 1, above, Worker may not make long distance telephone calls ac ths axpense of the amployer.

Housed worked will be given o telephone number for receipt of emergency mesonges.

Bmployesr will not accapt callect talephene calls.

Employer retainn posaeasion & control of the kitchen and cooking facility, and all other portiéns of the housing unit
at all timoo and worker shall promptly vacate same at the caxlier of the Employer’s ragueat and/or the end

of employment, Housed worker will have access to naarby locdl grocery ncorea, post offices, and pharmacies, but
employer doga not pay the cost of the worker’'s transportation to sama, Worker will not have gueats in provided

rizohas or cooking facility, tho houning unit, or cthe grounde therate, after 10:00 p.m. on days prior to work days,

or aftor mid-night bn days preceding a non-work day, purcuant to the work rulec, indorpozated by xoference intoe

the terms af this job order,

20 CFR 653.501 Asourances, Intrastate & Inrerstate Clearance Ordars Employer agreas to expeditiously notify cho Order
Holaing Otfice or Stata agency by taelephone immediately upon learning that & orop is matuzing earlier or later, or that
weaathar conditions, over reerultment or other factors have changed the amploymant terms and conditioono.

4
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15. Referral Instructions and nEg Tnformalioh / Insirucciones sobre cbmo Refarir Candidaios/olcitanias - (Explain Fow opplicants are W be hired or referred, and e
EmployersiAgent’s avalabls hour to in workers / Explique cémo los candidalos serin cantralados o referidos, y las horas disponidles de! emplaadorfagente para.
entrevistar a los trabajadares).- See instrytions for more detals / Ves las Instruccionas para mas delaties, '

Raferrals will be aocepted from afll legal sourced, including the-job service centox, through ward of mouth, or from.
solf-referrdls frcm newspaper ads| Employer i often in the tield or may be on a Earm errand and profers all referral
information be faxed to the actenfion of . Gaither, USA Works, at {239)559-0628. £, Gaither at USA works provides
elerical administration & support !but does not recruit or solicit workars. Employer makes all hiring decieions.
Applicationn may be faxed to (229)559-0628, Monday ‘threugh Friday, 8:00a.m. until 6100p.m. excluding holidays. Referral
informaticn may alsc be mailed tol the Employer at the addreos ohown in Item 1, above. E. Galther will be provided contact
information for Bmployer if Employer ghould be away frem work for any reason. In tha event of a problem getting a fax to
go through plesse call E. Gaithervat (229)859-0241. Anyana interestod may alse contact the CHO or the job center service
noarept thom Por referral. All referrals ohould be thoroughly familiarizéd with the job apecifications & job tasks & only
a person willing & .ablo to perform the job taska should be referred by the job service contor. Referrals must show legal,
suitable documento to complete the 1-9 as required. Informatiom provided muot be legible & current 8o raferzal can be
contacted and gent a hiring letter with instructions. Bmployer will provide the SWA with a lipt of U.5. referral
intormacion received, along with the raferral results, if requasced. Employer will provide employmant to any qualified,
eligible U.5. workers who aooly to -the emplover until SO percent of the pericd of the work contract has olanacd,

16, Job description and requitements / Desceipetdn y tequisilos del trabajo:
Use poat hold digger to erect & repair farm fence Cultivate row crops :such as. tomato gstrawberry pepper

Irrigate Till soil w/ hand toola Parm field & shed panication. No cost for tools, supplieo & equip.
7am-2pm M-F . & 5 hrs on Sat.

{. Is prévious work axpetience preferred? / Se prefiore previa expatlencia? Ye‘sI'Si O No® Ifyes, number of months preferrad: / Si es asl, numero de
meses de expetiencia:

2. Check all requiremants thal apply:

O Cerlification/License Requirements / Certificaciénticencia Requisiios O Cilminal Background Check / Verlficacidn de antecedentes penles

| Q- Driver Requirements / Requlsilos del conductor Q Drug Screan / Deleccion de Drogas
Y ; . 4 O Extensive Pushing and Pulting / Empujar y Jalar Extensamente
Q Ealensive Sitting 7 Estar sentado largos ralos ) Q Exlenslve Walking / Caminar por largos ratos
0 Exposure to Extreme Temp, / Expuesto a Temporaturas Extromag © Erequent Stooping / Inclindndose o agachindosa con frecuencla
Q) Lilling requiremeént / Lovantar o Cargar _____\bs.flibras O OTiHoliday Is not mandatory / Horas Exiras (sobre tempo) / Dias Ferlados no
Q Repelitive Movements | Movimisnlos repstilivos obligalorjo We do not require mandatory overtime or work -on

legal holidayo.

“ m{" '(f' /2//(// Enct:_<, page ol 1
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17. Wape Raies, Special P’zn!ormallon and Daduyotions | Terifa de Pago, Infarmecibn !bm Pagos Especigles y Deduccionss (Rebajas)

¢ emcmrrm w——

Crap Aclivitles Hourly Wagoe Piece Rato ! Spocial Pay Deduotions* Yes/St No Pay Perlod /
Unit{s) (bonus, eic.) Parlodo de Pago
Cullivos Salatic por Hora Pagos Especiaios Dduccionas A
Pag0 por Pigza/ {Bono, ete.}
Unidadias)
g S 1100 s Sochal Securlty 7 [] a Weskly / Semana!
trees vam feoce, b | Segum Soclal
- . $ 5 Federal Tax / =] ] a
Impusstos
Federales .
S S State Tex @ [w] Bl-waekly/
limpueslos Quincenet
Eslatales
$ 3 Mezls / Comidas 8] < Jaa n]
3 3 Otlher (specify) / a Q Monthly/Mensug!
Olro {especifica)
Loans oce. 0
mployar reserves the right to lowsr che wage race set forth 4in Irém 17, above, if casd wage is Other/Otro
owered by law or regulation. The daily subsigcence amount is no less thani $11.%4,
loyex will provide tho rpquired statements to the workars on or befaore cach payday as requirod by (]
egulations at 20 CFR sec. 655,122(k)

18. More Dalalls About the Pay / Mas Detalies Sobre el Pago: Farm equipmant, tools & suppliee necessary & incident to the work called
ror hoseunder abasl be furnished without coas, axecept for iteas dosaged beyord ble voaT & toar, destroysd or roncved without permiasion from Exployers
preeises, and in thowe ir3tanced Lie pespensible vorkor shdll cwe the Lwployer for tha reasonadls replacenent ccat theresl 1f enployer deducta incoolng
tranoportatian and/or subsintocce oxponecs borms by Laployer from Chat vorker's pay, the worksr wall be teinburned sase no Matez than the halt-way point from the
dste tha workar began worXisg to the anding date of cartificatian Ewployar agroos Lo provide )/iths the nusber of wowkly work houvs aw eot fogth in Jtenm )3,
aBevy, to availablo workees hired Lo bagin vark oo the keginning date of cureiticacion undsam the beginning dsce of cescificacion (inthsal wears date of mesd)
jshsll hsve bumon smended st 1wast 13 VOIRIRg dEys Prior to the original Begisning date of cartilicatich tinisial otart dats of mecdl with the CHO, 3 ssployer
18318 ¢o notaty tha CHD at lesst 13 daya prior to the originel weart date of corttfscation chul the original start date ©f crrritlcation wae delayed the saploysr
ehall pay wariers hived thsugh the inryaacata/interstate clesrance aystem ta begim work on ths oripinel start date of cartllication the tourly race speoifird in
ften 17, abeve, for the wesk starring with the original meart asco of certificasion, aybject to tha }/ache guaramaw, Phplayer WALl maks sl) ceductions ves
wsges coqisred By low ©o he asde, 10 any, & ehs)) muka deduoticns for repaysent ol loana, ropey Lor over-poay of vages, aArticloa workar way heve
voluaterily purchased from Reployer, tho respoasble Teplacement valuo of Prployer'a property dimiged beyond romal weay & toar, Trployer ilens unlawfully removed
by that worker, whars ahown that wothor was rasponsadle, (T telephone calls made by wotker ¢t Izployer's exponss. ard any cthwz deductlon (0T iteas authorised
by the worker it veitisg Lo be wade Py2a wages. If 212v, crop tellure, unforesern disaster or 'Ante of Ood' beyend Snpliyer's tontrol render work sopassibla
belors tha peried of certiflicataon cnds end s desormined by che €0, cho Keployor will 3.1 ba bound by the 3/4the guarantan from ths Ciret work day aCear axrival
Lo tarninaticn, 4ad 12 Thid svent, 2.) Cry to Jocate another [1+2A Job for the varker 3f neans of locating othes )-2A 3oba io known By Rpplopec & if agroesble te
voxkot, But 1 got tranaferred, S3ployer will pay Cthe BGOL ¢COnOAiCAl CCIR00 CATTIOr YOTUrA transportaticn costy of the workat to the iceaticn of the worker when
tre werker was svailable & Rived By the saploysy. Oaxployer ahall take a sst-otf fotr wages advanced the vorhor, At bsiog st tho crployes’s disaretion whaa & 1n
What sacuncs such set-alf{s) vhell Do Luken, The GUbALETEnts Rxdust ast 2OYLh 10 Itea 17, mAYy be RIgner or lever 41 chanjed By requlsticn spplicablo to the bimg
fzave ths oxpense was incurced L zpplicsble, a3 may be scuthoriszsd under CONU) at ¢ per neal rate, ellgshla workar epaldl be zelubursod eccording to the date tha

was {ncorred ¥orker ctharwiso aligibls (or Orployer provided houslog and yeisbursevent {or srcowmirg or cutgolsg axpenses b-.a: talls to Mrsve legal
Hocunentaticon Lo cocply with V.8, law, 15 dischasped for cause. o cthes leeful, )ob related rosscn, will not e provided bousing. v fer or pdy

af inccalng transparftaTicn § evbeistencn expenses. Erplayar wil)l effex sdvercies in ite racrulteest and pay a wogo that Le the highast 92 Lhe ASWR, the
gxevarling hourly wago Oz piece Yaie, the agrecd-upon collentive bargaining wage, or Lhe Fedoral or Stave miniwun vage.

Eligiblo houscd woskor ewhall have frea daolly Zound-TElp Trangpar¢ation to work fren hous

19. Transportalion Arrangements { Arteglos de TranSPOHACIEN yocastan, 5 seoe Lo son vithin valiing Sictonce of vpre. e
All provides tranaportation by Guployer shall ment all appliceble axtety requlations Norkar 1s ast cequired to utilize Seployer provided transpnrtataon dut
1¢ not, worRor pays own supenar chernol. Advanced LAZONANG LPaNepOrTAtion L subuintencs may rot ba made by Eoploysr ac It La cct the pravailing practsce. It
avployor did nat otherwico provide inconing transpostation end/er subskatencs, alter oligible worker hus sowpleted hall the work ftom the vorkeria otart dasc
to the ending gats of cartification, rejchursosants will ba provided 2or incumpng LIANAPOTEATION {N D gresfnr amount chan tha aost (eascnable COMYXH CARYIST
churges for sxza. Prployer will provide outgoing traseportaticn and substiatence capensas to eligidble worker vho L.| worked until che ezaing date ot tha peried
of certlficatien. or 3.Jwas teralnatod for ressons boyond 23ployer's control dua to Acts of God making work inposwible, or 3£ vorker is, 3.) displaced by s

U.8. vorker under the §0% rule. Bligibla worker vill be provided cuegoing ¢ poreation exp in cthe warw acount worher was qualified for intening
poreaticn exg sed will be provided the dafly subsietence ercunt ss set forth in Iten 17, ntova. Thie benefit inures only a3 o 6ligible hovsed
workezs.

CCRPINUATICN FRCM ITEM 10, ADOVE. 20 €FA 653.301 scsurances, Tntraatate awl fncerstate Clearsace Orders

Beplaysr agraes to previne aviilahle werkars hired through the cleprance oysten 10 or nera dayo prior to the original dotes of nesd, tho nuwdae of wark houes
pet weuk in ItEm 39 02 the Clésrance ofder (oF the week DeginnIay w/ CAS ADCICIPAtEd date ©f 2esd, Unloss srployer amends tle date of meed at least 10 vorking
dayx priar to ghe originsl date of Asxd by notifying tho Ordar-Holding Offico 0RO.1 Tt exsployer Catis co potily tho CKO at lsast 39 wozXing dsye prios to
ot19inal Jdate of nred, Brployer shall pay eligaible wotkers 5o hived threugh the intrsstate/intetstate clearance sywten

the specitied baurly rale or pay, or In tha ahsenge of & specified hourly 3dte or pay, the higher ef the Fedsral or

BLACS ALNLKUY Wagt Taie £or the CiTst weak ebarting with the original anrictipated dota af nead. Smployar‘mey requive workers to pdrfors alsornative work if eho
guaraptes s invoked & 1L ol Altormative vark 1s otated on the )ob order.

.

Treployar 5o ot toy beyond the period aof exployment stovn on this Job Grdet will rolleve ecploysh froo provading oatgolng or recurn
tranoportation or paying outgeing or return transportoticn expenenr af eligidble workec.

Enct# CQ pegeH_ofj_




20.

18 il the prevalling praclico to use Farm Labor Contractors (FLC) to rectuit, supervise, lransport. house, andlor pay workars far this ((hese) crop aclivily
{led)? / L Es Ia préctice habilual usar Conlratistas de Trabajo Agricola ﬁ;;»ana reclutar, suparvisar, iranspontar, dar vivienda, y/o pagarie a los trabgjadores
No

pata eate(os) tpo(s) dé cosecha(s)? YesiSi Q

}f you have chocked yas, what is the FLC wags (of each activity? / S contesto *SI,* cudl s ol salario quo o page a! Contratista de Trabajo Agricola por
cada actividag?

21,

Aro workess covered for Unsrptoymant insurance? [ ¢ Se le proporcionan Seguro de Cesempleo a los Irabajadores? YewrsiL) No &

Ave workers cavered by workers' compsnsation?/ ¢ Se s provee seguro de compansaciénfindemnizackén al trabajador:  Yes/SIE No O

lor ansutance covering bn-the-{oB 1njw:

Are toola, suppiles, and aquipmont provided 3t no charge 1o the warkers? / LSe 18s proveen herramiantas y equlpos sin coslo elquno a los trabajadores?
' YessSI® NoQ

2.

List any arrangaments which have baen mede wilh establishment ownars or agents for the payment of a commission or other bensfits for sales made to
wotkers. {If there are no such arrangements, onter "None®.) / Enumere todos 108 acuerdos 0 convenlos hechos cen los propiatarios dal establecimlento o
svs agentes para ol pago ds una oomislon v otros benelisios por venius hachas o los trabzjadores. (S no hay ningin acverdo ¢ convanio, Indigue
"Ningund®.)

None.

25, Lisl any stike, work stoppags, slowdown, or intenuption of operalion by the emplayees al the place where the workers wil ba employed. (Il there are no such incidents,

ontar *None".) / Enumare toda huelga, pero o interrupe!n de operacianes de rabejo por parta da los empleacos en el iugarda empliee. (S| no hay Incldsnias ds ssle
Upo, indiqua"Ninguao™)  yene.

EncH: ;_Q. page _501_—1




28. s this jobaideripbe pia’m carnaction with a future Application for Temporary Employmen Corlification for H-2A workers? / 2 Esta orden do empleo ha sido pupsta
en cerexion con una fulura soilcitud de tortificacion de emplen temporal para trabajadores B-2A?

Yos/Si@K No O

Continuation to Ikeo 27 bolew, 20 CFR §%1 SO1 Assurances, intrwetote L Interotate Clearsncs Crder: Smploysy ssouvos that state agency estrasch workess shall
have ble co tho 12 tha conducc of culrsach activities parausnt o 20 CPR 653,307,

ALsta dgoney outredch warkers shall conply with appropriste Grate Jsve ragatding Acoesa.

State agency cutrsach workevs shell noc engego i poditicel activitieos durieg the porfotwancs of their Gutiee

state agency putTeach workers 3hall be be able Lo produca, 1l yequested, appropriste 3Stets Agency ldencilicacien Cards or othsr sppreprimte identilylng
waterials

State agency outreach vorhers thall et snter worX avess to perforn ouiresch dutisa deacrabed In thia scctaon withaut Grior permserion of the employor ualeds
auchozized Gy low €O entay wPIX ACRaR VITAout RRPIGYIT's permicsion E0 puriorm outrsech Sutiee by law.

3tate agancy outssach workers cthall rot eatice nar golicih Brployers wvorkers co leave the eoploy of the Beployer.

ficeidnn the raterial tergs § cenditinne of the erployment, Lhw T2ploysy 29vecs co #11 avsurances sads by chs tiployer oa this ETR 790, and all responsibalities
ths Sxployer .\n' undertaken and stated cn thle ETA 790, as 2 2 by Inyesn mig tainv,

P

Brployer agrees ¢o mllow Etha state agency bo fnep the Tousing at all ra ble titer but Tequest it b dons vn wutually agreesttle detod snd tines.

27. Employers Certification; This job ordor describes tha aclual terms and condllions ol the employmant being offersd by me and confains all the malorlal
tarms and condilions of tha job. / Cerilficacién del Emplaador: Esta orden da Irabaje describa los téiminos y condiciones dal empleo qua sa e ofrece, y
contiens todos Joa términos y condicionas materlnles ofrecidos, Exployes+s working condttions will curply with applicedle Pedaral & state simmun wage.
child lavoy, soais)l accurity, Malth & aatety, faYm lsbor comirontor sugististion & other ecploywent related laws, And gof centinuscion undar Item 3¢
e,

Jason Charles, Grower Not Individuslly but on behalf of

Employers Printad Name & Tilla / Nombro y T1lulo en Letra 0o Moldo/imprenta del Emplesdor ©22°n Charles Produce

3 Jayldoy

ture / Firmdy=iulo'del Emplaador Dalo / FocHa

REA% CAREPULLY. In viaw of the stalutorily establishad baslc function of the Employment Soivice as o no-feo labor exchange, that Is, as & forum fos bringing
logelher employers and job soekers, neither the Employmenl and Tralning Administration (ETA) nor the State agancles ara guaraalors of the accuracy or
lruihiutness of information contalaad on job orders submitted by employers. Nor does any fob order actepled or recruiled upen by the American Job Canter
conatitule & contraclval job offar to which the Amarican Job Center, ETA or a Slate egonoy ls in any way o party.

LEA CON CUIDADQD, En vista de la funcion basica del Servico do Empleo ealsblecida por loy, como una entidad de intercambio lsboral sin comisiones, es daci, como un
foro para reunit a los empleedores y los solclizntas de amples, ni ETA of fas agentias dof estado puadan garantizer 1a exectind o wracided de la Informacion contenkda en
{as drdenes de trabajo somelicas por los empleedores. M ninguna orden do trabsjo acepledo o contratado en ¢l Contro de Carreras {American Job Center) constittiyen una
oferla de trabajo contractuales alas que ol American Job Cantar, ETA o un organisma estata! es da pinguna menerg una de las partas.

PUBLIC BURDEN STATEMENT

Tha public reporing burden for responding to ETA Form 790, which is required fo oblain or ratain benfits {44 USC 3501), is estimated to be approximately 60 minutes per
response, inciuding dme for reviewing instructions, searching existng data sources, gathenng and reviewlng the colisction. The pubtic need not respond 10 this coliection of
information unless R displaya a cumenfy vatld OMB Control Number, This is publie nformation and there 13 no expectation of confidantiafity. Sand camments regaiding this
burden estimate or any other aspect of this collaction, tnchuding suggestens for ceducing this burden, lo Ge U.S. Daperiment of Labor, Employmant and Traing
Administration, Office of Warkforoe Investment, Room C-4510, 200 Consfiution Avenus, NW, Washinglen, DC 20210,

DECLARACION DE CARGA PUBLICA

La corga ds informacidn pablica para respander a la Forma ETA 790, qua 5o raquism pata cblener o ratensr banaficlos (44 USC 3501), se estima en aproximadamento 60
minulos por respucsla, inclisysndo ¢l iempo para revisar las instructiones, buscar fuentas da datos exiatentas, recopilat y reviser fa colecc!on. El publico no Uenoe por qué
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28. Use bils saction to provide aﬁw supparting Information (Including seclion 8ox numba:).!dudo aitachmants, if necessary, / Uliice esta secdén para poporcionar
informecitn ediclonal de apoyo; inctuys e rumero da (8 seccitn @ incliya archivos adjunios, 8f es necasarlo, This informaticn is {ncorporated into

[the job ordor. Paployer agrees to maintain dnsurance covering ch-the-job injurios and should said covevage expire during the peried of

cortlficstion while U.R. or [orsign guesc~-workers ave employed in the porformance of the wovk called for horounder, Inployar agrees to ra-

now gaid covovage to provide continucun ecovorsga for aaid pariod, Proof of sontinuing coverago ohall be providad to US-DOL ab yuch addreas

a8 they uhould deasignate. ¥Yorker 18 roquized to woYk on the days & hours set forth io Ltem 11, above, as wall as the sunbor of hours on

vach work date, but if vorkaer 1o offersd work for longsr houra on said days, or vork days pot sat ferth in Itom 11, sbova, or on holidays,

Che acoeptance of zid affsred work Ly voluntary te worker. Woexkar L4 required to perform the job taaks gonajstent with those sot forth in

Ite 15, whove. Worker may bo cerminated for caune if for a lawlully rolated roswon and for othay reamcns as ot forth in the work ruleo,

#8 attachod and incorporated horaim., Workor vill be given & copy ¢f tlie wosK rules and job ordsy prior to the coxaencerant of vork.

Employar hav ot suthorizad, directly ot lndiractly, morcover cxprassly forbidn, tha paymant by a porential vorker of a 'forhiddan foe.*

Purther Bcployer has not autharized, dircctly or indirectly, morcover cxpreasly forbido, any party fro= collecting a fee fron the potestial

worker #s a condition of acceas to the job opportunicy, to ‘get on a list,’ and from collocting any fec related to Ewployer's sctornay,

application’or aApproval foea, if any. 8hould an caployos voluntarily chocae to use an independont facilitator ta asuist with portain

oarvices unvalated to the ooat of obtaining the H-2h certilicaticn, the Employer is act regquixed to haar the coat of such uxpensss. The

employer 1o not raspansible for an ezployen's voluntary cholce to uoe on Indepondenc faaflitator, auch oa to assisy the eaployes in

odtaining soceme to the Intorret and in duoling with tho DOG, @o long a3 such foom are not made a cordition of accsos to the job

epportunity. Bmployar shall make all doductions from workar‘s pay chac are requized by law.

Buployer'a working conditions will conply vith applicable local, Federndl k atato winimm woge, ¢hild labor, social securtty, health &

safevy, farn labor corvractor registration b ochor employment xelated 1awo. And gee tontinuation undar Item 26 gbove.

1f Subject to the Pair Labor Standards Ackt, 29 U.8.C. 5201, ot eeq.,

Brployer ahall make no deducticn from wagos. a dofined by 29 U.5.C. §203{m), in vinlacian of 29 4.8,C. $206, In determining Employer's

oorpliance with tho P.L.5.A., the 'waga’ paid to an employcs, as ost forth at 29 U.6.C. 3203{m), shall inciude the reauonable caost/ falr

market valua to Bmploye: ni providing board, ledgang, or othar facilities {ouch as datly trancportatlon to and frum work, &ts,) All

reritcances to tho wozker from tho Eoployer ahall be made on or bslfore guch time and in euch smount an called under 8 C.F.R. 204, Bt meq.

Pedera) Ruglatar, Vol. 73, No. 143, pags 79039, SBection 6585.22(g){l.) Baction 6BE.22(9) {21 4ces nat prohibit Employer tron receiving

relmhursanant for coats that aze the reopondibility of tha workar. such us governnent raquired pagsport or visa fass but ths Eoployer had

torbidden the collection of a foo, disuctly or indiroctly, at asy cizme, fyom a H-2 vipa applicant by anyocne oo & condition of the

Exployar's H-2 employment lother than the actual coato of transparsation, any governasnt-mandatgd pasaport, visa or inspecticn fees.) 8

C.7.R. 234.3(0) {9) (X1} LALD

20 CPR 553,501 Aasurances, Intraststz & Interstate Clesrance Ordar: Exployer agpoures that state agency outreach workers phall have

reaocpabls actuss Co the warkero ia the conduct of cutresch activicics puranant to 20 CPR £53.1027, & shall conply wich appropriats State

lawp vogerding accessm, nor engage in political activitiss during the psrformince of their cucies,chal) be he able to produce, 1f requested,

appropriate State Agancy Identifleaticn Cards or other approprista fdsntifying materials, shall not entar work arsag to potrfosn outreach

dutlios daseribed In this section without prior pormicsion of the erployer uniess authorized by lew to pater vark areda vithaut dsployar's

parmiaaion o pexfars cutreach duties by law, chall not entice nor solleic Erployer's workera to leave the enploy of the Ezployer.

Mployer agrees to allow the gtata agancy to dnopece the housing at a1} ruapcnable tines but request it bo done on

muLually agreaable dates and tizas, Employer will abide By the agsurgnces enamaratsd ac 20 CFR sec, 655.135

pasiden tho material terss & conditions of the exployrant, the Enployer agross to all assursaces mado by Eha employer on this ETA 790, and

21) responsibiliciea the gnployer has undertakan and stated on thie STA 790, ae evidanocad by omployer's wignature boryaon.

OPPERED WAGEZ: 20 CPR 655.120{a); EMPLOYRR WILL VAY, ADVARTISE, AND OFER THE HIGHEST HAGS PROVIDED POR FRCM TER AEWR, THE

PREVAILING HOURLY WAGE OR PISCR RATE, ANY AGREED-UPON COLLECTIVE BARGAINING NAOR, OR THE PEDERAL OR STATR OR ANY LOCAL

HININLM WAGS, SXCBPT WHERE A SPGCTAL PROCRDURE 19 APPROVED FOR AN GCOUPATION OR SP2RCTIRIC CLASE OF AGRICULTURAL

ENPLOYMENT .

20 CFR 563.501 Assuranced, Intrastate & Intaretare Clearance Order: Exployer agresc to expeditiounly rotify tho OHO or

Stato agsncy by telephone imcedtistoly upon loaxning chat a crep le maturing corlies or latsr, or woather condaticas,

over roaruituent or ocher factors have changed tha employmsnt Lerns & conditions.

CARNING# RYOCRDS: 30 CPR 665.122(k): SHPLOYER WILL FURNIGH o EACH PAYDAY CN THE WORKER'G RARNINGE RERCORDE THR

FOLLOWING INPORRATION: TOTAL RARRINGS FOR PAY PERIOD, HOURLY RATE OF PAY OR PIZCE RATE OF PAY, HOURS OF EMBLOYHENT

OFFEARD TO KORKER (SHOWING OFPPRRE IN ACOORDANCE W/ 3/4THS GUARMMTEIR AR DETHRMINED IN PARACRAPH (i} OF THIS SECTION,

SEPARATE FRON ANY HOURE QFFERED OVER AND ABOVE THE GURRANTEE}, BOURS ACTUALLY HORKED BY WORKER, AN ITEMIZATION OF

THE DIDUCTIONS MADB PROM THU WORKER'S WAQES, IP PIRCE RATES ARE USED, THE ONITS PACDUCED DAILY, BEGYNNING AND ENDING

DATES OF THZ PAY PERIOD,L AND THE EMPLOVER'S MANME, ADORESS AND FEIN.
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Forxk Rules
The fellowing zuleos give notice to potential applicants for the job of the expucted standarde of conduct
i€ hired. Violation of these ruleg or other lawful job-related amployer roquircmants will be considered
groundas for termination. In casaa of less serious olations, workers will ba penalized- such as
suspension £rom work for up to 3 days. Workers are expooted to comply with all rules raelating o
discipline, attendance, work quality & cuantity, & the cara & mpintenanco of all propazty. ‘Employox’s
pramises’ includas tha work site, office, farm & farm bulildings, exployor-provided touning, &
tranaportation unit,
1.Worker performing sloppy work will be suspanded w/o pay for romainder of woxkday or up to 3 days, as
roaconebly determinod by employer dopending on dagres of infraction, wozrker's prior record, & othar
selevant factors & shall bo terminated for 2™ offonma, Workex shall be terminatad upon dipcovory of any
#randulont work claim,
2.No use/pussesaion of alcohol/unlawful drugs is permitted during work time, during any workday, or bhafora
work ia completed for the day (ouch as during meal or break periods.) Workers may not xepoxt £or werk
undar the influence of algohol or illagal drugs. 1llogal drugs muy not bo uasd, kept, bought or sold.
9,.aBSENGE & TARDINESS: Workex shall giva prior notico to amployes if worker will be tarxdy to work, intends
to leave work early, or will ba absent £from work. T# oaid absanca is omused by & bonz fids omergency
werker will give notice to Employor as soon ag poasible, If workex’o sbaenca from work is cauged hy an
amorgency which did not give worker time to give employer priox notice that worker would ba abgent from
york & workax is not incspacitated, during tho working houra of the first day worker is absent due to
gaid emergoncy worker shall give employar notico of the amargency that prevented workex from working that
dey & any subsequent day, pxceasive (dofincd as § times) absonoae, taydiness, or leaving work early, is not
be permitted. Worker mist be present at time anuounced for omployer=provided transportaticn te dapart for
work or depart therefzom, otharwise worker shall ba responsible for the cost of woskax's own
trxansportation for said teip. Bmployor-~oxgused absonces from work, tardiness, or leaviay work ocarly is
pasad uwpon the reasonsblenoss of the priocr request.
4 .Roused worker shall assist to maintain housing in nent, elean mannor & shall promptly raport sny
problans to amployer.
5. Housed worker shall ahare cleaning dutios with otiter housed workers in all conmon araeas. Workar shall
clean & maintain workor’s own parsonal space, bed linens § uae of kitchen wazes.
6.Wo noving furnitvre in employex's houasing, No cocking in sleaping rooms or any other non-kitchen area.
7.No placement of trash excapt in provided & designated trash § wasta roocepktaclen.
g.Ne entry into araas of employor s pramises (except the worker & asgigned work aran/field during
scheduled work hours er the worker 8 own housing unit) without Employer 9 permission, Workor may not antar
employar's pramiges (except their own housing) without authorization at times other than the hours the
exployen is scheduled te wexk. No working shall ococur outside scheduled atarting & ending time unlese
avthorizad by Pmployer.
9,Horkexr shall not abuso provided bronk poricds or take unauthorized hraaks £rom work withowt prior
approval. Workor will promptlag notify/get word to Employer whon worke: is unablo %5, ox not going te,
roport for sohaduled or &agro upon work, or whall be tardy or desirxe to lenve work early.
10, Worker may not dolibozately distract other workexs or rastricot production. Mo horse-play, scuffling,
throwing things, wasting timag or loitering during vork houra, Worker may be digschargad fox fighting on the
enployer's premigss or causing unnccegnary work delays. Workar may not have guests at any time during work
hours. :
11 .Worker shall not post any noticas or remove any of empluyer’s posted notices, signs or othex
ingtxuetions.
12 .Worker shall not atcal from follow workars or from Employer. Workoer shall not borrow nor lend any
propexty of Emplover without pxioz parmisaion of enployar. Worker shall not go through other worker's
porsonal property or use othor worker’s supplias ox food,
13,Workex shall not falaify poxaonmnael, modigal, production or other work-ralated xacords.
314.No willful abuse or damtruction any machinery, eguipmont, tools or othex property shall be coemittod,
rire extinguishers shall ba used on)y in the event of fire. In the evant of a fira which aan not be
axtinguishad the fire dopaxztment must be contacted immediataly & immedistoly afvexr the use of the fira
extinguishar, all £ires, or sontacting the fire depaxtmant or police departmant ahsll be roported to
Employer aso 8qaon as possible.
15.Aftar the training period workar must Xkaop up with fellow workers., Waxkex shall not intorfora with
othexr workeor 8 productivity. Aftexr a reaponable orisntation pariod warkexr ahall achieve a xeasanable
productivity leval which ia that lavel of productivity that esxns tho houxly wage Jaing paid,
16.Workex shall not commit aocts of insubaedination ner intexrupt other worker’a rest/oloep poriod by
excassive/unnecessary noiss/ cosmotion.
17,.Bxcapt for workex's housing unit, ne guests are permitted on employex’s premisea, Worker muznt ba
present at all times with a gueat, No gueats paat 10:00 p.m,, oxcopt on Saturday & then not paat 12:00
mnidnight. Guestr ara not parmitted during working hours. No guast may bae present without tho prasence of
the wocker with whom the guest is viaiting.
18.No indsgent, immoral or illegal conduct oF hullying any other worker on Empleyex prenisen,
19,Mo firenxms/weapono may ho brought onto employer g premsiges at an tima by worker or worker’s guest.
20.Worker im rasponaible for reasonuble oaata related to tha rofusal/ negligent failure to raturn any
proparty fuzmished by employer or dua to sasd worker's willful damage/ destruction of auch proparty.
21.Worker shall not make telsphone oalls ot Employax' s axponna.
29 . Worker shall pay for damage t¢ housing or contanta beyond rensonable wear & toar & unlawful removal of
smployar 8 property which shall he oausa for tormination £rom work.
23, Employer ratains posgasszion & contrel of housing pramises at all times. Worker shall prempkly vacate
housing upon the eariiaer of Eoployex’s direction or and of agploynent,
24 .Worker shall immodiately/ as soon as posaibla, ropoxt any work scoident or injuzy te thempalves ox
another worker to employsy.
25,.No workar shall be bullied. Any worker award of any bullying szhall voport said instance to Employez as
soon as posaible, Any warker found to have bullied snother workar will be subjoct to tarminaticn.
2¢.Exployexr ox Suporvisor’s oonstxuoktive criticiam of worker’s work shall not be considored as bullying.
27.%ockor must immediately zmaport any communisshle diseasa or condition to employer,
28.There shall be no rataliation by any other worker againat a workexr for reporting activitias of the
other worker to employer. '
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