U.8. Department Labor
Employment and Training Adminisfration

Agricultural and Food Processing

OMB Control No. 1205-0134
Expiration Date: October 31, 2015

Glearance Order ETA Form 780

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos,

{Print or type in each fleld block ~ To include additional Information, go to block # 28 ~ Please follow Step-By-Step Instructions)
(Favor de usar letra de molde-en fa solicitud — Para inchuir Informacién adicional vea ef punto # 28 ~ Favar de seguir las instrucclones paso-a-paso)

1. Employer‘s andfor Agent's Name and Address (Number, Street, City, Siate
and Zip Code / Nambre y Direccién def Empleador/Patrdn y/o Agente
{Ndmero, Calle, Cludad, Estado y Cédige Postal ):

clo Conley Law Group, PLLEC:
136 Wallon Avenug
Lexington, Kenfucky 40508
(859) 268-7705

Two SBisters' Farm, Inc,
400.Fairviow Rd.
Coalesville, Pennsylvania 19320

a) Fedetal Employer ldentification Number (FEIN) / Namero federal de
Identificacion def Empleador;
£5-0826602

h) Telephane Number / Nimero de Telélono:
610-873-6067

o) Fax Number / Nimero de Fax:
610-380-9383

d} E-mail Address / Direccion de Gorreo Electrdnica
N/A

2. Address and Directions to Work Site / Domicilio vy Directiones af lugar de
{rabajo:

400 Fairview Rd., Contesville, PA 18320

1.$tart out going NORTH on POPLAR ALY toward LOCUST 8T, 0.2 mi

- 2.Tum RIGHT onto ELM ST. 0.0 ki

3.Tum LEFT onto MAIN ST, 0.4 mi
4. Tumi RIGHT onto HIGHLAND STIPA-441. 0.8 mi

4. SOC (O*NET/QES) Occupational
Code / Codigo Industrial:

52093
a; SOC (ONET/OES) Occupational
Title / Titulo Ocupacional
‘:Ckfm(,\)(\w‘
la Oficina donde se radico ia oferta (mcluya el nimero de telélono):

478 Thormas Tones way
¥ ton | P

+ i

a. Name of LocaI'Ofﬂce Represent_aiwe (include di@ct dial téephone
number) / Nombre del Representante de la Oficina Local (Incluya el
niimero de tgléfono de s linea directa).

Ken n ey Cosde\o

7. Ciearance Order Issue Date / Fecha de Emision de I Orden de Empleo:
15-9- 1%

"8. Job Order Expiration Date / Fecha de Vencimiento o Expiracion de [a Orden

de Empleo:: 7 3 g Ny D,M

8,Turn RIGHT onto EISENHOWER BLVD, 1.6 mi
. 6.Tum LEFT onta PA-283 E. 29.0mi

7.Merge onlo LIS-30 E, 22,0 mi
8.Tum RIGHT onto S OCTORARA TRLIPA-10, Cortinue 1o foliow PA-10.
9. Turn LEFT onio E 18T AVEIPA-372, Continue to follow PA-372. 1.3 mi

9. Anticipated Period of Employment / Perfodo anticipado o pIeviSia g6 Empleo:

From / Desde: To / Hasta; 113012015

025042015

40.8iry STRAIGHT to go onto STRASBURG RD. 6.9 mi
1. Tum RIGHT onlo FARRVIEW RD, 0.4 mi
12,400 FAIRVIEW RD is on the RIGHT.

10, Number of Workers Requ‘ested_ 4 Nomero de Traba]é\dores Solicitatos:

2

11, Anticipated Hours of Work per Weeak / Horas Anticipadas/Previstds de

3. Address and Direofions to Housing / Domicilio y Direciones af ugar de
vivietida:

House

a)  Description.of Housing / Descripaion de la vivienda:
700 Fairview Rd,, Coalesvile, PA 18320

1. Slart ouf going NORTH on POPLAR ALY taward LOGUST 51, 0.2 m
2. Tun RIGHT anfo ELM BT, 0.0 mi

5, Tum LEFT onto MAIN ST, 0.4 o

4, Tom BIGHT pnto HIGHLAND STiPA41. 0.8

8, Tum RIGHT onto BISENHOWER BLVO. 1.6 mi

Tutn LEFT-onto PA-283.E. 260 m!

Merge onto US-30 €, 22.0.mi

Tutn RIGHT ontp $ OCTORARA TRLAA- 10, Cuntinue to fllow PAVI0. 2.4 mi |
Tutn LEFT omlo B 18T AVEIPA-372. Continue 10 follow PAS72. 1.3 mi
Stay STRAIGHT Ib go onte STRASBURG RO. 8.6 mi

Tum RIGHT opsto FAIRVIEW RD. 0.4 i

700 FAIRVIEW RD Js on-the RIGHT.

6.
1.
8.
9.
10.
1.
12,

The rental andfor public accommodations will meet focal, state or Federsl Standards

Trabajo por Semana, Tolal: *s

Sunday /Domingo Thursday /Jugves_?
Monday / Lunes._7 Friday /Viemes__7
Tuesday / Martes _7 Saturday / Sabado

Wednesday / Misrcoles_7

12. Anticipated range of hours for different seasonal acfivities: / Réngo previsto de
horas par alas diferéntes actividades de la temporada:

Worker wib begin g} an assigned tmo, 8 am and gonlinug untit 3 pm, Monday thwu Friday

13. Collect Calls Accepled fram: / Aceptan Llamadas por Cobrar de:

Yes/SILI No@@

Employer / Empleador:




4. Dascribe how the employer Intends to provide eiher 3 meals a day to each worker or furnish Tres and conventant eooking and kitchan facliles for workers to prepare
meals { Describa cémo el empleador fiene Ja intencibn de ofrecer, ya sen 3 somidas 8] dia-a cada trabajadus, o proporclonar gratultamente instalaciones para coginar,
The empluyet will fusmish free png conventen] cooking aad Kilchan E3ciiies o tyt wirkers can prepate l)w-srovm rovsls of fumish rosats, !: e,:{ will aiw pru\::! ';anspuﬂaim al leastone each week, tu pssure:

Lol workers Have aocess lo slor2s. i the event et a Jemaly employre is hirag for this.contradt & soond aparis [ vill be made avallobl pk Hon by the SWA, The sacoadury
apatnent wib have Separate ikt 2 shower faclities 56 thal male wid fesralo oriph are p e ahd gcndermectﬁzixmhg bplions.




15, Refowal Insiructions-and Hiring Information / Instrucoiongs sobre como Referir Candidatas/Solictantes - (Explain how applicants are te ba hired of teferred, and the
Employer'siAgent’s avallable hour ta Interview workars 7 Explique como los candidalos serin contratadas o 1eferidos, y las haras dispontbles def empleadorfagente para
enlrevisiar a los rabajadores). See nstuctions for more dalalls / Vea las inshucciones para més detalles,

AFULS, workers hat Bxprass 5 tnterest I this employmesit sppodunily vl e interviewind for omplayment and must ba able to compinta the following:

1. Physiml ability i perfarrm (ke work ‘stated i Bix onder
2. Availablity forthe eatire perod of employrment stated in llem 9 of the ETA Form 790,
3, Worker bas tizen fully zpdsed of the lerms, condilions, and nalie of the Job duties for I aimployment ofiered,

Aty LLS. workers, who wish 10 afiply, wi be idarsiewed by employer, Mon Fri5:00-3:00. Al hires wil i repodet to ands halding offce.
Focinlesview contact:

{Debocak Rush

Tvro Sistars” Faem

400 Fairview Rd,

Cuatepvike, Pemsylvania 19320
{610} 380-9312

16. Job description and requiremients / Deseripcidn y reqquisitos det trabajo:
Workers wik cara for horses b protedd thelr baskh and imarova they appearmca will wa!nrﬂmmlh Al masasur, i and pppottion Jeed and fead 4 ding o the feading I fons, Thase workens
will miso wash, bresh and trirm sninials' cobts Ly clean aad lmprove. thair app it assiud veilhi oftaos und equipnient, farm maintenalice snd Glhar work that is direatly related the
activibes for which e workers were hired,

Lok Teajabaadaras cyidaran Jos saballos, su salud, ¥
2 tas cabalios siguienda Fas Kistruceiones ds duenc ded ramho durants (s sesmn
4o sea directamente mitacianado con fas actvidades para las que foe eaniralado.

juilo con nsist)r T xumporadn da pano, cvla dwmsle y prepatacion annual da fos cabaljos, Trajsbadares daran agus y comida
tambin conel  tied equipo y mantenfealentn del rancho y obro Wratialo

1. ls pravious work experience preferred? / Se preflere previa experionsia? Yes /SiCI No B if yes, number of months preferced: / Si es asl, numerto de '
meses de experiencla:

2. Chaok-all réquirements that appiy:

Q Certification/License Requirements / Cenificacian/Licencia Requisitos 1 Criminal Background Check / Verifleacién de anfecedentes panales
{2 Diiver Requirements / Aequisitos del conductor 3 Drug-Sereen/ Detescién de Orogas

Q Emplayer Will Train / Empleador entrenard o adiestratd 1 Extensive Pushing and Pulling / Empujary dalar Extensamenta

£ Extensive Sitting / Estar sentado largos ratos €1 Extensive Walking / Caminar por largos rates

3 Exposure to Extreme Temp. / Ex, guesto a Temperaturas Extremas {1 Froquant Stogglng / Indlindndose o agachandose con frecuencla’

01 Lifting requirement / Levantar o Uargar ihs.fifaras 0 OT/Helidey Is nut mandatory! Hams Extras (sobre lempo) / Dias Feriados no

L2 Repefifive Movements / Movimlentes repelifivos obligatoio/ | LE 4 h




17. Wage Rates, Special Pay Information and Deduclions / Tarifa de Pago, Informaoion Sobre Pagos Especiales y Deducclones (Rebajas)

Crop Activities Hourly Wage Piece Rate / Speclal Pay Deductions” Yes/Si Net Pay Periad /
{nit{s) {banus, elc.} Perfodo de Pago
Cullivos Salarle por Hora, Pagos Espaciales Daducciones / /
Pago por Pleza / {Bono, éfe)
Unldadies) .
Stable Attendant $ 11.08 $ ' ' Sucial Securily / ] a Weeldy { Semanal
. Seguro Saglal
§ s Federal Tax/ & u) ®
tmpuesios
Fadarales
$ $ State Tax ] [n] Blweekly/
Mimpuestas Quincenal
Estatales
$ $ Meals / Gomidas 5] 7] (w]
$ $ Othar {spacify) / [} a Monthly/Mensual
Otro {espectiica) :
]
Other/Otro
ju]

18. More Defalls About the Pay / Mas Detalles Sobre of Pago:

‘The prevalling wage rate for Pennsylvania or Adverse Effeol Wage Rate (AEWR}) whichever is higher is guaranteed as a minimum for all work centained In this order and will
cataply with the full 2014 wage guarantes 20CFRE5E.120(a). The employer wil alfer @ wage rate thut Is the highest of the AEWR, the prevalling hourly wage or plece

rale, the agreed upon collective bargsinieg agreement wage, or the Federal or Stale minfmum wage. In the event of a change  the H-2A wage mefhodology, esployer wit
pay the highes! required wage rate at the time of the job performance.

Reasonable repair and cost of damage, olher than thai which is caused by nonmal wear and {ear may be dedycted from wages of workers to be found responsible for
dutnage to hotsing and furmishing. Workers will be charged for apy wilifil damage 10 or loss of such locls and equipment, In the event ol & chahge in the H-24 wage
methadolagy, employerwill pay the highes! required waga rate ai the time of job perfocmance.

Tax deductions will be rade on U.S. workers only. The tatal wages offerad by amployer for the first seek of work wilt be 387.18. If Overtlene required pay rate is $16.58
per hr, Workers wili be pald the highest wage rate for Pennsylvania or Adverse Effect Wage Rate at the time of the job parformance

19. Trahsportafion Arangements / Arreglos de Transportacitn

The ermployer will agree o reimbtirse the warker for the reasoaable cost of iransportafion and subsistenca, as required in 20 CRF 655.122(h)(1) from the worker's place of
recruitment ty the place of employment onca the.workor has compleled 0% of the contract, Travel snd subsidence pald by employer, Employer {s required to reimburse
waorkers who are unable to provide receipts for their transporiation expenses a minimura of $134.60 per day and $46,00 as the maximun amount if the worker is able to

provide recelpl.




cadg acividad?

20. s it the prevalling pracice to use Farm Labor Confractors {FLC) to reerult, suparvise, transport, house, and/or pay workers jor this {thess) crop activity
{ies)? / ;Es la practica habliual usar Contratlstas de Trabajo Agricola para reclutar, supenvisar, transportar, dar vivienda, y/o pagarle a los irabajadores
para esie(os) fipo(s) de cosenhafs)? Q

If you have checked yes, what Is fhe FLC wage for esch activily? / Si contesio "SI, cudl es el salario que le paga al Contralisla de Trabaje Agricola por

21, Are workers covered for Unemployment Insurance? / e le proporcionan Seguro de Desempleo & los trabajadores? Yes/Si@ Mo O

22, Are workets covered by workers' sompensation? / 3 Se fe provee seguro de compansacionindemnizacién a! frabajador: Yes/SilE No 0}

23, Are lools, supplies, and equipment provited at ne charge to the workers? / ;Se les provesn hemamientas y equipos sin costo algting a los irabajadores?

Yes/SiR Mo QU

"Ningune“.)

NotiefNinguno

24, List any arrangements which have been made with establishment owners or agents for the payment of a commission or athar benefits for salas made fo
! workers. {If there are no such arrangemants, enter "None") / Enumere-todos Jos acuerdos o canvenios hechos con los propistarios del.eslablecimiento o
sus agentes para el pago de una comislén u otros beheficlos por ventas hechas & fos frabajadores. (81 no hay ninglin acterda o convenlo, Indique

fipa, indique "Ninguno®)

NonelNinguno

25, Listany strike, work étobpage. slowdown, or infeription of operation by the employees at the place where the workets will be employed. (K there are o such incldents,
enter “None™) / Enumere toda huelga, paro o interupdidn de operaciones de rabajo por parte de los empleados en €l tugar da empleo. (51 no hay Incidontes de asle

3
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26, Tsthis job order fo be placed i connection with a future Appﬁcatioh for Temporary Empléymenl Cartitication for H-2A workers? / ¢ Esta arden de empleo ha sido puesta
en conexién con una fulura solleitud de certificacion de empleo tetmporal para Irabajadores H-2A?

Yes/Sit No ()

27. Employer's Cerfificafion: Thig job order describes the-actual terms and conditions of the employment being offered by me and cartains &l the material
terms and conditions of the job. / Cerlificacion def Empleador: Esla orden de rabajo-describe Jos términos y condiclones del empleo que s le ofrece, ¥
conliene todos los términos y condiciones materlales ofrecidos.

DEMIR AV RUS H [ Prel)pernt)

Employer's Printed Name & Title / Nombre y Titulo en Letra de Moldefimprenta del Empleador

Lodberaty, i 12/ af 20k

Employer's Signature / Firma y Thulo del Empleador Dale / Fecha

READ CAREFULLY, In view of the staiutarfly established basic function of the Employment Service a3 a nio-fes laborexchange, that s, as a (orum for bringing ’

togelher employers and job seekers, neifher the Employment and Training Administeation (ETA) nior the State agencies are guarantors of the acouracy of
trathfulness of information contained on job orders submitted by employers. Nor does any Job arder accepied or recrufted upon by the American Job Genter
consitute g coniractual job.offer fo which the American Job Genter, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista de a funcion bisiea dal Servitlo do Empleo establecida por ley, como una ontidad de intercambio lebbral sin comisiones, es decir, como un

Toro para reunlr a fos empleadores y los seflcilantes de anpleo, ni ETA nl fas agencias del estade pueden garanlizar la exactitid o veracidad de la informacion contenida en
las érdenes de frabajo sometidas por los empleadores. Ni ninguia orden de irabajo aceptado o contratada en el Centro de Carreras (American Job Center) constituyen una
oferta de irabajo contracluales a las que e American Job Cenler, ETA o un otganismo estalal es de ninguna manara una de las paries,

PUBLIC BURDEN STATEMENT ) _
The public reporting burden for responding lo ETA Form 780, which is requived lo obtain or retaln benefits (44 USC 3501), is eslimated lobe approximalely 60 minutes per
-response, including time for seviewing inslructions, searching existing dala sources, gathering and reviewing the collection, The public need not respond to this coffection of
information unless it displays a cumrently valid OMB CGonlrof Number. This is public infarmation and there is no expectation of confidentiallly. Send comments regarding ihis
burden estimale or any other aspect of tis colleclion, inchiding suggestions for reducing this burden, fo the U.S. Deparment of Labat, Employment and Training
Administration, Qffice of Workforce Investment, Room G-4510, 200 Coastijufion Avenue, NW, Washinpton, DC 20210.

DECLARACION DE CARGA PUBLIGA

La carga de Informacion plblica para respender a fa Forma ETA 790, que se requiere para oblener o tetenerbenaficios (44 USC 3501), se estima en aprovimadamente 60
minutos por respuesta, Incluyendo ef Sempo para revisar las instruceiones, busear fuenles de dajes exislentes, recapilar y revisar la colecolon. El piblicana flene por qué
tesponder a esta recopllacién de informacién.a menos que muesira un niimero de control OMB ¥élido. Esta infarmaciines piblica y no bay-inguna expectativa de
confidenclalidad. Envle sus comentarias acerca de esta carga o cualquiler olro agpecto de esta aolapcian, lickyenide sugerenclag paraiddiir esta carga, alUs.
Departiment of Labor, Employment and Training Adminisiration; Office of Workiorce lavestment, Room C-4510, 200 Gonstitutlon Avenue, NW, Washington, DG 20210.

RN, IR W e

AOCLC




1 28: Use this section o provide additional supporting information (including section Box number}. Include atlachments, if necessary, / Uiilive esta secelon para proporcionar
Informacién adicional de apoya; Incluya el aumero dea seceltn edncluya archivos adjunios, s es necesario.

See Attachmenls

‘\.J 3 .Jg h Lé.lx’;




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE GLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the numbet of
hours of work par week clted in ttem 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by %0 notifying the Order-Holding Office {OHO). If the
employer falls fo notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/inierstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal ar State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and ff such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transpottation ot paying transpartation
expenses to the worket’s home.

The employer assures that all working conditions comply with appiicable Federal and State
mintmum waga, child labor, sacial security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to- expeditiously notify the CHO or State agency by telephone immediately
upon lsarning that a crop is maturlng earller or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employmenl.

The employer, if acting as a farm labor contractor, has a valld farm labor contraclor reglstration
certificate.

The employer assures the availability of no cost or public housing which mests applicable Federal
and State standards and which s sufficient 1o house the specified number of workers requested

through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of oulreach activities pursuant to 20 CFR 653.107.

TWO SISTEES FARM, INC.pae: 12{0D ] 2014

Employer's Name

Employer's Signature ¢pvf/é'&‘“‘/{i~’ “@2"’@‘/&““

Besldes the material terms and conditions of the employment, the employer must agree to these assurances [f
the job order is to be piaced as part of the Agriculfural Recruitment System. This assurance statement must be
slgned by the employer, and if must accompany the ETA Form 780. 0

R Cooo0no
[0 Jdos i
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ATTACHMENTS TO ETA-790

ITEM 1 - Emplover’s Name, Address & Telephone Number

Two Sisters’ Farm, Inc. c/o Conley Law Group, PLLC
400 Fairview Rd. 135 Walton Avenue
Coatesville, Pennsylvania 19320 Lexington, Kentucky 40508
(610) 873-6067 (859) 268-7705

(610)380-9363 Fax

ITEM 2- Location & Direction to Work Site

400 Fairview Rd., in the county of Chester, Coatesville, Pennsylvania 19320.

Start out going NORTH on POPLAR ALY toward LOCUST ST. 0.2 mi
Turn RIGHT onto ELM ST, 0.0 mi

Turn LEFT onto MAIN ST. 0.4 mi

Turn RIGHT onto HIGHLAND ST/PA-441. 0.5 mi

Tarn RIGHT onto EISENHOWER BLVD. 1.6 mi

Turn LEFT onto PA-283 E. 29.0 mi

Merge onto US-30 E. 22.0 mi

Turn RIGHT onto S OCTORARA TRL/PA-10. Continue to follow PA-10.
9. Tum LEFT onto E 1ST AVE/PA-372. Continue to follow PA-372. 1.3 mi
10. Stay STRAIGHT to go onto STRASBURG RD. 5.9 mi

1. Turn RIGHT onto FAIRVIEW RD. 0.4 mi

12. 400 FAIRVIEW RD is on the RIGHT.

PNV AW~

ITEM 3 — Housing

Housing will be clean and in compliance with OSHA housing standards. Workers will be responsible for
maintaining housing in a neat and clean manner.

Reasonable repair cost of damage, other than that which is caused by normal wear and tear, may be
deducted from the wages of workers found to be responsible for damage to housing and furnishings.

Housing and utilities are furnished at no cost to workers who are unable to return to their place of
residence the same day.

The employer will furnish free and convenient cooking and kitchen facilities so that workers can prepare
their own meals or furnish meals. Employer will also provide transportation, at least once each week, to
ensure that workers have access to stores. In the event té;;,a,t a femalle (_;:mpl,(\)y‘ge,is( hired for this contract a
secondary apartment will be made available for said €mpldyee and for in‘sf?g:%ion by the SWA. The
secondary apartment will have separate toilet and shower facjlities so that male and female employees are
provided separate and gender specific housing options. The Tental and/br public accommodations will
meet local, state or Federal Standards.



Description of HOUSING:

House
700 Fairview Rd., Coatesville, Pennsylvania 19320.

1. Start out going NORTH on POPLAR ALY toward LOCUST ST. 0.2 mi
2 Turn RIGHT onto ELM ST. 0.0 mi

3. Turn LEFT onto MAIN ST. 0.4 mi

4 Turn RIGHT onto HIGHLAND ST/PA-441. 0.5 mi

5. Turn RIGHT onto EISENHOWER BLVD. 1.6 mi

6.  Turn LEFT onto PA-283 E. 29.0 mi

7 Merge onto US-30 E. 22.0 mi

8. Turm RIGHT onto S OCTORARA TRL/PA-10. Continue to follow PA-10. 2.1 mi |
9.  Turn LEFT onto E 1ST AVE/PA-372, Continue to follow PA-372. 1.3 mi
10." Stay STRAIGHT to go onto STRASBURG RD. 5.9 mi

11. Turn RIGHT onto FAIRVIEW RD. 0.4 mi

12. 700 FAIRVIEW RD is on the RIGHT.

Mail and Telephone:

Workers may receive mail at the following address:
Two Sister’s Farm

400 Fairview Rd.

Coatesville, Pennsylvania 19320

(610) 380-9312

Workers may be contacted in the event of an emergency by telephone at:
(610) 380-9312

ITEM 4 — Board

The employer will furnish free and convenient cooking and kitchen facilities so that workers can prepare
their own meals or furnish meals. Employer will also provide transportation, at least once each week, to
ensure that workers have access to stores.

ITEM 5 — Referral Instructions

All U.S. workers who express an interest in the employment opportunity will be mterv1ewed for
employment and must be able to complete the following.

1. Physical ability to perform the work stated in this order. AR SEEMELS! 1R

2. Availability for the entire period of employment stated in Itern 9of the ETA Form 790.

3, Worker has been fully apprised of the terms, conditions, janth: fidtire “of 4B Job duties for the
employment offered.




Any U.S. workers who wish to apply, will be interviewed by employer, Mon-Fri. 6:00-3:00. All hires will
be reported to order holding office.

For interview contact;

Deborah Rush

Two Sister’s Farm

400 Fairview Rd.

Coatesville, Pennsylvania 19320
(610) 380-9312

ITEM 10-Job Specifications

Tools and Equipment:

The employer will furnish, without charge, all tools, supplies, and equipment required in the performance
of the specified work. Workers will be charged for any willful damage or loss of such tools and

equipment.

Workers will care for horses to protect their health and improve their appearance; will water animals and
measure, mix and apportion feed and feed supplements according to the feeding instructions. These
workers will also wash, brush and trim animals’ coats to clean and improve their appearance,

The worker(s) understand that if he, she, or they abandon employment or are terminated for cause prior to
the end of the period of employment shown in item five (5) he, she or they will forfeit the % guarantee
and reimbursement of certain transportation costs described elsewhere in this job order. Excessive
absences and/or tardiness, as defined in the work rules attached hereto, cannot be tolerated and may result
in termination. Abandonment is defined as five (5) consecutive schedule working days of unexcused

absence,

Alternative Work:

This could include maintenance of tools and equipment, farm maintenance and other work that is directly
related the activities for which the workers were hired. Such work will be offered when climate or
conditions preclude working in the primary activities stated above. Alternative work may only be
required if the first week wage guarantee listed in 20 CFR 653.501 is invoked.

General Conditions:

Workers will begin at an assigned time, 8:00 am and continue until 3:00 p.m. Monday through Friday. If
work is available beyond normal workdays the employer may offer, but not require, the worker the
opportunity to work additional hours. Work is performed during light rain and in high humidity and in
temperatures ranging from 100 degrees to 35 degrees F. Workers will work on their feet in bent positions
for long periods of time. Workers will supply their own work clothes. All tasks in this Job Description
constitute one (1) job; the employer may assign workers {0 didferkhf tafks on:anyiday or to multiple tasks
during the same day in the sole judgment of the employer. Workers may be required to perform work on
the farm that is incidental to the job listed in the application; suéh. as:cléaning animals’ quarters, farm
maintenance and repairs replenishing bedding, exercising animals, and unloading and storing feed and
supplies. Workers may whitewash stables using brushes and may clean saddles and bridles. Workers may

3



also saddle horses. All other duties assigned under this order will be those duties of a Stable Attendant,
DOT Code 410.674-022.

This is a very demanding and competitive business in which quality specifications must be
rigorously adhered to. Sloppy work cannot and will not be tolerated.

ITEM 11-Wage Rates—Pay Information & Deductions

The prevailing wage rate for Pennsylvania or Adverse Effect Wage Rate (AEWR) whichever is higher is
guaranteed as a minimum for all work contained in this order and will comply with the full 2010 wage
guarantee 20CFR655.120(a). The employer will offer a wage rate that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining agreement wage, or the
Federal or State minimum wage. In the event of a change in the H-2A wage methodology, employer will
pay the highest required wage rate at the time of the job performance.

The employer will make the following deductions:
Taxes applicable under Federal, State, and Local laws, advances ( ), meals ( ), willful destruction of

property (X ), other () specify: :

Reasonable repair and cost of damage, other than that which is caused by normal wear and tear may be
deducted from wages of workers to be found responsible for damage to housing and furnishing. Workers
will be charged for any willful damage to or loss of such tools and equipment.

The employer will furnish the worker, on or before each payday, written statements showing, at a
minimum, the hours actually worked, total earnings, and all deductions for the pay period. The
statements will comply with 20 CFR 655.122(j), 655.122(K), 655.122(1), 655.122(mn).

Tax deductions will be made on U.S. workers only. The total wages offered by employer for the first
week of work will be $387.10. If Overtime required pay rate is $16.59 per hr. Workers will be paid the
highest wage rate for Pennsylvania or Adverse Effect Wage Rate at the time of the job performance

Workers will be paid once by-weekly week on Friday.

The employer guarantees to offer the worker employment for at least three-fourths (3/4) of the total hours
listed in Item 10, excluding Federal holidays, beginning with the first workday after the arrival of the
worker at the place of employment and continuing through the ending date listed three-fourths (3/4) of the
hours during the employment period and any extensions. The % guarantee will be abide by the regulations
set forth at 20CFR 655.122(i)(1). The employer shall pay the worker the amount that the worker would
have earned had the worker in fact, worked the guaranteed number of hours.

If before the work ending date specified in Item 9, the services of the worker are no longer needed for
reasons beyond the control of the employer due to fire, flood, hail, frost, drought, or other Acts of God
which makes the fulfillment of the employment period impossible, the employer may terminate the
employment. In the event of such termination the three-fourths (3/4) guarantee will end on the date of
termination. In such cases, the employer will make efforts to cover the cost of transportation and
subsistence to the job regardless of whether fifty percent &;Q‘Z?),of! the c_:pntl;flqt' has expired. If no suitable
and comparable work can be arranged, the employer willspaytheléost S tranisportition and subsistence to
return the worker to the place of recruitment. MHLSRaN T u0ay ]
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The three-fourths (3/4) guarantee shall be void if the worker voluntarily abandons the employment before
the employment period ends or if the worker is terminated for cause.

The employer will offer the worker, referred though the Agricultural Recruitment System, thirty-five (35)
hours of work at the prevailing wage rate or AEWR, whichever notices the order holding office of the
Pennsylvania Department of Labor and Industry of a change in the anticipated date of need at least 10
working days prior to the date of need. If the employer fails to notify the order holding office, the eligible
worker will be paid the specified rate, or hourly piece rate guarantee, for the first full week’s services
without regard to the actual hours worked or activity which the worker was employed for the week. A
worker who fails to notice the nearest Job Service office no sooner than nine (9) working days and no
later than five (5) working days prior to the anticipated date of need of their intentions to fill the job for
which they were recruited, will be disqualified from the first week’s wage guarantee stated above.

The employer may offer (but not requite alternative work during the employment period.) Alternative
work may only be required if the first week wage guarantee list in 20 CFR 653.501 is invoked.

The employer will provide worker’s compensation insurance, at no cost to the worker, covering injury
and disease arising out of, and in the course of, the worker’s employment.

ITEM 12 — Transportation

The employer will agree to reimburse the worker for the reasonable cost of transportation and subsistence,
as required in 20 CRF 655.122(h)(1), from the worker’s place of recruitment to the place of employment
once the worker has completed fifty percent (50%) of employment stated in Item 5. The employer will
provide or pay the cost of return transportation and subsistence to the place of recruitment, except when
the worker is not returning to the place of recruitment and is going to subsequent employment with an
employer who is providing transportation to that job. If a subsequent employer is not bearing the cost of
transportation then the employer listed in Item 4 agrees to pay for that transportation.

Travel and subsistence must be paid by employer. Employer is required to reimburse workers for their
transportation and subsistence expenses in the amount of $34.50 per diem as the minimum amount if the
worker is unable to provide receipts and $46.00 as the maximum amount if the worker is able to provide
receipt. Daily transportation from the housing site to the work site will be provided by the employer at no
cost to the workers.

OTHER CONDITIONS OF EMPLOYMENT
Workers must possess sufficient documentation required for the employer to complete the employment
eligibility verification requirement of the Immigration Reform and Control Act of 1986.

INVOLUNTARY TERMINATION

The employer may terminate the worker for lawful, job related reasons. In the event of such termination
the employer will notify the local office of the Department of Employment Services immediately by
phone and follow such notification in writing and will notify the DOL, USCIS and the issuing consulate.

MEDICAL TERMINATION

In the event of termination of a worker for medical reasons oceyrringrafter the worker has been employed
or occurring as a result of employment, the employer agrees to pay tranéportation and Subsistence costs
for the worker’s travel to the place of employment and their return fo the place:of recruitment.




EXTENSIONS OF THE JOB ORDER
No extensions of this order will relieve the employer of his/her obligations to pay wages that have already
been earned, transportation costs that have already been, or shall be, incurred or guarantees stated in this

order.

OUTREACH WORKERS
The employer will allow outreach workers of the Department for Employment Service, reasonable access

to all workers employed under this order pursuant to 20 CFR 653.107 and 20 CFR 653.501.

EMPLOYER NOTIFICATION OF THE EMPLOYMENT SERVICE
The employer will expeditiously notify the local office of the Department of Employment Service in
writing of any changes in the terms and conditions or anticipated dates of need in this order.

ASSURANCES
"The employer agrees to abide by the regulations at 20 CFR 655.135, Assurances and 20 CFR 653.501.

EFFORTS TO RECRUIT U.S. WORKERS AND THE RESULTS

The employer agrees to advertise the job opportunities in the local newspaper. The employer also agrees
to contact local feed mills and temporary help agencies to locate adequate help before bringing in migrant
workers. The employer agrees to interview any interested and available applicant from such provided
lists. The employer also agrees to recruit by the usual word of mouth. The employer will contact the
local extension service, the farming agencies, farm worker service organizations and farm work advocacy
groups, such as Kentucky Farm workers Program, in the region for potential workers.

Employer agrees to interview all interested U.S. workers referred by the State Employment Service and
all interested applicants who apply directly.




ATTACHMENT TO ETA 790, PAGE 1, NUMBER 3

Directions Housing:

700 Fairview Rd., Coatesville, Pennsylvania 19320.

1. Start out going NORTH on POPLAR ALY toward LOCUST ST. 0.2 mi
2. Turn RIGHT onto ELM ST. 0.0 mi

3. Turn LEFT onto MAIN ST. 0.4 mi

4. Turn RIGHT onto HIGHLAND ST/PA-441. 0.5 mi

5. Turn RIGHT onto EISENHOWER BLVD. 1.6 mi

6. Turn LEFT onto PA-283 E. 29.0 mi

7.  Merge onto US-30 E. 22.0 mi

8. Turn RIGHT onto S OCTORARA TRL/PA-10. Continue to follow PA-10. 2.1 mi |
9. Turn LEFT onto E 1ST AVE/PA-372. Continue to follow PA-372. 1.3 mi
10. Stay STRAIGHT to go onto STRASBURG RD. 5.9 mi

11, Turn RIGHT onto FAIRVIEW RD. 0.4 mi

12. 700 FAIRVIEW RD is on the RIGHT.




