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Employment and Training Administration Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 780
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type In each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud ~ Para Incluir informaclén adlclanal vea el punto # 28 ~ Favor de seguir las instrucciones paso-a-paso)

" Nos. 4 through 8 for STATE USE ONLY
. Numeros'4'a 8 para USO ESTATAL
5.Job Order No. / Num. de Ordei

1. Employers andfor Agent's Name and Address (Number, Strest, Cily,
State and Zip Code / Nombre y Direccion del Empleador/Patién ylo
Agente (Namero, Calle, Ciudad, Estado y Codigo Postal ):

4, S0C [O'NIOES) QOccupational

nde

;ﬂlfggfcl‘aém? Uu‘é{ 4 Coda <r Cadigo Industrial: Empleo:
olieelown IO /5-- QCO‘B
r T, Ll
80 . e
Orefield, PA 18069 ‘ ‘ a. SOC (ONETIOES) Occupationa) (/) 3(/ 75 o' }
a) Federal Employer Identification Number (FEIN) / Ndmero federal de Title / Thulo Ocupacional ‘
Identificacién del Empleadon , N !
Faronorkens, Rorclv,
20 - 1665546 6. Address of Order Holdind Office (include Telephone number) / Direccion de
b) Telephone Number / Nimero de Telsfono: la Oficina donde se (acﬁm la oferta {mc:luy:'a1 el m..'mero\t-i—e telﬁ:cno):
’\Q_‘\r\'\f? N ViMary  Logaustantbe
(610) 395-3333 e T U D ; LN
) ) . . 55 A 1Y . A\\b}&).um / 4
¢) Fax Number [ Nimero de Fax: a. Name of Local Office Representative (include direct dial telephone
(610) 395-8608 nuniber) / Nombre del Representante de la Oficina Local (Incluya el 8‘(}@
° nimero de teléfono de su linca directa).

d) E-mall Address / Dirsccion de Correo Electronico: I
")\\Q’\\Q\,’ N ary asks

9. Address and Directions 1o Work Site / Domicilio y Direcciones al lugar de  § 7. Clearance Order Issue Date / Fecha de Emision de la Orden de Empleo:

trabajo: ) .
#1.3150 Coffectown Road, Orefield, PA, 18069; (from Allentown, US 22 LO -K/- ;4/
West, PA 309 North, tumn right at 6th traffic light onto Orefield Road, take =y = R
15t Ieft onto Coffeetown Road, go approx. 1/4 mile, 3150 is on the lefi); 8. :liobEOrder‘Explrdtlon Date / Fecha de Vencimiento o Expiracién de la Crden
Lehigh Co. deEmplec: J 14 - g
8, Anticipated Period of Employment / Perfodo anticipado o previsto de Empleo:
From | Desde: 8/15/2014 To/Hasta: 61572015

10. Number of Workers Requested / Nomero de Trabajadores Solicitados:

All Worksites owned/controlled by Employer 12

11, Anticipated Hours of Work per Week [ Horas Antici?aadasﬂpreuislas de

3. Address and Directions to Housing / Domicilio y Direcciones al lugar de Trehelo por Semana, Totak: 40
vivienda: i "' R
#1. 3153 Coffeetown Rozd, Orefield, PA, 18069 (from Allentown, US 22 g : i -
West, PA 309 Nosth, turn right at 6th traffic light onto Orefield Road, take ?1?;{:1? ﬂ?:’lm.g":;—— ;‘:;’;dj{r’ e
1st left onto Coffeetown Road, go approx. 1/8 mile, 3153 is on the right); 'fuc.s dg x'uMar'es._—?_ Salur{la jfg]ébm
"Breeder Camp" - Block Concrete; 2 bedroom (14 bunkbeds in each), 2 Wednasyday,’ P:’iérM_T Y —_—

bathroom, kitchen and laundry facility; Capacity = 28

#2. 3750 Coffeetown Road, Orefield, PA, 18069 (from Allentown, US 22
West, PA 309 North, turn right at 6th traffic light onto Orefield Road, take
ist left onto Coffectown Road, go approx. 1.5 miles); "Chrin" - Trailer; 1
bedreom, 1 bathroom, kitchen and laundry facility; Capacity = 4

12. Anticipated range of hours for different seasonal aclivites: | Rango previsto da
haras par alas diferentes actividades de la temporada:

Please see attached for additional housing site information.
13. Collect Calis Accapted from: / Aceptan Llamadas por Cebrar de:

|

a) Description of Housing / Descripcion de la vivienda: Employer / Empleador: Yes/SiE Noll

Sea #3 above

1 worker housing is rental and/or public accommodation employer assutes that t
such housing will mest local, State or Federel Standards. |
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T4, Describe how the employer intends lo provide either 3 meals a day to each werker or fumish free and convenient cooking and kitchen facilities for workers fo prepare
meals / Desciiba cdmo el empleador tiens (2 intencién de ofrecer, ya sea 3 comidas &l dia a cada trabajador, o proposzionar graluilamente instalaciones para
coginas,

Kitchen facilities, utilities, and utensils will be provided by the employer at no cost to the workers. Workers will provide and prepere their own
meals. Upon request, employer will provide transportation to stores at Jeast every two weeks for shopping for food and ofher nccessary iterhs at no
cost {0 the worker.

e -



15. Refemal Instuctions and Hiring Information / Instrucciones sobre como Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or referred, and the

Employer's/Agent's available hour fo Iinterview workers / Explique cmo los candidatos serén contratados o referidos, y las horas disponibles del empleadorfagente para
entrevistar a los trabajedores). See instructions for more detalls / Vea las Instrucciones para més detailes.

To apply, applicants must provide their full name and complete contact information as well as the name and contact information of at least one
reference who has first hand knowledge and can verify the worker’s experience and performance to: Adam Jaindl, ¢/o Jaindl Farms, LLC, 3150
Coffeetown Road, Orefield, PA, 18069 or by fax to: (610) 395-8608. Note: Only those applicants that meet all the special requirements for
employment and who are able, willing and qualified to perform the wark, who are eligible for employment in the United States, and who will be
available at the time and place needed, should apply.

SPECIAL REQUIREMENTS / QUALIFICATIONS: Applicants must have three (3) months of experience with insemination. Training will be
provided by the individual's direct supervisor (example: a day of training followed by observation and coaching for each assigned task). Individual
follow-ups as necessary to ensure personal safety and to prevent unnecessary loss of product. Workers must be able to perform the job and its
requirements. Two (2) days is considered a reasonable period of breaking in for cach task group and will e monitored for support and on-the-job
training as needed. Performance includes keeping up with the pace of the crew and proper application of tasks, such as proper and humane treatment
of all poultry.

Following the vezification of prior work cxperience and satisfactory performance, all such qualified applicants will receive a phone call and/or
written notification containing the date and time to call the employer regarding the job opportunity. The employer will accept collect telephone calls
at the appointed time and will be able to converse in English only, bi-lingual services for applicants may be obtatned from local offices of the Statc
Workforce Agency. Documentation of identity and employment authorization (original documents only) sufficient to complete an 1-9 Form as
required by the Immigration Reform and Control Act mast be in the possession of the applicant at the time the applicant reports for work and will be
examined s a condition for completing the hiring process.

16. Job description and requirements / Dascripcidn y requisitos del Irabajo:

Hours vary for a 40 Hour Work Week, such as 8:00 AM to 3:00 PM Monday through Friday / 8:00 AM to 1:00 PM Satunday.

Worker will be required to pecform a variety of duties refated to the production of turkeys.

Turkey Farmwork will include the following responsibilities: attesd to live turkeys for meat products by belping with breeding, artificial insemination, batching; de-
beaking and growing of turkeys; Mng.waming,mdclmningofmrkzyswbcﬁwoffecmandslmw;mmhing,loadingand\mloadinzmcmaswd]asclmningand
maintaining turkey bousing.

Please see Attachments to Forms ETA 79¢ & ETA 9142, Item 15, to continue & complete.
Is previous work experience preferred? / Se prefiere previa experiencia? Yes/Si No OO If yes, number of months preferred: / Si es asl, numero de

meses de experiencia:
must have three (3) months of experience with insemination

2. Check all requirements that apply: Please see Attachments to Forms ETA 790 & ETA 9142

Q Certification/License Requirements / Certificacién/Licencia Requisitos Q Criminal Background Check / Verificacién de antecedentes penales

O Driver Requirements / Requisitos del conductor O Drug Screen / Deteccién de Drogas .

O Employer Will Train / Empleador entrenar& o adiestrara 0 Extensive Pushing and Pulling / Empujar y Jalar Extensamente

0 Extensive Sitling / Estar sentado largos ratos O Extensive Walking / Caminar por largos ratos ,

O Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas Q Frequent Siooping / Inclinandose o agachandase con frecuencia

O Lifting requirement / Levantar o Cargar __ Ibs.flibras Q OT/Holiday is not mandatery / Horas Extras (sobre tiempo) / Dias Feriados no
O Repetitive Movements / Movimientos repetitivos obligatorio




17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacién Sobre Pagos Especiales y Dedutciones (Rebajas)

Crop Activities Hourly Wage Piece Rate ! Speclal Pay Deductions* Yes/Si No Pay Period /
Unit(s) (bonus, etc.) Perfodo de Pago
Cultivos Salario por Hora Pagos Especiales DOeducciones ! /
Pago por Pieza ! (Bono, etc.)
Unidad(es)
$ $ Social Security / =] Q Weekly / Semanal
Sequra Social
Turkey Farmworker $11.06/kr Ses Attachments, Sec Attachments, ltem 16 Federal Tax / £} ]
Item 16 Impuestos
Federales
$ State Tax x (] Bi-weekly/
Nmpuastos Quincenal
Eslatales
$ Meals / Comldas a = =
$ . Otlher (specify) / ] Monthly/Mensual
Otro (especifica)  |Sasbedloper
. 16 a
Other/Qlro
0O

18. More Detalls About the Pay / Mas Detalles Sobre el Pago:

Please see Attachments to Forms ETA 790 & ETA 9342, Itenis 11 & 16

19. Transporiation Arrangements / Arreglos de Transportacidn

Inbound transportation and subsistence costs from the place the worker bas come to work, whether in the US or abroad, to the place of cmployment will
be paid to the worker upon completion of 50% of the work contract period. Receipts showing transportation charges will be required. Outbound
transportation and subsistence will be provided/paid by the employer where the worker completes the work contract period, or is terminated without
cause, and no subsequent H-2A employment is available. Transportation costs will be based on the most economical common carrier ot other
transportation which confonms to Interstate Commerce Commission (ICC) regulations.

Employer is responsible for paying inbound transportation costs in the first workweek of employment to the extent that shifting such costs to the
cmployees (cither directly or indirectly) would effectively bring their wages below the FLSA minimum wage.

Travel and subsistence costs. will cover those incurred by the worker while in travel from/to the place from which the worker came to work for the
employer, disregarding intervening employment.

Subsistence costs will be paid at the rate of $11.58 per each 24-hour period of time that the worker is in travel status. A workers entitlement to
reimbursement for reasonable subsistence costs in excess of $11.58 per day shall be limited to actual expenses not exceeding $46.00 per day, based on
receipts. The worker orust produce receipts from commercial food establishments showing the amount spent for any food and non-alcohelie beverages,
including tax.

When required, transportation between the employer-provided housing and the work site will be provided by the employer at no cost to the worker.

Visa fees, border crossing fees, and other government mandated fees related to employment will be reimbursed to the worker during the first weck of
cmployment based on receipts.

If the death of a worker occurs during the time the worker is employed under this job order, employer agrees to pay for shipping worker's body to
permanent home only. Employer is not liable for any fimeral or other costs associated with preparing worker’s remains for shipping.




20. s 1t the prevailing practice to use Farm Labor Contractors (FLC) to recruit, supervise, transpor, house, andfor pay workers for this {these) crop aclivily
(ies)? / 4Es la praclica habilua! usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, ylo pagarle a | os trabajadores

para este(os) lipo{s) de cosecha(s)? Yes/Si O No =

1f you have checked yes, what s the FLC wage for each activity? / Si contesto *Si," cudt es ¢ salario que le paga al Contratista de Trabajo Agricola por
cada aclividad?

21.  Are workers covered for Unemployment Insurance? / 3 Se le proporcionan Seguro de Desempleo a jos trabajadores?  1f applicable - Yes/Si = nQ

22, Are workers covered by workers' compensalion? / 4 Se le provoe seguro de compensaciénfindemnizacion al trabajador.  Yes/Si No O

23. Are lools, supplies, and equipment provided at no charge lo the wiorkers? / ;Se les proveen herramientas y equipos sin costo alguno a los trabajadores?

Yes/Si X No QO

24 List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made fo
workers, {If there are no such arrangements, enter “Nane".} / Enumere todos los acuerdos o convenios hechos con los propietarios del establecimiento o
sus agentes para el pago de una comision u otres beneficios por ventas hechas a los irabajadores. (Si no hay ningin acuerdo o convenio, indique

*Ninguno®.)

Nonc

25. List any stike, wok stoppage, slowdawn, of interruption of aperation by the employees at the place where the workers will be employed. {Ifthere are no such incidents,
enter *None'.) / Enumere toda huelga, paro o intermupcién de operaciones de trabajo por parte de los gmpleados en el lugar de empleo. (Si no hay incidentes de este

tipo, indique *Ningunc".}

None




26. s this job order to be ptaced in connection with a future Application for Temporary Employment Certification fer H-2A workers? / s Esta orden de empleo ha sido puesta
en conexidn can una futura soficitud de certificacidn de empleo temporal para trabajadores H-2A?

Yes/SikxI NoQ

27. Employer's Certification: This job order describes the actual terms and condilions of the employment being cffered by me and coritains all the material
terms and conditions of the Job. / Cerlificacién del Empleador; Esta orden de trabajo describe los términos y condiciones del empleo que se le ofrece, y
contiene tedos los términos y condiciones materiales ofrecidos. '

Dewdd A Gamdi, fre prcbor .

Employer's Printed Name & Titls / Nombre y Titulo en Lelra de Molde/imprenta del Empleador

~ S -30 -0l Y
Employer's Signature f Firmad y' Titulo del Empleador Date { Fecha

READ CAREFULLY, In view of the statutorily eslablished basic functicn of the Employment Service as a no-fee labor exchange, that is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA) nor the State agencies are guarantors of the accuracy ot
truthfulness of information contained on job orders submitied by employers. Nor does any job order accépted or tecruited upon by the American Job Center
constitute a contractual job offer 1o which the Ametican Job Center, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista de la funcién bésica del Servicio de Empleo establecida por ley, como una entidad de intercamblo laboral sin comisiones, es decir, como un

foro para reunir alos empleadcres y los soficitantes de emples, ni ETA ni lss agencias del estado pueden garantizar la exactitud o veracidad de I infammacitn contenida en
jas drdenes de trabajo sometidas por los empleadores. Ni ninguna orden de trabajo aceptado o contratado en e Centro de Carveras (American Job Center) constituyen una
oferta da trabajo contractuales alas que el American Job Center, ETA o un arganismo eslatal es de ninguna manera una de las partes.

PUBLJC BURDEN STATEMENT

The pubtic seperting burden for responding to ETA Form 790, which is required to obtain or retsin bensfits (44 USC 3501), is estmated o be approximately 60 minutes per
response, including time for reviewing instructions, searching existing data sources, gathering and reviewing the coliection. The public need not respond to this collection of
information urless it displays a cumrently valid OMB Control Number. This is public information and there Is no expectation of confideniiality. Send comments regarding this
burden estimate of any other aspect of this callection, including suggestions for reducing this turden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Warkforce Investment, Room C-4510, 200 Constitutiori Avenue, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA :

La carga de informacién plblica para responder a 13 Forma ETA 780, que se requiere para oblener o retener beneficios (44 USC 3501), se estima en aproximadamente 60
ministos por respuesta, incluyendo el Eempo para revisar las instrucciones, buscar fuentes de datos existentes, recopiler y revisar Ia coleccion. H piiblica no tiene por qué
responder a esta recopilacion de informacién a menos que muestre un nimero de conjrol OMB véfido, Esta Infomacién es piblica y no hay ninguna expectativa de
confidendialidad. Envie sus comentarios acerca de esta cama o cualquier ofro aspecto de esta celecditn, Incluyendo sugerencias para reducir esta carga, al U.S.
Depariment of Labor, Employment and Training Administragon, Offica of Workforos Investmant, Room C-4510, 200 Constitution Avenue, NW, Washirgton, DC 20210.
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28. Use this section {o provide additicnal supporfing information (including section Box number). Include atiachments, if necessary. / Utiice esta seccién para proporcionar
informacion adiciong] de apoyo; incluya el numaro de Ia seccion e incluya archivas adjuntes, si es necesario.

«  To the extent that the ETA Form 790 deviates from the H-2A regulations and/or any otber pubfished and relevant tegulation, the language of
the regulation conirols
e Dlease sce Attachments o Forms ETA 790 & ETA 9142




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 11 of the clearance order for the week beginning with the
antictpated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that aill working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, aver
recrultment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate. ‘

The employer assures the avaliability of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of autreach activities pursuant to 20 CFR 653.107.

Employer’s Name Pasd . Tasdl Date: _& -3¢~ /Y

Employer’é Slignature %5)4, :,V--c/e//

Besides the material terms and conditions of helmployment, the employer must agree to these assurances if
the job order Is to be placed as part of the Ag ral Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.




ATTACHMENTS TO FORMS ETA-790 and ETA 9142 — AGRICULTURAL CLEARANCE ORDER
' Jaind! Farms, LLC

TTEM 3 LOCATION and DIRECTION to the HOUSING

Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding cmployment who are not reasonably able to retum to their
residence within the sams day. Housing will be clean and in compliance with OSHA Housing Standards or ETA at 29CFR 654.400 to 417 when occupied. Workes
will be responsible for paintaining housing in a ncat and clean masser. Reasonable repair cost of ddmage other than that cansed by normal wear and tear will be
deducted from the camings of workers found to have been responsible for damage to housing or furnishings.

Mail intended for workers occupying this housing should be addressed to the worker in care of the employer. In case of cmergency, workers occupying this housing
can be contacted by calling the number listed at Item 1. .

Housiog will be provided to workers only. If both male and female workers arc hited; separate sleeping moms, toilet and shower facilities will be provided by the
employer. :

ITEM 11 ANTICIPATED HOURS OF WORK

The anticipated workday is seven kowrs per day Monday through Fridayffive hours Saturday. The actual bours may vary and there may be periods when little or no
work will be available due to weather, time of year and the fequiremcats of the cropping progrm,

The worker may be offered work seven days a week, as farmwork must be performed scven days o week. ‘The worker will be required, however, to work 6 days a
week. The worker may be offercd more than 7 hours per day, but is only required to wark 7 hours Monday through Friday and 5 bours on Saturday. Workers may be
requested, but will not be required, 1o work on the worker's Sabbath and/or on Federul holidays.

Employer guarantees to offer employment for the minimwm of the equivalent of threc-quarters of the 7-hour Monday through Friday acd 5-hour Saturday workdays
of the total contract period and all extensions thereof beginning with the first workday afier the arival of the worker at the place of employment or the advertised
contractual first date of need, whichever is later, and cading on the termination-date specified in the work contract or extensions thereof The computation of hours of
work oﬁ'eredﬁ)rthcpmposeofthisguamtwewmbebasedonquuinedworkdaysperwed:lss Federal holidays. This guarantee can only be abated under
conditions specified in 20CFR 655.122 (0) which states: “If, befare the expiration date specified in the work contract, the scrvices of the warker are no longer required
for reasons beyond the control of the employer due to firc, weather, ar other Act of God that makes the fulfillment of the contract impossible, the cployer may
terminate the work contract. Whether such an event constitutes a contract impossibility will be deteomined by the CO.” o the event of such termination of a contract,
the employer must fulfill a three-fouths guarantee for the time that has dapsed from the start of ihe work contract to the time of its termination, as described in
pacagraph (iX1) of 20 CFR 655.122. The employer must make efforts to transfer the worker (o other comparable employment acceptable to the worker, consistent with
existing immigration law, as applicable. If such transfer is not affected, the employer must: (1) Retum the worcer, at the employer's expenss, to the place from which
the worker (disregarding intervening employment) camc to work for the employer, or transpost the worker to the worker’s next certified H-2A employer, whichever the
worker prefers; (2) Reimburse the workex the fall amount of any deductions made from the worke’s pay by the employer for transportation and subsistence expenses to
the place of employmeat; and (3) Pay the worker for apy costs incurred by the worker for transpartation and daily subsistence to that cmployer's place of employment
Daily subsistence must be computed as set forth in paragraph (h) of 20 CFR 655.122. The amoust of the trapspartation payment must pot be less (and is not required to
bo more) than the wmost ecanomical and reasonable common carrier transportation charges for the distances involved.

I the worker voluntarily abandons employment before the end of the pesiod of employment sct forth in ITEM 9, or is terminated for cause, the worker is not entitled
to the guarantee set forth above.

The employer guarantecs to offer work for the week begimning with tho anticipated date of need specified in ITEM 9 unless the employer amends the date of need at
Jeast 10 working days prior to the original dste of peed by so notifying the order holding office. If the cmployer fails to notify the onder-bolding office at lcast 10
working days prior to the original date of need the employer shall pay eligible workers referred through the clearance system the specified howrly rate of pay, or in the
abscoce of a specified hourly rate of pay, the higher of the Federal or State mininmm wage for the first week starting with the originally aticipated date of need. Ifit
becomes necessary 10 abart the contract under conditions specified above, the employer agrees to offer 1o retumn the worker, at the employer's expanse, to the place from
which the warker (disregarding intervening employment) came to work for the employer, or transport the warker to the worker'’s next certified H-2A employer,
whichever the worker prefers.

ITEM 15 JOB SPECIFICATIONS
Hours vary for a 40 Hour Work Week, such as 8:00 AM to 3:00 PM Monday through Friday aud 8:00 AM to 1:00 PM Samrday,

Worker will be required to perform a variety of dusies related to the productian of turkeys, .
Thrkey Farmwork will inchde the following responsibilities: attend to live turkeys for meat producss by helping with breeding, ertificial insemination, hatching; de-
beaking and growing of turkeys; feeding, watering, and cleaning of turkeys w be free of feces and straw; catching, loading and unloading them as well as cleaning and
maintaining turkey housing. : . Lo " ‘

Instruction, training sod genenal supervision will be.provided by the famm operator or a designated employce. However, the worker must perform required duties
without close supervision and listen to, understand and follow simple instructions of the employer or supervisor. :

All wools, supplies and cquipment required to perform the duties assigned will be provided at no chacge to the worker. ‘The worker will be required to retum worn cut
supplies before new supplies will be provided. : . .

Most dutics are performed out of doors, and entil exposurc to heat, cold, dust, min and otber cuvironmental conditions common in fields, including mosquitoes
during certain seasons. . '

‘Worker nust crouch, bend, Lift and carry items weighing up to 50 pounds in the course of performing required activities,

TERMINATION: The employer may texminate the workee's employmant if the worker:
(1) fails to complete or refuses to carry out work as assigned (including unexcused absences from work);
) fails to work in accordance with the terms of this clearance order;
{3) commits en act of misconduct; .
(4) commits a violation of the laws of the United States, the Stats or the local jurisdictian;
(5) tests positive or fails to comply with the caployer’s current drug testing policy

Employer required drug testing will be completed at no charge to the worker.

If a worker volunturily abardons the job or is terminated by the employer for causc, the emoployer will notify the NPC and DHS. Providing notification in a timely
manuer (within two working days) will telieve the employer of subsequent requirement 1o provide retern transportation and subsistence fees and the % guarantee.
Ahandomnmtwinbcdeanedtobeginaﬂzaworkﬂfaﬂstomponﬁnwokadwxcgula:lyschuhﬂedtimcforsconsccutivewoﬁdngdays without the consent of the
employer.

WORK CONTRACT: Employer will provide a written work contract on the day work commences or as soon as practically possible. Contracts will be provided ina
language understood by the worker.



ITEM 16 WAGE RATES, SPECIAL PAY INFORMATION AND DEDUCTIONS

Employer will guarautee a wage mate that is the highest of the Adverse Effect Wage Rate (AEWR). the prevailing hourly wage or piece mate, the agreed upon
Collective Bargaining Agreement wage, or ths Federal or State minimum wage, Employer may pay by piece rate and when doing so will guarantee that the worker’s
earnings will be 1o Jess than the worker would have eamned in each pay period if the worker had been paid at the appropriate honrly wage rate, The highest wage will
be paid at the tims the work is performed, for evety hour or portion thercof warked, including any higher or lower adjustments published by the Department of Labor
during a work contract period. Employer may offer a borms.

Workess will be paid at least twice monthly (such as the 15t and the 15th) by check. Employer will make the following deductions: (FICA) if applicable); zuy other
taxes as required by law; loaos (if any); long distance telephone charges (if any); reimbursement for damage caused to the housing by the individual workex(s) found to
have been responsible for damage which i8 not the result of normal wear and tear related fo habitation (if any); charges for reasonable costs related to the worker's
refusal or negligent, failure to return any propexty furnished by the employer or due to such worker’s willful damage or destruction of such property. No deductions
except those required by law will be made which brings the worker's camings below the Federal Minimum Wage.

Employer will furnish to the worker on or before each payday written hours and camings statements mecting the regulatory requirements and 20 CFR 655.122(k). All
carnings records and statements will be availiable for inspection or transcription by the Secretary or a duly suthorized and designated representative, and by the worker
and representatives designated by the worker.

ITEM 20 WORKERS® COMPENSATION

Employer will provide workers® compensation in complisnce with State law covering imjury and disease arising out of and in the course of employment If
employment is not covered by or is exermpt from State law, employer will provide, at no cost to the worker, workers'compensation providing beaefits at Jeast eqnal to
those under State law or other comparable employment.

Dae to the need to renew WorkmansCompmhon Insurance each and evary year, ﬂtcpohcymyapmmﬁxmthcwmnpmoquumcd. If employer's
Workman's Compensation policy should expire during the certified contract period, employer agrees to renew the policy on or before the expiration date and maintain
Workman's Compensation coverage for H-2A emnployees, and employees in corresponding employment, (hroughout the cestified contract period.

Jaind! Farms, LLC



Additional WorkSite and/or Housing information for
Jaindl Farms, LLC

Work

Site##  Address/Directions

County

1 3150 Coffestown Road, Orefield, PA, 18069; (from Allentown, US 22 West, PA 309 North, tum right at 6th Lehigh
traffic light onto Oreficld Road, teke st lcft onto Coffectown Road, go approx. 1/4 mile, 3150 is on the left)

Housing
Sites#

Directions to
HousingSite

Housing Descriplion Capaclty

1

3153 Coffeetown Road, Oreficld, PA, 18069
(from Allentown, US 22 West, PA 309 North,
tam right at 6th traffic light onto Orefield
Road, take 1st left onto Coffeetown Road, go
approx. 1/8 mile, 3153 is on the right)

"Breeder Camp" - Block Conerete; 2 bedroom (14 bunkbeds in 28
each), 2 bathroom, kitchen and laundry facility

3750 Coffectown Road, Orcficld, PA, 18069
(from Allentown, US 22 West, PA 309 North,
turn right at 6th traffic light onto Orefield
Road, take 1st left onto Coffectown Road, go
approx. 1.5 miles)

“Chrin® - Truiler; 1 bedroom, 1 bathroom, kitchen and laandry 4
facility

3758 Coplay Creek Road, Orefield, PA, 18069
(from Allentown, US 22 West, PA 309 North,
turn right at 6th traffic light onto Orefield
Road, take 1st left onto Coffectown Road, go
approx. 1.2 miles, tum left onto Coplay Creek
Road, go approx. 0.2 miles)

*Orchard #1" - Mobile Home; 3 bedroom, 1 bathroom, kit¢hen 5
and [aundry facitity

3762 Coplay Creek Road, Orefield, PA, 18069
(from Allentown, US 22 West, PA 309 North,
turn right at 6th traffic light onto Orefield
Road, tako lst left onto Coffeetown Road, go
approx. 1.2 miles, turn Jeft onto Coplay Creek
Road, go approx. 0.2 miles)

"Orchard #2* - Mobile Home; 2 bedroom, 1 bathroom, kitchen 5
and laundry facility

3766 Coplay Creek Road, Orefield, PA, 18069
(from Allentown, US 22 West, PA 309 North,
furn right et 6th traffic light onto Orefield
Road, take 1st left onto Coffeetown Road, go
approx. 1.2 miles, turn left onto Coplay Creek
Road, go approx. 0.2 miles)

“Orchard #3° - Mobile Home; 3 bedroom, 1 bathroom, kitchen 5
and laundry facility

2200 Applewood Drive, Orefield, PA 18069
(from Allentown, US 22 West, PA 309 North,
turn left at 4th traffic light onto Huckieberry
Road, go 1 mile, tumn tight onto Applewood
Drive, go 0.3 miles)

*Orchard Camp" - Bartacks (block concrete); 12 bedroom (2 26
bunkbeds in each), 2 bathroom and House (wood frame); 1
bedroom, 1 bathroom, kitchen and laundry facility




