U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 780

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud - Para incluir informacion adicional vea el punto # 28 - Favor de seguir las instrucciones paso-a-paso)

1. Employer's andlor Agent's Name and Address (Number, Street, City, State
and Zip Code / Nombre y Direccién del Empleador/Palron ylo Agente
{Nimero, Calle, Ciudad, Estado y Codigo Postal ):

Bonnie Plant Farm

C/O Werby Orr

900 Limeklin Rd

New Cumberland, PA 17070

a) Federal Empioyer Identification Number (FEIN) / Nimero federal de
|dentificacion del Empleador:

63-0207695

b) Telephone Number / Nimero ds Teiéfono:

(334) 322-5739

c) Fax Number / Numero de Fax:

d) E-mail Address / Direccién de Correo Electronico:
werby.orr@bonniesales.com

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a 8 para USO ESTATAL
4, SOC (O*NET/OES) Occupational 5.Job Order No. { Num. de Orden de

Code / Codigo Industrial: Emplec:
¥5-2093. ¢l | o
a. SOC (ONET/OES) Occupalional 176G Y49 %

Title / Titulo Ocupacional

Dueseys o e

6. Address of OMer Holding Office (include Telephone number) / Direccién de
la Oficina donde se radico la oferta (incluya el nimero de teléfono):

PA Careerlink, York County
841 Vogelsong Rd, York, PA 17404

a. Name of Local Office Representative (include direct dial telephone
number} / Nombre del Representante de la Oficina Loca! (Incluya el
nimero de teléfono de su linea directa).

William Thorr 717-767-7600

2. Address and Directions (o Work Site / Domicilio y Direcciones al lugar de
trabajo:

From Harrisburg, take 1-83 south via ramp to York,

take exit 40A for Limekiln Rd, turn right at Limekiln

Rd and go to 900 Limekiln Rd New Cumberland, PA

17070.

7. Clearance Order Issue Date / Fecha de Emisidn de la Orden de Empleo:

/-3~ 14

8. Job Order Expiration Date / Fecha de Vencimiento o Expiracion de la Orden

de Emplea: . e o
Y-5-15

9. Anlicipated Period of Employment / Periodo anticipado o previsto de Empleo:

From / Desde: 02/09/20 15 To/Hasta: 7/10/2015

10. Number of Workers Requesied / Ndmerc de Trabajadores Solicitados:

6

3. Address and Directions lo Housing / Domicilio y Direcciones al lugar de
vivienda:

From Harrisburg, head southwest on N7th, turn left onto Stale Street,
continue to Walnut Street, turn right onto Canby Street, turn right onto
Market St Rd and go to 3010 Market St. Rd Apt. 1 then continue to 3012
Market St Rd Apt. 5 Harrisburg, PA 17109 - Rental Apartments

Housing will comply with local, State and Federal Standards.

a) Description of Housing / Descripcidn de la vivienda:
2 -2 bedroom apartments

~—
o

11. Anlicipated Hours of Work per Week / Horas Anticipadas/Previstas de '
Trabajo por Semana. Total 36

Sunday / Domingo,

Monday / Lunes &
Tuesday / Martes s
Wednesday / Miércoles_2

Thursday /Jueves_§
Friday I Viemes_¢
Saturday ! Sabado &

| 12. Anticipated range of hours for different seasonal.activities: / Rango previsto de
horas par alas diferentes actividades de la temporada:

13, Collect Calls Accepted from: / Aceptan Llamadas por Cobrar de:

Employer / Empleador. Yes/SiQ Not




14, Describe how the employer intends to provide efther 3 meals a day to each watker or fumnish free and convenient cooking and kilchen facilities for workers to prepare
meals / Describa como el empleador tiene la Intencién de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar gratuitamente Instalaciones para cocinar.

Employer will furnish free and convenient cooking and kitchen facilities so workers may prepare their own
meals. Employer will provide (on a voluntary basis) transportation to assure workers access to stores where

they can purchase groceries.
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15. Referral Instructions and Hiring Information / Instrucciones sobre como Referir Candidatos/Salicitantes - {Explain how applicants are to be hired of referred, and the
Employer's/Agent's available hour to interview werkers / Explique como los candidatos seran contratados o referidas, y las horas disponibles del empleador/agente para
entrevistar a los trabajadores). See instructions for more details / Vea las instrucciones para mas detalles.

All U.S. candidates will be advised of the availability of entire contract period, and of the terms, conditions,
and nature of the employment offered. Telephone interviews may be made by contacting Werby Orr at
(717) 774-2674 and candidate may apply directly.

16. Job description and requirements / Descripcidn y requisitos del trabajo:

Workers will assist in the cultivation, planting, spraying, digging, fertilizing, and prunning planis on land pertaining o the farm. Workers will assist in loading and transporting
the plants to slorage areas. Workers will assist in cleaning and maintaining of the equipment and the general area including fences, water tanks, and wiil assist in preparing
plants for storage and shipping. Workers must be physically able to bend and steop for long periods of time. Able 10 stand on feet for long periods of time. Physically able to
meet and parform all other job specificalions. Plants cansist of tomatoes, peppers, cabbage, lsttuce, and caullfiower.

Trabejadores ayudaran en la cultivacion, plantando, roclando, cavando, fertilizando, y cortando plantas en ia terra que pertenoco a la finca. Ayudando en cargando y
transportands las plantas hasla el erea de almacenaje, Trabajadores ayudaran en la limpleza y manlenimiento del equipo y ol area general, incluyendo cercos y tanques de

Abllidad de pararse de pie por lismpos lergos. Abilidad fisica de satisfacer y hacer todos los requisitos del irabajo. Planias consisten de tomats, chiles, repollo, lechuga, y
collffor.

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/Si® NoQ If yes, number of months preferred: / Si es asl, numero de
meses de experiencia: 3

2. Check all requirements that apply:

O Certification/License Requirements / Certificacion/Licencia Requisitos T3 Criminal Background Check / Verificacién de antecedentes penales

Q Driver Requirements / Requisitos del conductor & Drug Screen / Deteccion de Drogas

O Employer Will Train / Empleador entrenaré o adiesirara _ . @ Extensive Pushing and Puiling / Empujar y Jalar Extensamente

O Extensive Sitting / Estar-sentado largos ralpst 1 Lg' 2 271 giBxdensive Walking / Caminar por largos ralcs

& Exposure to Extreme Temp. / Expuesio a peratur. ﬁxtrerﬁas & Frequent Stooping / Inclindndose o agachéndose con frecuencia

@ Lifting requirement / Levantar o Cargar -’°—-,-.’P~‘}-/,l?b!ﬁ5 v e «,J? OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dias Feriados no
& Repetitive Movements / Movimientos repetitivae= .« = i -+ - <=4 1 obligatorio

agua, ayudando en ia preperacion de las plantas para almacenamlento y transporiar. Trabajadores deben tener la abilidad fisica de doblar y agacharse por flampos largos. -




17. Wage Rates, Special Pay Inlcrmation and Deduclions / Tarifa de Pago, informacién Sobre Pagos Especizles y Deduccionss (Rebajas)

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions* * | Yes/SI No Pay Period /
Unit(s) (bonus, efc.) Periodo de Pago
Cultivos Salario por Hora Pagos Espaciales Deducciones | |
Pago por Pleza / (Bono, etc.)
Unidad(es) _
\ 3 Social Security / Weekly / Semanal
Planting crops 11.06 $ Seguro Social , I:l
$ ¢ Federal Tax /
Cultivating} 11.06 Impueslos ] | L
$ $ State Tax I Bi-weekly/
Ctoaning and Maintenance 1 1 06 {impuestos D Quincenal
‘ Estatales _ D
$ $ Meals / Comidas |_| Z
H 3 Other {specify) / MonthlyiMensual
Otro (especifica) D
Other/Otro

18. More Delails About the Pay / Mas Delalles Sobre el Pago:

{0} Tha Adverse ETcct Wags R of $ 11.08, ?no provaiing haudy wags £0ts or pince mte, Sgresd-«pon tojectve bargolning wags, of o Fodors! cr Stats miimum wags e, witchovar b grectest, w3 b0 00 mitwmam ide of pay. Employor assurss that
Enawhmmmwummmhummmmmmmwumuummmdmm. 1 Ive womcr's pleco rata carningd Sor § PIy period resul n averago howrty camings of bss .21 e gRaraniesd
mirimm, Be wacker wil ba £ovidsd meko-up gy 1 1 Guaranicod rirkmum e,

0] The flowing doductions wil be mady:
2_ Tazes, Rapaicade tnder Fodoral, Stats, and 0aW aw Som U.S. Wodkers _x_FICA Taxes ____ FUTA Taxna _x__ Feoural inooms Tax WRrhotfing
Agvarwes,

daziructon of prodety;
TTX__ Cther (Spectlyy Deduztiona wil be mad for whta destrue2on of propery

No Cerfctions wil ba mzds which woukd tring e SmpOYSo's hourly wage betow B0 Faders
Aerimurn Wage.

(c)Thoemotoyerwil __ wdoot_ 3 pay Foworkorabormsof$
bassdon QualyPcdng____________ End af Sazson Othar
Artzpalod doto by which payTents Wi D8 (acs:

& o o al¥or tiora d¥olto d3ys cf the loka! 650¢ted period durtng which Do work contract ond al exisntions iheceof am in offzct, bagirairg wilh D1 (rt day oRor workes antves 8l €10 £/oco of erpioyment
wmmmmmmhmmmwmmmumommmmwnmmwm-mmamdmm.

{o) Payol Ferlads wil ba __x__ Weckly, Twica Morinly. Workers wil be p2d 60 Friday (day of (e weeX) 03ch payro| perod and wil bo grovided with an camings ciatemrent, whish conlars ata minimum, the hous sy worked, iotal carninga,
plcon raias / nmber 6! URTS (1 plocs misd are used), end 21 deciuctions, Tho tiasments wil comply wih 20CFH 688.122() {m)-

w provids o worka? refarrnd eough te hterstals casrmncn aysiom 38 hours of work for e week beginring with o antaipated dato of nood, Lnisss ampigyer has amshdod the dats &f nead by natfying the ordor haling Gfice no [gtar hen

V]
10 days belors o dols cf neod. I amployor tale 5 ey (he crior-hoksing e%ed, then crrgioyer chat pay en sfigtilo wadkar rufonsd Cwough M dlsarence oysem § 11.08 P, foe (he Arst waak sisstng wilh Cio originaly antcipstod éate of neod,
will_X, m,r:a_nqmmmpmummnnwmmmmmumnAmmmmyummummmmmmmmnm.mwmmmyﬁm Cleaning and

1Y 2 worket referred @rough tho interstate clsaranco syatem lals to notfy Do order-hoidng oftce of coniirm:od intavast in 0 Job at lesst 8 doys betore tho dato of need, warkor wil be disqustfied from the ateve.

19. Transportation Arrangements / Amreglos de Transportacién

The employer will provide advance transpartation for reasonabls {most economical) common carer or other transporiation which canforms (o the Interatate Commerce Commission (ICC)
Inbound transpartation {if it is the prevalling practica). if not the provalilng practice, the employer wii relmburse the worker for transportation costs and subasistenca to tha amployer’s
work sits when the worker completes 50% of the work poriod.

Tha employer will also provide advanca subaistence ot @ minimum amount of $ N/A_ per 24hour pertod of travel from place of tecruitment 1o the place of employment (it it Is the prevailing
practice).

Warkets who provide recelpts for meals and non-alcohalic baverages In excose of $ N/A will bo relmbursed during the first pay perlod, up to the maximum amount of $ N/A per 24-hour
period of traval from place of recruflment (o the place of employment (I it 1s tho pravaliing practica).

Warkers wha volunterlly quit or ars lerminated for cauag prof to completing 50% of tha contrect poriod will be required to relmburse the employer for the fult amounts of transportation ang
subsisiance which were advanced and/or roimbureed o tho worker.

After worker has complated 50% of the work contract potiod, employer will relmburae worker fer the cost of transportation and subsistence from the place of recrultment to the placa of
employmant. Upon complation of the work contract, employor will pay reasonable costs of retum transperisticn and subslstence {irave! Imbursemant subsist wiil bo the minimum
amountof § 11.58 per 24-hour period of travel and the maxtmum amount will be

$ 46.00 per day) from the piace af employmant o tha placs of recruliment, except whon tho warker will not be returning lo the place of racruliment due to aubsequant empioyment with
another amployer who agress to pay such costs, in which case the employor will only pay for tho transpertation and subsistence to the next job. The amount of the transportation payment
wiil be equal to the most econamical and reascnable similar common cariet transportation charges for the distance invotved,

s 0T iy
Free transpartation wib be provided from the housing location o the work sito andbi{gm & qu’.} f, ol il

IR A A
.}.“.a.w‘.‘u.a. I ‘




20. Is it the prevailing practice to use Farm Labor Contractors {FLC) to recruit, supervise, transport, house, and/ar pay workers for this (these) crop activity
(ies)? / ¢ Es la practica habitual usar Contratistas de Trabajo Agriccla para reclutar, supervisar, transportar, dar vivienda, y/o pagarle a los trabajadores
para este(os) tipo(s) de cosecha(s)? Yes / Si D NoW

If you have checked yes, what is the FLC wage for each activity? / Sl cantesto *Si," cudl es el salario que le paga al Coniratista de Trabajo Agricola por
cada acfividad?

21. Are workers covered tor Unemployment Insurance? / 2 Se le proporcionan Seguro de Desempleo a los trahajadores? Yes/Si No @

22.  Are workers covered by workers' compansation? / ¢ Se le provee seguro de compensaciénfindemnizacién al frabajador:  Yes/Silll No O

23. Are tools, supplies, and equipmsnl provided at no charge to the workers? / ¢ Se les proveen herramientas y equipos sin cosio alguno a los irabajadores?

Yes/Sim NoD

24. List any arrangements which have been mada with establishment owners or agents for the payment of a commissicn or other benefits for sales made to
workers. (If there are no such arrangements, enter "None®.) / Enumere todos los acuerdos o convenios hechos con los propietarios del establecimiento o
sus agentes para el pago de una comisién u otros baneficios por ventas hechas a los trabajadores. (Si no hay ningin acuerdo o convenio, indique
*Ninguno'.)

None / Ninguno

25, List any strike, work sloppags, slowddown, o interruption of operation by the employees at the place where the workers will be employed. (If there are no such incidents,
enter "None".} / Enumere toda husiga, paro o interrupcidn de operaciones ds trabajo por parte de tos empleados en el lugar ds empleo. (Si no hay incidentes de este
tipo, indique "Ninguno".}

None / Ninguno




26. s this job order to be placed in cannecticn wilh a future Application for Temporary Employment Cerlificafion for H-2A workers? / ¢ Esta orden de empleo ha sido puesta 1
en conexibn con una futura solicitud de certificacibn de empleo temperal para frabajadores H-2A?

Yes/Si@ NoO

27. Employer's Certification: This job order describes the actual terms and condifions of the employment being offered by me and contains all the material
terms and conditions of the job. / Cartificacion del Empleador: Esta orden de trabajo describe los términos y condiciones det empleo que se le ofrece, y
contiene todos os lérminos y condiciones materiales ofrecidos.

Werby Orr - Manager
Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/imprenta del Empleador

12/02/2014

Employer's Signature / Firma y Titulo de! Empleador Date / Fecha

READ CAREFULLY, In view of ths stafutorlly established basic function of the Employment Service es a no-fee labor exchange, that is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Adminisiration (ETA) nor the State agencies are guaraniors of the accuracy or
fruthfulness of information contalned on job orders submiited by employers. Nor does any job order accapted or recrulted upon by the American Job Center
constituto a contractual job offer to which the American Job Cenler, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista de ta funcidn bésica de! Servicio de Empleo establecida por ley, comouna entidad de intercamblo iaboral sin comisiones, es decir, como un

foro para reunir a los empleadores y fos soficitantes de empleo, ni ETA ni las agencias del estado pueden garantizar |a exactitud o veracidad de ia informacién contenida en
las érdenes de trabajo sometidas por los empleadores. Nininguna orden de trabajo aceplado o contratado en el Centro de Carreras (American Jab Center) constituyen una
oferla de trabajo contractuales a las que el American Job Center, ETA o un arganismo sstatal es de ninguna manera una de las paries.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding 1o ETA Farm 790, which is required to obtain or retain benefits (44 USC 3501), is estimated to be approximately 60 minutes per
response, including time for reviewing instructions, searching existing data sources, galhering and reviswing the collection. The public need not respond to this coflection of
information unless it displays a currently valid OMB Conlrol Number. This is public information and there is no expectation of confidentiality. Send comments regarding this
burden estimate or any other aspect of this collection, Including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washingtan, BC 20210.

DECLARACION DE CARGA PUBLICA noep oo Ny ;'Q}

La carga de informacién publica para responder a la Forma ETA 760, que se requieré’pdra abtene?’s retentr benefidas (-h ISC 3501), se estima en aproximadamente 60
minulos por respussta, incluyendo el iempo para revisar las instruccicnes, buscar fuentes de datos existentes, recopflat.y revisar la coleceion. El plblico no tiene por qué
responder a esta recopitacion da informacién a menos que muestre un nimero de contro\ OMELvAlido; Esta informasion xs piblica y no hay ninguna expectativa de
confidencialidad. Envie sus comentarios acerca da esta carga o cualquier otro aspecto de ests coleccitn, incluyendo sugerencias para reducir esta carga, al U.S.
Departmant of Labor, Employment and Training Administration, Office of Workforca Investment, Room C-4510, 200 Conslitution Avenue, NW, Washington, DC 20210.
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28. Use this section to provide additional supperting information (including secticn Box number). Include attachments, if necessary. / Utilice esta seccian para proporcionar
informacién adicional de apoyo; induya el numero de la seccién e incluya archivos adjuntos, si es necesario.

TERMINATIONS: The employer may terminate the worker with notification to the Employment Service if the worker: (a) refuses

without justified cause to perform work for which the worker was recruited and hired; (b) commits serious acts of misconduct; or (c)

fails, after completing any training or break-in period, to reach productions standards when production standards are applicable.

In the event of termination for medical reasons occurring after arrival on the job, or occurting as a result of employment, or in the
event of termination resulting from an Act of God, the employer will pay or provide reasonable costs of return transportation and
subsistence to the place of recruitment. Additionally the employer will reimburse worker for reasonable costs of transportation and
subsistence incured by the worker to get to the place of employment. .

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will fumnish, without cost, all tools, supplies, or equipment
required in the performance of work.

TRAINING: Training will be provided for days and workers will be allowed days to reach the production standards for the activity.

PRODUCTION STANDARDS: Worker will be expected fo meet the following production standards after completion of training or
break-in period, if applicable: (List the production standards for each acfivity if production standards are applicable):

50% RULE EXEMPTION __ Applies __ X_ Does not Apply. When applicable, the employer did not, during any calendar quarter, use
more than 500 man-days of agricultural labor, is not a member of an association which has applied for alien labor, and has not
*associated” with other employers applying for alien labor.

INJURIES: The employer will provide Workers Compensation Insurance or equivalent employer provided insurance, at no cost to the
worker, covering injury and disease arising out of, and in the course of, the worker's employment. Employer's proof of insurance
coverage will be provided to the ETA field office before certification is granted.

EMPLOYER OBLIGATION IF EMPLOYMENT EXTENDED: No extension of employment beyond the period of employment specified |

in the job order shall relieve the employer from paying the wages already eamed, or, if specified in the job order as a term of
employment, providing retum transportation or paying return transportation expenses to the worker.

TERMS AND CONDITION CHANGES: The employer will expeditiously notify the order helding office or State agency by telephone
immediately upon leaming that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have
changed the terms and conditions of employment.

OUTREACH WORKERS: Outreach workers shall have reasonable access to the worker in the conduct of outreach activities
pursuant to 20 CFR 853,107 and 20 CFR 653.501.

CONTRACT IMPOSSIBLITY: The employer will terminate the work contract of any worker whose services are no longer required
due to an act of God. In the event of such termination, the employer will be bound by the three-fourths guarantee from the first
workday after arrival to the date of termination. The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law as applicable.

PROOF OF CITIZENSHIP: All workers hired under this order will be required to provide doccumentation attesting to U. S. citizenship
or legal status to work in the U. S.

AGRICULTURAL WORK AGREEMENT: A copy of the agricultural work agreement contract or the ETA 790 and attachments will be
provided to the worker by the employer no later than on the day the work commences.

NUMBER OF WORKERS: The employer expects the total number of workers used in this occupationto be 6 , of which 6 will be
H-2A workers for which certification is requested, and the balance will be domestic workers. These numbers are estimates as total
workforce needs are dependent upon weather, crop conditions, and worker availability.

OTHER: The employer agrees to abide by the regulations at 20 CFR 655.135, Assurances, and 20 CFR 653.501. The working
conditions will comply with applicable Federal and State minimum wage, child labor, soclal security, health and safely, farm labor
contractor registration and other employment-related laws. The employer is an Equal Employment Opportunity employer and will
offer U. S workers at least the same opportunities, wages, benefits, and ¥adrkib igjrfm_ﬂitiqijs a$ tHosg ' which the employer offers or
intends to offer to non-immigrant workers.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specifled hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the orlginal antlcipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work s stated on the job order.

The employer agrees that no extenslon of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’'s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earller or later, or that weather conditions, over
recrultment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has .a valld farm labor contractor registration
certificate. :

The employer assures the avallabliity of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107. .

Werby Orr | 12122014

Employer’s Name Date:

Employer’s Signature

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 19p. 0oLl oo R0
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2. Is this job order o be placed in connection with a fulure Application for Temporary Employment Certification for H-2A workers? 1 ¢Esta crden de empieo ha sido puesta
en conexidn con una futura solicitud de certificacién da empleo femporal para trabajadores H-2A7

Yes/Sil NoQ

27. Employer's Centification: This job order describes the actual terms and conditions of the employment being offered by me and cantains all the material
terms and conditions of the job. / Certificacién del Empleador: Esta orden de trabajo describe los términos y condiciones det empleo que se le ofrece, y
contiene fodos los términos y condiciones materiales ofrecidos.

Werby Orr - Manager
Employer's Printed Name & Tille / Nombre y Titulo en Letra de Molde/Imprenta de! Empleador

- 12/02/2014

Employer's Slign&ture / Firma y Titulo del Empleador Dale / Fecha

READ CAREFULLY, In view of the statutorlly established basic function of the Employment Service as a no-fee labor exchange, that is, a5 a forum for bringing
logether employers and Job seekers, neither the Employment and Tralning Administralion (ETA) nor the State agencies are guarantors of the accuracy of
lruthfulness of information contalned on job orders submilted by employers. Nor does any job arder acoepted o recruited upon by the American Job Center
constitute a contractual job offer lo which the American Job Center, ETA or-a State agency Is in any way a party.

LEA CON CUIDADQO, En vista da fa funcitn basica del Servicio de Empleo establecida por ley, como una entidad da intercambio labora! sin comisiones, es decir; como un

foro para reunir a fos empleadaras y los salicltantes de empleo, ni ETA ni las agencias de! estado pueden garanlizar 1a exaclitud o veraddad de la Informacion contenida en
las érdenes de trabejo sometidas por fos empleadores. Ni ninguna orden de irabajo aceptado o contratado en el Centro de Carreras {Amarican Job Center) constituyen una
cferta ds trabajo contractuales a las que ef Amedican Job Center, ETA o un organismo estatal es da ninguna manera una de las paries.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which Is required to obtaln of retain benefils (44 USC 3501), is estimated to be approximately 60 minutes per
response, including tima for reviewing instruclions, searching existing data sources, gathering and reviewing the collection. The public nzed not respond to this cotiection of
information unless It displays a currently valild OMB Confrol Number, This is public information and there Is ro expectaticn of confidentiality. -Send comments regarding fhis
burden estimate or any.other aspsct of this collection, inchuding suggestions for reducing Ihis burden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Workforce Investment, Room C-4510, 200 Constitufion Avenue, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

La carga de infermacitn piblica para responder a la Forma ETA 780, que se requiere para obtener o relener bensficios (44 USC 3501), se estima on.aproximadamente 60
minutos por respuest, incluyendo i tiempo para revisar las instructiones, buscar fuenles de datos existentes, recopilar y ravisar la coleccidn, E! plibilco no lene por qué
responder a esta recopilacidn de informacién 8 menos que musstre un nimero de control-OMB véfido. Esta Informacidn es piblicay o hay ninguna expeciativa de
confidencialidad. Envie sus:comentarios acerca de esta carga o cuaiquier alro aspecto da asta coleccién, incluyendo sugerencias para reducir esta carga, al U.S.
Departmet of Labor, Employment and Training Administration, Office of Worklorce Investment, Room C4510, 200 Constitution Avenue, NW, Washington, DC 20210.
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