U.8. Department Labor
Employment and Training Administration

OMB Confrol No. 1205-0134
Expiration Dater October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type in each fleld block - To Include additiona! Information, go to block # 28 - Please follow Step-By-Step Instiuctions)
{Favor de usar letra de moide en la solicitud ~ Para incluir Informacion adicional vea ef punto # 28 - Favor de seguir las Instrucciones paso-a-paso)

1. Employer's andfor Agent's Name and Address (Number, Street, City, State
and Zip Code [ Nombre y Dirscclon del Empleador/Patran ylo Agente
(Namero, Calle, Ciudad, Estado y Cédigo Postal ):

Ecalogical Restoration Services, LLC,
Resource Environmental Solutions, LLC.
1 412 N. 4th Street, 300 Baton Rouge, LA 70802

a) Federal Employer Idertification Number (FEIN} ¢ Nimero federal de
Identificacion del Empleador:

26-1548210

b) Telephone Number / Niimero de Teléfono:
225-372-6118

c) Fax Numbar / Nimero ds Fax:
225-383-3299

d)E-mail Address / Direccién de:Correo Electrénico;
thomas@res.us :

"5,J0b Ordor No. / Num. de Orden do
Empleo:

7801930

"4, SOC (O*NET/OES) Occupalional
Code / Cédigo Industrial:
LS ¢ !
/5 nag o
a. 80C {ONET/OES) Occupational
Tille / Titulo Ocupacional

Nwengey Workery

2. Address and Directions to Work Site / Domicilio y Direcciones af fugar de
trabajo:

202 Browniee Road
Sorerset Township
Washington County, PA 15330

Work slte Is approximately 9 miles from housing. From housing: deparl Cherry
Avenue toward £ Grant: turn right onto E Grant Street: Turn left on N'Main
Street: keep straight onfo PA-519 / S Main Street: keep straight onto Brownlee
Road. Sile wiit be on the left about 1 mile before |-70.

Ecologlcal Restoration Services, LLC. Is a wholly owned subsidiary of Resource
Environmental Solutions, LLC. First Pennsylvania Resource, LLC Is a wholly
owned subsidiary of Resource Environmental Solutions, LLC. First
Pennsylvania Resource, LLC. is.owner and operator of this work site.

6. Address of Order‘ﬂoldmg Office (include Te!ephone number) /Direccién de
fa Oficina donde se radico la oferta (incluya el nimero de teléfono);

GO WesN Q/k{>\‘wu\ S\
WiconmimgNon - PA 1530

a. Name of Locat Office RepresBnlative (m’clude direct dial telephone
number) / Nombre dal Representante de la Oficina Local {Incluya el
nimero de teléfono de su finea directa),

Cae\ Nord

7. Clearance Order Issue Date / Fecha dé Emisién de la Orden de Empleo;

i2-9. 1Y

Y& Joh Order Expiration Date / Fecha de Vencimiento o Expiracion de Ja Orden

de Empleo:

S5

9. Anticipated Petiod of Employment / Perlodo anticipade o previsto de Empleo:

From / Desde: 02/02/2015 To [ Hasta: pgratsoo1s

10. Number of Workers Requested / Nimero de Trabajadores Soiicitadés;

6

3. Address and Directions fo Housing / Domicilio y Direcclones al lugar de
vivienda:

112 Cherry Avenue
Houstori, PA 16342

From Washington head east on |-70 take exit 27 Somerset drive. Head north
on Brownlee Road about. 1 mile site will be on the right.

a) Desoription of Housing / Descripcion de la vivienda:

Single Family Residentiat houstng. 4 bedrooms, 2 full bathrooms. 1,996 square
feet of living space, Includes a refrigerator, stove, microwave, air
conditionerheater, television and washet/dryer,

Ecological .Restoration Services, LLC. Is a wholly owned subsidiary of Resource
Environmental Solutions, LLC. Resource Environmental Salutions, LLC is
lsasing this residential unit for the period of need. Lease period is 12/16/2014 -

9/30/2015.

Gyt
] il

i
l

o

11, Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
Trabajo por Semana. Total: 40

Sunday / Domingo, Thursday /Jueves®

Monday / Lunes & Friday / Viees b

Tuesday /Martes 8 ‘Baturday/Sébado
Wednesday / Mircoles®

12. Anticipated range of hours for different seasonal activilies: / Rango previste de
horas par alas diferentes actividades de [a temporada:

Full-time (30 howrs or more) per week

13. Collect Calls Accopted from: / Aceptan Llamadas por Gobrar de:

Employer / Empleador: Yes/Si[T] No




14. Describe how the employer infends to provide either 3 meals a day fo each workeror furnish frec and convenlent conking and kitchen facifities for workers 1o ptepare
meals / Describa como el empleador tiene fa intencidn-de ofrecer, ya sea 3 comidas al dla a cada trabajador, o proporcionar gratuitamente instalaciones para cocinar.

Workers will have a truck to drtve to and from the housing unit for meals. The housing unils have couking utenslls, pots, pans, refrigeralor, stove, sink, and work
slations, All utifties are pald by Ecologleal Restoration Services, LLC., which will aflow for the workers o cook.three meals per day as needed.




15. Referral Instructions and Hiring Information / nstrucoienes sobre como Referir Candidatos/Salicitantes - {(Explain how applicants are to be hired 6r referred, and the
Employer's/Agent's available hour lo interview workers 7 Explique como los candidatos seran-contratados o referidos, y las horas disponibles del empleadorfagente para
entrevistar a los trabajadores), See Instructions for more detalls / Vea las Instrucciones para mas detalles.

Before refering, staff should assure that the applicant:

1. s avallable and committed to work the entire fangth of the coritract:

2: Has transportation to the Job site for employees who are within the commuting area and are reasonably able to return to their residence within the sarne day
{workers that are not reasonably:able to return o their residence within.the same day will be provided:housing and transportation between the living quarters and
work site at no cost to tha worker);

3, Has been fully apprised-of the job order information, lerms and conditions of the Job and the nature of the employment;

4, Slales he/she is physically able o perform the job requirements;

5. Has the-abllity to provide the documentation to complete the CIS Form 1-9.

Upoii referral, provide a copy of the job arder fo the applicant and inform them of the conditions of the job. Ensure the applicant is aware that they will be expected
fo work the entire duration-of the Job, ensute they undersland (e work conditions and requiremenis. Worker will be expectedto perform all duties descrlbed and
incidental duties refated to farm work, regardiess of the weather conditions.

Contact: Thomas Judics
Phone: (225) 372-6113
Fax: (225) 383-3299

Available interview hours: Monday - Friday 9:00 a.an. - 4:00 pm.

16, Job description and requirements / Descripcion y requisilos del trabajo:

Nursery worker needed 1o prepare fleld for cuftivation, make rows, digglng holes, plant trees, planting grass and grass plugs. Spraylng various chemicals and
fertilizers, mixing soil, harvest, tree seedling by hand. Opetate and perform flefd and shed sanitation, Maintain farm equipment. Will walk, lift up to 50 tbs., stoop,
bend, reach, kneel repetitively for long periods of time, Allwork.done outdoors In.all kihd of weather

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/ SiTT] No[xif yes, number of months preferred: / 81 es asi, numero de
‘meses de experiencia:

2. Check all requirements that apply:

[ Centification/License Requirements / Cortificacion/Licencia Requisitas {1 Criminal Background Check / Verificacién de antecedentes penales

[-] Driver Requirements / Requisitos del conductor ] Drug Screen / Deleccion de Drogas _

{1 Employer Will Train / Empleador entrenard o adlestrara L Extensive Pushing and Pulting { Empujar y Jalar Extensamente

[“TExtensive Sitiing / Estar sentado largos ratos Extensive Walking / Camtnar por largos falos

Exposure {o Extreme Temp. [ Expussio a Temperaturas Extremas Frequent Stooping / Inclindndose o agachéndoss con frecuencia

[X] Lifting requirement/ Levantar o Cargar 2°____ |bs./llbras C10T/Holiday is nol mandatory / Horas Exiras (sobre tiempo} / Dias Feriados no
Repetiiive Movements / Movimientos repetitivos obligatorio




17, Wage Rales, Special Pay Information and Deduclions./ Tarifa de Pago, Informacion Sobre Pagos Especiales y Deduceiones (Rebajas)
Crap Activities Hourly Wage Piece Rate / Specidl Pay Deductions* Yas/Sl Ko Pay Period /
Unli(s) (bonus, efc.) Perfodo dé Fago
Cultivos Saldtio por Hora Pagos-Especiales Daducciones y /
Pago por Pieza ] (Bon, efc:)
Unldad(es)
Trees, Grass $ 511,08 [ Soctal Securlty / 1 Weekly / Semanal
L 1 Seguro Soclal -
§ $ Federal Tax /
Impuestos (.
Federales
$ $ Stale Tax Bl-weekly!
fimpuesios & - Quincenal
Enlafales &3]
H 1% Meals / Comidas- I Xl
$ $ Other {spectiy)./ Monthly/Mensuat
Otro (especifica) [
[
OtherfOlro
[

118, More Detalls Aboul the Pay / Mas Detalles Sobre el Pago;

If the worker completes the work-ceniract perlod, or If the employee s ferminated without causse, and the worker has no immediate subsequan{ H-2A smploymant,
the employer will provide or pay for the worker's fransportation.and dally subsistence from the place of employment to-the placs from which the worker,
disregarding Infervening smployment, daparted to wosk for the smployer, K the warker has contracted with a subsequent employer who has agreed in such work
contract to provide or pay for the worker's transportation and dally subsistence expenses from the employer’s work site fo such subsequent employer's work site,
the subsequent employer must provide or pay for such expenses, The employer Kx not relleved of lts obligation to provide or:pay for return transportation and
subsistencé it an H-2A worker Is displaced as a result of the employer's compliance with the 50 percent rule as described In sec, 655.135(d) of this subpar with
(see continuation paga)

19, Transportafion Arcangements / Arraglos de Transportacish
Transportation to work site wilf be provided from housing unit to-the work stte address.

The employer will abide by Its oblgations set forth at.20 CFR sec, 656,122(h) which are that if the employer has noj previously advanced the guch transporiation
and subsistence costs to the worker or otherwise provided such transportation-or subsisience direclly-fo the worker by other means and if the worker completes 50
parcent ofthe work contract perled, the-erriployai will pay the wacker far the redsonable costs Tnicurred by the worker for fransportation and daily subsistence from
the place from whioh the worker has come to work for the employer, whether In the LS. ar abroad fo the place of employment. When It Is the prevalling practice of
non-H-2A agriculfural smployers In the occupation In the area to do 50, orwhen the employar extends such benefits lo-similarly stuated H-24 workars, the
amplayer wilt advance the required transporfation and subsistence costs (see continuation page)




20, s ltthe prevaﬂing practioe to Use Farm Labor Contrastors (FLC) fo recrull, supervise, transport, house, and/or pay workers for this (lhese} érop écﬁvlly
{les)? I oEs 1a préctioa habltuat dsar Contratistas de Trabajo Agricols para recluter, supervisar, transportar, dar vivienda, y/o pagarle a los trabajadores’

para sste(ns) lipo(s) de cosecha(s)? Yes/Sl []  No [XI

{f you have checked yes, what is the FL.C wage for each aotivity? /51 contesto "51, cul es ef salarlo que le paga el Contratista de Trabajo Agricols por
cada aotividad?

21, Are workérs covered for Unemploymén('lnsuranoe? { ¢ 8e le proporclonan Seguro de Desemplao a.los trabajadores? YesfSILT NolX]

122, Are workers covered by workers' compensaflon? /.2 Se la provee Seguro de competisacionfindemnizecion af trabajador:  Yes/Si[] No[}

23, Are tools, supplies, and equipment provided at no charge to the workers? / ;Se Ies proveen herramientas ¥ equipos sin coslo alguno a los trabajadores?

Yes/SifE] Nol ]

Llst any arrangements which have been made with establishment owners or agents for the payment of a commission or other beneflls for sales made to
workers, {If there are no such arrangements, snter "None®".) / Enumere lodos Jos acuerdos o-convenios hechos-con los propistarios del establecimiento o
sus agenles para el pago de una comision u otros bensficios por ventas hechas a los frabajadores, {Sino hay ningim acuerde o canvenlo, Indique

*Ninguno".)

24

None,

25, List any sirike, work stoppage, slowdown, or inferruption of operation by the employees al the place where the workers will bs employed. (If there are no such incidents,
enter-*None*.) / Enumere lada hualga, paro o Interrupetin de operacionas de frabajo por parte dé fos empleados n &l iugdr de empleo. (St no hay Incidentes de esle

tipo, Indique *Ninguno*.)

None.




26, " Is this Job order fo be placed In connection with a future Application for Temporary Employment Cedification for H-24A workers? / ¢ Esta orden de empleo hasido puesta
6n conexfén con una futtira solicitud de certificacion de emmpleo lamporal para rabajadores H-2A%

Yes/SiX] No[]

21. Emp(byer's Cerfification: This job order desciibes the aclual terms and conditions of the employment belng offered by me and contains all the material
terms and conditions of the joh, / Cértificacioh def Empleador: Esta orden de trabajo describe los términos y condiciones det smpled que se le ofrace, ¥

vontiens todos los términos y condiclones materiales ofrecidos,

Thomas Judice, (226) 372-8113 ‘ . _
Employer's Printed Name & Tlile / Nombre y Tllulo en Leira da Moldefimprenta del Empleador

/ﬂé % JL-A-{4

Employer's Signfiure / Firma y Tltuto del Fmpleador Date/Fecha

READ CAREFULLY, In view of the statutorlly sstablished baslc functton of the Employment Service as & no-fee labor exchange, that is, as a forum for bringing
together employers ard job seekers, neither the Employment and Tralning Administrafion (ETA) nor. the Slate agencles are guarantors of the agcurecy or
trulhfulness of Inforination contalved on Job orders submitted by-employers. Nor doas any Job order acespled of reciulled upon by the American Job Center
gonsiiute a conlraclual job offer lo which tha Americar Job Center, ETA ar a State agency Is In any way a party.

LEA CON CUIDADO, En vista de la funcltn bésica del Serviclo de Empleo establecida por ley, como tita énlidad de infércamblo Jaboral sin comisiones, es dedlr, como un

‘foro para reundr a los.empleadores y [os solfcitanies de empleo, ol ETA 1l las agenclas del estado pusden garantizarta exactitud o veracldad de Ya Informacién contenida en
las trdenes de Irabajo sometidas por (bs-emplesdores. Nininguna orden de frabajo-aceptado o contratado en ef Centro de Carreras {Amarican Job Cenler) conslituyen una
aférte dé frabajo.contractuales & I8 que el American Job Center, ETA o un erganismo estalal es de ningina manera una da (as partes. .

PUBLIC BURDEN STATEMENT

Tha public reporling burden far responding to ETA Form 760; which Is required {6 obtaln or retaln beneflls (44 USGC 3501), Is estimaled to be approximately 60 minutes per
response, Inoluding fime for reviewlng Instruetions, searohing-exisling data sources, gathering and reviewing the colfection. The public need not respond to Ihfs collsction of
informallon-unless f dispfays a-cutrently valid OMB Conlrol Number. This Is public information and there is fo expeclalion of confidentlality. Send comments regarding this
burden estimate or any ofher aspact of this collection, tncluding suggestions for reducing this burden, to the U.8. Depariimant.of Labor, Employment and Tralning
Administration, Office of Workforce invesiment, Room G-4510, 200-Cons(itution Avenus, NW, Wastington, DC 20210,

DECLARACION DE CARGA PUBLICA

La parga de Informacion pablica para responder a la Forma ETA 790, que se raqulere-para oblener o refenar beneficias (44 USC 3501), se estima an aproximadaraente 60
minutos par respugsta, incluyendo & fiempo para revisar JasInslucelones, ?uscar fuentgs do datos existentes, recopllar y revisar a colecoldn, &l pliblico no'llene por qué
responder a esta fecopliacion de Informactin a menos gug iyes un‘lnjmero_ dg,'conirgfgm \&’agﬁ)’Esta Tnformacién as piikiica y no hay ninguna expectafiva de
confidencialidad, Envle sus comentarlos acerca da ésta carga.o sualquler otro asPecto da es¥ ool cc{bn, inoluyendo sugerenclas para reduclr esta cargd, al U.$.

Department of Labor, Employment and Training Admlmslraligry p{ﬂqe f Workforoe lnwﬂtpsg_ﬂ_,‘Rdom G-4510, 200 Constitution Avenite, NW, Washington, DC 20240..

S




28, Use this section (o provide addilional supporling Information {Including section Bax number). Include aftachments, if necessary. / Utllice asta seccldn para-proporclonar
informaclon adiclonal de apoyo; incluya el numero de fa seccioni e Incluya archivos adjuntos, sl es necesarlo.

Continues from 18: raspect to the referrals made afler the employer's date of nead,

The employer will abide by Is obligations set forth under 20 CFR sac. 655.122(1)(1): The employer guarantees o offer the worker employment for a total number of
work hours equal to al least three-fourths of the workdays of the total perlad beginning with the firsl warkday after the arrival of {he worker at tho place of
employment of the advettised contractual first date of need, whichever is later, and ending on the-expiration date speclfiad th tha work contract or In lfs extenslons, if

any,

In accordance with Departmerital repulations at 20 CFR sec 655.122(K), the employer will furnigh fo the worker on-or before each payday I one ar more writion
statements the foflowing information: (1) The warker's total earnings for the pay perlod; (2} The workar's hourly rate andfor plece rate of pay; (3) The hours of
employment offered to the warker (showlng offers In accordance with the (hree-fourths guarantee as determined In paragraph (i) of this section, separate from any
hours offered over and above the guarantes); (4) The hours aciually worked by the wotker; (5) An itemization of ail dadustions made from the warker's wage; (6) If
place rates are used, the unils produced dally; (7) Beginning and ending dates of the pay period; and (B) The employer's name, address, and FEIN,

in accordance with Departmental regulations 20 CFR sec. 655.122(o), if, before the explration date specified in the work cantract, the services of the wotkers are no
longer required for rassons beyond the control of the employer due fe fire, weather, or ather Act of God thal makes the fulfiliment of the confractimpossible, the
smplayer may terminate the work conlract; Whether such an evan! constitules a contract Impossibifity will be determined by the CO. In the event of such,
lermination of & contract, the employer will fulfill a three-fourths guaraniee for the time that has elapsed from the sfart of the work contract {o the tlme of Its
termination, as descilbed In paragraph (1)(1) of this section. - The employer will make efforts to transfer the worker 1o ofher comparable employmant.acceptable fo
the woiker; consistent with exisling immigration law, as applicable. If such transfer Is not affected, the smployer witl (1) Return the workar, al the employer's
expense, to the place from which the worker (disregarding Intetvening employment) came fo work for the smployer, or{ranspori the worker to the worker's next

cerfifiad H-2A amployer, whichiever the Worker prefers; (2) Reimburse the worker the full amount of any deductions made form the worker's pay by the employer for :

transportation and subslslence expenses lo the place of employment; and (3) Pay the worker for any costs Incurced by the worker for fransporfation and daily
subsistence lo that employar's place of employment. Dally subslstence must be compuled as set forth In paragraph (h) of this seclion. The amount of the
{ranspertation payment wilf not be.less (and Is nof required 1o be mora) than the mos! economilcal and reasonable sommon carder (ransportation charges for the

distances invalved.

Continued from 19: {or olherwise provided them) to the workers In corresponding employment who are traveling Lo the employar's work site, The -amount of the
transpartation payment will be na less (and I8 not reqiiired to be more) than the most ecenomical and reasonable carrier transpostation charges for the distance
jnvolved. The amaotmt of the dally subslslence paymentwill ba al least as much as the employer would charge the worker foir providing three meals a day.during
smployment (if applicable), butin no event joss than the amount permilted under sec. 668.173(a), which Is $91.42 per day.accordlrig fo the Federal Register
| Volume 78, Ndmber 48 published Tuesday, March 12, 2013,
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifylng the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the orlginal date of need, the
employer shall pay eligible workers referred through the intrastate/interstate tlearance systern
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimut wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work If the guarantee Is
Invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified in
the job order a$ a term of employment, providing transportation or paying transportation

expenses to the worker's home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration

and other employment-related laws,

The employer agrees to expeditiously notify the OHO or State agency. by telephone immediately
upon learning that a crop Is maturing earller or later, 6r that weather conditions, over
recruitment, or other factors have changed the terms and conditlons of empleyment,

The employer, If acting as a farm labor contractor, has a valld farm labor contractor registration
cettificate,

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers. requested

through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach actlvities pursuant to 20 CFR 653.107.

Employetr’s Name ~ Thomas Judice Date: %1} l

Employer's Signature %ﬁ,M

Besides the material terms and conditlons of the employment, the employer must agree to thése assurances if
the job order is to be placed as part of the Agricultural Recraitment System. This assurance statement must be

signed by the employer, and it must a°°°"("pﬂa“y;m? FTA Borm 790, 11
. s [ T Jiau hLide
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