U.S. Department Labor

Employment and Training Administration

OMB Control No. 1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type in each field block - To include additional Information, go to block # 28 ~ Please follow Step-By-Step Instructions)
{Favor de usar letra de molde en la solicitud - Para incluir informacién adicional vea el punto # 28 - Favor de seguir fas instrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, City, State
and Zip Code / Nombre y Direccién del Empleador/Patrén ylo Agente
{Namero, Calle, Ciudad, Estado y Codigo Postal ):

George Godwin dba Godwin's Nursery & Trees
2158 Henderson Ave
Washington, PA 15301

a) Federal Employer Identification Number (FEIN) / Nimero federal de
Identificacion del Empleador;

25-1671192

b) Telephone Number / Namero de Teléfono:
724-228-6238

¢} Fax Number / Niimero de Fax:
724-228-9053

d) E-mall Address / Direccion de Correo Electrénico:
orders@godwinsnursery.com

Nos. 4 through 8 for STATE USE ONLY
Nameros 4 a 8 para USO ESTATAL

4, SOC (O*NET/OES) Occupational 5.dob Order No. / Num. de Orden de
Code / Cédigo Industrial: Empleo:

450093, 0f ‘ -
T3HG19Y

a. 8OC (ONET/OES) Occupational
Title / Titulo Ocupacional

DY wdnery Worker
8. Address of Order Holding Office (include Telephone number} / Direccion de
la Oficina donde se radico la oferta (Incluya el niimero de teléfono);

QA WesN COreseo Dheee N

Laasnmgon, P /A (530 |
a. Name of Local Office Repres‘éntatlve (i'nclude direct dial telephone
number) / Nombre del Representante de la Oficina Local {Incluya el
numero de teléfono de su linea directa).

QG\P\ Mo ‘F\;’\\

2. Address and Directions to Work Site / Domicilio y Direcciones al lugar de
trabajo:

2158 Henderson Ave, Washington, PA 15301
92 Lee Rd, Burgeitstown, PA, 15021

1277 Cross Creek Rd, Burgettstown, PA, 15021
110 Buffalo Rd S, Washington, PA 15312

employer owns this work site
empleador es el propietarlo de este sltio de trabajo

see attached directions to above work sites
vea las Instrucclones adjuntas a los lugares de trabajo antericres

7. Clearance Order Issue Date / Fecha de Emisién de la Orden de Empleo:
POV /4y
8. Job Order Expiration Date / Fecha de Vencimiento o Expiracién de la Orden
de Empleo: - - R
73375
8. Anticipated Pericd of Employment / Perfodo anficipado o previsto de Empleo:
From/Desde: 03/01/2015  To/Hasta: 12/15/2015
10. Number of Workers Requested / Nimero de Trabajadores Solicitados:

5

3. Address and Directions to Housing / Domicilio y Direcciones al lugar de
vivienda:

96 Les Rd

Burgettstown, PA 15021

Take Langeloth Rd E, then Ieft on Lee Rd. 96 Lee Rd is 3rd driveway on
the left

Tome Langeloth Rd E, luego a la izquierda en Lee Rd. 96 Lee Rd es
tercera entrada a la izquierda

a)  Description of Housing / Descripcion de la vivienda:

mobile home for 5 workers

casa movil para 5 trabajadores

LA S O SR A A B
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11. Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
Trabajo por Semana. Total: 49

Sunday { Domingo_0 Thursday /Jueves_8.5
Monday / Lunes _85 Friday / Viernes 85
Tuesday / Martes 8.5 Saturday / S4bado _8.5

Wednesday / Miércoles_8.5

12. Anticipated range of hours for different seasonal activities: / Rango previsto de
horas par alas diferentes actividades de la temporada:

same as ltem 11 above

13. Collect Calls Accepted from: / Aceptan Llamades por Cobrar de:

Employer / Empleador; Yos/Si No ﬁ(




14. Describe how the employer intends to provide either 3 meals a day o each worker or fumish free and convenient cooking and kilchen facilities for workers to prepare
meals / Describa como el empleador fiene la intencion de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar gratuitamente instalacionss para cocinar.

Housing and cooking facilities provided by the employer.

Vlviendas e instalaciones de cocina organizados por el empleador.




16. Reférral Instructions and Hiring Information / instrucclones sobre cémo Referir Candidatos/Solicitantes - (Explain how applicants ave to be hired o referred, and the
Employer's/Agent's available hour to inferview workers / Explique como los candidatos seran contratados o referidos, y las horas disponibles del empleador/agente para
entrevistar a los trabajadores). See instructions for more details / Vea las instrucciones para mas defalles.

George Godwin

Godwins's Nursery & Trees

2158 Henderson Ave

Washington, PA 16301

Tel: 724-228-6238 Fax: 724-228-9053

Hiring manager: George Godwin

available for phone interviews and accept referrals Monday through Friday 8AM - 5PM,
Tel: 724-228-6238 Fax: 724-228-9053

available for walk-in applicants Monday through Friday 8AM - 5PM at 2158 Henderson Ave
Washington, PA 15301

Director de recursos humanos:George godwin

disponible para entrevistas telefonicas y aceptar las remisiones de Lunes a Viernes, 8AM - 5PM

Tel: 724-228-6238 Fax: 724-228-9053

disponible para los soficitantes sin cita previa de lunes a Viernes, 8AM - 5PM en 2158 henderson Ave
Washington, PA 15301

16, Job description and requirements / Descripcién y requisitos del trabajo:

Plants, digs, cultivates, and harvests field plants and trees. Ability to lift 75 Ibs. Load and unload trucks. May use compact tractors and
skidloaders. Spends prolonged periods of time standing, walking, climbing, carrying, and steoping. Harvesting is performed out of doors
and will include exposure to heat, cold, dust, mud, rain,

Plantas, excavaclones, cultiva y cosecha de plantas de campo y los rboles. Capacidad para levantar 75 libras. Carga y descarga de

camiones. Puede utifizar los tractores compactos y skidloaders. Pasa periodos prolongados de tlempo de ple, caminando, subiendo, que
llevan, y agacharse. La cosecha se realiza al aire libre, e incluira la exposicion al calor, el polvo, el barro, la lluvia fria.

1. s previous work experience preferred? / Se prefiere previa experiencia? Yes /Sfﬂ No {0 Jf yes, number of months preferred: / Si es asi, numero de
meses de experlencia: -

2. Check all requirements that apply:

O Coertification/License Requirements / Certificacién/Licencia Requisites & Criminal Background Check / Verificacion de antecedentes penales

C} Driver Requirements / Requisitos def conductor &3 Drug Screen / Deteccién de Drogas
0 Employer Will Train / Empleador entrenar4 o adisstrard I Extensive Pushing and Pulling / Empujar y Jalar Extensamente
X[ Extensive Sitting / Estar sentado largos ratos ‘ﬁxtensive Walking / Caminar por largos ratos
X Exposure to Extreme Temp. / Expuesto a Tempetaturds Ektremas ) — - JMFrepuent Stooping / Inclinandose o agachandose con frecuencia
J!Q’ Lifting requirement / Levantar o Cargar 3 168 flibtas =~ > = - OYHisliday is not mandatory / Horas Extras (sobre tiempo) / Dias Feriados no
Q/Repetiﬁve Movements / Movimientos repelitives |, , , . _gbligatorio
AG.L S o




17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informaclén Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Actlvities Hourly Wage Piece Rate / Special Pay Deductions* Yas/Si No Pay Period /
Unit(s) (bonus, ete.) Pertodo de Pago
Cultivos Salario por Hora Pagos Especiales Deducciones / /
trees & plants 11.06 Pago por Pleza | (Bono, etc.)
: Unidad({es) g
$ $ Social Security / }2( Weekly / Semanal
Seguro Social ,
$ $ Federal Tax / X %
Impuestos
Fedsrales i
$ $ State Tax | (W] Bi-weekly/
{lmpuestos Quincenal
Estatales
$ $ Meals / Comidas Q 7] a
$ $ Other (specify) / 7 Q Monthly/Mensual
Ofro {especifica)
(W}
Other/Otro
a

18. More Details About the Pay / Mas Detalles Sobre el Pago:

Other deductions: Reascnable repair costs of damage to housing or furnishings beyond normal wear and tear and for Willful
destruction of property.

Otras deducciones: gastos de reparacién razonables de dafios a la vivienda o el mobiliario més alla del desgaste normal por el
uso y por la destruccion deliberada de la propiedad.

19. Transportation Arrangements / Arreglos de Transportacion
Transportation from housing to the job sites and back to housing wilt be provided by the employer.

The employer will reimburse the worker for the cost of transportation and subsistence expenses from the place of recruitment to
the place of work, if such costs were borne by the worker, on or before the date the worker has completed 50% of the work
contract period as specified in the ETA 790, ltem 9. Subsistence will be in accordance with current rates published in the
Federal Register; minimum transportation and subsistence amount of $11.58 per day

In case of emergency contact Mike Heider 724-747-7727.

Transporte desde la vivienda hasta los sitios de trabajo y de regreso a la vivienda sera proporcionado por el empleador.

El empleador reembolsara al trabajador por el costo de los gastos de transporte y dietas desde el lugar de contratacion al lugar
de trabajo, si tales costos fueron sufragados por el trabajador, en o antes de la fecha en que el trabajador haya cumplido el
50% de la duracion del contrato de trabajo como se especifica en la ETA 790, punto 9. Subsistencia se haréa de acuerdo a las
tarlfas vigentes publicadas en el Registrg F\ed?rah:p_]gtran‘sporﬁq ¥ la gantidad minima de subsistencia de $ 11.58 por dia.

En caso de emergencia contactar a Miké& Heideér 47471797 I

BUS gt s
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20. s it the prevailing practice to use Farm Labor Contractors (FLC) to recruit, supervise, transport, house, and/or pay workers for this (these) crop activity
(ies)? / 4 Es la praclica habitual usar Contratistas de Trabajo Agricolg paga reclutar, supervisar, transportar, dar vivienda, y/o pagarle a los trabajadores
para este(os) tipo(s) de cosecha(s)? Yes/Si O No&/

o

If you have checked yes, what is the FLC wage for each activity? / Si contesto *S1," cudl es el salario que le paga al Contratista de Trabajo Agricola por
cada actividad?

21, Are workers covered for Unemployment Insurance? / 4 Se le proporcionan Seguro de Desempleo a los trabajadores? Yeslsﬁ( No OO

22.  Are workers covered by workers' compensation? / 4 Se le provee seguro de compensacién/indemnizacion al trabajador: Yes/SM No J

23. Are tools, supplies, and equipment provided at no charge to the workers? / ¢, Se les proveen herramientas y equipos sin costo alguno a los trabajadores?

Yeslf% No O

24, List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to
workers. (If there are no such arrangements, enter "None".) / Enumere todos los acuerdos o convenios hechos con los propietarios del establecimiento o
sus agentes para el pago de una comision u ofros beneficlos por ventas hechas a los trabajadores. (Si no hay ningin acuerdo o convenio, indique
"Ninguno".)

None

25, List any strike, work stoppage, slowdown, or Interruption of operation by the employees at the place where the workers will be employed. (If there are no such incidents,
enter *None".) / Enumere toda huelga, paro o intertupcién de operaciones de trabajo por parte de los empleados en el lugar de smpleo. (S! no hay incidentes de este
fipo, indique "Ninguno".)

None




26. I this job order to be placed In connection with & future Application for Temporary Employment Certification for H~2A workers? / ¢ Esta orden de empleo ha sido puesta
en conexion con una futura solicitud de certificacién de empleo temporal para trabajadores H-2A?

Yes/S%Nc Q

27. Employer's Cerlification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the material
terms and conditions of the job. / Certificacion def Empleador: Esta orden de trabajo describe los términos y condiciones del empleo que se le ofrece, y
contiene todos los términos y condiciones maleriales ofrecidos.

George Godwin, Owryg/

Employar's Printed Narpe & Title / Nombre y Titulo enL}ga de Molde/imprenta de! Empleador
//

11/28/2014
Employer's Signature / Fieha v Titolo del Empleador C// Date / Fecha

READ CAREFULLY, In view of the statutorily established basic function of the Employment Service as a na-fee labor exchange, that Is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA) nor the State agencies are guarantors of the accuracy or
truthfulness of information contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the American Job Center
constitute a contractual job offer to which the American Job Center, ETA or a State agency is in any way a party.

LEA CON CUIDADO, En vista de Ja funclon basica del Servicio de Empleo establecida por ley, como una entidad de Intercambio laboral sin comisienes, es decir, como un

foro para reunir a los empleadores y los solicitantes de empleo, ni ETA ni las agencias del estado pueden garantizar la exactitud o veracidad de la informacion contenida en
las 6rdenes de trabejo sometidas por los empleadores. NI ninguna orden de trabejo aceptado o contratado en el Centro de Carreras (American Job Center) constituyen una
oferta de trabajo contraciuales a las que el American Job Center, ETA o un organismo estalal s de ninguna manera una de las partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which is required fo obtain o retain benefits (44 USC 3501), is eslimated to be approximately 60 minutes per
response, including time for reviewing Instructions, searching existing data sources, gathering and reviewing the collection, The public nesd not respond to this collection of
information unless it displays a currently valid OMB Control Number, This is public information and there is no expectation of confidentiality. Send comments regarding this
burden estimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

La carga de informacién plblica para responder a la Fdrijia ETA 790, que seyrequiere.para ohtener o retener beneficios (44 USC 3501), se estima en aproximadamente 60
minutos por respuesta, incluyendo el tiempo para reviddr fas instrucciohes, buscarfuentes te datos existentes, recopilar y revisar la coleccion. El pliblico no fiene por qué
responder  esta recopilacién de informacion a menos que musstre un niimero de control OMB valido. Esta informacién es piblica y no hay ninguna expectativa de
confidencialidad. Envie sus comentarios acerca de esta chigal dbiialauier olfo 4speclo dsjesta coleccion, incluyendo sugerencias para reducir esta carga, al U.S,
Department of Labor, Employment and Training Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.

-6-




28. Use this seation to provide additional supporting information {including section Box number). Include aflachments, if necessary. / Utilice esta seccion para proporcionar
informacion adicional de apoyo; incluya el numero de la seccién e incluya archivos adjuntes, si es necesario,

Please see attached form ETA790 attachments.

Por favor, consulte adjuntos archivos adjuntos ETA790 formulario.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the orlginal anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
Invoked and If such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paying transportation

expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration

and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment,

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate,

The employer assures the availabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested

through the clearance system,

The employer also assures that outreach workers shall have reasonable access to the workers n
the conduct of outreach activities pursuant to 20 CFR 653.107.

Godwin's Nursery & Trees 11/28/2014
Employer’s Name Date:

Employer’s Signature

Besides the material terms and conditjens pf the employment, the employer must agree to these assurances if
the job order is to be placed as part of-the Agricuitural Récruitiient System. This assurance statement must be
signed by the employer, and it must accompany the ETA Eorm 790,

Pyb vt o O
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Form ETA 790

Item 2
Directions to worksites

Direction to 2158 Henderson Ave, Washington, PA 15301

Head west on E Walnut St toward N Main St (0.4 mi). Turn left onto Hall Ave (187 f1).
Turn right onto Jefferson Ave (1.2 mi). Turn right onto PA-18 N/Henderson Ave (4.9 mi)
and destination will be on the right.

Direction to 92 Lee Rd, Burgettstown, PA, 15021

Head west on E Walnut St toward N Main St (0.4 mi). Turn left onto Hall Ave (187 ft).
Turn right onto Jefferson Ave (1.2 mi). Turn right onto PA-18 N/Henderson Ave
Continue to follow PA-18 N (9.0 mi). Turn left onto PA-18 N/Burgettstown Rd Continue
to follow PA-18 N (4.5 mi). Turn left onto Cross Creek Rd (0.1 mi). Slight right to stay
on Cross Creek Rd (1.7 mi). Turn xight to stay on Cross Creek Rd (0.8 mi). Turn right
onto Lee Rd, destination will be on the right.

Direction to 1277 Cross Creek Rd, Burgettstown, PA, 15021

Head west on E Walnut St toward N Main St (0.4 mi). Turn left onto Hall Ave (187 ft).
Turn right onto Jefferson Ave (1.2 mi). Turn right onto PA-18 N/Henderson Ave,
continue to follow PA-18 N (9.0 mi). Turn left onto PA-18 N/Burgettstown Rd, continue
to follow PA-18 N (4.5 mi). Turn left onto Cross Creek Rd (0.1 mi). Slight right to stay
on Cross Creek Rd, destination will be on the right.

Direction to 110 Buffalo Rd S, Washington, PA 15312

Head west on E Walnut St toward N Main St (0.4 mi), Turn left onto Hall Ave (187 ft).
Turn right onto Jefferson Ave (5.1 mi). Turn left onto PA-331 W/Brush Run Rd (1.8 mi).
Turn right onto Buffalo Rd South, destination will be on the right.

A p L ""“'-w%
Géorge Gollvin
Godwins Nursery & Trees Owner
[4" -{ u! £ i iy




FORM ETA 790 ATTACHMENTS

Attachment 1 Job Order No

The employer assures that the working conditions comply with the applicable Federal and
State minimum wage, child labor, farm labor contractor registration and other
employment-related laws.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790

Item 9 — Wage Rates, Special Pay Information and Deductions:

a. The employer will pay the highest of the Adverse Effect Wage Rate
(AEWR), the prevailing hourly wage rate or piece rate, the agreed upon
collective bargaining wage or the Federal or state minimum wage
whichever is highest. At the time of submission of this order, the
applicable wage is $11.06 per hour, The rate is based on:

AEWR__X__ Prevalling Wage Employer’s Offer

Employer assures that if a change in either the AEWR or prevailing hourly
wage rate requires an increase in the guaranteed minimum, such increase
will be paid for all work done on and after the effective date of such increase.

b. If piece-rate earnings for total hours of work at a piece-rate during a pay period do
not result in average hourly earnings equal to the guaranteed minimum hourly rate, the
worker will receive make-up pay to the guaranteed minimum rate.
c. Employer will make the following deductions:

FICA__X__

Federal Withholding Tax _ X__

PA State Income Tax __X__

Meals

Other (Specify)

Local tax withholdings and PA unemployment

To the extent permitted under Federal and State net wage requirements, if

s0 requested by the worker, the employer transfer certain amounts of

worker’s earnings in a manner consistent with the worker’s instructions.

d. The employer will will not _X__ pay the worker a bonus of $ s, based on
Quality Picking End of Season Other .

Anticipated date by which payments will be made: N/A

e. The employer guarantees to offer employment for a minimum of % of the workdays
of the total specified period during thiclf the work contractiand all extensions thereof are
b Uil . (PR GIREW SR 21"




in effect, beginning with the first work day after worker’s arrival at the place of
employment and ending on the expiration date specified in the work contract or
extensions thereof. In Act of God terminations, the % guarantee period ends on the date
of termination. Any employee who is terminated for cause will not be entitled to this

guarantee.

f. Payroll periods will be: Weekly __X__ Twice Monthly

g. The employer will provide workers referred through the interstate clearance
system 49 hours of work for the week beginning with the anticipated date of need, unless
employer has amended the date of need by notifying the local office no later than 10 days
before the date of need. If the employer fails to notify the order-holding office, then
employer shall pay an eligible worker referred through the clearance system $541.94 for
the first week starting with the originally anticipated date of need. Employer will_X__ will
not ____ require worker to perform alternative work if the guarantee cited in this section is

invoked.
Alternative Work:
alternate work at the farm, similar duties to the Horticultural nursery worker
Alternative Pay (specify only if different from guaranteed minimum) ___N/A.
If worker referred fails to notify a Job Service Office (preferably the order-

holding office) of continued interest in the job at least 5 days before date of
need, worker will be disqualified from the above-mentioned assurance.

tem 10 — Anticipated Hours of Work:

8 hours per day is normal. The worker may be requested but not required to work up
to 12 hours per day and/or the Sabbath depending upon the conditions at the work
site, weather, and maturity of the crop.

Item 14 ~ Housing:

a. Housing will be clean and meet the applicable Federal Housing Standards.
Workers will be responsible for maintaining housing in a neat, clean manner. Reasonable
repair cost of damage, other than that caused by normal wear and tear, may be charged to
workers found to have been responsible for damage to housing or furnishings. Housing
and utilities are provided at no cost to workers who are unable to return to their place of
residence the same day.

b. | request that my order be granted conditional entry into the Interstate and
Intrastate Clearance System. | assure that the worker housing will meet the applicable
Federal Standards not later than 30 days in advance of my date of need reflected in the
attached ETA 790.

c. Employer will furnish free and convenient cooking and kitchen facilities so
workers may prepare they own meals. Employers will provide (on a voluntary basis)
transportation to assure workers access to stores where they can purchase groceries.

ltem 17 — Transportation:

After the worker has completed 15 days or 50% of the work contract period, whichever
comes first the employer shall reimburse the worker for cost of transportation and
subsistence from place of recruitment to place of work. Upon completion of the work

Bl




contract employer will pay reasonable costs of return transportation and subsistence
to the place of recruitment, except when the worker will not be returning to the place of
recruitment, due to subsequent employment with another employer who agrees to pay
such cost, in which case this employer only pays for the transportation to the next job.
The amount of the transportation payment will be equal to the most economical and
reasonable similar common carrier transportation charges for the distances involved.

B. OTHER CLARIFICATIONS AND ASSURANCES

1. Other: The employer agrees to abide by the regulations at 20 CFR 653.501 and 20
CFR 655.135.
2. Employer Obligation if Employment Extended: NO extension of employment

beyond the period of employment specified in the job order shall relieve the employer
from paying the wages already earned, or if specified in the job order as a term of
employment, providing return transportation or paying return transportation expenses to
the worker.

3. Employer Notification of Changes in Employment Terms and Conditions: The
employer will expeditiously notify the order-holding local office or State agency by
telephone immediately upon learning that a crop is maturing earlier or later, or that
weather conditions, over-recruitment, or other factors have changed in terms and

conditions of employment.

4. Outreach Workers: Outreach workers shall have reasonable access to the worker
in the conduct of outreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.503.

5. Workers’ Compensation: The employer assures that Policy # D292W04638 issued
by AGRISURANCE, Inc provides the required insurance for injuries arising out of and in
the course of employment.

6. Wage Statements: The employer will furnish each worker on or before each pay day
written statements which provide the following information:

Aa. The worker’s total earnings for the pay period.

b. The worker's hourly rate and/or piece-rate of pay.

.C. The hours of employment which have been offered to the worker (showing offers in

accordance with the three-fourths guarantee as determined in paragraph (i) of this section,
separate from any hours offered over and above the guarantee);,

d. The hours actually worked by the worker.
.e. An itemization of all deductions made from the worker's wages.
1 If piece-rates are used, the units produced daily.

.g. Beginning and ending dates of the pay period and
-h. The employer’s name, address and FEIN.

7. Training: The employer will provide N/A days of training and/or allow N/A days of
work for worker to reach production standards if applicable.

8. Production Standards: After completion of training or break-in period, employer
will expect worker to: N/A

9. Termination: Employer may terminate the worker with notification to the
Employment Service local officedfthe'worker: {d) fefusés Without justified cause to

1yyc e ey
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perform work for which the worker was recruited and hired: (b) commits serious acts of
misconduct; or (c) fails, after completing any training or break-in period, to reach
production standards when applicable.

In the event of termination for medical reasons occurring after arrival on the job, or
occurring as a result of employment, or in the event of termination resulting from an Act of
God, the employer will provide or pay reasonable costs of return transportation and
subsistence to the place of recruitment and reimburse worker for reasonable costs of
transportation and subsistence incurred by the worker to get to the place of employment.

10. Worker Agreement: A copy of the contract or this Job Clearance Order including
any approved modifications will be provided to the worker by the employer no later than
on the day the work commences or as soon as practically impossible.

11. Earm Labor Contractor; The employer assures that if acting as a farm labor
contractor (FLC) or farm labor contractor employee (FLCE) on the order, he has a valid
FLC certificate or FLCE identification card.

12. Non-Monetary Benefits: Non-monetary benefits provided by the employer are:
N/A .

13. Proof of Citizenship: All workers hired under this order will be required to provide
documentation attesting to U.S. citizenship or legal status to work in the U.S.

14. Tools and Equipment: The employer will furnish without cost all tools, supplies, or
equipment required in the performance of work.

15. Number of Employees: The application shall state the total number of workers the
employer anticipates employing in agricultural labor or service activity covered by this job
order. The employer normally hires 12 workers for the activities covered by this job order.

16.Transportation to Work: For workers who are provided housing, transportation at no
cost to the worker will be provided between the housing and the worksite. The
transportation provided will be In accordance with applicable laws and regulations.

The employer assures that all the earnings records and statements will be avallable for
inspection or transcription by the Secretary or a duly authorized and designated
representative, and by the worker or representatives designated by the worker.

The employer states that workers who voluntarily abandon employment or are terminated
for cause, and where the employer provides timely notification to the SWA, NPC, and DHS,
will relieve the employer for subsequent transportation and subsistence costs and the

3/4th guarantee,

Contract Impossibility: The work contract may be terminated before the end date of work
specified in the work contract if the services of the workers are no longer required for
reasons beyond the control of the employer due to fire, weather, or other Act of God that
makes fulfiliment of the contract impossible, as determined by the U.S. Department of
Labor. In the event that the work contract is terminated, the employer assures that the
three-fourths guarantee will be fulfilled for the time that has elapsed from the start date of
work specified in the work contract to the date of termination. The employer also assures
that it will make efforts to transfer the workerito other comparable employment acceptable
to the worker and, where applicable, consistent with existing immigration laws.

In situations where a transfer is not gffected, the eraployet will return the workers at the
employer’s expense to the place from which the worker, disregarding intervening




employment, came to work for the employer or transpott the worker to his/her next
certified H-2A employer, whichever the worker prefers. The employer will also reimburse
the worker the full amount of any deductions made by the employer from the worker’s pay
for transportation and subsistence expenses to the place of employment, and pay the
worker for any transportation and subsistence expenses incurred by the worker to that
employer’s place of employment.

The amounts the employer will pay for subsistence expenses shall be a minimum of
$11.58 per day and a maximum of $46.00 per day for workers with documentation of actual
expenses. The amount of the transportation payment must not be less (and is not required
to be more) than the most economical and reasonable common carrier transportation
charges for the distances involved, The requirement will be nullified if the worker has
contracted with a subsequent employer who has agreed to provide or pay for the worker’s
transportation and subsistence expenses from the present employer’s worksite to the
subsequent employer’s worksite,

f % November 28, 2014

/George Codwin *
Godwins Nursery & Trees, Owner




